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LAMPIRAN


Lampiran 1 
Kuesioner Penelitian
Identitas Bapak/ Ibu 	
1. Nama 			:
2. Jenis kelamin  		:	
3. Umur 			:
4. Pendidikan terakhir  	:
Petunjuk pengisian 	:
a. Berikan tanda centang  (√) pada kotak yang tersedia untuk masing- masing jawaban  pertanyaan kuesioner, tapi pertanyaan hanya boleh ada satu jawaban.
b. Sebelum mengisi daftar pertanyaan  utama, Bapak/Ibu dimohon untuk mengisi  data responden yang penting untuk penelitian ini.
c. Tidak  ada jawaban yang benar atau salah sehingga diharapkan semua partanyaan di jawab.
d. Ada lima alternative jawaban yang tersediaa yaitu:
Untuk skala pengukuran variabel kualitas kehidupan kerja
· Sangat Setuju (SS) 
· Setuju (S) 
· Netral  (N)
· Tidak Setuju (TS)
· Sangat Tidak setuju (STS)
Untuk skala pengukuran variabel disiplin kerja dan kinerja karyawan
· Selalu (SL)
· Sering (SR)
· Biasanya (B)
· Kadang-kadang (KD)
· Belum pernah (BP)
e. Terima kasih atas partisipasi Bapak/Ibu dalam menjawab pertanyaan-pertanyaan ini. 

KUESIONER PENELITIAN

1. Variabel Kualitas Kehidupan Kerja (X1)

Isi dan beri tanda (√) pada pilihan jawaban
	No 
	Pertanyaan 
	5
	4
	3
	2
	1

	
	
	SS
	S
	N
	TS
	STS

	1
	Tersedia program keselamatan kerja di puskesmas kaladawa
	
	
	
	
	

	2
	Besar gaji yang saya terima seduai dengan tanggung jawab yang diberikan
	
	
	
	
	

	3
	Terdapat hubungan yang baik antar karyawan satu dengan yang lain
	
	
	
	
	

	4
	Setiap ada masalah di puskesmas kaladawa dapat diselesaikan dengan baik
	
	
	
	
	

	5
	Setiap terjadi konflik deselesaikan dengan saling bertukar pendapat dalam menyelesaikan konflik
	
	
	
	
	

	6
	Semua pegawai puskesmas kaladawa mendapat kesampatan yang sama dalam menduduki jabatan
	
	
	
	
	

	7
	Tersedia pendidikan/pelatihan pegawai untuk mengemangkan karir di puskesmas kaladawa
	
	
	
	
	

	8
	Semua pegawai di puskesmas kaladawa diberi kesempatan untuk berpendapat dalam rapat
	
	
	
	
	

	9
	Semua pegawai dituntut kreatif dalam bekerja 
	
	
	
	
	

	10
	Tersedia jaminan keselamatan kerja di puskesmas kaladawa
	
	
	
	
	

	11
	Puskemas kaladawa menyediakan peralatan kerja yang dibutuhkan pegawai dalam bekerja
	
	
	
	
	

	12
	Saya bangga bekerja di puskesmas kaladawa
	
	
	
	
	

	13
	Saya selalu menjaga citra nama baik puskesmas kaladawa
	
	
	
	
	




2. Varabel Disiplin kerja (X2)

Isi dan beri tanda (√) pada pilihan jawaban 
	No 
	Pertanyaan 
	5
	4
	3
	2
	1

	
	
	SL
	SR
	B
	KD
	BP

	1
	Saya hadir ditempat kerja tepat waktu
	
	
	
	
	

	2
	Saya pulang dari tempat kerja sesuai jam kerja
	
	
	
	
	

	3
	Saya dapat memanfaatkan perlengkapan dan peralatan kerja dengan baik
	
	
	
	
	

	4
	Mematuhi peraturan yang ada di kantor
	
	
	
	
	

	5
	Bekerja sesuai cara kerja yang ditentukan kantor
	
	
	
	
	

	6
	Bertanggung jawab dalam menyelesaikan pekerjaan di kantor
	
	
	
	
	

	7
	Bertanggung jawab dalam menjalankan peraturan yang berlaku dikantor
	
	
	
	
	








3. Variabel Kinerja karyawan (Y)

Isi dan beri tanda (√) pada pilihan jawaban 
	No 
	Pertanyaan 
	5
	4
	3
	2
	1

	
	
	SL
	SR
	B
	KD
	BP

	1
	Saya memiliki pengetahuan dalam menyelesaikan setiap pekerjaan yang diberikan
	
	
	
	
	

	2
	Sayamemiliki kemampuan untuk menyelesaikan setiap pekerjaan yang diberikan
	
	
	
	
	

	3
	Saya memiliki ketrampilan yang dibutuhkan dalam menyelesaikan setiap pekerjaaan yang diberikan
	
	
	
	
	

	4
	Saya dapat bekerja sama dengan rekan kerja
	
	
	
	
	

	5
	Saya dapat bekerja sama dengan atasan
	
	
	
	
	

	6
	Hadir tepat waktu di kantor
	
	
	
	
	

	7
	Pulang sesuai jam kantor
	
	
	
	
	

	8
	Saya dapat menyelesaikan setiap pekerjaan yang diberikan  dengan baik
	
	
	
	
	

	9
	Bekerja efektif dan efisien
	
	
	
	
	




Lampiran 2

Jawaban Responden Uji Validitas dan Reliabilitas Variabel Kinerja 
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Total

	1
	4
	3
	4
	4
	3
	4
	4
	4
	3
	33

	2
	3
	4
	3
	3
	4
	3
	4
	4
	4
	32

	3
	5
	5
	4
	3
	5
	3
	5
	5
	5
	40

	4
	2
	3
	3
	3
	3
	4
	3
	3
	3
	27

	5
	3
	4
	4
	5
	3
	3
	4
	4
	4
	34

	6
	3
	3
	4
	3
	3
	4
	3
	4
	4
	31

	7
	4
	3
	3
	3
	3
	4
	3
	3
	3
	29

	8
	5
	3
	3
	3
	3
	3
	4
	3
	5
	32

	9
	3
	3
	3
	2
	3
	2
	3
	3
	3
	25

	10
	3
	3
	2
	3
	3
	3
	3
	3
	3
	26

	11
	5
	4
	4
	3
	4
	3
	5
	5
	3
	36

	12
	4
	5
	4
	4
	3
	5
	3
	4
	5
	37

	13
	4
	3
	4
	3
	3
	3
	4
	3
	3
	30

	14
	5
	3
	3
	4
	4
	3
	3
	4
	3
	32

	15
	5
	4
	3
	5
	4
	4
	3
	3
	5
	36

	16
	4
	4
	4
	3
	4
	4
	4
	5
	3
	35

	17
	3
	3
	4
	4
	3
	4
	3
	3
	5
	32

	18
	5
	3
	4
	2
	4
	5
	3
	3
	4
	33

	19
	4
	3
	3
	3
	2
	3
	3
	4
	3
	28

	20
	4
	4
	5
	4
	4
	5
	4
	3
	4
	37

	21
	5
	3
	4
	4
	5
	4
	4
	4
	3
	36

	22
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	23
	3
	3
	4
	3
	3
	3
	4
	3
	3
	29

