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Lampiran1 

LembarKuisioner 

Perihal :PermohonanPengisianKuesioner 

JudulPenelitian:Pengaruh Etos Kerja, Motivasi Kerja dan Lingkungan Kerja 

terhadapKinerjaPegawaiDinasKesehatanKotaTegaldengan 

Sikap Kerja sebagai variabel intervening. 

Kepada Yth, 

Sdr.Responden 

Di Tempat 

 

DenganHormat, 

Dalam rangka menyelesaikan penelitian, saya Mahasiswa Program 

Studi Magister Manajemen Program Pascasarjana Universitas Pancasakti 

Tegal, mohon partisipasi dari Sdr untuk mengisi kuesioner yang telah kami 

sediakan. 

Adapun data yang kami minta adalah sesuai dengan kondisi yang 

dirasakan Sdr selama ini. Kami akan menjaga kerahasiaan karena data ini hanya 

untuk kepentingan penelitian. 

Setiapjawabanyangdiberikanmerupakanbantuanyangtidakternilai 

harganya bagi penelitian ini. 

Atasperhatiandanbantuannya,kamimengucapkanterimakasih. 

 

 

Tegal,Juli2024 

Hormat Saya, 

 

 

 

EviSukaesih 
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KARAKTERISTIKRESPONDEN 

 

 

1. JenisKelamin 

a. Perempuan 

b. Laki-laki 

2. Usia 

a. 21-30 tahun 

b. 31-40 tahun 

c. >40tahun 

3. Pendidikan 

a. SMA/SMK 

b. D3 

c. S1 

d. S2 

 

 

Keterangan 

STS:SangatTidakSetuju 

TS: Tidak Setuju 

KS:KurangSetuju S

 : Setuju 

SS:SangatSetuju 
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PetunjukPengisian 

Berilahtandachecklist(√)padasalahsatujawabanyangpalingsesuaidengan Menurut 

saudara. 

KinerjaPegawai(Y) 

 

No 
Pernyataan 

Jawaban 

SS S KS TS STS 

BanyaknyaJumlahPekerjaan 

1. Saya mampu memaksimalkan kemampuannya 

dalam bekerja 

     

2. Sayamampumeminimalkankesalahandalam 

bekerja 

     

HasilKerjaSesuaiDenganStandarKualitasYangDitetapkan 

3. Sayamampumemenuhitargetkerjayangsudah 

ditetapkan 

     

4. Sayamampumemenuhiharapanatauprosedurkerja di 

perusahaan 

     

TingkatKehadiranDanKetaatanPegawai 

5. Sayamampudisiplindalambekerja      

6. Sayatidakpernahabsendaripekerjaansayatanpa alasan      



111 
 

 

 

 

 

 

EtosKerja(X1) 

 

 

No 
Pernyataan 

Jawaban 

SS S KS TS STS 

Kreativitas 

1. Sayamemilikikreativitasdalambekerja      

2. Sayadapatberkreativitasuntukmelakukaninovasi 

dalam pekerjaan 

     

Keunggulan 

3. Sayamemilikikeunggulanataukelebihandalam 

bekerja 

     

4. Sayadapatmenyelesaikanpekerjaandenganmudah 

karena mempunyai keunggulan dibidangnya 

     

Semangat 

5. Sayaselalumelakukanpekerjaandenganpenuh 

semangat 

     

6. Sayabersemangatsaatbekerja      

Integritas 

7. Sayamemilikirasaintegritasataukomitmenpada 

perusahaan 

     

8. Sayamempunyaiintegritasterhadapperusahaan      

RasaSyukur 

9. Sayaselalubersyukurdenganpekerjaanyang 

dimiliki 

     

10. Sayabersyukurataspekerjaanyangsekarang      
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MotivasiKerja(X2) 
 

 

No 

 

Pernyataan 

Jawaban 

SS S KS TS STS 

PemberianGaji 

1. Pegawaimemperolehgajiyangsesuaidengan 

bidangpekerjaan 

     

2. Gajiyangditerimadapatmencukupi 

kebutuhanhidupsehari-hari 

     

PemberianBonus 

3. SayamemperolehbonusatasPrestasiyang 

diraih 

     

4. Sayaselaludiberibonusjikamenyelesaikantugas 

dengan baik 

     

KondisiKerja 

5. Sayamerasanyamanterhadapkondisilingkungan kerja      

6. Kondisidalamperusahaanselalu 

mendukungdalambekerja 

     

HubunganAntarIndividu 

7. Sayamemilikihubunganyangbaikdenganrekan kerja      

8. Sayamemilikihubungankerjayang 

harmonisdenganrekankerja 

     

InteraksiAntarIndividu 

9. Sayamampuberinteraksidenganrekankerja      

10. Rekankerjasayaselalumenolongdalambekerja      
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LingkunganKerja(X3) 
 

No Pernyataan 
Jawaban 

SS S KS TS STS 

PeneranganCahaya 

1. CahayapenerangandiDinasKesehatanKota Tegal 

baik dan nyaman untuk bekerja. 

     

2. PenerangantempatkerjadiDinasKesehatanKota 

Tegaltidakmenyilaukan. 

     

SuaraKebisinganDiTempatKerja 

3. TidakadasuarabisingdiDinasKesehatanKota 

Tegalyangdapatmengganggudalambekerja 

     

4. DinasKesehatanKotaTegalmenyediakanalat 

pengamantelinga 

     

KeamananDalamBekerja 

5. DinasKesehatanKotaTegalmenjaminkeamanan 

pegawaidalambekerja. 

     

6. TerdapatsatpamdiDinasKesehatanKotaTegal      

RuangKerjaYangLuas 

7. LuasruangkerjadiDinasKesehatanKotaTegal 

mencukupiuntukdapatbekerjadengannyaman. 

     

8. RuangkerjadiDinasKesehatanKotaTegal 

mencukupiuntukdapatbergerakleluasadalam 

bekerja. 
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SikapKerja(Z) 
 

 

No 
Pernyataan 

Jawaban 

SS S KS TS STS 

Keyakinan 

1 Sayamemilikikeyakinanuntukmemperolehhasil 

kerja yang baik 

     

2 Sayadapatmeyakinkanatasandenganhasilkerja yang 

baik 

     

Kepercayaan 

3 Sayamemilikirasakepercayaandiri      

4 Rasakepercayaanyangtinggidapatmeningkatkan 

saya untuk mendapatkan hasil yang baik 

     

RasaSenangTerhadapObjek 

5 Sayamemilikirasasenangterhadappekerjaan      

6 Sayasenangsaatdiberikantugasolehatasan      

RasaTidakSenangTerhadapObjek 

7 Sayamemilikirasatidaksenangterhadappekerjaan      

8 Sayatidaksenangsaatdiberikantugasolehatasan      

Ramah 

9 Sayaselalubersikapramahterhadapsesamarekan 

kerja 

     

10 Sayaselalubersikapramahterhadapatasan      
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Lampiran2TabulasiDataKusioner 

