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KARAKTERISTIKRESPONDEN

1. JenisKelamin
a. Perempuan
b. Laki-laki

2. Usia
a. 21-30 tahun
b. 31-40 tahun
c. >40tahun

3. Pendidikan
a. SMA/SMK
b. D3
c. S1
d. S2

Keterangan
STS:SangatTidakSetuju
TS: Tidak Setuju
KS:KurangSetuju S

: Setuju

SS:SangatSetuju
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PetunjukPengisian

Berilahtandachecklist(\)padasalahsatujawabanyangpalingsesuaidengan Menurut

saudara.
KinerjaPegawai(Y)
Jawaban
Pernyataan
No SS S KS TS STS
BanyaknyaJumlahPekerjaan

1. Saya mampu memaksimalkan kemampuannya

dalam bekerja
2. Sayamampumeminimalkankesalahandalam

bekerja

HasilKerjaSesuaiDenganStandarKualitasYangDitetapkan

3. Sayamampumemenuhitargetkerjayangsudah

ditetapkan
4. Sayamampumemenuhiharapanatauprosedurkerja di

perusahaan

TingkatKehadiranDanKetaatanPegawai

5. Sayamampudisiplindalambekerja
6. Sayatidakpernahabsendaripekerjaansayatanpa alasan
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EtosKerja(X1)
Jawaban
Pernyataan
No SS KS | TS STS
Kreativitas
1. Sayamemilikikreativitasdalambekerja
2. | Sayadapatberkreativitasuntukmelakukaninovasi
dalam pekerjaan
Keunggulan
3. Sayamemilikikeunggulanataukelebihandalam
bekerja
4. Sayadapatmenyelesaikanpekerjaandenganmudah
karena mempunyai keunggulan dibidangnya
Semangat
5. Sayaselalumelakukanpekerjaandenganpenuh
semangat
6. Sayabersemangatsaatbekerja
Integritas
7. Sayamemilikirasaintegritasataukomitmenpada
perusahaan
8. Sayamempunyaiintegritasterhadapperusahaan
RasaSyukur
9. Sayaselalubersyukurdenganpekerjaanyang
dimiliki
10. | Sayabersyukurataspekerjaanyangsekarang




MotivasiKerja(X2)
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Jawaban
No Pernyataan 35S KS T TS 1sTS
PemberianGaji
1. | Pegawaimemperolehgajiyangsesuaidengan
bidangpekerjaan
2. | Gajiyangditerimadapatmencukupi
kebutuhanhidupsehari-hari
PemberianBonus
3. | SayamemperolehbonusatasPrestasiyang
diraih
4. | Sayaselaludiberibonusjikamenyelesaikantugas
dengan baik
KondisiKerja
5. | Sayamerasanyamanterhadapkondisilingkungan kerja
6. | Kondisidalamperusahaanselalu
mendukungdalambekerja
HubunganAntarIndividu
7. | Sayamemilikihubunganyangbaikdenganrekan kerja
8. | Sayamemilikihubungankerjayang
harmonisdenganrekankerja
InteraksiAntarindividu
9. | Sayamampuberinteraksidenganrekankerja
10. | Rekankerjasayaselalumenolongdalambekerja




LingkunganKerja(X3)
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Jawaban
No Pernyataan
SS KS | TS STS
PeneranganCahaya
1. | CahayapenerangandiDinasKesehatanKota Tegal
baik dan nyaman untuk bekerja.
2. | PenerangantempatkerjadiDinasKesehatanKota
Tegaltidakmenyilaukan.
SuaraKebisinganDiTempatKerja
3. | TidakadasuarabisingdiDinasKesehatanKota
Tegalyangdapatmengganggudalambekerja
4. | DinasKesehatanKotaTegalmenyediakanalat
pengamantelinga
KeamananDalamBekerja
5. | DinasKesehatanKotaTegalmenjaminkeamanan
pegawaidalambekerja.
6. | TerdapatsatpamdiDinasKesehatanKotaTegal
RuangKerjaYangLuas
7. | LuasruangkerjadiDinasKesehatanKotaTegal
mencukupiuntukdapatbekerjadengannyaman.
8. | RuangkerjadiDinasKesehatanKotaTegal

mencukupiuntukdapatbergerakleluasadalam
bekerja.