	24
	5
	5
	5
	4
	5
	4
	5
	5
	4
	42

	25
	4
	4
	4
	4
	4
	4
	4
	5
	4
	37

	26
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	27
	4
	4
	5
	4
	4
	4
	3
	3
	4
	35

	28
	5
	3
	4
	4
	4
	4
	3
	4
	4
	35

	29
	4
	2
	4
	3
	3
	3
	3
	3
	2
	27

	30
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27




Lampiran 3

Jawaban Responden Uji Validitas dan Reliabilitas Variabel Kealitas kehidupan kerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Total

	1
	4
	3
	4
	4
	3
	4
	4
	4
	3
	33

	2
	3
	4
	3
	3
	4
	3
	4
	4
	4
	32

	3
	5
	5
	4
	3
	5
	3
	5
	5
	5
	40

	4
	2
	3
	3
	3
	3
	4
	3
	3
	3
	27

	5
	3
	4
	4
	5
	3
	3
	4
	4
	4
	34

	6
	3
	3
	4
	3
	3
	4
	3
	4
	4
	31

	7
	4
	3
	3
	3
	3
	4
	3
	3
	3
	29

	8
	5
	3
	3
	3
	3
	3
	4
	3
	5
	32

	9
	3
	3
	3
	2
	3
	2
	3
	3
	3
	25

	10
	3
	3
	2
	3
	3
	3
	3
	3
	3
	26

	11
	5
	4
	4
	3
	4
	3
	5
	5
	3
	36

	12
	4
	5
	4
	4
	3
	5
	3
	4
	5
	37

	13
	4
	3
	4
	3
	3
	3
	4
	3
	3
	30

	14
	5
	3
	3
	4
	4
	3
	3
	4
	3
	32

	15
	5
	4
	3
	5
	4
	4
	3
	3
	5
	36

	16
	4
	4
	4
	3
	4
	4
	4
	5
	3
	35

	17
	3
	3
	4
	4
	3
	4
	3
	3
	5
	32

	18
	5
	3
	4
	2
	4
	5
	3
	3
	4
	33

	19
	4
	3
	3
	3
	2
	3
	3
	4
	3
	28

	20
	4
	4
	5
	4
	4
	5
	4
	3
	4
	37

	21
	5
	3
	4
	4
	5
	4
	4
	4
	3
	36

	22
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	23
	3
	3
	4
	3
	3
	3
	4
	3
	3
	29

	24
	5
	5
	5
	4
	5
	4
	5
	5
	4
	42

	25
	4
	4
	4
	4
	4
	4
	4
	5
	4
	37

	26
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	27
	4
	4
	5
	4
	4
	4
	3
	3
	4
	35

	28
	5
	3
	4
	4
	4
	4
	3
	4
	4
	35

	29
	4
	2
	4
	3
	3
	3
	3
	3
	2
	27

	30
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27



Lampiran 4

Jawaban Responden Uji Validitas dan Reliabilitas Variabel disiplin kerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Total

	1
	4
	4
	3
	4
	3
	4
	3
	25

	2
	4
	4
	3
	3
	3
	3
	4
	24

	3
	5
	5
	4
	4
	4
	4
	4
	30

	4
	3
	3
	3
	3
	4
	4
	3
	23

	5
	3
	3
	2
	4
	3
	3
	3
	21

	6
	5
	5
	4
	5
	5
	4
	5
	33

	7
	3
	3
	3
	3
	4
	3
	3
	22

	8
	4
	5
	3
	4
	5
	3
	4
	28

	9
	3
	3
	3
	4
	4
	4
	4
	25

	10
	4
	4
	4
	3
	3
	4
	4
	26

	11
	4
	4
	4
	4
	3
	4
	4
	27

	12
	3
	3
	2
	3
	2
	3
	3
	19

	13
	4
	3
	3
	4
	4
	3
	3
	24

	14
	4
	4
	4
	5
	3
	3
	3
	26

	15
	3
	3
	3
	4
	4
	3
	3
	23

	16
	4
	4
	3
	4
	4
	3
	4
	26

	17
	4
	4
	3
	4
	4
	4
	4
	27

	18
	5
	5
	4
	5
	5
	5
	5
	34

	19
	3
	3
	3
	3
	3
	3
	4
	22

	20
	4
	4
	3
	3
	5
	5
	3
	27

	21
	4
	4
	3
	4
	3
	3
	4
	25

	22
	5
	4
	4
	4
	5
	5
	5
	32

	23
	3
	3
	3
	3
	4
	3
	3
	22

	24
	5
	5
	5
	5
	4
	4
	4
	32

	25
	3
	4
	4
	4
	3
	4
	4
	26

	26
	5
	5
	4
	5
	5
	5
	4
	33

	27
	4
	4
	3
	3
	4
	4
	5
	27

	28
	4
	3
	4
	4
	4
	4
	4
	27

	29
	2
	3
	2
	3
	3
	3
	3
	19

	30
	4
	3
	4
	3
	3
	4
	4
	25



Lampiran 5
Uji Validitas Variabel Kinerja
	

	
	TOTAL

	P1
	Pearson Correlation
	,655**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P2
	Pearson Correlation
	,843**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P3
	Pearson Correlation
	,732**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P4
	Pearson Correlation
	,668**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P5
	Pearson Correlation
	,820**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P6
	Pearson Correlation
	,621**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P7
	Pearson Correlation
	,715**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P8
	Pearson Correlation
	,717**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P9
	Pearson Correlation
	,663**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	TOTAL
	Pearson Correlation
	1

	
	Sig. (2-tailed)
	

	
	N
	30



Lampiran 6
Uji Validitas Variabel Kehidupan Kerja
	

	
	TOTAL

	P1
	Pearson Correlation
	,583**

	
	Sig. (2-tailed)
	,001

	
	N
	30

	P2
	Pearson Correlation
	,793**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P3
	Pearson Correlation
	,466**

	
	Sig. (2-tailed)
	,009

	
	N
	30

	P4
	Pearson Correlation
	,553**

	
	Sig. (2-tailed)
	,002

	
	N
	30

	P5
	Pearson Correlation
	,711**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P6
	Pearson Correlation
	,473**

	
	Sig. (2-tailed)
	,008

	
	N
	30

	P7
	Pearson Correlation
	,581**

	
	Sig. (2-tailed)
	,001

	
	N
	30

	P8
	Pearson Correlation
	,604**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P9
	Pearson Correlation
	,377*

	
	Sig. (2-tailed)
	,040

	
	N
	30

	P10
	Pearson Correlation
	,720**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P11
	Pearson Correlation
	,793**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P12
	Pearson Correlation
	,553**

	
	Sig. (2-tailed)
	,002

	
	N
	30

	P13
	Pearson Correlation
	,711**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	TOTAL
	Pearson Correlation
	1

	
	Sig. (2-tailed)
	

	
	N
	30





Lampiran 7
Uji Validitas Variabel Disiplin Kerja
	

	
	TOTAL

	P1
	Pearson Correlation
	,908**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P2
	Pearson Correlation
	,842**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P3
	Pearson Correlation
	,779**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P4
	Pearson Correlation
	,703**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P5
	Pearson Correlation
	,689**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P6
	Pearson Correlation
	,727**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	P7
	Pearson Correlation
	,727**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	TOTAL
	Pearson Correlation
	1