Variabel Etos Kerja 

X1.01 X1.02 X1.03 X1.04 X1.05 X1.06 X1.07 X1.08 X1.09 X1.10 Total 

5 5 5 5 5 4 5 4 5 5 48 

4 4 4 4 3 3 4 4 4 4 38 

4 4 4 2 5 3 4 5 5 4 40 

5 5 5 5 5 5 4 5 5 4 48 

5 5 5 5 4 5 5 5 4 5 48 

5 5 5 5 5 4 5 5 5 5 49 

3 3 3 3 4 3 3 4 3 3 32 

5 5 5 5 5 5 5 5 4 5 49 

4 5 5 4 4 5 5 5 5 4 46 

5 5 5 5 5 4 4 4 5 5 47 

5 5 5 5 5 5 5 4 4 5 48 

4 4 4 4 4 4 5 5 4 4 42 

4 4 4 4 4 4 3 4 4 3 38 

4 5 4 5 4 4 5 5 5 4 45 

5 5 5 5 5 5 4 4 4 4 46 

5 5 5 5 4 5 5 5 5 4 48 

5 5 5 5 5 5 5 4 4 5 48 

4 4 4 4 5 5 5 5 5 5 46 

4 3 3 4 4 3 3 3 4 4 35 

3 3 3 4 4 4 4 4 4 4 37 

4 4 5 5 4 5 4 4 4 5 44 

4 4 4 4 5 5 5 4 4 5 44 

3 4 4 3 3 4 3 4 3 4 35 

2 2 3 2 2 3 3 3 3 3 26 

4 3 4 4 4 4 4 3 4 4 38 

4 4 4 4 4 3 3 4 4 4 38 

3 3 3 3 4 3 4 3 3 4 33 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 4 4 4 5 5 4 46 

5 5 5 5 4 4 4 4 4 4 44 

4 4 3 3 4 3 4 3 4 3 35 

4 4 4 4 4 5 4 4 4 4 41 

4 4 4 4 4 4 4 4 4 4 40 

3 4 3 4 3 3 3 3 3 3 32 
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5 5 5 5 4 4 4 4 4 4 44 

4 4 5 4 5 5 5 4 4 5 45 

4 4 4 4 3 4 4 3 4 3 37 

5 5 5 5 5 5 5 5 5 5 50 

4 5 5 4 4 4 4 5 5 4 44 

5 5 5 5 4 5 5 5 5 4 48 

5 5 5 5 4 4 4 4 4 4 44 

5 5 5 5 5 5 5 4 4 5 48 

4 4 5 4 4 4 5 4 4 4 42 

4 4 4 4 5 4 5 4 4 4 42 

5 5 5 5 4 5 4 4 5 5 47 

1 1 1 1 4 4 4 4 4 4 28 

5 5 5 5 5 5 5 4 4 5 48 

5 5 5 5 5 5 5 5 5 5 50 

1 1 1 2 2 2 2 2 2 2 17 

3 3 3 4 4 4 3 4 4 4 36 

3 4 5 3 3 4 3 4 4 3 36 

5 5 5 5 4 4 4 4 5 4 45 

4 4 4 4 4 4 4 4 4 3 39 

4 4 4 4 4 4 4 3 4 3 38 

4 5 5 4 4 4 4 5 5 5 45 

2 2 2 2 2 2 3 3 2 2 22 

4 4 4 4 4 2 4 4 4 4 38 

5 4 4 4 4 4 5 4 4 4 42 

4 4 4 4 3 4 3 4 4 4 38 

5 5 5 5 4 4 4 4 4 4 44 

4 3 4 4 4 4 4 4 4 4 39 

4 4 4 4 4 3 3 4 4 4 38 

4 4 4 4 4 4 4 4 4 4 40 

2 3 2 2 2 2 2 2 2 2 21 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 4 4 4 5 5 4 46 

5 5 4 5 5 5 5 4 5 5 48 

4 4 4 4 4 5 4 5 5 4 43 

5 5 5 5 5 5 5 4 5 5 49 

4 4 4 4 4 4 5 4 4 4 41 

3 5 4 4 4 3 4 3 4 4 38 

5 5 5 5 4 4 4 4 4 4 44 
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5 5 5 5 5 5 5 4 4 5 48 

5 5 5 3 5 5 4 5 5 5 47 

4 4 4 4 4 4 4 5 5 4 42 

5 5 5 5 5 5 5 4 4 5 48 

5 4 4 4 4 4 4 5 5 4 43 

5 5 4 5 4 5 4 4 4 4 44 

2 2 4 3 3 4 4 4 3 3 32 

3 3 4 3 4 4 4 4 4 4 37 

5 5 5 5 5 5 5 4 5 3 47 

5 5 5 5 4 4 4 5 5 4 46 

3 3 3 3 5 5 5 4 4 5 40 

4 4 5 4 5 5 5 5 5 5 47 

3 3 5 5 5 5 4 5 5 5 45 

5 5 4 5 4 4 4 5 5 4 45 

4 4 4 4 5 5 4 4 4 4 42 

4 4 4 4 4 4 4 4 5 4 41 

3 3 3 3 5 5 5 5 5 5 42 

4 4 4 4 4 5 4 4 4 5 42 

5 5 5 5 4 4 5 5 5 4 47 

4 4 4 4 4 4 5 4 4 5 42 

5 5 5 5 5 5 4 5 5 5 49 

5 5 5 5 4 5 5 5 5 4 48 

5 5 3 5 4 4 4 4 4 5 43 

4 4 5 4 4 4 4 5 5 4 43 

5 4 5 5 4 4 4 3 3 4 41 

4 4 4 4 5 5 5 4 3 5 43 

5 5 5 5 4 4 4 4 4 3 43 

3 3 4 4 3 3 3 3 3 3 32 

3 3 3 3 4 4 4 4 4 4 36 

3 4 3 4 4 4 3 4 4 4 37 

2 2 2 2 2 2 2 3 2 3 22 

1 1 1 2 2 1 2 2 2 2 16 

4 4 5 4 3 3 3 4 3 4 37 

5 5 5 5 5 5 5 4 5 5 49 

5 5 5 5 1 1 2 5 5 1 35 

5 4 4 5 3 2 2 1 1 3 30 

4 5 4 5 3 4 3 4 4 4 40 

4 5 4 5 4 5 4 4 4 5 44 
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5 4 5 4 4 5 4 4 5 5 45 

5 4 5 5 4 4 5 4 5 4 45 

4 5 4 5 5 5 5 4 4 5 46 

5 5 5 4 4 3 4 5 5 4 44 

5 4 5 5 4 5 4 5 5 5 47 
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VariabelMotivasiKerja 
 

X2.01 X2.02 X2.03 X2.04 X2.05 X2.06 X2.07 X2.08 X2.09 X2.10 Total 

5 5 5 5 5 5 4 5 4 4 47 

4 4 4 4 3 4 4 3 4 4 38 

4 4 4 4 4 5 5 5 4 5 44 

5 5 4 4 5 4 5 4 4 3 43 

5 5 5 5 4 5 5 4 5 4 47 

5 5 5 5 4 5 5 5 4 4 47 

4 3 3 3 3 4 4 4 3 3 34 

5 5 5 5 4 4 5 4 4 4 45 

4 4 4 5 5 5 5 5 5 5 47 

5 5 5 5 4 5 4 4 5 4 46 

5 4 5 5 4 4 4 4 4 4 43 

4 4 4 4 4 4 5 4 5 4 42 

4 3 3 3 3 3 4 4 4 3 34 

4 4 4 4 5 5 5 5 4 4 44 

5 5 5 5 4 4 4 4 5 5 46 

5 5 5 5 5 5 5 5 4 4 48 

4 4 4 5 4 5 4 4 4 4 42 

5 5 5 4 5 5 5 5 5 5 49 

3 4 4 4 3 3 3 4 4 3 35 

4 3 4 4 4 4 4 4 3 3 37 

5 5 5 5 4 4 4 4 5 4 45 

4 5 4 5 5 4 4 4 4 5 44 

4 4 3 4 4 3 4 3 4 3 36 

3 3 3 3 2 2 3 3 3 3 28 

4 4 4 4 3 3 3 4 4 4 37 

3 4 4 3 4 3 4 3 3 4 35 

3 3 3 3 4 3 3 4 3 3 32 

4 4 4 4 3 3 4 3 4 4 37 

4 4 4 4 5 4 5 5 4 4 43 

5 5 5 5 4 4 4 4 4 4 44 

4 4 4 4 4 4 3 4 4 3 38 

5 5 5 5 4 4 4 4 4 5 45 

4 4 4 4 4 4 4 4 4 4 40 

4 3 4 4 3 3 3 4 3 5 36 

4 4 4 4 4 4 4 4 3 3 38 
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4 4 4 4 4 5 4 4 5 5 43 