SikapKerja(2)

114

Jawaban
Pernyataan
No SS KS TS STS
Keyakinan
1 Sayamemilikikeyakinanuntukmemperolehhasil
kerja yang baik
2 | Sayadapatmeyakinkanatasandenganhasilkerja yang
baik
Kepercayaan
3 Sayamemilikirasakepercayaandiri
4 Rasakepercayaanyangtinggidapatmeningkatkan
saya untuk mendapatkan hasil yang baik
RasaSenangTerhadapObjek
5 Sayamemilikirasasenangterhadappekerjaan
6 Sayasenangsaatdiberikantugasolehatasan
RasaTidakSenangTerhadapObjek
7 Sayamemilikirasatidaksenangterhadappekerjaan
8 Sayatidaksenangsaatdiberikantugasolehatasan
Ramah
9 Sayaselalubersikapramahterhadapsesamarekan
kerja
10 | Sayaselalubersikapramahterhadapatasan
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Lampiran2TabulasiDataKusioner

Variabel Etos Kerja

Total

48

38

40
48

48

49

32

49

46

47

48

42

38

45

46

48

48

46

35

37

44
44
35

26
38

38

33
40

46

44
35

41

40

32

X1.01 | X1.02 | X1.03 | X1.04 | X1.05 | X1.06 | X1.07 | X1.08 | X1.09 | X1.10
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44
45

37

50
44
48

44
48

42

42

47

28
48

50

17
36

36

45

39

38

45

22
38

42

38

44
39

38

40

21

40

46

48

43

49

41

38

44
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48

47

42

48

43

44
32

37

47

46

40
47

45

45

42

41

42

42

47

42

49

48

43

43

41

43

43

32

36

37

22

16
37

49

35

30
40

44
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45

45

46

44
47
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VariabelMotivasiKerja

47

38

44
43

47

47

34

45

47

46

43
42

34

44
46

48

42

49

35

37

45

44
36

28
37

35

32

37

43

44
38

45

40

36

38

X2.01 | X2.02 | X2.03 | X2.04 | X2.05 | X2.06 | X2.07 | X2.08 | X2.09 | X2.10 | Total
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43

37

48

43

48

42

46

41

41

43
39

47

48

18
34

38

44
38

35

43

24
36

47

40

44
35

38

40

14
41

49

46

43

45

40

32

46

42
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47

43

46

45

43

33
38

48

46

44
44
49

47

41

46

44
41

45

44
49

47

45

44
33
35

44
35

44
43

44
42

41

45

44
39

35

40

41
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45

47

49

34
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VariabelLingkunganKerja

40

30
33
36

35

39

27

38
35

39

36

32

27

34

38
40

34
31

30
23

37

36

30

24
29
27
25
29
33
38
32

36

29
28

32

X3.01 | X3.02 | X3.03 | X3.04 | X3.05 | X3.06 | X3.07 | X3.08 | Total
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33
29
38
32

40

33
38
33
32

36

29
40
40

16
28
30
33
31

30
32

17
32

37

32

38
28

31

32

11
32

40

39

32

39

32

27
40

35
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35
32

40

28
38
21

30
40

32

36

32

40
40
32

40
28
30
36

26
40

40

35

32

28
26
38
28

24
28

16
12
32

40

40

36

39

36

37
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38
38
39

40
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VariabelSikapKerja

39

30
30
38
37

35

30
37

40
36

37

31

30
39

33
38
37

33
30
30
38
40

30
28
34
33
33
31

33
40

30
37

31

30
34

Z01| Z02| 203 | 204 | 205 | Z.06 | Z0O7 | Z08 | Z.09 | Z.10 | Total
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33
30
40

