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Lampiran 1

KUESIONER PENELITIAN

Kepada Yth.

Bapak/Ibu Responden Penelitian

Di Tempat

Dengan Hormat

Saya Rokhiman, mahasiswa Magister Manajemen Program Pascasarjana Universitas Pancasakti Tegal dan saat ini sedang menyusun penelitian dengan judul ”Pengaruh Tunjangan Perbaikan Penghasilan Pegawai, Keadilan Organisasional Dan Organizational Citizenship Behaviour Terhadap Kinerja Pegawai Dengan Variabel  Motivasi Kerja Sebagai Variabel Pemediasi (Studi Pada Pegawai Kantor Kelurahan Di Wilayah Kecamatan Tegal Timur Dan Kecamatan Tegal Barat Kota Tegal)”. Untuk menguji secara empiris, Saya memerlukan partisipasi Bapak/Ibu untuk membantu kami mengisi kuesioner yang kami sajikan dalam daftar pertanyaan. Seluruh data yang Saya peroleh akan diperlakukan secara sangat rahasia dengan tidak akan mencantumkan nama Bapak/Ibu dalam naskah penelitian ini secara langsung.

Saya sangat mengharapkan Bapak/Ibu sudi meluangkan waktu guna mengisi daftar pertanyaan ini. Mohon dipastikan bahwa semua pertanyaan sudah diisi dengan banar, sehingga kuesioner dapat diolah lebih lanjut. Hasil yang dipublikasikan berpa data keseluruhan dan bukan data individual. 

Atas kerjasana dan partisipasi Bapak/Ibu saya ucapkan terima kasih. 

Hormat Saya

Rokhiman
PETUNJUK PENGISIAN KUESIONER

1. Mohon dengan hormat bantuan dan kesediaan Bapak/Ibu untuk menjawab seluruh pertanyaan yang ada.
2. Dalam menjawab pertanyaan-pertanyaan ini, tidak ada jawaban yang salah. Oleh sebab itu, usahakan agar tidak ada jawaban yang dikosongkan.
3. Saya mengucapkan terima kasih atas partisipasi Bapak/Ibu guna menyelesaikan penelitian ini.
IDENTITAS RESPONDEN

1. Nama

:
...................................................
2. Jenis Kelamin

:
[    ] Laki-Laki   [   ] Perempuan

3. Usia

:
.............. Tahun

4. Pendidikan Terakhir
:
....................................................

PETUNJUK PENGISIAN
Pertanyaan dalam angket menggunakan skala interval 1-7 untuk memperoleh data, dengan jawaban sangat tidak setuju atau sangat setuju.  Bapak/Ibu dimohon memberi skor atau nilai atas pernyataan yang diajukan sesuai dengan realita atau kondisi yang ada.
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Saya menegakkan disiplin kerja dengan hadir di tempat kerja tepat waktu
Jawaban 7 menandakan responden sangat setuju dengan pernyataan yang disampaikan

Pernyataan Untuk Variabel Tunjangan Perbaikan Penghasilan pegawai
1. Tunjangan yang diberikan instansi sesuai dengan prestasi kerja pegawai.

2.  Tunjangan yang diberikan instansi sesuai dengan tanggung jawab pegawai.
3.  Tunjangan yang diberikan instansi dapat memenuhi kebutuhan.

4.  Tunjangan yang diberikan instansi sesuai dengan peraturan pemerintah.
5.  Tunjangan yang diberikan instansi sesuai dengan dengan jabatan pegawai
6.  Tunjangan yang diberikan instansi disesuaikan dengan pendidikan pegawai
Pernyataan Untuk Variabel Keadilan Organisasional
1.  Instansi menghargai prestasi kerja pegawai 
2. Instansi memberikan kompensasi sesuai dengan kontribusi pegawai kepada instansi.
3.  Di instansi tempat bekerjja, tidak ada pegawai atau kelompok yang diistimewakan.
4.  Keputusan dibuat oleh pimpinan instansi berdasarkan informasi yang akurat
5. Pimpinan instansi memperlakukan pegawai dengan sopan
6. Instansi menghargai martabat  pegawai
7. Pegawai menunjukkan rasa hormat kepada pimpinan 
8. Pimpinan memberikan penjelasan terhadap setiap keputusan yang diambil 
Pernyataan Untuk Variabel Organizational Citizenship Behaviour
1. Pegawai di instansi menolong rekan kerja yang kesulitan menyelesaikan pekerjaan.

2.  Pegawai di instansi secara sukarela mengerjakan pekerjaan rekan yang tidak masuk kerja
3.  Pegawai di instansi tepat waktu  menyelesaikan tugas-tugas kerja
4.  Pegawai di instansi memiliki perilaku melebihi standar minimum 
5. Pegawai di instansi saling menghormati rekan kerja
6.  Pegawai di instansi  memiliki hubungan yang baik dengan rekan
7. Pegawai di instansi bersikap toleran dengan rekan dan dengan masyarakat. 
8. Pegawai di instansi  mampu menyesuaikan diri dengan perubahan
9. Pegawai di instansi mampu menjadi pegawai yang bijak dalam menyelesaikan pekerjaan demi kelancaran tugas.
10. Pegawai di instansi peduli pada instansi dengan memanfaatkan waktu kerja lebih banyak dihabiskan dengan melakukan hal-hal yang berhubungan dengan pekerjaan.
Pernyataan Untuk Variabel Motivasi Kerja
1.  Pegawai di instansi memiliki keinginan untuk mencapai prestasi yang tinggi
2. Pegawai di instansi memiliki keinginan melakukan pekerjaan lebih baik
3. Pegawai di instansi memiliki kebutuhan bisa bekerja sama dengan orang lain.

4. Pegawai di instansi memiliki kebutuhan akan pengakuan hasil kerja dari instansi dan rekan kerja.
5. Pegawai di instansi memiliki kebutuhan untuk menduduki jabatan yang lebih tinggi
6. Pegawai di instansi memiliki kebutuhan untuk mempengarahui orang lain
Pernyataan Untuk Variabel Kinerja
1.  Pegawai di instansi memiliki persyaratan yang ditentukan oleh instansi untuk menduduki jabatan tersebut.
2.  Pegawai di instansi siap jika diberi tugas apapun oleh instansi
3.  Pegawai di instansi mampu menyelesaikan pekerjaan sesuai yang dibebankan kepadanya.
4.  Pegawai di instansi mampu menyelesaikan pekerjaan tepat waktu.

5. Pegawai di instansi memiliki pengetahuan yang luas berkaitan dengan pekerjaan yang dilaksanakannya.
6. Pegawai di instansi memiliki keterampilan kerja berkaitan dengan pekerjaan yang dilaksanakannya.
7.  Pegawai di instansi memiliki ide dan gagasan untuk menyelesaikan pekerjaan dengan cepat.
8.  Pegawai di instansi memiliki solusi untuk menyelesaikan masalah yang muncul di tempat kerja.
9. Pegawai di instansi mampu bekerja dalam tim dengan baik
10. Hubungan antar pegawai di instansi berjalan dengan baik dan harmonis
11. Pegawai di instansi memiliki kepribadian yang senang bekerja keras
12. Pegawai di instansi menjunjung integritas dengan bekerja secara jujur.
Lampiran 2

Tabulasi Data dan Hasil Pengujian Validitas Instrumen

Variabel Tunjangan Perbaikan Penghasilan Pegawai
	No
	TPP1
	TPP2
	TPP3
	TPP4
	TPP5
	TPP6
	TPP

	1
	7
	6
	6
	7
	7
	7
	40

	2
	7
	6
	7
	7
	7
	7
	41

	3
	7
	7
	7
	6
	6
	6
	39

	4
	7
	7
	7
	7
	7
	7
	42

	5
	7
	7
	6
	7
	6
	6
	39

	6
	6
	6
	5
	6
	6
	6
	35

	7
	7
	7
	5
	7
	7
	7
	40

	8
	5
	5
	5
	5
	5
	5
	30

	9
	6
	6
	7
	7
	6
	6
	38

	10
	6
	7
	7
	7
	7
	6
	40

	11
	7
	7
	6
	6
	6
	6
	38

	12
	6
	6
	7
	7
	7
	7
	40

	13
	6
	6
	6
	6
	6
	6
	36

	14
	6
	6
	6
	6
	6
	6
	36

	15
	6
	6
	6
	6
	6
	6
	36

	16
	7
	6
	7
	7
	7
	7
	41

	17
	6
	6
	7
	6
	6
	6
	37

	18
	6
	6
	5
	6
	6
	6
	35

	19
	6
	6
	5
	6
	6
	6
	35

	20
	6
	6
	6
	6
	6
	6
	36

	21
	6
	6
	6
	6
	6
	6
	36

	22
	5
	6
	6
	7
	7
	7
	38

	23
	7
	6
	7
	7
	7
	7
	41

	24
	6
	7
	7
	7
	6
	7
	40

	25
	5
	5
	6
	5
	7
	6
	34

	26
	6
	5
	6
	6
	6
	6
	35

	27
	7
	7
	7
	7
	7
	7
	42

	28
	7
	5
	6
	6
	5
	6
	35

	29
	7
	7
	7
	7
	7
	7
	42

	30
	4
	6
	6
	6
	5
	5
	32


Correlations

	Correlations

	
	TPP1
	TPP2
	TPP3
	TPP4
	TPP5
	TPP6
	TPP

	TPP1
	Pearson Correlation
	1
	.470**
	.329
	.516**
	.404*
	.591**
	.732**

	
	Sig. (2-tailed)
	
