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KATA PENGANTAR
	
Perihal			: Permohonan Pengisian Kuesioner 
Judul Penelitian	:Pengaruh Pemanfaatan Teknologi Informasi dan Pengendalian Internal Terhadap Kinerja Karyawan dengan Kepuasan Kerja Sebagai Variabel Mediasi Pada Perumda Air Minum Tirta Bahari  Kota Tegal 

Kepada Yth
Bapak/Ibu/Sdr 
Di tempat 
Dengan Hormat, 
Dalam rangka menyelesaikan penelitian, saya Mahasiswi Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari Bapak/Ibu/Sdr untuk mengisi kuesioner yang telah kami sediakan. 
Adapun data yang kami minta adalah sesuai dengan kondisi yang dirasakan Bapak/Ibu/Sdr selama ini. Kami akan menjaga kerahasiaannya karena data ini hanya untuk kepentingan penelitian. 
Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai harganya bagi penelitian ini. Kami memberikan jangka waktu selama satu minggu setelah kuesioner ini kami sebarkan, agar Bapak/Ibu/Sdr dapat segera mengembalikannya kepada kami. Atas perhatian dan bantuannya, kami mengucapkan banyak terima kasih. 

Tegal, 8 Juli 2022 
Hormat Saya, 


Shella Crusita
KARAKTERISTIK RESPONDEN
1. Jenis Kelamin
a. Laki-laki
b. Perempuan
2. Usia
a. < 24
b. 25-34
c. 35-39
d. >40
3. Pendidikan
a. SMA/ SMK
b. D3
c. S1
d. S2
Keterangan
SS		: Sangat Setuju 
S		: Setuju 
N		: Netral
STS	: Sangat Tidak Setuju 
Petunjuk Pengisian
Berilah tanda check list () pada salah satu jawaban yang paling sesuai dengan pendapat saudara.

	No
	Pernyataan
	SS
	S
	N
	TS
	STS

	Kinerja

	1
	Tingkat pencapaian volume kerja yang karyawan hasilkan telah sesuai dengan apa yang diharapkan 
Perusahaan
	
	
	
	
	

	2
	Perusahaan menetapkan target kerja dengan penuh perhitungan
	
	
	
	
	

	3
	Karyawan menyelesaikan tugas yang diberikan dengan baik
	
	
	
	
	

	4
	Karyawan mengerjakan pekerjaan yang diharapkan
	
	
	
	
	

	5
	Karyawan selalu berusaha menyelesaikan tugas-tugas yang diberikan sesuai dengan target waktu kerja yang telah ditetapkan
	
	
	
	
	

	6
	Karyawan tepat waktu dalam memulai dan menyelesaikan pekerjaan
	
	
	
	
	

	7
	Karyawan selalu berusaha menyelesaikan pekerjaan lebih cepat dari waktunya, sehingga saya dapat mengerjakan tugas berikutnya
	
	
	
	
	

	8
	Karyawan mengerjakan pekerjaan dengan efektif dan efisien sehingga tidak perlu banyak instruksi dan umpan balik dari atasan
	
	
	
	
	

	Teknologi Informasi

	9
	Senior/atasan membantu karyawan dalam memperkenalkan maupun dalam memanfaatkan teknologi informasi
	
	
	
	
	

	10
	Perusahaan sangat membantu dalam pemanfaatan/ penggunaan teknologi informasi
	
	
	
	
	

	11
	Adanya perasaan yang lebih senang bekerja jika menggunakan teknologi informasi  khususnya teknologi komputer
	
	
	
	
	

	12
	Dengan adanya pemanfaatan teknologi informasi membuat pekerjaan karyawan menjadi lebih mudah
	
	
	
	
	

	13
	Dengan memanfaatkan teknologi informasi dapat mempengaruhi kinerja pekerjaan dengan baik
	
	
	
	
	

	14
	Dengan memanfaatkan teknologi informasi dapat meningkatkan kualitas pekerjaan
	
	
	
	
	

	15
	Terdapat tenaga ahli yang bersedia membantu masalah-masalah karyawan dalam menggunakan sistem
	
	
	
	
	

	16
	Dengan adanya penggunaan teknologi informasi dapat mengurangi waktu dalam menyelesaikan pekerjaan
	
	
	
	
	

	Pengendalian Internal

	17
	Dengan adanya struktur organisasi yang jelas membuat karyawan lebih bertanggungjawab dalam bekerja
	
	
	
	
	

	18
	Struktur organisasi di tempat karyawan bekerja telah memuat secara jelas garis wewenang dan tanggung jawab masing-masing karyawan
	
	
	
	
	

	19
	Atasan sudah memperkirakan resiko yang kemungkinan muncul dalam tiap pekerjaan sehingga membuat kayawan lebih berhati-hati dalam bekerja
	
	
	
	
	

	20
	Manajemen dapat mengidentifikasi resiko yang mempengaruhi pencapaian tujuan
	
	
	
	
	

	21
	Ditempat karyawan bekerja, semua kebijakan yang ditetapkan perusahaan tidak memberatkan saya dalam bekerja
	
	
	
	
	

	22
	Di perusahaan karyawan bekerja, semua peraturan yang ada dapat membuat karyawan untuk tetap berhati-hati dalam bekerja
	
	
	
	
	

	23
	Ditempat karyawan bekerja, manajemen selalu memantau pelaksanaan pengawasan disetiap kegiatan perusahaan
	
	
	
	
	

	24
	Diperusahaan tempat karyawan bekerja pemantauan dan evaluasi kerja memberikan pengaruh yang baik dalam peningkatan kinerja karyawan
	
	
	
	
	

	Kepuasan Kerja

	25
	Gaji karyawan cukup mengingat tanggung jawab yang saya pikul
	
	
	
	
	

	26
	Karyawan diberi gaji yang lebih rendah untuk apa yang karyawan kerjakan
	
	
	
	
	

	27
	Promosi jarang terjadi di perusahaan tempat karyawan bekerja
	
	
	
	
	

	28
	Jika karyawan melakukan perkerjaan dengan baik, karyawan akan dipromosikan
	
	
	
	
	

	29
	Rekan kerja memberikan  dukungan yang cukup
	
	
	
	
	

	30
	Karyawan menikmati bekerja dengan rekan kerja ditempat karyawan bekerja
	
	
	
	
	

	31
	Atasan memberikan dukungan kepada karyawan
	
	
	
	
	

	32
	Pekerjaan karyawan sangat menarik
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Data Penelitian Ordinal
1. Data Penelitian Variabel Teknologi informasi
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	4
	4
	4
	3
	4
	4
	3
	4
	30