4 4 3 4 3 4 3 4 4 4 37 

5 5 5 4 5 5 5 5 4 5 48 

4 4 4 4 5 4 5 5 4 4 43 

5 5 5 5 4 4 5 5 5 5 48 

5 4 4 4 4 4 4 4 5 4 42 

5 5 5 4 5 4 4 4 5 5 46 

4 4 5 4 4 4 4 4 4 4 41 

4 4 4 4 4 4 4 4 5 4 41 

5 4 4 5 4 4 4 4 5 4 43 

4 4 4 4 4 4 4 4 3 4 39 

5 5 5 5 4 5 4 4 5 5 47 

5 5 5 5 5 5 5 5 4 4 48 

2 2 2 2 1 1 2 2 2 2 18 

4 3 3 3 3 4 4 4 3 3 34 

4 3 4 4 4 3 4 4 4 4 38 

4 4 5 4 5 4 4 5 5 4 44 

4 4 4 4 4 3 4 4 3 4 38 

4 4 4 3 3 3 3 3 4 4 35 

4 4 4 4 4 5 5 5 4 4 43 

2 2 2 2 3 3 3 3 2 2 24 

4 4 4 4 2 2 4 4 4 4 36 

5 5 4 5 4 5 4 5 5 5 47 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 4 4 4 4 4 5 4 44 

4 3 3 4 4 3 4 4 3 3 35 

4 4 3 4 4 3 4 4 4 4 38 

4 4 4 4 4 4 4 4 4 4 40 

2 1 1 1 1 2 2 2 1 1 14 

4 4 4 4 4 4 4 4 4 5 41 

5 5 5 5 5 4 5 5 5 5 49 

5 5 5 5 4 4 4 4 5 5 46 

4 4 4 4 4 5 5 5 4 4 43 

5 5 5 5 4 4 4 5 4 4 45 

4 4 4 4 5 2 4 4 5 4 40 

4 3 3 3 3 3 3 3 4 3 32 

5 5 5 5 4 4 4 4 5 5 46 

4 5 4 5 4 4 4 4 4 4 42 
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5 5 4 4 5 5 5 5 4 5 47 

4 4 4 4 5 4 5 5 4 4 43 

5 5 5 5 4 4 4 4 5 5 46 

5 5 4 4 4 4 5 5 5 4 45 

5 5 5 4 4 4 4 4 4 4 43 

3 3 3 3 4 3 4 3 4 3 33 

4 4 4 3 4 4 4 4 4 3 38 

5 5 5 5 4 5 4 5 5 5 48 

4 4 4 4 5 5 5 5 5 5 46 

5 5 4 4 5 4 4 4 5 4 44 

4 4 4 4 5 5 5 5 4 4 44 

5 5 5 5 5 4 5 5 5 5 49 

5 5 5 5 5 4 5 5 4 4 47 

4 4 4 4 4 4 4 4 4 5 41 

5 5 5 5 5 4 4 5 4 4 46 

3 3 5 5 5 5 5 5 3 5 44 

4 5 4 4 4 4 4 4 4 4 41 

5 5 4 4 4 4 5 5 4 5 45 

5 5 5 5 4 4 4 4 4 4 44 

5 5 5 5 5 5 5 5 4 5 49 

5 5 5 5 5 5 5 5 4 3 47 

5 5 4 5 5 4 4 4 4 5 45 

4 4 4 4 5 5 5 5 4 4 44 

4 3 3 4 3 3 3 3 4 3 33 

4 3 3 3 4 4 4 3 4 3 35 

5 5 4 4 5 4 4 4 5 4 44 

3 4 3 4 3 3 3 3 5 4 35 

4 4 4 4 4 4 5 5 5 5 44 

4 4 5 5 4 4 5 4 4 4 43 

4 4 4 4 4 4 5 5 5 5 44 

3 3 3 3 5 5 5 5 5 5 42 

4 4 4 5 4 4 4 4 4 4 41 

4 5 5 5 4 4 4 4 5 5 45 

4 4 5 5 5 5 4 4 4 4 44 

4 3 4 4 4 4 4 4 4 4 39 

4 3 4 3 4 4 3 3 3 4 35 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 5 4 4 41 
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5 4 5 5 4 4 5 4 5 4 45 

5 4 5 5 5 5 4 5 5 4 47 

5 5 5 5 5 5 4 5 5 5 49 

3 3 4 3 3 3 3 4 4 4 34 
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VariabelLingkunganKerja 
 

X3.01 X3.02 X3.03 X3.04 X3.05 X3.06 X3.07 X3.08 Total 

5 5 5 5 5 5 5 5 40 

4 3 4 4 4 4 3 4 30 

4 4 4 4 4 4 4 5 33 

5 4 5 5 4 4 5 4 36 

5 1 5 5 5 5 4 5 35 

5 5 5 5 5 5 4 5 39 

3 3 4 3 3 3 4 4 27 

5 5 5 5 5 5 4 4 38 

4 4 4 4 4 5 5 5 35 

5 5 5 5 5 5 4 5 39 

5 4 5 4 5 5 4 4 36 

4 4 4 4 4 4 4 4 32 

4 3 4 3 3 3 4 3 27 

4 4 4 4 4 4 5 5 34 

5 5 5 5 5 5 4 4 38 

5 5 5 5 5 5 5 5 40 

4 4 4 4 4 5 4 5 34 

4 3 4 3 3 4 5 5 31 

4 3 3 4 4 4 4 4 30 

2 2 4 3 2 2 4 4 23 

5 4 5 5 5 5 4 4 37 

4 5 4 5 4 5 5 4 36 

4 4 4 4 3 4 4 3 30 

3 3 3 3 3 3 3 3 24 

4 3 4 4 4 4 3 3 29 

3 3 3 4 4 3 4 3 27 

3 3 3 3 3 3 4 3 25 

4 3 4 4 4 4 3 3 29 

4 4 4 4 4 4 5 4 33 

5 5 5 5 5 5 4 4 38 

4 4 4 4 4 4 4 4 32 

4 4 5 5 5 5 4 4 36 

4 3 4 4 4 4 4 2 29 

4 3 4 3 4 4 3 3 28 

4 4 4 4 4 4 4 4 32 
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4 4 4 4 4 4 4 5 33 

