DAFTAR PUSTAKA

Akhmad Fauzi, R. H. N. A. (2020). manajemen kinerja (1 ed.). Airlangga University
Press.

Alvio, R. (2022). Pengaruh Pemberian Pujian, Reward, Dan Insentif Atas Pencapaian
Target Minimalisasi Stok Return Yang Baik Terhadap Semangat Kinerja
Karyawan Pada CV. Aek Martua Indah. 04(3), 845-855.
https://journal.upp.ac.id/index.php/Hirarki/article/view/1544

Astuti, W. S. (2022). Pengaruh Reward Dan Punishment Terhadap Kinerja Karyawan.
Jurnal Agristan, 4(2), 103-113. https://doi.org/10.37058/agristan.v4i2.5495

Bangun, W. (2012). Manajemen Sumber Daya Manusia (2 ed.). Erlangga.

Budiyono, A. (2021). Pengaruh Reward Dan Punishment Terhadap Kinerja
Karyawan. (01), 50-65. http://ecojoin.org/index.php/EJE/article/view/717

Busro, M. (2018). Teori-teori Manajemen Sumber Daya Manusia (Riefanto; 1 cet.1
ed.). Prenadamedia group.

Cahyo, E. (n.d.). Pengaruh Pemberian Insentif, Reward Dan Punishment Terhadap
Kinerja Karyawan Di UD. Mutiara Rasa Suar Suir Ajung Jember. 1-15.
http://repository.unmuhjember.ac.id/1196/1/Pengaruh Pemberian Insentif.pdf

Dewi, L. K. (2021). Pengaruh Disiplin Kerja, Lingkungan Kerja Dan Insentif Terhadap
Kinerja Karyawan CV. Pusat Kertas Semarang. Dharma Ekonomi, 28(1), 31-41.
https://ejournals.stiedharmaputra-smg.ac.id/index.php/DE/article/view/41

Diah, F. (2016). “Pengaruh Insentif, Reward dan Punishment Terhadap Kinerja
Karyawan Di Kota Semarang”. 1-13.
https://slims.stiebankbpdjateng.ac.id/slims/index.php?p=show_detail&id=12082
&keywords=

Efendi, R. (2020). Pengaruh Upah Dan Insentif Karyawan Terhadap Kinerja Karyawan
Pada PT Milano Panai Tengah. Ecobisma (Jurnal Ekonomi, Bisnis Dan
Manajemen), 7(2), 1-11. https://doi.org/10.36987/ecobi.v7i2.1759

110



Fahmi, I. (2016). Pengantar Manajemen Sumber Daya Manusia konsep & Kinerja (H.
Pasarela; 1 ed.). Mitra Wacana Media.

Fajar, S. Al. (2010). Manajemen Sumberdaya Manusia Sebagai Dasar Meraih
keunggulan Bersaing (1 ed.). Sekolah Tinggi Ilmu Manajemen ykpn.

Ghozali, 1. (2018). Aplikasi Analisis Multivariate Dengan Prgram SPSS 25 edisi 9 (9
ed.). Universitas Dipnegoro undip.

Hasibuan, S. (2020). Desain Sistem Manajemen Kinerja: Kasus Industri Manufaktur
Dan Jasa (Algi fahri; 1 cet.1 ed.). Ahlimedia press.

Hifni, A. (n.d.). Pengaruh Reward, Punishment Dan Motivasi Terhadap Kinerja
Karyawan (Studi Kasus Pada Pabrik Gula krebet PT PG Rajawali | Malang).
174-187. https://jim.unisma.ac.id/index.php/jrm/article/viewFile/534/558

Kadarsiman, M. (2014). Manajemen Pengembangan Sumber Daya Manusia (1 cet.1
ed.). Raja Grafindo Persada.

Khaeruman., D. (2021). Meningkatkan Kinerja Manajemen Sumber Daya Manusia
konsep & studi kasus (1 cet.1 ed.). CV. AA Rizky.

Mahmudi. (2005). Manajemen Kinerja Sektor Publik (3 ed.). Sekolah Tinggi IlImu
Manajemen ykpn.

Mangkunegara, A. P. (2000). Sumber daya manusia perusahaan (S. Sandiasih; 1 Cet.
5 ed.). Remaja Rosda Karya.

Mangkunegara, A. P. (2013). Manajemen Sumber Daya Manusia Perusahaan (1 ed.).
PT. Remaja Rosdakarya.

Mujanah, S. (2019). Manajemen Kompensasi (M. Soeroso; 1 ed.). CV. Putra Media
Nusantara (PMN).

Nurfitriani. (2022). Manajemen Kinerja Karyawan (A. dzul 1lmi; 1 ed. 1 cet). Cendekia
Publisher.

Nurillah Jamil Achmawati Novel, Paringsih, S. S. (2023). Buku Ajar Manajemen sdm

111



( Nur Safitri Efitri; 1 ed.). PT. Sonpedia Publishing Indonesia Redaksi.

Pramesti, R. A. (2019). Pengaruh Reward Dan Punishment Terhadap Kinerja
Karyawan KFC Artha Gading. Jurnal Administrasi Bisnis, 9(1), 57.
https://doi.org/10.35797/jab.9.1.2019.23557.57-63

Rivai. (2015). Sumber Daya Manusia untuk Perusahaan dari Teori ke Praktik (1 ed.).
PT.Raja Grafindo Persada.

Rivali, V. (2013). Manajemen Sumber Daya Manusia Untuk Perusahaan Dari teori ke
praktik (2 ed.). Raja Grafindo Persada.

Safrizal, H. B. A. (2023). Monograf Disiplin Kerja Reward Dan Kinerja Karyawan
umkm (B. Setiyo Pambudi; 1 ed.). CV. Eureka Media Aksara.

Saputra, D. (2017). Pengaruh Reward (Penghargaan) Dan Punishment (Sanksi)
Terhadap  Kinerja Karyawan PT. Kereta Api Indosnesia (Persero) Divisi
Regional Il Sumatera Barat. Jurnal Manajemen dan Kewirausahaan, 8(1), 4.
https://ojs.unitas-pdg.ac.id/index.php/manajemen/article/view/87

Satria, A. D. (2020). Pengaruh Pemberian Reward Dan Punishment Terhadap Kinerja
Karyawan ( Studi Pada PDAM Tirta Taman Sari Kota Madiun ). Vol 2. No 9.
https://jimfeb.ub.ac.id/index.php/jimfeb/article/view/5320

Sedarmayanti. (2017). Manajemen Sumber daya Manusia, Reformasi Birokrasi dan
Manajemen Pegawai Negeri Sipil. (9 ed.). Refika Aditama.