	2
	4
	5
	5
	4
	5
	5
	5
	5
	38

	3
	5
	5
	5
	5
	5
	5
	4
	5
	39

	4
	4
	4
	4
	4
	5
	4
	5
	4
	34

	5
	3
	4
	4
	3
	3
	5
	4
	4
	30

	6
	4
	5
	4
	3
	4
	3
	4
	5
	32

	7
	5
	4
	4
	3
	3
	4
	3
	4
	30

	8
	4
	4
	4
	3
	4
	4
	4
	4
	31

	9
	5
	5
	5
	5
	5
	5
	4
	5
	39

	10
	4
	4
	4
	3
	4
	4
	3
	4
	30

	11
	5
	5
	5
	5
	5
	5
	5
	5
	40

	12
	4
	4
	5
	4
	4
	4
	4
	4
	33

	13
	5
	5
	5
	4
	5
	5
	4
	5
	38

	14
	4
	4
	4
	5
	5
	4
	5
	4
	35

	15
	5
	5
	5
	5
	5
	4
	5
	5
	39

	16
	4
	4
	4
	3
	4
	4
	4
	3
	30

	17
	5
	5
	4
	5
	5
	5
	5
	4
	38

	18
	4
	4
	4
	4
	4
	4
	4
	4
	32

	19
	4
	4
	3
	3
	4
	4
	4
	5
	31

	20
	4
	4
	4
	4
	5
	4
	4
	5
	34

	21
	4
	4
	4
	4
	3
	4
	3
	4
	30

	22
	5
	5
	5
	5
	4
	5
	5
	5
	39

	23
	5
	4
	5
	5
	5
	5
	5
	5
	39

	24
	4
	5
	5
	5
	4
	5
	5
	5
	38

	25
	5
	4
	4
	4
	4
	5
	4
	4
	34

	26
	5
	5
	5
	5
	5
	5
	5
	5
	40

	27
	4
	4
	4
	5
	4
	4
	4
	4
	33

	28
	4
	5
	4
	5
	4
	4
	4
	4
	34

	29
	5
	5
	5
	5
	5
	5
	5
	5
	40

	30
	4
	4
	3
	3
	4
	4
	4
	4
	30

	31
	5
	5
	5
	5
	5
	5
	5
	5
	40

	32
	4
	4
	4
	3
	4
	4
	4
	4
	31

	33
	5
	5
	5
	5
	5
	5
	4
	5
	39

	34
	4
	4
	5
	5
	5
	5
	5
	4
	37

	35
	5
	5
	5
	5
	5
	5
	5
	5
	40

	36
	4
	4
	3
	4
	4
	4
	3
	4
	30

	37
	5
	5
	5
	5
	5
	5
	5
	5
	40

	38
	5
	5
	5
	5
	5
	5
	5
	5
	40

	39
	5
	5
	5
	5
	5
	5
	5
	5
	40

	40
	4
	5
	5
	5
	5
	4
	5
	5
	38

	41
	4
	3
	4
	4
	4
	4
	3
	4
	30

	42
	5
	5
	5
	5
	5
	5
	5
	5
	40

	43
	5
	5
	5
	5
	5
	5
	5
	5
	40

	44
	4
	3
	4
	4
	5
	4
	4
	4
	32

	45
	5
	4
	5
	5
	5
	5
	5
	5
	39

	46
	4
	4
	5
	4
	5
	4
	4
	5
	35

	47
	4
	5
	4
	3
	5
	5
	5
	4
	35

	48
	5
	5
	5
	5
	5
	5
	5
	5
	40

	49
	5
	5
	5
	5
	5
	5
	5
	4
	39

	50
	4
	4
	4
	3
	4
	3
	4
	4
	30

	51
	5
	5
	5
	5
	5
	5
	5
	5
	40

	52
	5
	5
	5
	5
	5
	5
	5
	5
	40

	53
	5
	5
	5
	5
	5
	5
	5
	4
	39

	54
	5
	5
	5
	5
	5
	5
	5
	5
	40

	55
	3
	4
	3
	4
	4
	4
	4
	4
	30

	56
	5
	5
	5
	5
	5
	5
	5
	5
	40

	57
	5
	5
	4
	4
	5
	4
	5
	4
	36

	58
	5
	5
	5
	5
	5
	5
	5
	5
	40





2. Data Penelitian Variabel Pengendalian Internal
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	4
	4
	4
	3
	4
	4
	4
	4
	31