	
	Sig. (2-tailed)
	

	
	N
	30






 Lampiran 8 
Uji Reliabilitas Kinerja Karyawan
	Reliability Statistics

	Cronbach's Alpha
	Cronbach's Alpha Based on Standardized Items
	N of Items

	,879
	,881
	9




Lampiran 9 
Uji Reliabilitas Kualitas kehidupan kerja 

	Reliability Statistics

	Cronbach's Alpha
	Cronbach's Alpha Based on Standardized Items
	N of Items

	,859
	,859
	13




Lampiran 10
Uji Reliabilitas Disiplin kerja 

	Reliability Statistics

	Cronbach's Alpha
	Cronbach's Alpha Based on Standardized Items
	N of Items

	,884
	,884
	7



Lampiran 11
Data Penelitian Variabel Kinerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Total

	1
	5
	4
	5
	3
	5
	4
	4
	4
	4
	38

	2
	4
	3
	5
	4
	4
	3
	4
	4
	3
	34

	3
	4
	3
	5
	4
	4
	3
	5
	4
	4
	36

	4
	5
	4
	5
	5
	3
	4
	4
	5
	3
	38

	5
	5
	3
	4
	5
	4
	5
	3
	4
	4
	37

	6
	4
	5
	4
	4
	4
	3
	5
	5
	4
	38

	7
	5
	4
	4
	5
	4
	4
	5
	4
	5
	40

	8
	5
	3
	4
	4
	4
	4
	5
	4
	5
	38

	9
	4
	4
	4
	4
	5
	3
	5
	3
	5
	37

	10
	4
	5
	4
	4
	4
	3
	4
	4
	5
	37

	11
	4
	3
	4
	5
	5
	4
	3
	5
	4
	37

	12
	5
	5
	4
	5
	5
	4
	3
	3
	3
	37

	13
	4
	5
	5
	5
	4
	4
	4
	4
	5
	40

	14
	5
	4
	5
	5
	4
	4
	3
	3
	5
	38

	15
	4
	4
	5
	5
	5
	5
	3
	4
	5
	40

	16
	4
	5
	3
	5
	4
	5
	3
	3
	5
	37

	17
	5
	4
	3
	4
	4
	4
	4
	4
	4
	36

	18
	4
	5
	5
	5
	5
	4
	5
	3
	4
	40

	19
	5
	4
	4
	5
	3
	3
	3
	5
	4
	36

	20
	5
	5
	5
	5
	4
	4
	5
	3
	5
	41

	21
	4
	4
	4
	5
	3
	3
	5
	5
	5
	38

	22
	5
	4
	5
	5
	4
	5
	4
	4
	4
	40

	23
	5
	5
	4
	5
	5
	4
	4
	4
	4
	40

	24
	4
	5
	5
	5
	4
	4
	4
	4
	5
	40

	25
	5
	4
	5
	5
	4
	4
	4
	5
	4
	40

	26
	4
	4
	3
	4
	4
	3
	4
	4
	5
	35

	27
	5
	4
	4
	4
	4
	3
	4
	4
	5
	37

	28
	5
	4
	5
	3
	3
	4
	4
	3
	5
	36

	29
	4
	4
	5
	4
	4
	4
	5
	5
	4
	39

	30
	5
	3
	4
	5
	4
	5
	4
	4
	4
	38

	31
	5
	5
	5
	5
	3
	5
	4
	4
	4
	40

	32
	5
	4
	3
	4
	4
	5
	5
	5
	4
	39

	33
	4
	5
	5
	5
	4
	4
	4
	5
	5
	41

	34
	5
	5
	5
	4
	5
	3
	4
	4
	5
	40

	35
	5
	4
	5
	4
	4
	4
	5
	4
	5
	40

	36
	5
	5
	4
	5
	5
	4
	3
	3
	4
	38

	37
	4
	4
	4
	4
	5
	3
	4
	4
	5
	37

	38
	3
	4
	4
	4
	5
	5
	5
	5
	5
	40

	39
	5
	4
	4
	3
	3
	5
	5
	5
	3
	37

	40
	4
	5
	5
	4
	4
	4
	5
	4
	4
	39

	41
	4
	3
	4
	4
	5
	5
	4
	5
	4
	38

	42
	5
	4
	4
	5
	5
	4
	3
	4
	5
	39

	43
	4
	4
	4
	4
	4
	4
	3
	4
	4
	35

	44
	4
	4
	3
	3
	5
	4
	4
	4
	4
	35

	45
	5
	5
	3
	4
	5
	4
	5
	3
	3
	37

	46
	4
	5
	3
	3
	4
	4
	5
	4
	4
	36

	47
	4
	4
	4
	4
	5
	3
	4
	5
	4
	37

	48
	5
	4
	5
	3
	5
	5
	5
	5
	3
	40

	49
	3
	3
	3
	5
	5
	4
	3
	4
	4
	34

	50
	4
	4
	5
	3
	4
	5
	5
	5
	4
	39

	51
	3
	3
	5
	5
	5
	5
	5
	4
	5
	40

	52
	4
	5
	4
	4
	5
	4
	5
	4
	4
	39

	53
	5
	4
	4
	4
	5
	5
	4
	5
	5
	41

	54
	4
	4
	4
	4
	4
	4
	4
	4
	5
	37

	55
	4
	4
	4
	5
	3
	4
	4
	4
	5
	37

	56
	4
	3
	4
	4
	5
	4
	4
	3
	3
	34

	57
	4
	3
	4
	4
	4
	5
	5
	4
	4
	37

	58
	3
	4
	4
	3
	3
	5
	5
	5
	3
	35

	59
	4
	4
	5
	4
	5
	4
	4
	5
	5
	40

	60
	4
	5
	5
	5
	4
	4
	4
	5
	4
	40








Lampiran 12
Data Penelitian Variabel Kualitas Kehidupan kerja
	 
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Item 11
	Item 12
	Item 13
	Total

