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Lampiran 1: Kuesioner Penelitian

KUESIONER PENELITIAN
 
Dengan hormat, 
 
Saya mahasiswa Magister Manajemen, Program Pasca Sarjana,  Universitas Pancasakti Tegal, sedang melakukan penelitian dengan judul “Pengaruh Penerapan Keselamatan Dan Kesehatan Kerja, Remunerasi, Dan Iklim Organisasi Terhadap Kinerja Prajurit Melalui Komitmen Organisasi Pada Pangkalan TNI Angkatan Laut Tegal”. Berkaitan dengan hal tersebut di atas, maka Saya mohon bantuan  Bapak/Ibu untuk menjawab pertanyaan-pertanyaan yang diajukan dalam  kuesioner (terlampir) secara jujur dan objektif yang akan membantu keberhasilan  penelitian ini. Jawaban dari kuesioner yang diberikan akan terjaga  kerahasiaannya. Identitas serta seluruh jawaban hanya digunakan sebagai bahan  analisis data untuk kepentingan penelitian ini.    Atas perhatian dan kerjasama Bapak/Ibu, saya ucapkan terimaksih yang  sebesar-besarnya.   
 
 
Hormat saya

Ririn Priska
A. 
Identitas Responden
1. Nama Responden
………………………………….   (Boleh Tidak Diisi)
2. Jenis Kelamin
a. Laki-laki				
b. Perempuan
3. Usia
a. 20 – 30 Tahun
b. 31 – 40 Tahun
c. 41 – 50 Tahun
d. Di atas 51 Tahun
4. Pendidikan Terakhir
a. SLTA atau sederajat
b. Diploma
c. Sarjana (S1)
d. Pascasarjana (S2)
e. Doktoral (S3)


B. 
Petunjuk Pengisian Kuesioner
Untuk pernyataan dibawah ini, dimohon memberikan respon terhadap semua pernyataan dalam kuesioner ini dengan memberikan penilaian tentang sejauh mana pernyataan itu sesuai dengan realita.  Tuliskan nomor pada kotak nilai yang tersedia dengan interval nomor antara 1 sampai dengan 7 pada kotak yang tersedia. Angka tersebut menunjukkan tingkat kesetujuan atau ketidaksetujuan Bapak/Ibu. Untuk lebih jelasnya maka interval tersebut dijelaskan sebagai berikut:
Nilai 1	=  	Sangat tidak setuju 
Nilai 2	=  	Tidak setuju 
Nilai 3	=  	Kurang setuju 
Nilai 4	=  	Netral 
Nilai 5	=  	Cukup setuju 
Nilai 6	=  	Setuju 
Nilai 7	=  	Sangat setuju 








C. Pernyataan Mengenai Kinerja
	No
	Pernyataan
	Jawaban 

	
	
	SS
	S
	CS
	N
	KS
	TS
	STS

	Indikator Quality

	1
	Prajurit di Pangkalan TNI Angkatan Laut Tegal memiliki hasil pelaksaan tugas sesuai tugas pokok dengan baik
	
	
	
	
	
	
	

	2.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal mampu menyelesaikan tugas tambahan dengan baik
	
	
	
	
	
	
	

	Indikator Quantity

	3.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal mampu menyelesaikan tugas dengan cepat dan tepat
	
	
	
	
	
	
	

	4.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal mampu menyelesaikan pekerjaan rutin dengan baik
	
	
	
	
	
	
	

	Indikator Timeliness

	5.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal mampu memaksimalkan waktu yang ada untuk menyelesaikan pekerjaan yang diberikan
	
	
	
	
	
	
	

	6.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal memiliki waktu untuk melakukan aktivitas lain setelah tugas selesai
	
	
	
	
	
	
	

	Indikator Cost effectiveness

	7.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal mampu menggunakan aset instansi dengan baik
	
	
	
	
	
	
	

	8.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal menggunakan aset instansi hanya untuk keperluan tugas
	
	
	
	
	
	
	

	Indikator Need for supervision

	9.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal menyelesaikan tugas tanpa perlu diawasi oleh pimpinan
	
	
	
	
	
	
	

	10.
	Atasan melakukan pengawasan dan penilaian terhadap semua kegiatan yang ada di instansi
	
	
	
	
	
	
	

	Indikator Interpersonal impact

	11.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal berkomitmen bekerja dengan baik demi kemajuan instansi
	
	
	
	
	
	
	

	12
	Prajurit di Pangkalan TNI Angkatan Laut Tegal menjunjung tinggi integritas pada saat bekerja
	
	
	
	
	
	
	




D. Pernyataan Mengenai Penerapan Keselamatan Dan Kesehatan Kerja (K3)
	No
	Pernyataan
	Jawaban 

	
	
	SS
	S
	CS
	N
	KS
	TS
	STS

	Indikator Kesehatan Kerja

	1
	Instansi memperhatikan kesehatan fisik setiap prajurit (urikkes)
	
	
	
	
	
	
	

	2.
	Instansi memperhatikan kesehatan mental setiap prajurit
	
	
	
	
	
	
	

	Indikator Lingkungan kerja fisik

	3.
	Instansi memiliki aturan terkait penempatan peralatan yang digunakan dalam kegiatan sehari-hari
	
	
	
	
	
	
	

	4.
	Instansi memiliki perlengkapan kesehatan dan keselamatan kerja sesuai standar yang ditentukan
	
	
	
	
	
	
	

	Indikator Lingkungan sosial psikologis

	5.
	Instansi memiliki system kerja yang jelas agar terjaga ketertiban dalam bertugas
	
	
	
	
	
	
	

	6.
	Instansi memberikan asuransi untuk perawatan kesehatan dan asuransi untuk kecelakaan kerja
	
	
	
	
	
	
	




E. Pernyataan Mengenai Remunerasi

	No
	Pernyataan
	Jawaban 

	
	
	SS
	S
	CS
	N
	KS
	TS
	STS

	Indikator Imbalan

	1
	Gaji pokok yang diterima sesuai dengan berat ringannya tugas (beban kerja)
	
	
	
	
	
	
	

	2.
	Tunjangan kinerja yang diterima sesuai dengan beban kerja
	
	
	
	
	
	
	

	Indikator Penghargaan

	3.
	Instansi memberikan pujian (penghargaan) atas prestasi kerja yang diraih prajurit
	
	
	
	
	
	
	

	4.
	Instansi memberikan promosi jabatan sesuai dengan prestasi kerja yang diraih prajurit
	
	
	
	
	
	
	

	Indikator Balas Jasa

	5.
	Instansi memberikan asuransi kesehatan sesuai dengan harapan
	
	
	
	
	
	
	

	6.
	Instansi memberikan penghargaan  yang memadai atas prestasi yang diraih prajurit
	
	
	
	
	
	
	




F. Pernyataan Mengenai Iklim Organisasi
	No
	Pernyataan
	Jawaban 

	
	
	SS
	S
	CS
	N
	KS
	TS
	STS

	Indikator Struktur

	1
	Prajurit di Pangkalan TNI Angkatan Laut Tegal mengetahui dengan jelas hierarkhi dan garis komando di instansi yang memiliki kewenangan untuk mengambil keputusan
	
	
	
	
	
	
	

	2.
	Setiap tugas atau pekerjaan di instansi didefinisikan dengan jelas dan terstruktur
	
	
	
	
	
	
	