36

38
33
39

39

31

32

28
37

37

11
37

30
33
30
28
33
26
30
37

30
35

31

32

32

12
31

38
35

35

35
33
30
33
33
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39

33
34
30
36

29
30
38
37

32

31

35

36

31

39

31

33
33
31

37

40

33
32

32

31

33
30
35

30

14
14
35

33
39

22
32

32

35
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20
31

31

35
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VariabelKinerjaPegawai

24
19
18
22
24
22

18
24
24
24
23

18
18
22

18
24
23

18
18
18
23
24

18
16
19
18
19
18
18
23

18
24

18
18
23

Y.01 | Y.02| Y03 | Y04 | YO05| Y06 | Total
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19
18
23
22
23
21
22
22

19
20

18
20
24

18
18
20

18
18
22

14
18
24

18
22

18
18
18

18
24
24

18
21

18
18
23
23
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18
19
23
18
23
17
18
24
24
19
18
21

23
22

18
23
23
23
22

18
19
21

18
20
23

18
18
18
14
18
17

16
20
21

18
18
18
23
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22
23

18
22




Lampiran3PLSAlgorithm
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PathCoefficients
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0,776 ¥
o 204
=
3701 =
5,743, 208
0732y, %
PR 20
Lo
0.855 oy
R
0.822\]| “Zoa
\ "
209
-
210
v.0h
0829 v.ez

g (T

0.907.
0T
0.914 V.04
o
\‘ Y.Qs
Y.0€

Etos Kinerja Lingkungan Motivasi Sikap
Kerja Pegawai Kerja Kerja Kerja
Etos Kerja 0.232 0.504
Kinerja
Pegawai
LI e 10.019 0.321
Kerja ' )
MotivasiKerja 0.334 0.007
SikapKerja 0.329




OuterLoadings

Etos
Kerja

Kinerja
Pegawai

Lingkungan
Kerja

Motivasi

Kerja

Sikap
Kerja

X1.01

0.841

X1.02

0.831

X1.03

0.836

X1.04

0.786

X1.05

0.777

X1.06

0.791

X1.07

0.782

X1.08

0.713

X1.09

0.784

X1.10

0.750

X2.01

0.834

X2.02

0.865

X2.03

0.866

X2.04

0.852

X2.05

0.777

X2.06

0.764

X2.07

0.721

X2.08

0.759

X2.09

0.709

X2.10

0.748

X3.01

0.823

X3.02

0.818

X3.03

0.924

X3.04

0.924

X3.05

0.900

X3.06

0.877

X3.07

0.862

X3.08

0.869

Y.01

0.829

Y.02

0.888

Y.03

0.873

Y.04

0.907

Y.05

0.914

Y.06

0.718
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Z2.01 0.799
Z2.02 0.776
Z.03 0.744
2.04 0.701
Z2.05 0.743
Z.06 0.732
2.07 0.773
2.08 0.855
Z2.09 0.816
Z.10 0.822
ConstructReliabilityandValidity
Cronbach's Composite AverageVarianceExtracted (AVE)
rho_A g
Alpha Reliability

EtosKerja 0.933| 0.935 0.943 0.624
Kinerja
Pegawai 0.926 | 0.929 0.943 0.735
LIz [TRET 0.956 | 0.959 0.963 0.766
Kerja
MotivasiKerja 0.934 | 0.944 0.943 0.627
SikapKerja 0.927 | 0.932 0.938 0.604

RSquare

R RSquare

Square | Adjusted
Kinerja
Pegawai 0.618 0.604
SikapKerja 0.632 0.622




Lampiran4PLSBootstrapping

X1.01
3
.02
LN
K103 Ngl.ase
S, 22,272
TR
N
.-.5.\
KEOS  gm )y sra
14,382
X1.06 ".:553/
*13.27s
Xt.07 162 Eres e
('3
s ATRTE
x /
£1.09
(4
X1.10
.0t
L3
02
PN
.03 \:\SE.’:
= B 32070
: ’:fas
x2.05 .\,‘,55

PathCoefficients

Mean,STDEV,T-Values,P-Values

2083
oagd A
12z Kingffa Pegawal
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z0
»~
z.02
g
& 94E 203
& u!,"
2387 Zo4
o
3,866=P,_ =08
2 'As__’ =y
0,23¢ Za
i 65:\‘
 zo

209
-

210

Y.o!

