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Lampiran 1

Kuesioner Penelitian


Kepada Yth. 


Bapak/Ibu  Responden Penelitian


Di tempat 

Dengan hormat, 

Melalui kuesioner ini saya mohon dengan hormat kesediaan Bapak/Ibu untuk meluangkan waktu memberikan respon terhadap pernyataan yang terlampir. Kuesioner ini merupakan alat untuk mengumpulkan data untuk keperluan penelitian tesis. Adapun topik penelitian yang dipilih oleh peneliti adalah tentang “Pengaruh Strategic leadership style, Green human resource management Dan Remunerasi Terhadap Kinerja Melalui Motivasi Kerja Sebagai Variable Intervening Pada Prajurit Yonif 407/PK Tegal”. 

Data yang diperoleh dari kuesioner ini hanya digunakan untuk penelitian ini dan semua jawaban akan diperlakukan sesuai kode etik ilmiah dan tidak sama sekali dimaksudkan untuk memberi penilaian yang dapat merugikan karier Bapak/ Ibu. Atas bantuan dan waktu yang Bapak/Ibu berikan untuk mengisi kuesioner ini, saya ucapakan terima kasih. 


Hormat Saya,



Peneliti



Rakhmat Adi Wibowo


Identitas Bapak / Ibu:

1. Nama



:                                   (boleh tidak diisi)

2. Jenis Kelamin


: 

a. Laki-laki

b. Perempuan

3. Usia



:

a. 20 - 29 tahun

b. 30 - 39 tahun

c. 40 - 49 tahun

d. Di atas 50 tahun 

4. Pendidikan Terakhir
:

a. SLTA

b. Diploma

c. Sarjana (S1)

d. Magister (S2)

Pedoman Pengisian Kuesioner

1. Sebelum mengisi daftar pertanyaan utama, Bapak/Ibu  dimohon untuk mengisi data responden yang penting untuk penelitian ini.

2. Berilah tanda silang (X) pada kotak yang tersedia untuk masing-masing jawaban pernyataan kuesioner. Tiap pernyataan hanya boleh ada satu jawaban.
3. Setiap data dan jawaban yang Bapak/Ibu  berikan akan dirahasiakan.

4. Ada lima alternative jawaban yang tersedia, yaitu :

Sangat Setuju (SS)
Setuju
(S) 

Netral  (N) 

Tidak Setuju (TS) 


Sangat Tidak Setuju (STS)

Pernyataan Untuk Variabel Strategic leadership style
	No
	Pernyataan-Pernyataan
	SS
	S
	N
	TS
	STS

	1
	Pimpinan mengembangkan  visi yang ada di instansi dan mensosialisasikan kepada seluruh anggota instansi.
	
	
	
	
	

	2
	Pimpinan berperan dalam mengidentifikasi, mengeksplorasi dan menajamkan kompetensi utama yang dimiliki instansi.
	
	
	
	
	

	3
	Pimpinan mengembangkan sumber daya manusia yang dimiliki instansi
	
	
	
	
	

	4
	Pimpinan  mengoptimalkan kinerja seluruh sumber daya yang ada di instansi
	
	
	
	
	

	5
	Pimpinan mendukung dan memelihara budaya kerja yang ada di instansi
	
	
	
	
	

	6
	Pimpinan  mengatur perilaku anggota instansi agar sesuai dengan tujuan instansi
	
	
	
	
	

	7
	Pimpinan membangun pengendalian jangka panjang yang bersifat strategik.
	
	
	
	
	

	8
	Pimpinan melakukan pengawasan terhadap semua anggota organisasi
	
	
	
	
	


Pernyataan Untuk Variabel Green human resource management
	No
	Pernyataan-Pernyataan
	SS
	S
	N
	TS
	STS

	1
	Penerimaan anggota baru atau prajurit baru yang ada di instansi sudah menggunakan sistem online dan paperless.
	
	
	
	
	

	2
	Seleksi anggota organisasi atau prajurit baru dengan secara online dapat menjangkau lebih luas calon prajurit yang akan mendaftar.
	
	
	
	
	

	3
	Instansi mengembangkan sistem kerja yang  ramah lingkungan
	
	
	
	
	

	4
	Instansi  memanfaatkan teknologi yang ramah lingkungan dalam operasional sehari-hari
	
	
	
	
	

	5
	Instansi   memberikan penghargaan secara berkala terhadap pencapaian di bidang lingkungan hidup (misalnya lomba kebersihan, lomba penghijauan, dll).
	
	
	
	
	

	6
	Instansi   memberikan motivasi kepada prajurit atau memberikan pengarahan kepada prajurit terkait hemat energi, kebersihan lingkungan dan perilaku ramah lingkungan 
	
	
	
	
	

	7
	Instansi   mendorong keterlibatan prajurit untuk melakukan kegiatan yang hemat energy.
	
	
	
	
	

	8
	Instansi mulai mengganti dan memberikan fasilitas yang ramah lingkungan.
	
	
	
	
	


Pernyataan Untuk Variabel Remunerasi
	No
	Pernyataan-Pernyataan
	SS
	S
	N
	TS
	STS

	1
	Instansi memberikan gaji sesuai dengan peraturan yang ada
	
	
	
	
	

	2
	Tunjangan kinerja yang diberikan oleh instansi sesuai dengan prestasi kerja
	
	
	
	
	

	3
	Instansi memberikan bantuan biaya pendidikan kepada prajurit yang sedang melakukan pendidikan
	
	
	
	
	

	4
	Instansi memberikan promosi jabatan kepada prajurit sesuai dengan prestasi kerja yang dicapai
	
	
	
	
	

	5
	Instansi  memiliki program pemeliharaan kesehatan untuk semua prajurit
	
	
	
	
	

	6
	Instansi  memiliki program pensiun bagi semua prajurit.
	
	
	
	
	


 Pernyataan Untuk Variabel Motivasi Kerja
	No
	Pernyataan-Pernyataan
	SS
	S
	N
	TS
	STS

	1
	Prajurit Yonif 407/PK Tegal  memiliki keinginan mencapai prestasi tinggi
	
	
	
	
	

	2
	Prajurit Yonif 407/PK Tegal  memiliki keinginan menyelesaikan  pekerjaan dengan baik
	
	
	
	
	

	3
	Prajurit Yonif 407/PK Tegal  memiliki keinginan untuk bisa bekerja sama dengan rekan dengan baik
	
	
	
	
	

	4
	Prajurit Yonif 407/PK Tegal  memiliki keinginan agar prestasi kerjanya diakui oleh orang lain
	
	
	
	
	

	5
	Prajurit Yonif 407/PK Tegal  memiliki keinginan untuk berkuasa
	
	
	
	
	

	6
	Prajurit Yonif 407/PK Tegal  memiliki keinginan untuk bisa  mempengaruhi  orang lain.
	
	
	
	
	


Pernyataan Untuk Variabel Kinerja 
	No
	Pernyataan-Pernyataan
	SS
	S
	N
	TS
	STS

	1
	Prajurit Yonif 407/PK Tegal  memiliki persyaratan yang ditentukan oleh instansi untuk menduduki jabatan tertentu
	
	
	
	
	

	2
	Prajurit Yonif 407/PK Tegal  siap jika diberi tugas apapun oleh instansi
	
	
	
	
	

	3
	Prajurit Yonif 407/PK Tegal  mampu menyelesaikan pekerjaan sesuai yang dibebankan kepadanya
	
	
	
	
	

	4
	Prajurit Yonif 407/PK Tegal  mampu menyelesaikan pekerjaan tepat waktu
	
	
	
	
	

	5
	Prajurit Yonif 407/PK Tegal  memiliki pengetahuan yang luas berkaitan dengan pekerjaan yang dilaksanakannya
	
	
	
	
	

	6
	Prajurit Yonif 407/PK Tegal  memiliki keterampilan kerja berkaitan dengan pekerjaan yang dilaksanakannya
	
	
	
	
	

	7
	Prajurit Yonif 407/PK Tegal  mampu bekerja dalam tim dengan baik
	
	
	
	
	

	8
	Hubungan antar prajurit di Yonif 407/PK Tegal  berjalan dengan baik dan harmonis
	
	
	
	
	