	Indikator Tanggung Jawab

	3.
	Instansi menghendaki setiap prajurit rasa tanggung jawab atas pekerjaannya
	
	
	
	
	
	
	

	4.
	Instansi memiliki standar hasil kerja yang harus dipenuhi oleh setiap prajurit
	
	
	
	
	
	
	

	Indikator Risiko

	5.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal siap menghadapi resiko dalam menjalankan tugasnya
	
	
	
	
	
	
	

	6.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal siap menerima sanksi atas pelanggaran yang dilakukan
	
	
	
	
	
	
	

	Indikator Kehangatan dan dukungan

	7.
	Interaksi antara atasan dan bawahan di instansi terjalin dengan baik
	
	
	
	
	
	
	

	8.
	Interaksi antar rekan kerja di instansi terjalin dengan baik
	
	
	
	
	
	
	

	Indikator Konflik

	9.
	Suasana kerja di instansi cukup harmonis sehingga terasa nyaman untuk bekerja
	
	
	
	
	
	
	

	10.
	Instansi memberikan dukungan fasilitas untuk mempermudah pelaksanaan tugas
	
	
	
	
	
	
	








G. 	Pernyataan Mengenai Komitmen Organisasi
	No
	Pernyataan
	Jawaban 

	
	
	SS
	S
	CS
	N
	KS
	TS
	STS

	Indikator Komitmen Afektif

	1
	Terdapat keselarasan visi dan misi instansi dengan tujuan dan nilai-nilai yang dianut oleh prajurit
	
	
	
	
	
	
	

	2.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal merasa bangga bisa menjadi bagian anggota organisasi
	
	
	
	
	
	
	

	Indikator Komitmen Berkelanjutan

	3.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal mempunyai rasa memiliki dan rasa mencintai instansi
	
	
	
	
	
	
	

	4.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal merasa rugi jika meninggalkan instansi (Keluar dari TNI Angkatan Laut)
	
	
	
	
	
	
	

	Indikator Komitmen Normatif

	5.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal akan bertahan di instansi meskipun menhadapi masa sulit
	
	
	
	
	
	
	

	6.
	Prajurit di Pangkalan TNI Angkatan Laut Tegal memiliki kewajiban loyal kepada instansi yaitu dengan melaksanakan tugas dengan baik
	
	
	
	
	
	
	




Lampiran 2
Tabulasi Data dan Hasil Pengujian Validitas dan Reliabilitas

A. Variabel Penerapan Keselamatan Dan Kesehatan Kerja (K3)
	No
	KKK1
	KKK2
	KKK3
	KKK4
	KKK5
	KKK6
	KKK

	1
	7
	7
	6
	5
	6
	5
	36

	2
	7
	7
	7
	7
	6
	7
	41

	3
	7
	6
	6
	6
	6
	7
	38

	4
	7
	7
	6
	6
	6
	7
	39

	5
	7
	7
	6
	6
	6
	6
	38

	6
	7
	7
	6
	6
	6
	6
	38

	7
	6
	6
	6
	4
	6
	6
	34

	8
	6
	6
	6
	4
	6
	6
	34

	9
	4
	4
	4
	4
	4
	4
	24

	10
	7
	6
	5
	6
	6
	6
	36

	11
	7
	7
	6
	7
	6
	6
	39

	12
	7
	7
	7
	6
	7
	7
	41

	13
	7
	7
	6
	6
	6
	6
	38

	14
	6
	6
	6
	6
	6
	6
	36

	15
	7
	6
	6
	5
	6
	7
	37

	16
	6
	6
	7
	6
	7
	6
	38

	17
	7
	6
	5
	5
	6
	7
	36

	18
	6
	6
	6
	6
	6
	6
	36

	19
	6
	6
	5
	6
	7
	6
	36

	20
	7
	7
	7
	6
	6
	6
	39

	21
	6
	5
	7
	6
	7
	7
	38

	22
	7
	6
	7
	5
	7
	6
	38

	23
	7
	7
	6
	6
	6
	7
	39

	24
	7
	7
	6
	7
	6
	7
	40

	25
	7
	5
	4
	5
	7
	5
	33

	26
	4
	4
	4
	4
	4
	4
	24

	27
	7
	6
	5
	5
	6
	7
	36

	28
	7
	7
	6
	6
	7
	7
	40

	29
	7
	6
	6
	7
	7
	7
	40

	30
	7
	7
	7
	6
	7
	6
	40




Correlations

	Correlations

	
	KKK1
	KKK2
	KKK3
	KKK4
	KKK5
	KKK6
	KKK

	KKK1
	Pearson Correlation
	1
	.788**
	.463*
	.557**
	.631**
	.678**
	.857**

	
	Sig. (2-tailed)
	
	.000
	.010
	.001
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KKK2
	Pearson Correlation
	.788**
	1
	.622**
	.606**
	.421*
	.550**
	.839**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.020
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KKK3
	Pearson Correlation
	.463*
	.622**
	1
	.485**
	.548**
	.534**
	.769**

	
	Sig. (2-tailed)
	.010
	.000
	
	.007
	.002
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KKK4
	Pearson Correlation
	.557**
	.606**
	.485**
	1
	.453*
	.553**
	.770**

	
	Sig. (2-tailed)
	.001
	.000
	.007
	
	.012
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KKK5
	Pearson Correlation
	.631**
	.421*
	.548**
	.453*
	1
	.545**
	.740**

	
	Sig. (2-tailed)
	.000
	.020
	.002
	.012
	
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KKK6
	Pearson Correlation
	.678**
	.550**
	.534**
	.553**
	.545**
	1
	.807**

	
	Sig. (2-tailed)
	.000
	.002
	.002
	.002
	.002
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KKK
	Pearson Correlation
	.857**
	.839**
	.769**
	.770**
	.740**
	.807**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).






Reliability

Scale: ALL VARIABLES

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.




	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.884
	6




	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KKK1
	30.1667
	11.178
	.785
	.850

	KKK2
	30.5000
	11.086
	.754
	.855

	KKK3
	30.8333
	11.454
	.651
	.872

	KKK4
	31.0667
	11.444
	.653
	.872

	KKK5
	30.5667
	12.254
	.635
	.874

	KKK6
	30.5333
	11.361
	.710
	.862





B. 
Variabel Remunerasi
	No
	REM1
	REM2
	REM3
	REM4
	REM5
	REM6
	REM

	1
	6
	5
	5
	5
	6
	5
	32

	2
	6
	6
	6
	6
	6
	6
	36

	3
	6
	6
	6
	6
	7
	6
	37

	4
	6
	7
	6
	6
	7
	6
	38

	5
	6
	7
	6
	6
	7
	6
	38

	6
	6
	7
	6
	6
	7
	6
	38

	7
	6
	7
	6
	6
	6
	4
	35

	8
	6
	3
	6
	6
	6
	4
	31

	9
	3
	3
	3
	3
	3
	3
	18

	10
	6
	5
	6
	5
	6
	5
	33

	11
	6
	6
	6
	6
	6
	6
	36

	12
	6
	6
	6
	6
	6
	6
	36

	13
	6
	4
	6
	6
	7
	7
	36

	14
	6
	6
	6
	6
	6
	6
	36

	15
	6
	6
	6
	4
	6
	4
	32

	16
	6
	7
	6
	6
	7
	7
	39

	17
	4
	5
	4
	4
	4
	4
	25

	18
	6
	4
	5
	4
	6
	6
	31

	19
	6
	3
	5
	6
	6
	5
	31

	20
	6
	3
	6
	4
	6
	5
	30

	21
	6
	7
	6
	6
	5
	6
	36

	22
	7
	7
	6
	6
	6
	6
	38

	23
	5
	5
	7
	6
	6
	7
	36

	24
	6
	3
	6
	7
	6
	6
	34

	25
	7
	4
	5
	4
	6
	6
	32

	26
	3
	3
	3
	3
	3
	3
	18

	27
	3
	3
	6
	6
	7
	6
	31

	28
	7
	7
	6
	6
	7
	6
	39

	29
	7
	7
	6
	7
	6
	6
	39

	30
	7
	7
	6
	6
	6
	6
	38




Correlations

	Correlations

	
	REM1
	REM2
	REM3
	REM4
	REM5
	REM6
	REM

	REM1
	Pearson Correlation
	1
	.529**
	.612**
	.502**
	.597**
	.508**
	.777**

	
	Sig. (2-tailed)
	