Silaen, N. R. (2021). Kinerja Karyawan (A. A. R; 1 ed.). CV. Widina Media Utama.
Simamora, H. (2004). Manajemen Sumber Daya Manusia. Stie Ykpn.

Sinambela, L. P. (2016). Manajemen Sumber Daya Manusia (S. Dan Resty Damayanti;
1 ed.1 cet). Bumi aksara.

Sinambela, L. P. (2017). Manajemen Sumber Daya Manusia Membangun Tim Kerja
Yang Solid untuk Meningkatkan Kinerja (Suryani; 1 ed). Bumi Aksara.

Siregar, S. (2017). Metode penelitian kuantitatif Dilengkapi dengan perbandingan
perhitungan manual & SPSS (1 ed.). Kencana.

112



Soekanto, S. (2009). Teori peranan. Bumi Aksara.

Srikasih, N. L. (2018). Pengaruh Upah , Disiplin Kerja Dan Insentif Terhadap
Produktiviatas Tenaga Kerja R . Cemerlang Singaraja. Jurnal Kajian Ekonomi
dan Bisnis, 11(2), 307-316.

Styowati, D. E. (2021). Buku Ajar Manajemen Sumber Daya Manusia (1 ed.). CV.
Jakad Media Publishing.

Subianto, M. (2016). Pengaruh Gaji Dan Insentif Terhadap Kinerja Karyawan Pada
PT . Serba Mulia Auto. 4, 698-712. https://ejournal.hi.fisip-unmul.ac.id/site/wp-
content/uploads/2016/08/Jurnal Marianus Subianto (08-12-16-03-45-54).pdf

Sudiro, A. (2022). Manajemen sumber Daya Manusia (1 ed.). PT.Bumi Aksara.

Sugiyono, P. D. (2013). Metode Penelitian Kuantitatif, Kualitatif Dan R &. D. Cv.
Alfabeta.

Wahyudin, A., Ismuni, M., Imanuddin, K., Pertiwi, U., & Karyawan, K. (2023).
Pengaruh Pemberian Reward Dan Punishment The Effect Of Giving Rewards And
Punishment On The. 5, 63-69.
https://journal.unbara.ac.id/index.php/fe/article/view/1773

113



LAMPIRAN

114



Lampiran 1

Surat Izin Penelitian
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Lampiran 2

Surat Balasan Penelitian
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Lampiran 3
Kuesioner Penelitian

KUESIONER PENELITIAN

. Identitas Responden
Untuk kelengkapan data peneliti, kami mohon Bapak/Ibu/Saudara mengisi
data dibawah ini dengan memberi tanda (\) di kolom jawaban yang
dipilih:
1. Nama
2. Jenis Kelamin : [ Laki-Laki
: [1 Permpuan
3. Pendidikan Terakhir  : (1 SMA
: [ D3/Diploma
: 1 S1/Strata 1
4. Umur . [118-25 Tahun
: [126-30 Tahun
1 30> Tahun
[l.  Petunjuk Pengisian
1. Responden dapat memberi tanda (V) pada pilihan jawaban
yang dianggappaling sesuai dengan kodisi kinerja pegawai yang
menurun.

2. Kuesioner yang telah diisi mohon untuk dicek kembali.
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3. Pilihan jawaban kuesioner

SS

TS

STS

Sangat Setuju
Setuju

Netral

Tidak Setuju

Sangat Tidak Setuju
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Variabel Kinerja (Y)

No Pertanyaan SS TS | STS

1. | Saya memiliki pengetahuan untuk
menyelesaikan setiap pekerjaan yang
diberikan perusahaan.

2. | Saya memiliki keterampilan dan
kemampuan dalam menyelesaiakn
setiap pekerjaan yang diberikan

3. | Saya memiliki kepercayaan dalam
menyelesaikan pekerjaan yang
diberikan perusahaan

4. | Saya mendapat arahan dalam
mengerjakan pekerjaan yang diberikan
perusahaan

5. | Saya memiliki kepercayaan terhadap
sesama anggota tim dama bekerja.

6. | Saya memiliki tim kerja yang kompak

7. | Saya memiliki sistem kerja yang baik

8. | Saya memiliki fasilitas kerja yang dapat
menunjang pekerjaan

9. | Saya memiliki kultur kerja yang positif
dan dijalankan dengan baik

10. | Saya tidak memiliki tekanan atas
pekerjaan yang diberikan perusahaan
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Variabel Reward (X1)

No

Pertanyaan

SS

TS

STS

1.

Perusahaan memberikan reward berupa gaji
tambahan sesuai dengan kinerja karyawan

2.

Perusahaan memberikan reward berpa tunjangan
dalam meningkatkan kesejahteraan karyawan

Perusahaan memberikan reward berupa bonus
dan insentif kepada karyawan yang memiliki
kinerja diatas rata-rata

Perusahaan memberikan reward berupa fasilitas
kantor sesuai dengan hasil kerja

Perusahaan memberikan reward berupa
rekreasi/liburan kepada karyawan yang
berprestasi

Perusahaan memberikan reward berupa
pengembangan karir kepada karyawan yang
berprestasi dan memiliki kinerja yang baik

Perusahaan memberikan reward berupa pelatihan
kepada karyawan yang memiliki skil minimum

Perusahaan memberikan reward berupa studi
lanjut kepada karyawan yang mampu
menyelesaikan pekerjaan dengan baik

Perusahaan memberikan reward berupa promosi
jabatan kepada karyawan yang memiliki Kinerja
diatas rata-rata

10.

Perusahaan memberikan reward berupa
kepercayaan kepada karyawan untuk
mempertanggung jawabkan tugas-tugasnya
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Variabel Punishment (X2)

Pertanyaan

SS

TS

STS

Perusahaan memberikan hukuman berupa
terguran lisan kepada karyawan yang melakukan
kesalahan dalam bekerja

Perusahaan memberikan hukuman berupa
teguran tertulis kepada karyawan yang
melanggar aturan perusahaan

Perusahaan memberikan hukuman berupa
pernyataan tidak puas dari perusahaan kepada
karyawan yang memiliki kinerja menurun.