	9
	Prajurit Yonif 407/PK Tegal  memiliki kepribadian yang pantang menyerah, tabah, loyal dan mengutamakan kepentingan instansi di atas kepentingan pribadi
	
	
	
	
	

	10
	Prajurit Yonif 407/PK Tegal  menjunjung integritas.
	
	
	
	
	


Lampiran 2
Tabulasi Data Dan Hasil Pengujian Instrumen Penelitian 

Variabel Strategic leadership style 

	No. Resp
	SLS01
	SLS02
	SLS03
	SLS04
	SLS05
	SLS06
	SLS07
	SLS08
	SLS

	R_1
	3
	4
	5
	5
	5
	5
	5
	5
	37

	R_2
	4
	4
	5
	5
	5
	5
	5
	5
	38

	R_3
	4
	4
	5
	5
	4
	5
	5
	5
	37

	R_4
	3
	4
	4
	4
	4
	4
	4
	4
	31

	R_5
	5
	4
	5
	3
	5
	4
	5
	4
	35

	R_6
	4
	3
	5
	4
	4
	5
	5
	5
	35

	R_7
	4
	3
	5
	4
	4
	5
	5
	5
	35

	R_8
	5
	5
	5
	4
	4
	4
	5
	5
	37

	R_9
	5
	4
	5
	5
	5
	4
	5
	5
	38

	R_10
	4
	3
	4
	4
	4
	4
	4
	4
	31

	R_11
	4
	4
	5
	4
	5
	3
	5
	5
	35

	R_12
	1
	1
	1
	1
	1
	1
	1
	1
	8

	R_13
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_14
	4
	3
	2
	3
	2
	3
	2
	4
	23

	R_15
	4
	5
	4
	4
	4
	3
	4
	3
	31

	R_16
	4
	4
	5
	4
	4
	4
	5
	4
	34

	R_17
	5
	5
	4
	4
	4
	4
	4
	5
	35

	R_18
	3
	4
	4
	4
	4
	4
	4
	3
	30

	R_19
	5
	5
	4
	4
	4
	4
	4
	5
	35

	R_20
	5
	4
	5
	4
	5
	4
	5
	4
	36

	R_21
	3
	4
	4
	4
	4
	4
	4
	4
	31

	R_22
	4
	5
	5
	4
	5
	5
	5
	5
	38

	R_23
	4
	4
	4
	4
	5
	5
	4
	5
	35

	R_24
	4
	4
	4
	4
	5
	5
	4
	5
	35

	R_25
	3
	4
	4
	4
	4
	5
	4
	4
	32

	R_26
	4
	4
	4
	5
	3
	4
	4
	5
	33

	R_27
	5
	5
	5
	5
	4
	5
	5
	5
	39

	R_28
	3
	4
	5
	5
	5
	5
	5
	5
	37

	R_29
	4
	4
	5
	5
	5
	5
	5
	4
	37

	R_30
	4
	3
	5
	5
	5
	5
	5
	5
	37


Correlations

	Correlations

	
	SLS01
	SLS02
	SLS03
	SLS04
	SLS05
	SLS06
	SLS07
	SLS08
	SLS

	SLS01
	Pearson Correlation
	1
	.617**
	.545**
	.401*
	.447*
	.330
	.545**
	.613**
	.680**

	
	Sig. (2-tailed)
	
	.000
	.002
	.028
	.013
	.075
	.002
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS02
	Pearson Correlation
	.617**
	1
	.527**
	.522**
	.514**
	.393*
	.527**
	.503**
	.692**

	
	Sig. (2-tailed)
	.000
	
	.003
	.003
	.004
	.032
	.003
	.005
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS03
	Pearson Correlation
	.545**
	.527**
	1
	.750**
	.836**
	.722**
	1.000**
	.690**
	.927**

	
	Sig. (2-tailed)
	.002
	.003
	
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS04
	Pearson Correlation
	.401*
	.522**
	.750**
	1
	.646**
	.753**
	.750**
	.725**
	.840**

	
	Sig. (2-tailed)
	.028
	.003
	.000
	
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS05
	Pearson Correlation
	.447*
	.514**
	.836**
	.646**
	1
	.690**
	.836**
	.609**
	.852**

	
	Sig. (2-tailed)
	.013
	.004
	.000
	.000
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS06
	Pearson Correlation
	.330
	.393*
	.722**
	.753**
	.690**
	1
	.722**
	.739**
	.815**

	
	Sig. (2-tailed)
	.075
	.032
	.000
	.000
	.000
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS07
	Pearson Correlation
	.545**
	.527**
	1.000**
	.750**
	.836**
	.722**
	1
	.690**
	.927**

	
	Sig. (2-tailed)
	.002
	.003
	.000
	.000
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS08
	Pearson Correlation
	.613**
	.503**
	.690**
	.725**
	.609**
	.739**
	.690**
	1
	.845**

	
	Sig. (2-tailed)
	.000
	.005
	.000
	.000
	.000
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	SLS
	Pearson Correlation
	.680**
	.692**
	.927**
	.840**
	.852**
	.815**
	.927**
	.845**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.792
	9


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	SLS01
	63.2000
	123.683
	.637
	.776

	SLS02
	63.2000
	124.028
	.652
	.776

	SLS03
	62.7667
	117.495
	.914
	.758

	SLS04
	63.0000
	121.310
	.818
	.768

	SLS05
	62.9333
	119.168
	.828
	.763

	SLS06
	62.9000
	120.438
	.787
	.766

	SLS07
	62.7667
	117.495
	.914
	.758

	SLS08
	62.7333
	119.857
	.821
	.765

	SLS
	33.5667
	34.185
	1.000
	.932


.

Lampiran 3

Tabulasi Data Dan Hasil Pengujian Instrumen Penelitian 

Variabel Green human resource management
	No. Resp
	GHR01
	GHR02
	GHR03
	GHR04
	GHR05
	GHR06
	GHR07
	GHR08
	GHR

	R_1
	5
	5
	4
	4
	4
	4
	4
	3
	33

	R_2
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_3
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_4
	4
	4
	4
	4
	4
	4
	4
	5
	33

	R_5
	4
	4
	4
	4
	5
	5
	4
	4
	34

	R_6
	4
	4
	3
	5
	5
	4
	5
	3
	33

	R_7
	4
	4
	3
	5
	5
	4
	5
	3
	33

	R_8
	5
	5
	5
	4
	4
	4
	4
	4
	35

	R_9
	5
	5
	4
	4
	5
	4
	5
	5
	37

	R_10
	5
	4
	4
	4
	5
	4
	4
	4
	34

	R_11
	4
	4
	5
	4
	5
	3
	3
	5
	33

	R_12
	1
	1
	1
	1
	1
	1
	1
	1
	8

	R_13
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_14
	4
	3
	2
	3
	2
	3
	2
	4
	23

	R_15
	4
	5
	4
	4
	4
	3
	4
	3
	31

	R_16
	4
	4
	4
	4
	5
	4
	5
	5
	35

	R_17
	4
	4
	5
	5
	4
	4
	4
	4
	34

	R_18
	4
	4
	4
	3
	4
	4
	4
	4
	31

	R_19
	4
	4
	5
	5
	4
	4
	4
	4
	34

	R_20
	4
	4
	4
	5
	4
	4
	4
	4
	33

	R_21
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_22
	5
	5
	5
	5
	5
	5
	5
	5
	40

	R_23
	4
	4
	4
	5
	5
	4
	3
	4
	33

	R_24
	4
	4
	4
	5
	5
	4
	3
	4
	33

	R_25
	4
	4
	4
	4
	5
	4
	3
	4
	32

	R_26
	4
	4
	4
	5
	5
	3
	4
	4
	33

	R_27
	4
	5
	4
	4
	4
	3
	3
	4
	31

	R_28
	5
	5
	5
	5
	5
	5
	5
	5
	40

	R_29
	5
	5
	5
	5
	5
	4
	3
	4
	36

	R_30
	5
	5
	4
	5
	4
	5
	5
	4
	37


Correlations

	Correlations

	
	GHR01
	GHR02
	GHR03
	GHR04
	GHR05
	GHR06
	GHR07
	GHR08
	GHR

	GHR01
	Pearson Correlation
	1
	.885**
	.689**
	.637**
	.631**
	.754**
	.624**
	.638**
	.878**