	.003
	.000
	.005
	.000
	.004
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	REM2
	Pearson Correlation
	.529**
	1
	.467**
	.457*
	.382*
	.391*
	.723**

	
	Sig. (2-tailed)
	.003
	
	.009
	.011
	.038
	.033
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	REM3
	Pearson Correlation
	.612**
	.467**
	1
	.762**
	.811**
	.703**
	.874**

	
	Sig. (2-tailed)
	.000
	.009
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	REM4
	Pearson Correlation
	.502**
	.457*
	.762**
	1
	.667**
	.657**
	.820**

	
	Sig. (2-tailed)
	.005
	.011
	.000
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	REM5
	Pearson Correlation
	.597**
	.382*
	.811**
	.667**
	1
	.730**
	.838**

	
	Sig. (2-tailed)
	.000
	.038
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	REM6
	Pearson Correlation
	.508**
	.391*
	.703**
	.657**
	.730**
	1
	.804**

	
	Sig. (2-tailed)
	.004
	.033
	.000
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	REM
	Pearson Correlation
	.777**
	.723**
	.874**
	.820**
	.838**
	.804**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).






Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.




	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.873
	6




	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	REM1
	27.8667
	21.154
	.673
	.852

	REM2
	28.3333
	19.264
	.525
	.900

	REM3
	28.0000
	21.586
	.826
	.835

	REM4
	28.1667
	20.833
	.736
	.842

	REM5
	27.6667
	20.920
	.764
	.839

	REM6
	28.1333
	21.016
	.714
	.846




C. 
Variabel Iklim Organisasi
	No
	IKO1
	IKO2
	IKO3
	IKO4
	IKO5
	IKO6
	IKO7
	IKO8
	IKO9
	IKO10
	IKO

	1
	6
	6
	6
	6
	5
	6
	6
	5
	6
	6
	58

	2
	7
	7
	6
	6
	7
	6
	6
	6
	6
	7
	64

	3
	7
	6
	6
	6
	6
	6
	6
	6
	6
	6
	61

	4
	7
	6
	6
	6
	6
	6
	6
	6
	7
	6
	62

	5
	7
	6
	6
	6
	7
	7
	6
	7
	7
	6
	65

	6
	7
	6
	6
	6
	7
	7
	6
	7
	7
	6
	65

	7
	4
	4
	4
	6
	4
	4
	4
	6
	4
	4
	44

	8
	4
	4
	4
	6
	4
	4
	4
	6
	4
	4
	44

	9
	4
	4
	5
	4
	4
	5
	4
	4
	4
	5
	43

	10
	7
	6
	6
	6
	6
	7
	6
	6
	6
	6
	62

	11
	7
	7
	7
	6
	7
	6
	6
	6
	6
	6
	64

	12
	7
	7
	7
	6
	7
	7
	7
	7
	7
	7
	69

	13
	6
	6
	6
	6
	4
	4
	4
	6
	4
	6
	52

	14
	7
	7
	6
	6
	6
	7
	6
	6
	6
	7
	64

	15
	7
	6
	7
	6
	6
	7
	7
	6
	6
	5
	63

	16
	6
	6
	6
	6
	4
	4
	4
	6
	4
	4
	50

	17
	4
	4
	5
	4
	5
	4
	6
	4
	6
	4
	46

	18
	5
	4
	6
	6
	6
	6
	6
	6
	6
	6
	57

	19
	5
	5
	6
	5
	5
	5
	6
	6
	5
	5
	53

	20
	7
	7
	7
	6
	7
	7
	7
	7
	7
	7
	69

	21
	6
	6
	7
	6
	4
	7
	6
	6
	4
	4
	56

	22
	7
	7
	7
	6
	6
	6
	6
	6
	6
	6
	63

	23
	7
	6
	6
	6
	6
	6
	7
	7
	7
	6
	64

	24
	7
	6
	6
	6
	6
	6
	7
	7
	7
	7
	65

	25
	7
	7
	7
	6
	5
	5
	6
	7
	7
	7
	64

	26
	4
	4
	5
	4
	4
	5
	4
	4
	4
	5
	43

	27
	7
	6
	7
	6
	6
	6
	4
	4
	4
	4
	54

	28
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	70

	29
	7
	6
	7
	7
	7
	7
	6
	6
	7
	6
	66

	30
	7
	7
	7
	7
	7
	7
	6
	6
	7
	6
	67




Correlations


	Correlations

	
	IKO1
	IKO2
	IKO3
	IKO4
	IKO5
	IKO6
	IKO7
	IKO8
	IKO9
	IKO10
	IKO

	IKO1
	Pearson Correlation
	1
	.907**
	.793**
	.686**
	.749**
	.722**
	.617**
	.582**
	.668**
	.648**
	.909**

	
	Sig. (2-tailed)
	
	.000
	.000
	.000
	.000
	.000
	.000
	.001
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO2
	Pearson Correlation
	.907**
	1
	.803**
	.636**
	.637**
	.604**
	.549**
	.549**
	.560**
	.663**
	.848**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.000
	.000
	.002
	.002
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO3
	Pearson Correlation
	.793**
	.803**
	1
	.523**
	.600**
	.674**
	.576**
	.351
	.488**
	.463**
	.768**

	
	Sig. (2-tailed)
	.000
	.000
	
	.003
	.000
	.000
	.001
	.057
	.006
	.010
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO4
	Pearson Correlation
	.686**
	.636**
	.523**
	1
	.526**
	.501**
	.357
	.655**
	.435*
	.394*
	.682**

	
	Sig. (2-tailed)
	.000
	.000
	.003
	
	.003
	.005
	.053
	.000
	.016
	.031
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO5
	Pearson Correlation
	.749**
	.637**
	.600**
	.526**
	1
	.771**
	.704**
	.475**
	.820**
	.662**
	.870**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.003
	
	.000
	.000
	.008
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO6
	Pearson Correlation
	.722**
	.604**
	.674**
	.501**
	.771**
	1
	.698**
	.404*
	.633**
	.541**
	.815**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.005
	.000
	
	.000
	.027
	.000
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO7
	Pearson Correlation
	.617**
	.549**
	.576**
	.357
	.704**
	.698**
	1
	.593**
	.850**
	.642**
	.825**

	
	Sig. (2-tailed)
	.000
	.002
	.001
	.053
	.000
	.000
	
	.001
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO8
	Pearson Correlation
	.582**
	.549**
	.351
	.655**
	.475**
	.404*
	.593**
	1
	.606**
	.588**
	.706**

	
	Sig. (2-tailed)
	.001
	.002
	.057
	.000
	.008
	.027
	.001
	
	.000
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO9
	Pearson Correlation
	.668**
	.560**
	.488**
	.435*
	.820**
	.633**
	.850**
	.606**
	1
	.758**
	.857**

	
	Sig. (2-tailed)
	.000
	.001
	.006
	.016
	.000
	.000
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO10
	Pearson Correlation
	.648**
	.663**
	.463**
	.394*
	.662**
	.541**
	.642**
	.588**
	.758**
	1
	.796**

	
	Sig. (2-tailed)
	.000
	.000
	.010
	.031
	.000
	.002
	.000
	.001
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO
	Pearson Correlation
	.909**
	.848**
	.768**
	.682**
	.870**
	.815**
	.825**
	.706**
	.857**
	.796**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).