	2
	5
	5
	5
	4
	4
	4
	5
	4
	36

	3
	5
	5
	5
	5
	5
	5
	5
	5
	40

	4
	4
	5
	4
	4
	4
	4
	4
	4
	33

	5
	4
	4
	5
	3
	3
	4
	4
	4
	31

	6
	5
	5
	5
	5
	5
	5
	5
	5
	40

	7
	4
	3
	4
	4
	4
	4
	4
	4
	31

	8
	3
	4
	4
	4
	3
	4
	4
	4
	30

	9
	5
	4
	5
	4
	5
	5
	4
	4
	36

	10
	4
	5
	4
	3
	4
	3
	3
	4
	30

	11
	5
	5
	5
	5
	5
	5
	5
	5
	40

	12
	4
	4
	4
	4
	4
	5
	4
	4
	33

	13
	5
	5
	5
	4
	4
	4
	5
	5
	37

	14
	4
	5
	5
	4
	5
	5
	5
	4
	37

	15
	4
	5
	5
	4
	5
	4
	5
	5
	37

	16
	4
	3
	4
	4
	3
	4
	4
	4
	30

	17
	5
	5
	5
	4
	5
	5
	5
	5
	39

	18
	4
	4
	4
	3
	4
	4
	4
	4
	31

	19
	4
	4
	4
	4
	3
	4
	4
	3
	30

	20
	4
	5
	4
	4
	4
	5
	5
	5
	36

	21
	4
	4
	4
	4
	3
	4
	4
	4
	31

	22
	5
	5
	5
	5
	5
	5
	5
	5
	40

	23
	5
	5
	5
	5
	5
	5
	5
	5
	40

	24
	5
	5
	4
	5
	5
	5
	5
	5
	39

	25
	4
	4
	4
	4
	5
	4
	4
	4
	33

	26
	5
	5
	5
	5
	5
	4
	5
	5
	39

	27
	4
	4
	4
	5
	4
	4
	5
	4
	34

	28
	4
	5
	4
	4
	4
	5
	5
	4
	35

	29
	4
	5
	5
	5
	5
	5
	5
	4
	38

	30
	5
	5
	5
	4
	4
	5
	4
	4
	36

	31
	5
	5
	5
	5
	4
	5
	5
	4
	38

	32
	5
	4
	5
	5
	4
	5
	5
	5
	38

	33
	4
	5
	4
	5
	4
	5
	5
	5
	37

	34
	5
	5
	5
	5
	5
	5
	5
	5
	40

	35
	5
	5
	5
	4
	5
	5
	4
	4
	37

	36
	4
	4
	4
	3
	4
	3
	4
	4
	30

	37
	4
	5
	5
	5
	4
	5
	5
	5
	38

	38
	5
	5
	5
	5
	5
	5
	5
	5
	40

	39
	5
	5
	5
	5
	4
	5
	5
	4
	38

	40
	5
	5
	5
	5
	5
	5
	5
	5
	40

	41
	4
	4
	4
	3
	4
	5
	4
	4
	32

	42
	5
	5
	5
	5
	5
	5
	5
	5
	40

	43
	5
	5
	4
	5
	5
	4
	5
	4
	37

	44
	4
	4
	4
	3
	4
	3
	4
	4
	30

	45
	5
	4
	5
	5
	4
	5
	4
	5
	37

	46
	4
	5
	5
	5
	4
	4
	5
	5
	37

	47
	4
	4
	4
	4
	5
	4
	4
	4
	33

	48
	5
	5
	5
	5
	5
	5
	5
	5
	40

	49
	4
	5
	5
	4
	5
	5
	4
	5
	37

	50
	4
	4
	3
	4
	3
	4
	4
	4
	30

	51
	5
	4
	5
	5
	5
	4
	5
	4
	37

	52
	5
	5
	5
	5
	5
	5
	5
	5
	40

	53
	4
	5
	5
	4
	5
	5
	5
	5
	38

	54
	5
	4
	5
	5
	5
	5
	5
	4
	38

	55
	4
	3
	4
	4
	4
	4
	4
	4
	31

	56
	5
	5
	5
	5
	5
	5
	5
	5
	40

	57
	5
	4
	4
	5
	4
	5
	4
	4
	35

	58
	5
	5
	4
	5
	5
	5
	5
	5
	39





3. Data Penelitian Variabel Kinerja
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	4
	4
	3
	4
	4
	4
	4
	4
	31

	2
	5
	5
	5
	5
	5
	5
	5
	5
	40

	3
	5
	5
	5
	5
	5
	5
	4
	5
	39

	4
	4
	3
	4
	3
	4
	4
	4
	4
	30

	5
	4
	5
	4
	4
	4
	5
	4
	5
	35

	6
	4
	4
	5
	4
	5
	5
	5
	5
	37

	7
	4
	5
	4
	3
	4
	3
	3
	4
	30

	8
	4
	4
	4
	4
	3
	4
	4
	4
	31

	9
	5
	5
	5
	5
	5
	5
	5
	5
	40

	10
	4
	3
	3
	4
	4
	4
	3
	4
	29

	11
	5
	5
	5
	4
	5
	5
	5
	5
	39

	12
	4
	4
	3
	3
	4
	4
	3
	3
	28

	13
	5
	5
	5
	5
	4
	5
	5
	5
	39

	14
	5
	5
	5
	5
	5
	5
	5
	5
	40

	15
	4
	5
	5
	5
	5
	5
	5
	5
	39

	16
	3
	4
	4
	3
	4
	3
	3
	3
	27

	17
	5
	5
	5
	5
	5
	4
	5
	5
	39

	18
	3
	4
	4
	4
	4
	4
	3
	4
	30

	19
	4
	4
	3
	4
	4
	3
	3
	4
	29

	20
	5
	4
	4
	5
	4
	5
	4
	4
	35

	21
	4
	4
	4
	3
	3
	4
	3
	3
	28

	22
	5
	5
	5
	4
	5
	5
	5
	5
	39

	23
	4
	5
	4
	5
	5
	5
	4
	5
	37

	24
	5
	5
	5
	5
	4
	5
	5
	5
	39

	25
	5
	5
	5
	4
	5
	5
	4
	5
	38

	26
	5
	5
	5
	5
	5
	5
	5
	4
	39

	27
	4
	4
	4
	5
	4
	5
	5
	4
	35

	28
	5
	4
	5
	4
	5
	5
	4
	4
	36

	29
	5
	4
	4
	5
	5
	5
	5
	4
	37

	30
	5
	5
	5
	5
	4
	5
	5
	4
	38

	31
	5
	4
	5
	5
	5
	5
	5
	5
	39

	32
	3
	4
	4
	3
	5
	4
	4
	5
	32

	33
	5
	5
	5
	5
	4
	5
	5
	5
	39

	34
	5
	5
	4
	4
	5
	5
	4
	5
	37

	35
	4
	5
	5
	5
	5
	5
	5
	5
	39

	36
	4
	3
	4
	5
	5
	3
	4
	4
	32

	37
	5
	5
	5
	4
	5
	5
	5
	5
	39

	38
	5
	5
	5
	4
	5
	5
	5
	4
	38

	39
	5
	5
	4
	5
	5
	5
	5
	5
	39

	40
	5
	5
	5
	3
	4
	4
	5
	5
	36

	41
	4
	4
	4
	5
	4
	5
	4
	4
	34

	42
	5
	4
	5
	4
	5
	5
	5
	5
	38

	43
	5
	5
	5
	4
	5
	5
	5
	5
	39

	44
	4
	4
	4
	3
	4
	3
	3
	4
	29

	45
	5
	5
	5
	5
	4
	5
	4
	5
	38

	46
	4
	4
	5
	4
	4
	4
	3
	4
	32

	47
	5
	3
	4
	4
	3
	4
	3
	3
	29

	48
	5
	4
	5
	5
	4
	5
	5
	5
	38

	49
	5
	5
	5
	4
	5
	5
	5
	5
	39

	50
	4
	4
	4
	5
	5
	3
	4
	4
	33

	51
	5
	5
	5
	5
	5
	5
	4
	5
	39

	52
	4
	5
	5
	5
	4
	5
	5
	5
	38

	53
	5
	4
	5
	4
	5
	4
	5
	5
	37

	54
	4
	5
	5
	5
	5
	5
	4
	5
	38

	55
	4
	4
	4
	3
	5
	3
	4
	4
	31

	56
	4
	5
	5
	5
	5
	5
	5
	5
	39

	57
	5
	5
	5
	5
	5
	4
	5
	4
	38

	58
	4
	5
	5
	5
	5
	5
	5
	5
	39





4. Data Penelitian Variabel Kepuasan Kerja
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	5
	4
	4
	4
	4
	5
	3
	4
	33