Perusahaan memberikan hukuman berupa surat
secara tidak tertulis kepada karyawan yang lalai
dalam pekerjaannya

Perusahan memberikan hukuman berupa
penurunan gaji kepada karyawan yang sengaja
melakukan kesalahan

Perusahaan memberikan hukuman berupa
penundaan promosi kepada karyawan yang
memiliki kinerja menurun

Perusahaan memberikan hukuman berupa
penurunan pangkat kepada karyawan yang
kinerjanya selalu menurun

Perusahaan memberikan hukuman berupa
pembebasan jabatan kepada karyawan yang
sengaja melanggar

Perusahaan memberikan pemberhentian kerja
kepada karyawan yang memiliki niat untuk
keluar dari pekerjaannya

10.

Perusahaan memberikan hukuman berupa
pemutusan hubungan kerja kepada karyawan
yang korupsi
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Variabel Insentif (X3)

Pertanyaan

SS

TS

STS

Perusahaan memberikan insentif berupa bonus
kepada karyawan yang dapat menjalankan
pekerjaannya dengan baik dan tepat waktu

Perusahaan memberikan insentif berupa komisi
kepada karyawan yang telah mencapai target

Perusahaan memberikan insentif berupa tanda
jasa kepada karyawan yang dapat melebihi target
yang ditetapkan.

Perusahaan memberikan insentif berupa
penghargaan kepada karyawan yang dapat
meningkatkan kinerjanya

Perusahaan memberikan insentif berupa
pemberian piagam kepada karyawan yang selalu
mematuhi peraturan yang ada

Perusahaan memberikan insentif berupa ucapan
terimakasih kepada karyawan yang telah
menyelesaikan pekerjaannya dengan baik dan
tepat waktu

Perusahaan memberikan insentif berupa pujian
kepada karyawan yang mampu bersikap baik
terhadap sesama rekan kerja
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Lampiran 4

Data Uji Validitas dan Reliabilitas Variabel Kinerja (Y)
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Lampiran 5

Data Uji Validitas dan Reliabilitas Variabel Reward (X1)
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Lampiran 6

Data Uji Validitas dan Reliabilitas Variabel Punishment (X2)
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Lampiran 5

Data Uji Validitas dan Reliabilitas VVariabel Insentif (X3)
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Lampiran 8

Output SPSS Hasil perhitungan Uji Validitas Variabel Kinerja ()

Correlations

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 TOTAL
Y1  Pearson Correlation 1| .100| .198]| .191| -050]| .285| .100 479” 226 .054 451"
Sig. (2-tailed) 601 294 311| .794| .126| 597 .007 229 777 .012
N 30 30 30 30 30 30 30 30 30 30 30
Y2 Pearson Correlation .100 1 406" .394" .201 .284 .262 116 .160 .337 .628™
Sig. (2-tailed) 601 026 .031| .286| .128| .162 540 .400 .069 .000
N 30 30 30 30 30 30 30 30 30 30 30
Y3  Pearson Correlation 198 .406° 1| .203| .188]| .067| .174 536" .202 .360 549™
Sig. (2-tailed) 294 .026 282 319 .727| .359 .002 .283 .051 .002
N 30 30 30 30 30 30 30 30 30 30 30
Y4  Pearson Correlation 191 .394°| .203 1| .139| .408| .114 135 126 -.035 4417
Sig. (2-tailed) 311 .031| .282 464 .025| 550 A76 506 .855 .015
N 30 30 30 30 30 30 30 30 30 30 30
Y5 Pearson Correlation -.050 201 .188 .139 1 .085 .304 213 -.014 134 458"
Sig. (2-tailed) 794| 286| .319| .464 655 102 259 041 481 011
N 30 30 30 30 30 30 30 30 30 30 30
Y6 Pearson Correlation .285 .284 .067| .408" .085 1| -.136 222 222 -.020 482"
Sig. (2-tailed) A26| .128| .727| .025| .655 475 239 .239 918 .007
N 30 30 30 30 30 30 30 30 30 30 30
Y7  Pearson Correlation d00| .262| 174 114 .304| -.136 1 .180 .305 .350 570"
Sig. (2-tailed) 597 .162| .359| 550 .102| .475 342 101 .058 .001
N 30 30 30 30 30 30 30 30 30 30 30
Y8  Pearson Correlaton | .479"| .116| 536" .135| .213]| .222 .180 1 426" .165 .589™
Sig. (2-tailed) .007| 540| .002| .476| .259| .239| .342 .019 .383 .001
N 30 30 30 30 30 30 30 30 30 30 30
Y9 Pearson Correlation .226 .160 .202 126 -.014 .222 .305 426" 1 .099 .526™
Sig. (2-tailed) 229 .400| .283| .506| .941| .239| .101 .019 601 .003
N 30 30 30 30 30 30 30 30 30 30 30
Y10 Pearson Correlation .054 .337 .360| -.035 1341 -.020 .350 .165 .099 1 .502"
Sig. (2-tailed) 7771 .069| .051| .855| .481| .918| .058 .383 .601 .005
N 30 30 30 30 30 30 30 30 30 30 30
TOT Pearson Correlation 4517 628" 549" | .4417| 458" .482"| 570" 589" 526" 502" 1
AL sig. (2-tailed) .012]| .000| .002( .015| .011| .007| .o01 .001 .003 .005
N 30 30 30 30 30 30 30 30 30 30 30

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
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Lampiran 6

Output SPSS Hasil perhitungan Uji Validitas Variabel Reward (X1)