Reliability


	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.




	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.941
	10




	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	IKO1
	52.6667
	54.437
	.880
	.929

	IKO2
	53.0333
	56.723
	.806
	.933

	IKO3
	52.7667
	60.530
	.721
	.937

	IKO4
	53.0333
	63.068
	.631
	.941

	IKO5
	53.2000
	55.407
	.830
	.931

	IKO6
	53.0000
	57.103
	.763
	.935

	IKO7
	53.1667
	57.454
	.778
	.934

	IKO8
	52.9333
	60.754
	.643
	.940

	IKO9
	53.1000
	54.852
	.811
	.933

	IKO10
	53.2000
	57.890
	.742
	.936




D. 
Variabel Komitmen Organisasi
	No
	KMO1
	KMO2
	KMO3
	KMO4
	KMO5
	KMO6
	KMO

	1
	6
	7
	6
	6
	6
	6
	37

	2
	7
	6
	7
	7
	6
	6
	39

	3
	7
	6
	6
	7
	6
	6
	38

	4
	7
	6
	6
	7
	6
	6
	38

	5
	6
	6
	6
	7
	6
	6
	37

	6
	6
	6
	6
	7
	6
	6
	37

	7
	4
	6
	6
	6
	4
	6
	32

	8
	4
	6
	6
	6
	4
	4
	30

	9
	4
	5
	5
	4
	4
	4
	26

	10
	6
	5
	6
	6
	6
	7
	36

	11
	7
	7
	7
	7
	7
	7
	42

	12
	7
	7
	7
	7
	7
	7
	42

	13
	6
	6
	6
	6
	6
	6
	36

	14
	6
	6
	6
	6
	6
	6
	36

	15
	6
	7
	6
	7
	6
	6
	38

	16
	6
	6
	6
	6
	6
	6
	36

	17
	5
	5
	4
	4
	4
	4
	26

	18
	6
	6
	6
	6
	6
	6
	36

	19
	5
	6
	5
	6
	6
	6
	34

	20
	6
	7
	7
	7
	4
	6
	37

	21
	6
	7
	7
	7
	6
	7
	40

	22
	6
	6
	6
	7
	7
	7
	39

	23
	6
	7
	7
	7
	6
	6
	39

	24
	6
	7
	7
	7
	6
	7
	40

	25
	6
	7
	5
	4
	5
	6
	33

	26
	4
	5
	5
	4
	4
	4
	26

	27
	5
	6
	7
	7
	7
	6
	38

	28
	7
	7
	7
	7
	7
	7
	42

	29
	7
	7
	7
	7
	6
	7
	41

	30
	6
	7
	6
	7
	6
	7
	39




Correlations

	Correlations

	
	KMO1
	KMO2
	KMO3
	KMO4
	KMO5
	KMO6
	KMO

	KMO1
	Pearson Correlation
	1
	.536**
	.547**
	.619**
	.711**
	.719**
	.832**

	
	Sig. (2-tailed)
	
	.002
	.002
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KMO2
	Pearson Correlation
	.536**
	1
	.638**
	.566**
	.414*
	.631**
	.727**

	
	Sig. (2-tailed)
	.002
	
	.000
	.001
	.023
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KMO3
	Pearson Correlation
	.547**
	.638**
	1
	.817**
	.547**
	.664**
	.829**

	
	Sig. (2-tailed)
	.002
	.000
	
	.000
	.002
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KMO4
	Pearson Correlation
	.619**
	.566**
	.817**
	1
	.668**
	.716**
	.881**

	
	Sig. (2-tailed)
	.000
	.001
	.000
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KMO5
	Pearson Correlation
	.711**
	.414*
	.547**
	.668**
	1
	.768**
	.837**

	
	Sig. (2-tailed)
	.000
	.023
	.002
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KMO6
	Pearson Correlation
	.719**
	.631**
	.664**
	.716**
	.768**
	1
	.901**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	KMO
	Pearson Correlation
	.832**
	.727**
	.829**
	.881**
	.837**
	.901**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).






Reliability


	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.




	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.912
	6




	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KMO1
	30.4667
	13.982
	.747
	.897

	KMO2
	30.0667
	16.064
	.640
	.912

	KMO3
	30.2000
	14.924
	.761
	.896

	KMO4
	30.0333
	13.068
	.809
	.888

	KMO5
	30.6000
	13.697
	.749
	.897

	KMO6
	30.3000
	13.459
	.848
	.882



E. 
Variabel Kinerja Prajurit
	No
	KNP1
	KNP2
	KNP3
	KNP4
	KNP5
	KNP6
	KNP7
	KNP8
	KNP9
	KNP10
	KNP11
	KNP12
	KNP

	1
	7
	6
	6
	6
	6
	7
	5
	6
	6
	7
	6
	7
	75

	2
	7
	7
	6
	6
	6
	7
	6
	6
	7
	6
	6
	6
	76

	3
	6
	6
	6
	6
	6
	6
	6
	6
	7
	6
	7
	7
	75

	4
	7
	6
	6
	6
	6
	5
	6
	6
	7
	6
	7
	7
	75

	5
	6
	6
	6
	6
	6
	6
	6
	6
	7
	7
	6
	6
	74

	6
	7
	6
	6
	6
	6
	6
	6
	6
	7
	6
	6
	7
	75

	7
	6
	4
	6
	6
	5
	4
	4
	4
	4
	4
	5
	6
	58

	8
	6
	4
	6
	6
	5
	4
	4
	4
	4
	4
	5
	6
	58

	9
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	49

	10
	6
	6
	5
	6
	6
	6
	5
	6
	5
	6
	7
	7
	71

	11
	7
	7
	7
	7
	7
	7
	7
	7
	6
	7
	7
	6
	82

	12
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	13
	7
	7
	7
	7
	7
	6
	6
	7
	6
	7
	6
	6
	79