	1
	4
	3
	4
	4
	5
	4
	4
	4
	4
	4
	5
	4
	4
	53

	2
	5
	4
	4
	3
	4
	5
	5
	4
	4
	3
	4
	5
	5
	55

	3
	4
	5
	4
	4
	4
	5
	4
	3
	3
	4
	4
	5
	4
	53

	4
	4
	4
	4
	5
	4
	4
	5
	4
	4
	4
	4
	4
	5
	55

	5
	4
	4
	3
	4
	4
	4
	5
	5
	4
	3
	4
	4
	5
	53

	6
	4
	5
	4
	5
	5
	4
	4
	4
	4
	4
	5
	4
	4
	56

	7
	5
	5
	5
	4
	4
	3
	4
	5
	5
	4
	4
	3
	4
	55

	8
	5
	5
	4
	5
	4
	4
	3
	5
	4
	5
	4
	4
	3
	55

	9
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	5
	4
	4
	55

	10
	5
	3
	3
	4
	5
	4
	5
	4
	5
	3
	5
	4
	5
	55

	11
	4
	5
	3
	4
	4
	5
	4
	4
	5
	4
	4
	5
	4
	55

	12
	4
	4
	4
	5
	4
	4
	3
	5
	4
	5
	4
	4
	3
	53

	13
	3
	3
	4
	4
	5
	4
	3
	4
	4
	4
	5
	4
	3
	50

	14
	3
	3
	5
	5
	5
	5
	4
	3
	4
	3
	5
	5
	4
	54

	15
	5
	4
	5
	4
	5
	4
	5
	3
	4
	5
	5
	4
	5
	58

	16
	4
	3
	4
	4
	4
	3
	3
	4
	3
	3
	4
	3
	3
	45

	17
	4
	3
	4
	5
	3
	5
	5
	4
	4
	5
	3
	5
	5
	55

	18
	4
	4
	5
	5
	4
	3
	5
	5
	4
	4
	4
	3
	5
	55

	19
	4
	4
	5
	4
	4
	3
	4
	4
	4
	4
	4
	3
	4
	51

	20
	5
	3
	4
	4
	5
	4
	5
	3
	3
	5
	5
	4
	5
	55

	21
	4
	4
	5
	4
	5
	5
	5
	4
	4
	5
	5
	5
	5
	60

	22
	4
	4
	5
	4
	4
	5
	5
	5
	5
	4
	4
	5
	5
	59

	23
	4
	3
	4
	4
	4
	4
	5
	5
	4
	3
	4
	4
	5
	53

	24
	5
	4
	5
	5
	3
	5
	3
	3
	4
	4
	3
	5
	3
	52

	25
	4
	5
	4
	3
	3
	4
	4
	4
	4
	5
	3
	4
	4
	51

	26
	3
	4
	3
	4
	4
	5
	3
	5
	5
	4
	4
	5
	3
	52

	27
	3
	4
	5
	3
	5
	4
	5
	3
	5
	5
	5
	4
	5
	56

	28
	5
	3
	5
	3
	4
	5
	4
	4
	5
	4
	4
	5
	4
	55

	29
	4
	4
	5
	5
	5
	4
	4
	5
	4
	5
	5
	4
	4
	58

	30
	4
	4
	3
	4
	4
	5
	5
	4
	4
	5
	4
	5
	5
	56

	31
	4
	5
	4
	5
	5
	4
	4
	3
	5
	4
	5
	4
	4
	56

	32
	4
	5
	5
	4
	5
	4
	5
	5
	5
	5
	5
	4
	5
	61

	33
	5
	4
	4
	4
	4
	5
	5
	4
	4
	5
	4
	5
	5
	58

	34
	5
	4
	5
	5
	5
	5
	6
	5
	4
	4
	5
	5
	6
	64

	35
	5
	5
	5
	4
	5
	5
	5
	4
	4
	5
	5
	5
	5
	62

	36
	4
	4
	5
	4
	4
	5
	5
	4
	4
	5
	4
	5
	5
	58

	37
	5
	3
	4
	5
	3
	4
	5
	4
	2
	4
	3
	4
	5
	51

	38
	5
	5
	4
	4
	4
	4
	4
	5
	4
	3
	4
	4
	4
	54

	39
	3
	4
	5
	5
	5
	3
	5
	4
	3
	5
	5
	3
	5
	55

	40
	4
	4
	5
	3
	4
	4
	5
	4
	4
	4
	4
	4
	5
	54

	41
	4
	3
	4
	5
	4
	4
	5
	5
	4
	4
	4
	4
	5
	55

	42
	5
	4
	4
	4
	5
	3
	3
	4
	4
	5
	5
	3
	3
	52

	43
	5
	5
	6
	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	63

	44
	5
	5
	5
	4
	4
	4
	4
	4
	4
	5
	5
	4
	5
	58

	45
	4
	5
	5
	4
	4
	5
	5
	3
	5
	3
	3
	4
	5
	55

	46
	3
	4
	5
	4
	2
	4
	3
	3
	4
	4
	4
	4
	3
	47

	47
	4
	4
	4
	5
	4
	3
	4
	4
	5
	3
	5
	5
	4
	54

	48
	5
	3
	5
	4
	3
	5
	3
	5
	4
	5
	3
	5
	3
	53

	49
	4
	4
	5
	4
	4
	5
	3
	4
	5
	4
	4
	5
	5
	56

	50
	4
	4
	5
	5
	4
	5
	5
	5
	4
	4
	5
	4
	4
	58

	51
	5
	3
	3
	4
	4
	3
	4
	4
	5
	5
	4
	4
	4
	52

	52
	4
	5
	4
	4
	5
	4
	5
	5
	4
	4
	3
	5
	5
	57

	53
	3
	4
	4
	4
	4
	5
	4
	5
	4
	5
	5
	5
	4
	56

	54
	4
	5
	5
	3
	5
	4
	4
	4
	5
	5
	4
	4
	5
	57

	55
	5
	4
	3
	3
	4
	5
	5
	5
	5
	6
	5
	4
	5
	59

	56
	4
	3
	4
	4
	5
	5
	4
	5
	5
	5
	4
	4
	6
	58

	57
	4
	5
	3
	5
	4
	5
	4
	4
	5
	5
	4
	4
	5
	57

	58
	3
	5
	3
	4
	5
	4
	5
	3
	4
	5
	4
	2
	5
	52

	59
	4
	5
	5
	5
	4
	4
	4
	4
	4
	4
	5
	4
	5
	57

	60
	4
	3
	4
	4
	5
	5
	5
	5
	3
	5
	4
	3
	5
	55




Lampiran13
Data Penelitian Variabel Disiplin Kerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Total

