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KUESIONER

Kepada Yth.

Bapak/Ibu Responden Penelitian

Di Tempat

Dengan Hormat

Saya Siti Ma’muroh, mahasiswa Magister Manajemen Program Pascasarjana Universitas Pancasakti Tegal. Saat ini sedang menyusun penelitian dengan judul ”Pengaruh Iklim Organisasi, Budaya Kerja Dan Lingkungan Kerja Terhadap Kinerja Pegawai Dengan Kepuasan Kerja Sebagai Variabel Mediasi Pada Pegawai Sekretariat Daerah Kabupaten Tegal”. Untuk menguji secara empiris, saya memerlukan partisipasi Bapak/Ibu untuk membantu mengisi kuesioner yang disajikan dalam daftar pertanyaan. Seluruh data yang diperoleh akan diperlakukan secara sangat rahasia dengan tidak akan mencantumkan nama Bapak/Ibu dalam naskah penelitian ini secara langsung.

Saya sangat mengharapkan Bapak/Ibu sudi meluangkan waktu guna mengisi daftar pertanyaan ini. Mohon dipastikan bahwa semua pertanyaan sudah diisi dengan banar, sehingga kuesioner dapat diolah lebih lanjut. Hasil yang dipublikasikan berpa data keseluruhan dan bukan data individual. 

Atas kerjasana dan partisipasi Bapak/Ibu saya ucapkan terima kasih. 

Hormat Saya

Siti Ma’muroh
IDENTITAS RESPONDEN

1. Nama



:                                   (boleh tidak diisi)

2. Jenis Kelamin


: 

a. Laki-laki

b. Perempuan

3. Umur



:

a. 20 - 29 tahun

b. 30 - 39 tahun

c. 40 - 49 tahun

d. Di atas 50 tahun 

4. Pendidikan Terakhir
:

a. SLTA

b. Diploma

c. Sarjana (S1)

d. Magister (S2)
e. Doktoral (S3)
PETUNJUK PENGISIAN
Untuk pernyataan dibawah ini, dimohon memberikan respon terhadap semua pernyataan dalam kuesioner ini dengan memberikan penilaian tentang sejauh mana pernyataan itu sesuai dengan realita.  Tuliskan nomor pada kotak nilai yang tersedia dengan interval nomor antara 1 sampai dengan 7 pada kotak yang tersedia. Angka tersebut menunjukkan tingkat kesetujuan atau ketidaksetujuan Bapak/Ibu.
Sangat tidak setuju

Sangat setuju

Contoh pengisian angket : 

Saya menegakkan disiplin kerja dengan hadir di tempat kerja tepat waktu
Jawaban 7 menandakan responden sangat setuju dengan pernyataan yang disampaikan

Pernyataan Untuk Variabel Kinerja Pegawai

1. Pegawai di instansi memiliki persyaratan sesuai seperti yang ditentukan oleh instansi untuk menduduki jabatan tersebut.
2.  Pegawai di instansi siap jika diberi tugas apapun oleh instansi
3.  Pegawai di instansi mampu menyelesaikan sejumlah pekerjaan yang dibebankan kepadanya.
4.  Pegawai di instansi mampu menyelesaikan pekerjaan tepat waktu.

5. Pegawai di instansi memiliki pengetahuan yang luas berkaitan dengan pekerjaan yang dilaksanakannya.
6. Pegawai di instansi memiliki keterampilan kerja berkaitan dengan pekerjaan yang dilaksanakannya.
7.  Pegawai di instansi memiliki ide dan gagasan untuk menyelesaikan pekerjaan dengan cepat.
8.  Pegawai di instansi memiliki solusi jika menemui masalah di tempat kerja.
9. Pegawai di instansi mampu bekerja dalam tim dengan baik
10. Hubungan antar pegawai di instansi berjalan dengan baik dan harmonis
11. Pegawai di instansi memiliki kepribadian yang senang bekerja keras
12. Pegawai di instansi menjunjung tinggi integritas dengan bekerja secara jujur.
Pernyataan Untuk Variabel Kepuasan  Kerja

1. Pekerjaan yang dikerjakan saat ini merupakan pekerjaan yang menarik.
2.  Bekerja di instansi ini memberikan kesempatan yang luas untuk belajar 
3. Instansi memberikan gaji yang pantas
4.  Instansi memberikan gaji yang layak sesuai dengan peraturan 
5.  Promosi jabatan yang diberikan instansi memberikan kesempatan untuk berkembang secara intelektual
6. Promosi jabatan yang diberikan instansi memperluas keahlian mengenai pekerjaan. 
7. Pimpinan memberikan supervise dengan memberikan pengawasan dan memberikan nasihat secara personal.
8. Pimpinan menunjukkan kepedulian pada pegawai.
9. Rekan kerja di instansi dapat berinteraksi dengan baik sehingga menimbulkan kenyamanan saat bekerja.
10. Rekan kerja memberikan bantuan ketika ada pegawai yang mengalami kesulitan dalam menyelesaikan pekerjaan.
Pernyataan Untuk Variabel Iklim Organisasi

1. Pegawai di instansi mengetahui dengan jelas hierarkhi dalam pengambilan keputusan

2. Setiap tugas atau pekerjaan di instansi didefinisikan dengan jelas dan terstruktur
3. Instansi menghendaki setiap pegawai memiliki tanggung jawab atas pekerjaannya.

4. Instansi memiliki standar hasil kerja yang harus dipenuhi oleh setiap pegawai.

5. Pegawai di instansi siap menghadapi resiko dalam menjalankan tugasnya
6. Pegawai di instansi siap menerima sanksi atas pelanggaran yang dilakukan.

7. Interaksi antara atasan dan bawahan di instansi terjalin dengan baik
8. Interaksi antar rekan kerja di instansi terjalin dengan baik
9. Suasana kerja di instansi cukup harmonis sehingga terasa nyaman untuk bekerja.
10. Instansi memberikan dukungan fasilitas untuk mempermudah pelaksanaan tugas.
Pernyataan Untuk Variabel Budaya Kerja
1.  Pegawai di instansi memiliki kesadaran akan hak dan kewajiban dalam bekerja.

2.  Pegawai di instansi memahami kewenangan dan tanggungjawab masing-masing pegawai
3. Pegawai di instansi mematuhi semua peraturan tertulis yang ada di instansi
4. Pegawai di instansi mematuhi peraturan tidak tertulis.
5. Terdapat kesesuaian antara nilai-nilai yang ada di instansi dengan nilai-nilai yang diyakini oleh pegawai
6. Pegawai di instansi memegang teguh nilai-nilai yang diyakini 
Pernyataan Untuk Variabel Lingkungan Kerja
1.  Instansi menyediakan peralatan kerja yang dibutuhkan dalam menyelesaikan pekerjaan.

2. Sirkulasi udara di ruangan tempat saya bekerja baik sehingga nyaman ketika bekerja
3. Penerangan di ruangan tempat saya bekerja baik

4. Ruang kerja di instansi ditata dengan baik sehingga pegawai bekerja dengan nyaman
5. Instansi mememuhi kebutuhan pegawai di tempat kerja sehingga pekerjaan dapat selesai dengan baik
6. Instansi  tempat saya bekerja mengembangkan norma kerja kelompok yang dapat diterima dan dilaksanakan oleh seluruh karyawan
7. Pegawai di instansi memiliki sikap saling menghormati
8.  Hubungan kerja dengan atasan dan dengan sesama rekan kerja berjalan dengan baik
Lampiran 2

Tabulasi Data Dan Hasil Pengujian Instrument Penelitian
A. Variabel Iklim Organisasi

	No. Resp
	IKO01
	IKO02
	IKO03
	IKO04
	IKO05
	IKO06
	IKO07
	IKO08
	IKO09
	IKO10
	IKO

	R_1
	6
	5
	7
	6
	5
	5
	6
	6
	6
	6
	58

	R_2
	5
	6
	6
	6
	6
	6
	7
	7
	7
	7
	63

	R_3
	7
	7
	7
	7
	7
	7
	7
	6
	6
	5
	66

	R_4
	4
	7
	6
	5
	5
	7
	6
	7
	7
	7
	61

	R_5
	6
	4
	6
	6
	4
	6
	4
	6
	5
	4
	51

	R_6
	4
	5
	5
	5
	5
	4
	4
	4
	4
	5
	45

	R_7
	5
	4
	5
	4
	4
	4
	3
	4
	4
	5
	42

	R_8
	4
	4
	5
	4
	4
	4
	5
	5
	4
	5
	44

	R_9
	5
	6
	5
	4
	5
	4
	4
	4
	4
	4
	45

	R_10
	5
	4
	5
	4
	5
	4
	5
	4
	4
	6
	46

	R_11
	5
	5
	5
	4
	5
	5
	4
	4
	4
	5
	46

	R_12
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	R_13
	5
	4
	5
	5
	5
	4
	4
	4
	3
	4
	43

	R_14
	5
	4
	5
	4
	5
	4
	5
	5
	5
	5
	47

	R_15
	4
	4
	5
	4
	5
	4
	4
	5
	4
	3
	42

	R_16
	4
	5
	4
	4
	4
	5
	4
	5
	3
	4
	42

	R_17
	4
	5
	4
	5
	4
	5
	4
	5
	5
	5
	46

	R_18
	4
	4
	5
	4
	5
	4
	4
	4
	5
	4
	43

	R_19
	5
	4
	5
	4
	5
	4
	5
	5
	4
	4
	45

	R_20
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	41

	R_21
	4
	4
	5
	4
	5
	4
	4
	4
	4
	4
	42

	R_22
	4
	5
	4
	4
	4
	5
	4
	5
	4
	3
	42

	R_23
	4
	4
	4
	4
	4
	5
	4
	4
	5
	4
	42

	R_24
	5
	5
	4
	4
	4
	4
	5
	4
	4
	5
	44

	R_25
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	42

	R_26
	4
	4
	4
	5
	4
	4
	4
	5
	4
	5
	43

	R_27
	4
	4
	4
	4
	4
	4
	4
	4
	3
	3
	38

	R_28
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	41

	R_29
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	R_30
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	39