4 3 4 4 3 4 3 4 29 

4 5 5 5 5 4 5 5 38 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

5 4 5 3 4 4 5 3 33 

5 4 5 5 5 4 5 5 38 

4 4 4 4 5 4 4 4 33 

4 4 4 4 4 4 4 4 32 

4 5 5 4 4 5 5 4 36 

1 4 4 4 4 4 4 4 29 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

2 2 2 2 2 2 2 2 16 

4 4 4 3 3 3 4 3 28 

4 4 4 3 4 4 4 3 30 

4 4 4 4 5 4 4 4 33 

4 3 4 4 4 4 4 4 31 

4 3 4 4 4 3 4 4 30 

4 4 4 4 4 4 4 4 32 

3 2 2 2 2 2 2 2 17 

4 4 4 4 4 4 4 4 32 

4 4 5 5 4 5 5 5 37 

4 4 4 4 4 4 4 4 32 

4 5 5 5 5 4 5 5 38 

4 3 4 3 3 4 4 3 28 

4 4 4 4 3 4 4 4 31 

4 4 4 4 4 4 4 4 32 

2 1 2 1 1 1 2 1 11 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

5 4 5 5 5 5 5 5 39 

4 4 4 4 4 4 4 4 32 

5 4 5 5 5 5 5 5 39 

4 4 4 4 4 4 4 4 32 

4 3 4 3 3 3 4 3 27 

5 5 5 5 5 5 5 5 40 

4 4 4 5 4 5 4 5 35 
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3 5 5 5 4 3 5 5 35 

5 3 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

5 4 3 3 3 4 3 3 28 

5 4 5 5 5 4 5 5 38 

2 3 2 3 3 3 2 3 21 

4 3 4 4 4 3 4 4 30 

5 5 5 5 5 5 5 5 40 

4 4 4 4 4 4 4 4 32 

4 4 5 5 4 4 5 5 36 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

3 3 3 3 5 5 3 3 28 

4 4 4 3 4 4 4 3 30 

3 5 5 5 4 4 5 5 36 

3 3 3 3 4 4 3 3 26 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

4 2 5 5 4 5 5 5 35 

4 4 4 4 4 4 4 4 32 

4 3 4 3 3 4 4 3 28 

3 3 4 3 3 3 4 3 26 

5 5 5 5 4 4 5 5 38 

3 4 3 4 3 4 3 4 28 

3 3 3 3 3 3 3 3 24 

3 3 4 3 4 4 4 3 28 

2 2 2 2 2 2 2 2 16 

2 2 1 1 2 2 1 1 12 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

5 4 4 5 5 4 4 5 36 

5 4 5 5 5 5 5 5 39 

4 5 5 4 5 4 5 4 36 

4 5 5 4 5 5 5 4 37 
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5 5 5 4 5 5 5 4 38 

5 5 5 4 5 5 5 4 38 

5 5 5 5 5 4 5 5 39 

5 5 5 5 5 5 5 5 40 
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VariabelSikapKerja 
 

Z.01 Z.02 Z.03 Z.04 Z.05 Z.06 Z.07 Z.08 Z.09 Z.10 Total 

4 4 4 3 4 4 4 4 4 4 39 

3 3 3 3 3 3 3 3 3 3 30 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 4 3 4 4 4 4 38 

4 4 4 4 3 3 4 4 3 4 37 

4 4 4 3 4 3 3 3 4 3 35 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 3 3 4 3 4 37 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 3 3 3 4 4 3 4 36 

4 4 3 3 4 3 4 4 4 4 37 

3 3 3 4 3 3 3 3 3 3 31 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 3 4 4 4 39 

4 4 4 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 3 3 4 4 38 

4 3 3 4 4 4 4 4 4 3 37 

3 3 3 4 4 4 3 3 3 3 33 

3 3 3 3 3 3 3 3 3 3 30 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 4 3 4 4 4 4 38 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

3 2 2 3 3 3 3 3 3 3 28 

3 4 3 4 3 3 3 4 3 4 34 

3 3 3 3 4 3 4 3 4 3 33 

3 3 3 4 3 4 3 3 3 4 33 

3 3 3 3 4 3 3 3 3 3 31 

3 3 3 4 4 4 3 3 3 3 33 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 4 4 4 4 37 

3 3 3 3 4 3 3 3 3 3 31 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 3 3 3 4 34 
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3 3 3 4 3 3 3 3 4 4 33 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 4 4 4 4 40 

3 3 4 4 4 4 3 4 3 4 36 

4 4 4 4 4 4 3 4 4 3 38 

4 4 4 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 3 4 4 4 39 

4 4 4 4 4 4 3 4 4 4 39 

3 3 3 3 3 3 3 3 3 4 31 

3 3 4 3 3 4 3 3 3 3 32 

3 3 1 3 3 3 3 3 3 3 28 

4 4 4 3 3 4 4 4 4 3 37 

3 3 3 4 4 4 4 4 4 4 37 

1 2 1 1 1 1 1 1 1 1 11 

3 3 3 4 4 4 4 4 4 4 37 

3 3 3 3 3 3 3 3 3 3 30 

4 4 3 4 3 3 3 3 3 3 33 

3 3 3 3 3 3 3 3 3 3 30 

3 3 3 3 3 1 3 3 3 3 28 

3 3 3 4 4 4 3 3 3 3 33 

3 1 1 3 3 3 3 3 3 3 26 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 4 4 4 4 37 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 3 3 3 3 3 35 

3 4 3 3 3 3 3 3 3 3 31 

3 3 3 4 4 3 3 3 3 3 32 

3 3 4 3 4 3 3 3 3 3 32 

1 2 1 2 1 1 1 1 1 1 12 

3 3 3 3 3 3 3 3 3 4 31 

4 4 4 4 4 4 3 4 3 4 38 

4 4 4 3 3 3 3 4 4 3 35 

3 3 3 4 4 4 4 4 3 3 35 

3 4 4 4 4 4 3 3 3 3 35 

3 3 3 4 4 4 3 3 3 3 33 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 3 3 3 3 33 

4 4 4 3 3 3 3 3 3 3 33 
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4 4 3 4 4 4 4 4 4 4 39 

3 3 3 4 4 4 3 3 3 3 33 

3 4 3 3 3 3 4 4 4 3 34 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 4 4 4 3 36 

2 3 2 3 3 4 3 3 3 3 29 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 3 4 3 4 38 

4 3 3 4 4 3 4 4 4 4 37 

3 3 3 3 3 3 4 3 4 3 32 

3 3 3 3 4 3 3 3 3 3 31 

4 4 4 3 3 4 3 3 4 3 35 

4 4 4 4 4 4 3 3 3 3 36 

3 3 3 3 3 3 3 3 4 3 31 

4 4 4 4 4 3 4 4 4 4 39 

1 3 3 4 4 3 3 3 4 3 31 

3 3 3 4 3 3 4 4 3 3 33 

4 4 4 3 3 3 3 3 3 3 33 

3 3 3 3 3 3 3 4 3 3 31 

4 4 4 4 4 4 3 3 4 3 37 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 4 4 4 3 3 3 33 

3 3 3 3 4 4 3 3 3 3 32 

3 3 3 3 3 3 4 3 4 3 32 

3 3 3 3 3 3 4 3 3 3 31 

4 4 4 3 3 3 3 3 3 3 33 

3 3 3 3 3 3 3 3 3 3 30 

3 3 1 4 4 4 4 4 4 4 35 

3 3 3 3 3 3 3 3 3 3 30 

1 1 1 3 3 1 1 1 1 1 14 

2 1 2 1 1 2 1 2 1 1 14 

4 4 4 3 3 3 4 3 4 3 35 

4 4 4 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 4 4 4 3 39 

3 1 3 1 1 1 3 3 3 3 22 

3 1 4 3 3 3 3 4 4 4 32 

3 3 3 3 3 3 4 3 4 3 32 

3 3 4 4 3 4 3 4 3 4 35 
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1 1 3 1 1 1 3 3 3 3 20 