	1
	5
	4
	4
	4
	5
	4
	4
	30

	2
	5
	4
	5
	4
	4
	5
	5
	32

	3
	4
	5
	4
	5
	4
	4
	4
	30

	4
	3
	4
	4
	5
	3
	4
	5
	28

	5
	4
	5
	3
	5
	4
	4
	5
	30

	6
	4
	5
	4
	5
	5
	4
	5
	32

	7
	5
	5
	5
	4
	5
	3
	4
	31

	8
	5
	4
	4
	5
	4
	4
	3
	29

	9
	5
	4
	3
	5
	5
	4
	5
	31

	10
	5
	3
	4
	4
	5
	5
	4
	30

	11
	4
	5
	3
	4
	5
	4
	3
	28

	12
	4
	4
	5
	5
	4
	3
	4
	29

	13
	3
	4
	3
	3
	5
	4
	5
	27

	14
	4
	4
	3
	5
	4
	5
	4
	29

	15
	5
	4
	5
	4
	5
	4
	5
	32

	16
	5
	3
	3
	4
	4
	4
	3
	26

	17
	4
	3
	4
	5
	3
	5
	5
	29

	18
	4
	4
	5
	5
	4
	5
	5
	32

	19
	4
	5
	5
	4
	4
	3
	4
	29

	20
	5
	4
	4
	5
	5
	4
	5
	32

	21
	5
	4
	5
	4
	4
	4
	5
	31

	22
	4
	5
	4
	5
	4
	3
	5
	30

	23
	4
	3
	4
	4
	4
	4
	5
	28

	24
	5
	4
	4
	5
	4
	5
	4
	31

	25
	4
	5
	3
	5
	5
	4
	4
	30

	26
	5
	4
	5
	3
	4
	3
	4
	28

	27
	5
	5
	3
	4
	4
	4
	5
	30

	28
	5
	3
	4
	3
	3
	4
	5
	27

	29
	4
	4
	5
	4
	4
	5
	4
	30

	30
	4
	5
	4
	4
	5
	5
	5
	32

	31
	4
	5
	4
	5
	5
	5
	4
	32

	32
	4
	5
	5
	4
	5
	5
	5
	33

	33
	5
	4
	4
	4
	4
	4
	5
	30

	34
	5
	4
	5
	5
	5
	5
	5
	34

	35
	5
	5
	5
	4
	5
	5
	5
	34

	36
	4
	4
	5
	4
	4
	4
	4
	29

	37
	5
	4
	4
	4
	3
	4
	3
	27

	38
	5
	5
	4
	4
	5
	4
	5
	32

	39
	3
	4
	4
	3
	4
	5
	5
	28

	40
	4
	4
	5
	5
	5
	5
	5
	33

	41
	4
	5
	5
	5
	4
	4
	3
	30

	42
	5
	4
	4
	4
	5
	4
	4
	30

	43
	5
	4
	5
	5
	4
	4
	4
	31

	44
	5
	5
	4
	5
	3
	4
	5
	31

	45
	4
	4
	5
	4
	4
	5
	4
	30

	46
	4
	3
	5
	5
	4
	3
	4
	28

	47
	3
	4
	4
	5
	5
	4
	4
	29

	48
	5
	3
	4
	5
	4
	5
	3
	29

	49
	4
	5
	5
	4
	3
	4
	5
	30

	50
	4
	3
	3
	5
	4
	5
	3
	27

	51
	4
	3
	5
	4
	5
	3
	4
	28

	52
	4
	5
	4
	5
	4
	4
	5
	31

	53
	3
	3
	4
	4
	4
	5
	4
	27

	54
	3
	4
	5
	3
	5
	5
	4
	29

	55
	4
	5
	5
	4
	5
	5
	5
	33

	56
	5
	5
	4
	4
	3
	4
	4
	29

	57
	4
	4
	5
	5
	4
	5
	5
	32

	58
	4
	5
	4
	4
	4
	4
	5
	30

	59
	5
	4
	5
	4
	3
	4
	5
	30

	60
	3
	4
	4
	4
	4
	5
	4
	28




Lampiran 14
Metode Succesive Interval Variabel  Kinerja 
	
	
	
	
	
	
	
	
	