Correlations

	Correlations

	
	IKO01
	IKO02
	IKO03
	IKO04
	IKO05
	IKO06
	IKO07
	IKO08
	IKO09
	IKO10
	IKO

	IKO01
	Pearson Correlation
	1
	.362*
	.756**
	.649**
	.603**
	.438*
	.546**
	.346
	.370*
	.282
	.660**

	
	Sig. (2-tailed)
	
	.049
	.000
	.000
	.000
	.015
	.002
	.061
	.044
	.131
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO02
	Pearson Correlation
	.362*
	1
	.495**
	.514**
	.567**
	.762**
	.640**
	.580**
	.587**
	.471**
	.762**

	
	Sig. (2-tailed)
	.049
	
	.005
	.004
	.001
	.000
	.000
	.001
	.001
	.009
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO03
	Pearson Correlation
	.756**
	.495**
	1
	.706**
	.763**
	.573**
	.694**
	.608**
	.651**
	.503**
	.848**

	
	Sig. (2-tailed)
	.000
	.005
	
	.000
	.000
	.001
	.000
	.000
	.000
	.005
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO04
	Pearson Correlation
	.649**
	.514**
	.706**
	1
	.546**
	.678**
	.628**
	.691**
	.610**
	.415*
	.810**

	
	Sig. (2-tailed)
	.000
	.004
	.000
	
	.002
	.000
	.000
	.000
	.000
	.022
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO05
	Pearson Correlation
	.603**
	.567**
	.763**
	.546**
	1
	.437*
	.711**
	.382*
	.513**
	.369*
	.732**

	
	Sig. (2-tailed)
	.000
	.001
	.000
	.002
	
	.016
	.000
	.037
	.004
	.045
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO06
	Pearson Correlation
	.438*
	.762**
	.573**
	.678**
	.437*
	1
	.617**
	.782**
	.712**
	.414*
	.819**

	
	Sig. (2-tailed)
	.015
	.000
	.001
	.000
	.016
	
	.000
	.000
	.000
	.023
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO07
	Pearson Correlation
	.546**
	.640**
	.694**
	.628**
	.711**
	.617**
	1
	.717**
	.725**
	.640**
	.882**

	
	Sig. (2-tailed)
	.002
	.000
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO08
	Pearson Correlation
	.346
	.580**
	.608**
	.691**
	.382*
	.782**
	.717**
	1
	.740**
	.495**
	.815**

	
	Sig. (2-tailed)
	.061
	.001
	.000
	.000
	.037
	.000
	.000
	
	.000
	.005
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO09
	Pearson Correlation
	.370*
	.587**
	.651**
	.610**
	.513**
	.712**
	.725**
	.740**
	1
	.647**
	.848**

	
	Sig. (2-tailed)
	.044
	.001
	.000
	.000
	.004
	.000
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO10
	Pearson Correlation
	.282
	.471**
	.503**
	.415*
	.369*
	.414*
	.640**
	.495**
	.647**
	1
	.684**

	
	Sig. (2-tailed)
	.131
	.009
	.005
	.022
	.045
	.023
	.000
	.005
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	IKO
	Pearson Correlation
	.660**
	.762**
	.848**
	.810**
	.732**
	.819**
	.882**
	.815**
	.848**
	.684**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.931
	10


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	IKO01
	41.4667
	42.257
	.590
	.930

	IKO02
	41.4000
	40.110
	.700
	.925

	IKO03
	41.2000
	39.200
	.806
	.919

	IKO04
	41.5000
	40.190
	.763
	.922

	IKO05
	41.4333
	41.909
	.678
	.926

	IKO06
	41.4333
	39.357
	.769
	.921

	IKO07
	41.5333
	38.120
	.846
	.917

	IKO08
	41.2667
	39.375
	.764
	.921

	IKO09
	41.6000
	37.559
	.796
	.920

	IKO10
	41.4667
	40.189
	.595
	.931


B. Variabel Budaya Kerja

	No. Resp
	BKE01
	BKE02
	BKE03
	BKE04
	BKE05
	BKE06
	BKE

	R_1
	6
	7
	6
	6
	6
	6
	37

	R_2
	7
	7
	7
	7
	7
	7
	42

	R_3
	6
	6
	6
	6
	6
	5
	35

	R_4
	7
	7
	7
	7
	7
	7
	42

	R_5
	4
	4
	4
	4
	4
	5
	25

	R_6
	3
	4
	5
	5
	3
	3
	23

	R_7
	5
	4
	6
	6
	5
	6
	32

	R_8
	4
	4
	7
	6
	6
	6
	33

	R_9
	3
	4
	5
	5
	4
	4
	25

	R_10
	5
	5
	6
	5
	4
	4
	29

	R_11
	4
	3
	4
	3
	4
	6
	24

	R_12
	3
	3
	6
	7
	5
	6
	30

	R_13
	3
	4
	4
	6
	4
	3
	24

	R_14
	4
	2
	4
	2
	3
	3
	18

	R_15
	3
	4
	4
	4
	5
	5
	25

	R_16
	2
	3
	3
	2
	4
	4
	18

	R_17
	3
	3
	3
	3
	6
	6
	24

	R_18
	3
	4
	4
	3
	3
	2
	19

	R_19
	4
	4
	5
	5
	4
	5
	27

	R_20
	3
	4
	5
	5
	5
	5
	27

	R_21
	3
	3
	2
	2
	3
	2
	15

	R_22
	3
	3
	4
	4
	6
	4
	24

	R_23
	4
	4
	4
	3
	4
	4
	23

	R_24
	4
	4
	4
	4
	4
	3
	23

	R_25
	4
	5
	6
	4
	5
	6
	30

	R_26
	5
	5
	6
	4
	6
	6
	32

	R_27
	5
	4
	5
	5
	6
	5
	30

	R_28
	5
	4
	5
	4
	6
	6
	30

	R_29
	4
	6
	6
	5
	7
	5
	33

	R_30
	5
	3
	7
	5
	7
	7
	34


Correlations

	Correlations

	
	BKE01
	BKE02
	BKE03
	BKE04
	BKE05
	BKE06
	BKE

	BKE01
	Pearson Correlation
	1
	.734**
	.692**
	.544**
	.596**
	.587**
	.831**

	
	Sig. (2-tailed)
	
	.000
	.000
	.002
	.001
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	BKE02
	Pearson Correlation
	.734**
	1
	.616**
	.613**
	.524**
	.394*
	.776**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.003
	.031
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	BKE03
	Pearson Correlation
	.692**
	.616**
	1
	.794**
	.647**
	.679**
	.896**

	
	Sig. (2-tailed)
	.000
	.000
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	BKE04
	Pearson Correlation
	.544**
	.613**
	.794**
	1
	.539**
	.518**
	.816**

	
	Sig. (2-tailed)
	.002
	.000
	.000
	
	.002
	.003
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	BKE05
	Pearson Correlation
	.596**
	.524**
	.647**
	.539**
	1
	.794**
	.828**

	
	Sig. (2-tailed)
	.001
	.003
	.000
	.002
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	BKE06
	Pearson Correlation
	.587**
	.394*
	.679**
	.518**
	.794**
	1
	.807**

	
	Sig. (2-tailed)
	.001
	.031
	.000
	.003
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30

	BKE
	Pearson Correlation
	.831**
	.776**
	.896**
	.816**
	.828**
	.807**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.905
	6


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	BKE01
	23.6333
	31.689
	.756
	.887

	BKE02
	23.5333
	32.395
	.679
	.897

	BKE03
	22.7667
	30.047
	.843
	.873

	BKE04
	23.2000
	30.303
	.717
	.893

	BKE05
	22.8000
	31.338
	.748
	.887

	BKE06
	22.9000
	30.645
	.707
	.894


C. Variabel Lingkungan Kerja

	No. Resp
	LKE01
	LKE02
	LKE03
	LKE04
	LKE05
	LKE06
	LKE07
	LKE08
	LKE

	R_1
	6
	6
	6
	6
	6
	6
	6
	6
	48

	R_2
	6
	6
	6
	7
	7
	7
	7
	7
	53

	R_3
	5
	5
	5
	6
	6
	5
	6
	6
	44

	R_4
	7
	7
	7
	7
	7
	7
	7
	7
	56

	R_5
	4
	4
	4
	4
	4
	4
	6
	6
	36

	R_6
	5
	5
	5
	5
	5
	5
	5
	5
	40

	R_7
	6
	6
	6
	6
	5
	6
	6
	5
	46

	R_8
	6
	6
	6
	6
	6
	7
	5
	6
	48

	R_9
	5
	5
	5
	5
	5
	5
	5
	5
	40

	R_10
	5
	5
	5
	6
	6
	6
	6
	6
	45

	R_11
	7
	7
	7
	7
	7
	7
	7
	7
	56

	R_12
	7
	7
	7
	6
	6
	6
	6
	6
	51

	R_13
	5
	5
	5
	5
	5
	5
	2
	2
	34

	R_14
	3
	3
	3
	4
	4
	3
	4
	4
	28

	R_15
	5
	5
	5
	5
	6
	5
	5
	6
	42

	R_16
	3
	3
	3
	3
	3
	4
	4
	3
	26

	R_17
	4
	4
	4
	4
	5
	4
	5
	4
	34

	R_18
	4
	4
	4
	4
	3
	5
	5
	4
	33

	R_19
	6
	6
	6
	6
	6
	6
	6
	4
	46

	R_20
	6
	6
	6
	6
	4
	6
	4
	3
	41

	R_21
	4
	4
	4
	3
	4
	3
	3
	4
	29

	R_22
	3
	3
	3
	5
	5
	5
	5
	4
	33

	R_23
	5
	5
	5
	5
	5
	5
	3
	5
	38

	R_24
	7
	4
	4
	7
	5
	4
	5
	3
	39

	R_25
	5
	5
	5
	5
	6
	5
	6
	7
	44

	R_26
	4
	6
	6
	6
	6
	6
	4
	6
	44

	R_27
	6
	5
	6
	5
	6
	5
	6
	7
	46

	R_28
	6
	6
	6
	6
	6
	7
	7
	7
	51

	R_29
	7
	7
	7
	7
	5
	6
	7
	7
	53

	R_30
	7
	7
	7
	7
	7
	7
	7
	7
	56


Correlations

	Correlations

	
	LKE01
	LKE02
	LKE03
	LKE04
	LKE05
	LKE06
	LKE07
	LKE08
	LKE

	LKE01
	Pearson Correlation
	1
	.846**
	.857**
	.837**
	.639**
	.690**
	.578**
	.464**
	.856**

