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LAMPIRAN

Lampiran 1
Lembar Kuesioner

	Perihal               :
	Permohonan Pengisian Kuesioner

	Judul Penelitian :
	Pengaruh Gaya kepemimpinan, Kompensasi karyawan, dan Beban kerja karyawan Terhadap Loyalitas Karyawan CV. Wetece logam Kabupaten Tegal.


Kepada Yth,

Bapak/Saudara Responden

Di tempat
Dengan Hormat,

Dalam rangka menyelesaikan penelitian, saaya Mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari Bapak/Saudara untuk mengisi kuesioner yang telah saya sediakan. Adapun data yang saya minta adaalah sesuai dengan kondisi yang dirasakan Bapak/Saudara selama ini. Saya akan menjaga kerahasiaannya karena data ini hanya untuk kepentingan penelitian. Keberhasilan penelitian ini bergantung kepada kelengkapan jawaban, untuk kepentingan tersebut dimohon dengan sangat agar jawaban dapat diberikan secara lengkap. Kejujuran serta kesungguhan Ibu/Saudari dalam mengisi kuesioner ini sangat berarti dan sangat saya hargai. Atas kesediaan serta kerjasama Bapak/Saudara saya ucapkan banyak terimakasih.

	Hormat saya,
Drian Miqdad Alamsyah


KUESIONER PENELITIAN

A. PETUNJUK PENGISIAN

1. Mohon dengan hormat kesediaan Bapak/Ibu/Sdr untuk mengisi keseluruhan yang ada

2. Beri tanda (✔) pada kolom yang tersedia

B. DATA RESPONDEN
1. Jenis Kelamin

:                   Laki � Laki
             Perempuan

2. Pendidikan Terakhir
:                   SD/sederajat
             SLTP/sederajat

             SLTA/sederajat

             DIII/Diploma

             S1/Strata

3. Umur


:                   15 � 35 Tahun

36 � 40 Tahun
  41 � 45 Tahun

>45 Tahun
C. KETERANGAN JAWABAN

	Variabel X1, X2, X3,Y

	SS
	: Sangat Setuju

	ST
	: Setuju

	RG
	: Ragu

	TS
	: Tidak Setuju

	STS
	: Sangat Tidak Setuju


Variabel Loyalitas karyawan (Y)

	No
	Pertanyaan
	SS
	ST
	RG
	TS
	STS

	1. 
	Saya taat pada peraturan yang sudah di tentukan perusahaan.
	
	
	
	
	

	2. 
	Saya siap menerima sanksi jika melanggar peraturan yang ada.
	
	
	
	
	

	3. 
	Saya bertanggung jawab atas hasil pekerjaan yang saya lakukan di perusahaan.
	
	
	
	
	

	4. 
	Saya berhati-hati dalam mengerjakan tugas yang diberikan di perusahaan.
	
	
	
	
	

	5. 
	Saya terlibat dalam meberikan inovasi baru untuk perusahaan.
	
	
	
	
	

	6. 
	Saya memiliki sikap untuk ikut menjaga dan bertanggung jawab terhadap perusahaan.
	
	
	
	
	

	7. 
	Saya memiliki sikap loyal demi tercapainya tujuan perusahaan.
	
	
	
	
	

	8. 
	Saya mengalami rasa jenuh terhadap pekerjaan yang dilakukan setiap hari.
	
	
	
	
	

	9. 
	Saya mempunyai sikap loyal untuk menghadapi permasalahan.
	
	
	
	
	

	10. 
	Saya mencintai pekerjaan saat ini di perusahaan.
	
	
	
	
	


Variabel Gaya kepemimpinan (X1)

	No
	Pertanyaan
	SS
	ST
	RG
	TS
	STS

	1.
	Pemimpin harus bisa mengelola emosi di tempat kerja.
	
	
	
	
	

	2.
	Pemimpin tidak boleh berperasangka buruk pada bawahanya.
	
	
	
	
	

	3.
	Pemimpin harus melakukan interaksi dengan karywan.
	
	
	
	
	

	4.
	Pemimpin harus berkomunikasi dengan karyawan.
	
	
	
	
	

	5.
	Pemimpin harus memiliki komitmen tinggi, bertanggung jawab dan bijaksana.
	
	
	
	
	

	6.
	Saya tertarik untuk mengambil peran kepemimpinan di masa depan.
	
	
	
	
	

	7.
	Saya merasa termotivasi untuk bekerja keras, bahkan tanpa dorongan dari orang lain.
	
	
	
	
	

	8.
	Saya memberikan motivasi untuk diri sendiri.
	
	
	
	
	

	9.
	Saya dapat menyampaikan informasi secara jelas dan mudah dipahami oleh orang lain
	
	
	
	
	

	10.
	Saya merasa komunikasi berpengaruh penting di tempat kerja.
	
	
	
	
	


Variabel Kompensasi karyawan (X2)

	No
	Pertanyaan
	SS
	ST
	RG
	TS
	STS

	1.
	Saya menerima gaji yang sesuai dengan kontribusi di perusahaan.
	
	
	
	
	

	2.
	Saya merasa bahwa gaji yang di terima sebanding dengan pekerjaan yang di lakukan.
	
	
	
	
	

	3.
	Saya bertanggung jawab atas pekerjaan yang telah di berikan oleh perusahaan.
	
	
	
	
	

	4.
	Gaji yang saya terima sesuai dengan lama mengabdi di perusahaan.
	
	
	
	
	

	5.
	Saya merasa upah yang saya terima sesuai dengan jam kerja yang sudah ditentukan.
	
	
	
	
	

	6.
	Upah yang saya terima sesuai dengan barang yang di hasilkan.
	
	
	
	
	

	7.
	Upah yang saya terima sesuai dengan jam lembur yang saya kerjakan.
	
	
	
	
	

	8.
	Saya mendapat tunjangan lebih dari karyawan lain.
	
	
	
	
	

	9.
	Saya menerima insentif melebihi standar yang di tentukan
	
	
	
	
	

	10.
	Saya menerima insentif lebih jika melaksanakan pekerjaan dengan potensi resiko yang cukup tinggi
	
	
	
	
	


Variabel Beban kerja karyawan (X3)

	No
	Pertanyaan
	SS
	ST
	RG
	TS
	STS

	1.
	Target yang terlalu tinggi sehingga membebani saya.
	
	
	
	
	

	2.
	Beban kerja yang tinggi mengganggu konsentrasi dan fokus saya dalam menyelesaikan target pekerjaan.
	
	
	
	
	

	3.
	Saya merasa jangka waktu yang diberikan terlalu sedikit.
	
	
	
	
	

	4.
	Beban kerja yang tinggi menghambat saya dalam mengambil keputusan secara tepat.
	
	
	
	
	

	5.
	Kondisi pekerjaan membebani saya dalam mengambil keputusan.
	
	
	
	
	

	6.
	Saya kesulitan dalam menghadapi kejadian tak terduga karena adanya beban kerja yang tinggi.
	
	
	
	
	

	7.
	Beban kerja yang tinggi dan jadwal yang ketat dapat menyulitkan saya dalam mengatasi kejadian tak terduga.
	
	
	
	
	

	8.
	Saya terbebani karena waktu yang diberikan untuk menyelesaikan pekerjaan terlalu cepat.
	
	
	
	
	

	9.
	Saya Kesulitan mengatur waktu kerja dengan baik saat menghadapi beban kerja yang tinggi.
	
	
	
	
	

	10.
	Tidak mampu menyelesaikan pekerjaan sesuai dengan standar atau target yang ditetapkan.
	
	
	
	
	


Lampiran 2 Tabulasi Uji Validitas Dan Reliabilitas Loyalitas Karyawan

	Responden 
	Item 1 
	Item 2 
	Item 3 
	Item 4 
	Item 5 
	Item 6 
	Item 7 
	Item 8 
	Item 9 
	Item 10 
	Total 