	5
	4
	5
	3
	5
	4
	4
	4
	4
	total

	3,847
	2,289
	3,580
	1,000
	3,610
	2,309
	2,201
	2,294
	2,226
	23,356

	2,411
	1,000
	3,580
	2,204
	2,270
	1,000
	2,201
	2,294
	1,000
	17,960

	2,411
	1,000
	3,580
	2,204
	2,270
	1,000
	3,474
	2,294
	2,226
	20,459

	3,847
	2,289
	3,580
	3,522
	1,000
	2,309
	2,201
	3,623
	1,000
	23,372

	3,847
	1,000
	2,248
	3,522
	2,270
	3,632
	1,000
	2,294
	2,226
	22,039

	2,411
	3,607
	2,248
	2,204
	2,270
	1,000
	3,474
	3,623
	2,226
	23,064

	3,847
	2,289
	2,248
	3,522
	2,270
	2,309
	3,474
	2,294
	3,551
	25,804

	3,847
	1,000
	2,248
	2,204
	2,270
	2,309
	3,474
	2,294
	3,551
	23,197

	2,411
	2,289
	2,248
	2,204
	3,610
	1,000
	3,474
	1,000
	3,551
	21,788

	2,411
	3,607
	2,248
	2,204
	2,270
	1,000
	2,201
	2,294
	3,551
	21,786

	2,411
	1,000
	2,248
	3,522
	3,610
	2,309
	1,000
	3,623
	2,226
	21,950

	3,847
	3,607
	2,248
	3,522
	3,610
	2,309
	1,000
	1,000
	1,000
	22,143

	2,411
	3,607
	3,580
	3,522
	2,270
	2,309
	2,201
	2,294
	3,551
	25,745

	3,847
	2,289
	3,580
	3,522
	2,270
	2,309
	1,000
	1,000
	3,551
	23,368

	2,411
	2,289
	3,580
	3,522
	3,610
	3,632
	1,000
	2,294
	3,551
	25,890

	2,411
	3,607
	1,000
	3,522
	2,270
	3,632
	1,000
	1,000
	3,551
	21,994

	3,847
	2,289
	1,000
	2,204
	2,270
	2,309
	2,201
	2,294
	2,226
	20,639

	2,411
	3,607
	3,580
	3,522
	3,610
	2,309
	3,474
	1,000
	2,226
	25,740

	3,847
	2,289
	2,248
	3,522
	1,000
	1,000
	1,000
	3,623
	2,226
	20,755

	3,847
	3,607
	3,580
	3,522
	2,270
	2,309
	3,474
	1,000
	3,551
	27,161

	2,411
	2,289
	2,248
	3,522
	1,000
	1,000
	3,474
	3,623
	3,551
	23,119

	3,847
	2,289
	3,580
	3,522
	2,270
	3,632
	2,201
	2,294
	2,226
	25,861

	3,847
	3,607
	2,248
	3,522
	3,610
	2,309
	2,201
	2,294
	2,226
	25,864

	2,411
	3,607
	3,580
	3,522
	2,270
	2,309
	2,201
	2,294
	3,551
	25,745

	3,847
	2,289
	3,580
	3,522
	2,270
	2,309
	2,201
	3,623
	2,226
	25,868

	2,411
	2,289
	1,000
	2,204
	2,270
	1,000
	2,201
	2,294
	3,551
	19,219

	3,847
	2,289
	2,248
	2,204
	2,270
	1,000
	2,201
	2,294
	3,551
	21,903

	3,847
	2,289
	3,580
	1,000
	1,000
	2,309
	2,201
	1,000
	3,551
	20,777

	2,411
	2,289
	3,580
	2,204
	2,270
	2,309
	3,474
	3,623
	2,226
	24,387

	3,847
	1,000
	2,248
	3,522
	2,270
	3,632
	2,201
	2,294
	2,226
	23,240

	3,847
	3,607
	3,580
	3,522
	1,000
	3,632
	2,201
	2,294
	2,226
	25,909

	3,847
	2,289
	1,000
	2,204
	2,270
	3,632
	3,474
	3,623
	2,226
	24,565

	2,411
	3,607
	3,580
	3,522
	2,270
	2,309
	2,201
	3,623
	3,551
	27,075

	3,847
	3,607
	3,580
	2,204
	3,610
	1,000
	2,201
	2,294
	3,551
	25,894

	3,847
	2,289
	3,580
	2,204
	2,270
	2,309
	3,474
	2,294
	3,551
	25,818

	3,847
	3,607
	2,248
	3,522
	3,610
	2,309
	1,000
	1,000
	2,226
	23,369

	2,411
	2,289
	2,248
	2,204
	3,610
	1,000
	2,201
	2,294
	3,551
	21,808

	1,000
	2,289
	2,248
	2,204
	3,610
	3,632
	3,474
	3,623
	3,551
	25,632

	3,847
	2,289
	2,248
	1,000
	1,000
	3,632
	3,474
	3,623
	1,000
	22,114

	2,411
	3,607
	3,580
	2,204
	2,270
	2,309
	3,474
	2,294
	2,226
	24,375

	2,411
	1,000
	2,248
	2,204
	3,610
	3,632
	2,201
	3,623
	2,226
	23,156

	3,847
	2,289
	2,248
	3,522
	3,610
	2,309
	1,000
	2,294
	3,551
	24,670

	2,411
	2,289
	2,248
	2,204
	2,270
	2,309
	1,000
	2,294
	2,226
	19,250

	2,411
	2,289
	1,000
	1,000
	3,610
	2,309
	2,201
	2,294
	2,226
	19,340

	3,847
	3,607
	1,000
	2,204
	3,610
	2,309
	3,474
	1,000
	1,000
	22,051

	2,411
	3,607
	1,000
	1,000
	2,270
	2,309
	3,474
	2,294
	2,226
	20,591

	2,411
	2,289
	2,248
	2,204
	3,610
	1,000
	2,201
	3,623
	2,226
	21,812

	3,847
	2,289
	3,580
	1,000
	3,610
	3,632
	3,474
	3,623
	1,000
	26,057

	1,000
	1,000
	1,000
	3,522
	3,610
	2,309
	1,000
	2,294
	2,226
	17,961

	2,411
	2,289
	3,580
	1,000
	2,270
	3,632
	3,474
	3,623
	2,226
	24,506

	1,000
	1,000
	3,580
	3,522
	3,610
	3,632
	3,474
	2,294
	3,551
	25,664

	2,411
	3,607
	2,248
	2,204
	3,610
	2,309
	3,474
	2,294
	2,226
	24,383

	3,847
	2,289
	2,248
	2,204
	3,610
	3,632
	2,201
	3,623
	3,551
	27,206

	2,411
	2,289
	2,248
	2,204
	2,270
	2,309
	2,201
	2,294
	3,551
	21,776

	2,411
	2,289
	2,248
	3,522
	1,000
	2,309
	2,201
	2,294
	3,551
	21,825

	2,411
	1,000
	2,248
	2,204
	3,610
	2,309
	2,201
	1,000
	1,000
	17,983

	2,411
	1,000
	2,248
	2,204
	2,270
	3,632
	3,474
	2,294
	2,226
	21,759

	1,000
	2,289
	2,248
	1,000
	1,000
	3,632
	3,474
	3,623
	1,000
	19,266

	2,411
	2,289
	3,580
	2,204
	3,610
	2,309
	2,201
	3,623
	3,551
	25,779

	2,411
	3,607
	3,580
	3,522
	2,270
	2,309
	2,201
	3,623
	2,226
	25,750






Lampiran 15
Metode Succesive Interval Variabel  kualitas kehidupan kerja 
	4
	3
	4
	4
	5
	4
	4
	4
	4
	4
	5
	4
	4

	2,359
	1,000
	2,178
	2,376
	4,514
	2,226
	2,104
	2,272
	3,200
	2,155
	3,647
	3,187
	2,001

	3,739
	2,205
	2,178
	1,000
	3,110
	3,551
	3,357
	2,272
	3,200
	1,000
	2,287
	4,545
	3,254

	2,359
	3,430
	2,178
	2,376
	3,110
	3,551
	2,104
	1,000
	1,879
	2,155
	2,287
	4,545
	2,001

	2,359
	2,205
	2,178
	3,772
	3,110
	2,226
	3,357
	2,272
	3,200
	2,155
	2,287
	3,187
	3,254

	2,359
	2,205
	1,000
	2,376
	3,110
	2,226
	3,357
	3,590
	3,200
	1,000
	2,287
	3,187
	3,254

	2,359
	3,430
	2,178
	3,772
	4,514
	2,226
	2,104
	2,272
	3,200
	2,155
	3,647
	3,187
	2,001

	3,739
	3,430
	3,470
	2,376
	3,110
	1,000
	2,104
	3,590
	4,646
	2,155
	2,287
	1,997
	2,001

	3,739
	3,430
	2,178
	3,772
	3,110
	2,226
	1,000
	3,590
	3,200
	3,441
	2,287
	3,187
	1,000

	2,359
	2,205
	2,178
	3,772
	4,514
	2,226
	2,104
	2,272
	3,200
	2,155
	3,647
	3,187
	2,001

	3,739
	1,000
	1,000
	2,376
	4,514
	2,226
	3,357
	2,272
	4,646
	1,000
	3,647
	3,187
	3,254

	2,359
	3,430
	1,000
	2,376
	3,110
	3,551
	2,104
	2,272
	4,646
	2,155
	2,287
	4,545
	2,001

	2,359
	2,205
	2,178
	3,772
	3,110
	2,226
	1,000
	3,590
	3,200
	3,441
	2,287
	3,187
	1,000

	1,000
	1,000
	2,178
	2,376
	4,514
	2,226
	1,000
	2,272
	3,200
	2,155
	3,647
	3,187
	1,000

	1,000
	1,000
	3,470
	3,772
	4,514
	3,551
	2,104
	1,000
	3,200
	1,000
	3,647
	4,545
	2,001

	3,739
	2,205
	3,470
	2,376
	4,514
	2,226
	3,357
	1,000
	3,200
	3,441
	3,647
	3,187
	3,254

	2,359
	1,000
	2,178
	2,376
	3,110
	1,000
	1,000
	2,272
	1,879
	1,000
	2,287
	1,997
	1,000

	2,359
	1,000
	2,178
	3,772
	1,879
	3,551
	3,357
	2,272
	3,200
	3,441
	1,000
	4,545
	3,254

	2,359
	2,205
	3,470
	3,772
	3,110
	1,000
	3,357
	3,590
	3,200
	2,155
	2,287
	1,997
	3,254

	2,359
	2,205
	3,470
	2,376
	3,110
	1,000
	2,104
	2,272
	3,200
	2,155
	2,287
	1,997
	2,001

	3,739
	1,000
	2,178
	2,376
	4,514
	2,226
	3,357
	1,000
	1,879
	3,441
	3,647
	3,187
	3,254

	2,359
	2,205
	3,470
	2,376
	4,514
	3,551
	3,357
	2,272
	3,200
	3,441
	3,647
	4,545
	3,254

	2,359
	2,205
	3,470
	2,376
	3,110
	3,551
	3,357
	3,590
	4,646
	2,155
	2,287
	4,545
	3,254

	2,359
	1,000
	2,178
	2,376
	3,110
	2,226
	3,357
	3,590
	3,200
	1,000
	2,287
	3,187
	3,254

	3,739
	2,205
	3,470
	3,772
	1,879
	3,551
	1,000
	1,000
	3,200
	2,155
	1,000
	4,545
	1,000

	2,359
	3,430
	2,178
	1,000
	1,879
	2,226
	2,104
	2,272
	3,200
	3,441
	1,000
	3,187
	2,001

	1,000
	2,205
	1,000
	2,376
	3,110
	3,551
	1,000
	3,590
	4,646
	2,155
	2,287
	4,545
	1,000