	
	Sig. (2-tailed)
	
	.000
	.000
	.000
	.000
	.000
	.001
	.010
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE02
	Pearson Correlation
	.846**
	1
	.989**
	.791**
	.704**
	.854**
	.548**
	.604**
	.919**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.000
	.000
	.002
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE03
	Pearson Correlation
	.857**
	.989**
	1
	.775**
	.717**
	.839**
	.559**
	.633**
	.925**

	
	Sig. (2-tailed)
	.000
	.000
	
	.000
	.000
	.000
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE04
	Pearson Correlation
	.837**
	.791**
	.775**
	1
	.750**
	.798**
	.611**
	.492**
	.874**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	
	.000
	.000
	.000
	.006
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE05
	Pearson Correlation
	.639**
	.704**
	.717**
	.750**
	1
	.718**
	.602**
	.711**
	.847**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE06
	Pearson Correlation
	.690**
	.854**
	.839**
	.798**
	.718**
	1
	.606**
	.586**
	.882**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	
	.000
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE07
	Pearson Correlation
	.578**
	.548**
	.559**
	.611**
	.602**
	.606**
	1
	.771**
	.780**

	
	Sig. (2-tailed)
	.001
	.002
	.001
	.000
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE08
	Pearson Correlation
	.464**
	.604**
	.633**
	.492**
	.711**
	.586**
	.771**
	1
	.781**

	
	Sig. (2-tailed)
	.010
	.000
	.000
	.006
	.000
	.001
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	LKE
	Pearson Correlation
	.856**
	.919**
	.925**
	.874**
	.847**
	.882**
	.780**
	.781**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.946
	8


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	LKE01
	37.3667
	55.620
	.808
	.938

	LKE02
	37.4333
	54.806
	.891
	.933

	LKE03
	37.4000
	54.593
	.899
	.932

	LKE04
	37.2000
	56.441
	.835
	.937

	LKE05
	37.3000
	57.803
	.804
	.939

	LKE06
	37.2667
	56.340
	.845
	.936

	LKE07
	37.3333
	56.644
	.706
	.945

	LKE08
	37.3667
	54.861
	.696
	.948


D. Variabel Kepuasan Kerja

	No. Resp
	KKE01
	KKE02
	KKE03
	KKE04
	KKE05
	KKE06
	KKE07
	KKE08
	KKE09
	KKE10
	KKE

	R_1
	6
	7
	6
	6
	6
	6
	6
	6
	4
	6
	59

	R_2
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	70

	R_3
	6
	6
	6
	6
	6
	5
	6
	6
	5
	6
	58

	R_4
	7
	7
	7
	7
	7
	7
	7
	6
	5
	6
	66

	R_5
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	70

	R_6
	5
	5
	2
	5
	5
	5
	5
	4
	3
	3
	42

	R_7
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_8
	5
	6
	7
	6
	5
	5
	5
	5
	5
	7
	56

	R_9
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	49

	R_10
	6
	6
	6
	5
	6
	6
	6
	6
	5
	6
	58

	R_11
	4
	7
	2
	2
	2
	2
	2
	7
	5
	4
	37

	R_12
	7
	6
	2
	6
	2
	2
	2
	6
	4
	4
	41

	R_13
	3
	2
	2
	2
	2
	2
	3
	5
	2
	4
	27

	R_14
	4
	4
	4
	4
	4
	4
	3
	5
	4
	4
	40

	R_15
	5
	5
	5
	6
	6
	5
	6
	5
	4
	4
	51

	R_16
	6
	4
	3
	3
	4
	4
	3
	3
	4
	4
	38

	R_17
	6
	5
	4
	5
	6
	5
	5
	5
	4
	4
	49

	R_18
	5
	5
	3
	4
	4
	5
	3
	5
	5
	5
	44

	R_19
	6
	6
	5
	5
	5
	5
	5
	5
	4
	4
	50

	R_20
	7
	4
	4
	2
	3
	4
	5
	3
	5
	5
	42

	R_21
	3
	3
	4
	3
	4
	3
	6
	3
	4
	4
	37

	R_22
	5
	5
	5
	2
	4
	3
	6
	3
	5
	5
	43

	R_23
	6
	3
	4
	5
	5
	4
	6
	3
	4
	4
	44

	R_24
	2
	2
	5
	4
	4
	5
	6
	4
	4
	4
	40

	R_25
	7
	7
	2
	2
	2
	3
	3
	6
	6
	6
	44

	R_26
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6
	60

	R_27
	7
	6
	7
	6
	6
	6
	6
	6
	6
	6
	62

	R_28
	7
	7
	7
	7
	7
	7
	7
	7
	4
	4
	64

	R_29
	5
	7
	6
	6
	5
	5
	5
	5
	4
	4
	52

	R_30
	7
	7
	7
	7
	7
	7
	7
	7
	4
	4
	64


Correlations

	Correlations

	
	KKE01
	KKE02
	KKE03
	KKE04
	KKE05
	KKE06
	KKE07
	KKE08
	KKE09
	KKE10
	KKE

	KKE01
	Pearson Correlation
	1
	.671**
	.358
	.483**
	.429*
	.468**
	.279
	.423*
	.494**
	.423*
	.653**

	
	Sig. (2-tailed)
	
	.000
	.052
	.007
	.018
	.009
	.136
	.020
	.006
	.020
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE02
	Pearson Correlation
	.671**
	1
	.450*
	.542**
	.432*
	.480**
	.214
	.761**
	.525**
	.467**
	.722**

	
	Sig. (2-tailed)
	.000
	
	.013
	.002
	.017
	.007
	.256
	.000
	.003
	.009
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE03
	Pearson Correlation
	.358
	.450*
	1
	.730**
	.846**
	.831**
	.829**
	.392*
	.439*
	.565**
	.875**

	
	Sig. (2-tailed)
	.052
	.013
	
	.000
	.000
	.000
	.000
	.032
	.015
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE04
	Pearson Correlation
	.483**
	.542**
	.730**
	1
	.829**
	.798**
	.607**
	.561**
	.236
	.318
	.839**

	
	Sig. (2-tailed)
	.007
	.002
	.000
	
	.000
	.000
	.000
	.001
	.210
	.087
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE05
	Pearson Correlation
	.429*
	.432*
	.846**
	.829**
	1
	.930**
	.848**
	.379*
	.301
	.362*
	.875**

	
	Sig. (2-tailed)
	.018
	.017
	.000
	.000
	
	.000
	.000
	.039
	.106
	.049
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE06
	Pearson Correlation
	.468**
	.480**
	.831**
	.798**
	.930**
	1
	.773**
	.458*
	.384*
	.436*
	.893**

	
	Sig. (2-tailed)
	.009
	.007
	.000
	.000
	.000
	
	.000
	.011
	.036
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE07
	Pearson Correlation
	.279
	.214
	.829**
	.607**
	.848**
	.773**
	1
	.143
	.287
	.350
	.737**

	
	Sig. (2-tailed)
	.136
	.256
	.000
	.000
	.000
	.000
	
	.451
	.124
	.058
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE08
	Pearson Correlation
	.423*
	.761**
	.392*
	.561**
	.379*
	.458*
	.143
	1
	.407*
	.416*
	.643**

	
	Sig. (2-tailed)
	.020
	.000
	.032
	.001
	.039
	.011
	.451
	
	.025
	.022
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE09
	Pearson Correlation
	.494**
	.525**
	.439*
	.236
	.301
	.384*
	.287
	.407*
	1
	.796**
	.602**

	
	Sig. (2-tailed)
	.006
	.003
	.015
	.210
	.106
	.036
	.124
	.025
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE10
	Pearson Correlation
	.423*
	.467**
	.565**
	.318
	.362*
	.436*
	.350
	.416*
	.796**
	1
	.645**

	
	Sig. (2-tailed)
	.020
	.009
	.001
	.087
	.049
	.016
	.058
	.022
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KKE
	Pearson Correlation
	.653**
	.722**
	.875**
	.839**
	.875**
	.893**
	.737**
	.643**
	.602**
	.645**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.916
	10


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KKE01
	44.6667
	103.678
	.573
	.913