	.009
	.076
	.003
	.027
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	TPP2
	Pearson Correlation
	.470**
	1
	.353
	.600**
	.368*
	.402*
	.689**

	
	Sig. (2-tailed)
	.009
	
	.055
	.000
	.046
	.028
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	TPP3
	Pearson Correlation
	.329
	.353
	1
	.549**
	.429*
	.469**
	.686**

	
	Sig. (2-tailed)
	.076
	.055
	
	.002
	.018
	.009
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	TPP4
	Pearson Correlation
	.516**
	.600**
	.549**
	1
	.630**
	.782**
	.872**

	
	Sig. (2-tailed)
	.003
	.000
	.002
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	TPP5
	Pearson Correlation
	.404*
	.368*
	.429*
	.630**
	1
	.826**
	.779**

	
	Sig. (2-tailed)
	.027
	.046
	.018
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	TPP6
	Pearson Correlation
	.591**
	.402*
	.469**
	.782**
	.826**
	1
	.870**

	
	Sig. (2-tailed)
	.001
	.028
	.009
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	TPP
	Pearson Correlation
	.732**
	.689**
	.686**
	.872**
	.779**
	.870**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.857
	6


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	TPP1
	31.4000
	6.593
	.576
	.849

	TPP2
	31.4667
	7.154
	.551
	.849

	TPP3
	31.4000
	6.938
	.525
	.857

	TPP4
	31.2333
	6.530
	.808
	.804

	TPP5
	31.3333
	6.782
	.671
	.828

	TPP6
	31.3333
	6.644
	.808
	.806


Variabel Keadilan Organisasional

	No
	KOG1
	KOG2
	KOG3
	KOG4
	KOG5
	KOG6
	KOG7
	KOG8
	KOG

	1
	7
	7
	7
	6
	7
	7
	7
	6
	54

	2
	7
	7
	7
	6
	7
	7
	7
	7
	55

	3
	7
	7
	6
	5
	6
	6
	5
	7
	49

	4
	7
	7
	7
	7
	7
	7
	7
	7
	56

	5
	7
	6
	7
	7
	7
	7
	7
	7
	55

	6
	6
	6
	7
	7
	7
	7
	7
	7
	54

	7
	6
	6
	7
	7
	7
	7
	7
	7
	54

	8
	6
	5
	6
	6
	6
	6
	6
	6
	47

	9
	6
	6
	7
	6
	7
	6
	7
	7
	52

	10
	6
	6
	6
	7
	7
	6
	6
	6
	50

	11
	6
	3
	6
	6
	6
	6
	6
	6
	45

	12
	6
	6
	6
	6
	7
	7
	7
	7
	52

	13
	6
	6
	6
	6
	6
	6
	6
	6
	48

	14
	6
	6
	6
	6
	6
	6
	6
	6
	48

	15
	6
	6
	6
	6
	6
	6
	6
	6
	48

	16
	7
	6
	6
	6
	7
	7
	7
	7
	53

	17
	6
	6
	6
	6
	6
	6
	6
	6
	48

	18
	6
	5
	5
	6
	6
	6
	6
	6
	46

	19
	6
	2
	6
	6
	6
	6
	6
	6
	44

	20
	6
	4
	6
	6
	7
	6
	6
	6
	47

	21
	6
	6
	6
	6
	6
	6
	6
	6
	48

	22
	7
	6
	7
	7
	7
	7
	7
	7
	55

	23
	7
	7
	7
	7
	7
	7
	7
	7
	56

	24
	6
	6
	7
	7
	7
	7
	6
	7
	53

	25
	7
	7
	7
	7
	6
	7
	6
	7
	54

	26
	6
	2
	6
	2
	6
	6
	6
	6
	40

	27
	7
	7
	7
	7
	7
	7
	7
	7
	56

	28
	6
	5
	6
	6
	6
	7
	7
	6
	49

	29
	7
	7
	7
	7
	7
	7
	7
	7
	56

	30
	5
	5
	5
	6
	6
	6
	6
	6
	45


Correlations

	Correlations

	
	KOG1
	KOG2
	KOG3
	KOG4
	KOG5
	KOG6
	KOG7
	KOG8
	KOG

	KOG1
	Pearson Correlation
	1
	.553**
	.650**
	.262
	.456*
	.620**
	.407*
	.620**
	.706**

	
	Sig. (2-tailed)
	
	.002
	.000
	.161
	.011
	.000
	.026
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG2
	Pearson Correlation
	.553**
	1
	.504**
	.571**
	.437*
	.520**
	.350
	.570**
	.811**

	
	Sig. (2-tailed)
	.002
	
	.005
	.001
	.016
	.003
	.058
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG3
	Pearson Correlation
	.650**
	.504**
	1
	.455*
	.678**
	.717**
	.615**
	.717**
	.815**

	
	Sig. (2-tailed)
	.000
	.005
	
	.012
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG4
	Pearson Correlation
	.262
	.571**
	.455*
	1
	.481**
	.494**
	.404*
	.423*
	.719**

	
	Sig. (2-tailed)
	.161
	.001
	.012
	
	.007
	.006
	.027
	.020
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG5
	Pearson Correlation
	.456*
	.437*
	.678**
	.481**
	1
	.668**
	.725**
	.668**
	.770**

	
	Sig. (2-tailed)
	.011
	.016
	.000
	.007
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG6
	Pearson Correlation
	.620**
	.520**
	.717**
	.494**
	.668**
	1
	.776**
	.733**
	.840**

	
	Sig. (2-tailed)
	.000
	.003
	.000
	.006
	.000
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG7
	Pearson Correlation
	.407*
	.350
	.615**
	.404*
	.725**
	.776**
	1
	.537**
	.711**

	
	Sig. (2-tailed)
	.026
	.058
	.000
	.027
	.000
	.000
	
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG8
	Pearson Correlation
	.620**
	.570**
	.717**
	.423*
	.668**
	.733**
	.537**
	1
	.808**

	
	Sig. (2-tailed)
	.000
	.001
	.000
	.020
	.000
	.000
	.002
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KOG
	Pearson Correlation
	.706**
	.811**
	.815**
	.719**
	.770**
	.840**
	.711**
	.808**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.863
	8


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KOG1
	44.2333
	15.633
	.633
	.848

	KOG2
	44.8667
	10.947
	.646
	.879

	KOG3
	44.2000
	14.717
	.757
	.834

	KOG4
	44.3667
	13.620
	.581
	.854

	KOG5
	44.0333
	15.551
	.715
	.843

	KOG6
	44.0667
	15.237
	.799
	.836

	KOG7
	44.1333
	15.499
	.636
	.847

	KOG8
	44.0667
	15.375
	.761
	.839


Variabel Organizational Citizenship Behaviour
	No
	OCB1
	OCB2
	OCB3
	OCB4
	OCB5
	OCB6
	OCB7
	OCB8
	OCB9
	OCB10
	OCB