	
	Sig. (2-tailed)
	
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR02
	Pearson Correlation
	.885**
	1
	.750**
	.651**
	.643**
	.655**
	.635**
	.548**
	.868**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.000
	.000
	.000
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR03
	Pearson Correlation
	.689**
	.750**
	1
	.646**
	.649**
	.612**
	.465**
	.685**
	.830**

	
	Sig. (2-tailed)
	.000
	.000
	
	.000
	.000
	.000
	.010
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR04
	Pearson Correlation
	.637**
	.651**
	.646**
	1
	.742**
	.669**
	.597**
	.459*
	.821**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	
	.000
	.000
	.000
	.011
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR05
	Pearson Correlation
	.631**
	.643**
	.649**
	.742**
	1
	.641**
	.611**
	.573**
	.837**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	
	.000
	.000
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR06
	Pearson Correlation
	.754**
	.655**
	.612**
	.669**
	.641**
	1
	.733**
	.597**
	.854**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR07
	Pearson Correlation
	.624**
	.635**
	.465**
	.597**
	.611**
	.733**
	1
	.449*
	.780**

	
	Sig. (2-tailed)
	.000
	.000
	.010
	.000
	.000
	.000
	
	.013
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR08
	Pearson Correlation
	.638**
	.548**
	.685**
	.459*
	.573**
	.597**
	.449*
	1
	.744**

	
	Sig. (2-tailed)
	.000
	.002
	.000
	.011
	.001
	.000
	.013
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	GHR
	Pearson Correlation
	.878**
	.868**
	.830**
	.821**
	.837**
	.854**
	.780**
	.744**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.932
	8


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	GHR01
	28.4000
	23.903
	.841
	.918

	GHR02
	28.4000
	23.628
	.825
	.919

	GHR03
	28.5667
	23.357
	.770
	.922

	GHR04
	28.3333
	23.540
	.759
	.923

	GHR05
	28.2667
	22.961
	.775
	.922

	GHR06
	28.7000
	23.872
	.808
	.920

	GHR07
	28.7000
	23.390
	.698
	.929

	GHR08
	28.6000
	24.593
	.667
	.930


Lampiran 4

Tabulasi Data Dan Hasil Pengujian Instrumen Penelitian 

Variabel Remunerasi

	No. Resp
	RMR01
	RMR02
	RMR03
	RMR04
	RMR05
	RMR06
	RMR

	R_1
	4
	4
	5
	4
	5
	5
	27

	R_2
	4
	4
	5
	5
	5
	4
	27

	R_3
	4
	4
	5
	4
	4
	4
	25

	R_4
	4
	3
	3
	3
	4
	4
	21

	R_5
	4
	4
	5
	4
	5
	4
	26

	R_6
	4
	5
	5
	5
	5
	5
	29

	R_7
	4
	5
	5
	5
	5
	5
	29

	R_8
	5
	4
	5
	5
	5
	5
	29

	R_9
	5
	5
	4
	4
	5
	5
	28

	R_10
	5
	3
	4
	4
	4
	4
	24

	R_11
	4
	5
	4
	5
	5
	3
	26

	R_12
	1
	1
	1
	1
	1
	1
	6

	R_13
	4
	3
	4
	4
	4
	4
	23

	R_14
	4
	3
	4
	3
	4
	4
	22

	R_15
	4
	3
	4
	4
	4
	5
	24

	R_16
	3
	3
	5
	3
	5
	5
	24

	R_17
	4
	4
	3
	4
	5
	5
	25

	R_18
	4
	4
	4
	4
	4
	4
	24

	R_19
	4
	4
	4
	5
	5
	4
	26

	R_20
	4
	4
	5
	4
	4
	5
	26

	R_21
	4
	4
	4
	4
	4
	4
	24

	R_22
	5
	4
	5
	4
	5
	5
	28

	R_23
	5
	5
	5
	5
	4
	5
	29

	R_24
	5
	5
	5
	5
	4
	5
	29

	R_25
	5
	4
	4
	4
	5
	5
	27

	R_26
	5
	2
	5
	3
	5
	5
	25

	R_27
	4
	4
	5
	5
	5
	5
	28

	R_28
	5
	5
	5
	5
	5
	5
	30

	R_29
	5
	5
	5
	4
	5
	5
	29

	R_30
	4
	4
	5
	5
	5
	5
	28


Correlations

	Correlations

	
	RMR01
	RMR02
	RMR03
	RMR04
	RMR05
	RMR06
	RMR

	RMR01
	Pearson Correlation
	1
	.562**
	.603**
	.581**
	.627**
	.707**
	.805**

	
	Sig. (2-tailed)
	
	.001
	.000
	.001
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	RMR02
	Pearson Correlation
	.562**
	1
	.571**
	.815**
	.592**
	.518**
	.818**

	
	Sig. (2-tailed)
	.001
	
	.001
	.000
	.001
	.003
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	RMR03
	Pearson Correlation
	.603**
	.571**
	1
	.660**
	.705**
	.735**
	.851**

	
	Sig. (2-tailed)
	.000
	.001
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	RMR04
	Pearson Correlation
	.581**
	.815**
	.660**
	1
	.654**
	.541**
	.854**

	
	Sig. (2-tailed)
	.001
	.000
	.000
	
	.000
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	RMR05
	Pearson Correlation
	.627**
	.592**
	.705**
	.654**
	1
	.733**
	.854**

	
	Sig. (2-tailed)
	.000
	.001
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	RMR06
	Pearson Correlation
	.707**
	.518**
	.735**
	.541**
	.733**
	1
	.838**

	
	Sig. (2-tailed)
	.000
	.003
	.000
	.002
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	RMR
	Pearson Correlation
	.805**
	.818**
	.851**
	.854**
	.854**
	.838**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.913
	6


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	RMR01
	21.4000
	14.179
	.723
	.902

	RMR02
	21.7000
	13.252
	.722
	.904

	RMR03
	21.2000
	13.338
	.777
	.895

	RMR04
	21.4667
	13.292
	.779
	.894

	RMR05
	21.1000
	13.748
	.788
	.894

	RMR06
	21.1333
	13.637
	.761
	.897


Lampiran 5

Tabulasi Data Dan Hasil Pengujian Instrumen Penelitian 

Variabel Motivasi Kerja
	No. Resp
	MTK01
	MTK02
	MTK03
	MTK04
	MTK05
	MTK06
	MTK

	R_1
	4
	4
	5
	4
	5
	5
	27

	R_2
	4
	4
	5
	5
	5
	4
	27

	R_3
	4
	4
	5
	4
	4
	4
	25

	R_4
	4
	3
	3
	3
	4
	4
	21

	R_5
	4
	4
	5
	4
	5
	4
	26

	R_6
	4
	5
	5
	5
	5
	5
	29

	R_7
	4
	5
	5
	5
	5
	5
	29

	R_8
	5
	4
	5
	5
	5
	5
	29

	R_9
	5
	5
	4
	4
	5
	5
	28

	R_10
	5
	3
	4
	4
	4
	4
	24

	R_11
	4
	5
	4
	5
	5
	3
	26

	R_12
	1
	1
	1
	1
	1
	1
	6

	R_13
	4
	4
	4
	4
	4
	4
	24

	R_14
	4
	4
	4
	4
	4
	4
	24

	R_15
	4
	4
	4
	4
	3
	2
	21

	R_16
	4
	4
	5
	5
	4
	4
	26

	R_17
	4
	4
	5
	5
	2
	3
	23

	R_18
	4
	4
	4
	3
	2
	2
	19

	R_19
	4
	4
	5
	4
	4
	4
	25

	R_20
	5
	4
	4
	4
	3
	3
	23

	R_21
	4
	4
	4
	3
	3
	3
	21

	R_22
	5
	5
	5
	4
	4
	3
	26

	R_23
	5
	4
	4
	3
	4
	4
	24

	R_24
	5
	4
	4
	3
	4
	4
	24

	R_25
	5
	4
	4
	4
	2
	3
	22

	R_26
	3
	5
	5
	3
	2
	2
	20

	R_27
	4
	4
	5
	3
	3
	3
	22

	R_28
	5
	5
	5
	3
	2
	4
	24

	R_29
	4
	5
	5
	5
	3
	3
	25

	R_30
	5
	5
	5
	2
	2
	2
	21


Correlations

	Correlations

	
	MTK01
	MTK02
	MTK03
	MTK04
	MTK05
	MTK06
	MTK

	MTK01
	Pearson Correlation
	1
	.533**
	.481**
	.304
	.302
	.444*
	.645**

	
	Sig. (2-tailed)
	