	1
	4
	4
	3
	4
	3
	4
	3
	4
	3
	3
	35

	2
	4
	4
	3
	3
	3
	3
	4
	3
	3
	2
	32

	3
	5
	5
	4
	4
	4
	4
	4
	4
	5
	4
	43

	4
	3
	3
	3
	3
	4
	4
	3
	3
	3
	3
	32

	5
	3
	3
	2
	4
	3
	3
	3
	3
	2
	3
	29

	6
	5
	5
	4
	5
	5
	4
	5
	5
	4
	5
	47

	7
	3
	3
	3
	3
	4
	3
	3
	3
	3
	2
	30

	8
	4
	5
	3
	4
	5
	3
	4
	3
	3
	4
	38

	9
	3
	3
	3
	4
	4
	4
	4
	3
	4
	3
	35

	10
	4
	4
	4
	3
	3
	4
	4
	4
	4
	3
	37

	11
	4
	4
	4
	4
	3
	4
	4
	3
	4
	4
	38

	12
	3
	3
	2
	3
	2
	3
	3
	3
	2
	2
	26

	13
	4
	3
	3
	4
	4
	3
	3
	4
	3
	4
	35

	14
	4
	4
	4
	5
	3
	3
	3
	3
	4
	4
	37

	15
	3
	3
	3
	4
	4
	3
	3
	3
	3
	3
	32

	16
	4
	4
	3
	4
	4
	3
	4
	4
	5
	4
	39

	17
	4
	4
	3
	4
	4
	4
	4
	5
	4
	3
	39

	18
	5
	5
	4
	5
	5
	5
	5
	5
	4
	3
	46

	19
	3
	3
	3
	3
	3
	3
	4
	3
	3
	3
	31

	20
	4
	4
	3
	3
	5
	5
	3
	4
	5
	3
	39

	21
	4
	4
	3
	4
	3
	3
	4
	4
	3
	4
	36

	22
	5
	4
	4
	4
	5
	5
	5
	4
	4
	4
	44

	23
	3
	3
	3
	3
	4
	3
	3
	3
	4
	3
	32

	24
	5
	5
	5
	5
	4
	4
	4
	4
	5
	4
	45

	25
	3
	4
	4
	4
	3
	4
	4
	4
	4
	4
	38

	26
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	48

	27
	4
	4
	3
	3
	4
	4
	5
	5
	4
	4
	40

	28
	4
	3
	4
	4
	4
	4
	4
	3
	4
	3
	37

	29
	2
	3
	2
	3
	3
	3
	3
	3
	3
	2
	27

	30
	4
	3
	4
	3
	3
	4
	4
	3
	3
	3
	34


Lampiran 3 Tabulasi Uji Validitas Dan Reliabilitas Gaya kepemimpinan
	Responden 
	Item 1 
	Item 2 
	Item 3 
	Item 4 
	Item 5 
	Item 6 
	Item 7 
	Item 8 
	Item 9 
	Item 10 
	Total 

	1
	5
	4
	4
	4
	3
	4
	4
	4
	4
	4
	40

	2
	5
	4
	4
	5
	4
	4
	4
	4
	3
	3
	40

	3
	4
	3
	4
	4
	4
	4
	5
	4
	3
	4
	39

	4
	4
	4
	5
	3
	4
	5
	5
	3
	5
	3
	41

	5
	5
	4
	4
	5
	5
	4
	4
	5
	4
	4
	44

	6
	3
	5
	5
	4
	5
	5
	5
	4
	3
	3
	42

	7
	4
	4
	5
	5
	4
	3
	5
	4
	3
	4
	41

	8
	4
	5
	4
	4
	4
	4
	5
	5
	4
	4
	43

	9
	5
	4
	4
	5
	4
	3
	4
	4
	4
	3
	40

	10
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	41

	11
	4
	3
	4
	4
	4
	4
	5
	4
	5
	3
	40

	12
	5
	4
	4
	5
	4
	3
	4
	5
	3
	4
	41

	13
	4
	4
	5
	4
	5
	4
	4
	4
	4
	4
	42

	14
	4
	4
	5
	5
	3
	3
	4
	4
	5
	4
	41

	15
	4
	3
	5
	4
	4
	4
	3
	5
	4
	5
	41

	16
	4
	4
	4
	5
	4
	4
	4
	5
	4
	3
	41

	17
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	42

	18
	5
	4
	4
	4
	4
	4
	4
	4
	5
	4
	42

	19
	3
	3
	4
	3
	3
	3
	3
	4
	3
	2
	31

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	21
	4
	4
	5
	4
	3
	4
	4
	4
	3
	4
	39

	22
	5
	5
	4
	4
	4
	4
	4
	4
	3
	4
	41

	23
	5
	5
	5
	5
	4
	4
	5
	5
	5
	4
	47

	24
	5
	5
	4
	5
	5
	5
	5
	5
	4
	5
	48

	25
	4
	4
	5
	4
	4
	4
	5
	4
	4
	3
	41

	26
	5
	3
	4
	5
	4
	3
	4
	4
	4
	3
	39

	27
	4
	4
	5
	4
	5
	5
	4
	5
	3
	4
	43

	28
	4
	5
	5
	4
	4
	4
	5
	3
	3
	3
	40

	29
	4
	3
	3
	3
	4
	5
	4
	4
	4
	3
	37

	30
	3
	2
	3
	4
	3
	3
	3
	3
	3
	2
	29


Lampiran 4 Tabulasi Validitas Dan Reliabilitas Kompensasi karyawan
	Responden 
	Item 1 
	Item 2 
	Item 3 
	Item 4 
	Item 5 
	Item 6 
	Item 7 
	Item 8 
	Item 9 
	Item 10 
	Total 

	1
	4
	3
	4
	4
	3
	4
	4
	4
	3
	4
	37

	2
	3
	4
	3
	3
	4
	3
	4
	4
	4
	3
	35

	3
	5
	5
	4
	3
	5
	3
	5
	5
	5
	4
	44

	4
	2
	3
	3
	3
	3
	4
	3
	3
	3
	3
	30

	5
	3
	4
	4
	5
	3
	3
	4
	4
	4
	4
	38

	6
	3
	3
	4
	3
	3
	4
	3
	4
	4
	3
	34

	7
	4
	3
	3
	3
	3
	4
	3
	3
	3
	4
	33

	8
	5
	3
	3
	3
	3
	3
	4
	3
	5
	3
	35

	9
	3
	3
	3
	2
	3
	2
	3
	3
	3
	3
	28

	10
	3
	3
	2
	3
	3
	3
	3
	3
	3
	3
	29

	11
	5
	4
	4
	3
	4
	3
	5
	5
	3
	4
	40

	12
	4
	5
	4
	4
	3
	5
	3
	4
	5
	3
	40

	13
	4
	3
	4
	3
	3
	3
	4
	3
	3
	3
	33

	14
	5
	3
	3
	4
	4
	3
	3
	4
	3
	5
	37

	15
	5
	4
	3
	5
	4
	4
	3
	3
	5
	5
	41

	16
	4
	4
	4
	3
	4
	4
	4
	5
	3
	4
	39

	17
	3
	3
	4
	4
	3
	4
	3
	3
	5
	4
	36

	18
	5
	3
	4
	2
	4
	5
	3
	3
	4
	3
	36

	19
	4
	3
	3
	3
	2
	3
	3
	4
	3
	3
	31

	20
	4
	4
	5
	4
	4
	5
	4
	3
	4
	5
	42

	21
	5
	3
	4
	4
	5
	4
	4
	4
	3
	3
	39

	22
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	23
	3
	3
	4
	3
	3
	3
	4
	3
	3
	3
	32

	24
	5
	5
	5
	4
	5
	4
	5
	5
	4
	5
	47

	25
	4
	4
	4
	4
	4
	4
	4
	5
	4
	3
	40

	26
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	27
	4
	4
	5
	4
	4
	4
	3
	3
	4
	4
	39

	28
	5
	3
	4
	4
	4
	4
	3
	4
	4
	5
	40

	29
	4
	2
	4
	3
	3
	3
	3
	3
	2
	3
	30

	30
	3
	3
	3
	3
	3
	3
	3
	3
	3
	2
	29


Lampiran 5 Tabulasi Uji Validitas Dan Reliabilitas Beban Kerja Karyawan
	Responden 
	Item 1 
	Item 2 
	Item 3 
	Item 4 
	Item 5 
	Item 6 
	Item 7 
	Item 8 
	Item 9 
	Item 10 
	Total 