	2
	5
	5
	5
	5
	4
	4
	5
	5
	38

	3
	5
	5
	5
	4
	5
	5
	5
	5
	39

	4
	4
	5
	5
	4
	4
	4
	4
	4
	34

	5
	5
	4
	4
	4
	4
	4
	3
	4
	32

	6
	5
	4
	5
	5
	5
	5
	5
	5
	39

	7
	4
	4
	4
	4
	4
	4
	4
	4
	32

	8
	4
	3
	4
	3
	4
	4
	3
	4
	29

	9
	5
	5
	5
	5
	4
	4
	5
	5
	38

	10
	4
	3
	3
	4
	3
	4
	4
	4
	29

	11
	5
	5
	5
	5
	5
	5
	5
	5
	40

	12
	4
	3
	5
	4
	4
	3
	3
	3
	29

	13
	5
	5
	5
	5
	5
	5
	5
	5
	40

	14
	5
	4
	5
	5
	5
	5
	5
	5
	39

	15
	5
	5
	5
	5
	5
	5
	5
	5
	40

	16
	3
	4
	4
	4
	3
	4
	3
	4
	29

	17
	5
	5
	5
	5
	5
	4
	5
	5
	39

	18
	5
	5
	4
	4
	5
	5
	5
	5
	38

	19
	4
	3
	3
	4
	4
	4
	3
	4
	29

	20
	5
	5
	5
	4
	5
	5
	5
	5
	39

	21
	4
	4
	4
	4
	3
	4
	4
	3
	30

	22
	4
	5
	5
	5
	5
	5
	5
	5
	39

	23
	5
	5
	5
	5
	5
	5
	5
	5
	40

	24
	5
	5
	5
	4
	5
	5
	5
	5
	39

	25
	4
	4
	4
	5
	4
	4
	5
	5
	35

	26
	5
	4
	5
	5
	5
	4
	5
	5
	38

	27
	4
	4
	5
	4
	5
	4
	4
	5
	35

	28
	5
	4
	4
	5
	5
	5
	4
	4
	36

	29
	4
	4
	5
	5
	4
	5
	4
	4
	35

	30
	5
	4
	4
	5
	4
	4
	4
	4
	34

	31
	5
	5
	4
	5
	5
	5
	5
	5
	39

	32
	4
	4
	3
	4
	3
	4
	3
	4
	29

	33
	5
	5
	5
	5
	5
	5
	5
	5
	40

	34
	5
	5
	5
	5
	4
	5
	5
	5
	39

	35
	5
	4
	5
	4
	5
	5
	5
	5
	38

	36
	3
	4
	3
	4
	4
	4
	3
	4
	29

	37
	5
	4
	5
	5
	5
	5
	4
	5
	38

	38
	5
	5
	5
	5
	5
	5
	4
	5
	39

	39
	5
	5
	5
	5
	5
	5
	5
	5
	40

	40
	4
	5
	5
	5
	5
	5
	5
	5
	39

	41
	4
	4
	4
	4
	3
	4
	3
	4
	30

	42
	4
	5
	5
	4
	5
	5
	5
	5
	38

	43
	4
	5
	5
	5
	4
	4
	4
	5
	36

	44
	4
	4
	4
	3
	4
	4
	4
	4
	31

	45
	5
	5
	5
	5
	5
	5
	5
	5
	40

	46
	5
	5
	4
	5
	5
	5
	5
	5
	39

	47
	4
	5
	4
	4
	5
	4
	3
	4
	33

	48
	5
	5
	5
	5
	5
	5
	5
	5
	40

	49
	5
	5
	5
	5
	4
	5
	5
	5
	39

	50
	4
	4
	4
	3
	4
	4
	4
	4
	31

	51
	4
	5
	5
	5
	5
	5
	5
	5
	39

	52
	5
	5
	5
	5
	5
	5
	5
	5
	40

	53
	5
	5
	4
	4
	5
	3
	5
	4
	35

	54
	5
	5
	5
	5
	5
	5
	5
	5
	40

	55
	3
	3
	5
	3
	5
	4
	4
	4
	31

	56
	5
	5
	5
	5
	5
	5
	5
	5
	40

	57
	5
	5
	5
	5
	5
	5
	4
	5
	39

	58
	5
	5
	5
	5
	5
	5
	5
	5
	40
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Uji Validasi
1. Hasil Uji Validasi Teknologi Informasi
	Correlations

	 
	X1
	X2
	X3
	X4
	X5
	X6
	X7
	X8
	JMX

	X1
	Pearson Correlation
	1
	,521**
	,545**
	,543**
	,500**
	,506**
	,314
	,462*
	,708**

	
	Sig. (2-tailed)
	 
	,003
	,002
	,002
	,005
	,004
	,091
	,010
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2
	Pearson Correlation
	,521**
	1
	,639**
	,578**
	,483**
	,462*
	,501**
	,646**
	,775**

	
	Sig. (2-tailed)
	,003
	 
	,000
	,001
	,007
	,010
	,005
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3
	Pearson Correlation
	,545**
	,639**
	1
	,639**
	,488**
	,606**
	,475**
	,567**
	,807**

	
	Sig. (2-tailed)
	,002
	,000
	 
	,000
	,006
	,000
	,008
	,001
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4
	Pearson Correlation
	,543**
	,578**
	,639**
	1
	,586**
	,527**
	,653**
	,442*
	,841**

	
	Sig. (2-tailed)
	,002
	,001
	,000
	 
	,001
	,003
	,000
	,014
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X5
	Pearson Correlation
	,500**
	,483**
	,488**
	,586**
	1
	,371*
	,666**
	,520**
	,768**

	
	Sig. (2-tailed)
	,005
	,007
	,006
	,001
	 
	,044
	,000
	,003
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X6
	Pearson Correlation
	,506**
	,462*
	,606**
	,527**
	,371*
	1
	,469**
	,409*
	,704**

	
	Sig. (2-tailed)
	,004
	,010
	,000
	,003
	,044
	 
	,009
	,025
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X7
	Pearson Correlation
	,314
	,501**
	,475**
	,653**
	,666**
	,469**
	1
	,444*
	,761**

	
	Sig. (2-tailed)
	,091
	,005
	,008
	,000
	,000
	,009
	 
	,014
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X8
	Pearson Correlation
	,462*
	,646**
	,567**
	,442*
	,520**
	,409*
	,444*
	1
	,719**

	
	Sig. (2-tailed)
	,010
	,000
	,001
	,014
	,003
	,025
	,014
	 
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	JMX
	Pearson Correlation
	,708**
	,775**
	,807**
	,841**
	,768**
	,704**
	,761**
	,719**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	 

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


2. Uji Validitas Pengendalian Internal
	Correlations

	 
	X1
	X2
	X3
	X4
	X5
	X6
	X7
	X8
	JMX

	X1
	Pearson Correlation
	1
	,506**
	,671**
	,495**
	,592**
	,462*
	,488**
	,605**
	,775**

	
	Sig. (2-tailed)
	 
	,004
	,000
	,005
	,001
	,010
	,006
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2
	Pearson Correlation
	,506**
	1
	,539**
	,367*
	,573**
	,392*
	,575**
	,568**
	,738**

	
	Sig. (2-tailed)
	,004
	 
	,002
	,046
	,001
	,032
	,001
	,001
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3
	Pearson Correlation
	,671**
	,539**
	1
	,366*
	,550**
	,418*
	,533**
	,496**
	,730**

	
	Sig. (2-tailed)
	,000
	,002
	 
	,046
	,002
	,022
	,002
	,005
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4
	Pearson Correlation
	,495**
	,367*
	,366*
	1
	,552**
	,546**
	,698**
	,519**
	,747**

	
	Sig. (2-tailed)
	,005
	,046
	,046
	 
	,002
	,002
	,000
	,003
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X5
	Pearson Correlation
	,592**
	,573**
	,550**
	,552**
	1
	,536**
	,570**
	,625**
	,828**

	
	Sig. (2-tailed)
	,001
	,001
	,002
	,002
	 
	,002
	,001
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X6
	Pearson Correlation
	,462*
	,392*
	,418*
	,546**
	,536**
	1
	,583**
	,407*
	,706**

	
	Sig. (2-tailed)
	,010
	,032
	,022
	,002
	,002
	 
	,001
	,026
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X7
	Pearson Correlation
	,488**
	,575**
	,533**
	,698**
	,570**
	,583**
	1
	,661**
	,829**

	
	Sig. (2-tailed)
	,006
	,001
	,002
	,000
	,001
	,001
	 
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X8
	Pearson Correlation
	,605**
	,568**
	,496**
	,519**
	,625**
	,407*
	,661**
	1
	,791**

	
	Sig. (2-tailed)
	,000
	,001
	,005
	,003
	,000
	,026
	,000
	 
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	JMX
	Pearson Correlation
	,775**
	,738**
	,730**
	,747**
	,828**
	,706**
	,829**
	,791**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	 

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).