	.002
	.007
	.102
	.105
	.014
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MTK02
	Pearson Correlation
	.533**
	1
	.758**
	.456*
	.268
	.277
	.687**

	
	Sig. (2-tailed)
	.002
	
	.000
	.011
	.152
	.138
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MTK03
	Pearson Correlation
	.481**
	.758**
	1
	.573**
	.332
	.410*
	.756**

	
	Sig. (2-tailed)
	.007
	.000
	
	.001
	.073
	.024
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MTK04
	Pearson Correlation
	.304
	.456*
	.573**
	1
	.616**
	.560**
	.793**

	
	Sig. (2-tailed)
	.102
	.011
	.001
	
	.000
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MTK05
	Pearson Correlation
	.302
	.268
	.332
	.616**
	1
	.817**
	.790**

	
	Sig. (2-tailed)
	.105
	.152
	.073
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MTK06
	Pearson Correlation
	.444*
	.277
	.410*
	.560**
	.817**
	1
	.814**

	
	Sig. (2-tailed)
	.014
	.138
	.024
	.001
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	MTK
	Pearson Correlation
	.645**
	.687**
	.756**
	.793**
	.790**
	.814**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.841
	6


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	MTK01
	19.5000
	14.672
	.514
	.834

	MTK02
	19.5667
	14.323
	.564
	.826

	MTK03
	19.3000
	13.666
	.648
	.811

	MTK04
	19.8667
	12.740
	.680
	.803

	MTK05
	20.1000
	11.817
	.641
	.816

	MTK06
	20.1667
	12.282
	.702
	.798


Lampiran 6

Tabulasi Data Dan Hasil Pengujian Instrumen Penelitian 

Variabel Kinerja Prajurit

	No. Resp
	KNP01
	KNP02
	KNP03
	KNP04
	KNP05
	KNP06
	KNP07
	KNP08
	KNP09
	KNP10
	KNP

	R_1
	4
	4
	4
	4
	3
	4
	5
	5
	5
	5
	43

	R_2
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_4
	3
	4
	4
	4
	4
	4
	4
	4
	5
	5
	41

	R_5
	5
	4
	5
	5
	5
	4
	5
	5
	4
	5
	47

	R_6
	4
	5
	4
	4
	4
	5
	5
	5
	5
	5
	46

	R_7
	4
	5
	4
	4
	4
	5
	5
	5
	5
	5
	46

	R_8
	3
	4
	3
	5
	5
	4
	5
	4
	5
	5
	43

	R_9
	5
	4
	5
	5
	4
	5
	5
	5
	4
	5
	47

	R_10
	4
	4
	4
	4
	4
	4
	5
	5
	5
	5
	44

	R_11
	3
	5
	5
	4
	4
	3
	4
	5
	5
	5
	43

	R_12
	2
	1
	1
	1
	1
	1
	2
	2
	2
	1
	14

	R_13
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_14
	3
	4
	3
	4
	4
	4
	4
	4
	4
	4
	38

	R_15
	3
	4
	4
	4
	4
	4
	4
	5
	4
	5
	41

	R_16
	3
	4
	4
	4
	4
	4
	4
	4
	5
	4
	40

	R_17
	4
	4
	4
	4
	5
	4
	4
	4
	4
	5
	42

	R_18
	3
	4
	4
	3
	3
	3
	4
	4
	4
	4
	36

	R_19
	3
	5
	3
	4
	4
	4
	4
	4
	4
	5
	40

	R_20
	3
	4
	3
	4
	4
	4
	5
	5
	4
	5
	41

	R_21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_22
	4
	5
	5
	4
	5
	5
	5
	4
	5
	5
	47

	R_23
	5
	4
	5
	5
	4
	4
	5
	4
	5
	4
	45

	R_24
	5
	4
	5
	5
	4
	4
	5
	4
	5
	4
	45

	R_25
	3
	5
	4
	4
	4
	4
	4
	4
	5
	5
	42

	R_26
	3
	4
	4
	3
	3
	4
	4
	5
	4
	4
	38

	R_27
	4
	4
	4
	4
	4
	4
	4
	3
	3
	3
	37

	R_28
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	41

	R_29
	2
	4
	4
	4
	5
	5
	5
	5
	5
	5
	44

	R_30
	3
	4
	5
	4
	4
	4
	5
	5
	4
	5
	43


Correlations

	Correlations

	
	KNP01
	KNP02
	KNP03
	KNP04
	KNP05
	KNP06
	KNP07
	KNP08
	KNP09
	KNP10
	KNP

	KNP01
	Pearson Correlation
	1
	.348
	.659**
	.679**
	.402*
	.480**
	.536**
	.253
	.269
	.242
	.616**

	
	Sig. (2-tailed)
	
	.059
	.000
	.000
	.028
	.007
	.002
	.177
	.150
	.198
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP02
	Pearson Correlation
	.348
	1
	.621**
	.628**
	.676**
	.745**
	.601**
	.589**
	.702**
	.769**
	.825**

	
	Sig. (2-tailed)
	.059
	
	.000
	.000
	.000
	.000
	.000
	.001
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP03
	Pearson Correlation
	.659**
	.621**
	1
	.702**
	.586**
	.600**
	.651**
	.568**
	.559**
	.551**
	.812**

	
	Sig. (2-tailed)
	.000
	.000
	
	.000
	.001
	.000
	.000
	.001
	.001
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP04
	Pearson Correlation
	.679**
	.628**
	.702**
	1
	.811**
	.720**
	.785**
	.506**
	.619**
	.660**
	.885**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	
	.000
	.000
	.000
	.004
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP05
	Pearson Correlation
	.402*
	.676**
	.586**
	.811**
	1
	.757**
	.664**
	.453*
	.565**
	.717**
	.824**

	
	Sig. (2-tailed)
	.028
	.000
	.001
	.000
	
	.000
	.000
	.012
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP06
	Pearson Correlation
	.480**
	.745**
	.600**
	.720**
	.757**
	1
	.785**
	.628**
	.619**
	.711**
	.871**

	
	Sig. (2-tailed)
	.007
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP07
	Pearson Correlation
	.536**
	.601**
	.651**
	.785**
	.664**
	.785**
	1
	.724**
	.688**
	.712**
	.880**

	
	Sig. (2-tailed)
	.002
	.000
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP08
	Pearson Correlation
	.253
	.589**
	.568**
	.506**
	.453*
	.628**
	.724**
	1
	.570**
	.788**
	.745**

	
	Sig. (2-tailed)
	.177
	.001
	.001
	.004
	.012
	.000
	.000
	
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP09
	Pearson Correlation
	.269
	.702**
	.559**
	.619**
	.565**
	.619**
	.688**
	.570**
	1
	.698**
	.771**

	
	Sig. (2-tailed)
	.150
	.000
	.001
	.000
	.001
	.000
	.000
	.001
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP10
	Pearson Correlation
	.242
	.769**
	.551**
	.660**
	.717**
	.711**
	.712**
	.788**
	.698**
	1
	.844**

	
	Sig. (2-tailed)
	.198
	.000
	.002
	.000
	.000
	.000
	.000
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP
	Pearson Correlation
	.616**
	.825**
	.812**
	.885**
	.824**
	.871**
	.880**
	.745**
	.771**
	.844**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.938
	10


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KNP01
	38.1333
	33.913
	.518
	.945