	1
	5
	5
	4
	4
	4
	4
	4
	3
	5
	4
	42

	2
	5
	4
	4
	5
	4
	5
	4
	4
	4
	5
	44

	3
	5
	5
	5
	5
	3
	5
	3
	4
	5
	5
	45

	4
	4
	5
	5
	4
	5
	5
	4
	4
	5
	4
	45

	5
	4
	4
	4
	3
	3
	5
	3
	3
	5
	5
	39

	6
	4
	5
	4
	4
	3
	5
	4
	4
	4
	4
	41

	7
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	49

	8
	5
	5
	5
	5
	5
	4
	5
	5
	5
	4
	48

	9
	5
	4
	5
	4
	5
	5
	4
	4
	5
	5
	46

	10
	5
	5
	5
	4
	4
	3
	4
	5
	5
	5
	45

	11
	4
	4
	3
	4
	3
	3
	3
	3
	4
	5
	36

	12
	4
	4
	4
	4
	5
	5
	5
	4
	5
	5
	45

	13
	4
	5
	5
	5
	5
	5
	5
	4
	5
	4
	47

	14
	5
	4
	5
	5
	4
	4
	5
	5
	4
	4
	45

	15
	4
	4
	5
	5
	5
	5
	5
	5
	5
	5
	48

	16
	5
	3
	5
	3
	3
	5
	3
	5
	4
	4
	40

	17
	3
	3
	4
	3
	2
	5
	3
	3
	4
	4
	34

	18
	3
	4
	4
	3
	3
	3
	4
	3
	3
	3
	33

	19
	3
	4
	5
	4
	5
	3
	4
	4
	5
	4
	41

	20
	4
	4
	5
	5
	4
	4
	3
	4
	5
	3
	41

	21
	4
	3
	3
	4
	4
	3
	4
	4
	5
	4
	38

	22
	5
	3
	4
	3
	4
	4
	4
	5
	4
	4
	40

	23
	5
	4
	4
	5
	4
	4
	5
	4
	4
	4
	43

	24
	3
	4
	4
	3
	3
	4
	3
	3
	5
	5
	37

	25
	4
	4
	4
	4
	4
	3
	5
	4
	4
	4
	40

	26
	4
	5
	4
	4
	3
	4
	4
	4
	4
	5
	41

	27
	4
	5
	3
	3
	4
	5
	5
	4
	4
	4
	41

	28
	5
	4
	4
	5
	4
	5
	4
	4
	5
	5
	45

	29
	4
	5
	3
	4
	5
	3
	4
	3
	3
	4
	38

	30
	3
	4
	3
	3
	3
	4
	4
	3
	3
	3
	33


Lampiran 6 Output Hasil Perhitungan Uji Validitas Variabel Loyalitas (Y)
	Correlations

	
	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	TOTAL

	Y1
	Pearson Correlation
	1
	,801**
	,715**
	,610**
	,524**
	,589**
	,631**
	,651**
	,585**
	,637**
	,888**

	
	Sig. (2-tailed)
	
	,000
	,000
	,000
	,003
	,001
	,000
	,000
	,001
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y2
	Pearson Correlation
	,801**
	1
	,573**
	,621**
	,477**
	,465**
	,574**
	,657**
	,590**
	,627**
	,842**

	
	Sig. (2-tailed)
	,000
	
	,001
	,000
	,008
	,010
	,001
	,000
	,001
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y3
	Pearson Correlation
	,715**
	,573**
	1
	,543**
	,316
	,552**
	,524**
	,341
	,651**
	,560**
	,757**

	
	Sig. (2-tailed)
	,000
	,001
	
	,002
	,088
	,002
	,003
	,065
	,000
	,001
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y4
	Pearson Correlation
	,610**
	,621**
	,543**
	1
	,390*
	,289
	,327
	,446*
	,400*
	,668**
	,696**

	
	Sig. (2-tailed)
	,000
	,000
	,002
	
	,033
	,122
	,078
	,014
	,028
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y5
	Pearson Correlation
	,524**
	,477**
	,316
	,390*
	1
	,535**
	,396*
	,482**
	,533**
	,447*
	,680**

	
	Sig. (2-tailed)
	,003
	,008
	,088
	,033
	
	,002
	,030
	,007
	,002
	,013
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y6
	Pearson Correlation
	,589**
	,465**
	,552**
	,289
	,535**
	1
	,499**
	,583**
	,582**
	,322
	,709**

	
	Sig. (2-tailed)
	,001
	,010
	,002
	,122
	,002
	
	,005
	,001
	,001
	,083
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y7
	Pearson Correlation
	,631**
	,574**
	,524**
	,327
	,396*
	,499**
	1
	,581**
	,401*
	,475**
	,704**

	
	Sig. (2-tailed)
	,000
	,001
	,003
	,078
	,030
	,005
	
	,001
	,028
	,008
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y8
	Pearson Correlation
	,651**
	,657**
	,341
	,446*
	,482**
	,583**
	,581**
	1
	,521**
	,544**
	,765**

	
	Sig. (2-tailed)
	,000
	,000
	,065
	,014
	,007
	,001
	,001
	
	,003
	,002
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y9
	Pearson Correlation
	,585**
	,590**
	,651**
	,400*
	,533**
	,582**
	,401*
	,521**
	1
	,539**
	,772**

	
	Sig. (2-tailed)
	,001
	,001
	,000
	,028
	,002
	,001
	,028
	,003
	
	,002
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y10
	Pearson Correlation
	,637**
	,627**
	,560**
	,668**
	,447*
	,322
	,475**
	,544**
	,539**
	1
	,771**

	
	Sig. (2-tailed)
	,000
	,000
	,001
	,000
	,013
	,083
	,008
	,002
	,002
	
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL 
	Pearson Correlation
	,888**
	,842**
	,757**
	,696**
	,680**
	,709**
	,704**
	,765**
	,772**
	,771**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 7 Output Hasil Perhitungan Uji Validitas Variabel Gaya Kepemimpinan (X1)
	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	TOTAL

	X1.1
	Pearson Correlation
	1
	,371*
	-,082
	,579**
	,240
	,021
	,109
	,389*
	,313
	,489**
	,581**

	
	Sig. (2-tailed)
	
	,043
	,667
	,001
	,202
	,910
	,567
	,034
	,092
	,006
	,001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	,371*
	1
	,467**
	,301
	,442*
	,402*
	,568**
	,310
	,111
	,450*
	,754**

	
	Sig. (2-tailed)
	,043
	
	,009
	,106
	,014
	,028
	,001
	,095
	,560
	,013
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	-,082
	,467**
	1
	,094
	,240
	,198
	,368*
	,074
	,138
	,369*
	,483**

	
	Sig. (2-tailed)
	,667
	,009
	
	,623
	,201
	,293
	,046
	,699
	,468
	,045
	,007

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	,579**
	,301
	,094
	1
	,240
	-,301
	,109
	,477**
	,096
	,348
	,486**

	
	Sig. (2-tailed)
	,001
	,106
	,623
	
	,202
	,106
	,567
	,008
	,613
	,060
	,006

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	,240
	,442*
	,240
	,240
	1
	,590**
	,396*
	,441*
	,088
	,393*
	,675**

	
	Sig. (2-tailed)
	,202
	,014
	,201
	,202
	
	,001
	,030
	,015
	,645
	,031
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	,021
	,402*
	,198
	-,301
	,590**
	1
	,416*
	,186
	,196
	,312
	,514**

	
	Sig. (2-tailed)
	,910
	,028
	,293
	,106
	,001
	
	,022
	,325
	,300
	,093
	,004

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	,109
	,568**
	,368*
	,109
	,396*
	,416*
	1
	,000
	,256
	,250
	,592**

	
	Sig. (2-tailed)
	,567
	,001
	,046
	,567
	,030
	,022
	
	1,000
	,172
	,183
	,001

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	,389*
	,310
	,074
	,477**
	,441*
	,186
	,000
	1
	,151
	,606**
	,605**

	
	Sig. (2-tailed)
	,034
	,095
	,699
	,008
	,015
	,325
	1,000
	
	,425
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	,313
	,111
	,138
	,096
	,088
	,196
	,256
	,151
	1
	,252
	,454*

	
	Sig. (2-tailed)
	,092
	,560
	,468
	,613
	,645
	,300
	,172
	,425
	
	,180
	,012

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	,489**
	,450*
	,369*
	,348
	,393*
	,312
	,250
	,606**
	,252
	1
	,762**

	
	Sig. (2-tailed)
	,006
	,013
	,045
	,060
	,031
	,093
	,183
	,000
	,180
	
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL
	Pearson Correlation
	,581**
	,754**
	,483**
	,486**
	,675**
	,514**
	,592**
	,605**
	,454*
	,762**
	1

	
	Sig. (2-tailed)
	,001
	,000
	,007
	,006
	,000
	,004
	,001
	,000
	,012
	,000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Lampiran 8 Output Hasil Perhitungan Uji Validitas Variabel Kompensasi Karyawan (X2)

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	TOTAL

	X2.1
	Pearson Correlation
	1
	,352
	,367*
	,306
	,640**
	,307
	,426*
	,438*
	,324
	,544**
	,667**

	
	Sig. (2-tailed)
	
	,056
	,046
	,100
	,000
	,099
	,019
	,016
	,080
	,002
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	,352
	1
	,521**
	,512**
	,638**
	,430*
	,649**
	,670**
	,658**
	,486**
	,826**

	
	Sig. (2-tailed)
	,056
	
	,003
	,004
	,000
	,018
	,000
	,000
	,000
	,006
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	,367*
	,521**
	1
	,453*
	,549**
	,582**
	,538**
	,421*
	,334
	,475**
	,725**

	
	Sig. (2-tailed)
	,046
	,003
	
	,012
	,002
	,001
	,002
	,020
	,071
	,008
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	,306
	,512**
	,453*
	1
	,409*
	,466**
	,296
	,347
	,498**
	,662**
	,696**

	
	Sig. (2-tailed)
	,100
	,004
	,012
	
	,025
	,009
	,112
	,060
	,005
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	,640**
	,638**
	,549**
	,409*
	1
	,413*
	,637**
	,597**
	,396*
	,569**
	,818**