1655 v.ez
A a 25 =

S ¥.03

~ 33 520p

s0.083 v.oe

"‘“\ V.05

Y.06

Original Sample g:l,ri]gg;?] T Statistics P
Sample(O) Mean (M) (STDEV) (|O/STDEV)) Values
S0l 0.232 0.245 0.142 1632 | 0.103
Pegawai
EtosKerja->Sikap Kerja 0.504 0.485 0.139 3.625 | 0.000
LingkunganKerja-> -0.019 -0.018 0.133 0.146 | 0.884
Kinerja Pegawai
LingkunganKerja->
SikapKerja 0.321 0.308 0.134 2.399 0.017
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MotivasiKerja->Kinerja
Pegawai 0.334 0.299 0.158 2.112 0.035
'\K"grtj';’as'Ke” a->Sikap 0.007 0.040 0.154 0042 | 0.966
SikapKerja ->Kinerja
Pegawai 0.329 0.347 0.111 2.969 0.003
SpecificindirectEffects

Mean,STDEV,T-Values,P-Values

g;ir%i&? Sample [S)g?gggrj] T Statistics P

©) Mean (M) (STDEV) (IO/STDEV]|) | Values
EtosKerja->SikapKerja-> 0.166 0.165 0.068 2455 | 0.014
Kinerja Pegawai
LingkunganKerja->Sikap Kerja
> Kinerja Pegawai 0.106 0.107 0.061 1.743 0.082
MotivasiKerja->SikapKerja-> 0.002 0.020 0.060 0036 | 0.971

Kinerja Pegawai




Lampiran5PLSBlindfolding

ConstructCrossvalidatedRedundancy

Total

SSO SSE Q%(=1-SSE/SSO)
Etos Kerja 1150.000 | 1150.000
Kinerja
Pegawal 690.000 | 395.869 0.426
L [ RET) 920.000 | 920.000
Kerja
MotivasiKerja 1150.000 | 1150.000
SikapKerja 1150.000 | 733.288 0.362
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Lampiran6TabulasiUjiValiditasdanReliabilitas

Kuesioner Variabel Etos Kerja (X1)

44
35

41

40
32

44
45

37

50
44
48

44
48

42

42

47

28
48

50

17
36

36

45

39

38

45

22
38

42

38

X1.01 | X1.02 | X1.03 | X1.04 | X1.05 | X1.06 | X1.07 | X1.08 | X1.09 | X1.10 | Total
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KuesionerVariabelMotivasiKerja(X2)

44
38

45

40
36

38

43
37

48

43
48

42

46

41

41

43

39

47

48

18
34
38

44
38

35

43

24
36

47

40

X2.01 | X2.02 | X2.03 | X2.04 | X2.05 | X2.06 | X2.07 | X2.08 | X2.09 | X2.10 | Total
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KuesionerVariabelLingkunganKerja(X3)

38
32

36

29
28
32

33
29
38
32

40
33
38
33
32

36

29
40

40

16
28
30
33
31

30
32

17
32

37

32

X3.01 | X3.02 | X3.03 | X3.04 | X3.05 | X3.06 | X3.07 | X3.08 | Total
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KuesionerVariabelKinerjaPegawai(Y)

23
18
24
18
18
23
19
18
23
22
23
21

22
22

19
20

18
20
24

18
18
20

18
18
22

14
18
24

18

Y.01 | Y.02| Y03 | Y04 | YO05| Y06 | Total
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KuesionerVariabelSikapKerja(Y)