Correlations

X1.1 | x1.2 | x2.3 | x1.4 | xa5 | x1.6 | x1.7 | x1.8 | x1.9 | X1.10 | TOTAL
X1.1 Pearson Correlation 1| .143| 456" .053| .267| -093| .207| .141]| 277 .309 514"
Sig. (2-tailed) 449 .011| .779| .155| .626| .272| .459| .138| .096 .004
N 30 30 30 30 30 30 30 30 30 30 30
X1.2 Pearson Correlation .143 1 142 349 | -.041 155 .350 .203| -.071 .069 463"
Sig. (2-tailed) 449 454 .058| .831| .414| .058| .281| .711| .717 .010
N 30 30 30 30 30 30 30 30 30 30 30
X1.3 Pearson Correlation 456" 142 1| .221| .086| .521| -.080| .139| .150| .115 541"
Sig. (2-tailed) 011 .454 240 .650| .003| .676| .463| .430| .545 .002
N 30 30 30 30 30 30 30 30 30 30 30
X1.4 Pearson Correlation .053 .349 221 1 .061 .356 .286 231 .280 117 .550"
Sig. (2-tailed) 779 .058| .240 750| .054| .126| .219| .133| .536 .002
N 30 30 30 30 30 30 30 30 30 30 30
X1.5 Pearson Correlation 267 -.041 .086 .061 1| -.035 .019 .053| .525"| .440 480"
Sig. (2-tailed) 55| .831| .650| .750 854| .922| .780| .003| .015 .007
N 30 30 30 30 30 30 30 30 30 30 30
X1.6 Pearson Correlation -.093 55| 521" .356| -.035 1| -.065 113 .223 .093 A73"
Sig. (2-tailed) 626 .414| .003| .054| .854 734 551 236 .623 .008
N 30 30 30 30 30 30 30 30 30 30 30
X1.7 Pearson Correlation 207 .350] -.080| .286| .019| -.065 1| 3717 .140| a71 475"
Sig. (2-tailed) 272 .058| .676| .126| .922| .734 044 462| 367 .008
N 30 30 30 30 30 30 30 30 30 30 30
X1.8 Pearson Correlation d41| 203|139 231| .053| .113| .371" 1| .123| .180 476"
Sig. (2-tailed) 459 281 .463| .219| .780| .551| .044 517| .340 .008
N 30 30 30 30 30 30 30 30 30 30 30
X1.9 Pearson Correlation 2771 -.071 .150 .280| .525" .223 .140 123 1 .355 572"
Sig. (2-tailed) 138 .711| .430| .133| .003| .236| .462| 517 .054 .001
N 30 30 30 30 30 30 30 30 30 30 30
X1.1 Pearson Correlation 309 .o069| 115 .117| 4407 .093| .171| .180| .355 1 562"
0 Sig. (2-tailed) 096 .717| 45| 536| .015| .623| .367| .340| .054 .001
N 30 30 30 30 30 30 30 30 30 30 30
TOT Pearson Correlation 514" .463"| .541"| 550" .480"| .473"| .475"| .476”| 572"| 562" 1
AL Sig. (2-tailed) .004| .010| .002| .002| .007| .008| .008| .008| .001| .001
N 30 30 30 30 30 30 30 30 30 30 30

*, Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).
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Lampiran 7

Output SPSS Hasil perhitungan Uji Validitas Variabel Punishment (X2)

Correlations

X2.1 X2.2 | x23 | x2.4 | x25 | x2.6 | x2.7 | x2.8 | x2.9 | X2.10 | TOTAL
X2.1 Pearson Correlation 1| .143| .456°| .053| .267| -093| .207| .141]| 277 .309 514"
Sig. (2-tailed) 449 .011| .779| .155| .626| .272| .459| .138| .096 .004
N 30 30 30 30 30 30 30 30 30 30 30
X2.2 Pearson Correlation .143 1 142 349 | -.041 155 .350 .203| -.071 .069 463"
Sig. (2-tailed) 449 454 .058| .831| .414| .058| .281| .711| .717 .010
N 30 30 30 30 30 30 30 30 30 30 30
X2.3 Pearson Correlation 456" 142 1| .221| .086| .521| -.080| .139| .150| .115 541"
Sig. (2-tailed) 011 .454 240 .650| .003| .676| .463| .430| .545 .002
N 30 30 30 30 30 30 30 30 30 30 30
X2.4 Pearson Correlation 053 349 221 1| .oe1| .356| .286| .231| .280| .117 550"
Sig. (2-tailed) 779 .058| .240 750| .054| .126| .219| .133| .536 .002
N 30 30 30 30 30 30 30 30 30 30 30
X2.5 Pearson Correlation 267 -.041 .086 .061 1| -.035 .019 .053| .525"| .440" 480"
Sig. (2-tailed) 155 .831| .650| .750 854 .922 .780| .003| .015 .007
N 30 30 30 30 30 30 30 30 30 30 30
X2.6 Pearson Correlation -.093 55| 521" .356| -.035 1| -.065 113 .223 .093 473"
Sig. (2-tailed) 626 .414| .003| .054| .854 734 551 236 .623 .008
N 30 30 30 30 30 30 30 30 30 30 30
X2.7 Pearson Correlation 207 .350| -.080| .286| .019| -.065 1| 371 .140| 171 475"
Sig. (2-tailed) 272 .058| .676| .126| .922| .734 044 462| .367 .008
N 30 30 30 30 30 30 30 30 30 30 30
X2.8 Pearson Correlation 41| 203| 139 .231| .053| .113| .371" 1| .123| .180 476"
Sig. (2-tailed) 459 .281| .463| .219| .780| .551| .044 517 .340 .008
N 30 30 30 30 30 30 30 30 30 30 30
X2.9 Pearson Correlation 2771 -.071 .150 .280| .525" .223 .140 123 1 .355 572"
Sig. (2-tailed) 138 .711| .430| .133| .003| .236| .462| 517 .054 .001
N 30 30 30 30 30 30 30 30 30 30 30
X2.1 Pearson Correlation 309 .069| 115 .117| 4407 .093| .171| .180| .355 1 562"
0 Sig. (2-tailed) 096 .717| .5545| 536| .015| .623| .367| .340| .054 .001
N 30 30 30 30 30 30 30 30 30 30 30
TOT Pearson Correlation 514™| .463"| .541"| .550"| .480"| .473"| .475"| .476”| .572"| 562" 1
AL Sig. (2-tailed) .004( .010| .002| .002| .007| .008| .008| .008| .001| .001
N 30 30 30 30 30 30 30 30 30 30 30

*, Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).
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Lampiran 8

Output SPSS Hasil perhitungan Uji Validitas Variabel Insentif (X3)

Correlations

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 TOTAL
X3.1 Pearson Correlation 1 490™ .238 .301 .088 451" .699™ .692™
Sig. (2-tailed) .006 .205 106 642 012 .000 .000
N 30 30 30 30 30 30 30 30
X3.2 Pearson Correlation 490" 1 .348 378" 446" 463" .313 730"
Sig. (2-tailed) .006 .060 .040 014 .010 .092 .000
N 30 30 30 30 30 30 30 30
X3.3 Pearson Correlation .238 .348 1 .238 515" 377 .386" .655™
Sig. (2-tailed) .205 .060 206 .004 .040 .035 .000
N 30 30 30 30 30 30 30 30
X3.4 Pearson Correlation 301 .378" .238 1 455" .358 273 662"
Sig. (2-tailed) .106 .040 .206 011 .052 144 .000
N 30 30 30 30 30 30 30 30
X3.5 Pearson Correlation .088 446" .515" 455" 1 .400" 141 637"
Sig. (2-tailed) .642 .014 .004 011 .028 456 .000
N 30 30 30 30 30 30 30 30
X3.6 Pearson Correlation 451" 463" 377 .358 .400" 1 A76" .688"
Sig. (2-tailed) 012 .010 .040 .052 .028 .008 .000
N 30 30 30 30 30 30 30 30
X3.7 Pearson Correlation .699™ .313 .386" 273 141 A76™ 1 .681™
Sig. (2-tailed) .000 .092 .035 144 456 .008 .000
N 30 30 30 30 30 30 30 30
TOT Pearson Correlation .692" 730" .655" .662" .637" .688" .681" 1
AL Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000
N 30 30 30 30 30 30 30 30