	1
	7
	7
	7
	7
	6
	6
	7
	6
	6
	7
	66

	2
	7
	7
	6
	6
	7
	7
	6
	6
	6
	6
	64

	3
	7
	7
	7
	7
	7
	7
	6
	6
	6
	6
	66

	4
	7
	7
	6
	6
	7
	7
	7
	7
	7
	7
	68

	5
	6
	6
	6
	5
	6
	6
	7
	6
	7
	7
	62

	6
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6
	58

	7
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6
	58

	8
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	60

	9
	6
	7
	7
	6
	7
	7
	6
	6
	6
	6
	64

	10
	6
	4
	6
	4
	6
	4
	4
	6
	6
	6
	52

	11
	4
	6
	7
	6
	6
	6
	6
	6
	6
	6
	59

	12
	7
	7
	6
	6
	7
	7
	7
	7
	7
	6
	67

	13
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	60

	14
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	60

	15
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	60

	16
	7
	6
	6
	6
	7
	7
	7
	6
	7
	7
	66

	17
	6
	5
	6
	6
	6
	6
	6
	6
	6
	6
	59

	18
	6
	5
	6
	5
	6
	6
	6
	6
	6
	6
	58

	19
	6
	2
	5
	6
	6
	6
	6
	6
	6
	6
	55

	20
	6
	1
	5
	4
	6
	6
	6
	4
	6
	5
	49

	21
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	60

	22
	7
	6
	7
	6
	7
	7
	7
	6
	7
	6
	66

	23
	7
	7
	7
	6
	7
	7
	7
	6
	7
	6
	67

	24
	7
	6
	7
	6
	7
	7
	7
	7
	6
	7
	67

	25
	6
	5
	6
	4
	7
	7
	7
	6
	6
	4
	58

	26
	6
	2
	6
	6
	7
	7
	7
	6
	6
	6
	59

	27
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	70

	28
	7
	6
	6
	6
	7
	7
	6
	6
	5
	6
	62

	29
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	70

	30
	5
	5
	5
	5
	6
	6
	6
	5
	5
	4
	52


 Correlations

	Correlations

	
	OCB1
	OCB2
	OCB3
	OCB4
	OCB5
	OCB6
	OCB7
	OCB8
	OCB9
	OCB10
	OCB

	OCB1
	Pearson Correlation
	1
	.377*
	.346
	.427*
	.658**
	.539**
	.446*
	.455*
	.464**
	.491**
	.702**

	
	Sig. (2-tailed)
	
	.040
	.061
	.019
	.000
	.002
	.014
	.012
	.010
	.006
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB2
	Pearson Correlation
	.377*
	1
	.562**
	.532**
	.334
	.360
	.279
	.593**
	.321
	.408*
	.760**

	
	Sig. (2-tailed)
	.040
	
	.001
	.003
	.071
	.051
	.136
	.001
	.084
	.025
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB3
	Pearson Correlation
	.346
	.562**
	1
	.615**
	.512**
	.405*
	.357
	.497**
	.386*
	.461*
	.732**

	
	Sig. (2-tailed)
	.061
	.001
	
	.000
	.004
	.026
	.053
	.005
	.035
	.010
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB4
	Pearson Correlation
	.427*
	.532**
	.615**
	1
	.355
	.488**
	.404*
	.540**
	.260
	.597**
	.756**

	
	Sig. (2-tailed)
	.019
	.003
	.000
	
	.054
	.006
	.027
	.002
	.165
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB5
	Pearson Correlation
	.658**
	.334
	.512**
	.355
	1
	.846**
	.548**
	.474**
	.395*
	.190
	.691**

	
	Sig. (2-tailed)
	.000
	.071
	.004
	.054
	
	.000
	.002
	.008
	.031
	.315
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB6
	Pearson Correlation
	.539**
	.360
	.405*
	.488**
	.846**
	1
	.773**
	.368*
	.334
	.152
	.700**

	
	Sig. (2-tailed)
	.002
	.051
	.026
	.006
	.000
	
	.000
	.045
	.071
	.423
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB7
	Pearson Correlation
	.446*
	.279
	.357
	.404*
	.548**
	.773**
	1
	.388*
	.568**
	.306
	.664**

	
	Sig. (2-tailed)
	.014
	.136
	.053
	.027
	.002
	.000
	
	.034
	.001
	.100
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB8
	Pearson Correlation
	.455*
	.593**
	.497**
	.540**
	.474**
	.368*
	.388*
	1
	.494**
	.629**
	.765**

	
	Sig. (2-tailed)
	.012
	.001
	.005
	.002
	.008
	.045
	.034
	
	.006
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB9
	Pearson Correlation
	.464**
	.321
	.386*
	.260
	.395*
	.334
	.568**
	.494**
	1
	.559**
	.627**

	
	Sig. (2-tailed)
	.010
	.084
	.035
	.165
	.031
	.071
	.001
	.006
	
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB10
	Pearson Correlation
	.491**
	.408*
	.461*
	.597**
	.190
	.152
	.306
	.629**
	.559**
	1
	.673**

	
	Sig. (2-tailed)
	.006
	.025
	.010
	.000
	.315
	.423
	.100
	.000
	.001
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	OCB
	Pearson Correlation
	.702**
	.760**
	.732**
	.756**
	.691**
	.700**
	.664**
	.765**
	.627**
	.673**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.862
	10


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	OCB1
	55.1000
	23.817
	.625
	.846

	OCB2
	55.7333
	18.340
	.585
	.882

	OCB3
	55.2667
	23.720
	.664
	.843

	OCB4
	55.6333
	22.654
	.678
	.840

	OCB5
	54.9333
	25.099
	.637
	.850

	OCB6
	55.0000
	24.000
	.626
	.846

	OCB7
	55.0667
	24.340
	.585
	.849

	OCB8
	55.3333
	24.161
	.714
	.843

	OCB9
	55.2000
	25.200
	.559
	.853

	OCB10
	55.3333
	23.816
	.586
	.848


Variabel Motivasi Kerja

	No
	MKJ1
	MKJ2
	MKJ3
	MKJ4
	MKJ5
	MKJ6
	MKJ

	1
	5
	5
	6
	6
	5
	5
	32

	2
	6
	6
	6
	6
	6
	5
	35

	3
	5
	6
	7
	6
	5
	6
	35

	4
	6
	6
	6
	6
	6
	6
	36

	5
	6
	7
	7
	6
	6
	5
	37

	6
	6
	6
	6
	5
	6
	5
	34

	7
	6
	6
	6
	5
	6
	5
	34

	8
	7
	6
	6
	6
	6
	6
	37

	9
	6
	6
	7
	6
	6
	6
	37

	10
	5
	6
	6
	6
	6
	4
	33

	11
	6
	6
	6
	6
	6
	4
	34

	12
	6
	6
	6
	6
	6
	4
	34

	13
	5
	6
	6
	6
	6
	6
	35

	14
	6
	6
	6
	6
	6
	6
	36

	15
	6
	6
	6
	6
	6
	6
	36

	16
	6
	7
	7
	7
	6
	6
	39

	17
	6
	6
	6
	5
	6
	6
	35

	18
	5
	6
	6
	5
	5
	5
	32

	19
	3
	3
	3
	6
	2
	5
	22

	20
	4
	4
	6
	5
	4
	4
	27

	21
	2
	6
	6
	2
	2
	2
	20

	22
	5
	7
	7
	6
	5
	4
	34

	23
	7
	7
	7
	6
	7
	6
	40

	24
	6
	7
	7
	7
	6
	7
	40

	25
	7
	6
	6
	6
	7
	5
	37

	26
	6
	7
	7
	7
	6
	4
	37

	27
	7
	7
	7
	7
	7
	7
	42

	28
	6
	7
	6
	7
	6
	5
	37

	29
	7
	7
	7
	7
	7
	7
	42

	30
	6
	5
	6
	7
	6
	6
	36


 Correlations

	Correlations

	
	MKJ1
	MKJ2
	MKJ3
	MKJ4
	MKJ5
	MKJ6
	MKJ

	MKJ1
	Pearson Correlation
	1
	.563**
	.489**
	.636**
	.950**
	.625**
	.923**

	
	Sig. (2-tailed)
	
	.001
	.006
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MKJ2
	Pearson Correlation
	.563**
	1
	.812**
	.277
	.631**
	.221
	.711**

	
	Sig. (2-tailed)
	.001
	
	.000
	.139
	.000
	.240
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MKJ3
	Pearson Correlation
	.489**
	.812**
	1
	.248
	.577**
	.246
	.675**

	
	Sig. (2-tailed)
	.006
	.000
	
	.185
	.001
	.191
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MKJ4
	Pearson Correlation
	.636**
	.277
	.248
	1
	.604**
	.618**
	.733**

	
	Sig. (2-tailed)
	.000
	.139
	.185
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MKJ5
	Pearson Correlation
	.950**
	.631**
	.577**
	.604**
	1
	.567**
	.931**

	
	Sig. (2-tailed)
	.000
	.000
	.001
	.000
	
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MKJ6
	Pearson Correlation
	.625**
	.221
	.246
	.618**
	.567**
	1
	.721**