40

30
37

31

30
34

33
30
40
36

38
33
39

39

31

32

28
37

37

11
37

30
33
30
28
33
26
30
37

30

Z01|202| 7203|204 |205|206| 207 | 208 | Z.09 | Z.10 | Total




Lampiran7SPSS
UjiValiditasdanReliabilitasEtosKerja(X1)

Correlations

146

X11 | X1.2 | x13 | x14 | x15 | x16 | x1.7 | x1.8 | X19 | X110 Totalx1

X11 D 1| 934" | 875" | 920" | 631" | 604" | 670" | 537"| .669"| 623*| 909"

gi?e.gz)- 000| .000| .000| .000| .000| .000| .002| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X1.2 Ef)"r"rr:l::on 934™ 1| .935"| 912" | 570" | 579" | 554" | 602" | .716™| .608"|  .903"

gi?e.gz)- 000 000| .000| .001| .001| .001| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X1.3 Pearson | g75-| g35™ 1| 854" | 575%| 645" | 592" | 653%| 709" | .644"| .008"
Correlation

tsafi?égz)' 000 | .000 000| .001| .000| .001| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 3| 30 30

X14 Pearson 929" | 912 | .854™ 1| 574"| 594 | 525" | 502"| .603"| .617°| .870"
Correlation

tsafi?e'gz)' 000| .000| .000 001| .001| .003| .005| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 3| 30 30

X1.5 pearson | g31+| 570" | 575" | 574" 1| 706" | .847"| 627" | 661" | .822"| 809"
Correlation

%i”gég)- 000| .001| .001| .001 000| .000| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 3| 30 30

X16 poarson | 604" | 5797 | 645" | 504" | 706" 1| 656" | 630" | 696" | 750" | 799"

tsafi?égz)' 000| .001| .000| .001| .000 000| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

XL a0t | 6707 | 5547 | 5027 | 5257 | 847" | 656" 1| 580" | 586" | 686" | 777"

gi?ég)' 000| .001| .001| .003| .000| .000 001| .001| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X1.8 pearson | 537+ | go2" | 653" | 502" | .627"| .630" | .580" 1| 8187| 756" | .770"
Correlation

f’;i?ész)' 002| .000| .000| .005| .000| .000| .001 000|000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X1.9 pearson | eeg~| 716%| 700" | 603" | 661" | .696" | 586" | .818" 1| 728%| 836"
Correlation

gi?ész)' 000| .000| .000| .000| .000| .000| .001| .000 000 000
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N 30| 30| 30| 30| 30| 3| 30| 3| 30 30 30
X1.10 Pearson 623" | 608 | 644 | 617" | .822”| .750" | .686" | .756™ | .728" 1 837"

Correlation

gilge'sz)' .000| .000| .000| .000| .000| .000| .000| .000| .000 .000

N 30| 30| 30| 30| 3| 3| 30| 3| 30 30 30
Toral X1 Pearsoh | 909™ | .903" | 008" | .8707| 809" | 799" | .777"| 770" | 836" | 837" 1

ii?égz)' .000| .000| .000| .000| .000| .000| .000| .000| .000| .000

N 30| 30| 30| 30| 3| 3| 30| 3| 30 30 30

** Correlationissignificantatthe0.01level(2-tailed).

CaseProcessingSummary

N %
Cases Valid 30 100.0
Excluded?® 0 0.0
Total 30 100.0

a.Listwisedeletionbasedonallvariablesin the

procedure.