	
	Sig. (2-tailed)
	,000
	,000
	,002
	,025
	
	,023
	,000
	,001
	,030
	,001
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	,307
	,430*
	,582**
	,466**
	,413*
	1
	,115
	,207
	,480**
	,411*
	,616**

	
	Sig. (2-tailed)
	,099
	,018
	,001
	,009
	,023
	
	,547
	,272
	,007
	,024
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	

	X2.7
	Pearson Correlation
	,426*
	,649**
	,538**
	,296
	,637**
	,115
	1
	,705**
	,279
	,363*
	,694**

	
	Sig. (2-tailed)
	,019
	,000
	,002
	,112
	,000
	,547
	
	,000
	,135
	,049
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	,438*
	,670**
	,421*
	,347
	,597**
	,207
	,705**
	1
	,249
	,380*
	,698**

	
	Sig. (2-tailed)
	,016
	,000
	,020
	,060
	,001
	,272
	,000
	
	,184
	,038
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.9
	Pearson Correlation
	,324
	,658**
	,334
	,498**
	,396*
	,480**
	,279
	,249
	1
	,389*
	,651**

	
	Sig. (2-tailed)
	,080
	,000
	,071
	,005
	,030
	,007
	,135
	,184
	
	,033
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.10
	Pearson Correlation
	,544**
	,486**
	,475**
	,662**
	,569**
	,411*
	,363*
	,380*
	,389*
	1
	,746**

	
	Sig. (2-tailed)
	,002
	,006
	,008
	,000
	,001
	,024
	,049
	,038
	,033
	
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL
	Pearson Correlation
	,667**
	,826**
	,725**
	,696**
	,818**
	,616**
	,694**
	,698**
	,651**
	,746**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Lampiran 9 Output Hasil Perhitungan Uji Validitas Variabel Beban Kerja Karyawan (X3)

	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	TOTAL

	X3.1
	Pearson Correlation
	1
	,165
	,349
	,515**
	,298
	,253
	,226
	,609**
	,225
	,356
	,670**

	
	Sig. (2-tailed)
	
	,383
	,059
	,004
	,109
	,177
	,229
	,000
	,233
	,053
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	,165
	1
	,165
	,358
	,320
	,085
	,311
	,016
	,090
	,148
	,442*

	
	Sig. (2-tailed)
	,383
	
	,383
	,052
	,085
	,655
	,094
	,931
	,635
	,435
	,014

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	,349
	,165
	1
	,455*
	,353
	,311
	,098
	,609**
	,506**
	,138
	,670**

	
	Sig. (2-tailed)
	,059
	,383
	
	,012
	,056
	,094
	,606
	,000
	,004
	,466
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	,515**
	,358
	,455*
	1
	,513**
	,136
	,408*
	,432*
	,339
	,229
	,745**

	
	Sig. (2-tailed)
	,004
	,052
	,012
	
	,004
	,473
	,025
	,017
	,067
	,223
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	,298
	,320
	,353
	,513**
	1
	,023
	,651**
	,439*
	,341
	,098
	,697**

	
	Sig. (2-tailed)
	,109
	,085
	,056
	,004
	
	,905
	,000
	,015
	,065
	,608
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.6
	Pearson Correlation
	,253
	,085
	,311
	,136
	,023
	1
	,030
	,190
	,263
	,317
	,444*

	
	Sig. (2-tailed)
	,177
	,655
	,094
	,473
	,905
	
	,873
	,315
	,161
	,087
	,014

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.7
	Pearson Correlation
	,226
	,311
	 ,098
	,408*
	,651**
	,030
	1
	,459*
	-,055
	-,043
	,536**

	
	Sig. (2-tailed)
	,229
	,094
	,606
	,025
	,000
	,873
	
	,011
	,772
	,822
	,002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.8
	Pearson Correlation
	,609**
	,016
	,609**
	,432*
	,439*
	,190
	,459*
	1
	,242
	,170
	,705**

	
	Sig. (2-tailed)
	,000
	,931
	,000
	,017
	,015
	,315
	,011
	
	,198
	,371
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.9
	Pearson Correlation
	,225
	,090
	,506**
	,339
	,341
	,263
	-,055
	,242
	1
	,424*
	,557**

	
	Sig. (2-tailed)
	,233
	,635
	,004
	,067
	,065
	,161
	,772
	,198
	
	,020
	,001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.10
	Pearson Correlation
	,356
	,148
	,138
	,229
	,098
	,317
	-,043
	,170
	,424*
	1
	,457*

	
	Sig. (2-tailed)
	,053
	,435
	,466
	,223
	,608
	,087
	,822
	,371
	,020
	
	,011

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL
	Pearson Correlation
	,670**
	,442*
	,670**
	,745**
	,697**
	,444*
	,536**
	,705**
	,557**
	,457*
	1

	
	Sig. (2-tailed)
	,000
	,014
	,000
	,000
	,000
	,014
	,002
	,000
	,001
	,011
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 10 Hasil Perhitungan Uji Reliabilitas Variabel Loyalitas Karyawan (Y)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100,0

	
	Excludeda
	0
	,0

	
	Total
	30
	100,0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,918
	10


Lampiran 11 Hasil Perhitungan Uji Reliabilitas Variabel Gaya Kepemimpinan (X1)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100,0

	
	Excludeda
	0
	,0

	
	Total
	30
	100,0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,794
	10


Lampiran 12 Hasil Perhitungan Uji Reliabilitas Variabel Kompensasi Karyawan (X2)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100,0

	
	Excludeda
	0
	,0

	
	Total
	30
	100,0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,892
	10


Lampiran 13 Hasil Perhitungan Uji Reliabilitas Variabel Beban Kerja Karyawan (X3)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100,0

	
	Excludeda
	0
	,0

	
	Total
	30
	100,0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,796
	10


Lampiran 14 Data Penelitian Variabel Gaya Kepemimpinan
	Kode resp 
	 
	 
	Gaya Kepemimpinan (X1) 
	 
	 
	 

	
	X1.1 
	X1.2 
	X1.3 
	X1.4 
	X1.5 
	X1.6 
	X1.7 
	X1.8 
	X1.9 
	X1.10 
	TOTAL

	R-001 
	5
	4
	5
	5
	5
	4
	4
	4
	5
	3
	44

	R-002 
	5
	4
	4
	4
	4
	4
	5
	4
	5
	5
	44

	R-003 
	4
	3
	4
	4
	5
	5
	5
	3
	5
	5
	43

	R-004 
	4
	3
	4
	5
	4
	4
	3
	5
	4
	4
	40

	R-005 
	4
	4
	5
	3
	4
	4
	4
	3
	4
	4
	39

	R-006 
	4
	3
	4
	3
	4
	4
	4
	4
	4
	4
	38

	R-007 
	3
	4
	4
	4
	4
	4
	5
	3
	5
	5
	41

	R-008 
	5
	4
	5
	4
	4
	5
	5
	4
	4
	5
	45

	R-009 
	4
	5
	3
	5
	4
	3
	3
	3
	4
	3
	37

	R-010 
	4
	4
	3
	4
	4
	5
	5
	4
	3
	4
	40

	R-011 
	5
	4
	5
	3
	5
	5
	4
	3
	4
	5
	43

	R-012 
	5
	4
	3
	5
	3
	3
	5
	4
	5
	5
	42

	R-013 
	4
	5
	5
	4
	4
	4
	4
	4
	4
	4
	42

	R-014 
	5
	4
	5
	3
	3
	4
	5
	5
	4
	5
	43

	R-015 
	4
	5
	5
	4
	4
	5
	4
	4
	5
	4
	44

	R-016 
	5
	5
	4
	5
	5
	4
	3
	4
	4
	4
	43

	R-017 
	4
	4
	5
	4
	5
	5
	4
	4
	5
	5
	45

	R-018 
	5
	5
	4
	5
	4
	5
	4
	3
	5
	5
	45

	R-019 
	4
	4
	3
	3
	4
	3
	4
	5
	4
	4
	38

	R-020 
	4
	5
	3
	5
	5
	3
	5
	5
	4
	5
	44

	R-021 
	4
	4
	5
	5
	4
	5
	4
	3
	4
	3
	41

	R-022 
	4
	4
	5
	4
	4
	4
	3
	5
	5
	4
	42

	R-023 
	5
	3
	4
	5
	4
	4
	5
	5
	4
	4
	43

	R-024 
	4
	5
	5
	4
	5
	5
	5
	4
	5
	5
	47

	R-025 
	5
	4
	5
	4
	5
	3
	4
	5
	5
	5
	45

	R-026 
	5
	4
	5
	5
	5
	5
	3
	5
	5
	4
	46

	R-027 
	3
	5
	5
	4
	5
	5
	4
	5
	5
	5
	46

	R-028 
	4
	5
	4
	5
	4
	5
	4
	4
	5
	5
	45

	R-029 
	4
	4
	5
	4
	5
	4
	3
	5
	5
	4
	43

	R-030 
	3
	3
	4
	4
	5
	3
	4
	4
	4
	4
	38

	R-031 
	4
	4
	5
	4
	4
	4
	5
	5
	4
	5
	44

	R-032 
	4
	3
	5
	5
	5
	5
	5
	4
	4
	5
	45

	R-033 
	5
	3
	5
	4
	5
	4
	4
	5
	5
	4
	44

	R-034 
	4
	4
	5
	5
	4
	4
	4
	4
	5
	5
	44

	R-035 
	4
	5
	5
	4
	5
	5
	4
	4
	3
	3
	42


Lampiran 15 Data Penelitian Variabel Kompensasi Karyawan
	Kode resp 
	 
	 
	Kompensasi Karyawan (X2) 
	 