1 3 3 4 4 4 3 3 3 3 31 

3 3 3 3 3 4 3 3 3 3 31 

3 3 3 4 4 4 4 3 4 3 35 
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VariabelKinerjaPegawai 
 

Y.01 Y.02 Y.03 Y.04 Y.05 Y.06 Total 

4 4 4 4 4 4 24 

3 3 4 3 3 3 19 

3 3 3 3 3 3 18 

3 3 4 4 4 4 22 

4 4 4 4 4 4 24 

3 4 4 4 4 3 22 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

3 4 4 4 4 4 23 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 3 4 4 4 4 22 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

4 4 4 4 4 3 23 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 4 4 4 4 4 23 

4 4 4 4 4 4 24 

3 3 3 3 3 3 18 

3 3 1 3 3 3 16 

3 3 3 3 3 4 19 

3 3 3 3 3 3 18 

3 3 3 3 3 4 19 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 4 4 4 4 4 23 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 4 4 4 4 4 23 
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3 3 3 3 3 4 19 

3 3 3 3 3 3 18 

4 3 4 4 4 4 23 

3 3 4 4 4 4 22 

4 4 4 4 4 3 23 

3 4 3 4 4 3 21 

3 3 4 4 4 4 22 

3 4 4 4 3 4 22 

3 3 3 3 3 4 19 

3 3 4 3 4 3 20 

3 3 3 3 3 3 18 

3 4 3 3 4 3 20 

4 4 4 4 4 4 24 

1 1 1 1 1 1 6 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 3 3 4 4 3 20 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 4 4 4 4 3 22 

3 3 3 1 1 3 14 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

3 3 3 3 3 3 18 

4 3 4 4 4 3 22 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

1 1 1 1 1 1 6 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

3 3 3 3 3 3 18 

3 4 4 3 4 3 21 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

4 4 4 4 4 3 23 

4 4 4 4 4 3 23 
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3 3 3 3 3 3 18 

3 3 4 3 3 3 19 

4 4 4 4 4 3 23 

3 3 3 3 3 3 18 

4 4 4 4 4 3 23 

3 3 3 3 2 3 17 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

4 4 4 4 4 4 24 

3 3 4 3 3 3 19 

3 3 3 3 3 3 18 

3 3 4 4 4 3 21 

4 4 4 4 4 3 23 

3 4 4 4 4 3 22 

3 3 3 3 3 3 18 

4 4 4 4 4 3 23 

4 4 4 4 4 3 23 

4 4 4 4 4 3 23 

3 4 4 4 4 3 22 

3 3 3 3 3 3 18 

3 3 3 4 3 3 19 

3 3 4 4 4 3 21 

3 3 3 3 3 3 18 

3 4 3 4 3 3 20 

4 4 4 4 4 3 23 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

1 3 3 3 1 3 14 

3 3 3 3 3 3 18 

3 3 3 4 3 1 17 

3 3 1 3 3 3 16 

3 3 3 4 4 3 20 

3 3 4 4 4 3 21 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 4 4 4 4 4 23 
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3 4 4 4 4 3 22 

4 4 4 4 4 3 23 

3 3 3 3 3 3 18 

3 4 4 4 4 3 22 
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Lampiran3PLSAlgorithm 
 

PathCoefficients 

 
 Etos 

Kerja 
Kinerja 
Pegawai 

Lingkungan 
Kerja 

Motivasi 
Kerja 

Sikap 
Kerja 

Etos Kerja  0.232   0.504 

Kinerja 
Pegawai 

     

Lingkungan 
Kerja 

 
-0.019 

  
0.321 

MotivasiKerja  0.334   0.007 

SikapKerja  0.329    
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OuterLoadings 

 
 Etos 

Kerja 
Kinerja 
Pegawai 

Lingkungan 
Kerja 

Motivasi 
Kerja 

Sikap 
Kerja 

X1.01 0.841     

X1.02 0.831     

X1.03 0.836     

X1.04 0.786     

X1.05 0.777     

X1.06 0.791     

X1.07 0.782     

X1.08 0.713     

X1.09 0.784     

X1.10 0.750     

X2.01    0.834  

X2.02    0.865  

X2.03    0.866  

X2.04    0.852  

X2.05    0.777  

X2.06    0.764  

X2.07    0.721  

X2.08    0.759  

X2.09    0.709  

X2.10    0.748  

X3.01   0.823   

X3.02   0.818   

X3.03   0.924   

X3.04   0.924   

X3.05   0.900   

X3.06   0.877   

X3.07   0.862   

X3.08   0.869   

Y.01  0.829    

Y.02  0.888    

Y.03  0.873    

Y.04  0.907    

Y.05  0.914    

Y.06  0.718    
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Z.01     0.799 

Z.02     0.776 

Z.03     0.744 

Z.04     0.701 

Z.05     0.743 

Z.06     0.732 

Z.07     0.773 

Z.08     0.855 

Z.09     0.816 

Z.10     0.822 

 
ConstructReliabilityandValidity 

 
 Cronbach's 

Alpha 
rho_A 

Composite 
Reliability 

AverageVarianceExtracted (AVE) 

EtosKerja 0.933 0.935 0.943 0.624 

Kinerja 
Pegawai 

0.926 0.929 0.943 0.735 

Lingkungan 
Kerja 

0.956 0.959 0.963 0.766 

MotivasiKerja 0.934 0.944 0.943 0.627 

SikapKerja 0.927 0.932 0.938 0.604 

 
RSquare 

 

 R 
Square 

RSquare 
Adjusted 

Kinerja 
Pegawai 

0.618 0.604 

SikapKerja 0.632 0.622 



138 
 

 

 
 
 

 
Lampiran4PLSBootstrapping 

 

PathCoefficients 

Mean,STDEV,T-Values,P-Values 

 
 

Original 
Sample(O) 

Sample 
Mean(M) 

Standard 
Deviation 
(STDEV) 

T Statistics 
(|O/STDEV|) 

P 
Values 

EtosKerja->Kinerja 
Pegawai 

0.232 0.245 0.142 1.632 0.103 

EtosKerja->Sikap Kerja 
0.504 0.485 0.139 3.625 0.000 

LingkunganKerja-> 
Kinerja Pegawai 

-0.019 -0.018 0.133 0.146 0.884 

LingkunganKerja-> 
SikapKerja 

0.321 0.308 0.134 2.399 0.017 
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MotivasiKerja->Kinerja 
Pegawai 

0.334 0.299 0.158 2.112 0.035 

MotivasiKerja->Sikap 
Kerja 

0.007 0.040 0.154 0.042 0.966 

SikapKerja ->Kinerja 
Pegawai 

0.329 0.347 0.111 2.969 0.003 

 
SpecificIndirectEffects 

Mean,STDEV,T-Values,P-Values 

 
 Original 

Sample 
(O) 

Sample 
Mean(M) 

Standard 
Deviation 
(STDEV) 

T Statistics 
(|O/STDEV|) 

P 
Values 

EtosKerja->SikapKerja-> 
Kinerja Pegawai 

0.166 0.165 0.068 2.455 0.014 

LingkunganKerja->Sikap Kerja 
-> Kinerja Pegawai 

0.106 0.107 0.061 1.743 0.082 

MotivasiKerja->SikapKerja-> 
Kinerja Pegawai 

0.002 0.020 0.060 0.036 0.971 



140 
 

 

 
 
 

 
Lampiran5PLSBlindfolding 

ConstructCrossvalidatedRedundancy 

 
Total 

 
 SSO SSE Q²(=1-SSE/SSO) 