ReliabilityStatistics

Cronbach's
Alpha

N of
ltems

.952

10




UjiValiditasdanReliabilitasMotivasiKerja(X2)

Correlations

148

x2.1 | x22 | x23 | x24 | x25 | x26 | x2.7 | x28 | x29 | x2.10| Total.x2

X2.1 Egﬁreﬁ‘;g on 1| 885" | 812" | .877"| .622"| 645" | .616™| .644™ | .728"| .773"|  .907"

tsaii?e.gz)- .000| .000| .000| .000| .000| .000| .000| .000| .000 .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X2.2 poaron | 885" 1| 844" | 834"| 642" | 670%| 621%| 638"| 685" | .736"| 903"

ii?égz)' 000 .000| .000| .000| .000| .000| .000| .000| .000 .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X23 Pearson 812" | .844™ 1| .780”| .712"| 544~ | 633”| .629"| .641"| .738"| .875"
Correlation

tSz;i?éEiz)- .000| .000 .000| .000| .002| .000| .000| .000| .000 .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X24 Pearson 877"| 834" | 780" 1| 576" | 608" | 591%| 674" | 673*| 723%| 873"
Correlation

tsafi?ég)' .000| .000| .000 .001| .000| .001| .000| .000| .000 .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X2.5 Pearson 622" | 642" | 7127 | 576" 1| 760" | 7227| 745" | 543" | .496"| 816"
Correlation

tSai”géEjZ)- .000| .000| .000| .001 .000| .000| .000| .002| .005 .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X2.6 Pearson 645" | 670" | 544 | 608" | .760" 1| 650" | 718" | 5727 | 5287|  .804~
Correlation

tsafi?égz)' .000| .000| .002| .000| .000 .000| .000| .001| .003 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X2.1 poarson | 6167 | 6217 | 6337 | 5017|7227 | 650" 1| 844" | .a58'| a97| 782"

f’;i?ég)' .000| .000| .000| .001| .000| .000 000| .011| .005 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X28 oarson | 44| 6387 | 6207 | 674" | 745" | 718" | 844" 1| 538" | 573*| 827"

f’;i?ég)' 000| .000| .000| .000| .000| .000| .000 002 | 001 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

X2.9 Pearson 728" | 685" | 641" | 673" | 543" | 572" | .458"| 538" 1| 685%| .786"
Correlation

f’;i?e'sz)' 000| .000| .000| .000| .002| .001| .011| .002 000 000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30
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X2.10 Ei";‘rresl‘;g on | 7737| 7367 | 738"| 723" 496" | 528" | .497"| 573" | 685" 1| 807"
gi?e'g)' .000| .000| .000| .000| .005| .003| .005| .001| .000 .000
N 30| 30| 30| 30| 30| 30| 30| 30| 30 30 30
Total. Xz Pearson | 07| 03" | .875"| 873"| 816" | 804" | 782" | 827" | 786" | 807" 1
gi?ég)' .000| .000| .000| .000| .000| .000| .000| .000| .000| .000
N 30| 30| 30| 30| 30| 30| 30| 30| 30 30 30

** Correlationissignificantatthe0.01level(2-tailed).
* Correlationissignificantatthe0.05level (2-tailed).
CaseProcessing Summary

N %
Cases Valid 30 100.0
Excluded? 0 0.0
Total 30 100.0
a.Listwisedeletionbasedonallvariablesin the

procedure.

ReliabilityStatistics

Cronbach's N of
Alpha Items

951 10




UjiValiditasdanReliabilitasLingkunganKerja(X3)

Correlations
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X31 | X32 | X33 | X34 | X35 | X36 | X37 | X3.8 | Total.X3

X3.1 Pearson 1| 517%| 6557 | 500" | 569" | 543" | 582%| 422'| 690"

Correlation

Sig.(2-

it 003| .000| .005| .001| .002| .001| .020 000

N 30| 30| 30| 30| 30| 30| 30| 30 30
X3.2 Pearson " . . - - - - -

coarson o | 517 1| 8247 | 7247 | 7657 | 7927 | 832"| 713 887

Sig.(2-

i) 003 000| .000| .000| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30 30
X3.3 Pearson . . - - - - - -

oot | 6557 | 824 1| 818" | 812 | 877" | .900" | .696 945

Sig.(2-

iod) 000| .000 000| .000| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30 30
X3.4 Pearson - - - - - - - -

oot | 5007 | 724" | 818 1| 827%| 814"| 7417| 845 905

Sig.(2-

ied) 005| .000| .000 000| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30 30
X35 Pearson 569" | 765" | 812" | .827" 1| 780" | .755%| .694| 893"