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
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Lampiran 9

Output SPSS Hasil Perhitungan Uji Realiabilitas VVariabel Kinerja (Y)

Case Processing Summary

N %

Cases Valid 30 100.0
Excluded? 0 .0

Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's
Alpha N of ltems
.659 10

131



Lampiran 10

Output SPSS Hasil Perhitungan Uji Realiabilitas Variabel Reward (X1)

Case Processing Summary

N %
Cases  Valid 30 100.0
Excluded? 0 .0
Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
.664 10
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Lampiran 11

Output SPSS Hasil Perhitungan Uji Realiabilitas Variabel Punishment (X2)

Case Processing Summary

N %
Cases  Valid 30 100.0
Excluded? 0 .0
Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
.664 10
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Lampiran 12

Output SPSS Hasil Perhitungan Uji Realiabilitas VVariabel Insentif (X3

Case Processing Summary

N %
Cases  Valid 30 100.0
Excluded? 0 .0
Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
.789 7
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Lampiran 16

Data Penelitian Variabel Kinerja (Y)

10
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Lampiran 13

Data Penelitian Variabel Reward (X1)

10
11
12
13
14
15

16
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19
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Lampiran 14

Data Penelitian Variabel Punishment (X2)

<l

10
11
12
13
14
15

16
17
18

19
20

21

22
23

24

25

26

27

28
2

9

30

31
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33
34

35
36
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Lampiran 15

Data Penelitian Variabel Insentif (X3)

10
11
12
13
14
15

16
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19
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21
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28
2

9

30
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33
34

35

36
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Lampiran 16

Metode Suksesif Interval (MSI) Variabel Kinerja (Y)

4 4 5 4 3 3 4 4 4 4 TOTL\AL

3,506 | 3,430 | 4,045 | 2,687 | 2,184 | 1,973 | 2,889 | 2,459 | 3,843 2,968 29,984

3,506 | 3,430 |1,000| 2,687 1,000 | 3,116 | 2,889 | 1,000 | 3,843 1,681 24,152

3,506 | 1,707 | 2,542 | 2,687 | 2,184 | 3,116 | 2,109 | 2,459 | 3,843 2,968 27,122

3,506 | 3,430 | 2,542 | 2,687 | 3,280 | 3,116 | 2,889 | 2,459 | 3,843 2,968 30,720

3,506 | 3,430 | 2,542 | 2,687 | 4,612 | 3,116 | 2,889 | 2,459 | 2,317 4,680 32,237

2,322 | 3,430 | 2,542 | 2,687 | 3,280 | 3,116 | 2,889 | 2,459 | 3,843 2,968 29,537

3,506 | 3,430 | 4,045 | 2,687 | 4,612 | 3,116 | 4,045 | 2,459 | 3,843 2,968 34,711

1,791 | 2,287 | 2,542 | 1,000 | 3,280 | 1,000 | 2,109 | 2,459 | 2,317 2,968 21,753

3,506 | 3,430 | 4,045 | 2,687 | 3,280 | 1,973 | 4,045 | 3,915 | 3,843 2,968 33,691

5,137 15,037 | 2,542 | 4,713 | 3,280 | 3,116 | 4,045 | 3,915 | 3,843 2,968 38,596

5,137 | 3,430 | 4,045 | 2,687 | 2,184 | 3,116 | 4,045 | 3,915 | 3,843 2,968 35,370

5,137 | 5,037 | 4,045 | 2,687 | 3,280 | 1,973 | 4,045 | 3,915 | 3,843 2,968 36,930

3,506 | 3,430 | 4,045 | 2,687 | 2,184 | 4,723 | 1,000 | 3,915 | 3,843 4,680 34,011

3,506 | 2,287 | 2,542 | 2,687 | 1,000 | 3,116 | 2,889 | 2,459 | 2,317 2,968 25,771

3,506 | 2,287 | 2,542 | 2,687 | 2,184 | 3,116 | 2,889 | 2,459 | 1,000 2,968 25,638

2,322 | 3,430 | 2,542 | 2,687 | 3,280 | 3,116 | 2,109 | 1,000 | 2,317 1,681 24,484

1,791 | 3,430 | 2,542 | 2,687 | 2,184 | 1,553 | 2,889 | 2,459 | 2,317 2,968 24,820

2,322 11,707 | 2,542 | 2,687 | 3,280 | 3,116 | 2,109 | 2,459 | 2,317 1,000 23,539

1,000 | 3,430 | 2,542 | 2,687 | 2,184 | 3,116 | 2,889 | 1,000 | 3,843 2,968 25,659

3,506 | 3,430 | 2,542 | 2,687 | 3,280 | 1,973 | 1,675 | 2,459 | 2,317 2,968 26,837

3,506 | 3,430 | 2,542 | 2,687 | 2,184 | 3,116 | 2,889 | 2,459 | 3,843 2,968 29,624

3,506 | 3,430 | 2,542 | 2,687 | 3,280 | 1,000 | 1,675 | 1,000 | 3,843 2,968 25,931

3,506 | 2,287 | 2,542 | 2,687 | 2,184 | 3,116 | 1,000 | 2,459 | 3,843 1,000 24,624

3,506 | 3,430 | 2,542 | 1,000 | 2,184 | 3,116 | 2,889 | 2,459 | 3,843 2,968 27,937

3,506 | 3,430 | 2,542 11,000 | 1,000 | 3,116 | 1,000 | 2,459 | 2,317 2,968 23,338

3,506 | 2,287 |1,000| 2,687 | 3,280 | 3,116 | 1,675 | 2,459 | 3,843 1,000 24,853

3,506 | 3,430 | 2,542 | 2,687 | 1,569 | 1,973 | 2,889 | 1,000 | 3,843 2,968 26,407

3,506 |1,0001| 2,542 ] 2,687 1,000 | 3,116 | 1,000 | 2,459 | 3,843 2,968 24,122

3,506 | 1,707 | 2,542 ] 1,000 | 2,184 | 3,116 | 2,889 | 2,459 | 2,317 1,681 23,401