Etos Kerja 1150.000 1150.000  

Kinerja 
Pegawai 

690.000 395.869 0.426 

Lingkungan 
Kerja 

920.000 920.000 
 

MotivasiKerja 1150.000 1150.000  

SikapKerja 1150.000 733.288 0.362 



141 
 

 

 
 
 

 
Lampiran6TabulasiUjiValiditasdanReliabilitas 

Kuesioner Variabel Etos Kerja (X1) 
 

X1.01 X1.02 X1.03 X1.04 X1.05 X1.06 X1.07 X1.08 X1.09 X1.10 Total 

5 5 5 5 4 4 4 4 4 4 44 

4 4 3 3 4 3 4 3 4 3 35 

4 4 4 4 4 5 4 4 4 4 41 

4 4 4 4 4 4 4 4 4 4 40 

3 4 3 4 3 3 3 3 3 3 32 

5 5 5 5 4 4 4 4 4 4 44 

4 4 5 4 5 5 5 4 4 5 45 

4 4 4 4 3 4 4 3 4 3 37 

5 5 5 5 5 5 5 5 5 5 50 

4 5 5 4 4 4 4 5 5 4 44 

5 5 5 5 4 5 5 5 5 4 48 

5 5 5 5 4 4 4 4 4 4 44 

5 5 5 5 5 5 5 4 4 5 48 

4 4 5 4 4 4 5 4 4 4 42 

4 4 4 4 5 4 5 4 4 4 42 

5 5 5 5 4 5 4 4 5 5 47 

1 1 1 1 4 4 4 4 4 4 28 

5 5 5 5 5 5 5 4 4 5 48 

5 5 5 5 5 5 5 5 5 5 50 

1 1 1 2 2 2 2 2 2 2 17 

3 3 3 4 4 4 3 4 4 4 36 

3 4 5 3 3 4 3 4 4 3 36 

5 5 5 5 4 4 4 4 5 4 45 

4 4 4 4 4 4 4 4 4 3 39 

4 4 4 4 4 4 4 3 4 3 38 

4 5 5 4 4 4 4 5 5 5 45 

2 2 2 2 2 2 3 3 2 2 22 

4 4 4 4 4 2 4 4 4 4 38 

5 4 4 4 4 4 5 4 4 4 42 

4 4 4 4 3 4 3 4 4 4 38 
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KuesionerVariabelMotivasiKerja(X2) 
 

X2.01 X2.02 X2.03 X2.04 X2.05 X2.06 X2.07 X2.08 X2.09 X2.10 Total 

5 5 5 5 4 4 4 4 4 4 44 

4 4 4 4 4 4 3 4 4 3 38 

5 5 5 5 4 4 4 4 4 5 45 

4 4 4 4 4 4 4 4 4 4 40 

4 3 4 4 3 3 3 4 3 5 36 

4 4 4 4 4 4 4 4 3 3 38 

4 4 4 4 4 5 4 4 5 5 43 

4 4 3 4 3 4 3 4 4 4 37 

5 5 5 4 5 5 5 5 4 5 48 

4 4 4 4 5 4 5 5 4 4 43 

5 5 5 5 4 4 5 5 5 5 48 

5 4 4 4 4 4 4 4 5 4 42 

5 5 5 4 5 4 4 4 5 5 46 

4 4 5 4 4 4 4 4 4 4 41 

4 4 4 4 4 4 4 4 5 4 41 

5 4 4 5 4 4 4 4 5 4 43 

4 4 4 4 4 4 4 4 3 4 39 

5 5 5 5 4 5 4 4 5 5 47 

5 5 5 5 5 5 5 5 4 4 48 

2 2 2 2 1 1 2 2 2 2 18 

4 3 3 3 3 4 4 4 3 3 34 

4 3 4 4 4 3 4 4 4 4 38 

4 4 5 4 5 4 4 5 5 4 44 

4 4 4 4 4 3 4 4 3 4 38 

4 4 4 3 3 3 3 3 4 4 35 

4 4 4 4 4 5 5 5 4 4 43 

2 2 2 2 3 3 3 3 2 2 24 

4 4 4 4 2 2 4 4 4 4 36 

5 5 4 5 4 5 4 5 5 5 47 

4 4 4 4 4 4 4 4 4 4 40 
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KuesionerVariabelLingkunganKerja(X3) 
 

X3.01 X3.02 X3.03 X3.04 X3.05 X3.06 X3.07 X3.08 Total 

5 5 5 5 5 5 4 4 38 

4 4 4 4 4 4 4 4 32 

4 4 5 5 5 5 4 4 36 

4 3 4 4 4 4 4 2 29 

4 3 4 3 4 4 3 3 28 

4 4 4 4 4 4 4 4 32 

4 4 4 4 4 4 4 5 33 

4 3 4 4 3 4 3 4 29 

4 5 5 5 5 4 5 5 38 

4 4 4 4 4 4 4 4 32 

5 5 5 5 5 5 5 5 40 

5 4 5 3 4 4 5 3 33 

5 4 5 5 5 4 5 5 38 

4 4 4 4 5 4 4 4 33 

4 4 4 4 4 4 4 4 32 

4 5 5 4 4 5 5 4 36 

1 4 4 4 4 4 4 4 29 

5 5 5 5 5 5 5 5 40 

5 5 5 5 5 5 5 5 40 

2 2 2 2 2 2 2 2 16 

4 4 4 3 3 3 4 3 28 

4 4 4 3 4 4 4 3 30 

4 4 4 4 5 4 4 4 33 

4 3 4 4 4 4 4 4 31 

4 3 4 4 4 3 4 4 30 

4 4 4 4 4 4 4 4 32 

3 2 2 2 2 2 2 2 17 

4 4 4 4 4 4 4 4 32 

4 4 5 5 4 5 5 5 37 

4 4 4 4 4 4 4 4 32 



144 
 

 

 

 

 

 

KuesionerVariabelKinerjaPegawai(Y) 
 

Y.01 Y.02 Y.03 Y.04 Y.05 Y.06 Total 

3 4 4 4 4 4 23 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 4 4 4 4 4 23 

3 3 3 3 3 4 19 

3 3 3 3 3 3 18 

4 3 4 4 4 4 23 

3 3 4 4 4 4 22 

4 4 4 4 4 3 23 

3 4 3 4 4 3 21 

3 3 4 4 4 4 22 

3 4 4 4 3 4 22 

3 3 3 3 3 4 19 

3 3 4 3 4 3 20 

3 3 3 3 3 3 18 

3 4 3 3 4 3 20 

4 4 4 4 4 4 24 

1 1 1 1 1 1 6 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 3 3 4 4 3 20 

3 3 3 3 3 3 18 

3 3 3 3 3 3 18 

3 4 4 4 4 3 22 

3 3 3 1 1 3 14 

3 3 3 3 3 3 18 

4 4 4 4 4 4 24 

3 3 3 3 3 3 18 
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KuesionerVariabelSikapKerja(Y) 
 

Z.01 Z.02 Z.03 Z.04 Z.05 Z.06 Z.07 Z.08 Z.09 Z.10 Total 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 4 4 4 4 37 

3 3 3 3 4 3 3 3 3 3 31 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 3 3 3 4 34 

3 3 3 4 3 3 3 3 4 4 33 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 4 4 4 4 40 