	
	Sig. (2-tailed)
	.000
	.240
	.191
	.000
	.001
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MKJ
	Pearson Correlation
	.923**
	.711**
	.675**
	.733**
	.931**
	.721**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.876
	6


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	MKJ1
	29.1667
	14.557
	.873
	.819

	MKJ2
	28.7667
	17.909
	.597
	.869

	MKJ3
	28.6000
	18.869
	.572
	.873

	MKJ4
	28.9000
	17.334
	.615
	.866

	MKJ5
	29.1667
	14.075
	.882
	.816

	MKJ6
	29.5667
	16.806
	.578
	.874


Variabel Kinerja Pegawai

	No
	KPG1
	KPG2
	KPG3
	KPG4
	KPG5
	KPG6
	KPG7
	KPG8
	KPG9
	KPG10
	KPG11
	KPG12
	KPG

	1
	7
	5
	5
	7
	7
	6
	6
	5
	6
	7
	7
	7
	75

	2
	6
	6
	6
	5
	6
	6
	6
	6
	7
	7
	5
	6
	72

	3
	7
	6
	7
	7
	6
	7
	6
	7
	7
	6
	6
	6
	78

	4
	6
	5
	6
	6
	5
	6
	5
	6
	7
	7
	7
	7
	73

	5
	7
	6
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7
	76

	6
	6
	6
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7
	75

	7
	7
	7
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7
	77

	8
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	9
	7
	6
	6
	6
	6
	6
	6
	6
	7
	6
	7
	7
	76

	10
	6
	6
	6
	6
	6
	6
	6
	6
	6
	7
	6
	6
	73

	11
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	12
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	84

	13
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	14
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	15
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	16
	7
	7
	6
	6
	6
	7
	7
	7
	7
	7
	6
	7
	80

	17
	5
	6
	5
	5
	5
	5
	6
	6
	6
	6
	6
	6
	67

	18
	6
	5
	5
	5
	5
	6
	5
	6
	6
	6
	6
	6
	67

	19
	5
	4
	6
	4
	5
	5
	4
	5
	6
	4
	4
	4
	56

	20
	6
	5
	6
	5
	5
	6
	5
	6
	6
	6
	6
	6
	68

	21
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	22
	7
	7
	6
	7
	7
	7
	7
	6
	7
	7
	6
	7
	81

	23
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	84

	24
	7
	7
	7
	7
	6
	7
	7
	7
	6
	7
	6
	7
	81

	25
	6
	7
	6
	5
	7
	6
	7
	7
	7
	6
	6
	6
	76

	26
	6
	5
	6
	6
	6
	6
	5
	6
	6
	6
	6
	6
	70

	27
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	84

	28
	6
	6
	6
	6
	5
	6
	6
	5
	6
	6
	5
	6
	69

	29
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	84

	30
	5
	6
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6
	69


Correlations

	Correlations

	
	KPG1
	KPG2
	KPG3
	KPG4
	KPG5
	KPG6
	KPG7
	KPG8
	KPG9
	KPG10
	KPG11
	KPG12
	KPG

	KPG1
	Pearson Correlation
	1
	.567**
	.493**
	.614**
	.686**
	.850**
	.601**
	.492**
	.605**
	.659**
	.608**
	.768**
	.849**

	
	Sig. (2-tailed)
	
	.001
	.006
	.000
	.000
	.000
	.000
	.006
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG2
	Pearson Correlation
	.567**
	1
	.545**
	.485**
	.632**
	.643**
	.942**
	.717**
	.525**
	.599**
	.406*
	.609**
	.829**

	
	Sig. (2-tailed)
	.001
	
	.002
	.007
	.000
	.000
	.000
	.000
	.003
	.000
	.026
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG3
	Pearson Correlation
	.493**
	.545**
	1
	.548**
	.453*
	.691**
	.494**
	.691**
	.447*
	.261
	.212
	.273
	.640**

	
	Sig. (2-tailed)
	.006
	.002
	
	.002
	.012
	.000
	.006
	.000
	.013
	.163
	.262
	.144
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG4
	Pearson Correlation
	.614**
	.485**
	.548**
	1
	.600**
	.727**
	.627**
	.446*
	.159
	.482**
	.432*
	.544**
	.732**

	
	Sig. (2-tailed)
	.000
	.007
	.002
	
	.000
	.000
	.000
	.014
	.402
	.007
	.017
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG5
	Pearson Correlation
	.686**
	.632**
	.453*
	.600**
	1
	.671**
	.738**
	.503**
	.489**
	.515**
	.486**
	.520**
	.789**

	
	Sig. (2-tailed)
	.000
	.000
	.012
	.000
	
	.000
	.000
	.005
	.006
	.004
	.006
	.003
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG6
	Pearson Correlation
	.850**
	.643**
	.691**
	.727**
	.671**
	1
	.682**
	.705**
	.536**
	.604**
	.408*
	.624**
	.868**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	
	.000
	.000
	.002
	.000
	.025
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG7
	Pearson Correlation
	.601**
	.942**
	.494**
	.627**
	.738**
	.682**
	1
	.682**
	.465**
	.636**
	.431*
	.646**
	.865**

	
	Sig. (2-tailed)
	.000
	.000
	.006
	.000
	.000
	.000
	
	.000
	.010
	.000
	.018
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG8
	Pearson Correlation
	.492**
	.717**
	.691**
	.446*
	.503**
	.705**
	.682**
	1
	.536**
	.432*
	.408*
	.450*
	.746**

	
	Sig. (2-tailed)
	.006
	.000
	.000
	.014
	.005
	.000
	.000
	
	.002
	.017
	.025
	.013
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG9
	Pearson Correlation
	.605**
	.525**
	.447*
	.159
	.489**
	.536**
	.465**
	.536**
	1
	.544**
	.495**
	.596**
	.663**

	
	Sig. (2-tailed)
	.000
	.003
	.013
	.402
	.006
	.002
	.010
	.002
	
	.002
	.005
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG10
	Pearson Correlation
	.659**
	.599**
	.261
	.482**
	.515**
	.604**
	.636**
	.432*
	.544**
	1
	.687**
	.887**
	.789**

	
	Sig. (2-tailed)
	.000
	.000
	.163
	.007
	.004
	.000
	.000
	.017
	.002
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG11
	Pearson Correlation
	.608**
	.406*
	.212
	.432*
	.486**
	.408*
	.431*
	.408*
	.495**
	.687**
	1
	.852**
	.694**

	
	Sig. (2-tailed)
	.000
	.026
	.262
	.017
	.006
	.025
	.018
	.025
	.005
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG12
	Pearson Correlation
	.768**
	.609**
	.273
	.544**
	.520**
	.624**
	.646**
	.450*
	.596**
	.887**
	.852**
	1
	.840**

	
	Sig. (2-tailed)
	.000
	.000
	.144
	.002
	.003
	.000
	.000
	.013
	.001
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPG
	Pearson Correlation
	.849**
	.829**
	.640**
	.732**
	.789**
	.868**
	.865**
	.746**
	.663**
	.789**
	.694**
	.840**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.938
	12


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KPG1
	67.9333
	32.340
	.816
	.930

	KPG2
	68.1667
	31.316
	.782
	.931

	KPG3
	68.1333
	34.740
	.583
	.938

	KPG4
	68.3000
	31.941
	.660
	.937

	KPG5
	68.2333
	32.461
	.740
	.932

	KPG6
	68.0667
	32.754
	.841
	.930

	KPG7
	68.1667
	31.385
	.829
	.929

	KPG8
	68.0667
	33.651
	.699
	.934

	KPG9
	67.7667
	34.875
	.613
	.937

	KPG10
	67.8333
	32.626
	.743
	.932

	KPG11
	68.0333
	33.137
	.627
	.937

	KPG12
	67.8667
	32.257
	.803
	.930


Lampiran 3

Tabulasi Data Penelitian

Variabel Tunjangan Perbaikan Penghasilan Pegawai
	No
	TPP1
	TPP2
	TPP3
	TPP4
	TPP5
	TPP6