	14
	6
	6
	6
	6
	6
	7
	6
	7
	7
	6
	6
	7
	76

	15
	6
	7
	6
	6
	5
	7
	6
	7
	6
	7
	6
	7
	76

	16
	6
	7
	6
	7
	6
	6
	7
	6
	6
	6
	7
	6
	76

	17
	6
	6
	6
	6
	7
	6
	5
	7
	6
	6
	7
	7
	75

	18
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	72

	19
	6
	5
	6
	6
	5
	5
	6
	6
	6
	6
	6
	6
	69

	20
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6
	7
	7
	83

	21
	6
	6
	5
	6
	5
	4
	6
	4
	3
	7
	7
	7
	66

	22
	7
	7
	6
	6
	5
	6
	5
	7
	5
	7
	7
	7
	75

	23
	7
	7
	7
	6
	6
	6
	7
	7
	7
	6
	7
	7
	80

	24
	7
	7
	7
	7
	7
	7
	7
	7
	6
	6
	6
	7
	81

	25
	5
	6
	6
	7
	6
	4
	7
	7
	6
	7
	7
	7
	75

	26
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	47

	27
	6
	6
	6
	7
	6
	5
	5
	7
	6
	6
	7
	7
	74

	28
	7
	7
	7
	7
	7
	6
	7
	7
	6
	7
	7
	7
	82

	29
	7
	7
	7
	7
	6
	6
	7
	7
	7
	7
	7
	7
	82

	30
	7
	6
	6
	7
	7
	6
	6
	6
	7
	7
	7
	7
	79




Correlations

	Correlations

	
	KNP1
	KNP2
	KNP3
	KNP4
	KNP5
	KNP6
	KNP7
	KNP8
	KNP9
	KNP10
	KNP11
	KNP12
	KNP

	KNP1
	Pearson Correlation
	1
	.700**
	.802**
	.679**
	.681**
	.641**
	.521**
	.557**
	.548**
	.573**
	.573**
	.675**
	.802**

	
	Sig. (2-tailed)
	
	.000
	.000
	.000
	.000
	.000
	.003
	.001
	.002
	.001
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP2
	Pearson Correlation
	.700**
	1
	.687**
	.675**
	.675**
	.756**
	.797**
	.822**
	.600**
	.799**
	.707**
	.604**
	.908**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP3
	Pearson Correlation
	.802**
	.687**
	1
	.817**
	.752**
	.571**
	.694**
	.717**
	.605**
	.512**
	.527**
	.580**
	.834**

	
	Sig. (2-tailed)
	.000
	.000
	
	.000
	.000
	.001
	.000
	.000
	.000
	.004
	.003
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP4
	Pearson Correlation
	.679**
	.675**
	.817**
	1
	.783**
	.415*
	.690**
	.657**
	.467**
	.633**
	.703**
	.675**
	.820**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	
	.000
	.023
	.000
	.000
	.009
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP5
	Pearson Correlation
	.681**
	.675**
	.752**
	.783**
	1
	.631**
	.642**
	.703**
	.642**
	.566**
	.620**
	.568**
	.839**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000
	.000
	.001
	.000
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP6
	Pearson Correlation
	.641**
	.756**
	.571**
	.415*
	.631**
	1
	.523**
	.706**
	.678**
	.542**
	.374*
	.431*
	.758**

	
	Sig. (2-tailed)
	.000
	.000
	.001
	.023
	.000
	
	.003
	.000
	.000
	.002
	.042
	.017
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP7
	Pearson Correlation
	.521**
	.797**
	.694**
	.690**
	.642**
	.523**
	1
	.675**
	.638**
	.675**
	.631**
	.484**
	.819**

	
	Sig. (2-tailed)
	.003
	.000
	.000
	.000
	.000
	.003
	
	.000
	.000
	.000
	.000
	.007
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP8
	Pearson Correlation
	.557**
	.822**
	.717**
	.657**
	.703**
	.706**
	.675**
	1
	.730**
	.701**
	.642**
	.618**
	.882**

	
	Sig. (2-tailed)
	.001
	.000
	.000
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP9
	Pearson Correlation
	.548**
	.600**
	.605**
	.467**
	.642**
	.678**
	.638**
	.730**
	1
	.489**
	.465**
	.464**
	.766**

	
	Sig. (2-tailed)
	.002
	.000
	.000
	.009
	.000
	.000
	.000
	.000
	
	.006
	.010
	.010
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP10
	Pearson Correlation
	.573**
	.799**
	.512**
	.633**
	.566**
	.542**
	.675**
	.701**
	.489**
	1
	.711**
	.640**
	.805**

	
	Sig. (2-tailed)
	.001
	.000
	.004
	.000
	.001
	.002
	.000
	.000
	.006
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP11
	Pearson Correlation
	.573**
	.707**
	.527**
	.703**
	.620**
	.374*
	.631**
	.642**
	.465**
	.711**
	1
	.772**
	.784**

	
	Sig. (2-tailed)
	.001
	.000
	.003
	.000
	.000
	.042
	.000
	.000
	.010
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP12
	Pearson Correlation
	.675**
	.604**
	.580**
	.675**
	.568**
	.431*
	.484**
	.618**
	.464**
	.640**
	.772**
	1
	.757**

	
	Sig. (2-tailed)
	.000
	.000
	.001
	.000
	.001
	.017
	.007
	.000
	.010
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KNP
	Pearson Correlation
	.802**
	.908**
	.834**
	.820**
	.839**
	.758**
	.819**
	.882**
	.766**
	.805**
	.784**
	.757**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).





Reliability


	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.



	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.952
	12



	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KNP1
	66.6333
	70.309
	.765
	.948