3 3 4 4 4 4 3 4 3 4 36 

4 4 4 4 4 4 3 4 4 3 38 

4 4 4 3 3 3 3 3 3 3 33 

4 4 4 4 4 4 3 4 4 4 39 

4 4 4 4 4 4 3 4 4 4 39 

3 3 3 3 3 3 3 3 3 4 31 

3 3 4 3 3 4 3 3 3 3 32 

3 3 1 3 3 3 3 3 3 3 28 

4 4 4 3 3 4 4 4 4 3 37 

3 3 3 4 4 4 4 4 4 4 37 

1 2 1 1 1 1 1 1 1 1 11 

3 3 3 4 4 4 4 4 4 4 37 

3 3 3 3 3 3 3 3 3 3 30 

4 4 3 4 3 3 3 3 3 3 33 

3 3 3 3 3 3 3 3 3 3 30 

3 3 3 3 3 1 3 3 3 3 28 

3 3 3 4 4 4 3 3 3 3 33 

3 1 1 3 3 3 3 3 3 3 26 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 3 3 3 4 4 4 4 37 

3 3 3 3 3 3 3 3 3 3 30 
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Lampiran7SPSS 

UjiValiditasdanReliabilitasEtosKerja(X1) 

Correlations 

 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total.X1 

X1.1 Pearson 
Correlation 

1 .934** .875** .929** .631** .604** .670** .537** .669** .623** .909** 

 Sig.(2- 
tailed) 

 
.000 .000 .000 .000 .000 .000 .002 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.2 Pearson 
Correlation 

.934** 1 .935** .912** .570** .579** .554** .602** .716** .608** .903** 

 Sig.(2- 
tailed) 

.000 
 

.000 .000 .001 .001 .001 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.3 Pearson 
Correlation 

.875** .935** 1 .854** .575** .645** .592** .653** .709** .644** .908** 

 Sig.(2- 
tailed) 

.000 .000 
 

.000 .001 .000 .001 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.4 Pearson 
Correlation 

.929** .912** .854** 1 .574** .594** .525** .502** .603** .617** .870** 

 Sig.(2- 
tailed) 

.000 .000 .000 
 

.001 .001 .003 .005 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.5 Pearson 
Correlation 

.631** .570** .575** .574** 1 .706** .847** .627** .661** .822** .809** 

 Sig.(2- 
tailed) 

.000 .001 .001 .001 
 

.000 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.6 Pearson 
Correlation 

.604** .579** .645** .594** .706** 1 .656** .630** .696** .750** .799** 

 Sig.(2- 
tailed) 

.000 .001 .000 .001 .000 
 

.000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.7 Pearson 
Correlation 

.670** .554** .592** .525** .847** .656** 1 .580** .586** .686** .777** 

 Sig.(2- 
tailed) 

.000 .001 .001 .003 .000 .000 
 

.001 .001 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.8 Pearson 
Correlation 

.537** .602** .653** .502** .627** .630** .580** 1 .818** .756** .770** 

 Sig.(2- 
tailed) 

.002 .000 .000 .005 .000 .000 .001 
 

.000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X1.9 Pearson 
Correlation 

.669** .716** .709** .603** .661** .696** .586** .818** 1 .728** .836** 

Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 .001 .000 .000 .000 
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N 30 30 30 30 30 30 30 30 30 30 30 

X1.10 Pearson 
Correlation 

.623** .608** .644** .617** .822** .750** .686** .756** .728** 1 .837** 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Total.X1 Pearson 
Correlation 

.909** .903** .908** .870** .809** .799** .777** .770** .836** .837** 1 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

 N 30 30 30 30 30 30 30 30 30 30 30 

**.Correlationissignificantatthe0.01level(2-tailed). 
 
 

 
CaseProcessingSummary 

 
N % 

Cases Valid 30 100.0 

 Excludeda 
0 0.0 

 Total 30 100.0 

a.Listwisedeletionbasedonallvariablesin the 
procedure. 

 

 
ReliabilityStatistics 

Cronbach's 
Alpha 

N of 
Items 

.952 10 
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UjiValiditasdanReliabilitasMotivasiKerja(X2) 

Correlations 

 
 

X2.1 
 

X2.2 
 

X2.3 
 

X2.4 
 

X2.5 
 

X2.6 
 

X2.7 
 

X2.8 
 

X2.9 
 

X2.10 
 

Total.X2 

X2.1 Pearson 
Correlation 

1 .885** .812** .877** .622** .645** .616** .644** .728** .773** .907** 

 Sig.(2- 
tailed) 

 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.2 Pearson 
Correlation 

.885** 1 .844** .834** .642** .670** .621** .638** .685** .736** .903** 

 Sig.(2- 
tailed) 

.000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.3 Pearson 
Correlation 

.812** .844** 1 .780** .712** .544** .633** .629** .641** .738** .875** 

 Sig.(2- 
tailed) 

.000 .000 
 

.000 .000 .002 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.4 Pearson 
Correlation 

.877** .834** .780** 1 .576** .608** .591** .674** .673** .723** .873** 

 Sig.(2- 
tailed) 

.000 .000 .000 
 

.001 .000 .001 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.5 Pearson 
Correlation 

.622** .642** .712** .576** 1 .760** .722** .745** .543** .496** .816** 

 Sig.(2- 
tailed) 

.000 .000 .000 .001 
 

.000 .000 .000 .002 .005 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.6 Pearson 
Correlation 

.645** .670** .544** .608** .760** 1 .650** .718** .572** .528** .804** 

 Sig.(2- 
tailed) 

.000 .000 .002 .000 .000 
 

.000 .000 .001 .003 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.7 Pearson 
Correlation 

.616** .621** .633** .591** .722** .650** 1 .844** .458* .497** .782** 

 Sig.(2- 
tailed) 

.000 .000 .000 .001 .000 .000 
 

.000 .011 .005 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.8 Pearson 
Correlation 

.644** .638** .629** .674** .745** .718** .844** 1 .538** .573** .827** 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 
 

.002 .001 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

X2.9 Pearson 
Correlation 

.728** .685** .641** .673** .543** .572** .458* .538** 1 .685** .786** 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .002 .001 .011 .002 
 

.000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 
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X2.10 Pearson 

Correlation 
.773** .736** .738** .723** .496** .528** .497** .573** .685** 1 .807** 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .005 .003 .005 .001 .000 
 

.000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Total.X2 Pearson 
Correlation 

.907** .903** .875** .873** .816** .804** .782** .827** .786** .807** 1 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

 N 30 30 30 30 30 30 30 30 30 30 30 

**.Correlationissignificantatthe0.01level(2-tailed). 

*.Correlationissignificantatthe0.05level (2-tailed). 

CaseProcessing Summary 
 

 
N % 

Cases Valid 30 100.0 

 Excludeda 
0 0.0 

 Total 30 100.0 

a.Listwisedeletionbasedonallvariablesin the 
procedure. 

