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Lampiran 1 
Surat Balasan Izin Penelitian Dari Dinas Kesehatan Untuk Puskesmas
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Lampiran 2
Lembar Kuesioner
Perihal	    	    : Permohonan Pengisian Kuesioner
Judul Penelitian : Pengaruh Budaya Organisasi, Self Efficacy dan Self Esteem Terhadap Kinerja Pegawai Puskesmas Penusupan Kabupaten Tegal
Kepada Yth
Sdr. Responden
Di tempat

Dengan Hormat,
Dalam rangka menyelesaikan penelitian, saya Mahasiswa program studi Manajemen Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari Sdr untuk mengisi kuesioner yang telah saya sediakan. Adapun data yang diminta adalah sesuai dengan kondisi yang dirasakan Sdr selama ini. Saya akan menjaga kerahasiaan karena data ini hanya untuk kepentingan penelitian. Setiap jawaban yang diberikan merupakan bantuann yang tidak ternilai harganya bagi penelitian ini. Atas perhatian dan bantuannya, saya ucapkan banyak terima kasih.
Tegal,     Mei 2023
Hormat Saya,


  							Denik Dwi Maestika Sari



KARAKTERISTIK RESPONDEN

A. PETUNJUK PENGISIAN
1. Mohon dengan hormat dan kesediaan Bapak/Ibu/Sdr untuk mengisi seluruh pernyataan yang ada
2. Beri tanda () pada kolom yang tersedia	

B. DATA RESPONDEN
1. Jenis Kelamin	:	 Laki – laki 

 Perempuan
[image: ]
2. Pendidikan Terakhir	 : 	  SMA/ Sederajat
[image: ]
  Diploma
[image: ]
 					  Sarjana
[image: ]
3. Umur			: 	  25 – 34 tahun
[image: ]
				  35 – 44 tahun
[image: ]
	 >45 tahun

C. KETERANGAN JAWABAN
Sangat Setuju (SS)
Setuju (S)
Netral (N)
Tidak Setuju (TS)
Sangat Tidak Setuju (STS)

D. PERNYATAAN PENELITIAN

VARIABEL KINERJA 
	No.
	Pernyataan
	Tanggapan 

	
	
	SS
	S
	N
	TS
	STS

	1
	Pegawai menyelesaikan jumlah pekerjaan sesuai dengan target yang ditentukan
	
	
	
	
	

	2
	Pegawai bekerja menetapkan target pekerjaan agar lebih cepat selesai
	
	
	
	
	

	3
	Pegawai bekerja sesuai dengan prosedur kerja yang dimiliki organisasi
	
	
	
	
	

	4
	Pegawai saat mengerjakan tugas mengutamakan ketelitian dalam bekerja 
	
	
	
	
	

	 5 
	Pegawai termasuk orang yang disiplin dalam bekerja 
	
	
	
	
	

	6
	Pegawai dalam bekerja selalu taat pada prosedur kerja 
	
	
	
	
	

	7
	Pegawai memiliki dedikasi yang tinggi dalam bekerja 
	
	
	
	
	

	8
	Pegawai ketika bekerja mengikuti semua aturan yang berlaku di organisasi
	
	
	
	
	

	9
	Pegawai saat bekerja handal memberikan layanan yang terbaik kepada masyarakat
	
	
	
	
	

	10
	Pegawai selalu datang ke kantor dengan tepat waktu
	
	
	
	
	

	11
	Pegawai tidak pernah meninggalkan pekerjaan pada saat jam kerja kecuali untuk urusan tugas keluar
	
	
	
	
	

	12
	Pegawai dapat bekerjasama dengan semua rekan kerja 
	
	
	
	
	









VARIABEL BUDAYA ORGANISASI
	No.
	Pernyataan
	Tanggapan

	
	
	SS
	S
	N
	TS
	STS

	1
	Pegawai selalu berusaha untuk mengembangkan diri agar lebih baik lagi
	
	
	
	
	

	2
	Pegawai selalu mematuhi semua aturan yang berlaku didalam organisasi
	
	
	
	
	

	3
	Pegawai berusaha memberikan layanan berkualitas tinggi kepada masyarakat
	
	
	
	
	

	4
	Pegawai dalam melaksanakan pekerjaan selalu mengembangkan rencana kerja sehingga dapat menyelesaikan pekerjaan dengan baik
	
	
	
	
	

	5
	Pegawai dalam bekerja selalu menetapkan strategi untuk mencapai tujuan dari pekerjaan pegawai
	
	
	
	
	

	6
	Pegawai dalam melakukan pekerjaan selalu bekerja dengan penuh semangat
	
	
	
	
	

	7
	Pegawai selalu menghormati pelanggan/ masyarakat yang berkunjung ke Puskemas
	
	
	
	
	

	8
	Pegawai selalu bersikap ramah dengan pelanggan/ masyarakat yang berkunjung ke Puskesmas
	
	
	
	
	

	9
	Pegawai selalu memperhatikan kepuasan pelanggan/ masyarakat sehingga masyarakat tidak kecewa setelah berobat ke Puskesmas
	