	KNP2
	66.8333
	66.489
	.886
	.944

	KNP3
	66.8667
	70.671
	.805
	.947

	KNP4
	66.7000
	70.907
	.790
	.947

	KNP5
	67.0000
	69.517
	.808
	.946

	KNP6
	67.1667
	68.351
	.702
	.950

	KNP7
	67.0667
	67.995
	.778
	.947

	KNP8
	66.8000
	65.821
	.851
	.945

	KNP9
	67.0000
	67.310
	.706
	.950

	KNP10
	66.8000
	68.579
	.762
	.948

	KNP11
	66.6000
	69.490
	.739
	.948

	KNP12
	66.4333
	71.082
	.714
	.949






Lampiran 3
Tabulasi Data Penelitian

A. Variabel Penerapan Keselamatan Dan Kesehatan Kerja (K3)
	No
	KKK1
	KKK2
	KKK3
	KKK4
	KKK5
	KKK6

	1
	7
	7
	7
	7
	7
	7

	2
	7
	7
	7
	7
	6
	7

	3
	7
	6
	6
	7
	7
	7

	4
	7
	7
	7
	7
	7
	7

	5
	1
	1
	3
	2
	1
	2

	6
	7
	6
	6
	6
	6
	6

	7
	6
	6
	6
	4
	6
	6

	8
	7
	7
	6
	6
	6
	6

	9
	7
	7
	6
	6
	6
	6

	10
	7
	7
	6
	6
	6
	6

	11
	7
	7
	6
	6
	6
	6

	12
	7
	7
	6
	6
	6
	6

	13
	7
	7
	6
	6
	6
	6

	14
	7
	7
	7
	7
	7
	7

	15
	6
	6
	6
	6
	6
	6

	16
	6
	6
	7
	6
	6
	7

	17
	7
	7
	6
	6
	6
	6

	18
	6
	6
	6
	4
	6
	6

	19
	7
	7
	6
	6
	6
	6

	20
	7
	7
	6
	5
	6
	5

	21
	7
	7
	7
	7
	6
	7

	22
	7
	6
	6
	6
	6
	7

	23
	7
	7
	6
	6
	6
	7

	24
	7
	7
	6
	6
	6
	6

	25
	7
	7
	6
	6
	6
	6

	26
	6
	6
	6
	4
	6
	6

	27
	6
	6
	6
	4
	6
	6

	28
	4
	4
	4
	4
	4
	4

	29
	7
	6
	5
	6
	6
	6

	30
	7
	7
	6
	7
	6
	6

	31
	7
	7
	7
	6
	7
	7

	32
	7
	7
	6
	6
	6
	6

	33
	6
	6
	6
	6
	6
	6

	34
	7
	6
	6
	5
	6
	7

	35
	6
	6
	7
	6
	7
	6

	36
	7
	6
	5
	5
	6
	7

	37
	6
	6
	6
	6
	6
	6

	38
	6
	6
	5
	6
	7
	6

	39
	7
	7
	7
	6
	6
	6

	40
	6
	5
	7
	6
	7
	7

	41
	7
	6
	7
	5
	7
	6

	42
	7
	7
	6
	6
	6
	7

	43
	7
	7
	6
	7
	6
	7

	44
	7
	5
	4
	5
	7
	5

	45
	4
	4
	4
	4
	4
	4

	46
	7
	6
	5
	5
	6
	7

	47
	7
	7
	6
	6
	7
	7

	48
	7
	6
	6
	7
	7
	7

	49
	7
	7
	7
	6
	7
	6

	50
	6
	6
	5
	5
	5
	6

	51
	6
	6
	5
	5
	6
	6

	52
	6
	5
	5
	3
	5
	5

	53
	2
	3
	4
	2
	2
	4

	54
	7
	7
	6
	6
	7
	7

	55
	5
	5
	5
	5
	5
	5

	56
	6
	6
	6
	5
	5
	6

	57
	6
	5
	5
	3
	5
	5

	58
	7
	7
	6
	7
	7
	6

	59
	6
	6
	7
	6
	6
	7

	60
	7
	7
	6
	7
	7
	7

	61
	6
	7
	6
	2
	7
	6

	62
	6
	6
	6
	6
	6
	6

	63
	7
	7
	7
	7
	6
	6

	64
	7
	7
	6
	6
	6
	6

	65
	6
	6
	7
	7
	7
	6

	66
	6
	7
	7
	7
	7
	6

	67
	6
	6
	6
	6
	6
	7

	68
	6
	6
	6
	6
	6
	6

	69
	7
	6
	7
	6
	6
	7

	70
	7
	7
	6
	6
	7
	7

	71
	7
	7
	6
	7
	7
	7

	72
	6
	6
	6
	7
	6
	6

	73
	7
	6
	7
	6
	6
	6

	74
	6
	6
	6
	6
	6
	6

	75
	6
	6
	6
	6
	6
	6

	76
	6
	5
	4
	4
	4
	4

	77
	6
	5
	4
	4
	4
	4

	78
	7
	7
	6
	6
	7
	6

	79
	7
	6
	6
	7
	5
	7

	80
	6
	6
	6
	6
	6
	6

	81
	7
	7
	6
	7
	6
	7

	82
	7
	7
	6
	6
	6
	7

	83
	7
	6
	5
	5
	6
	7

	84
	6
	6
	6
	6
	6
	5

	85
	7
	6
	5
	7
	7
	6

	86
	6
	6
	6
	6
	6
	6

	87
	6
	6
	6
	6
	6
	6

	88
	6
	6
	6
	6
	6
	6

	89
	7
	7
	6
	7
	7
	7

	90
	6
	4
	4
	4
	6
	6

	91
	7
	7
	6
	6
	6
	7

	92
	7
	6
	4
	6
	6
	4

	93
	6
	6
	5
	5
	6
	6

	94
	6
	6
	7
	6
	6
	6

	95
	7
	7
	6
	7
	7
	6

	96
	6
	6
	5
	6
	6
	5

	97
	6
	6
	6
	6
	6
	6




B. 
Variabel Remunerasi
	No
	REM1
	REM2
	REM3
	REM4
	REM5
	REM6

	1
	7
	7
	7
	7
	7
	7

	2
	7
	6
	6
	6
	7
	6

	3
	7
	7
	6
	6
	6
	6

	4
	7
	7
	6
	7
	7
	7

	5
	4
	4
	4
	4
	1
	3

	6
	4
	6
	6
	6
	6
	6

	7
	6
	7
	7
	6
	6
	6

	8
	5
	6
	5
	6
	6
	6

	9
	5
	6
	5
	6
	6
	6

	10
	5
	6
	5
	6
	6
	6

	11
	5
	6
	5
	6
	6
	6

	12
	5
	6
	5
	6
	6
	6

	13
	5
	6
	5
	6
	6
	6

	14
	5
	5
	4
	5
	6
	6

	15
	7
	7
	6
	7
	6
	7

	16
	6
	7
	6
	7
	6
	6

	17
	6
	6
	6
	6
	6
	6

	18
	6
	7
	6
	6
	6
	4

	19
	6
	6
	6
	6
	6
	6

	20
	6
	5
	5
	5
	6
	5

	21
	6
	6
	6
	6
	6
	6

	22
	6
	6
	6
	6
	7
	6

	23
	6
	7
	6
	6
	7
	6

	24
	6
	7
	6
	6
	7
	6

	25
	6
	7
	6
	6
	7
	6

	26
	6
	7
	6
	6
	6
	4

	27
	6
	4
	6
	6
	6
	4

	28
	3
	3
	3
	3
	3
	3

	29
	6
	5
	6
	5
	6
	5

	30
	6
	6
	6
	6
	6
	6

	31
	6
	6
	6
	6
	6
	6

	32
	6
	4
	6
	6
	7
	7

	33
	6
	6
	6
	6
	6
	6

	34
	6
	6
	6
	4
	6
	4

	35
	6
	4
	6
	6
	7
	7

	36
	4
	5
	4
	4
	4
	4

	37
	6
	6
	5
	4
	6
	6

	38
	6
	5
	5
	6
	6
	5

	39
	6
	3
	6
	4
	6
	5

	40
	6
	7
	6
	6
	5
	6

	41
	7
	7
	6
	6
	6
	6

	42
	5
	5
	7
	6
	6
	7

	43
	6
	3
	6
	7
	6
	6

	44
	7
	7
	5
	4
	6
	6

	45
	3
	3
	3
	3
	3
	3

	46
	3
	3
	6
	6
	7
	6

	47
	7
	7
	6
	6
	7
	6

	48
	7
	7
	6
	7
	6
	6

	49
	7
	7
	6
	6
	6
	6

	50
	6
	6
	5
	5
	4
	4

	51
	6
	6
	4
	4
	5
	5

	52
	5
	5
	5
	4
	5
	5

	53
	3
	3
	2
	4
	3
	3

	54
	6
	6
	6
	6
	7
	6

	55
	5
	5
	3
	5
	3
	5

	56
	6
	3