	KKE02
	44.8333
	99.454
	.645
	.910

	KKE03
	45.4000
	90.455
	.829
	.898

	KKE04
	45.3667
	92.861
	.784
	.901

	KKE05
	45.3333
	93.333
	.834
	.898

	KKE06
	45.4000
	93.903
	.860
	.897

	KKE07
	45.1000
	98.921
	.663
	.909

	KKE08
	45.0333
	104.654
	.566
	.914

	KKE09
	45.6333
	108.309
	.534
	.915

	KKE10
	45.3333
	106.644
	.579
	.913


E. Variabel Kinerja Pegawai

	No. Resp
	KPE01
	KPE02
	KPE03
	KPE04
	KPE05
	KPE06
	KPE07
	KPE08
	KPE09
	KPE10
	KPE11
	KPE12
	KPE

	R_1
	5
	4
	4
	4
	5
	4
	5
	4
	4
	4
	4
	4
	51

	R_2
	4
	5
	5
	5
	4
	4
	4
	5
	5
	5
	5
	4
	55

	R_3
	4
	5
	4
	5
	4
	5
	5
	5
	5
	5
	5
	5
	57

	R_4
	4
	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	4
	55

	R_5
	5
	4
	4
	4
	5
	4
	5
	4
	4
	4
	4
	4
	51

	R_6
	5
	4
	5
	4
	5
	4
	5
	4
	4
	4
	4
	4
	52

	R_7
	4
	5
	4
	5
	4
	4
	4
	5
	5
	5
	5
	4
	54

	R_8
	4
	5
	4
	5
	4
	5
	5
	5
	5
	5
	5
	5
	57

	R_9
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	48

	R_10
	4
	5
	4
	5
	4
	4
	4
	5
	5
	3
	5
	4
	52

	R_11
	6
	5
	5
	5
	6
	5
	6
	5
	4
	5
	5
	7
	64

	R_12
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	49

	R_13
	5
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	5
	51

	R_14
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	4
	50

	R_15
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	4
	50

	R_16
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	48

	R_17
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	48

	R_18
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	60

	R_19
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	48

	R_20
	4
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	4
	57

	R_21
	4
	5
	4
	4
	3
	4
	5
	5
	4
	4
	4
	4
	50

	R_22
	4
	4
	4
	5
	4
	4
	4
	4
	5
	5
	5
	4
	52

	R_23
	4
	4
	4
	4
	4
	4
	4
	4
	7
	4
	4
	3
	50

	R_24
	4
	5
	5
	4
	5
	4
	5
	5
	7
	4
	4
	4
	56

	R_25
	6
	5
	6
	6
	6
	7
	5
	5
	7
	6
	6
	7
	72

	R_26
	5
	5
	6
	6
	5
	5
	3
	4
	7
	6
	6
	5
	63

	R_27
	6
	7
	7
	6
	6
	7
	7
	7
	7
	6
	6
	7
	79

	R_28
	5
	5
	4
	4
	3
	4
	5
	5
	5
	4
	4
	4
	52

	R_29
	7
	4
	4
	4
	4
	5
	4
	4
	5
	4
	4
	5
	54

	R_30
	7
	5
	4
	4
	5
	4
	5
	5
	5
	4
	4
	4
	56


Correlations

	Correlations

	
	KPE01
	KPE02
	KPE03
	KPE04
	KPE05
	KPE06
	KPE07
	KPE08
	KPE09
	KPE10
	KPE11
	KPE12
	KPE

	KPE01
	Pearson Correlation
	1
	.253
	.311
	.156
	.517**
	.535**
	.338
	.232
	.206
	.210
	.156
	.578**
	.527**

	
	Sig. (2-tailed)
	
	.177
	.094
	.409
	.003
	.002
	.067
	.218
	.274
	.265
	.409
	.001
	.003

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE02
	Pearson Correlation
	.253
	1
	.592**
	.705**
	.343
	.575**
	.575**
	.964**
	.568**
	.602**
	.705**
	.557**
	.808**

	
	Sig. (2-tailed)
	.177
	
	.001
	.000
	.063
	.001
	.001
	.000
	.001
	.000
	.000
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE03
	Pearson Correlation
	.311
	.592**
	1
	.651**
	.660**
	.679**
	.435*
	.490**
	.564**
	.669**
	.651**
	.639**
	.815**

	
	Sig. (2-tailed)
	.094
	.001
	
	.000
	.000
	.000
	.016
	.006
	.001
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE04
	Pearson Correlation
	.156
	.705**
	.651**
	1
	.462*
	.685**
	.190
	.591**
	.600**
	.868**
	1.000**
	.652**
	.825**

	
	Sig. (2-tailed)
	.409
	.000
	.000
	
	.010
	.000
	.315
	.001
	.000
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE05
	Pearson Correlation
	.517**
	.343
	.660**
	.462*
	1
	.565**
	.452*
	.304
	.348
	.484**
	.462*
	.638**
	.702**

	
	Sig. (2-tailed)
	.003
	.063
	.000
	.010
	
	.001
	.012
	.102
	.059
	.007
	.010
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE06
	Pearson Correlation
	.535**
	.575**
	.679**
	.685**
	.565**
	1
	.428*
	.537**
	.529**
	.690**
	.685**
	.908**
	.878**

	
	Sig. (2-tailed)
	.002
	.001
	.000
	.000
	.001
	
	.018
	.002
	.003
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE07
	Pearson Correlation
	.338
	.575**
	.435*
	.190
	.452*
	.428*
	1
	.680**
	.081
	.255
	.190
	.516**
	.563**

	
	Sig. (2-tailed)
	.067
	.001
	.016
	.315
	.012
	.018
	
	.000
	.672
	.174
	.315
	.004
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE08
	Pearson Correlation
	.232
	.964**
	.490**
	.591**
	.304
	.537**
	.680**
	1
	.464**
	.491**
	.591**
	.525**
	.744**

	
	Sig. (2-tailed)
	.218
	.000
	.006
	.001
	.102
	.002
	.000
	
	.010
	.006
	.001
	.003
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE09
	Pearson Correlation
	.206
	.568**
	.564**
	.600**
	.348
	.529**
	.081
	.464**
	1
	.551**
	.600**
	.314
	.659**

	
	Sig. (2-tailed)
	.274
	.001
	.001
	.000
	.059
	.003
	.672
	.010
	
	.002
	.000
	.091
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE10
	Pearson Correlation
	.210
	.602**
	.669**
	.868**
	.484**
	.690**
	.255
	.491**
	.551**
	1
	.868**
	.653**
	.805**

	
	Sig. (2-tailed)
	.265
	.000
	.000
	.000
	.007
	.000
	.174
	.006
	.002
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE11
	Pearson Correlation
	.156
	.705**
	.651**
	1.000**
	.462*
	.685**
	.190
	.591**
	.600**
	.868**
	1
	.652**
	.825**

	
	Sig. (2-tailed)
	.409
	.000
	.000
	.000
	.010
	.000
	.315
	.001
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE12
	Pearson Correlation
	.578**
	.557**
	.639**
	.652**
	.638**
	.908**
	.516**
	.525**
	.314
	.653**
	.652**
	1
	.854**

	
	Sig. (2-tailed)
	.001
	.001
	.000
	.000
	.000
	.000
	.004
	.003
	.091
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	KPE
	Pearson Correlation
	.527**
	.808**
	.815**
	.825**
	.702**
	.878**
	.563**
	.744**
	.659**
	.805**
	.825**
	.854**
	1

	
	Sig. (2-tailed)
	.003
	.000
	.000
	.000
	.000
	.000
	.001
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.923
	12


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	KPE01
	50.0667
	44.409
	.422
	.929

	KPE02
	50.1000
	43.197
	.771
	.914

	KPE03
	50.2000
	42.097
	.773
	.913

	KPE04
	50.1667
	42.971
	.790
	.913

	KPE05
	50.2667
	43.375
	.640
	.918

	KPE06
	50.2667
	40.961
	.847
	.909

	KPE07
	50.0667
	44.961
	.482
	.924

	KPE08
	50.1333
	43.775
	.697
	.916

	KPE09
	49.8000
	41.683
	.560
	.925

	KPE10
	50.2333
	42.668
	.764
	.913

	KPE11
	50.1667
	42.971
	.790
	.913

	KPE12
	50.2333
	39.633
	.809
	.911


Lampiran 3
Tabulasi Data Penelitian
A. Variabel Iklim Organisasi

	No. Resp
	IKO01
	IKO02
	IKO03
	IKO04
	IKO05
	IKO06
	IKO07
	IKO08
	IKO09
	IKO10

	R_1
	5
	4
	5
	4
	5
	4
	5
	5
	5
	5

	R_2
	4
	4
	5
	4
	5
	4
	4
	5
	4
	3

	R_3
	7
	7
	6
	7
	7
	7
	7
	6
	7
	7

	R_4
	7
	7
	7
	7
	6
	7
	7
	7
	6
	4

	R_5
	7
	6
	7
	6
	6
	6
	7
	7
	6
	6

	R_6
	7
	6
	7
	7
	7
	6
	7
	6
	4
	6

	R_7
	5
	6
	6
	6
	5
	4
	5
	4
	6
	6

	R_8
	5
	6
	7
	6
	5
	4
	5
	4
	7
	6

	R_9
	4
	6
	6
	6
	4
	4
	4
	5
	5
	4

	R_10
	4
	6
	7
	6
	5
	4
	4
	4
	7
	7

	R_11
	4
	7
	7
	7
	4
	4
	4
	4
	4
	6

	R_12
	4
	7
	5
	6
	4
	4
	4
	4
	6
	5

	R_13
	5
	5
	7
	7
	5
	5
	5
	5
	5
	6

	R_14
	7
	7
	7
	5
	4
	4
	7
	4
	6
	6

	R_15
	5
	7
	7
	7
	5
	5
	7
	4
	4
	4

	R_16
	7
	7
	7
	7
	4
	5
	7
	4
	6
	6

	R_17
	7
	5
	6
	6
	4
	4
	5
	5
	4
	6

	R_18
	6
	6
	7
	7
	4
	4
	6
	4
	7
	7

	R_19
	6
	6
	6
	7
	5
	4
	6
	4
	6
	4

	R_20
	7
	7
	7
	6
	7
	7
	7
	6
	4
	5

	R_21
	7
	6
	6
	7
	6
	6
	6
	6
	6
	6

	R_22
	7
	7
	6
	5
	6
	7
	7
	6
	6
	6

	R_23
	7
	7
	7
	7
	7
	7
	7
	7
	7
	5

	R_24
	6
	7
	7
	7
	7
	7
	7
	7
	6
	4

	R_25
	7
	6
	6
	7
	6
	6
	6
	7
	7
	5

	R_26
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_27
	7
	6
	7
	6
	6
	6
	6
	7
	4
	3