	KNP02
	37.6333
	32.792
	.781
	.931

	KNP03
	37.7333
	31.857
	.757
	.932

	KNP04
	37.7333
	31.857
	.853
	.927

	KNP05
	37.7667
	32.254
	.775
	.931

	KNP06
	37.7333
	31.995
	.835
	.928

	KNP07
	37.3667
	32.930
	.852
	.928

	KNP08
	37.4333
	33.771
	.687
	.935

	KNP09
	37.4000
	33.490
	.718
	.934

	KNP10
	37.2667
	31.582
	.797
	.930


Lampiran 7

Tabulasi Penelitian Variabel Strategic leadership style 

	No Resp,
	SLS01
	SLS02
	SLS03
	SLS04
	SLS05
	SLS06
	SLS07
	SLS08

	R_1
	2
	2
	4
	4
	4
	4
	4
	4

	R_2
	4
	4
	4
	4
	4
	3
	3
	3

	R_3
	4
	4
	4
	4
	4
	4
	4
	4

	R_4
	4
	4
	4
	4
	4
	4
	4
	4

	R_5
	5
	5
	5
	4
	4
	5
	5
	5

	R_6
	4
	4
	4
	4
	4
	4
	4
	4

	R_7
	5
	5
	4
	4
	4
	4
	4
	5

	R_8
	4
	4
	4
	5
	5
	5
	4
	4

	R_9
	4
	4
	4
	4
	4
	4
	4
	4

	R_10
	5
	4
	5
	5
	4
	4
	4
	4

	R_11
	4
	4
	4
	4
	4
	3
	4
	4

	R_12
	4
	4
	4
	3
	5
	4
	4
	3

	R_13
	5
	4
	4
	4
	4
	5
	4
	5

	R_14
	4
	5
	5
	5
	5
	4
	4
	5

	R_15
	3
	4
	4
	3
	4
	3
	4
	3

	R_16
	3
	4
	3
	3
	3
	4
	4
	3

	R_17
	4
	4
	4
	4
	3
	4
	3
	3

	R_18
	4
	3
	4
	4
	4
	3
	4
	4

	R_19
	4
	3
	4
	4
	4
	3
	4
	4

	R_20
	4
	4
	4
	4
	4
	4
	4
	4

	R_21
	4
	3
	4
	3
	4
	3
	4
	3

	R_22
	5
	4
	5
	5
	4
	4
	4
	5

	R_23
	4
	4
	4
	5
	5
	5
	5
	5

	R_24
	4
	4
	4
	5
	5
	5
	5
	5

	R_25
	4
	5
	5
	5
	4
	5
	4
	5

	R_26
	5
	4
	4
	4
	4
	4
	4
	4

	R_27
	5
	5
	5
	4
	5
	5
	5
	5

	R_28
	5
	5
	5
	5
	5
	5
	5
	5

	R_29
	2
	2
	4
	4
	4
	5
	4
	3

	R_30
	4
	4
	4
	4
	2
	3
	4
	4

	R_31
	3
	4
	5
	5
	5
	5
	4
	5

	R_32
	4
	4
	5
	5
	5
	5
	5
	5

	R_33
	4
	4
	5
	5
	4
	5
	5
	5

	R_34
	3
	4
	4
	4
	4
	4
	4
	4

	R_35
	5
	4
	5
	3
	5
	4
	5
	4

	R_36
	4
	3
	5
	4
	4
	5
	5
	5

	R_37
	4
	3
	5
	4
	4
	5
	5
	5

	R_38
	5
	5
	5
	4
	4
	4
	5
	5

	R_39
	5
	4
	5
	5
	5
	4
	5
	5

	R_40
	4
	3
	4
	4
	4
	4
	4
	4

	R_41
	4
	4
	5
	4
	5
	3
	3
	5

	R_42
	1
	1
	1
	1
	1
	1
	1
	1

	R_43
	4
	4
	4
	4
	4
	4
	4
	4

	R_44
	4
	3
	2
	3
	2
	3
	2
	4

	R_45
	4
	5
	4
	4
	4
	3
	4
	3

	R_46
	4
	4
	5
	4
	4
	4
	4
	4

	R_47
	5
	5
	4
	4
	4
	4
	5
	5

	R_48
	3
	4
	4
	4
	4
	4
	3
	3

	R_49
	5
	5
	4
	4
	4
	4
	5
	5

	R_50
	5
	4
	5
	4
	5
	4
	4
	4

	R_51
	3
	4
	4
	4
	4
	4
	4
	4

	R_52
	4
	5
	5
	4
	5
	5
	4
	5

	R_53
	4
	4
	4
	4
	5
	5
	5
	5

	R_54
	4
	4
	4
	4
	5
	5
	5
	5

	R_55
	3
	4
	4
	4
	4
	5
	4
	4

	R_56
	4
	4
	4
	5
	3
	4
	4
	5

	R_57
	2
	2
	5
	5
	4
	3
	3
	3

	R_58
	3
	4
	5
	5
	5
	5
	5
	5

	R_59
	4
	4
	5
	5
	5
	5
	4
	4

	R_60
	4
	3
	5
	5
	5
	5
	2
	5

	R_61
	4
	3
	5
	5
	5
	5
	3
	5

	R_62
	3
	3
	4
	4
	3
	4
	4
	3

	R_63
	2
	2
	5
	2
	4
	4
	4
	5

	R_64
	4
	4
	4
	4
	4
	4
	4
	4

	R_65
	4
	4
	4
	4
	4
	4
	4
	4

	R_66
	3
	3
	3
	3
	3
	4
	4
	3

	R_67
	4
	4
	5
	4
	4
	5
	4
	5

	R_68
	5
	4
	5
	5
	4
	4
	5
	5

	R_69
	4
	4
	4
	4
	4
	4
	4
	4

	R_70
	4
	4
	4
	5
	5
	5
	5
	5

	R_71
	2
	5
	5
	3
	4
	5
	4
	4

	R_72
	5
	5
	5
	5
	5
	5
	5
	5

	R_73
	4
	3
	4
	4
	4
	4
	3
	4

	R_74
	4
	4
	4
	4
	5
	4
	4
	5

	R_75
	3
	4
	4
	4
	5
	5
	5
	4

	R_76
	5
	3
	4
	5
	5
	5
	4
	5

	R_77
	4
	3
	5
	5
	5
	5
	3
	5

	R_78
	4
	3
	5
	5
	5
	5
	3
	5

	R_79
	4
	3
	5
	5
	5
	5
	3
	5

	R_80
	4
	4
	4
	4
	4
	4
	4
	4

	R_81
	4
	4
	4
	4
	4
	4
	4
	4

	R_82
	5
	5
	5
	5
	5
	5
	5
	5

	R_83
	5
	5
	5
	5
	5
	5
	5
	5

	R_84
	3
	4
	3
	3
	3
	4
	3
	3

	R_85
	5
	5
	4
	5
	3
	4
	4
	5

	R_86
	4
	4
	5
	4
	4
	4
	4
	4

	R_87
	2
	2
	2
	2
	2
	2
	2
	2

	R_88
	4
	3
	4
	4
	4
	4
	4
	4

	R_89
	1
	1
	1
	1
	2
	1
	1
	1

	R_90
	3
	3
	3
	3
	3
	3
	3
	3

	R_91
	4
	4
	4
	5
	3
	4
	4
	4

	R_92
	5
	4
	4
	4
	4
	4
	5
	4

	R_93
	4
	4
	5
	4
	4
	4
	5
	4

	R_94
	4
	4
	3
	4
	4
	4
	4
	4

	R_95
	5
	5
	5
	4
	5
	4
	5
	5

	R_96
	2
	2
	5
	5
	4
	3
	3
	3

	R_97
	3
	3
	3
	3
	3
	4
	4
	3


Lampiran 8

Tabulasi Data Penelitian Variabel Green human resource management
	No Resp,
	GHR01
	GHR02
	GHR03
	GHR04
	GHR05
	GHR06
	GHR07
	GHR08