3. 
Uji Validitas Kinerja
	Correlations

	 
	X1
	X2
	X3
	X4
	X5
	X6
	X7
	X8
	JMX

	X1
	Pearson Correlation
	1
	,520**
	,631**
	,595**
	,514**
	,652**
	,672**
	,513**
	,788**

	
	Sig. (2-tailed)
	 
	,003
	,000
	,001
	,004
	,000
	,000
	,004
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2
	Pearson Correlation
	,520**
	1
	,677**
	,497**
	,477**
	,445*
	,519**
	,645**
	,734**

	
	Sig. (2-tailed)
	,003
	 
	,000
	,005
	,008
	,014
	,003
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3
	Pearson Correlation
	,631**
	,677**
	1
	,493**
	,587**
	,643**
	,730**
	,644**
	,840**

	
	Sig. (2-tailed)
	,000
	,000
	 
	,006
	,001
	,000
	,000
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4
	Pearson Correlation
	,595**
	,497**
	,493**
	1
	,474**
	,688**
	,726**
	,598**
	,797**

	
	Sig. (2-tailed)
	,001
	,005
	,006
	 
	,008
	,000
	,000
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X5
	Pearson Correlation
	,514**
	,477**
	,587**
	,474**
	1
	,537**
	,557**
	,631**
	,733**

	
	Sig. (2-tailed)
	,004
	,008
	,001
	,008
	 
	,002
	,001
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X6
	Pearson Correlation
	,652**
	,445*
	,643**
	,688**
	,537**
	1
	,760**
	,615**
	,834**

	
	Sig. (2-tailed)
	,000
	,014
	,000
	,000
	,002
	 
	,000
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X7
	Pearson Correlation
	,672**
	,519**
	,730**
	,726**
	,557**
	,760**
	1
	,658**
	,884**

	
	Sig. (2-tailed)
	,000
	,003
	,000
	,000
	,001
	,000
	 
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X8
	Pearson Correlation
	,513**
	,645**
	,644**
	,598**
	,631**
	,615**
	,658**
	1
	,821**

	
	Sig. (2-tailed)
	,004
	,000
	,000
	,000
	,000
	,000
	,000
	 
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	JMX
	Pearson Correlation
	,788**
	,734**
	,840**
	,797**
	,733**
	,834**
	,884**
	,821**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	 

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).




4. Hasil Uji Validitas Kepuasan Kerja
	Correlations

	 
	X1
	X2
	X3
	X4
	X5
	X6
	X7
	X8
	JMX

	X1
	Pearson Correlation
	1
	,510**
	,380*
	,432*
	,648**
	,495**
	,555**
	,530**
	,723**

	
	Sig. (2-tailed)
	 
	,004
	,039
	,017
	,000
	,005
	,001
	,003
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2
	Pearson Correlation
	,510**
	1
	,640**
	,413*
	,539**
	,527**
	,734**
	,663**
	,820**

	
	Sig. (2-tailed)
	,004
	 
	,000
	,023
	,002
	,003
	,000
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3
	Pearson Correlation
	,380*
	,640**
	1
	,435*
	,618**
	,296
	,592**
	,522**
	,729**

	
	Sig. (2-tailed)
	,039
	,000
	 
	,016
	,000
	,112
	,001
	,003
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4
	Pearson Correlation
	,432*
	,413*
	,435*
	1
	,394*
	,312
	,627**
	,479**
	,653**

	
	Sig. (2-tailed)
	,017
	,023
	,016
	 
	,031
	,094
	,000
	,007
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X5
	Pearson Correlation
	,648**
	,539**
	,618**
	,394*
	1
	,612**
	,637**
	,730**
	,833**

	
	Sig. (2-tailed)
	,000
	,002
	,000
	,031
	 
	,000
	,000
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X6
	Pearson Correlation
	,495**
	,527**
	,296
	,312
	,612**
	1
	,504**
	,530**
	,680**

	
	Sig. (2-tailed)
	,005
	,003
	,112
	,094
	,000
	 
	,004
	,003
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X7
	Pearson Correlation
	,555**
	,734**
	,592**
	,627**
	,637**
	,504**
	1
	,819**
	,894**

	
	Sig. (2-tailed)
	,001
	,000
	,001
	,000
	,000
	,004
	 
	,000
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X8
	Pearson Correlation
	,530**
	,663**
	,522**
	,479**
	,730**
	,530**
	,819**
	1
	,857**

	
	Sig. (2-tailed)
	,003
	,000
	,003
	,007
	,000
	,003
	,000
	 
	,000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	JMX
	Pearson Correlation
	,723**
	,820**
	,729**
	,653**
	,833**
	,680**
	,894**
	,857**
	1

	
	Sig. (2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	 

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).
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Uji Reliabilitas
	1
	Hasil Uji Reliabilitas Variabel Teknologi Informasi

	
	
	
	
	

	
	Reliability Statistics
	
	

	
	Cronbach's Alpha
	N of Items
	
	

	
	,892
	8
	
	

	
	
	
	
	

	2
	Hasil Uji Reliabilitas Variabel Pengendalian Internal

	
	
	
	
	

	
	Reliability Statistics
	
	

	
	Cronbach's Alpha
	N of Items
	
	

	
	,899
	8
	
	

	
	
	
	
	

	3
	Hasil Uji Reliabilitas Variabel Kinerja
	

	
	
	
	
	

	
	Reliability Statistics
	
	

	
	Cronbach's Alpha
	N of Items
	
	

	
	,922
	8
	
	

	
	
	
	
	

	4
	Hasil Uji Reliabilitas Variabel Kepuasan Kerja

	
	
	
	
	

	
	Reliability Statistics
	
	

	
	Cronbach's Alpha
	N of Items
	
	

	
	,906
	8
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Data Penelitian Interval
1. Data Variabel Teknologi Informasi
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	2,49
	2,44
	2,23
	1,00
	2,21
	2,44
	1,00
	2,68
	16,50

	2
	2,49
	3,93
	3,64
	1,93
	3,66
	3,93
	3,48
	4,22
	27,29

	3
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	2,14
	4,22
	28,60

	4
	2,49
	2,44
	2,23
	1,93
	3,66
	2,44
	3,48
	2,68
	21,36

	5
	1,00
	2,44
	2,23
	1,00
	1,00
	3,93
	2,14
	2,68
	16,43

	6
	2,49
	3,93
	2,23
	1,00
	2,21
	1,00
	2,14
	4,22
	19,22

	7
	3,98
	2,44
	2,23
	1,00
	1,00
	2,44
	1,00
	2,68
	16,78

	8
	2,49
	2,44
	2,23
	1,00
	2,21
	2,44
	2,14
	2,68
	17,64

	9
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	2,14
	4,22
	28,60

	10
	2,49
	2,44
	2,23
	1,00
	2,21
	2,44
	1,00
	2,68
	16,50

	11
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	12
	2,49
	2,44
	3,64
	1,93
	2,21
	2,44
	2,14
	2,68
	19,98

	13
	3,98
	3,93
	3,64
	1,93
	3,66
	3,93
	2,14
	4,22
	27,43

	14
	2,49
	2,44
	2,23
	3,10
	3,66
	2,44
	3,48
	2,68
	22,54

	15
	3,98
	3,93
	3,64
	3,10
	3,66
	2,44
	3,48
	4,22
	28,46

	16
	2,49
	2,44
	2,23
	1,00
	2,21
	2,44
	2,14
	1,00
	15,96

	17
	3,98
	3,93
	2,23
	3,10
	3,66
	3,93
	3,48
	2,68
	27,00

	18
	2,49
	2,44
	2,23
	1,93
	2,21
	2,44
	2,14
	2,68
	18,57

	19
	2,49
	2,44
	1,00
	1,00
	2,21
	2,44
	2,14
	4,22
	17,95

	20
	2,49
	2,44
	2,23
	1,93
	3,66
	2,44
	2,14
	4,22
	21,55

	21
	2,49
	2,44
	2,23
	1,93
	1,00
	2,44
	1,00
	2,68
	16,22

	22
	3,98
	3,93
	3,64
	3,10
	2,21
	3,93
	3,48
	4,22
	28,50

	23
	3,98
	2,44
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	28,46

	24
	2,49
	3,93
	3,64
	3,10
	2,21
	3,93
	3,48
	4,22
	27,01

	25
	3,98
	2,44
	2,23
	1,93
	2,21
	3,93
	2,14
	2,68
	21,55

	26
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	27
	2,49
	2,44
	2,23
	3,10
	2,21
	2,44
	2,14
	2,68
	19,74