	R_28
	7
	7
	7
	7
	7
	7
	7
	7
	6
	5

	R_29
	7
	6
	7
	7
	6
	6
	6
	7
	6
	6

	R_30
	7
	7
	7
	7
	7
	7
	7
	7
	6
	4

	R_31
	7
	7
	7
	7
	7
	7
	7
	7
	6
	5

	R_32
	6
	5
	6
	7
	6
	5
	5
	7
	5
	5

	R_33
	5
	7
	6
	5
	6
	7
	7
	5
	5
	5

	R_34
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_35
	5
	5
	7
	7
	7
	5
	5
	7
	7
	7

	R_36
	6
	5
	6
	7
	7
	5
	5
	7
	7
	7

	R_37
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6

	R_38
	5
	6
	6
	6
	7
	6
	6
	7
	7
	6

	R_39
	6
	6
	6
	6
	6
	6
	7
	5
	5
	5

	R_40
	6
	5
	7
	6
	5
	5
	6
	6
	6
	6

	R_41
	5
	6
	6
	6
	6
	6
	7
	7
	7
	7

	R_42
	7
	7
	7
	7
	7
	7
	7
	6
	6
	5

	R_43
	4
	7
	6
	5
	5
	7
	6
	7
	7
	7

	R_44
	6
	4
	6
	6
	4
	6
	4
	6
	5
	4

	R_45
	4
	5
	5
	5
	5
	4
	4
	4
	4
	5

	R_46
	5
	4
	5
	4
	4
	4
	3
	4
	4
	5

	R_47
	4
	4
	5
	4
	4
	4
	5
	5
	4
	5

	R_48
	5
	6
	5
	4
	5
	4
	4
	4
	4
	4

	R_49
	5
	4
	5
	4
	5
	4
	5
	4
	4
	6

	R_50
	5
	5
	5
	4
	5
	5
	4
	4
	4
	5

	R_51
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4

	R_52
	5
	4
	5
	5
	5
	4
	4
	4
	3
	4

	R_53
	5
	4
	5
	4
	5
	4
	5
	5
	5
	5

	R_54
	4
	4
	5
	4
	5
	4
	4
	5
	4
	3

	R_55
	4
	5
	4
	4
	4
	5
	4
	5
	3
	4

	R_56
	4
	5
	4
	5
	4
	5
	4
	5
	5
	5

	R_57
	4
	4
	5
	4
	5
	4
	4
	4
	5
	4

	R_58
	5
	4
	5
	4
	5
	4
	5
	5
	4
	4

	R_59
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4

	R_60
	4
	4
	5
	4
	5
	4
	4
	4
	4
	4

	R_61
	4
	5
	4
	4
	4
	5
	4
	5
	4
	3

	R_62
	4
	4
	4
	4
	4
	5
	4
	4
	5
	4

	R_63
	5
	5
	4
	4
	4
	4
	5
	4
	4
	5

	R_64
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4

	R_65
	4
	4
	4
	5
	4
	4
	4
	5
	4
	5

	R_66
	4
	4
	4
	4
	4
	4
	4
	4
	3
	3

	R_67
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5

	R_68
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4

	R_69
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4

	R_70
	4
	4
	5
	5
	5
	5
	4
	5
	5
	4

	R_71
	4
	3
	3
	4
	3
	3
	4
	3
	4
	4

	R_72
	4
	4
	4
	4
	5
	4
	4
	4
	4
	5

	R_73
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5

	R_74
	4
	4
	5
	5
	4
	5
	4
	5
	3
	3

	R_75
	4
	5
	5
	5
	5
	4
	3
	5
	5
	5

	R_76
	5
	5
	4
	6
	6
	5
	5
	4
	5
	4

	R_77
	3
	6
	3
	3
	6
	6
	3
	3
	6
	4

	R_78
	5
	5
	5
	4
	4
	3
	4
	5
	4
	3

	R_79
	7
	7
	4
	4
	4
	4
	5
	4
	4
	3

	R_80
	7
	7
	5
	4
	4
	5
	4
	5
	4
	4

	R_81
	5
	5
	7
	6
	5
	5
	7
	6
	4
	3

	R_82
	4
	7
	6
	7
	7
	7
	7
	6
	7
	7

	R_83
	6
	7
	7
	7
	6
	7
	7
	7
	6
	4

	R_84
	7
	6
	7
	6
	6
	6
	7
	7
	3
	4

	R_85
	7
	6
	7
	7
	7
	6
	7
	6
	4
	4

	R_86
	6
	6
	6
	6
	5
	4
	5
	4
	6
	6

	R_87
	7
	6
	7
	6
	5
	4
	5
	4
	7
	6

	R_88
	6
	6
	6
	6
	4
	4
	4
	5
	5
	4

	R_89
	7
	6
	7
	6
	5
	4
	4
	4
	7
	7

	R_90
	7
	7
	7
	7
	4
	4
	4
	4
	4
	3

	R_91
	7
	7
	5
	6
	4
	4
	4
	4
	5
	5

	R_92
	5
	5
	7
	7
	5
	5
	5
	5
	5
	6

	R_93
	7
	7
	7
	5
	4
	4
	4
	4
	6
	6

	R_94
	5
	7
	7
	7
	5
	5
	5
	4
	4
	4

	R_95
	7
	7
	7
	7
	4
	5
	4
	4
	6
	6

	R_96
	7
	5
	6
	6
	4
	4
	4
	5
	4
	6

	R_97
	6
	6
	7
	7
	4
	4
	5
	4
	5
	6

	R_98
	6
	6
	6
	7
	5
	4
	5
	4
	6
	4

	R_99
	7
	7
	7
	6
	7
	7
	7
	6
	4
	5

	R_100
	7
	6
	6
	7
	6
	6
	7
	6
	6
	6

	R_101
	4
	4
	5
	5
	4
	5
	4
	5
	3
	3

	R_102
	4
	5
	5
	5
	5
	4
	3
	5
	5
	5


B. Variabel Budaya Kerja

	No. Resp
	BKE01
	BKE02
	BKE03
	BKE04
	BKE05
	BKE06

	R_1
	5
	3
	5
	3
	4
	4

	R_2
	4
	5
	5
	5
	6
	6

	R_3
	6
	6
	5
	5
	5
	5

	R_4
	4
	4
	3
	3
	6
	4

	R_5
	5
	6
	3
	5
	5
	6

	R_6
	6
	6
	6
	6
	6
	4

	R_7
	5
	6
	5
	5
	6
	6

	R_8
	5
	5
	3
	2
	3
	2

	R_9
	3
	3
	5
	5
	5
	4

	R_10
	6
	6
	4
	6
	6
	4

	R_11
	5
	5
	6
	4
	5
	6

	R_12
	4
	4
	5
	5
	5
	4

	R_13
	7
	7
	7
	7
	7
	7

	R_14
	6
	7
	6
	6
	6
	6

	R_15
	7
	7
	7
	7
	7
	7

	R_16
	7
	7
	7
	7
	7
	7

	R_17
	6
	7
	7
	7
	6
	6

	R_18
	6
	6
	6
	7
	6
	6

	R_19
	7
	7
	7
	7
	7
	7

	R_20
	7
	7
	7
	7
	7
	6

	R_21
	7
	7
	7
	7
	7
	7

	R_22
	6
	7
	6
	6
	6
	6

	R_23
	6
	6
	6
	6
	6
	6

	R_24
	4
	5
	3
	5
	6
	4

	R_25
	5
	6
	6
	4
	3
	4

	R_26
	5
	5
	5
	5
	4
	5

	R_27
	3
	3
	6
	5
	6
	6

	R_28
	3
	3
	4
	5
	6
	4

	R_29
	6
	6
	3
	5
	4
	4

	R_30
	5
	4
	5
	6
	6
	6

	R_31
	3
	3
	4
	6
	3
	4

	R_32
	3
	3
	3
	4
	3
	5

	R_33
	3
	4
	6
	5
	4
	4

	R_34
	7
	7
	6
	7
	7
	7

	R_35
	7
	7
	7
	7
	7
	7

	R_36
	7
	7
	7
	7
	7
	7

	R_37
	7
	6
	6
	7
	7
	6

	R_38
	7
	7
	7
	7
	7
	6

	R_39
	5
	5
	5
	5
	5
	5

	R_40
	6
	7
	6
	6
	6
	6

	R_41
	7
	7
	7
	7
	7
	7

	R_42
	6
	6
	6
	6
	6
	5

	R_43
	7
	7
	7
	7
	7
	7

	R_44
	4
	4
	4
	4
	4
	5

	R_45
	3
	4
	5
	5
	3
	3

	R_46
	5
	4
	6
	6
	5
	6

	R_47
	4
	4
	7
	6
	6
	6

	R_48
	3
	4
	5
	5
	4
	4

	R_49
	5
	5
	6
	5
	4
	4

	R_50
	4
	3
	4
	3
	4
	6

	R_51
	3
	3
	6
	7
	5
	6

	R_52
	3
	4
	4
	6
	4
	3

	R_53
	4
	2
	4
	2
	3
	3

	R_54
	3
	4
	4
	4
	5
	5

	R_55
	2
	3
	3
	2
	4
	4

	R_56
	3
	3
	3
	3
	6
	6

	R_57
	3
	4
	4
	3
	3
	2

	R_58
	4
	4
	5
	5
	4
	5

	R_59
	3
	4
	5
	5
	5
	5

	R_60
	3
	3
	2
	2
	3
	2

	R_61
	3
	3
	4
	4
	6
	4

	R_62
	4
	4
	4
	3
	4
	4

	R_63
	4
	4
	4
	4
	4
	3

	R_64
	4
	5
	6
	4
	5
	6

	R_65
	5
	5
	6
	4
	6
	6

	R_66
	5
	4
	5
	5
	6
	5

	R_67
	5
	4
	5
	4
	6
	6

	R_68
	4
	6
	6
	5