	R_1
	4
	4
	4
	4
	4
	4
	4
	4

	R_2
	4
	4
	5
	4
	3
	4
	5
	3

	R_3
	4
	4
	4
	4
	4
	4
	4
	4

	R_4
	4
	4
	4
	4
	4
	4
	4
	4

	R_5
	4
	4
	4
	5
	4
	4
	5
	4

	R_6
	4
	4
	4
	4
	4
	4
	4
	4

	R_7
	4
	4
	4
	5
	4
	5
	4
	4

	R_8
	3
	4
	5
	4
	4
	4
	3
	3

	R_9
	4
	4
	4
	4
	4
	4
	4
	4

	R_10
	5
	4
	4
	4
	4
	3
	3
	4

	R_11
	3
	4
	3
	4
	4
	4
	4
	4

	R_12
	5
	4
	4
	4
	5
	5
	4
	5

	R_13
	4
	4
	5
	4
	5
	5
	5
	4

	R_14
	4
	4
	4
	4
	4
	4
	4
	4

	R_15
	5
	4
	5
	4
	5
	5
	4
	4

	R_16
	3
	3
	3
	4
	4
	3
	4
	3

	R_17
	4
	3
	4
	4
	3
	3
	3
	4

	R_18
	4
	4
	4
	3
	4
	3
	4
	4

	R_19
	4
	4
	4
	3
	4
	3
	4
	4

	R_20
	4
	4
	4
	4
	4
	4
	4
	4

	R_21
	4
	4
	4
	5
	4
	5
	3
	5

	R_22
	4
	4
	4
	4
	4
	4
	3
	5

	R_23
	5
	4
	5
	5
	5
	4
	4
	4

	R_24
	5
	4
	5
	5
	5
	4
	4
	4

	R_25
	4
	5
	5
	4
	5
	5
	5
	5

	R_26
	4
	4
	4
	4
	4
	2
	4
	4

	R_27
	5
	5
	4
	5
	5
	5
	5
	5

	R_28
	5
	5
	5
	5
	5
	5
	5
	5

	R_29
	4
	4
	4
	4
	4
	4
	4
	4

	R_30
	5
	5
	4
	4
	4
	4
	4
	4

	R_31
	5
	5
	4
	4
	4
	4
	4
	3

	R_32
	4
	4
	4
	4
	4
	4
	4
	4

	R_33
	4
	4
	4
	4
	4
	4
	4
	4

	R_34
	4
	4
	4
	4
	4
	4
	4
	5

	R_35
	4
	4
	4
	4
	5
	5
	4
	4

	R_36
	4
	4
	3
	5
	5
	4
	5
	3

	R_37
	4
	4
	3
	5
	5
	4
	5
	3

	R_38
	5
	5
	5
	4
	4
	4
	4
	4

	R_39
	5
	5
	4
	4
	5
	4
	5
	5

	R_40
	5
	4
	4
	4
	5
	4
	4
	4

	R_41
	4
	4
	5
	4
	5
	3
	3
	5

	R_42
	1
	1
	1
	1
	1
	1
	1
	1

	R_43
	4
	4
	4
	4
	4
	4
	4
	4

	R_44
	4
	3
	2
	3
	2
	3
	2
	4

	R_45
	4
	5
	4
	4
	4
	3
	4
	3

	R_46
	4
	4
	4
	4
	5
	4
	5
	5

	R_47
	4
	4
	5
	5
	4
	4
	4
	4

	R_48
	4
	4
	4
	3
	4
	4
	4
	4

	R_49
	4
	4
	5
	5
	4
	4
	4
	4

	R_50
	4
	4
	4
	5
	4
	4
	4
	4

	R_51
	4
	4
	4
	4
	4
	4
	4
	4

	R_52
	5
	5
	5
	5
	5
	5
	5
	5

	R_53
	4
	4
	4
	5
	5
	4
	3
	4

	R_54
	4
	4
	4
	5
	5
	4
	3
	4

	R_55
	4
	4
	4
	4
	5
	4
	3
	4

	R_56
	4
	4
	4
	5
	5
	3
	4
	4

	R_57
	4
	5
	4
	4
	4
	3
	3
	4

	R_58
	5
	5
	5
	5
	5
	5
	5
	5

	R_59
	5
	5
	5
	5
	5
	4
	3
	4

	R_60
	5
	5
	4
	5
	4
	5
	5
	4

	R_61
	5
	5
	5
	5
	5
	5
	5
	4

	R_62
	4
	4
	4
	4
	4
	4
	4
	4

	R_63
	4
	4
	4
	2
	4
	2
	4
	2

	R_64
	4
	4
	4
	4
	4
	4
	4
	4

	R_65
	4
	3
	4
	4
	3
	4
	4
	4

	R_66
	4
	3
	4
	4
	2
	4
	3
	3

	R_67
	5
	5
	5
	4
	4
	5
	5
	5

	R_68
	5
	4
	5
	5
	4
	4
	5
	5

	R_69
	4
	4
	4
	4
	4
	4
	4
	4

	R_70
	4
	4
	4
	5
	5
	5
	5
	5

	R_71
	2
	5
	5
	3
	4
	5
	4
	4

	R_72
	5
	5
	5
	5
	5
	5
	5
	5

	R_73
	4
	3
	4
	4
	4
	4
	3
	4

	R_74
	4
	4
	4
	4
	5
	4
	4
	5

	R_75
	3
	4
	4
	4
	5
	5
	5
	4

	R_76
	5
	3
	4
	5
	5
	5
	4
	5

	R_77
	4
	3
	5
	5
	5
	5
	3
	5

	R_78
	4
	3
	5
	5
	5
	5
	3
	5

	R_79
	4
	3
	5
	5
	5
	5
	3
	5

	R_80
	4
	4
	4
	4
	4
	4
	4
	4

	R_81
	4
	4
	4
	4
	4
	4
	4
	4

	R_82
	5
	5
	5
	5
	5
	5
	5
	5

	R_83
	5
	5
	5
	5
	5
	5
	5
	5

	R_84
	3
	4
	3
	3
	3
	4
	3
	3

	R_85
	5
	5
	4
	5
	3
	4
	4
	5

	R_86
	4
	4
	5
	4
	4
	4
	4
	4

	R_87
	2
	2
	2
	2
	2
	2
	2
	2

	R_88
	4
	3
	4
	4
	4
	4
	4
	4

	R_89
	1
	1
	1
	1
	1
	2
	1
	1

	R_90
	3
	3
	3
	3
	3
	3
	3
	3

	R_91
	4
	4
	4
	5
	3
	4
	4
	4

	R_92
	5
	4
	4
	4
	4
	4
	5
	4

	R_93
	4
	4
	5
	4
	4
	4
	5
	4

	R_94
	4
	4
	3
	4
	4
	4
	4
	4

	R_95
	5
	5
	5
	4
	5
	4
	5
	5

	R_96
	2
	2
	5
	5
	4
	3
	3
	3

	R_97
	3
	3
	3
	3
	3
	4
	4
	3
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Tabulasi Data Penelitian Variabel Remunerasi