	3
	3
	6
	6

	57
	5
	5
	5
	5
	5
	5

	58
	6
	6
	7
	7
	7
	7

	59
	3
	5
	6
	5
	6
	5

	60
	3
	3
	7
	6
	6
	6

	61
	6
	6
	5
	6
	7
	7

	62
	4
	4
	6
	6
	6
	6

	63
	7
	7
	7
	7
	6
	6

	64
	6
	7
	6
	7
	7
	7

	65
	7
	7
	6
	6
	7
	6

	66
	7
	7
	5
	6
	7
	6

	67
	6
	6
	6
	6
	6
	7

	68
	6
	6
	6
	6
	6
	6

	69
	7
	7
	5
	5
	7
	5

	70
	6
	7
	6
	6
	6
	6

	71
	7
	7
	7
	6
	7
	6

	72
	7
	6
	7
	7
	7
	7

	73
	7
	7
	6
	6
	6
	6

	74
	3
	3
	4
	3
	6
	3

	75
	3
	3
	4
	3
	6
	3

	76
	4
	4
	4
	4
	4
	4

	77
	4
	4
	4
	4
	4
	4

	78
	6
	6
	6
	6
	6
	6

	79
	6
	6
	7
	5
	6
	7

	80
	6
	6
	6
	6
	6
	6

	81
	6
	7
	6
	5
	5
	4

	82
	6
	6
	7
	6
	6
	7

	83
	7
	7
	7
	7
	7
	7

	84
	5
	5
	6
	5
	5
	5

	85
	7
	7
	7
	7
	7
	7

	86
	6
	6
	6
	6
	6
	6

	87
	6
	6
	6
	6
	6
	6

	88
	6
	6
	6
	6
	6
	6

	89
	5
	5
	5
	6
	7
	5

	90
	4
	4
	4
	4
	6
	6

	91
	6
	6
	6
	6
	6
	6

	92
	6
	7
	4
	4
	6
	4

	93
	7
	7
	6
	6
	6
	6

	94
	6
	6
	5
	6
	6
	6

	95
	6
	6
	6
	4
	6
	6

	96
	6
	6
	6
	6
	6
	5

	97
	4
	6
	4
	4
	6
	4


C. 
Variabel Iklim Organisasi
	No
	IKO1
	IKO2
	IKO3
	IKO4
	IKO5
	IKO6
	IKO7
	IKO8
	IKO9
	IKO10

	1
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	2
	7
	7
	6
	6
	7
	7
	7
	7
	7
	7

	3
	7
	7
	7
	6
	6
	7
	7
	7
	7
	6

	4
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	5
	4
	4
	1
	1
	3
	4
	1
	1
	1
	3

	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	7
	4
	4
	4
	6
	4
	4
	4
	6
	4
	4

	8
	6
	6
	6
	6
	6
	7
	6
	7
	6
	6

	9
	6
	6
	6
	6
	6
	7
	6
	7
	6
	6

	10
	6
	6
	6
	6
	6
	7
	6
	7
	6
	6

	11
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	12
	6
	6
	6
	6
	6
	7
	6
	7
	6
	6

	13
	6
	6
	6
	6
	6
	7
	6
	7
	6
	6

	14
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	15
	7
	7
	7
	7
	7
	7
	7
	7
	6
	7

	16
	7
	7
	6
	7
	7
	7
	6
	6
	7
	7

	17
	7
	6
	7
	6
	6
	6
	7
	6
	7
	6

	18
	4
	4
	4
	6
	4
	4
	4
	6
	4
	4

	19
	7
	6
	7
	6
	6
	6
	7
	6
	7
	6

	20
	6
	6
	6
	6
	5
	6
	6
	5
	6
	6

	21
	7
	7
	6
	6
	7
	6
	6
	6
	6
	7

	22
	7
	6
	6
	6
	6
	6
	6
	6
	6
	6

	23
	7
	6
	6
	6
	6
	6
	6
	6
	7
	6

	24
	7
	6
	6
	6
	7
	7
	6
	7
	7
	6

	25
	7
	6
	6
	6
	7
	7
	6
	7
	7
	6

	26
	4
	4
	4
	6
	4
	4
	4
	6
	4
	4

	27
	4
	4
	4
	6
	4
	4
	4
	6
	4
	4

	28
	4
	4
	5
	4
	4
	5
	4
	4
	4
	5

	29
	7
	6
	6
	6
	6
	7
	6
	6
	6
	6

	30
	7
	7
	7
	6
	7
	6
	6
	6
	6
	6

	31
	7
	7
	7
	6
	7
	7
	7
	7
	7
	7

	32
	6
	6
	6
	6
	4
	4
	4
	6
	4
	6

	33
	7
	7
	6
	6
	6
	7
	6
	6
	6
	7

	34
	7
	6
	7
	6
	6
	7
	7
	6
	6
	5

	35
	6
	6
	6
	6
	4
	4
	4
	6
	4
	4

	36
	4
	4
	5
	4
	5
	4
	6
	4
	6
	4

	37
	5
	4
	6
	6
	6
	6
	6
	6
	6
	6

	38
	5
	5
	6
	5
	5
	5
	6
	6
	5
	5

	39
	7
	7
	7
	6
	7
	7
	7
	7
	7
	7

	40
	6
	6
	7
	6
	4
	7
	6
	6
	4
	4

	41
	7
	7
	7
	6
	6
	6
	6
	6
	6
	6

	42
	7
	6
	6
	6
	6
	6
	7
	7
	7
	6

	43
	7
	6
	6
	6
	6
	6
	7
	7
	7
	7

	44
	7
	7
	7
	6
	5
	5
	6
	7
	7
	7

	45
	4
	4
	5
	4
	4
	5
	4
	4
	4
	5

	46
	7
	6
	7
	6
	6
	6
	4
	4
	4
	4

	47
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	48
	7
	6
	7
	7
	7
	7
	6
	6
	7
	6

	49
	7
	7
	7
	7
	7
	7
	6
	6
	7
	6

	50
	5
	6
	6
	5
	6
	6
	6
	3
	4
	4

	51
	6
	5
	5
	5
	5
	6
	5
	5
	6
	6

	52
	5
	5
	5
	5
	4
	4
	4
	5
	5
	5

	53
	2
	2
	2
	3
	3
	1
	3
	2
	3
	2

	54
	7
	7
	7
	6
	7
	7
	6
	7
	7
	6

	55
	5
	5
	5
	5
	5
	5
	7
	5
	5
	5

	56
	6
	6
	6
	5
	6
	6
	6
	5
	6
	5

	57
	4
	5
	6
	5
	5
	4
	4
	5
	5
	5

	58
	6
	6
	6
	6
	6
	6
	5
	5
	4
	6

	59
	7
	5
	6
	6
	7
	6
	6
	6
	6
	6

	60
	7
	7
	7
	6
	6
	6
	6
	6
	6
	6

	61
	7
	6
	6
	6
	6
	6
	7
	7
	7
	3

	62
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	63
	7
	6
	6
	6
	6
	6
	7
	7
	7
	6

	64
	6
	6
	6
	6
	6
	7
	7
	7
	6
	6

	65
	7
	6
	7
	7
	6
	5
	5
	7
	6
	7

	66
	7
	6
	7
	6
	6
	4
	5
	7
	7
	7

	67
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	68
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	69
	7
	5
	7
	7
	7
	7
	7
	7
	6
	5

	70
	7
	6
	6
	7
	6
	6
	6
	6
	6
	5

	71
	7
	6
	7
	6
	6
	6
	6
	6
	6
	6

	72
	7
	6
	6
	6
	6
	6
	7
	7
	7
	6

	73
	6
	6
	7
	7
	6
	6
	6
	6
	7
	6

	74
	6
	6
	6
	5
	4
	6
	6
	6
	6
	5

	75
	6
	6
	6
	5
	4
	6
	6
	6
	6
	5

	76
	4
	4
	5
	4
	4
	4
	4
	5
	4
	4

	77
	4
	4
	5
	4
	4
	4
	4
	5
	4
	4

	78
	6
	6
	7
	6
	6
	6
	6
	6
	6
	6

	79
	6
	7
	6
	5
	4
	5
	6
	4
	5
	4

	80
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	81
	6
	7
	6
	5
	6
	5
	6
	5
	6
	6