3,506 |1,000| 1,000 1,000 | 3,280 | 1,973 | 4,045 | 2,459 | 3,843 2,968 25,074

3,506 | 3,430 | 4,045 | 2,687 | 2,184 | 3,116 | 2,889 | 2,459 | 3,843 2,968 31,127

2,322 | 3,430 | 2,542 | 2,687 | 3,280 | 4,723 | 4,045 | 3,915 | 3,843 4,680 35,466

3,506 | 2,287 | 1,000 (1,000 | 3,280| 1,000 2,889 | 2,459 | 2,317 2,968 22,706

3,506 | 3,430 | 2,542 | 2,687 | 2,184 | 3,116 | 2,109 | 1,000 | 3,843 2,968 27,385

1,791 | 2,287 | 2,542 |1,000| 1,000 | 1,000 | 2,109 | 2,459 | 2,317 2,968 19,473

3,506 | 3,430 | 4,045 | 2,687 | 3,280 | 1,973 | 4,045 | 3,915 | 3,843 2,968 33,691

139




Lampiran 21

Metode Suksesif Interval (MSI) Variabel Punishment (X2)

5 4 4 5 5 4 4 5 4 4 TOTAL

4,612 | 4,111 | 3,704 | 5,137 | 5,137 | 2,951 | 2,900 | 4,544 | 2,527 | 3,583 | 39,2009

3,251 | 4,111 | 3,704 | 3,734 | 4,008 | 2,115 | 2,083 | 3,079 | 1,000 | 3,583 | 30,668

3,251 | 4,111 | 2,413 | 3,734 | 3,042 | 2,951 | 2,900 | 4,544 | 3,756 | 5,137 | 35,840

2,131 | 3,116 | 2,413 | 2,413 | 3,042 | 1,000 | 2,900 | 3,079 | 2,527 | 3,583 | 26,203

3,251 | 4,111 | 3,704 | 2,413 | 4,008 | 2,951 | 2,900 | 4,544 | 3,756 | 3,583 | 35,222

1,536 |2,155| 1,000 | 1,000 | 3,042 | 2,951 | 2,900 | 3,079 | 2,527 | 3,583 | 23,772

4,612 | 4,111 | 3,704 | 2,413 | 4,008 | 4,180 | 4,188 | 3,079 | 1,737 | 5,137 | 37,170

2,131 | 3,116 | 1,000 | 3,734 | 3,042 | 2,951 | 1,000 | 1,964 | 2,527 | 3,583 | 25,048

2,131 (2,155 | 2,413 | 2,413 | 2,094 | 4,180 | 4,188 | 3,079 | 1,737 | 2,293 | 26,683

3,251 | 3,116 | 2,413 | 2,413 | 3,042 | 2,951 | 1,726 | 1,964 | 2,527 | 3,583 | 26, 986

2,131 | 2,155 | 2,413 | 2,413 | 2,094 | 2,951 | 1,000 | 1,000 | 2,527 | 2,293 | 20,978

2,131 | 2,155 | 2,413 | 2,413 | 2,094 | 4,180 | 2,900 | 3,079 | 1,000 | 2,293 | 24, 658

2,131 | 2,155 | 2,413 | 2,413 |2,094 | 1,681 | 4,188 | 3,079 | 1,000 | 3,583 | 24,736

4,612 | 3,116 | 5,037 | 5,137 | 5,137 | 4,180 | 2,900 | 3,079 | 2,527 | 3,583 | 39,308

3,251 | 3,116 | 2,413 | 2,413 | 3,042 | 2,951 | 2,900 | 1,964 | 3,756 | 3,583 | 29,389

3,251 | 3,116 | 2,413 | 2,413 | 3,042 | 2,115 | 1,000 | 3,079 | 2,527 | 3,583 | 26,538

3,251 | 4,111 | 2,413 | 3,734 | 4,008 | 2,951 | 2,900 | 3,079 | 1,737 | 2,293 | 30,478

4,612 | 5,316 | 3,704 | 5,137 | 1,000 | 2,115 | 2,083 | 1,964 | 2,527 | 3,583 | 32,042

3,251 | 3,116 | 3,704 | 3,734 | 5,137 | 4,180 | 2,900 | 3,079 | 3,756 | 3,583 | 36,439

4,612 | 4,111 | 5,037 | 3,734 | 4,008 | 2,951 | 2,900 | 3,079 | 2,527 | 3,583 | 36,542

3,251 | 5,316 | 3,704 | 3,734 | 3,042 | 2,951 | 4,188 | 4,544 | 2,527 | 2,293 | 35,551

3,251 | 3,116 | 3,704 | 3,734 | 4,008 | 2,115 | 2,900 | 1,000 | 3,756 | 3,583 | 31,166

3,251 | 3,116 | 3,704 | 3,734 | 3,042 | 2,951 | 1,726 | 3,079 | 2,527 | 3,583 | 30,713

3,251 | 3,116 | 2,413 | 3,734 | 4,008 | 2,951 | 1,000 | 3,079 | 1,000 | 1,000 | 25,552

3,251 | 4,111 | 3,704 | 3,734 | 4,008 | 2,951 | 1,726 | 1,964 | 2,527 | 3,583 | 31,560

3,251 | 4,111 | 3,704 | 3,734 | 3,042 | 2,115 | 2,900 | 1,964 | 2,527 | 3,583 | 30,931

3,251 | 2,155 | 2,413 | 3,734 | 4,008 | 2,951 | 2,900 | 3,079 | 3,756 | 3,583 | 31,829

3,251 | 4,111 | 3,704 | 3,734 | 2,094 | 1,000 | 1,000 | 1,000 | 1,000 | 3,583 | 24,477

3,251 | 3,116 | 3,704 | 2,413 | 3,042 | 1,000 | 1,726 | 1,541 | 2,527 | 1,559 | 23,879

3,251 | 3,116 | 3,704 | 3,734 | 4,008 | 2,951 | 2,083 | 3,079 | 3,756 | 2,293 | 31,975

3,251 | 3,116 | 2,413 | 3,734 | 4,008 | 1,681 | 2,900 | 3,079 | 2,527 | 3,583 | 30,292

1,000 | 4,111 | 3,704 | 3,734 | 3,042 | 2,951 | 2,083 | 3,079 | 1,737 | 5,137 | 30,579

3,251 | 4,111 | 2,413 | 3,734 | 3,042 | 4,180 | 2,900 | 3,079 | 2,527 | 3,583 | 32,819

1,000 | 1,000 | 2,413 | 3,734 | 4,008 | 4,180 | 2,900 | 3,079 | 3,756 | 2,293 | 28,362