	1
	7
	7
	6
	6
	6
	7

	2
	7
	6
	7
	6
	6
	7

	3
	7
	6
	7
	7
	6
	5

	4
	1
	2
	2
	1
	2
	2

	5
	7
	7
	7
	7
	7
	7

	6
	6
	6
	6
	6
	5
	6

	7
	7
	7
	6
	7
	7
	7

	8
	6
	6
	6
	6
	6
	6

	9
	6
	6
	6
	6
	6
	6

	10
	7
	7
	7
	7
	7
	7

	11
	7
	7
	7
	7
	7
	7

	12
	6
	6
	5
	6
	6
	5

	13
	7
	7
	7
	7
	7
	7

	14
	7
	7
	7
	7
	7
	7

	15
	7
	7
	6
	6
	7
	5

	16
	6
	6
	7
	6
	7
	7

	17
	7
	7
	6
	7
	7
	7

	18
	7
	7
	6
	5
	6
	7

	19
	7
	7
	6
	6
	5
	7

	20
	7
	6
	6
	7
	7
	7

	21
	5
	6
	7
	7
	7
	7

	22
	7
	7
	7
	6
	6
	6

	23
	7
	7
	7
	7
	7
	7

	24
	7
	7
	6
	7
	6
	6

	25
	6
	6
	5
	6
	6
	6

	26
	7
	7
	5
	7
	7
	7

	27
	6
	6
	5
	6
	6
	5

	28
	6
	6
	7
	7
	6
	6

	29
	6
	7
	7
	7
	7
	6

	30
	3
	7
	6
	6
	6
	6

	31
	6
	6
	7
	7
	7
	7

	32
	6
	6
	6
	6
	6
	6

	33
	6
	6
	6
	6
	6
	6

	34
	6
	6
	6
	6
	6
	6

	35
	7
	6
	7
	7
	7
	7

	36
	6
	6
	7
	6
	6
	6

	37
	6
	6
	5
	6
	6
	6

	38
	6
	6
	5
	6
	6
	6

	39
	6
	6
	6
	6
	6
	6

	40
	6
	6
	6
	6
	6
	6

	41
	5
	6
	6
	7
	7
	7

	42
	7
	6
	7
	7
	7
	7

	43
	6
	7
	7
	7
	6
	7

	44
	7
	5
	6
	5
	7
	6

	45
	6
	2
	6
	6
	6
	6

	46
	7
	7
	7
	7
	7
	7

	47
	7
	5
	6
	6
	5
	6

	48
	7
	7
	7
	7
	7
	7

	49
	6
	6
	6
	6
	5
	5

	50
	6
	6
	7
	6
	6
	6

	51
	7
	7
	7
	7
	7
	7

	52
	7
	7
	7
	7
	7
	7

	53
	7
	7
	7
	7
	7
	7

	54
	6
	7
	7
	7
	7
	7

	55
	5
	6
	5
	4
	7
	6

	56
	5
	6
	6
	7
	6
	6

	57
	6
	6
	5
	6
	7
	7

	58
	5
	6
	6
	7
	6
	6

	59
	7
	7
	6
	6
	5
	5

	60
	6
	6
	7
	7
	7
	6

	61
	6
	6
	5
	7
	7
	6

	62
	7
	7
	6
	5
	6
	6

	63
	6
	6
	7
	7
	6
	7

	64
	6
	6
	6
	6
	5
	6

	65
	6
	5
	6
	5
	6
	6

	66
	6
	5
	6
	5
	6
	6

	67
	6
	5
	6
	5
	6
	6

	68
	6
	6
	6
	6
	6
	6

	69
	6
	7
	6
	6
	6
	6

	70
	6
	6
	6
	6
	6
	6

	71
	6
	6
	6
	6
	6
	6

	72
	7
	7
	7
	7
	7
	7

	73
	6
	6
	6
	6
	6
	6

	74
	6
	6
	6
	6
	6
	6

	75
	6
	6
	6
	6
	6
	6

	76
	7
	7
	6
	6
	6
	7

	77
	6
	6
	5
	5
	5
	5

	78
	6
	5
	5
	5
	5
	6

	79
	5
	5
	6
	4
	5
	5

	80
	5
	6
	6
	5
	5
	6

	81
	6
	6
	6
	6
	6
	6

	82
	5
	6
	6
	7
	7
	7

	83
	6
	6
	5
	7
	7
	6

	84
	7
	7
	6
	5
	6
	6

	85
	6
	6
	7
	7
	6
	7

	86
	6
	6
	6
	6
	5
	6

	87
	6
	5
	6
	5
	6
	6

	88
	6
	5
	6
	5
	6
	6

	89
	6
	5
	6
	5
	6
	6

	90
	6
	6
	6
	6
	6
	6

	91
	6
	7
	6
	6
	6
	6

	92
	6
	6
	6
	6
	6
	6

	93
	6
	6
	6
	6
	6
	6

	94
	7
	7
	7
	7
	7
	7

	95
	6
	6
	6
	6
	6
	6

	96
	6
	6
	6
	6
	6
	6

	97
	6
	6
	6
	6
	6
	6

	98
	7
	7
	6
	6
	6
	7

	99
	6
	6
	5
	5
	5
	5

	100
	6
	5
	5
	5
	5
	6

	101
	5
	5
	6
	4
	5
	5

	102
	5
	6
	6
	5
	5
	6

	103
	6
	6
	6
	6
	6
	6


Variabel Keadilan Organisasional

	No
	KOG1
	KOG2
	KOG3
	KOG4
	KOG5
	KOG6
	KOG7
	KOG8

	1
	7
	7
	7
	7
	7
	7
	7
	7

	2
	6
	6
	7
	7
	7
	7
	6
	7

	3
	7
	7
	7
	7
	6
	7
	6
	7

	4
	6
	2
	6
	2
	6
	6
	6
	6

	5
	7
	7
	7
	7
	7
	7
	7
	7

	6
	6
	5
	6
	6
	6
	7
	7
	6

	7
	7
	7
	7
	7
	7
	7
	7
	7

	8
	5
	5
	5
	6
	6
	6
	6
	6

	9
	6
	6
	6
	6
	6
	6
	6
	6

	10
	7
	7
	7
	7
	7
	7
	7
	7

	11
	7
	7
	7
	7
	7
	7
	7
	7

	12
	6
	6
	6
	6
	6
	6
	6
	6

	13
	7
	7
	7
	7
	7
	7
	7
	7

	14
	7
	7
	7
	7
	7
	7
	7
	7

	15
	5
	5
	6
	6
	7
	7
	6
	5

	16
	7
	7
	6
	6
	5
	5
	6
	7

	17
	7
	7
	7
	7
	7
	7
	7
	7

	18
	7
	6
	6
	7
	5
	5
	6
	7

	19
	6
	6
	5
	7
	7
	7
	6
	6

	20
	7
	7
	7
	6
	7
	7
	7
	6

	21
	7
	7
	7
	6
	7
	7
	7
	7

	22
	7
	7
	6
	5
	6
	6
	5
	7

	23
	7
	7
	7
	7
	7
	7
	7
	7

	24
	7
	6
	7
	7
	7
	7
	7
	7

	25
	6
	6
	7
	7
	7
	7
	7
	7

	26
	6
	6
	7
	7
	7
	7
	7
	7

	27
	6
	5
	6
	6
	6
	6
	6
	6

	28
	6
	6
	7
	6
	7
	6
	7
	7

	29
	6
	6
	6
	7
	7
	6
	6
	6

	30
	6
	3
	6
	6
	6
	6
	6
	6

	31
	6
	6
	6
	6
	7
	7
	7
	7

	32
	6
	6
	6
	6
	6
	6
	6
	6

	33
	6
	6
	6
	6
	6
	6
	6
	6

	34
	6
	6
	6
	6
	6
	6
	6
	6

	35
	7
	6
	6
	6
	7
	7
	7
	7

	36
	6
	6
	6
	6
	6
	6
	6
	6

	37
	6
	5
	5
	6
	6
	6
	6
	6

	38
	6
	2
	6
	6
	6
	6
	6
	6

	39
	6
	4
	6
	6
	7
	6
	6
	6

	40
	6
	6
	6
	6
	6
	6
	6
	6

	41
	7
	6
	7
	7
	7
	7
	7
	7

	42
	7
	7
	7
	7
	7
	7
	7
	7

	43
	6
	6
	7
	7
	7
	7
	6
	7

	44
	7
	7
	7
	7
	6
	7
	6
	7

	45
	6
	2
	6
	2
	6
	6
	6
	6

	46
	7
	7
	7
	7
	7
	7
	7
	7

	47
	6
	5
	6
	6
	6
	7
	7
	6

	48
	7
	7
	7
	7
	7
	7
	7
	7

	49
	5
	5
	5
	6
	6
	6
	6
	6

	50
	6
	6
	6
	6
	6
	6
	6
	6

	51
	7
	7
	7
	7
	7
	7
	7
	7

	52
	7
	7
	7
	7
	7
	7
	7
	7

	53
	6
	6
	6
	6
	6
	6
	6
	6

	54
	7
	7
	7
	7
	7
	7
	7
	7

	55
	7
	7
	7
	7
	7
	7
	7
	7

	56
	5
	5
	6
	6
	7
	7
	6
	5

	57
	7
	7
	6
	6
	5
	5
	6
	7

	58
	7
	7
	7
	7
	7
	7
	7
	7

	59
	7
	6
	6
	7
	5
	5
	6
	7

	60
	6
	6
	5
	7
	7
	7
	6
	6

	61
	7
	7
	7
	6
	7
	7
	7
	6

	62
	7
	7
	7
	6
	7
	7
	7
	7

	63
	7
	7
	6
	5
	6
	6
	5
	7

	64
	7
	7
	7
	7
	7
	7
	7
	7

	65
	7
	6
	7
	7
	7
	7
	7
	7

	66
	6
	6
	7
	7
	7
	7
	7
	7

	67
	6
	6
	7
	7
	7
	7
	7
	7

	68
	6
	5
	6
	6
	6
	6
	6
	6

	69
	6
	6
	7
	6
	7
	6
	7
	7

	70
	6
	6
	6
	7
	7
	6