	28
	2,49
	3,93
	2,23
	3,10
	2,21
	2,44
	2,14
	2,68
	21,23

	29
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	30
	2,49
	2,44
	1,00
	1,00
	2,21
	2,44
	2,14
	2,68
	16,41

	31
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	32
	2,49
	2,44
	2,23
	1,00
	2,21
	2,44
	2,14
	2,68
	17,64

	33
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	2,14
	4,22
	28,60

	34
	2,49
	2,44
	3,64
	3,10
	3,66
	3,93
	3,48
	2,68
	25,43

	35
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	36
	2,49
	2,44
	1,00
	1,93
	2,21
	2,44
	1,00
	2,68
	16,20

	37
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	38
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	39
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	40
	2,49
	3,93
	3,64
	3,10
	3,66
	2,44
	3,48
	4,22
	26,97

	41
	2,49
	1,00
	2,23
	1,93
	2,21
	2,44
	1,00
	2,68
	15,99

	42
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	43
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	44
	2,49
	1,00
	2,23
	1,93
	3,66
	2,44
	2,14
	2,68
	18,58

	45
	3,98
	2,44
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	28,46

	46
	2,49
	2,44
	3,64
	1,93
	3,66
	2,44
	2,14
	4,22
	22,96

	47
	2,49
	3,93
	2,23
	1,00
	3,66
	3,93
	3,48
	2,68
	23,42

	48
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	49
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	2,68
	28,41

	50
	2,49
	2,44
	2,23
	1,00
	2,21
	1,00
	2,14
	2,68
	16,20

	51
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	52
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	53
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	2,68
	28,41

	54
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	55
	1,00
	2,44
	1,00
	1,93
	2,21
	2,44
	2,14
	2,68
	15,84

	56
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95

	57
	3,98
	3,93
	2,23
	1,93
	3,66
	2,44
	3,48
	2,68
	24,34

	58
	3,98
	3,93
	3,64
	3,10
	3,66
	3,93
	3,48
	4,22
	29,95





2. Data Variabel Pengendalian Internal
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	2,737
	2,238
	2,628
	1,000
	2,210
	2,265
	2,600
	2,815
	18,493

	2
	4,273
	3,687
	4,166
	2,166
	2,210
	2,265
	4,140
	2,815
	25,721

	3
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	4
	2,737
	3,687
	2,628
	2,166
	2,210
	2,265
	2,600
	2,815
	21,108

	5
	2,737
	2,238
	4,166
	1,000
	1,000
	2,265
	2,600
	2,815
	18,820

	6
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	7
	2,737
	1,000
	2,628
	2,166
	2,210
	2,265
	2,600
	2,815
	18,421

	8
	1,000
	2,238
	2,628
	2,166
	1,000
	2,265
	2,600
	2,815
	16,712

	9
	4,273
	2,238
	4,166
	2,166
	3,564
	3,713
	2,600
	2,815
	25,534

	10
	2,737
	3,687
	2,628
	1,000
	2,210
	1,000
	1,000
	2,815
	17,078

	11
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	12
	2,737
	2,238
	2,628
	2,166
	2,210
	3,713
	2,600
	2,815
	21,107

	13
	4,273
	3,687
	4,166
	2,166
	2,210
	2,265
	4,140
	4,357
	27,264

	14
	2,737
	3,687
	4,166
	2,166
	3,564
	3,713
	4,140
	2,815
	26,987

	15
	2,737
	3,687
	4,166
	2,166
	3,564
	2,265
	4,140
	4,357
	27,082

	16
	2,737
	1,000
	2,628
	2,166
	1,000
	2,265
	2,600
	2,815
	17,211

	17
	4,273
	3,687
	4,166
	2,166
	3,564
	3,713
	4,140
	4,357
	30,066

	18
	2,737
	2,238
	2,628
	1,000
	2,210
	2,265
	2,600
	2,815
	18,493

	19
	2,737
	2,238
	2,628
	2,166
	1,000
	2,265
	2,600
	1,000
	16,634

	20
	2,737
	3,687
	2,628
	2,166
	2,210
	3,713
	4,140
	4,357
	25,638

	21
	2,737
	2,238
	2,628
	2,166
	1,000
	2,265
	2,600
	2,815
	18,449

	22
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	23
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	24
	4,273
	3,687
	2,628
	3,490
	3,564
	3,713
	4,140
	4,357
	29,853

	25
	2,737
	2,238
	2,628
	2,166
	3,564
	2,265
	2,600
	2,815
	21,013

	26
	4,273
	3,687
	4,166
	3,490
	3,564
	2,265
	4,140
	4,357
	29,942

	27
	2,737
	2,238
	2,628
	3,490
	2,210
	2,265
	4,140
	2,815
	22,523

	28
	2,737
	3,687
	2,628
	2,166
	2,210
	3,713
	4,140
	2,815
	24,096

	29
	2,737
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	2,815
	28,311

	30
	4,273
	3,687
	4,166
	2,166
	2,210
	3,713
	2,600
	2,815
	25,629

	31
	4,273
	3,687
	4,166
	3,490
	2,210
	3,713
	4,140
	2,815
	28,493

	32
	4,273
	2,238
	4,166
	3,490
	2,210
	3,713
	4,140
	4,357
	28,586

	33
	2,737
	3,687
	2,628
	3,490
	2,210
	3,713
	4,140
	4,357
	26,963

	34
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	35
	4,273
	3,687
	4,166
	2,166
	3,564
	3,713
	2,600
	2,815
	26,983

	36
	2,737
	2,238
	2,628
	1,000
	2,210
	1,000
	2,600
	2,815
	17,228

	37
	2,737
	3,687
	4,166
	3,490
	2,210
	3,713
	4,140
	4,357
	28,500

	38
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	39
	4,273
	3,687
	4,166
	3,490
	2,210
	3,713
	4,140
	2,815
	28,493

	40
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	41
	2,737
	2,238
	2,628
	1,000
	2,210
	3,713
	2,600
	2,815
	19,941

	42
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	43
	4,273
	3,687
	2,628
	3,490
	3,564
	2,265
	4,140
	2,815
	26,862

	44
	2,737
	2,238
	2,628
	1,000
	2,210
	1,000
	2,600
	2,815
	17,228

	45
	4,273
	2,238
	4,166
	3,490
	2,210
	3,713
	2,600
	4,357
	27,047

	46
	2,737
	3,687
	4,166
	3,490
	2,210
	2,265
	4,140
	4,357
	27,052

	47
	2,737
	2,238
	2,628
	2,166
	3,564
	2,265
	2,600
	2,815
	21,013

	48
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	49
	2,737
	3,687
	4,166
	2,166
	3,564
	3,713
	2,600
	4,357
	26,990

	50
	2,737
	2,238
	1,000
	2,166
	1,000
	2,265
	2,600
	2,815
	16,820

	51
	4,273
	2,238
	4,166
	3,490
	3,564
	2,265
	4,140
	2,815
	26,950

	52
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	53
	2,737
	3,687
	4,166
	2,166
	3,564
	3,713
	4,140
	4,357
	28,530