	
	
	
	

	10
	Pegawai ketika bekerja tidak lupa selalu komunikasi agar tidak terjadi miskomunikasi dengan rekan kerja
	
	
	
	
	

	11
	Pegawai ketika bekerja selalu berkoordinasi dengan rekan kerja agar lebih efektif
	
	
	
	
	







	VARIABEL SELF EFFICACY
	No.
	Pernyataan
	Tanggapan

	
	
	SS
	S
	N
	TS
	STS

	1
	Pegawai percaya dengan kemampuan yang ada pada diri pegawai, pegawai bisa melaksanakan pekerjaan dengan hasil yang baik
	
	
	
	
	

	2
	Pegawai mampu menyelesaikan pekerjaan pegawai dengan baik
	
	
	
	
	

	3
	Pegawai beperngalaman dalam menyelesaikan jenis pekerjaan tertentu karena pegawai memiliki kemampuan untuk melakukannya
	
	
	
	
	

	4
	Pegawai yakin dapat memecahkan masalah yang tidak terduga dalam pekerjaan yang pegawai kerjakan dengan cara efisien
	
	
	
	
	

	5
	Pegawai ketika bekerja selalu memahami prosedur kerja yang ada di lingkungan kerja 
	
	
	
	
	

	6
	Pegawai termasuk individu yang memiliki semangat dalam bekerja 
	
	
	
	
	

	7
	Pegawai dalam bekerja senang melakukan pekerjaan berat/ sulit dan pegawai yakin mampu menyelesaikannya
	
	
	
	
	

	8
	Pegawai menyukai pekerjaan yang menantang dan berusaha sampai bisa untuk menyelesaikannya
	
	
	
	
	

	9
	Pegawai akan berusaha menyelesaikan pekerjaan walaupun pegawai terkadang malas untuk mengerjakannya
	
	
	
	
	

	10
	Pegawai merasa puas ketika pekerjaan yang ditugaskan atasan pegawai berhasil diselesaikan dengan baik dan benar 
	
	
	
	
	

	11
	Pegawai akan merasa puas ketika pekerjaan yang pegawai lakukan menemukan solusi atas kendala yang dihadapi dalam menyelesaikan pekerjaan
	
	
	
	
	






VARIABEL SELF ESTEEM
	No.
	Pernyatan
	Tanggapan

	
	
	SS
	S
	N
	TS
	STS

	1
	Pegawai percaya lingkungan tempat pegawai bekerja aman 
	
	
	
	
	

	2
	Pegawai percaya lingkungan tempat pegawai bekerja dapat terjamin
	
	
	
	
	

	3
	Pegawai merasa aman jika lingkungan tempat pegawai bekerja dapat dipercaya 
	
	
	
	
	

	4
	Pegawai melihat diri pegawai sebagai orang yang memiliki karakteristik unik berbeda dari orang lain
	
	
	
	
	

	5
	Pegawai perlu mengeksplor diri agar kemampuan pegawai meningkat
	
	
	
	
	

	6
	Pegawai perlu mengeksplor lingkungan tempat pegawai bekerja agar memahami lingkungan pekerjaan pegawai sendiri
	
	
	
	
	

	7
	Pegawai merasa diterima di lingkungan pekerjaan
	
	
	
	
	

	8
	Pegawai selalu menilai diri pegawai dengan bersikap positif jika diterima di lingkungan pekerjaan
	
	
	
	
	

	9
	Pegawai terkadang menilai diri pegawai dengan bersikap negatif jika tidak diterima di lingkungan pekerjaan
	
	
	
	
	

	10
	Pegawai merasa mampu atas kemampuan pegawai sendiri untuk menyelesaikan pekerjaan 
	
	
	
	
	

	11
	Pegawai merasa banyak yang bisa pegawai banggakan dari diri pegawai
	
	
	
	
	

	12
	Pegawai terkadang merasa tidak mampu atas kompetensi yang pegawai miliki
	
	
	
	
	

	13
	Pegawai merasa diri pegawai cukup berharga/ layak setidaknya sama dengan orang lain
	
	
	
	
	

	14
	Pegawai terkadang merasa tidak berharga/ tidak layak 
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HASIL OUTPUT SPSS UJI VALIDITAS KINERJA
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HASIL OUTPUT SPSS UJI VALIDITAS SELF ESTEEM
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HASIL OUTPUT SPSS UJI RELIABILITAS 
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Hasil Output SPSS Deskriptif Karakteristik Responden
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HASIL JAWABAN KUESIONER KINERJA
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Lampiran 15
Hasil Output SPSS Uji MSI Variabel Kinerja (Y)
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Lampiran 16
Hasil Output SPSS Uji MSI Variabel Budaya Organisasi (X1)
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Lampiran 17
Hasil Output SPSS Uji MSI Variabel Self Efficacy (X2)
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Hasil Output SPSS Uji MSI Variabel Self Esteem (X3)
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Slawi, 15 Desember 2022

Nomor  : 440/[0J1\/2022
Lampiran

Kepada
Yth. Kepala Puskesmas Penusupan
Perihal : Ijin Penelitian dan Permintaan Data di-
TEMPAT

Menindaklanjuti surat Dekan Fakultas Ekonomi dan Bisnis Universitas Pancasakti
Tegal Nomor: 15/K/E/FEB/UPS/X11/2022, Perihal Jjin Penelitian dan Permintaan Data,

maka mohon kiranya Saudara dapat memfasilitasi kegiatan tersebut di Puskesmas kepada
Nama

: Denik Dwi Maestika Sari
NIM

: 4119500316
Judul Kegiatan
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Demikian untuk menjadikan periksa dan dipergunakan seperlunya.