	6
	6

	71
	6
	3
	6
	6
	6
	6
	6
	6

	72
	6
	6
	6
	6
	7
	7
	7
	7

	73
	6
	6
	6
	6
	6
	6
	6
	6

	74
	6
	6
	6
	6
	6
	6
	6
	6

	75
	6
	6
	6
	6
	6
	6
	6
	6

	76
	7
	6
	6
	6
	7
	7
	7
	7

	77
	6
	6
	6
	6
	6
	6
	6
	6

	78
	6
	5
	5
	6
	6
	6
	6
	6

	79
	6
	2
	6
	6
	6
	6
	6
	6

	80
	6
	4
	6
	6
	7
	6
	6
	6

	81
	6
	6
	6
	6
	6
	6
	6
	6

	82
	7
	6
	7
	7
	7
	7
	7
	7

	83
	7
	7
	7
	6
	7
	7
	7
	6

	84
	7
	7
	7
	6
	7
	7
	7
	7

	85
	7
	7
	6
	5
	6
	6
	5
	7

	86
	7
	7
	7
	7
	7
	7
	7
	7

	87
	7
	6
	7
	7
	7
	7
	7
	7

	88
	6
	6
	7
	7
	7
	7
	7
	7

	89
	6
	6
	7
	7
	7
	7
	7
	7

	90
	6
	5
	6
	6
	6
	6
	6
	6

	91
	6
	6
	7
	6
	7
	6
	7
	7

	92
	6
	6
	6
	7
	7
	6
	6
	6

	93
	6
	3
	6
	6
	6
	6
	6
	6

	94
	6
	6
	6
	6
	7
	7
	7
	7

	95
	6
	6
	6
	6
	6
	6
	6
	6

	96
	6
	6
	6
	6
	6
	6
	6
	6

	97
	6
	6
	6
	6
	6
	6
	6
	6

	98
	7
	6
	6
	6
	7
	7
	7
	7

	99
	6
	6
	6
	6
	6
	6
	6
	6

	100
	6
	5
	5
	6
	6
	6
	6
	6

	101
	6
	2
	6
	6
	6
	6
	6
	6

	102
	6
	4
	6
	6
	7
	6
	6
	6

	103
	6
	6
	6
	6
	6
	6
	6
	6


Variabel Organizational Citizenship Behaviour
	No
	OCB1
	OCB2
	OCB3
	OCB4
	OCB5
	OCB6
	OCB7
	OCB8
	OCB9
	OCB10

	1
	7
	7
	7
	6
	7
	7
	7
	6
	7
	6

	2
	7
	6
	7
	6
	7
	7
	7
	7
	6
	7

	3
	6
	5
	6
	4
	7
	7
	7
	6
	6
	4

	4
	6
	2
	6
	6
	7
	7
	7
	6
	6
	6

	5
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	6
	7
	6
	6
	6
	7
	7
	6
	6
	5
	6

	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	8
	5
	5
	5
	5
	6
	6
	6
	5
	5
	4

	9
	6
	6
	6
	6
	6
	6
	6
	6
	6
	5

	10
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	11
	7
	6
	7
	7
	7
	7
	7
	7
	7
	7

	12
	6
	6
	6
	6
	7
	7
	6
	6
	7
	6

	13
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	14
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	15
	6
	6
	6
	5
	5
	6
	6
	7
	6
	6

	16
	7
	7
	6
	6
	6
	5
	6
	7
	7
	6

	17
	7
	7
	7
	7
	7
	7
	7
	6
	7
	7

	18
	5
	6
	6
	7
	6
	7
	7
	6
	5
	5

	19
	7
	7
	6
	6
	6
	6
	7
	7
	7
	7

	20
	7
	7
	7
	7
	6
	6
	7
	6
	6
	7

	21
	7
	7
	6
	6
	7
	7
	6
	6
	6
	6

	22
	7
	7
	7
	7
	7
	7
	6
	6
	6
	6

	23
	7
	7
	6
	6
	7
	7
	7
	7
	7
	7

	24
	6
	6
	6
	5
	6
	6
	7
	6
	7
	7

	25
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	26
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	27
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	28
	6
	7
	7
	6
	7
	7
	6
	6
	6
	6

	29
	6
	4
	6
	4
	6
	4
	4
	6
	6
	6

	30
	4
	6
	7
	6
	6
	6
	6
	6
	6
	6

	31
	7
	7
	6
	6
	7
	7
	7
	7
	7
	6

	32
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	33
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	34
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	35
	7
	6
	6
	6
	7
	7
	7
	6
	7
	7

	36
	6
	5
	6
	6
	6
	6
	6
	6
	6
	6

	37
	6
	5
	6
	5
	6
	6
	6
	6
	6
	6

	38
	6
	2
	5
	6
	6
	6
	6
	6
	6
	6

	39
	6
	1
	5
	4
	6
	6
	6
	4
	6
	5

	40
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	41
	7
	6
	7
	6
	7
	7
	7
	6
	7
	6

	42
	7
	7
	7
	6
	7
	7
	7
	6
	7
	6

	43
	7
	6
	7
	6
	7
	7
	7
	7
	6
	7

	44
	6
	5
	6
	4
	7
	7
	7
	6
	6
	4

	45
	6
	2
	6
	6
	7
	7
	7
	6
	6
	6

	46
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	47
	7
	6
	6
	6
	7
	7
	6
	6
	5
	6

	48
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	49
	5
	5
	5
	5
	6
	6
	6
	5
	5
	4

	50
	6
	6
	6
	6
	6
	6
	6
	6
	6
	5

	51
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	52
	7
	6
	7
	7
	7
	7
	7
	7
	7
	7

	53
	6
	6
	6
	6
	7
	7
	6
	6
	7
	6

	54
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	55
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	56
	6
	6
	6
	5
	5
	6
	6
	7
	6
	6

	57
	7
	7
	6
	6
	6
	5
	6
	7
	7
	6

	58
	7
	7
	7
	7
	7
	7
	7
	6
	7
	7

	59
	5
	6
	6
	7
	6
	7
	7
	6
	5
	5

	60
	7
	7
	6
	6
	6
	6
	7
	7
	7
	7

	61
	7
	7
	7
	7
	6
	6
	7
	6
	6
	7

	62
	7
	7
	6
	6
	7
	7
	6
	6
	6
	6

	63
	7
	7
	7
	7
	7
	7
	6
	6
	6
	6

	64
	7
	7
	6
	6
	7
	7
	7
	7
	7
	7

	65
	6
	6
	6
	5
	6
	6
	7
	6
	7
	7

	66
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	67
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	68
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	69
	6
	7
	7
	6
	7
	7
	6
	6
	6
	6

	70
	6
	4
	6
	4
	6
	4
	4
	6
	6
	6

	71
	4
	6
	7
	6
	6
	6
	6
	6
	6
	6

	72
	7
	7
	6
	6
	7
	7
	7
	7
	7
	6

	73
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	74
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	75
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	76
	7
	6
	6
	6
	7
	7
	7
	6
	7
	7

	77
	6
	5
	6
	6
	6
	6
	6
	6
	6
	6

	78
	6
	5
	6
	5
	6
	6
	6
	6
	6
	6

	79
	6
	2
	5
	6
	6
	6
	6
	6
	6
	6

	80
	6
	1
	5
	4
	6
	6
	6
	4
	6
	5

	81
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	82
	7
	6
	7
	6
	7
	7
	7
	6
	7
	6