Correlation

Sig.(2-

o 001| .000| .000| .000 000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 320 30
X3.6 Pearson 543" | 792" | 877" | 814" | .780" 1| 7437| 668" 892"

Correlation

Sig.(2- 002| .000| .000| .000| .000 000 | .000 .000

tailed)

N 30| 30| 30| 30| 30| 30| 30| 30 30
X3.7 Pearson | goow | gao=| gog™ | 7417 | 7557 | 743" 1| 705*| 809"

Correlation

Sig.(2-

i 001| .000| .000| .000| .000| .000 000 000

N 30| 30| 30| 30| 30| 30| 30| 30 30
X3.8 Pearson " ok - . . - . -

coarson | 422 | 7137|696 | a5 | 694 | 668" | 705 1| 833

Sig.(2-

i 020| .000| .000| .000| .000| .000| .000 000

N 30| 30| 30| 30| 30| 30| 30| 30 30
Total. X3~ Pearson 690" | .887"| 945" | 005" | 893" | .892"| .899"| .833" 1

Correlation

Sig.(2-

: 000| .000| .000| .000| .000| .000| .000| .000

tailed)

N 30| 30| 30| 30| 30| 30| 30| 30 30




** Correlationissignificantatthe0.01level(2-tailed).
* Correlationissignificantatthe0.05level(2-tailed).

CaseProcessingSummary

N

%

Cases

Valid
Excluded?®

Total

30
0
30

100.0
0.0

100.0

a.Listwisedeletionbasedonallvariablesin the

procedure.

ReliabilityStatistics

Cronbach's N of

Alpha

Items

.952 8
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UjiValiditasdanReliabilitasKinerjaPegawai(Y)

Correlations

Yi | v2 | v3 | va | v5 | ve | Totaly

Y1 Pearson 1| 700" | 7627 | 642" | 628"| 686" | .825"

Correlation

Sig.(2-

A 000| .000| .000| .000| .000| .000

N 30| 30| 30| 30| 30| 30 30
Y.2 Pearson - - - - - -

coarson o | 709 1| 7617| 719%| 694 | 6297 | 854

Sig.(2-

o) 000 000| .000| .000| .000| .000

N 30| 30| 30| 30| 30| 30 30
Y.3 Pearson - . - - - -

oot | 7627 | 761 1| 788™| 759" | .801™| .924

Sig.(2-

o) .000| .000 000| .000| .000| .000

N 30| 30| 30| 30| 30| 30 30
Y.4 Pearson ok ok ok ok - .

oot | 8427|7197 | 788 1| 920" | 687" 921

Sig.(2-

o) 000| .000| .000 000| .000| .000

N 30| 30| 30| 30| 30| 30 30
Y5 Pearson 628" | 694" | 759" | 920" 1| 594*| .892"

Correlation

Sig.(2-

o 000| .000| .000| .000 001| .000

N 30| 30| 30| 30| 30| 30 30
Y.6 Pearson 686" | 629" | 801" | .687"| .594" 1| 829"

Correlation

Sig.(2- 000| .000| .000| .000| .001 .000

tailed)

N 30| 30| 30| 30| 30| 30 30
Total.Y  Pearson 825 | 854" | 924" | 921" | 892" | 829" 1

Correlation

Sig.(2- 000| .000| .000| .000| .000| .000

tailed)

N 30| 30| 30| 30| 30| 30 30

** Correlationissignificantatthe0.01level(2-tailed).

CaseProcessingSummary

N %
Cases Valid 30 100.0

Excluded® 0 0.0



Total

30|

100.0

a.Listwisedeletionbasedonallvariablesin the

procedure.