	 
	 

	
	X2.1 
	X2.2 
	X2.3 
	X2.4 
	X2.5 
	X2.6 
	X2.7 
	X2.8 
	X2.9 
	X2.10 
	TOTAL

	R-001 
	3
	4
	5
	3
	3
	3
	5
	3
	4
	5
	38

	R-002 
	3
	3
	5
	4
	4
	5
	5
	5
	4
	4
	42

	R-003 
	5
	5
	4
	3
	4
	2
	3
	4
	5
	3
	38

	R-004 
	4
	5
	4
	3
	4
	4
	5
	5
	5
	4
	43

	R-005 
	5
	3
	4
	4
	5
	4
	5
	4
	4
	5
	43

	R-006 
	5
	4
	4
	3
	4
	5
	3
	5
	4
	4
	41

	R-007 
	5
	5
	3
	4
	4
	3
	4
	4
	4
	3
	39

	R-008 
	4
	5
	5
	4
	5
	5
	4
	5
	4
	5
	46

	R-009 
	5
	4
	4
	5
	3
	4
	5
	4
	3
	3
	40

	R-010 
	5
	4
	4
	4
	3
	4
	4
	4
	4
	5
	41

	R-011 
	5
	3
	5
	4
	5
	4
	5
	4
	4
	4
	43

	R-012 
	4
	4
	5
	4
	3
	5
	5
	3
	4
	4
	41

	R-013 
	5
	4
	4
	5
	5
	3
	4
	5
	3
	5
	43

	R-014 
	5
	5
	5
	4
	5
	5
	5
	4
	4
	5
	47

	R-015 
	4
	4
	4
	5
	5
	3
	5
	3
	5
	4
	42

	R-016 
	5
	5
	5
	5
	4
	4
	4
	4
	4
	3
	43

	R-017 
	4
	5
	4
	4
	5
	4
	4
	4
	4
	4
	42

	R-018 
	5
	4
	5
	5
	4
	4
	4
	5
	4
	5
	45

	R-019 
	4
	4
	4
	4
	3
	3
	4
	4
	5
	4
	39

	R-020 
	5
	4
	4
	5
	3
	3
	4
	4
	5
	5
	42

	R-021 
	5
	4
	4
	4
	5
	4
	4
	3
	5
	4
	42

	R-022 
	4
	4
	4
	4
	5
	4
	5
	5
	4
	5
	44

	R-023 
	5
	3
	5
	3
	4
	5
	4
	4
	4
	5
	42

	R-024 
	5
	5
	4
	5
	5
	5
	4
	4
	5
	4
	46

	R-025 
	5
	4
	5
	4
	5
	5
	5
	5
	5
	5
	48

	R-026 
	4
	5
	5
	4
	5
	4
	4
	5
	4
	5
	45

	R-027 
	5
	5
	3
	5
	5
	3
	4
	4
	4
	4
	42

	R-028 
	5
	4
	4
	5
	4
	4
	5
	4
	4
	5
	44

	R-029 
	5
	5
	4
	4
	5
	4
	3
	3
	4
	5
	42

	R-030 
	4
	4
	3
	3
	4
	3
	4
	4
	2
	4
	35

	R-031 
	3
	4
	4
	4
	5
	5
	5
	5
	4
	3
	42

	R-032 
	5
	4
	4
	3
	3
	3
	4
	5
	3
	5
	39

	R-033 
	4
	5
	5
	3
	5
	4
	5
	4
	4
	4
	43

	R-034 
	4
	3
	3
	4
	5
	5
	4
	5
	3
	4
	40

	R-035 
	5
	5
	5
	5
	5
	4
	3
	4
	4
	5
	45


Lampiran 16  Data Penelitian Variabel Beban Kerja Karyawan
	Kode resp 
	 
	 
	 Beban Kerja Karyawan (X3) 
	 
	 

	
	X3.1 
	X3.2 
	X3.3 
	X3.4 
	X3.5 
	X3.6 
	X3.7 
	X3.8 
	X3.9 
	X3.10 
	TOTAL 

	R-001 
	5
	5
	4
	5
	4
	4
	3
	5
	4
	5
	44

	R-002 
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	42

	R-003 
	5
	3
	3
	4
	5
	4
	5
	4
	5
	3
	41

	R-004 
	4
	5
	3
	4
	4
	5
	4
	4
	5
	4
	42

	R-005 
	4
	4
	4
	5
	4
	4
	3
	5
	4
	5
	42

	R-006 
	3
	3
	4
	4
	5
	4
	3
	4
	4
	4
	38

	R-007 
	3
	3
	5
	5
	5
	5
	4
	3
	4
	3
	40

	R-008 
	5
	4
	5
	4
	5
	4
	5
	3
	4
	5
	44

	R-009 
	4
	3
	4
	4
	4
	3
	3
	4
	3
	3
	35

	R-010 
	4
	3
	4
	5
	3
	5
	5
	4
	4
	5
	42

	R-011 
	4
	4
	5
	5
	4
	3
	5
	5
	4
	4
	43

	R-012 
	4
	4
	5
	4
	4
	3
	4
	4
	4
	4
	40

	R-013 
	5
	3
	4
	4
	5
	4
	5
	3
	3
	5
	41

	R-014 
	4
	4
	5
	4
	5
	5
	5
	4
	4
	5
	45

	R-015 
	4
	4
	5
	4
	4
	5
	5
	5
	5
	4
	45

	R-016 
	4
	3
	4
	4
	4
	4
	5
	5
	4
	3
	40

	R-017 
	5
	4
	5
	5
	3
	5
	3
	3
	4
	4
	41

	R-018 
	4
	5
	4
	3
	3
	4
	4
	4
	4
	5
	40

	R-019 
	3
	4
	3
	4
	4
	5
	3
	5
	5
	4
	40

	R-020 
	3
	4
	5
	3
	5
	4
	5
	3
	5
	5
	42

	R-021 
	5
	3
	5
	3
	4
	5
	4
	4
	5
	4
	42

	R-022 
	4
	4
	5
	5
	5
	4
	4
	5
	4
	5
	45

	R-023 
	4
	4
	3
	4
	4
	5
	5
	4
	4
	5
	42

	R-024 
	4
	5
	4
	5
	5
	4
	4
	3
	5
	4
	43

	R-025 
	4
	5
	5
	4
	5
	4
	5
	5
	5
	5
	47

	R-026 
	5
	4
	4
	4
	4
	5
	5
	4
	4
	5
	44

	R-027 
	5
	4
	5
	5
	5
	5
	6
	5
	4
	4
	48

	R-028 
	5
	5
	5
	4
	5
	5
	5
	4
	4
	5
	47

	R-029 
	4
	4
	5
	4
	4
	5
	5
	4
	4
	5
	44

	R-030 
	5
	3
	4
	5
	3
	4
	5
	4
	2
	4
	39

	R-031 
	5
	5
	4
	4
	4
	4
	4
	5
	4
	3
	42

	R-032 
	3
	4
	5
	5
	5
	3
	5
	4
	3
	5
	42

	R-033 
	4
	4
	5
	3
	4
	4
	5
	4
	4
	4
	41

	R-034 
	4
	3
	4
	5
	4
	4
	5
	5
	4
	4
	42

	R-035 
	5
	4
	4
	4
	5
	3
	3
	4
	4
	5
	41


Lampiran 17 Data Penelitian Variabel Loyalitas Karyawan

	Kode resp 
	Loyalitas Karyawan (Y) 
	 
	 