	83
	7
	7
	7
	7
	6
	6
	7
	6
	6
	7

	84
	7
	7
	6
	6
	7
	7
	6
	6
	6
	6

	85
	7
	7
	7
	7
	7
	7
	6
	6
	6
	6

	86
	7
	7
	6
	6
	7
	7
	7
	7
	7
	7

	87
	6
	6
	6
	5
	6
	6
	7
	6
	7
	7

	88
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	89
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	90
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	91
	6
	7
	7
	6
	7
	7
	6
	6
	6
	6

	92
	6
	4
	6
	4
	6
	4
	4
	6
	6
	6

	93
	4
	6
	7
	6
	6
	6
	6
	6
	6
	6

	94
	7
	7
	6
	6
	7
	7
	7
	7
	7
	6

	95
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	96
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	97
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	98
	7
	6
	6
	6
	7
	7
	7
	6
	7
	7

	99
	6
	5
	6
	6
	6
	6
	6
	6
	6
	6

	100
	6
	5
	6
	5
	6
	6
	6
	6
	6
	6

	101
	6
	2
	5
	6
	6
	6
	6
	6
	6
	6

	102
	6
	1
	5
	4
	6
	6
	6
	4
	6
	5

	103
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6


Variabel Motivasi Kerja

	No
	MKJ1
	MKJ2
	MKJ3
	MKJ4
	MKJ5
	MKJ6

	1
	7
	7
	7
	6
	7
	6

	2
	6
	7
	7
	7
	6
	7

	3
	7
	6
	6
	6
	7
	5

	4
	2
	7
	7
	7
	6
	4

	5
	7
	7
	7
	7
	7
	7

	6
	6
	7
	6
	7
	6
	5

	7
	7
	7
	7
	7
	7
	7

	8
	4
	5
	6
	7
	6
	6

	9
	7
	6
	6
	6
	6
	6

	10
	7
	7
	7
	7
	7
	7

	11
	7
	7
	7
	7
	7
	7

	12
	6
	6
	7
	4
	1
	1

	13
	6
	7
	6
	6
	5
	5

	14
	7
	7
	7
	4
	5
	4

	15
	6
	6
	7
	6
	5
	5

	16
	6
	6
	5
	5
	5
	5

	17
	6
	6
	6
	6
	6
	5

	18
	7
	6
	6
	5
	6
	7

	19
	6
	6
	5
	7
	7
	5

	20
	5
	5
	6
	6
	5
	5

	21
	6
	6
	6
	6
	6
	5

	22
	6
	6
	7
	6
	5
	6

	23
	7
	6
	6
	6
	6
	6

	24
	7
	7
	7
	6
	6
	5

	25
	7
	6
	6
	5
	6
	5

	26
	7
	6
	6
	5
	6
	5

	27
	6
	6
	6
	6
	6
	6

	28
	6
	6
	7
	6
	6
	6

	29
	6
	6
	6
	6
	6
	4

	30
	6
	6
	6
	6
	6
	4

	31
	6
	6
	6
	6
	6
	4

	32
	6
	6
	6
	6
	6
	6

	33
	6
	6
	6
	6
	6
	6

	34
	6
	6
	6
	6
	6
	6

	35
	7
	7
	7
	7
	6
	6

	36
	5
	6
	6
	5
	6
	6

	37
	6
	6
	6
	5
	5
	5

	38
	5
	6
	6
	6
	2
	5

	39
	4
	4
	6
	5
	4
	4

	40
	6
	6
	6
	2
	2
	2

	41
	7
	7
	7
	6
	5
	4

	42
	7
	7
	7
	6
	7
	6

	43
	6
	7
	7
	7
	6
	7

	44
	7
	6
	6
	6
	7
	5

	45
	2
	7
	7
	7
	6
	4

	46
	7
	7
	7
	7
	7
	7

	47
	6
	7
	6
	7
	6
	5

	48
	7
	7
	7
	7
	7
	7

	49
	4
	5
	6
	7
	6
	6

	50
	7
	6
	6
	6
	6
	6

	51
	7
	7
	7
	7
	7
	7

	52
	7
	7
	7
	7
	7
	7

	53
	6
	6
	7
	4
	1
	1

	54
	6
	7
	6
	6
	5
	5

	55
	7
	7
	7
	4
	5
	4

	56
	6
	6
	7
	6
	5
	5

	57
	6
	6
	5
	5
	5
	5

	58
	6
	6
	6
	6
	6
	5

	59
	7
	6
	6
	5
	6
	7

	60
	6
	6
	5
	7
	7
	5

	61
	5
	5
	6
	6
	5
	5

	62
	6
	6
	6
	6
	6
	5

	63
	6
	6
	7
	6
	5
	6

	64
	7
	6
	6
	6
	6
	6

	65
	7
	7
	7
	6
	6
	5

	66
	7
	6
	6
	5
	6
	5

	67
	7
	6
	6
	5
	6
	5

	68
	6
	6
	6
	6
	6
	6

	69
	6
	6
	7
	6
	6
	6

	70
	6
	6
	6
	6
	6
	4

	71
	6
	6
	6
	6
	6
	4

	72
	6
	6
	6
	6
	6
	4

	73
	6
	6
	6
	6
	6
	6

	74
	6
	6
	6
	6
	6
	6

	75
	6
	6
	6
	6
	6
	6

	76
	7
	7
	7
	7
	6
	6

	77
	5
	6
	6
	5
	6
	6

	78
	6
	6
	6
	5
	5
	5

	79
	5
	6
	6
	6
	2
	5

	80
	4
	4
	6
	5
	4
	4

	81
	6
	6
	6
	2
	2
	2

	82
	7
	7
	7
	6
	5
	4

	83
	5
	5
	6
	6
	5
	5

	84
	6
	6
	6
	6
	6
	5

	85
	6
	6
	7
	6
	5
	6

	86
	7
	6
	6
	6
	6
	6

	87
	7
	7
	7
	6
	6
	5

	88
	7
	6
	6
	5
	6
	5

	89
	7
	6
	6
	5
	6
	5

	90
	6
	6
	6
	6
	6
	6

	91
	6
	6
	7
	6
	6
	6

	92
	6
	6
	6
	6
	6
	4

	93
	6
	6
	6
	6
	6
	4

	94
	6
	6
	6
	6
	6
	4

	95
	6
	6
	6
	6
	6
	6

	96
	6
	6
	6
	6
	6
	6

	97
	6
	6
	6
	6
	6
	6

	98
	7
	7
	7
	7
	6
	6

	99
	5
	6
	6
	5
	6
	6

	100
	6
	6
	6
	5
	5
	5

	101
	5
	6
	6
	6
	2
	5

	102
	4
	4
	6
	5
	4
	4

	103
	6
	6
	6
	2
	2
	2


Variabel Kinerja Pegawai

	No
	KPG1
	KPG2
	KPG3
	KPG4
	KPG5
	KPG6
	KPG7
	KPG8
	KPG9
	KPG10
	KPG11
	KPG12

	1
	7
	6
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	2
	6
	7
	7
	7
	6
	7
	7
	7
	6
	7
	6
	7

	3
	7
	5
	6
	5
	7
	6
	7
	7
	7
	6
	6
	6

	4
	6
	2
	6
	6
	6
	6
	5
	6
	6
	6
	6
	6

	5
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	6
	7
	5
	6
	6
	5
	6
	6
	5
	6
	6
	5
	6

	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	8
	6
	6
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	9
	6
	6
	7
	6
	6
	6
	6
	7
	6
	6
	6
	7

	10
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	11
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	12
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	13
	6
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	14
	5
	6
	5
	4
	7
	6
	5
	6
	7
	7
	6
	5

	15
	5
	6
	6
	7
	6
	6
	7
	5
	5
	6
	6
	6

	16
	6
	6
	5
	6
	7
	7
	6
	5
	5
	6
	6
	6

	17
	5
	6
	6
	7
	6
	6
	6
	6
	7
	7
	7
	7

	18
	7
	7
	6
	6
	5
	5
	6
	6
	7
	6
	5
	5

	19
	6
	6
	7
	7
	7
	6
	7
	5
	5
	5
	5
	6

	20
	6
	6
	5
	7
	7
	6
	6
	5
	6
	7
	7
	7

	21
	7
	7
	6
	5
	6
	6
	6
	6
	7
	7
	5
	6

	22
	6
	6
	7
	7
	6
	7
	6
	7
	7
	6
	6
	6

	23
	6
	6
	6
	6
	5
	6
	5
	6
	7
	7
	7
	7

	24
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	25
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	26
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	27
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	28
	6
	7
	6
	6
	6
	6
	6
	6
	7
	6
	7
	7