	54
	4,273
	2,238
	4,166
	3,490
	3,564
	3,713
	4,140
	2,815
	28,398

	55
	2,737
	1,000
	2,628
	2,166
	2,210
	2,265
	2,600
	2,815
	18,421

	56
	4,273
	3,687
	4,166
	3,490
	3,564
	3,713
	4,140
	4,357
	31,390

	57
	4,273
	2,238
	2,628
	3,490
	2,210
	3,713
	2,600
	2,815
	23,967

	58
	4,273
	3,687
	2,628
	3,490
	3,564
	3,713
	4,140
	4,357
	29,853





3. Data Variabel Kinerja
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	2,344
	2,232
	1,000
	2,071
	2,292
	1,943
	2,020
	2,206
	16,108

	2
	3,792
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	28,216

	3
	3,792
	3,642
	3,589
	3,335
	3,739
	3,252
	2,020
	3,615
	26,984

	4
	2,344
	1,000
	2,180
	1,000
	2,292
	1,943
	2,020
	2,206
	14,984

	5
	2,344
	3,642
	2,180
	2,071
	2,292
	3,252
	2,020
	3,615
	21,415

	6
	2,344
	2,232
	3,589
	2,071
	3,739
	3,252
	3,252
	3,615
	24,094

	7
	2,344
	3,642
	2,180
	1,000
	2,292
	1,000
	1,000
	2,206
	15,663

	8
	2,344
	2,232
	2,180
	2,071
	1,000
	1,943
	2,020
	2,206
	15,996

	9
	3,792
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	28,216

	10
	2,344
	1,000
	1,000
	2,071
	2,292
	1,943
	1,000
	2,206
	13,857

	11
	3,792
	3,642
	3,589
	2,071
	3,739
	3,252
	3,252
	3,615
	26,952

	12
	2,344
	2,232
	1,000
	1,000
	2,292
	1,943
	1,000
	1,000
	12,811

	13
	3,792
	3,642
	3,589
	3,335
	2,292
	3,252
	3,252
	3,615
	26,768

	14
	3,792
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	28,216

	15
	2,344
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	26,768

	16
	1,000
	2,232
	2,180
	1,000
	2,292
	1,000
	1,000
	1,000
	11,703

	17
	3,792
	3,642
	3,589
	3,335
	3,739
	1,943
	3,252
	3,615
	26,907

	18
	1,000
	2,232
	2,180
	2,071
	2,292
	1,943
	1,000
	2,206
	14,924

	19
	2,344
	2,232
	1,000
	2,071
	2,292
	1,000
	1,000
	2,206
	14,145

	20
	3,792
	2,232
	2,180
	3,335
	2,292
	3,252
	2,020
	2,206
	21,307

	21
	2,344
	2,232
	2,180
	1,000
	1,000
	1,943
	1,000
	1,000
	12,699

	22
	3,792
	3,642
	3,589
	2,071
	3,739
	3,252
	3,252
	3,615
	26,952

	23
	2,344
	3,642
	2,180
	3,335
	3,739
	3,252
	2,020
	3,615
	24,126

	24
	3,792
	3,642
	3,589
	3,335
	2,292
	3,252
	3,252
	3,615
	26,768

	25
	3,792
	3,642
	3,589
	2,071
	3,739
	3,252
	2,020
	3,615
	25,720

	26
	3,792
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	2,206
	26,806

	27
	2,344
	2,232
	2,180
	3,335
	2,292
	3,252
	3,252
	2,206
	21,091

	28
	3,792
	2,232
	3,589
	2,071
	3,739
	3,252
	2,020
	2,206
	22,901

	29
	3,792
	2,232
	2,180
	3,335
	3,739
	3,252
	3,252
	2,206
	23,987

	30
	3,792
	3,642
	3,589
	3,335
	2,292
	3,252
	3,252
	2,206
	25,359

	31
	3,792
	2,232
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	26,806

	32
	1,000
	2,232
	2,180
	1,000
	3,739
	1,943
	2,020
	3,615
	17,729

	33
	3,792
	3,642
	3,589
	3,335
	2,292
	3,252
	3,252
	3,615
	26,768

	34
	3,792
	3,642
	2,180
	2,071
	3,739
	3,252
	2,020
	3,615
	24,311

	35
	2,344
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	26,768

	36
	2,344
	1,000
	2,180
	3,335
	3,739
	1,000
	2,020
	2,206
	17,823

	37
	3,792
	3,642
	3,589
	2,071
	3,739
	3,252
	3,252
	3,615
	26,952

	38
	3,792
	3,642
	3,589
	2,071
	3,739
	3,252
	3,252
	2,206
	25,543

	39
	3,792
	3,642
	2,180
	3,335
	3,739
	3,252
	3,252
	3,615
	26,806

	40
	3,792
	3,642
	3,589
	1,000
	2,292
	1,943
	3,252
	3,615
	23,125

	41
	2,344
	2,232
	2,180
	3,335
	2,292
	3,252
	2,020
	2,206
	19,859

	42
	3,792
	2,232
	3,589
	2,071
	3,739
	3,252
	3,252
	3,615
	25,542

	43
	3,792
	3,642
	3,589
	2,071
	3,739
	3,252
	3,252
	3,615
	26,952

	44
	2,344
	2,232
	2,180
	1,000
	2,292
	1,000
	1,000
	2,206
	14,253

	45
	3,792
	3,642
	3,589
	3,335
	2,292
	3,252
	2,020
	3,615
	25,536

	46
	2,344
	2,232
	3,589
	2,071
	2,292
	1,943
	1,000
	2,206
	17,678

	47
	3,792
	1,000
	2,180
	2,071
	1,000
	1,943
	1,000
	1,000
	13,987

	48
	3,792
	2,232
	3,589
	3,335
	2,292
	3,252
	3,252
	3,615
	25,358

	49
	3,792
	3,642
	3,589
	2,071
	3,739
	3,252
	3,252
	3,615
	26,952

	50
	2,344
	2,232
	2,180
	3,335
	3,739
	1,000
	2,020
	2,206
	19,055

	51
	3,792
	3,642
	3,589
	3,335
	3,739
	3,252
	2,020
	3,615
	26,984

	52
	2,344
	3,642
	3,589
	3,335
	2,292
	3,252
	3,252
	3,615
	25,320

	53
	3,792
	2,232
	3,589
	2,071
	3,739
	1,943
	3,252
	3,615
	24,234

	54
	2,344
	3,642
	3,589
	3,335
	3,739
	3,252
	2,020
	3,615
	25,536

	55
	2,344
	2,232
	2,180
	1,000
	3,739
	1,000
	2,020
	2,206
	16,720

	56
	2,344
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	26,768

	57
	3,792
	3,642
	3,589
	3,335
	3,739
	1,943
	3,252
	2,206
	25,498

	58
	2,344
	3,642
	3,589
	3,335
	3,739
	3,252
	3,252
	3,615
	26,768





4. Data Variabel Kepuasan Kerja
	No Responden
	No Pernyataan Pada Kuesioner
	Total Skor

	
	1
	2
	3
	4
	5
	6
	7
	8
	

	1
	3,687
	2,141
	2,099
	2,206
	2,089
	3,904
	1,000
	2,302
	19,428

	2
	3,687
	3,515
	3,512
	3,615
	2,089
	2,415
	3,172
	3,801
	25,807

	3
	3,687
	3,515
	3,512
	2,206
	3,463
	3,904
	3,172
	3,801
	27,261

	4
	2,238
	3,515
	3,512
	2,206
	2,089
	2,415
	1,949
	2,302
	20,226

	5
	3,687
	2,141
	2,099
	2,206
	2,089
	2,415
	1,000
	2,302
	17,939

	6
	3,687
	2,141
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	27,296

	7
	2,238
	2,141
	2,099
	2,206
	2,089
	2,415
	1,949
	2,302
	17,439

	8
	2,238
	1,000
	2,099
	1,000
	2,089
	2,415
	1,000
	2,302
	14,143

	9
	3,687
	3,515
	3,512
	3,615
	2,089
	2,415
	3,172
	3,801
	25,807

	10
	2,238
	1,000
	1,000
	2,206
	1,000
	2,415
	1,949
	2,302
	14,110

	11
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	12
	2,238
	1,000
	3,512
	2,206
	2,089
	1,000
	1,000
	1,000
	14,045