	1,000
	2,205
	3,470
	1,000
	4,514
	2,226
	3,357
	1,000
	4,646
	3,441
	3,647
	3,187
	3,254

	3,739
	1,000
	3,470
	1,000
	3,110
	3,551
	2,104
	2,272
	4,646
	2,155
	2,287
	4,545
	2,001

	2,359
	2,205
	3,470
	3,772
	4,514
	2,226
	2,104
	3,590
	3,200
	3,441
	3,647
	3,187
	2,001

	2,359
	2,205
	1,000
	2,376
	3,110
	3,551
	3,357
	2,272
	3,200
	3,441
	2,287
	4,545
	3,254

	2,359
	3,430
	2,178
	3,772
	4,514
	2,226
	2,104
	1,000
	4,646
	2,155
	3,647
	3,187
	2,001

	2,359
	3,430
	3,470
	2,376
	4,514
	2,226
	3,357
	3,590
	4,646
	3,441
	3,647
	3,187
	3,254

	3,739
	2,205
	2,178
	2,376
	3,110
	3,551
	3,357
	2,272
	3,200
	3,441
	2,287
	4,545
	3,254

	3,739
	2,205
	3,470
	3,772
	4,514
	3,551
	6,000
	3,590
	3,200
	2,155
	3,647
	4,545
	6,000

	3,739
	3,430
	3,470
	2,376
	4,514
	3,551
	3,357
	2,272
	3,200
	3,441
	3,647
	4,545
	3,254

	2,359
	2,205
	3,470
	2,376
	3,110
	3,551
	3,357
	2,272
	3,200
	3,441
	2,287
	4,545
	3,254

	3,739
	1,000
	2,178
	3,772
	1,879
	2,226
	3,357
	2,272
	1,000
	2,155
	1,000
	3,187
	3,254

	3,739
	3,430
	2,178
	2,376
	3,110
	2,226
	2,104
	3,590
	3,200
	1,000
	2,287
	3,187
	2,001

	1,000
	2,205
	3,470
	3,772
	4,514
	1,000
	3,357
	2,272
	1,879
	3,441
	3,647
	1,997
	3,254

	2,359
	2,205
	3,470
	1,000
	3,110
	2,226
	3,357
	2,272
	3,200
	2,155
	2,287
	3,187
	3,254

	2,359
	1,000
	2,178
	3,772
	3,110
	2,226
	3,357
	3,590
	3,200
	2,155
	2,287
	3,187
	3,254

	3,739
	2,205
	2,178
	2,376
	4,514
	1,000
	1,000
	2,272
	3,200
	3,441
	3,647
	1,997
	1,000

	3,739
	3,430
	6,000
	3,772
	3,110
	3,551
	2,104
	2,272
	4,646
	3,441
	3,647
	4,545
	3,254

	3,739
	3,430
	3,470
	2,376
	3,110
	2,226
	2,104
	2,272
	3,200
	3,441
	3,647
	3,187
	3,254

	2,359
	3,430
	3,470
	2,376
	3,110
	3,551
	3,357
	1,000
	4,646
	1,000
	1,000
	3,187
	3,254

	1,000
	2,205
	3,470
	2,376
	1,000
	2,226
	1,000
	1,000
	3,200
	2,155
	2,287
	3,187
	1,000

	2,359
	2,205
	2,178
	3,772
	3,110
	1,000
	2,104
	2,272
	4,646
	1,000
	3,647
	4,545
	2,001

	3,739
	1,000
	3,470
	2,376
	1,879
	3,551
	1,000
	3,590
	3,200
	3,441
	1,000
	4,545
	1,000

	2,359
	2,205
	3,470
	2,376
	3,110
	3,551
	1,000
	2,272
	4,646
	2,155
	2,287
	4,545
	3,254

	2,359
	2,205
	3,470
	3,772
	3,110
	3,551
	3,357
	3,590
	3,200
	2,155
	3,647
	3,187
	2,001

	3,739
	1,000
	1,000
	2,376
	3,110
	1,000
	2,104
	2,272
	4,646
	3,441
	2,287
	3,187
	2,001

	2,359
	3,430
	2,178
	2,376
	4,514
	2,226
	3,357
	3,590
	3,200
	2,155
	1,000
	4,545
	3,254

	1,000
	2,205
	2,178
	2,376
	3,110
	3,551
	2,104
	3,590
	3,200
	3,441
	3,647
	4,545
	2,001

	2,359
	3,430
	3,470
	1,000
	4,514
	2,226
	2,104
	2,272
	4,646
	3,441
	2,287
	3,187
	3,254

	3,739
	2,205
	1,000
	1,000
	3,110
	3,551
	3,357
	3,590
	4,646
	6,000
	3,647
	3,187
	3,254

	2,359
	1,000
	2,178
	2,376
	4,514
	3,551
	2,104
	3,590
	4,646
	3,441
	2,287
	3,187
	6,000

	2,359
	3,430
	1,000
	3,772
	3,110
	3,551
	2,104
	2,272
	4,646
	3,441
	2,287
	3,187
	3,254

	1,000
	3,430
	1,000
	2,376
	4,514
	2,226
	3,357
	1,000
	3,200
	3,441
	2,287
	1,000
	3,254

	2,359
	3,430
	3,470
	3,772
	3,110
	2,226
	2,104
	2,272
	3,200
	2,155
	3,647
	3,187
	3,254

	2,359
	1,000
	2,178
	2,376
	4,514
	3,551
	3,357
	3,590
	1,879
	3,441
	2,287
	1,997
	3,254







Lampiran 16
Metode Succesive Interval Variabel  disiplin kerja 
	5
	4
	4
	4
	5
	4
	4
	total