	29
	6
	6
	6
	6
	6
	6
	6
	6
	6
	7
	6
	6

	30
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	31
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	32
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	33
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	34
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	35
	7
	7
	6
	6
	6
	7
	7
	7
	7
	7
	6
	7

	36
	6
	6
	5
	5
	5
	5
	6
	6
	6
	6
	6
	6

	37
	6
	5
	5
	5
	5
	6
	5
	6
	6
	6
	6
	6

	38
	5
	5
	6
	4
	5
	5
	4
	5
	6
	4
	4
	4

	39
	5
	6
	6
	5
	5
	6
	5
	6
	6
	6
	6
	6

	40
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	41
	5
	6
	6
	7
	7
	7
	7
	6
	7
	7
	6
	7

	42
	7
	6
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	43
	6
	7
	7
	7
	6
	7
	7
	7
	6
	7
	6
	7

	44
	7
	5
	6
	5
	7
	6
	7
	7
	7
	6
	6
	6

	45
	6
	2
	6
	6
	6
	6
	5
	6
	6
	6
	6
	6

	46
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	47
	7
	5
	6
	6
	5
	6
	6
	5
	6
	6
	5
	6

	48
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	49
	6
	6
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6

	50
	6
	6
	7
	6
	6
	6
	6
	7
	6
	6
	6
	7

	51
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	52
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	53
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	54
	6
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	55
	5
	6
	5
	4
	7
	6
	5
	6
	7
	7
	6
	5

	56
	5
	6
	6
	7
	6
	6
	7
	5
	5
	6
	6
	6

	57
	6
	6
	5
	6
	7
	7
	6
	5
	5
	6
	6
	6

	58
	5
	6
	6
	7
	6
	6
	6
	6
	7
	7
	7
	7

	59
	7
	7
	6
	6
	5
	5
	6
	6
	7
	6
	5
	5

	60
	6
	6
	7
	7
	7
	6
	7
	5
	5
	5
	5
	6

	61
	6
	6
	5
	7
	7
	6
	6
	5
	6
	7
	7
	7

	62
	7
	7
	6
	5
	6
	6
	6
	6
	7
	7
	5
	6

	63
	6
	6
	7
	7
	6
	7
	6
	7
	7
	6
	6
	6

	64
	6
	6
	6
	6
	5
	6
	5
	6
	7
	7
	7
	7

	65
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	66
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	67
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	68
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	69
	6
	7
	6
	6
	6
	6
	6
	6
	7
	6
	7
	7

	70
	6
	6
	6
	6
	6
	6
	6
	6
	6
	7
	6
	6

	71
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	72
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	73
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	74
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	75
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	76
	7
	7
	6
	6
	6
	7
	7
	7
	7
	7
	6
	7

	77
	6
	6
	5
	5
	5
	5
	6
	6
	6
	6
	6
	6

	78
	6
	5
	5
	5
	5
	6
	5
	6
	6
	6
	6
	6

	79
	5
	5
	6
	4
	5
	5
	4
	5
	6
	4
	4
	4

	80
	5
	6
	6
	5
	5
	6
	5
	6
	6
	6
	6
	6

	81
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	82
	5
	6
	6
	7
	7
	7
	7
	6
	7
	7
	6
	7

	83
	6
	6
	5
	7
	7
	6
	6
	5
	6
	7
	7
	7

	84
	7
	7
	6
	5
	6
	6
	6
	6
	7
	7
	5
	6

	85
	6
	6
	7
	7
	6
	7
	6
	7
	7
	6
	6
	6

	86
	6
	6
	6
	6
	5
	6
	5
	6
	7
	7
	7
	7

	87
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	88
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	89
	6
	5
	6
	5
	6
	6
	6
	6
	7
	7
	7
	7

	90
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	91
	6
	7
	6
	6
	6
	6
	6
	6
	7
	6
	7
	7

	92
	6
	6
	6
	6
	6
	6
	6
	6
	6
	7
	6
	6

	93
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	94
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	95
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	96
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	97
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	98
	7
	7
	6
	6
	6
	7
	7
	7
	7
	7
	6
	7

	99
	6
	6
	5
	5
	5
	5
	6
	6
	6
	6
	6
	6

	100
	6
	5
	5
	5
	5
	6
	5
	6
	6
	6
	6
	6

	101
	5
	5
	6
	4
	5
	5
	4
	5
	6
	4
	4
	4

	102
	5
	6
	6
	5
	5
	6
	5
	6
	6
	6
	6
	6

	103
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6


Lampiran 4

Hasil Perhitungan Indeks

Variabel Tunjangan Perbaikan Penghasilan Pegawai
	Dimensi
	FREKUENSI JAWABAN RESPONDEN
	INDEKS (%)

	
	1
	2
	3
	4
	5
	6
	7
	

	Asas adil
	0,07
	0,28
	0,21
	0,00
	7,63
	47,02
	32,52
	87,73

	Asas layak
	0,07
	0,14
	0,00
	0,83
	10,40
	43,69
	32,04
	87,17

	Asas wajar
	0,00
	0,28
	0,00
	0,00
	8,67
	46,19
	33,01
	88,14

	Rata - Rata Indeks
	87,68


Variabel Keadilan Organisasional
	Dimensi
	FREKUENSI JAWABAN RESPONDEN
	INDEKS (%)

	
	1
	2
	3
	4
	5
	6
	7
	

	Keadilan distributif
	0,00
	0,69
	0,62
	0,83
	5,55
	43,69
	35,92
	87,31

	Keadilan prosedural
	0,00
	0,28
	0,00
	0,00
	3,47
	45,77
	40,78
	90,29

	Keadilan interaksional
	0,00
	0,00
	0,00
	0,00
	2,77
	37,03
	52,91
	92,72

	Keadilan informasional
	0,00
	0,00
	0,00
	0,00
	1,73
	42,02
	48,54
	92,30

	Rata - Rata Indeks
	90,66


Variabel Organizational Citizenship Behaviour
	Dimensi
	FREKUENSI JAWABAN RESPONDEN
	INDEKS (%)

	
	1
	2
	3
	4
	5
	6
	7
	

	Altruism
	0,21
	0,69
	0,00
	1,66
	4,85
	40,78
	38,83
	87,03

	Constiousness
	0,00
	0,00
	0,00
	2,22
	10,40
	47,43
	26,21
	86,27

	Courtesy
	0,00
	0,00
	0,00
	0,83
	1,39
	43,69
	45,63
	91,54

	Sportmanship
	0,00
	0,00
	0,00
	1,66
	0,69
	53,68
	33,50
	89,53

	Civic virtue
	0,00
	0,00
	0,00
	1,11
	4,51
	51,18
	32,04
	88,83

	Rata - Rata Indeks
	88,64


Variabel Motivasi Kerja

	Dimensi
	FREKUENSI JAWABAN RESPONDEN
	INDEKS (%)

	
	1
	2
	3
	4
	5
	6
	7
	

	Kebutuhan akan prestasi
	0,00
	0,28
	0,00
	2,22
	4,85
	49,51
	30,58
	87,45

	Kebutuhan akan afiliasi
	0,00
	0,42
	0,00
	1,11
	7,98
	50,35
	26,70
	86,55

	Kebutuhan akan kekuasaan
	0,28
	1,25
	0,00
	5,83
	18,72
	38,28
	12,62
	76,98

	Rata - Rata Indeks
	83,66


Variabel Kinerja Pegawai

	Dimensi
	FREKUENSI JAWABAN RESPONDEN
	INDEKS (%)

	
	1
	2
	3
	4
	5
	6
	7
	

	Quality of work
	0,00
	0,28
	0,00
	0,00
	11,44
	48,27
	26,70
	86,69

	Quantity of work
	0,00
	0,00
	0,00
	1,39
	12,48
	44,11
	28,64
	86,62

	Job knowledge
	0,00
	0,00
	0,00
	0,00
	10,75
	48,27
	28,64
	87,66

	Creativeness
	0,00
	0,00
	0,00
	0,83
	9,36
	48,68
	28,64
	87,52

	Cooperative
	0,00
	0,00
	0,00
	0,83
	2,77
	39,53
	48,54
	91,68

	Personal quality
	0,00
	0,00
	0,00
	1,66
	4,51
	43,27
	40,29
	89,74

	Rata - Rata Indeks
	88,31


Lampiran 5

Hasil Perhitungan PLS
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