	82
	6
	6
	7
	6
	6
	6
	6
	5
	7
	6

	83
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	84
	6
	6
	6
	6
	6
	5
	5
	6
	5
	6

	85
	7
	7
	7
	7
	7
	6
	6
	7
	7
	7

	86
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	87
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	88
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	89
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	90
	4
	4
	3
	6
	5
	5
	4
	4
	4
	3

	91
	7
	6
	6
	6
	6
	6
	6
	6
	6
	6

	92
	7
	5
	6
	6
	6
	7
	5
	4
	4
	4

	93
	6
	6
	6
	6
	6
	7
	6
	6
	6
	5

	94
	7
	6
	6
	6
	7
	7
	6
	6
	6
	6

	95
	7
	6
	7
	6
	6
	6
	6
	6
	6
	7

	96
	6
	6
	6
	6
	5
	5
	6
	6
	6
	6

	97
	6
	6
	6
	4
	6
	6
	6
	6
	6
	6


D. 
Variabel Komitmen Organisasi
	No
	KMO1
	KMO2
	KMO3
	KMO4
	KMO5
	KMO6

	1
	7
	7
	7
	7
	7
	7

	2
	7
	7
	7
	7
	7
	7

	3
	7
	7
	7
	6
	7
	7

	4
	6
	7
	7
	7
	7
	7

	5
	2
	1
	2
	1
	2
	1

	6
	6
	7
	7
	6
	6
	7

	7
	4
	6
	6
	6
	4
	6

	8
	6
	6
	7
	7
	6
	6

	9
	6
	6
	7
	7
	6
	6

	10
	6
	7
	7
	6
	6
	7

	11
	6
	7
	6
	6
	6
	6

	12
	6
	7
	7
	6
	6
	7

	13
	6
	6
	7
	7
	6
	6

	14
	7
	7
	7
	7
	7
	7

	15
	6
	6
	7
	6
	7
	7

	16
	7
	7
	7
	7
	6
	7

	17
	6
	6
	7
	6
	6
	6

	18
	4
	6
	6
	6
	4
	6

	19
	6
	6
	7
	6
	6
	6

	20
	6
	7
	6
	6
	6
	6

	21
	7
	6
	7
	7
	6
	6

	22
	7
	6
	6
	7
	6
	6

	23
	7
	6
	6
	7
	6
	6

	24
	6
	6
	6
	7
	6
	6

	25
	6
	6
	6
	7
	6
	6

	26
	4
	6
	6
	6
	4
	6

	27
	4
	6
	6
	6
	4
	4

	28
	4
	5
	5
	4
	4
	4

	29
	6
	5
	6
	6
	6
	7

	30
	7
	7
	7
	7
	7
	7

	31
	7
	7
	7
	7
	7
	7

	32
	6
	6
	6
	6
	6
	6

	33
	6
	6
	6
	6
	6
	6

	34
	6
	7
	6
	7
	6
	6

	35
	6
	6
	6
	6
	6
	6

	36
	5
	5
	4
	4
	4
	4

	37
	6
	6
	6
	6
	6
	6

	38
	5
	6
	5
	6
	6
	6

	39
	6
	7
	7
	7
	4
	6

	40
	6
	7
	7
	7
	6
	7

	41
	6
	6
	6
	7
	7
	7

	42
	6
	7
	7
	7
	6
	6

	43
	6
	7
	7
	7
	6
	7

	44
	6
	7
	5
	4
	5
	6

	45
	4
	5
	5
	4
	4
	4

	46
	5
	6
	7
	7
	7
	6

	47
	7
	7
	7
	7
	7
	7

	48
	7
	7
	7
	7
	6
	7

	49
	6
	7
	6
	7
	6
	7

	50
	6
	5
	3
	5
	5
	6

	51
	5
	5
	5
	6
	6
	6

	52
	5
	5
	5
	4
	4
	5

	53
	1
	1
	1
	1
	1
	1

	54
	6
	7
	7
	6
	7
	7

	55
	5
	5
	5
	5
	5
	5

	56
	5
	6
	6
	5
	5
	6

	57
	5
	5
	5
	4
	4
	5

	58
	7
	7
	7
	5
	5
	7

	59
	6
	6
	6
	3
	6
	6

	60
	6
	7
	7
	7
	6
	6

	61
	6
	7
	6
	7
	7
	7

	62
	6
	6
	6
	6
	6
	6

	63
	7
	6
	7
	6
	6
	6

	64
	6
	7
	7
	6
	6
	6

	65
	7
	7
	6
	7
	6
	6

	66
	7
	7
	7
	6
	6
	7

	67
	6
	6
	6
	6
	6
	6

	68
	6
	6
	7
	7
	6
	7

	69
	7
	7
	7
	7
	7
	7

	70
	5
	5
	6
	4
	6
	7

	71
	6
	6
	7
	7
	6
	6

	72
	6
	6
	6
	6
	6
	7

	73
	6
	7
	7
	6
	6
	7

	74
	4
	6
	6
	6
	6
	6

	75
	4
	6
	6
	6
	6
	6

	76
	4
	4
	5
	4
	4
	4

	77
	4
	4
	5
	4
	4
	4

	78
	6
	6
	6
	6
	6
	6

	79
	5
	6
	4
	5
	6
	7

	80
	6
	3
	6
	6
	6
	6

	81
	6
	6
	6
	5
	6
	7

	82
	5
	6
	6
	5
	5
	7

	83
	7
	7
	7
	7
	7
	7

	84
	6
	6
	5
	6
	6
	5

	85
	7
	6
	7
	6
	6
	6

	86
	6
	6
	6
	6
	6
	6

	87
	6
	6
	6
	6
	6
	6

	88
	6
	6
	6
	6
	6
	6

	89
	7
	7
	7
	7
	7
	7

	90
	6
	4
	2
	3
	4
	4

	91
	6
	6
	6
	7
	6
	6

	92
	5
	7
	4
	7
	7
	7

	93
	7
	7
	6
	7
	6
	7

	94
	6
	7
	6
	6
	6
	7

	95
	6
	4
	7
	4
	6
	7

	96
	6
	6
	6
	5
	6
	6

	97
	4
	6
	6
	5
	6
	6


E. 
Variabel Kinerja Prajurit 
	No
	KNP1
	KNP2
	KNP3
	KNP4
	KNP5
	KNP6
	KNP7
	KNP8
	KNP9
	KNP10
	KNP11
	KNP12

	1
	7
	7
	6
	7
	7
	6
	7
	7
	7
	7
	6
	7

	2
	2
	6
	6
	6
	6
	3
	6
	6
	6
	5
	6
	6

	3
	6
	7
	7
	7
	7
	6
	6
	7
	6
	6
	6
	7

	4
	7
	7
	7
	6
	7
	7
	7
	7
	7
	7
	7
	7

	5
	1
	2
	2
	2
	1
	2
	1
	1
	1
	1
	1
	1

	6
	6
	6
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Lampiran 4
Hasil Perhitungan dengan Analisis PLS
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