 

 
ReliabilityStatistics 

Cronbach's 
Alpha 

N of 
Items 

.951 10 
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UjiValiditasdanReliabilitasLingkunganKerja(X3) 

Correlations 

 
 

X3.1 
 

X3.2 
 

X3.3 
 

X3.4 
 

X3.5 
 

X3.6 
 

X3.7 
 

X3.8 
 

Total.X3 

X3.1 Pearson 
Correlation 

1 .517** .655** .500** .569** .543** .582** .422* .690** 

 Sig.(2- 
tailed) 

 
.003 .000 .005 .001 .002 .001 .020 .000 

 N 30 30 30 30 30 30 30 30 30 

X3.2 Pearson 
Correlation 

.517** 1 .824** .724** .765** .792** .832** .713** .887** 

 Sig.(2- 
tailed) 

.003 
 

.000 .000 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 

X3.3 Pearson 
Correlation 

.655** .824** 1 .818** .812** .877** .900** .696** .945** 

 Sig.(2- 
tailed) 

.000 .000 
 

.000 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 

X3.4 Pearson 
Correlation 

.500** .724** .818** 1 .827** .814** .741** .845** .905** 

 Sig.(2- 
tailed) 

.005 .000 .000 
 

.000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 

X3.5 Pearson 
Correlation 

.569** .765** .812** .827** 1 .780** .755** .694** .893** 

 Sig.(2- 
tailed) 

.001 .000 .000 .000 
 

.000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 

X3.6 Pearson 
Correlation 

.543** .792** .877** .814** .780** 1 .743** .668** .892** 

 Sig.(2- 
tailed) 

.002 .000 .000 .000 .000 
 

.000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 

X3.7 Pearson 
Correlation 

.582** .832** .900** .741** .755** .743** 1 .705** .899** 

 Sig.(2- 
tailed) 

.001 .000 .000 .000 .000 .000 
 

.000 .000 

 N 30 30 30 30 30 30 30 30 30 

X3.8 Pearson 
Correlation 

.422* .713** .696** .845** .694** .668** .705** 1 .833** 

 Sig.(2- 
tailed) 

.020 .000 .000 .000 .000 .000 .000 
 

.000 

 N 30 30 30 30 30 30 30 30 30 

Total.X3 Pearson 
Correlation 

.690** .887** .945** .905** .893** .892** .899** .833** 1 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 
 

 N 30 30 30 30 30 30 30 30 30 
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**.Correlationissignificantatthe0.01level(2-tailed). 

*.Correlationissignificantatthe0.05level(2-tailed). 

 
 

 
CaseProcessingSummary 

 
N % 

Cases Valid 30 100.0 

 Excludeda 
0 0.0 

 Total 30 100.0 

a.Listwisedeletionbasedonallvariablesin the 
procedure. 

 

 
ReliabilityStatistics 

Cronbach's 
Alpha 

N of 
Items 

.952 8 
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UjiValiditasdanReliabilitasKinerjaPegawai(Y) 

Correlations 

 
 

Y.1 
 

Y.2 
 

Y.3 
 

Y.4 
 

Y.5 
 

Y.6 
 

Total.Y 

Y.1 Pearson 
Correlation 

1 .709** .762** .642** .628** .686** .825** 

 Sig.(2- 
tailed) 

 
.000 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 

Y.2 Pearson 
Correlation 

.709** 1 .761** .719** .694** .629** .854** 

 Sig.(2- 
tailed) 

.000 
 

.000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 

Y.3 Pearson 
Correlation 

.762** .761** 1 .788** .759** .801** .924** 

 Sig.(2- 
tailed) 

.000 .000 
 

.000 .000 .000 .000 

 N 30 30 30 30 30 30 30 

Y.4 Pearson 
Correlation 

.642** .719** .788** 1 .920** .687** .921** 

 Sig.(2- 
tailed) 

.000 .000 .000 
 

.000 .000 .000 

 N 30 30 30 30 30 30 30 

Y.5 Pearson 
Correlation 

.628** .694** .759** .920** 1 .594** .892** 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 
 

.001 .000 

 N 30 30 30 30 30 30 30 

Y.6 Pearson 
Correlation 

.686** .629** .801** .687** .594** 1 .829** 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .001 
 

.000 

 N 30 30 30 30 30 30 30 

Total.Y Pearson 
Correlation 

.825** .854** .924** .921** .892** .829** 1 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 
 

 N 30 30 30 30 30 30 30 

**.Correlationissignificantatthe0.01level(2-tailed). 
 
 

 
CaseProcessingSummary 

 

 
N % 

Cases Valid 30 100.0 

Excludeda 
0 0.0 



153 
 

 

 
 
 
 

 
Total 30 100.0 

a.Listwisedeletionbasedonallvariablesin the 
procedure. 

ReliabilityStatistics 

Cronbach's 
Alpha 

N of 
Items 

  

.936 6   
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UjiValiditasdanReliabilitas SikapKerja(Z) 

Correlations 

 
 

Z.1 
 

Z.2 
 

Z.3 
 

Z.4 
 

Z.5 
 

Z.6 
 

Z.7 
 

Z.8 
 

Z.9 
 

Z.10 
 

Total.Z 

Z.1 Pearson 
Correlation 

1 .812** .729** .593** .546** .541** .671** .756** .756** .641** .848** 

 Sig.(2- 
tailed) 

 
.000 .000 .001 .002 .002 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.2 Pearson 
Correlation 

.812** 1 .810** .429* .379* .395* .477** .582** .582** .478** .725** 

 Sig.(2- 
tailed) 

.000 
 

.000 .018 .039 .031 .008 .001 .001 .008 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.3 Pearson 
Correlation 

.729** .810** 1 .490** .511** .533** .525** .669** .609** .588** .794** 

 Sig.(2- 
tailed) 

.000 .000 
 

.006 .004 .002 .003 .000 .000 .001 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.4 Pearson 
Correlation 

.593** .429* .490** 1 .877** .746** .581** .756** .756** .721** .829** 

 Sig.(2- 
tailed) 

.001 .018 .006 
 

.000 .000 .001 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.5 Pearson 
Correlation 

.546** .379* .511** .877** 1 .776** .607** .795** .712** .680** .822** 

 Sig.(2- 
tailed) 

.002 .039 .004 .000 
 

.000 .000 .000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.6 Pearson 
Correlation 

.541** .395* .533** .746** .776** 1 .590** .746** .677** .584** .795** 

 Sig.(2- 
tailed) 

.002 .031 .002 .000 .000 
 

.001 .000 .000 .001 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.7 Pearson 
Correlation 

.671** .477** .525** .581** .607** .590** 1 .850** .850** .734** .816** 

 Sig.(2- 
tailed) 

.000 .008 .003 .001 .000 .001 
 

.000 .000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.8 Pearson 
Correlation 

.756** .582** .669** .756** .795** .746** .850** 1 .919** .801** .941** 

 Sig.(2- 
tailed) 

.000 .001 .000 .000 .000 .000 .000 
 

.000 .000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Z.9 Pearson 
Correlation 

.756** .582** .609** .756** .712** .677** .850** .919** 1 .801** .913** 

 Sig.(2- 
tailed) 

.000 .001 .000 .000 .000 .000 .000 .000 
 

.000 .000 

 N 30 30 30 30 30 30 30 30 30 30 30 
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Z.10 Pearson 

Correlation 
.641** .478** .588** .721** .680** .584** .734** .801** .801** 1 .839** 

 Sig.(2- 
tailed) 

.000 .008 .001 .000 .000 .001 .000 .000 .000 
 

.000 

 N 30 30 30 30 30 30 30 30 30 30 30 

Total.Z Pearson 
Correlation 

.848** .725** .794** .829** .822** .795** .816** .941** .913** .839** 1 

 Sig.(2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

 N 30 30 30 30 30 30 30 30 30 30 30 

**.Correlationissignificantatthe0.01level(2-tailed). 

*.Correlationissignificantatthe0.05level(2-tailed). 
 
 

 
CaseProcessingSummary 

 
N % 

Cases Valid 30 100.0 

 Excludeda 
0 0.0 

 Total 30 100.0 

a.Listwisedeletionbasedonallvariablesin the 
procedure. 

 

 
ReliabilityStatistics 

Cronbach's 
Alpha 

N of 
Items 

.947 10 
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