ReliabilityStatistics

Cronbach's
Alpha

N of
Items

.936
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UjiValiditasdanReliabilitas SikapKerja(Z)

Correlations

154

z1 | z2 | z3 | z4 | z5 | z6 | z7 | z8 | z9 | z10 | Totalz

z1 Pearson 1| 812" | 729" | 593" | 546" | 541%| 6717 | 756" | 756" | 6417 | 848"
Correlation

gigl;égz)- .000| .000| .001| .002| .002| .000| .000| .000| .000| .000

N 30| 30| 30| 30| 30| 3| 30| 30| 30| 30 30

22 Eiﬁreslggon 812" 1| 810" | .429°| .379'| .395"| .477"| 582"| 582"| .478"| 725"

gi?égz)- 000 000| .018| .030| .031| .008| .001| .001| .008| .000

N 30| 30| 30| 30| 30| 3| 30| 30| 30| 30 30

23 Peasot | 7297 | 8107 1| 490" | 511%| 533%| 5257 | 669" | .609%| 588" | 794"

ts;igl;égz)- .000| .000 .006| .004| .002| .003| .000| .000| .001| .000

N 30| 30| 30| 30| 30| 3| 30| 30| 30| 30 30

24 ngrreslggon 503" | .429"| .490™ 1| .877"| .746™| 581" | .756™| .756"| 721" | .829"

tsafi?égz)' 001| .018| .006 .000| .000| .001| .000| .000| .000| .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

25 Pearson | gag+| 379°| 5117 | 877" 1| 776" | 607"| 795" | 712"| 680" | .822"
Correlation

tsefi?égz)' 002| .039| .004| .000 .000| .000| .000| .000| .000| .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

26 pearson | g41+| 395'| 533"| 746" | 776" 1| 590" | 746" | 677" | 584" | 795"
Correlation

gi?égz)' 002| .031| .002| .000| .000 .001| .000| .000| .001| .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

2.7 pearson | g71+| 4777 | 525" | 581" | .607"| 590" 1| 850" | .850%| 734" | 816"
Correlation

gi?ész)_ .000| .008| .003| .001| .000| .001 .000| .000| .000| .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

£8  rearson | 756" | 582" | 669" | 756" | 795" | .746" | 850" 1| 919"| 801" | 941"

tsaii?e'sz)' 000| .001| .000| .000| .000| .000| .000 .000| .000| .000

N 30| 30| 30| 30| 30| 30| 30| 30| 30| 30 30

2.9 Pearson | 7gg+| 5go | 609" | 756" | 712" | 677" | 850" | .919" 1| 801" | 913"
Correlation

gi?ész)_ 000| .001| .000| .000| .000| .000| .000| .000 000| 000

N 30| 30| 30| 30| 30| 3| 30| 30| 30| 30 30
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210 Pearsoh | e417| .a78”| se8”| 7217 | 680" | 584”| 7347 | 801" | .80L" 1| 839"
gi?éff)' 000| .008| .001| .000| .000| .001| .000| .000| .000 000
N 30| 30| 30| 30| 3| 3| 30| 3| 3| 30 30
Toral.z  Pearson | gag"| 725 | 704”| 829" | .822"| 795"| 8167 | 941"| .913"| 839" 1
tsafi?éff)' 000| .000| .000| .000| .000| .000| .000| .000| .000| .000
N 30| 30| 30| 30| 3| 3| 30| 3| 3| 30 30

** Correlationissignificantatthe0.01level(2-tailed).

* Correlationissignificantatthe0.05level(2-tailed).

CaseProcessingSummary

N

%

Cases

Total

Valid

Excluded?®

30
0
30

100.0
0.0
100.0

a.Listwisedeletionbasedonallvariablesin the

procedure.

ReliabilityStatistics

Cronbach's N of
Alpha Items
.947 10
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