	
	Y.1 
	Y.2 
	Y.3 
	Y.4 
	Y.5 
	Y.6 
	Y.7 
	Y.8 
	Y.9 
	Y.10 
	TOTAL

	R-001 
	5
	4
	4
	5
	4
	4
	3
	5
	4
	4
	42

	R-002 
	5
	4
	3
	5
	5
	4
	5
	4
	4
	5
	44

	R-003 
	5
	3
	4
	4
	5
	5
	4
	4
	5
	4
	43

	R-004 
	4
	5
	3
	4
	5
	4
	3
	4
	5
	4
	41

	R-005 
	4
	4
	5
	5
	4
	3
	4
	4
	4
	5
	42

	R-006 
	3
	4
	3
	3
	5
	4
	5
	5
	4
	4
	40

	R-007 
	4
	4
	3
	5
	4
	5
	4
	5
	5
	4
	43

	R-008 
	5
	4
	5
	4
	5
	4
	5
	3
	4
	5
	44

	R-009 
	5
	3
	3
	4
	4
	4
	3
	4
	3
	3
	36

	R-010 
	4
	3
	4
	5
	3
	5
	5
	4
	4
	4
	41

	R-011 
	4
	4
	5
	5
	4
	5
	5
	5
	4
	4
	45

	R-012 
	4
	5
	5
	4
	4
	3
	4
	5
	4
	4
	42

	R-013 
	5
	4
	4
	5
	5
	4
	5
	5
	3
	3
	43

	R-014 
	5
	4
	5
	4
	4
	4
	5
	4
	4
	5
	44

	R-015 
	4
	5
	4
	5
	4
	3
	5
	5
	5
	4
	44

	R-016 
	4
	3
	4
	4
	4
	4
	5
	4
	5
	5
	42

	R-017 
	5
	4
	4
	5
	4
	5
	4
	4
	5
	4
	44

	R-018 
	4
	5
	3
	5
	5
	4
	4
	5
	5
	5
	45

	R-019 
	5
	4
	5
	3
	4
	3
	4
	3
	4
	4
	39

	R-020 
	5
	5
	3
	4
	4
	4
	5
	5
	5
	3
	43

	R-021 
	5
	3
	4
	3
	3
	4
	5
	4
	5
	4
	40

	R-022 
	4
	4
	5
	4
	4
	5
	4
	5
	5
	5
	45

	R-023 
	4
	5
	4
	4
	5
	5
	5
	4
	4
	5
	45

	R-024 
	4
	5
	4
	5
	5
	5
	4
	5
	5
	4
	46

	R-025 
	4
	5
	5
	4
	5
	5
	5
	5
	4
	4
	46

	R-026 
	5
	4
	4
	4
	4
	4
	5
	4
	4
	5
	43

	R-027 
	5
	4
	5
	5
	5
	5
	5
	5
	4
	4
	47

	R-028 
	5
	5
	5
	4
	5
	5
	5
	5
	3
	4
	46

	R-029 
	4
	4
	5
	4
	4
	4
	4
	4
	4
	5
	42

	R-030 
	5
	4
	4
	4
	3
	4
	3
	5
	3
	3
	38

	R-031 
	5
	5
	4
	4
	5
	4
	5
	4
	4
	3
	43

	R-032 
	3
	4
	4
	3
	4
	5
	5
	4
	5
	4
	41

	R-033 
	4
	4
	5
	5
	5
	5
	5
	5
	4
	4
	46

	R-034 
	4
	5
	5
	5
	4
	4
	3
	5
	4
	3
	42

	R-035 
	5
	4
	4
	4
	5
	4
	4
	4
	4
	5
	43


Lampiran 18 Pengolahan Data Interval (MSI) Gaya Kepemimpinan

	Succesive Interval
	
	
	
	
	
	
	
	
	

	5
	4
	5
	5
	5
	4
	4
	4
	5
	3
	TOTAL

	3,899
	2,283
	3,266
	3,597
	3,922
	2,176
	2,251
	2,208
	3,827
	1,000
	28,431

	3,899
	2,283
	1,995
	2,266
	2,466
	2,176
	3,556
	2,208
	3,827
	3,512
	28,189

	2,458
	1,000
	1,995
	2,266
	3,922
	3,450
	3,556
	1,000
	3,827
	3,512
	26,986

	2,458
	1,000
	1,995
	3,597
	2,466
	2,176
	1,000
	3,472
	2,385
	2,177
	22,727

	2,458
	2,283
	3,266
	1,000
	2,466
	2,176
	2,251
	1,000
	2,385
	2,177
	21,463

	2,458
	1,000
	1,995
	1,000
	2,466
	2,176
	2,251
	2,208
	2,385
	2,177
	20,117

	1,000
	2,283
	1,995
	2,266
	2,466
	2,176
	3,556
	1,000
	3,827
	3,512
	24,082

	3,899
	2,283
	3,266
	2,266
	2,466
	3,450
	3,556
	2,208
	2,385
	3,512
	29,291

	2,458
	3,589
	1,000
	3,597
	2,466
	1,000
	1,000
	1,000
	2,385
	1,000
	19,495

	2,458
	2,283
	1,000
	2,266
	2,466
	3,450
	3,556
	2,208
	1,000
	2,177
	22,864

	3,899
	2,283
	3,266
	1,000
	3,922
	3,450
	2,251
	1,000
	2,385
	3,512
	26,969

	3,899
	2,283
	1,000
	3,597
	1,000
	1,000
	3,556
	2,208
	3,827
	3,512
	25,883

	2,458
	3,589
	3,266
	2,266
	2,466
	2,176
	2,251
	2,208
	2,385
	2,177
	25,243

	3,899
	2,283
	3,266
	1,000
	1,000
	2,176
	3,556
	3,472
	2,385
	3,512
	26,550

	2,458
	3,589
	3,266
	2,266
	2,466
	3,450
	2,251
	2,208
	3,827
	2,177
	27,959

	3,899
	3,589
	1,995
	3,597
	3,922
	2,176
	1,000
	2,208
	2,385
	2,177
	26,950

	2,458
	2,283
	3,266
	2,266
	3,922
	3,450
	2,251
	2,208
	3,827
	3,512
	29,443

	3,899
	3,589
	1,995
	3,597
	2,466
	3,450
	2,251
	1,000
	3,827
	3,512
	29,587

	2,458
	2,283
	1,000
	1,000
	2,466
	1,000
	2,251
	3,472
	2,385
	2,177
	20,492

	2,458
	3,589
	1,000
	3,597
	3,922
	1,000
	3,556
	3,472
	2,385
	3,512
	28,491

	2,458
	2,283
	3,266
	3,597
	2,466
	3,450
	2,251
	1,000
	2,385
	1,000
	24,157

	2,458
	2,283
	3,266
	2,266
	2,466
	2,176
	1,000
	3,472
	3,827
	2,177
	25,392

	3,899
	1,000
	1,995
	3,597
	2,466
	2,176
	3,556
	3,472
	2,385
	2,177
	26,724

	2,458
	3,589
	3,266
	2,266
	3,922
	3,450
	3,556
	2,208
	3,827
	3,512
	32,055

	3,899
	2,283
	3,266
	2,266
	3,922
	1,000
	2,251
	3,472
	3,827
	3,512
	29,698

	3,899
	2,283
	3,266
	3,597
	3,922
	3,450
	1,000
	3,472
	3,827
	2,177
	30,894

	1,000
	3,589
	3,266
	2,266
	3,922
	3,450
	2,251
	3,472
	3,827
	3,512
	30,556

	2,458
	3,589
	1,995
	3,597
	2,466
	3,450
	2,251
	2,208
	3,827
	3,512
	29,354

	2,458
	2,283
	3,266
	2,266
	3,922
	2,176
	1,000
	3,472
	3,827
	2,177
	26,848

	1,000
	1,000
	1,995
	2,266
	3,922
	1,000
	2,251
	2,208
	2,385
	2,177
	20,205

	2,458
	2,283
	3,266
	2,266
	2,466
	2,176
	3,556
	3,472
	2,385
	3,512
	27,840

	2,458
	1,000
	3,266
	3,597
	3,922
	3,450
	3,556
	2,208
	2,385
	3,512
	29,355

	3,899
	1,000
	3,266
	2,266
	3,922
	2,176
	2,251
	3,472
	3,827
	2,177
	28,257

	2,458
	2,283
	3,266
	3,597
	2,466
	2,176
	2,251
	2,208
	3,827
	3,512
	28,045

	2,458
	3,589
	3,266
	2,266
	3,922
	3,450
	2,251
	2,208
	1,000
	1,000
	25,411


Lampiran 19 Pengolahan Data Interval (MSI) Kompensasi Karyawan
	Succesive Interval
	
	
	
	
	
	
	
	
	