	7
	5

	R_69
	5
	3
	7
	5
	7
	7

	R_70
	5
	4
	6
	7
	6
	7

	R_71
	3
	3
	7
	7
	7
	7

	R_72
	4
	4
	6
	4
	6
	6

	R_73
	4
	4
	6
	5
	7
	7

	R_74
	4
	4
	6
	6
	6
	6

	R_75
	4
	4
	7
	6
	7
	7

	R_76
	4
	4
	3
	4
	5
	3

	R_77
	4
	5
	3
	3
	4
	3

	R_78
	4
	5
	5
	5
	4
	4

	R_79
	5
	5
	7
	6
	6
	7

	R_80
	4
	6
	6
	5
	6
	6

	R_81
	3
	6
	7
	7
	6
	7

	R_82
	3
	4
	3
	3
	3
	4

	R_83
	5
	5
	6
	4
	7
	6

	R_84
	4
	4
	6
	6
	6
	6

	R_85
	3
	3
	6
	6
	6
	6

	R_86
	6
	7
	5
	6
	7
	7

	R_87
	6
	6
	6
	3
	6
	5

	R_88
	4
	4
	6
	2
	6
	5

	R_89
	7
	7
	7
	6
	7
	7

	R_90
	3
	4
	5
	4
	5
	6

	R_91
	6
	6
	6
	5
	6
	6

	R_92
	5
	7
	5
	5
	7
	7

	R_93
	6
	6
	7
	4
	6
	6

	R_94
	4
	7
	5
	3
	6
	6

	R_95
	6
	6
	5
	5
	7
	6

	R_96
	4
	6
	6
	5
	6
	5

	R_97
	5
	7
	7
	4
	6
	7

	R_98
	4
	7
	6
	6
	7
	7

	R_99
	5
	5
	6
	4
	6
	6

	R_100
	5
	7
	7
	6
	7
	6

	R_101
	4
	4
	6
	6
	6
	6

	R_102
	4
	7
	7
	6
	7
	7


C. Variabel Lingkungan Kerja

	No. Resp
	LKE01
	LKE02
	LKE03
	LKE04
	LKE05
	LKE06
	LKE07
	LKE08

	R_1
	3
	3
	3
	4
	4
	3
	4
	4

	R_2
	5
	5
	5
	5
	6
	5
	5
	6

	R_3
	6
	6
	6
	6
	6
	5
	6
	6

	R_4
	7
	7
	7
	7
	7
	7
	7
	7

	R_5
	6
	7
	6
	6
	6
	6
	6
	6

	R_6
	6
	7
	7
	7
	6
	6
	6
	6

	R_7
	7
	7
	7
	7
	7
	5
	6
	7

	R_8
	6
	6
	6
	6
	5
	6
	5
	6

	R_9
	6
	6
	6
	6
	5
	6
	6
	6

	R_10
	6
	7
	7
	5
	7
	7
	6
	7

	R_11
	6
	5
	5
	5
	6
	5
	5
	6

	R_12
	6
	6
	6
	6
	6
	6
	6
	6

	R_13
	7
	7
	7
	7
	7
	7
	7
	7

	R_14
	6
	6
	6
	6
	6
	6
	6
	6

	R_15
	6
	6
	6
	6
	6
	6
	6
	6

	R_16
	7
	7
	7
	7
	6
	6
	6
	6

	R_17
	6
	6
	6
	6
	3
	5
	6
	6

	R_18
	6
	5
	6
	6
	7
	6
	6
	7

	R_19
	7
	7
	7
	7
	7
	7
	7
	7

	R_20
	6
	7
	6
	7
	6
	7
	7
	7

	R_21
	7
	7
	7
	7
	7
	7
	7
	7

	R_22
	6
	6
	6
	6
	7
	6
	6
	6

	R_23
	6
	6
	6
	6
	6
	6
	6
	6

	R_24
	6
	6
	6
	7
	6
	7
	6
	7

	R_25
	5
	6
	5
	6
	7
	7
	6
	6

	R_26
	6
	6
	6
	6
	6
	6
	6
	6

	R_27
	6
	6
	6
	6
	7
	7
	6
	6

	R_28
	6
	6
	6
	6
	6
	6
	6
	6

	R_29
	6
	7
	6
	6
	6
	6
	6
	6

	R_30
	7
	6
	7
	6
	7
	6
	7
	6

	R_31
	7
	7
	7
	7
	7
	7
	7
	7

	R_32
	5
	5
	5
	5
	5
	5
	5
	5

	R_33
	6
	6
	6
	5
	6
	5
	6
	6

	R_34
	7
	7
	7
	7
	6
	6
	6
	6

	R_35
	7
	7
	7
	7
	7
	7
	7
	7

	R_36
	7
	7
	7
	7
	7
	7
	7
	7

	R_37
	6
	6
	6
	6
	7
	6
	7
	7

	R_38
	5
	5
	5
	6
	7
	6
	7
	6

	R_39
	5
	5
	5
	5
	5
	5
	5
	6

	R_40
	6
	6
	6
	6
	6
	6
	6
	6

	R_41
	6
	6
	6
	7
	7
	7
	7
	7

	R_42
	5
	5
	5
	6
	6
	5
	6
	6

	R_43
	7
	7
	7
	7
	7
	7
	7
	7

	R_44
	4
	4
	4
	4
	4
	4
	6
	6

	R_45
	5
	5
	5
	5
	5
	5
	5
	5

	R_46
	6
	6
	6
	6
	5
	6
	6
	5

	R_47
	6
	6
	6
	6
	6
	7
	5
	6

	R_48
	5
	5
	5
	5
	5
	5
	5
	5

	R_49
	5
	5
	5
	6
	6
	6
	6
	6

	R_50
	7
	7
	7
	7
	7
	7
	7
	7

	R_51
	7
	7
	7
	6
	6
	6
	6
	6

	R_52
	5
	5
	5
	5
	5
	5
	2
	2

	R_53
	3
	3
	3
	4
	4
	3
	4
	4

	R_54
	5
	5
	5
	5
	6
	5
	5
	6

	R_55
	3
	3
	3
	3
	3
	4
	4
	3

	R_56
	4
	4
	4
	4
	5
	4
	5
	4

	R_57
	4
	4
	4
	4
	3
	5
	5
	4

	R_58
	6
	6
	6
	6
	6
	6
	6
	4

	R_59
	6
	6
	6
	6
	4
	6
	4
	3

	R_60
	4
	4
	4
	3
	4
	3
	3
	4

	R_61
	3
	3
	3
	5
	5
	5
	5
	4

	R_62
	5
	5
	5
	5
	5
	5
	3
	5

	R_63
	7
	4
	4
	7
	5
	4
	5
	3

	R_64
	5
	5
	5
	5
	6
	5
	6
	7

	R_65
	4
	6
	6
	6
	6
	6
	4
	6

	R_66
	6
	5
	6
	5
	6
	5
	6
	7

	R_67
	6
	6
	6
	6
	6
	7
	7
	7

	R_68
	7
	7
	7
	7
	5
	6
	7
	7

	R_69
	7
	7
	7
	7
	7
	7
	7
	7

	R_70
	7
	6
	7
	7
	7
	7
	6
	6

	R_71
	7
	7
	7
	7
	7
	7
	7
	7

	R_72
	4
	6
	6
	6
	6
	6
	6
	6

	R_73
	4
	7
	7
	6
	7
	6
	7
	6

	R_74
	6
	6
	6
	6
	6
	6
	6
	6

	R_75
	7
	7
	7
	7
	7
	7
	7
	7

	R_76
	7
	5
	5
	6
	7
	7
	7
	5

	R_77
	7
	6
	6
	6
	7
	7
	7
	7

	R_78
	6
	7
	7
	7
	7
	5
	5
	7

	R_79
	7
	6
	6
	5
	7
	7
	7
	6

	R_80
	4
	6
	6
	7
	6
	6
	6
	7

	R_81
	4
	6
	6
	6
	7
	7
	7
	7

	R_82
	6
	6
	6
	6
	4
	3
	6
	6

	R_83
	7
	7
	7
	7
	7
	7
	7
	7

	R_84
	6
	6
	6
	6
	6
	6
	6
	6

	R_85
	6
	7
	7
	7
	6
	6
	6
	6

	R_86
	7
	7
	7
	7
	7
	5
	6
	7

	R_87
	6
	6
	6
	6
	5
	6
	5
	6

	R_88
	6
	6
	6
	6
	5
	6
	6
	6

	R_89
	6
	3
	7
	5
	7
	7
	6
	7

	R_90
	6
	7
	5
	5
	6
	5
	5
	6

	R_91
	6
	6
	6
	6
	6
	6
	6
	6

	R_92
	7
	5
	7
	7
	7
	7
	7
	7

	R_93
	6
	7
	6
	6
	6
	6
	6
	6

	R_94
	6
	5
	6
	6
	6
	6
	6
	6

	R_95
	7
	5
	7
	7
	6
	6
	6
	6

	R_96
	6
	6
	6
	6
	4
	6
	6
	6

	R_97
	6
	7
	6
	6
	7
	6
	6
	7

	R_98
	7
	6
	7
	7
	7
	7
	7
	7

	R_99
	7
	6
	6
	7
	6
	7
	7
	7

	R_100
	7
	7
	7
	7
	7
	7
	7
	7

	R_101
	6
	6
	6
	6
	6
	6
	6
	6

	R_102
	7
	7
	7
	7
	7
	7
	7
	7


A. Variabel Kepuasan Kerja

	No. Resp
	KKE 01
	KKE 02
	KKE 03
	KKE 04
	KKE 05
	KKE 06
	KKE 07
	KKE 08
	KKE 09
	KKE 10

	R_1
	4
	4
	4
	4
	4
	4
	3
	5
	4
	4

	R_2
	5
	5
	5
	6
	6
	5
	6
	5
	4
	4

	R_3
	6
	6
	6
	6
	6
	6
	6
	6
	6
	4

	R_4
	7
	7
	7
	7
	7
	7
	7
	7
	7
	4

	R_5
	6
	7
	7
	6
	6
	6
	6
	6
	7
	4

	R_6
	6
	7
	7
	7
	6
	6
	6
	6
	7
	4

	R_7
	7
	7
	6
	7
	7
	7
	7
	7
	6
	7

	R_8
	6
	6
	6
	5
	6
	6
	6
	6
	6
	6

	R_9
	6
	6
	6
	6
	6
	5
	6
	6
	6
	6

	R_10
	7
	7
	7
	7
	7
	7
	7
	6
	7
	7

	R_11
	6
	7
	7
	6
	6
	6
	6
	6
	7
	6

	R_12
	6
	7
	7
	7
	6
	5
	6
	6
	7
	6

	R_13
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_14
	6
	7
	6
	6
	6
	6
	6
	6
	6
	6