	No Resp.
	RMR01
	RMR02
	RMR03
	RMR04
	RMR05
	RMR06

	R_1
	4
	4
	4
	4
	4
	4

	R_2
	3
	4
	4
	4
	4
	4

	R_3
	4
	4
	4
	4
	4
	4

	R_4
	4
	4
	4
	4
	4
	4

	R_5
	4
	4
	4
	3
	4
	4

	R_6
	4
	4
	4
	4
	4
	4

	R_7
	4
	5
	5
	5
	5
	5

	R_8
	4
	4
	5
	3
	4
	5

	R_9
	4
	4
	4
	4
	4
	4

	R_10
	4
	4
	4
	4
	4
	4

	R_11
	3
	4
	4
	3
	4
	4

	R_12
	5
	4
	4
	5
	4
	5

	R_13
	4
	4
	4
	5
	5
	4

	R_14
	5
	4
	3
	4
	4
	4

	R_15
	3
	3
	4
	3
	4
	4

	R_16
	4
	4
	4
	4
	4
	4

	R_17
	4
	4
	3
	3
	3
	3

	R_18
	4
	4
	4
	3
	4
	4

	R_19
	4
	4
	4
	5
	4
	4

	R_20
	4
	4
	5
	5
	4
	4

	R_21
	4
	3
	4
	3
	4
	3

	R_22
	5
	5
	3
	5
	4
	5

	R_23
	4
	4
	4
	4
	5
	5

	R_24
	4
	4
	4
	4
	5
	5

	R_25
	5
	5
	5
	4
	5
	4

	R_26
	3
	4
	4
	4
	4
	5

	R_27
	5
	5
	5
	5
	4
	5

	R_28
	5
	5
	5
	5
	5
	5

	R_29
	3
	4
	5
	5
	5
	5

	R_30
	4
	4
	4
	4
	4
	5

	R_31
	4
	4
	5
	4
	5
	5

	R_32
	4
	4
	5
	5
	5
	4

	R_33
	4
	4
	5
	4
	4
	4

	R_34
	4
	3
	3
	3
	4
	4

	R_35
	4
	4
	5
	4
	5
	4

	R_36
	4
	5
	5
	5
	5
	5

	R_37
	4
	5
	5
	5
	5
	5

	R_38
	5
	4
	5
	5
	5
	5

	R_39
	5
	5
	4
	4
	5
	5

	R_40
	5
	3
	4
	4
	4
	4

	R_41
	4
	5
	4
	5
	5
	3

	R_42
	1
	1
	1
	1
	1
	1

	R_43
	4
	3
	4
	4
	4
	4

	R_44
	4
	3
	4
	3
	4
	4

	R_45
	4
	3
	4
	4
	4
	5

	R_46
	3
	3
	5
	3
	5
	5

	R_47
	4
	4
	3
	4
	5
	5

	R_48
	4
	4
	4
	4
	4
	4

	R_49
	4
	4
	4
	5
	5
	4

	R_50
	4
	4
	5
	4
	4
	5

	R_51
	4
	4
	4
	4
	4
	4

	R_52
	5
	4
	5
	4
	5
	5

	R_53
	5
	5
	5
	5
	4
	5

	R_54
	5
	5
	5
	5
	4
	5

	R_55
	5
	4
	4
	4
	5
	5

	R_56
	5
	2
	5
	3
	5
	5

	R_57
	4
	4
	5
	5
	5
	5

	R_58
	5
	5
	5
	5
	5
	5

	R_59
	5
	5
	5
	4
	5
	5

	R_60
	4
	4
	5
	5
	5
	5

	R_61
	4
	4
	5
	5
	5
	5

	R_62
	4
	4
	3
	3
	4
	3

	R_63
	3
	4
	4
	5
	5
	5

	R_64
	4
	4
	4
	4
	4
	4

	R_65
	4
	4
	4
	4
	4
	4

	R_66
	4
	4
	3
	3
	4
	3

	R_67
	5
	4
	4
	5
	4
	5

	R_68
	5
	5
	4
	4
	5
	5

	R_69
	3
	3
	4
	4
	4
	4

	R_70
	4
	4
	4
	4
	5
	5

	R_71
	4
	4
	5
	4
	5
	5

	R_72
	4
	4
	5
	5
	5
	5

	R_73
	5
	5
	4
	3
	5
	5

	R_74
	5
	5
	4
	4
	4
	4

	R_75
	5
	3
	4
	4
	5
	4

	R_76
	4
	5
	4
	5
	5
	5

	R_77
	4
	4
	5
	5
	5
	5

	R_78
	4
	4
	5
	5
	5
	5

	R_79
	4
	4
	5
	5
	5
	5

	R_80
	5
	5
	5
	4
	5
	5

	R_81
	4
	4
	4
	4
	4
	4

	R_82
	5
	5
	5
	5
	5
	5

	R_83
	5
	5
	5
	5
	5
	5

	R_84
	4
	4
	3
	4
	4
	4

	R_85
	5
	5
	5
	5
	5
	5

	R_86
	4
	4
	4
	4
	4
	5

	R_87
	2
	2
	1
	1
	1
	1

	R_88
	4
	3
	4
	4
	4
	4

	R_89
	1
	1
	1
	1
	1
	1

	R_90
	4
	4
	2
	3
	4
	4

	R_91
	4
	2
	4
	2
	4
	5

	R_92
	4
	4
	5
	4
	4
	5

	R_93
	4
	4
	4
	4
	5
	5

	R_94
	5
	5
	5
	5
	5
	5

	R_95
	4
	4
	4
	5
	5
	5

	R_96
	4
	4
	5
	5
	5
	5

	R_97
	4
	4
	3
	3
	4
	3
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Tabulasi Data Penelitian Variabel Motivasi Kerja
	No Resp.
	MTK01
	MTK02
	MTK03
	MTK04
	MTK05
	MTK06