	3
	4
	5
	3
	3
	3
	5
	3
	4
	5
	TOTAL

	1,000
	2,266
	3,709
	1,000
	1,000
	2,219
	3,657
	1,000
	3,164
	3,447
	22,462

	1,000
	1,000
	3,709
	2,247
	1,984
	4,477
	3,657
	3,652
	3,164
	2,152
	27,041

	3,471
	3,597
	2,332
	1,000
	1,984
	1,000
	1,000
	2,304
	4,611
	1,000
	22,298

	2,096
	3,597
	2,332
	1,000
	1,984
	3,287
	3,657
	3,652
	4,611
	2,152
	28,367

	3,471
	1,000
	2,332
	2,247
	3,175
	3,287
	3,657
	2,304
	3,164
	3,447
	28,083

	3,471
	2,266
	2,332
	1,000
	1,984
	4,477
	1,000
	3,652
	3,164
	2,152
	25,497

	3,471
	3,597
	1,000
	2,247
	1,984
	2,219
	2,293
	2,304
	3,164
	1,000
	23,280

	2,096
	3,597
	3,709
	2,247
	3,175
	4,477
	2,293
	3,652
	3,164
	3,447
	31,857

	3,471
	2,266
	2,332
	3,513
	1,000
	3,287
	3,657
	2,304
	1,884
	1,000
	24,713

	3,471
	2,266
	2,332
	2,247
	1,000
	3,287
	2,293
	2,304
	3,164
	3,447
	25,810

	3,471
	1,000
	3,709
	2,247
	3,175
	3,287
	3,657
	2,304
	3,164
	2,152
	28,165

	2,096
	2,266
	3,709
	2,247
	1,000
	4,477
	3,657
	1,000
	3,164
	2,152
	25,767

	3,471
	2,266
	2,332
	3,513
	3,175
	2,219
	2,293
	3,652
	1,884
	3,447
	28,252

	3,471
	3,597
	3,709
	2,247
	3,175
	4,477
	3,657
	2,304
	3,164
	3,447
	33,247

	2,096
	2,266
	2,332
	3,513
	3,175
	2,219
	3,657
	1,000
	4,611
	2,152
	27,020

	3,471
	3,597
	3,709
	3,513
	1,984
	3,287
	2,293
	2,304
	3,164
	1,000
	28,323

	2,096
	3,597
	2,332
	2,247
	3,175
	3,287
	2,293
	2,304
	3,164
	2,152
	26,647

	3,471
	2,266
	3,709
	3,513
	1,984
	3,287
	2,293
	3,652
	3,164
	3,447
	30,786

	2,096
	2,266
	2,332
	2,247
	1,000
	2,219
	2,293
	2,304
	4,611
	2,152
	23,519

	3,471
	2,266
	2,332
	3,513
	1,000
	2,219
	2,293
	2,304
	4,611
	3,447
	27,455

	3,471
	2,266
	2,332
	2,247
	3,175
	3,287
	2,293
	1,000
	4,611
	2,152
	26,833

	2,096
	2,266
	2,332
	2,247
	3,175
	3,287
	3,657
	3,652
	3,164
	3,447
	29,322

	3,471
	1,000
	3,709
	1,000
	1,984
	4,477
	2,293
	2,304
	3,164
	3,447
	26,849

	3,471
	3,597
	2,332
	3,513
	3,175
	4,477
	2,293
	2,304
	4,611
	2,152
	31,924

	3,471
	2,266
	3,709
	2,247
	3,175
	4,477
	3,657
	3,652
	4,611
	3,447
	34,710

	2,096
	3,597
	3,709
	2,247
	3,175
	3,287
	2,293
	3,652
	3,164
	3,447
	30,667

	3,471
	3,597
	1,000
	3,513
	3,175
	2,219
	2,293
	2,304
	3,164
	2,152
	26,889

	3,471
	2,266
	2,332
	3,513
	1,984
	3,287
	3,657
	2,304
	3,164
	3,447
	29,425

	3,471
	3,597
	2,332
	2,247
	3,175
	3,287
	1,000
	1,000
	3,164
	3,447
	26,720

	2,096
	2,266
	1,000
	1,000
	1,984
	2,219
	2,293
	2,304
	1,000
	2,152
	18,314

	1,000
	2,266
	2,332
	2,247
	3,175
	4,477
	3,657
	3,652
	3,164
	1,000
	26,969

	3,471
	2,266
	2,332
	1,000
	1,000
	2,219
	2,293
	3,652
	1,884
	3,447
	23,564

	2,096
	3,597
	3,709
	1,000
	3,175
	3,287
	3,657
	2,304
	3,164
	2,152
	28,141

	2,096
	1,000
	1,000
	2,247
	3,175
	4,477
	2,293
	3,652
	1,884
	2,152
	23,976

	3,471
	3,597
	3,709
	3,513
	3,175
	3,287
	1,000
	2,304
	3,164
	3,447
	30,667


Lampiran 20 Pengolahan Data Interval (MSI) Beban Kerja Karyawan
	Succesive Interval
	
	
	
	
	
	
	
	
	

	5
	5
	4
	5
	4
	4
	3
	5
	4
	5
	TOTAL

	3,652
	3,589
	2,216
	3,709
	2,255
	2,266
	1,000
	3,613
	3,121
	3,447
	28,868

	2,304
	2,306
	2,216
	3,709
	3,607
	2,266
	1,957
	2,289
	3,121
	2,152
	25,925

	3,652
	1,000
	1,000
	2,332
	3,607
	2,266
	3,135
	2,289
	4,611
	1,000
	24,890

	2,304
	3,589
	1,000
	2,332
	2,255
	3,597
	1,957
	2,289
	4,611
	2,152
	26,085

	2,304
	2,306
	2,216
	3,709
	2,255
	2,266
	1,000
	3,613
	3,121
	3,447
	26,236

	1,000
	1,000
	2,216
	2,332
	3,607
	2,266
	1,000
	2,289
	3,121
	2,152
	20,982

	1,000
	1,000
	3,559
	3,709
	3,607
	3,597
	1,957
	1,000
	3,121
	1,000
	23,548

	3,652
	2,306
	3,559
	2,332
	3,607
	2,266
	3,135
	1,000
	3,121
	3,447
	28,423

	2,304
	1,000
	2,216
	2,332
	2,255
	1,000
	1,000
	2,289
	1,795
	1,000
	17,190

	2,304
	1,000
	2,216
	3,709
	1,000
	3,597
	3,135
	2,289
	3,121
	3,447
	25,817

	2,304
	2,306
	3,559
	3,709
	2,255
	1,000
	3,135
	3,613
	3,121
	2,152
	27,153

	2,304
	2,306
	3,559
	2,332
	2,255
	1,000
	1,957
	2,289
	3,121
	2,152
	23,273

	3,652
	1,000
	2,216
	2,332
	3,607
	2,266
	3,135
	1,000
	1,795
	3,447
	24,449

	2,304
	2,306
	3,559
	2,332
	3,607
	3,597
	3,135
	2,289
	3,121
	3,447
	29,695

	2,304
	2,306
	3,559
	2,332
	2,255
	3,597
	3,135
	3,613
	4,611
	2,152
	29,863

	2,304
	1,000
	2,216
	2,332
	2,255
	2,266
	3,135
	3,613
	3,121
	1,000
	23,241

	3,652
	2,306
	3,559
	3,709
	1,000
	3,597
	1,000
	1,000
	3,121
	2,152
	25,095

	2,304
	3,589
	2,216
	1,000
	1,000
	2,266
	1,957
	2,289
	3,121
	3,447
	23,188

	1,000
	2,306
	1,000
	2,332
	2,255
	3,597
	1,000
	3,613
	4,611
	2,152
	23,866

	1,000
	2,306
	3,559
	1,000
	3,607
	2,266
	3,135
	1,000
	4,611
	3,447
	25,930

	3,652
	1,000
	3,559
	1,000
	2,255
	3,597
	1,957
	2,289
	4,611
	2,152
	26,071

	2,304
	2,306
	3,559
	3,709
	3,607
	2,266
	1,957
	3,613
	3,121
	3,447
	29,887

	2,304
	2,306
	1,000
	2,332
	2,255
	3,597
	3,135
	2,289
	3,121
	3,447
	25,785

	2,304
	3,589
	2,216
	3,709
	3,607
	2,266
	1,957
	1,000
	4,611
	2,152
	27,410

	2,304
	3,589
	3,559
	2,332
	3,607
	2,266
	3,135
	3,613
	4,611
	3,447
	32,462

	3,652
	2,306
	2,216
	2,332
	2,255
	3,597
	3,135
	2,289
	3,121
	3,447
	28,349

	3,652
	2,306
	3,559
	3,709
	3,607
	3,597
	6,000
	3,613
	3,121
	2,152
	35,315

	3,652
	3,589
	3,559
	2,332
	3,607
	3,597
	3,135
	2,289
	3,121
	3,447
	32,327

	2,304
	2,306
	3,559
	2,332
	2,255
	3,597
	3,135
	2,289
	3,121
	3,447
	28,344

	3,652
	1,000
	2,216
	3,709
	1,000
	2,266
	3,135
	2,289
	1,000
	2,152
	22,418

	3,652
	3,589
	2,216
	2,332
	2,255
	2,266
	1,957
	3,613
	3,121
	1,000
	26,000

	1,000
	2,306
	3,559
	3,709
	3,607
	1,000
	3,135
	2,289
	1,795
	3,447
	25,846

	2,304
	2,306
	3,559
	1,000
	2,255
	2,266
	3,135
	2,289
	3,121
	2,152
	24,385

	2,304
	1,000
	2,216
	3,709
	2,255
	2,266
	3,135
	3,613
	3,121
	2,152
	25,770

	3,652
	2,306
	2,216
	2,332
	3,607
	1,000
	1,000
	2,289
	3,121
	3,447
	24,969


Lampiran 21 Pengolahan Data Interval (MSI) Loyalitas Karyawan

	Succesive Interval
	
	
	