2,131 | 2,155 | 2,413 | 2,413 | 2,094 | 4,180 | 2,900 | 3,079 | 1,000 | 2,293 | 24, 658

2,131 | 2,155 | 2,413 | 2,413 | 2,094 | 1,681 | 4,188 | 3,079 | 1,000 | 3,583 | 24,736
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Lampiran 22

Metode Suksesif Interval (MSI) Variabel Insentif (X3)

1 1 1 1 4 4 1 TOTAL

1,000 1,000 1,000 1,000 3,310 3,353 1,000 11,663
1,000 1,000 1,000 1,000 1,628 1,000 1,000 7,628
1,859 1,754 1,665 1,775 1,628 1,000 1,694 11,374
3,084 3,152 2,957 3,706 3,310 3,353 1,694 21,256
3,084 4,166 2,957 3,706 4,358 5,037 3,506 26,814
3,084 3,152 2,957 2,848 3,310 3,353 3,506 22,210
2,240 4,166 2,957 3,706 4,358 3,353 2,343 23,123
1,859 2,291 2,957 1,775 4,358 2,014 1,000 16,255
1,859 2,291 4,045 3,706 4,358 3,353 2,343 21,956
3,084 3,152 2,957 2,848 3,310 5,037 2,343 22,730
1,859 1,000 4,045 3,706 4,358 3,353 2,343 20,665
1,859 2,291 4,045 1,000 4,358 3,353 1,694 18,601
1,859 2,291 4,045 1,000 4,358 3,353 2,343 19,250
1,000 1,000 2,125 2,243 2,401 2,014 1,000 11,783
1,000 2,291 2,125 1,775 2,401 2,014 2,343 13,949
1,000 1,000 2,125 2,243 3,310 3,353 3,506 16,537
1,000 1,754 1,000 2,243 2,401 2,014 1,000 11,411
1,000 1,000 1,000 1,000 1,000 3,353 1,000 9,353
3,084 3,152 2,957 1,000 2,401 3,353 3,506 19,453
3,084 2,291 1,000 2,848 3,310 3,353 3,506 19,393
3,084 1,000 2,125 2,243 3,310 3,353 3,506 18,621
3,084 2,291 1,000 2,848 2,401 3,353 2,343 17,321
3,084 3,152 1,665 2,243 3,310 3,353 2,343 19,149
3,084 1,000 2,957 1,000 1,000 3,353 3,506 15,900
3,084 2,291 2,125 1,000 3,310 3,353 2,343 17,506
3,084 2,291 2,957 2,848 2,401 3,353 3,506 20,441
3,084 3,152 2,125 2,243 3,310 3,353 2,343 19,609
3,084 1,000 2,125 2,848 3,310 2,014 2,343 16,724
3,084 1,754 2,125 1,000 2,401 2,014 3,506 15,884
4,713 2,291 2,957 2,243 2,401 3,353 3,506 21,465
3,084 3,152 1,000 2,848 2,401 2,014 2,343 16,842
3,084 2,291 2,957 1,000 3,310 3,353 2,343 18,338
3,084 1,000 2,125 2,243 2,401 3,353 3,506 17,712
2,240 3,152 2,125 2,243 2,401 3,353 3,506 19,020
2,240 1,000 1,000 3,706 2,401 3,353 2,343 16,044
1,859 2,291 2,957 1,775 4,358 2,014 1,000 16,255
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Lampiran 23
Hasil Uji Normalitas

Uji Normalitas Grafik Histogram

Histogram
Dependent Variable: Y
Mean = 2.81E-15
8- Std. Dev. = 0.956
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Lampiran 24

Hasil Uji Normalitas P-P Plot

Normal P-P Plot of Regression Standardized Residual

1.0

Dependent Variable: Y

0.6

Expected Cum Prob

0.25

0.0

oo

0.0

T T I
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Lampiran 25

Hasil Uji Normalitas Kolmogorov Smirnov
One-Sample Kolmogorov-Smirnov Test

Unstandardized

Residual
N 36
Normal Parameters®®? Mean .0000000
Std. Deviation 3.85596974
Most Extreme Differences Absolute .067
Positive .048
Negative -.067
Test Statistic .067
Asymp. Sig. (2-tailed) .200°4

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.
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Lampiran 26

Hasil Uji Multikolonieritas

Coefficients?

Collinearity Statistics

Model Tolerance VIFE

1 (Constant)
X1 .928 1.077
X2 .907 1.103
X3 .964 1.037

a. Dependent Variable: Y
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Lampiran 27

Hasil Uji Heteroskedastisitas Scatter Plot

Regression Studentized Residual

Scatterplot
Dependent Variable: Y
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Regression Standardized Predicted Value
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Lampiran 28

Analisis Regresi Linear Berganda

Coefficients?

Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 23.435 1.435 16.328 .000
X1 .029 .030 .061 .957 .346
X2 .054 .024 .142 2.190 .036
X3 311 .021 .941 14.938 .000

a. Dependent Variable: Y
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Lampiran 29

Uji Hipotesis parsial (Uji t)

Coefficients?

Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 23.435 1.435 16.328 .000
X1 .029 .030 .061 .957 .346
X2 .054 .024 .142 2.190 .036
X3 311 .021 .941 14.938 .000

a. Dependent Variable: Y
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Lampiran 30

Uji Hipotesis Simultan (Uji F)

ANOVA?2
Model Sum of Squares Df Mean Square F Sig.
1 Regression 127.598 3 42.533 76.378 .000P
Residual 17.820 32 557
Total 145.418 35
a. Dependent Variable: Y

Sumber: Data Primer Yang Diolah.
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Lampiran 31

Koefisien Determinasi

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .9372 .877 .866 74624

a. Dependent Variabel Y

150




Lampiran 32 Distribusi t Tabel

Pr 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df 050 0.20 0.10 0.050 0.02 0.010 0.002

