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ABSTRAK
Kebijakan Pemerintah Kota Tegal melalui Dinas Tenaga Kerja dan Perindustrian dalam upaya menjamin para pekerja di Kota Tegal perlu diperhatikan mengingat dengan diberlakukannya SE Sekda (an.Walkot Tegal) No.560/001/2020 membuat para pekerja khususnya di Kota Tegal harus dirumahkan bahkan sampai terjadi PHK di perusahaan tempat pekerja, karena adanya penerapan peraturan tersebut.

Penelitian ini bertujuan: (1) Untuk menganalisis kebijakan Dinas Tenaga Kerja dan Perindustrian dalam menghadapi tingginya PHK di masa Pandemi Covid-19 di Kota Tegal (2) Untuk menganalisis kendala-kendala Dinas Tenaga Kerja dan Perindustrian dalam menerapkan kebijakan menghadapi tingginya PHK di masa Pandemi Covid-19 di Kota Tegal (3) Untuk menganalisis cara mengatasi kendala Dinas Tenaga Kerja dan Perindustrian dalam menghadapi tingginya PHK di masa Pandemi Covid-19 di Kota Tegal.

Jenis penelitian ini adalah penelitian lapangan (Field Research), yaitu Penelitian yang menggunakan data Primer. Pendekatan dalam penelitian ini bersifat Normatif-Empiris dan dianalisis secara kualitatif.

Hasil penelitian ini menunjukan upaya atau kebijakan yang dilakukan Dinas Tenaga Kerja dan Perindustrian Kota Tegal dalam menghadapi tingginya PHK di masa Pandemi Covid-19 adalah Pemberian Bantuan Bantuan Sosial (Bansos), Peningkatan Kualitas Pelayanan Pembuatan Kartu Kuning atau AK1, dan Memperluas Informasi Lowongan Pekerjaan. 

Berdasarkan hasil penelitian ini diharapkan akan menjadi bahan informasi dan masukan bagi mahasiswa, akademisi, praktisi, dan semua pihak yang membutuhkan di lingkungan Fakultas Hukum Universitas Pancasakti Tegal.

Kata Kunci: Kebijakan, Disnakerin, Tenaga Kerja, PHK, Pandemi Covid-19
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The Tegal City Government's policy through the Manpower and Industry Office in an effort to ensure that workers in Tegal City need to be considered considering the enactment of the Regional Secretary (an.Walkot Tegal) No. 560/001/2020 makes workers especially in Tegal City have to be laid off even until this happens. Layoffs at the company where the worker is, due to the implementation of these regulations.
This study aims: (1) To analyze the policies of the Department of Manpower and Industry in the face of high layoffs during the Covid-19 Pandemic in the City of Tegal (2) To analyze the constraints of the Department of Manpower and Industry in implementing policies to deal with high layoffs during the Pandemic Covid-19 in the City of Tegal (3) To analyze how to overcome the obstacles of the Department of Manpower and Industry in dealing with high layoffs during the Covid-19 Pandemic in the City of Tegal.
This type of research is field research, namely research that uses primary data. The approach in this research is normative-empirical and analyzed qualitatively.
The results of this study show that the efforts or policies carried out by the Department of Manpower and Industry of Tegal City in dealing with high layoffs during the Covid-19 Pandemic are the Provision of Social Assistance (Bansos), Improving the Quality of Service Making Yellow Cards or AK1, and Expanding Job Vacancies Information.
Based on the results of this research, it is hoped that it will become information and input for students, academics, practitioners, and all parties in need in the Faculty of Law, Pancasakti University, Tegal.
Keywords: Policy, Manpower, Manpower, Layoffs, Covid-19 Pandemic
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