	R_15
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_16
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_17
	6
	7
	7
	7
	6
	6
	6
	6
	7
	6

	R_18
	6
	6
	6
	7
	6
	6
	6
	6
	6
	6

	R_19
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_20
	7
	7
	7
	7
	7
	6
	7
	6
	7
	7

	R_21
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_22
	6
	7
	6
	6
	6
	6
	6
	6
	6
	6

	R_23
	6
	6
	6
	6
	6
	6
	6
	6
	7
	6

	R_24
	7
	7
	7
	7
	7
	6
	7
	7
	7
	7

	R_25
	5
	7
	6
	7
	5
	6
	5
	7
	7
	5

	R_26
	6
	6
	6
	6
	6
	6
	6
	6
	7
	6

	R_27
	7
	7
	7
	7
	7
	6
	7
	6
	7
	7

	R_28
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	R_29
	7
	6
	6
	6
	7
	7
	6
	7
	5
	7

	R_30
	7
	6
	7
	6
	7
	6
	7
	6
	6
	7

	R_31
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_32
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_33
	7
	6
	6
	5
	7
	7
	5
	5
	7
	7

	R_34
	7
	7
	6
	7
	7
	7
	7
	7
	7
	7

	R_35
	7
	7
	7
	7
	7
	7
	7
	7
	4
	7

	R_36
	7
	7
	7
	7
	7
	7
	7
	7
	4
	7

	R_37
	7
	6
	6
	7
	7
	6
	6
	7
	5
	7

	R_38
	7
	7
	7
	7
	7
	6
	6
	6
	5
	7

	R_39
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_40
	6
	7
	6
	6
	6
	6
	6
	6
	4
	6

	R_41
	7
	7
	7
	7
	7
	7
	7
	7
	5
	7

	R_42
	6
	6
	6
	6
	6
	5
	6
	6
	5
	6

	R_43
	7
	7
	7
	7
	7
	7
	7
	6
	5
	6

	R_44
	7
	7
	7
	7
	7
	7
	7
	7
	4
	7

	R_45
	5
	5
	2
	5
	5
	5
	5
	4
	3
	3

	R_46
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5

	R_47
	5
	6
	7
	6
	5
	5
	5
	5
	5
	7

	R_48
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5

	R_49
	6
	6
	6
	5
	6
	6
	6
	6
	5
	6

	R_50
	7
	7
	2
	2
	2
	2
	2
	7
	5
	7

	R_51
	7
	6
	2
	6
	2
	2
	2
	6
	4
	4

	R_52
	3
	2
	2
	2
	2
	2
	3
	5
	4
	4

	R_53
	4
	4
	4
	4
	4
	4
	3
	5
	4
	4

	R_54
	5
	5
	5
	6
	6
	5
	6
	5
	4
	4

	R_55
	6
	4
	3
	3
	4
	4
	3
	3
	4
	4

	R_56
	6
	5
	4
	5
	6
	5
	5
	5
	4
	4

	R_57
	5
	5
	3
	4
	4
	5
	3
	5
	5
	5

	R_58
	6
	6
	5
	5
	5
	5
	5
	5
	4
	4

	R_59
	7
	4
	4
	2
	3
	4
	5
	3
	5
	5

	R_60
	5
	3
	4
	3
	4
	3
	6
	3
	4
	4

	R_61
	5
	5
	5
	2
	4
	3
	6
	3
	5
	5

	R_62
	6
	3
	4
	5
	5
	4
	6
	3
	4
	4

	R_63
	2
	2
	5
	4
	4
	5
	6
	4
	4
	4

	R_64
	7
	7
	2
	2
	2
	3
	3
	6
	6
	6

	R_65
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	R_66
	7
	6
	7
	6
	6
	6
	6
	6
	6
	6

	R_67
	7
	7
	7
	7
	7
	7
	7
	7
	4
	4

	R_68
	5
	7
	6
	6
	5
	5
	5
	5
	4
	4

	R_69
	7
	7
	7
	7
	7
	7
	7
	7
	4
	4

	R_70
	6
	6
	6
	6
	7
	6
	7
	7
	5
	5

	R_71
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_72
	6
	6
	6
	6
	6
	6
	6
	6
	6
	6