1 1.00000 3.07768 6.31375 1270620  [31.82052  [63.65674  [318.30884
> 0.81650 1.88562 2.91999 4.30265 6.96456 0.92484 2232712
3 0.76489 1.63774 2.35336 3.18245 454070 5.84091 10.21453
4 0.74070 153321 2.13185 277645 3.74695 4.60409 7.17318
5 0.72669 1.47588 2.01505 2.57058 3.36493 4.03214 5.89343
5 0.71756 1.43976 1.94318 244601 3.14267 3.70743 5.20763
7 0.71114 1.41492 1.89458 236462 2.99795 3.49948 478529
8 0.70639 1.39682 1.85955 2.30600 2.89646 3.35539 14.50079
9 0.70272 1.38303 1.83311 2.26216 2.82144 3.24984 14.29681
10 0.69981 1.37218 1.81246 2.22814 2.76377 3.16927 4.14370
11 0.69745 1.36343 1.79588 2.20099 2.71808 3.10581 14.02470
12 0.69548 1.35622 1.78229 2.17881 2.68100 3.05454 3.92963
13 0.69383 1.35017 1.77003 2.16037 2.65031 3.01228 3.85198
14 0.69242 1.34503 1.76131 2.14479 2.62449 2.97684 3.78739
15 0.69120 1.34061 1.75305 2.13145 2.60248 2.94671 3.73283
16 0.69013 1.33676 1.74588 2.11991 2.58349 2.92078 3.68615
17 0.68920 1.33338 1.73961 2.10982 256693 2.89823 3.64577
18 0.68836 1.33039 1.73406 2.10092 255238 2.87844 3.61048
19 0.68762 1.32773 1.72913 2.09302 253048 2.86093 3.57940
20 0.68695 1.32534 1.72472 2.08596 252798 2.84534 3.55181
o1 0.68635 1.32319 1.72074 2.07961 251765 2.83136 3.52715
o 0.68581 1.32124 1.71714 2.07387 2.50832 2.81876 3.50499
3 0.68531 1.31946 1.71387 2.06866 2.49987 2.80734 3.48496
24 0.68485 1.31784 1.71088 2.06390 2.49216 2.79694 3.46678
o5 0.68443 1.31635 1.70814 2.05954 2.48511 278744 3.45019
b6 0.68404 1.31497 1.70562 2.05553 2.47863 277871 3.43500
7 0.68368 1.31370 1.70329 2.05183 2.47266 2.77068 3.42103
28 0.68335 1.31253 1.70113 2.04841 2.46714 2.76326 3.40816
b9 0.68304 1.31143 1.69913 2.04523 2.46202 2.75639 3.30624
20 0.68276 1.31042 1.69726 2.04227 2.45726 2.75000 3.38518
a1 0.68249 1.30046 1.69552 2.03951 2.45282 2.74404 3.37490
32 0.68223 1.30857 1.69389 2.03693 2.44868 2.73848 3.36531
33 0.68200 1.30774 1.69236 2.03452 2.44479 2.73328 3.35634
21 0.68177 1.30695 1.69092 2.03224 2.44115 2.72839 3.34793
a5 0.68156 1.30621 1.68957 2.03011 2.43772 2.72381 3.34005
36 0.68137 1.30551 1.68830 2.02809 2.43449 2.71948 3.33262
37 0.68118 1.30485 1.68709 2.02619 2.43145 2.71541 3.32563
8 0.68100 1.30423 1.68595 2.02439 2.42857 2.71156 3.31003
39 0.68083 1.30364 1.68488 2.02269 2.42584 2.70791 3.31279
40 0.68067 1.30308 1.68385 2.02108 2.42326 2.70446 3.30688
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Lampiran 33 Distribusi F tabel

o = 0,05 af,=(k-I)
dfz'l()n S 1 2 3 4 5 6 7 8

1 é61'44 199.500 515'70 224,583 230.162 533'98 236.768  [238.883
2 18513  [19.000  [19.164  [19.247 19.296 10.330  [19.353 19.371
3 10.128  [9.552 0.277 0.117 0.013 8.941 8.887 8.845
4 7.709 6.944 6.591 6.388 6.256 6.163 6.094 6.041
5 6.608 5.786 5.409 5.192 5.050 14.950 4.876 4.818
6 5.987 5.143 4.757 4,534 4.387 4.284 4.207 4.147
7 5.501 4.737 4.347 4.120 3.972 3.866 3.787 3.726
8 5.318 4.459 4.066 3.838 3.687 3.581 3.500 3.438
9 5.117 4.256 3.863 3.633 3.482 3.374 3.293 3.230
10  |4.965 4.103 3.708 3.478 3.326 3.217 3.135 3.072
11 4844 3.982 3.587 3.357 3.204 3.095 3.012 2.948
12 |4747 3.885 3.490 3.259 3.106 2.996 2.913 2.849
13 |4.667 3.806 3.411 3.179 3.025 2.915 2.832 2.767
14 |4.600 3.739 3.344 3.112 2.958 2.848 2.764 2.699
15 4543 3.682 3.087 3.056 2.901 2.790 2.707 2.641
16 |4.494 3.634 3.239 3.007 2852 2741 2.657 2,501
17 451 3.502 3.197 2.965 2.810 2.699 2.614 2.548
18 |4.414 3.555 3.160 2.928 2,773 2.661 2,577 2.510
19 4381 3.522 3.127 2.895 2.740 2.628 2.544 2.477
20  [4.351 3.493 3.008 2.866 D711 2.599 2514 2.447
21 [4.325 3.467 3.072 2.840 2.685 2573 2.488 2.420
22 4301 3.443 3.049 2.817 2661 2549 2.464 2.397
23 |4.279 3.422 3.028 2.796 2.640 2.528 2.442 2.375
24 [4.260 3.403 3.009 2.776 2.621 2.508 2.423 2.355
25 |4.242 3.385 2.991 2.759 2.603 2.490 2.405 2.337
26 |4.225 3.369 2.975 2.743 587 2.474 2.388 2.321
27 4210 3.354 2.960 2.728 572 2.459 2.373 2.305
28 [4.196 3.340 2947 2,714 2558 2.445 2.359 2.291
29 4183 3.328 2,934 2.701 2545 2.432 2.346 2.278
30 4171 3.316 922 2.690 2 534 2.421 2.334 2.266
31 |4160 3.305 2911 2.679 2523 2.409 2.323 2.255
32 4149 3.295 2.901 2.668 512 2.399 2313 2,244
33 |4.139 3.285 2 892 2.659 503 2.389 2.303 2.235
34 4130 3.276 2.883 2.650 2.494 2.380 2.204 2.225
35 4121 3.267 2,874 2.641 .485 2.372 2.285 2.217
36 4113 3.259 2 866 2.634 D477 2.364 2.277 2.209
37 |4105 3.252 2.859 2.626 2.470 2.356 2.270 2.201
38 |4.098 3.245 2 852 2.619 2.463 2.349 2.262 2.194
39 |4.091 3.238 2845 2,612 2.456 2.342 2.255 2.187
40 [4.085 3.232 2839 2.606 2449 2.336 2.249 2.180
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