	3,617
	2,250
	2,214
	2,343
	3,641
	2,332
	2,152
	18,549

	3,617
	2,250
	3,520
	2,343
	2,292
	3,707
	3,479
	21,209

	2,265
	3,557
	2,214
	3,748
	2,292
	2,332
	2,152
	18,559

	1,000
	2,250
	2,214
	3,748
	1,000
	2,332
	3,479
	16,022

	2,265
	3,557
	1,000
	3,748
	2,292
	2,332
	3,479
	18,672

	2,265
	3,557
	2,214
	3,748
	3,641
	2,332
	3,479
	21,235

	3,617
	3,557
	3,520
	2,343
	3,641
	1,000
	2,152
	19,831

	3,617
	2,250
	2,214
	3,748
	2,292
	2,332
	1,000
	17,452

	3,617
	2,250
	1,000
	3,748
	3,641
	2,332
	3,479
	20,066

	3,617
	1,000
	2,214
	2,343
	3,641
	3,707
	2,152
	18,675

	2,265
	3,557
	1,000
	2,343
	3,641
	2,332
	1,000
	16,138

	2,265
	2,250
	3,520
	3,748
	2,292
	1,000
	2,152
	17,226

	1,000
	2,250
	1,000
	1,000
	3,641
	2,332
	3,479
	14,701

	2,265
	2,250
	1,000
	3,748
	2,292
	3,707
	2,152
	17,413

	3,617
	2,250
	3,520
	2,343
	3,641
	2,332
	3,479
	21,182

	3,617
	1,000
	1,000
	2,343
	2,292
	2,332
	1,000
	13,584

	2,265
	1,000
	2,214
	3,748
	1,000
	3,707
	3,479
	17,413

	2,265
	2,250
	3,520
	3,748
	2,292
	3,707
	3,479
	21,261

	2,265
	3,557
	3,520
	2,343
	2,292
	1,000
	2,152
	17,129

	3,617
	2,250
	2,214
	3,748
	3,641
	2,332
	3,479
	21,280

	3,617
	2,250
	3,520
	2,343
	2,292
	2,332
	3,479
	19,833

	2,265
	3,557
	2,214
	3,748
	2,292
	1,000
	3,479
	18,555

	2,265
	1,000
	2,214
	2,343
	2,292
	2,332
	3,479
	15,925

	3,617
	2,250
	2,214
	3,748
	2,292
	3,707
	2,152
	19,980

	2,265
	3,557
	1,000
	3,748
	3,641
	2,332
	2,152
	18,694

	3,617
	2,250
	3,520
	1,000
	2,292
	1,000
	2,152
	15,831

	3,617
	3,557
	1,000
	2,343
	2,292
	2,332
	3,479
	18,620

	3,617
	1,000
	2,214
	1,000
	1,000
	2,332
	3,479
	14,642

	2,265
	2,250
	3,520
	2,343
	2,292
	3,707
	2,152
	18,529

	2,265
	3,557
	2,214
	2,343
	3,641
	3,707
	3,479
	21,207

	2,265
	3,557
	2,214
	3,748
	3,641
	3,707
	2,152
	21,284

	2,265
	3,557
	3,520
	2,343
	3,641
	3,707
	3,479
	22,513

	3,617
	2,250
	2,214
	2,343
	2,292
	2,332
	3,479
	18,527

	3,617
	2,250
	3,520
	3,748
	3,641
	3,707
	3,479
	23,962

	3,617
	3,557
	3,520
	2,343
	3,641
	3,707
	3,479
	23,865

	2,265
	2,250
	3,520
	2,343
	2,292
	2,332
	2,152
	17,154

	3,617
	2,250
	2,214
	2,343
	1,000
	2,332
	1,000
	14,756

	3,617
	3,557
	2,214
	2,343
	3,641
	2,332
	3,479
	21,183

	1,000
	2,250
	2,214
	1,000
	2,292
	3,707
	3,479
	15,942

	2,265
	2,250
	3,520
	3,748
	3,641
	3,707
	3,479
	22,610

	2,265
	3,557
	3,520
	3,748
	2,292
	2,332
	1,000
	18,714

	3,617
	2,250
	2,214
	2,343
	3,641
	2,332
	2,152
	18,549

	3,617
	2,250
	3,520
	3,748
	2,292
	2,332
	2,152
	19,910

	3,617
	3,557
	2,214
	3,748
	1,000
	2,332
	3,479
	19,947

	2,265
	2,250
	3,520
	2,343
	2,292
	3,707
	2,152
	18,529

	2,265
	1,000
	3,520
	3,748
	2,292
	1,000
	2,152
	15,976

	1,000
	2,250
	2,214
	3,748
	3,641
	2,332
	2,152
	17,336

	3,617
	1,000
	2,214
	3,748
	2,292
	3,707
	1,000
	17,579

	2,265
	3,557
	3,520
	2,343
	1,000
	2,332
	3,479
	18,496

	2,265
	1,000
	1,000
	3,748
	2,292
	3,707
	1,000
	15,012

	2,265
	1,000
	3,520
	2,343
	3,641
	1,000
	2,152
	15,921

	2,265
	3,557
	2,214
	3,748
	2,292
	2,332
	3,479
	19,886

	1,000
	1,000
	2,214
	2,343
	2,292
	3,707
	2,152
	14,708

	1,000
	2,250
	3,520
	1,000
	3,641
	3,707
	2,152
	17,270

	2,265
	3,557
	3,520
	2,343
	3,641
	3,707
	3,479
	22,513

	3,617
	3,557
	2,214
	2,343
	1,000
	2,332
	2,152
	17,215

	2,265
	2,250
	3,520
	3,748
	2,292
	3,707
	3,479
	21,261

	2,265
	3,557
	2,214
	2,343
	2,292
	2,332
	3,479
	18,482

	3,617
	2,250
	3,520
	2,343
	1,000
	2,332
	3,479
	18,541

	1,000
	2,250
	2,214
	2,343
	2,292
	3,707
	2,152
	15,958




 
Lampiran 17
Uji Normalitas

	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	60

	Normal Parametersa,b
	Mean
	,0000000

	
	Std. Deviation
	1,88192476

	Most Extreme Differences
	Absolute
	,094

	
	Positive
	,043

	
	Negative
	-,094

	Test Statistic
	,094

	Asymp. Sig. (2-tailed)
	,200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.





Lampiran 18
Uji Multikolinieritas
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	2,586
	4,568
	
	7,134
	,000
	
	

	
	KUALITAS KEHIDUPAN KERJA
	,517
	,688
	,828
	,717
	,000
	,684
	1,461

	
	DISIPLIN KERJA
	,159
	,162
	,155
	,411
	,031
	,443
	1,967

	a. Dependent Variable: KINERJA KARYAWAN



















Lampiran 19

Hasil Uji Heteroskedasitas
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Lampiran 20
Hasil Uji Autokorelasi


	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	,867a
	,848
	,846
	1,91466
	1,706

	a. Predictors: (Constant), DISIPLIN KERJA, KUALITAS KEHIDUPAN KERJA

	b. Dependent Variable: KINERJA KARYAWAN





Lampiran 21
Hasil Analisis Regresi Linier Berganda
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	2,586
	4,568
	
	7,134
	,000
	
	

	
	KUALITAS KEHIDUPAN KERJA
	,517
	,688
	,828
	,717
	,000
	,684
	1,461

	
	DISIPLIN KERJA
	,159
	,162
	,155
	,411
	,031
	,443
	1,967

	a. Dependent Variable: KINERJA KARYAWAN





Lampiran 22
Uji Signifikansi Parsial

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	2,586
	4,568
	
	7,134
	,000
	
	

	
	KUALITAS KEHIDUPAN KERJA
	,517
	,688
	,828
	,717
	,000
	,684
	1,461

	
	DISIPLIN KERJA
	,159
	,162
	,155
	,411
	,031
	,443
	1,967

	a. Dependent Variable: KINERJA KARYAWAN





Lampiran 23
Simultan (uji F)

	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	6,027
	2
	3,013
	325,822
	,000b

	
	Residual
	208,957
	57
	3,666
	
	

	
	Total
	214,983
	59
	
	
	

	a. Dependent Variable: KINERJA KARYAWAN

	b. Predictors: (Constant), DISIPLIN KERJA, KUALITAS KEHIDUPAN KERJA





Lampiran 24
Analisis Koefisien Determinasi

	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	,867a
	,848
	,846
	1,91466
	1,706

	a. Predictors: (Constant), DISIPLIN KERJA, KUALITAS KEHIDUPAN KERJA

	b. Dependent Variable: KINERJA KARYAWAN
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Scatterplot
Dependent Variable: KINERJA KARYAWAN
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