	
	
	
	
	
	

	5
	4
	4
	5
	4
	4
	3
	5
	4
	4
	TOTAL

	3,827
	2,341
	2,171
	3,657
	2,341
	2,332
	1,000
	3,827
	2,370
	2,289
	26,154

	3,827
	2,341
	1,000
	3,657
	3,743
	2,332
	3,310
	2,385
	2,370
	3,613
	28,578

	3,827
	1,000
	2,171
	2,293
	3,743
	3,709
	2,035
	2,385
	3,763
	2,289
	27,215

	2,385
	3,709
	1,000
	2,293
	3,743
	2,332
	1,000
	2,385
	3,763
	2,289
	24,898

	2,385
	2,341
	3,418
	3,657
	2,341
	1,000
	2,035
	2,385
	2,370
	3,613
	25,545

	1,000
	2,341
	1,000
	1,000
	3,743
	2,332
	3,310
	3,827
	2,370
	2,289
	23,211

	2,385
	2,341
	1,000
	3,657
	2,341
	3,709
	2,035
	3,827
	3,763
	2,289
	27,347

	3,827
	2,341
	3,418
	2,293
	3,743
	2,332
	3,310
	1,000
	2,370
	3,613
	28,247

	3,827
	1,000
	1,000
	2,293
	2,341
	2,332
	1,000
	2,385
	1,000
	1,000
	18,178

	2,385
	1,000
	2,171
	3,657
	1,000
	3,709
	3,310
	2,385
	2,370
	2,289
	24,275

	2,385
	2,341
	3,418
	3,657
	2,341
	3,709
	3,310
	3,827
	2,370
	2,289
	29,646

	2,385
	3,709
	3,418
	2,293
	2,341
	1,000
	2,035
	3,827
	2,370
	2,289
	25,667

	3,827
	2,341
	2,171
	3,657
	3,743
	2,332
	3,310
	3,827
	1,000
	1,000
	27,208

	3,827
	2,341
	3,418
	2,293
	2,341
	2,332
	3,310
	2,385
	2,370
	3,613
	28,230

	2,385
	3,709
	2,171
	3,657
	2,341
	1,000
	3,310
	3,827
	3,763
	2,289
	28,451

	2,385
	1,000
	2,171
	2,293
	2,341
	2,332
	3,310
	2,385
	3,763
	3,613
	25,593

	3,827
	2,341
	2,171
	3,657
	2,341
	3,709
	2,035
	2,385
	3,763
	2,289
	28,518

	2,385
	3,709
	1,000
	3,657
	3,743
	2,332
	2,035
	3,827
	3,763
	3,613
	30,064

	3,827
	2,341
	3,418
	1,000
	2,341
	1,000
	2,035
	1,000
	2,370
	2,289
	21,621

	3,827
	3,709
	1,000
	2,293
	2,341
	2,332
	3,310
	3,827
	3,763
	1,000
	27,402

	3,827
	1,000
	2,171
	1,000
	1,000
	2,332
	3,310
	2,385
	3,763
	2,289
	23,076

	2,385
	2,341
	3,418
	2,293
	2,341
	3,709
	2,035
	3,827
	3,763
	3,613
	29,726

	2,385
	3,709
	2,171
	2,293
	3,743
	3,709
	3,310
	2,385
	2,370
	3,613
	29,688

	2,385
	3,709
	2,171
	3,657
	3,743
	3,709
	2,035
	3,827
	3,763
	2,289
	31,287

	2,385
	3,709
	3,418
	2,293
	3,743
	3,709
	3,310
	3,827
	2,370
	2,289
	31,052

	3,827
	2,341
	2,171
	2,293
	2,341
	2,332
	3,310
	2,385
	2,370
	3,613
	26,984

	3,827
	2,341
	3,418
	3,657
	3,743
	3,709
	3,310
	3,827
	2,370
	2,289
	32,490

	3,827
	3,709
	3,418
	2,293
	3,743
	3,709
	3,310
	3,827
	1,000
	2,289
	31,124

	2,385
	2,341
	3,418
	2,293
	2,341
	2,332
	2,035
	2,385
	2,370
	3,613
	25,513

	3,827
	2,341
	2,171
	2,293
	1,000
	2,332
	1,000
	3,827
	1,000
	1,000
	20,792

	3,827
	3,709
	2,171
	2,293
	3,743
	2,332
	3,310
	2,385
	2,370
	1,000
	27,139

	1,000
	2,341
	2,171
	1,000
	2,341
	3,709
	3,310
	2,385
	3,763
	2,289
	24,309

	2,385
	2,341
	3,418
	3,657
	3,743
	3,709
	3,310
	3,827
	2,370
	2,289
	31,048

	2,385
	3,709
	3,418
	3,657
	2,341
	2,332
	1,000
	3,827
	2,370
	1,000
	26,038

	3,827
	2,341
	2,171
	2,293
	3,743
	2,332
	2,035
	2,385
	2,370
	3,613
	27,111


Lampiran 22 Output SPSS Uji Asumsi Klasik Uji Normalitas

[image: image1.png]Normal P-P Plot of Regression Standardized Residual

Dependent Variable: loyalitaskaryawan
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	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	35

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	1692.39148736

	Most Extreme Differences
	Absolute
	.059

	
	Positive
	.049

	
	Negative
	-.059

	Test Statistic
	.059

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.


Lampiran 23 Output SPSS Uji Asumsi Klasik Uji Multikolonieritas

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	Tolerance
	VIF

	1
	(Constant)
	1442.286
	2977.932
	
	
	

	
	Kepemimpinan
	.489
	.119
	.510
	.590
	1.696

	
	Kompensasi
	.222
	.105
	.234
	.742
	1.348

	
	Bebankerja
	.248
	.115
	.267
	.601
	1.663


Lampiran 24 Output SPSS Uji Asumsi Klasik Uji Heterokedastisitas
[image: image2.png]Scatterplot

Dependent Variable: loyalitaskaryawan
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Lampiran 25 Output SPSS Analisis Regresi Linier Berganda

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	1442.286
	2977.932
	
	.484
	.632

	
	Gayakepemimpinan
	.489
	.119
	.510
	4.098
	.000

	
	Kompensasikaryawan
	.222
	.105
	.234
	2.107
	.043

	
	Bebankerjakaryawan
	.248
	.115
	.267
	2.162
	.038


	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	.846a
	.717
	.689
	1772.39062
	2.225

	a. Predictors: (Constant), bebankerjakaryawan, kompensasikaryawan, gayakepemimpinan

	b. Dependent Variable: loyalitaskaryawan
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Lampiran Do-

Perihal : ljin Penelitian Dan Permintaan Data
Kepada : Yth. Direktur CV WTC LOGAM

|
}} TEGAL WANGI - TALANG - TEGAL
Di — Kab. Tegal

Dengan hormat, salah satu syarat untuk menyelesaikan program sarjana (S1)
Fakultas Ek_onomi dan Bisnis mahasiswa di wajibkan mengadakan penelitian

sebagai bahan menyusun skripsi.

Berkenaan dengan hal itu, mohon perkenaan Bapak/lbu membantu memberi

data yang diperlukan dalam penelitian tersebut kepada,‘mahasiswa:

=

"Nama : Drian miqdad alamsyah

Npm : 4120600289

Program Studi : Manajemen

Judul Skripsi : PENGARUH KEPEMIMPINAN, KOMPENSASI, DAN BEBAN
KERJA TERHADAP LOYALITAS KARYAWAN DI CV WTC
LOGAM KABUPATEN TEGAL.

Atas bantuan dan kerjasama yang baik kami ucalpk:an terimakasih,
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SURAT KETERANGAN KERJA
Nomor Surat:
Dengan hormat,
Yang bertandatangan di bawah ini:
Nama : MUHOPIN
Jabatan : KEPALA DIVISI

Dengan ini menerangkan bahwa:

Nama :DRIAN MIQDAD ALAMSYAH
| Alamat TEGAL
Npm 14120600289

:Staff Administrasi CV. WETECE LOGAM

adalah benar-benar merupakan karyawan yang bekerja di CV.WETECE LOGAM sejak 20
November 2022 sampai sekarang

Demikian surat keterangan ini dibuat dengan sebenar-benamya untuk dipergunakan dengan
semestinya.
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