	R_1
	4
	4
	4
	4
	2
	4

	R_2
	4
	4
	4
	3
	3
	3

	R_3
	4
	4
	4
	4
	4
	4

	R_4
	4
	4
	4
	4
	4
	4

	R_5
	5
	5
	5
	5
	5
	5

	R_6
	4
	4
	4
	4
	4
	4

	R_7
	5
	5
	5
	5
	5
	5

	R_8
	4
	4
	4
	4
	2
	2

	R_9
	4
	4
	4
	4
	4
	4

	R_10
	4
	4
	4
	3
	4
	4

	R_11
	4
	4
	3
	4
	4
	4

	R_12
	5
	4
	4
	4
	4
	5

	R_13
	4
	4
	4
	5
	5
	4

	R_14
	5
	4
	3
	4
	4
	4

	R_15
	3
	3
	4
	3
	4
	4

	R_16
	4
	4
	4
	4
	4
	4

	R_17
	4
	4
	3
	3
	3
	3

	R_18
	4
	4
	4
	3
	4
	4

	R_19
	4
	4
	4
	5
	4
	4

	R_20
	4
	4
	5
	5
	4
	4

	R_21
	4
	3
	4
	3
	4
	3

	R_22
	5
	5
	3
	5
	4
	5

	R_23
	4
	4
	4
	4
	5
	5

	R_24
	4
	4
	4
	4
	5
	5

	R_25
	5
	5
	5
	4
	5
	4

	R_26
	3
	4
	4
	4
	4
	5

	R_27
	5
	5
	5
	5
	4
	5

	R_28
	5
	5
	5
	5
	5
	5

	R_29
	3
	4
	5
	5
	5
	5

	R_30
	4
	4
	4
	4
	4
	5

	R_31
	4
	4
	5
	4
	5
	5

	R_32
	4
	4
	5
	5
	5
	4

	R_33
	4
	4
	5
	4
	4
	4

	R_34
	4
	3
	3
	3
	4
	4

	R_35
	4
	4
	5
	4
	5
	4

	R_36
	4
	5
	5
	5
	5
	5

	R_37
	4
	5
	5
	5
	5
	5

	R_38
	5
	4
	5
	5
	5
	5

	R_39
	5
	5
	4
	4
	5
	5

	R_40
	5
	3
	4
	4
	4
	4

	R_41
	4
	5
	4
	5
	5
	3

	R_42
	1
	1
	1
	1
	1
	1

	R_43
	4
	4
	4
	4
	4
	4

	R_44
	4
	4
	4
	4
	4
	4

	R_45
	4
	4
	4
	4
	3
	2

	R_46
	4
	4
	5
	5
	4
	4

	R_47
	4
	4
	5
	5
	2
	3

	R_48
	4
	4
	4
	3
	2
	2

	R_49
	4
	4
	5
	4
	4
	4

	R_50
	5
	4
	4
	4
	3
	3

	R_51
	4
	4
	4
	3
	3
	3

	R_52
	5
	5
	5
	4
	4
	3

	R_53
	5
	4
	4
	3
	4
	4

	R_54
	5
	4
	4
	3
	4
	4

	R_55
	5
	4
	4
	4
	2
	3

	R_56
	3
	5
	5
	3
	2
	2

	R_57
	4
	4
	5
	3
	3
	3

	R_58
	5
	5
	5
	3
	2
	4

	R_59
	4
	5
	5
	5
	3
	3

	R_60
	5
	5
	5
	2
	2
	2

	R_61
	5
	5
	5
	3
	2
	2

	R_62
	4
	4
	4
	4
	3
	3

	R_63
	5
	5
	4
	5
	5
	4

	R_64
	4
	4
	4
	4
	4
	4

	R_65
	4
	4
	4
	4
	4
	4

	R_66
	4
	4
	4
	4
	4
	2

	R_67
	5
	5
	5
	4
	4
	5

	R_68
	5
	4
	5
	4
	4
	4

	R_69
	4
	4
	4
	2
	2
	3

	R_70
	4
	4
	5
	5
	5
	5

	R_71
	5
	4
	2
	2
	3
	2

	R_72
	4
	4
	4
	2
	2
	2

	R_73
	5
	5
	5
	2
	2
	2

	R_74
	4
	5
	4
	2
	2
	2

	R_75
	4
	4
	4
	4
	5
	5

	R_76
	5
	4
	4
	3
	2
	2

	R_77
	4
	5
	4
	3
	2
	2

	R_78
	5
	5
	5
	3
	2
	2

	R_79
	5
	5
	5
	3
	2
	2

	R_80
	5
	5
	5
	5
	5
	5

	R_81
	4
	4
	4
	3
	2
	3

	R_82
	5
	5
	5
	5
	5
	5

	R_83
	5
	5
	5
	5
	5
	5

	R_84
	3
	4
	3
	3
	3
	4

	R_85
	5
	5
	4
	5
	3
	4

	R_86
	4
	4
	5
	4
	4
	4

	R_87
	2
	2
	2
	2
	2
	2

	R_88
	4
	3
	4
	4
	4
	4

	R_89
	1
	1
	1
	1
	1
	2

	R_90
	3
	3
	3
	3
	3
	3

	R_91
	4
	4
	4
	5
	3
	4

	R_92
	5
	4
	4
	4
	4
	4

	R_93
	4
	4
	5
	4
	4
	4

	R_94
	4
	4
	3
	4
	4
	4

	R_95
	5
	5
	5
	4
	5
	4

	R_96
	2
	2
	5
	5
	4
	3

	R_97
	3
	3
	3
	3
	3
	4
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Tabulasi Data Penelitian Variabel Kinerja Prajurit

	No Resp.
	KNP01
	KNP02
	KNP03
	KNP04
	KNP05
	KNP06
	KNP07
	KNP08
	KNP09
	KNP10

	R_1
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_2
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_3
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_5
	5
	5
	5
	5
	5
	5
	5
	4
	4
	4

	R_6
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_7
	3
	5
	4
	5
	5
	5
	5
	5
	5
	5

	R_8
	3
	4
	4
	4
	4
	4
	4
	4
	5
	4

	R_9
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_10
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_11
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4

	R_12
	5
	4
	5
	4
	5
	4
	5
	4
	5
	4

	R_13
	4
	4
	4
	5
	5
	4
	4
	5
	5
	4

	R_14
	5
	4
	5
	5
	4
	5
	4
	4
	5
	4

	R_15
	4
	3
	4
	3
	4
	4
	3
	4
	4
	4

	R_16
	4
	4
	3
	4
	3
	4
	3
	4
	3
	4

	R_17
	4
	4
	4
	4
	3
	4
	3
	4
	3
	4

	R_18
	4
	4
	4
	5
	5
	5
	5
	5
	5
	5

	R_19
	4
	4
	4
	5
	5
	5
	5
	5
	5
	5

	R_20
	3
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_21
	4
	4
	5
	4
	5
	4
	5
	4
	5
	4

	R_22
	4
	5
	5
	5
	4
	4
	5
	5
	5
	5

	R_23
	4
	4
	4
	5
	5
	5
	5
	4
	4
	5

	R_24
	4
	4
	4
	5
	5
	5
	5
	4
	4
	5

	R_25
	5
	5
	5
	4
	5
	4
	5
	5
	5
	5

	R_26
	2
	4
	4
	4
	4
	4
	4
	4
	4
	5

	R_27
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_28
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_29
	3
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_30
	2
	4
	3
	4
	4
	4
	4
	4
	4
	4

	R_31
	4
	4
	4
	4
	3
	4
	5
	5
	5
	5

	R_32
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_33
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_34
	3
	4
	4
	4
	4
	4
	4
	4
	5
	5

	R_35
	5
	4
	5
	5
	5
	4
	5
	5
	4
	5

	R_36
	4
	5
	4
	4
	4
	5
	5
	5
	5
	5

	R_37
	4
	5
	4
	4
	4
	5
	5
	5
	5
	5

	R_38
	3
	4
	3
	5
	5
	4
	5
	4
	5
	5

	R_39
	5
	4
	5
	5
	4
	5
	5
	5
	4
	5

	R_40
	4
	4
	4
	4
	4
	4
	5
	5
	5
	5

	R_41
	3
	5
	5
	4
	4
	3
	4
	5
	5
	5

	R_42
	2
	1
	1
	1
	1
	1
	2
	2
	2
	1

	R_43
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_44
	3
	4
	3
	4
	4
	4
	4
	4
	4
	4

	R_45
	3
	4
	4
	4
	4
	4
	4
	5
	4
	5

	R_46
	3
	4
	4
	4
	4
	4
	4
	4
	5
	4

	R_47
	4
	4
	4
	4
	5
	4
	4
	4
	4
	5

	R_48
	3
	4
	4
	3
	3
	3
	4
	4
	4
	4

	R_49
	3
	5
	3
	4
	4
	4
	4
	4
	4
	5

	R_50
	3
	4
	3
	4
	4
	4
	5
	5
	4
	5

	R_51
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_52
	4
	5
	5
	4
	5
	5
	5
	4
	5
	5

	R_53
	5
	4
	5
	5
	4
	4
	5
	4
	5
	4

	R_54
	5
	4
	5
	5
	4
	4
	5
	4
	5
	4

	R_55
	3
	5
	4
	4
	4
	4
	4
	4
	5
	5

	R_56
	3
	4
	4
	3
	3
	4
	4
	5
	4
	4

	R_57
	4
	4
	4
	4
	4
	4
	4
	3
	3
	3

	R_58
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5

	R_59
	2
	4
	4
	4
	5
	5
	5
	5
	5
	5

	R_60
	3
	4
	5
	4
	4
	4
	5
	5
	4
	5

	R_61
	3
	4
	5
	4
	4
	4
	5
	5
	4
	5

	R_62
	3
	3
	3
	3
	4
	4
	4
	4
	4
	4

	R_63
	4
	3
	4
	4
	4
	5
	5
	5
	4
	5

	R_64
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_65
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_66
	3
	4
	4
	4
	3
	4
	3
	3
	3
	4

	R_67
	5
	4
	5
	5
	4
	5
	5
	5
	4
	4

	R_68
	4
	4
	4
	5
	4
	4
	5
	5
	5
	4

	R_69
	3
	3
	4
	3
	4
	4
	4
	4
	4
	4

	R_70
	4
	4
	4
	5
	5
	5
	5
	4
	4
	5

	R_71
	5
	4
	5
	5
	4
	4
	4
	5
	5
	3

	R_72
	4
	4
	4
	4
	4
	4
	4
	4
	2
	2

	R_73
	2
	5
	4
	4
	4
	4
	5
	5
	4
	5

	R_74
	3
	4
	4
	4
	3
	4
	4
	4
	4
	5

	R_75
	4
	3
	3
	3
	4
	4
	4
	4
	4
	4

	R_76
	4
	5
	5
	4
	4
	5
	5
	5
	4
	5

	R_77
	4
	4
	5
	4
	4
	4
	5
	5
	4
	5

	R_78
	3
	4
	5
	3
	3
	3
	5
	5
	3
	5

	R_79
	3
	4
	5
	4
	4
	4
	5
	5
	4
	5

	R_80
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_81
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4

	R_82
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_83
	2
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_84
	4
	3
	4
	4
	3
	4
	3
	3
	3
	4

	R_85
	4
	5
	5
	4
	5
	5
	4
	5
	3
	4

	R_86
	4
	2
	4
	4
	4
	4
	5
	4
	4
	4

	R_87
	1
	1
	1
	1
	2
	2
	2
	2
	2
	2

	R_88
	4
	4
	4
	4
	4
	3
	4
	4
	4
	4

	R_89
	1
	1
	1
	1
	1
	1
	1
	1
	1
	2

	R_90
	4
	4
	4
	4
	3
	3
	3
	3
	3
	3

	R_91
	2
	4
	2
	1
	2
	2
	2
	4
	2
	2

	R_92
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4

	R_93
	4
	4
	5
	5
	4
	4
	5
	4
	4
	4

	R_94
	4
	4
	4
	4
	4
	4
	3
	4
	4
	4

	R_95
	5
	5
	5
	5
	5
	5
	5
	4
	5
	4

	R_96
	4
	4
	4
	4
	2
	2
	5
	5
	4
	3

	R_97
	3
	4
	4
	4
	3
	3
	3
	3
	3
	4
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Hasil Perhitungan PLS
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