	R_73
	7
	7
	7
	7
	7
	6
	6
	6
	7
	6

	R_74
	6
	6
	6
	6
	6
	6
	6
	6
	3
	7

	R_75
	7
	7
	7
	7
	7
	7
	7
	7
	5
	5

	R_76
	7
	7
	5
	4
	4
	4
	5
	5
	4
	5

	R_77
	7
	7
	5
	5
	5
	4
	5
	4
	5
	4

	R_78
	6
	7
	4
	5
	4
	4
	4
	5
	4
	5

	R_79
	6
	6
	4
	4
	5
	4
	5
	4
	4
	4

	R_80
	6
	5
	4
	4
	4
	4
	4
	4
	4
	4

	R_81
	7
	7
	5
	4
	5
	4
	5
	4
	4
	5

	R_82
	6
	6
	6
	6
	6
	6
	6
	6
	4
	4

	R_83
	7
	7
	7
	7
	7
	7
	7
	7
	4
	5

	R_84
	6
	7
	7
	6
	6
	6
	6
	6
	5
	4

	R_85
	6
	7
	7
	7
	6
	6
	6
	6
	4
	4

	R_86
	7
	7
	6
	7
	7
	7
	7
	7
	4
	4

	R_87
	6
	6
	6
	5
	6
	6
	6
	6
	4
	5

	R_88
	6
	6
	6
	6
	6
	5
	6
	6
	4
	7

	R_89
	7
	7
	7
	7
	7
	7
	7
	6
	4
	6

	R_90
	6
	7
	7
	6
	6
	6
	6
	6
	5
	6

	R_91
	6
	7
	7
	7
	6
	5
	6
	6
	4
	7

	R_92
	7
	7
	7
	7
	7
	7
	7
	5
	4
	5

	R_93
	6
	7
	6
	6
	6
	6
	6
	6
	4
	6

	R_94
	7
	7
	7
	7
	7
	7
	7
	7
	4
	7

	R_95
	7
	7
	7
	7
	7
	7
	7
	7
	5
	6

	R_96
	6
	7
	7
	7
	6
	6
	6
	6
	4
	7

	R_97
	6
	6
	6
	7
	6
	6
	6
	6
	4
	6

	R_98
	7
	7
	7
	7
	7
	7
	7
	7
	5
	7

	R_99
	7
	7
	7
	7
	7
	6
	7
	6
	6
	7

	R_100
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6

	R_101
	6
	6
	6
	6
	6
	6
	6
	6
	3
	7

	R_102
	7
	7
	7
	7
	7
	7
	7
	7
	5
	5


E. Variabel Kinerja Pegawai

	No. Resp
	KPE 01
	KPE 02
	KPE 03
	KPE 04
	KPE 05
	KPE 06
	KPE07
	KPE08
	KPE09
	KPE10
	KPE11
	KPE12

	R_1
	4
	4
	5
	4
	4
	4
	5
	4
	4
	5
	4
	4

	R_2
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	5

	R_3
	7
	7
	5
	4
	4
	7
	4
	7
	7
	7
	6
	6

	R_4
	7
	7
	7
	5
	5
	7
	4
	6
	7
	6
	7
	7

	R_5
	7
	7
	7
	4
	5
	7
	4
	4
	7
	6
	7
	6

	R_6
	5
	6
	6
	4
	4
	5
	5
	7
	6
	4
	7
	7

	R_7
	6
	7
	7
	4
	4
	6
	4
	6
	7
	6
	6
	7

	R_8
	6
	6
	7
	5
	4
	6
	4
	4
	5
	7
	6
	6

	R_9
	7
	7
	6
	7
	7
	7
	6
	5
	7
	5
	6
	6

	R_10
	6
	6
	7
	6
	6
	6
	6
	6
	6
	7
	7
	5

	R_11
	7
	6
	5
	6
	7
	7
	6
	7
	6
	4
	7
	5

	R_12
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6
	7
	6

	R_13
	7
	7
	7
	7
	7
	7
	7
	7
	7
	5
	7
	7

	R_14
	6
	6
	7
	6
	6
	6
	7
	6
	6
	6
	6
	6

	R_15
	7
	7
	7
	7
	7
	7
	7
	7
	7
	4
	7
	6

	R_16
	6
	7
	6
	6
	6
	6
	7
	6
	6
	6
	7
	7

	R_17
	7
	7
	7
	7
	7
	7
	7
	7
	7
	4
	7
	6

	R_18
	6
	7
	7
	6
	6
	6
	7
	6
	6
	7
	6
	6

	R_19
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6
	7
	7

	R_20
	7
	7
	7
	7
	7
	7
	7
	7
	7
	4
	7
	7

	R_21
	5
	6
	7
	6
	5
	5
	7
	6
	6
	6
	7
	7

	R_22
	7
	6
	5
	6
	7
	7
	5
	6
	6
	6
	6
	6

	R_23
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6

	R_24
	5
	7
	7
	7
	5
	5
	7
	7
	7
	6
	7
	7

	R_25
	5
	6
	7
	7
	5
	5
	6
	6
	7
	7
	7
	6

	R_26
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6

	R_27
	6
	6
	6
	7
	6
	6
	6
	6
	7
	4
	7
	6

	R_28
	6
	6
	6
	6
	6
	7
	7
	6
	6
	6
	6
	6

	R_29
	5
	7
	6
	5
	5
	6
	4
	7
	5
	6
	5
	6

	R_30
	6
	6
	6
	6
	6
	7
	5
	6
	6
	6
	6
	6

	R_31
	7
	7
	7
	7
	7
	7
	7
	7
	7
	6
	7
	7

	R_32
	7
	6
	5
	5
	7
	6
	7
	6
	5
	5
	5
	5

	R_33
	7
	7
	7
	7
	7
	7
	7
	7
	7
	5
	7
	5

	R_34
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7
	7

	R_35
	4
	5
	4
	4
	4
	3
	4
	5
	4
	3
	4
	7

	R_36
	4
	5
	4
	4
	4
	5
	5
	5
	4
	3
	4
	7

	R_37
	4
	5
	4
	5
	4
	4
	4
	5
	5
	4
	5
	6

	R_38
	4
	5
	4
	5
	4
	5
	4
	5
	5
	4
	5
	6

	R_39
	5
	5
	4
	5
	5
	4
	4
	5
	5
	5
	5
	5

	R_40
	5
	4
	4
	4
	5
	4
	5
	4
	4
	4
	4
	6

	R_41
	4
	5
	5
	5
	4
	4
	4
	5
	5
	4
	5
	7

	R_42
	4
	5
	4
	5
	4
	5
	5
	5
	5
	5
	5
	6

	R_43
	4
	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	7

	R_44
	5
	4
	4
	4
	5
	4
	5
	4
	4
	3
	4
	4

	R_45
	5
	4
	5
	4
	5
	4
	5
	4
	4
	3
	4
	5

	R_46
	4
	5
	4
	5
	4
	4
	4
	5
	5
	4
	5
	6

	R_47
	4
	5
	4
	5
	4
	5
	5
	5
	5
	4
	5
	6

	R_48
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5

	R_49
	4
	5
	4
	5
	4
	4
	4
	5
	5
	4
	5
	6

	R_50
	6
	5
	5
	5
	6
	5
	6
	5
	4
	4
	5
	7

	R_51
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	6

	R_52
	5
	4
	4
	4
	4
	5
	4
	4
	4
	3
	4
	5

	R_53
	4
	4
	5
	4
	4
	4
	5
	4
	4
	3
	4
	4

	R_54
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	5

	R_55
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	3

	R_56
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	4

	R_57
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4

	R_58
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	6

	R_59
	4
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	6

	R_60
	4
	5
	4
	4
	3
	4
	5
	5
	4
	4
	4
	3

	R_61
	4
	4
	4
	5
	4
	4
	4
	4
	5
	4
	5
	5

	R_62
	4
	4
	4
	4
	4
	4
	4
	4
	7
	3
	4
	5

	R_63
	4
	5
	5
	4
	5
	4
	5
	5
	7
	4
	4
	7

	R_64
	6
	5
	6
	6
	6
	7
	5
	5
	7
	4
	6
	5

	R_65
	5
	5
	6
	6
	5
	5
	3
	4
	7
	4
	6
	6

	R_66
	6
	7
	7
	6
	6
	7
	7
	7
	7
	3
	6
	5

	R_67
	5
	5
	4
	4
	3
	4
	5
	5
	5
	4
	4
	6

	R_68
	7
	4
	4
	4
	4
	5
	4
	4
	5
	5
	4
	7

	R_69
	7
	5
	4
	4
	5
	4
	5
	5
	5
	3
	4
	7

	R_70
	5
	7
	6
	5
	5
	7
	6
	7
	7
	5
	5
	7

	R_71
	7
	6
	7
	7
	7
	7
	6
	4
	4
	4
	7
	7

	R_72
	7
	7
	7
	6
	7
	7
	7
	5
	5
	4
	6
	6

	R_73
	6
	7
	6
	6
	6
	7
	7
	5
	5
	4
	7
	6

	R_74
	6
	7
	7
	7
	6
	7
	6
	6
	6
	3
	3
	6

	R_75
	6
	6
	6
	5
	4
	5
	4
	5
	5
	5
	5
	7

	R_76
	6
	7
	6
	5
	4
	5
	4
	5
	5
	5
	4
	6

	R_77
	6
	6
	6
	4
	4
	4
	5
	7
	7
	6
	5
	6

	R_78
	6
	7
	6
	5
	4
	4
	4
	4
	4
	4
	4
	7

	R_79
	7
	7
	7
	4
	4
	4
	4
	4
	4
	4
	4
	5

	R_80
	7
	5
	6
	4
	4
	4
	4
	7
	7
	4
	4
	7

	R_81
	5
	7
	7
	5
	5
	5
	5
	7
	7
	4
	4
	6

	R_82
	7
	7
	5
	4
	4
	4
	4
	7
	7
	7
	4
	6

	R_83
	7
	7
	7
	5
	5
	5
	4
	6
	6
	6
	4
	7

	R_84
	7
	7
	7
	4
	5
	4
	4
	4
	4
	3
	5
	6

	R_85
	5
	6
	6
	4
	4
	4
	5
	7
	7
	4
	4
	7

	R_86
	6
	7
	7
	4
	4
	5
	4
	6
	6
	6
	4
	7

	R_87
	6
	6
	7
	5
	4
	5
	4
	4
	4
	7
	4
	6

	R_88
	7
	7
	6
	7
	7
	7
	6
	5
	5
	5
	4
	6

	R_89
	6
	6
	7
	6
	6
	7
	6
	6
	6
	7
	4
	5

	R_90
	7
	6
	5
	6
	7
	6
	6
	4
	4
	4
	5
	5

	R_91
	7
	7
	7
	7
	7
	7
	7
	6
	4
	5
	4
	6

	R_92
	7
	7
	7
	7
	7
	7
	7
	5
	5
	5
	4
	7

	R_93
	6
	6
	7
	6
	6
	7
	7
	5
	7
	6
	4
	6

	R_94
	7
	7
	7
	7
	7
	7
	7
	5
	4
	4
	4
	6

	R_95
	6
	7
	6
	6
	6
	7
	7
	5
	4
	6
	5
	7

	R_96
	7
	7
	7
	7
	7
	7
	7
	7
	7
	4
	4
	6

	R_97
	6
	7
	7
	6
	6
	7
	7
	4
	4
	5
	4
	6

	R_98
	7
	7
	7
	7
	7
	7
	7
	7
	4
	6
	5
	7

	R_99
	7
	7
	7
	7
	7
	7
	7
	7
	4
	4
	6
	7

	R_100
	5
	6
	7
	6
	5
	6
	7
	7
	4
	6
	7
	7

	R_101
	6
	7
	7
	7
	6
	7
	6
	6
	6
	3
	3
	6

	R_102
	6
	6
	6
	5
	4
	5
	4
	5
	5
	5
	5
	7


Lampiran 4
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Ieim Organisas (1) -> Kepuasan Kerja (2
Ieim Organisas (<) > Kinerjs Pegaui (3) 010 0135 0032 2500 0012

Kepuasan Kerja (Z) -> Kinerja Pegawai (3)

kungan Kerja (X3) -> Kepuasan Kerja (Z)
Lingkungan Kerja (X3) -> Kinerja Pegawai (X3) 0208 0219

0083 2405 0012





[image: image11.png]Specific Indirect Effects

Copyto Clipboard: | Excel Format | | R Format

5] Confidence Intervals Bias Corrected | (] Samples

5] Mean, STOEV, T-Values, P-Values | (] Confidence Itenvals
Original Sample (0) Sample Mean (M) ~ Standard Deviation (STDEV) T Statistcs (|O/STDEV]) P Values

jungan Ketja (X3) -> Kepuasan Kerja (2) -» Kinerja Pegawai (3) 0208 0219 0083 2495 0013
Wil Organisasi (X1) -> Kepuasan Kerja (Z) > Kinerja Pegawai (3) 0130 0135 o052 2509 0012
0106 0109 0051 2088 0039

Budaya Organisasi (X2) -> Kepuasan Kerja (Z) -> Kinerja Pegawai (3)





[image: image12.png]Total Effects

[Z] Mean, STDEV, T-Values, P-Values | (=] Confidence Intervals | ] Confidence Intervals Bias Correcte...| 7] Samples | CoPy to Clipboard: | Excel Format | | R Format

Original Sample (0)  Sermple Mean (M) Stendard Deviation (STDEV) T Statitics (O/STDEV) P Values

{Budaya Organisasi (X2) -» Kepussan Keja (2] 0234 0228 0074 3178 0002}
Budaya Organisas () -> Kinerjo Pegavwi (X3) 0067 002 o0t 0564 0507
I Organisas (1) > Kepussan Kera (2 o287 0289 0067 a2 0000
Ieim Organisas (<) > Kinerjs Pegaui (3) 033 0337 0083 403 0000
Kepussan Ketjs 2)-> Kinesa Pegawsi 0G) 0453 04m0 ot 3201 0001
Lingkungan Kega () -> Kepussan Kera () 0430 o464 o097 a7t 0000
Lingkungan Kesa () > Kinerjs Pegavi (3) odze 046 0105 483 0000
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