	13
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	14
	3,687
	2,141
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	27,296

	15
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	16
	1,000
	2,141
	2,099
	2,206
	1,000
	2,415
	1,000
	2,302
	14,163

	17
	3,687
	3,515
	3,512
	3,615
	3,463
	2,415
	3,172
	3,801
	27,181

	18
	3,687
	3,515
	2,099
	2,206
	3,463
	3,904
	3,172
	3,801
	25,847

	19
	2,238
	1,000
	1,000
	2,206
	2,089
	2,415
	1,000
	2,302
	14,250

	20
	3,687
	3,515
	3,512
	2,206
	3,463
	3,904
	3,172
	3,801
	27,261

	21
	2,238
	2,141
	2,099
	2,206
	1,000
	2,415
	1,949
	1,000
	15,047

	22
	2,238
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	27,221

	23
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	24
	3,687
	3,515
	3,512
	2,206
	3,463
	3,904
	3,172
	3,801
	27,261

	25
	2,238
	2,141
	2,099
	3,615
	2,089
	2,415
	3,172
	3,801
	21,570

	26
	3,687
	2,141
	3,512
	3,615
	3,463
	2,415
	3,172
	3,801
	25,807

	27
	2,238
	2,141
	3,512
	2,206
	3,463
	2,415
	1,949
	3,801
	21,725

	28
	3,687
	2,141
	2,099
	3,615
	3,463
	3,904
	1,949
	2,302
	23,160

	29
	2,238
	2,141
	3,512
	3,615
	2,089
	3,904
	1,949
	2,302
	21,751

	30
	3,687
	2,141
	2,099
	3,615
	2,089
	2,415
	1,949
	2,302
	20,297

	31
	3,687
	3,515
	2,099
	3,615
	3,463
	3,904
	3,172
	3,801
	27,256

	32
	2,238
	2,141
	1,000
	2,206
	1,000
	2,415
	1,000
	2,302
	14,302

	33
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	34
	3,687
	3,515
	3,512
	3,615
	2,089
	3,904
	3,172
	3,801
	27,296

	35
	3,687
	2,141
	3,512
	2,206
	3,463
	3,904
	3,172
	3,801
	25,886

	36
	1,000
	2,141
	1,000
	2,206
	2,089
	2,415
	1,000
	2,302
	14,153

	37
	3,687
	2,141
	3,512
	3,615
	3,463
	3,904
	1,949
	3,801
	26,073

	38
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	1,949
	3,801
	27,447

	39
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	40
	2,238
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	27,221

	41
	2,238
	2,141
	2,099
	2,206
	1,000
	2,415
	1,000
	2,302
	15,401

	42
	2,238
	3,515
	3,512
	2,206
	3,463
	3,904
	3,172
	3,801
	25,811

	43
	2,238
	3,515
	3,512
	3,615
	2,089
	2,415
	1,949
	3,801
	23,135

	44
	2,238
	2,141
	2,099
	1,000
	2,089
	2,415
	1,949
	2,302
	16,233

	45
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	46
	3,687
	3,515
	2,099
	3,615
	3,463
	3,904
	3,172
	3,801
	27,256

	47
	2,238
	3,515
	2,099
	2,206
	3,463
	2,415
	1,000
	2,302
	19,238

	48
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	49
	3,687
	3,515
	3,512
	3,615
	2,089
	3,904
	3,172
	3,801
	27,296

	50
	2,238
	2,141
	2,099
	1,000
	2,089
	2,415
	1,949
	2,302
	16,233

	51
	2,238
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	27,221

	52
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	53
	3,687
	3,515
	2,099
	2,206
	3,463
	1,000
	3,172
	2,302
	21,444

	54
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	55
	1,000
	1,000
	3,512
	1,000
	3,463
	2,415
	1,949
	2,302
	16,642

	56
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670

	57
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	1,949
	3,801
	27,447

	58
	3,687
	3,515
	3,512
	3,615
	3,463
	3,904
	3,172
	3,801
	28,670
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Tabel Nilai t

af faro fous fams fan favos df
20 1303 | 1684 | 2,021 | 2423 | 2704 40
a1 1303 | 1683 | 2,020 | 2.421 | 2701 a1
42 1302 | 1682 | 2,018 | 2418 | 2698 42
43 1302 | 1681 | 2017 | 2416 | 2695 43
a4 1301 | 1.680 | 2,015 | 2414 | 2692 a4
45 1301 | 1679 | 2,014 | 2412 | 2,69 45
46 1300 | 1679 | 2,013 | 2410 | 2687 46
a7 1300 | 1678 | 2,012 | 2408 | 2685 a7
28 1299 | 1677 | 2011 | 2407 | 2682 48
49 1299 | 1677 | 2,010 | 2405 | 2680 49
50 1,299 1,676 2,009 2,403 2,678 50
51 1298 | 1675 | 2,008 | 2402 | 2676 51
52 1,298 1,675 2,007 2,400 2,674 52
53 1,298 1,674 2,006 2,399 2,672 53
54 1297 | 1674 | 2,005 | 2397 | 2670 54
55 1297 | 1673 | 2,004 | 2.39 | 2668 55
56 1297 | 1673 | 2,008 | 2.395 | 2667 56
57 1297 | 1672 | 2,002 | 2.394 | 2665 57
58 1296 | 1672 | 2,002 | 2.392 | 2663 58
59 1296 | 1.671 | 2,001 | 23901 | 2662 59
60 1296 | 1.671 | 2,000 | 2.390 | 2660 60
61 1296 | 1.670 | 2,000 | 2.389 | 2659 61
62 1295 | 1670 | 1,999 | 2,388 | 2657 62
63 1295 | 1669 | 1,998 | 2.387 | 2656 63
64 1295 | 1669 | 1,998 | 2,386 | 2655 64
65 1295 | 1669 | 1,997 | 2.385 | 2654 65
66 1295 | 1.668 | 1,997 | 2.384 | 2652 66
67 1294 | 1668 | 1996 | 2,383 | 2,651 67
68 1294 | 1668 | 1,995 | 2,382 | 2650 68
69 1294 | 1667 | 1,995 | 2,382 | 2649 69
70 1294 | 1667 | 1994 | 2,381 | 2648 70
71 1294 | 1667 | 1,994 | 2,380 | 2647 71
72 1293 | 1666 | 1,993 | 2,379 | 2646 72
73 1293 | 1666 | 1,993 | 2,379 | 2645 73
74 1293 | 1666 | 1,993 | 2,378 | 2644 74
75 1293 | 1665 | 1,992 | 2,377 | 2643 75
76 1293 | 1665 | 1,992 | 2,376 | 2642 76
77 1293 | 1665 | 1,091 | 2,376 | 2641 77
78 1292 | 1,665 | 1,991 | 2.375 | 2640 78

Sumber: Apiikasi Analisis Multivariate Dengan Program SPSS (Dr. Imam Ghozal)
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