KEPALA DINA$ KESEHATAN
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/ dr. RUSZAENIL, SH.MM

NIP. 19710118200212001
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N 0 0 kD) 30 £l El) kD) 30 Ell 30 30 30 Ell
V6 Pearson Correlaion | 711" | 1000 | 908 | 14 | 854" ] 906" | 27 | 829" | 781" | 483" | 81 | 936
Sig. (24ailed) 000 000 000 000 000 000 000 000 000 007 001 000
N 0 0 30 kL kD) 0 30 kL) kLl 30 30 0 kLl
Y7 Pearson Comelaion | 623 | @06 | 792 | 708 | 774 | 906" 1 8407 | es1" | 757 | 497 | 45" | sed
Sig. (24ailed) 000 000 000 000 000 000 000 000 000 005 005 000
N El) kD) El) 30 kD) kD) El) 0 Ell 30 30 30 30
V8 Pearson Comelation | o7 | 927" | @40 | 761 | @33 | @27 | 840" 1 572" | 52 ar 46 | 900"
Sig. (24ailed) 000 000 000 000 000 000 000 001 000 022 022 000
N El) 0 30 0 kD) 0 El) kL) kLl 30 30 Ell kLl
Yo Pearson Corrsfation 397 | 629 | 526 | 483 | &7 | 626 | 6wt | &02 1 6137 338 200 | 664"
Sig. (24ailed) 030 000 003 007 002 000 000 00t 000 068 120 000
N kD) 0 El) 30 kD) 0 kL) 30 kLl 30 30 30 30
Y10 PearsonComelation | se | 71" | ees | 716 | 7@ | 7m0 | 787 | 752 | 613 1 are” |4t | ses”
Sig. (24ailed) 00t 000 000 000 000 000 000 000 000 007 008 000
N 0 0 El) 0 0 0 El) kL kLl 30 30 kLl kLl
YAT  Pearson Comslation 20 | 483 | ao7 | 483 w2 | as3 | a7 ar 3 | 478" 1 940" | su2”
Sig. (24ailed) 165 007 005 007 024 007 005 22 068 007 000 000
N El) kD) El) 30 kD) kD) 0 30 30 Ell 30 30 kLl
Y12 Pearson Conslation 23 | &6t | ser | sl 4027 | &6t | 495" 416 200 | 472" | 940" 1 705"
Sig. (24ailed) 260 00t 00t 00t 028 00t 005 022 120 008 000 000
N 0 0 30 kL) kD) 0 30 kL) kLl 3 30 Ell kLl
TOTAL PearsonComelation | 713 | 636 | 82 | 853 | @82 | .3 | 882 | 900 | 664 | ses | 692 | 705 1
Sig. (24ailed) 000 000 000 000 000 000 000 000 000 000 000 000
N 0 0 0 30 0 0 0 30 kL 30 3 30 kLl

* Corrslation is significant atthe 0.01 level (2-ailed)
* Corrslation is significant atthe 0.0 level (2-tailed).





image5.png
Correlations

X Xi2 ] XT3 Y15 X6 X7 X158 X9 | X110 | X117 ] TOTAL
Xi1  Pearson Comslation 1 796 | 798 | 677 | 543 316 | 567 | 67 | 67 | 698 | 634 | 787
Sig. (24ailed) 000 000 000 002 089 00t 00t 001 000 000 000
N 0 0 0 0 0 0 0 30 30 30 30 30
X2 Pearson Comslation | 796 1 T2 ms0” | eet | eas | 72 | 712 | 7120 | 614 | ser | 866
Sig. (24ailed) 000 000 000 000 000 000 000 000 000 001 000
N 0 0 0 0 0 0 0 30 30 30 30 30
X3 PearsonComelaton | 798 | 712" 1 8507 | 681 149 423 423 a3 | e [ ser | T4
Sig. (24ailed) 000 000 000 000 43 020 020 020 000 001 000
N 0 0 0 0 0 0 0 30 30 30 30 30
X4 PearsonComelation | 677" | 80" | a0 1 802" | 417 | 23 | 523 | 623 ar a6 | 753"
Sig. (24ailed) 000 000 000 000 008 003 003 003 013 022 000
N 0 0 0 0 0 0 0 30 30 30 30 30
Xi5  PearsonComelation | 543 | 681" | 681 | 802 1 608" | 681" | es1” | esl | se8 | a3 | 797
Sig. (24ailed) 002 000 000 000 000 000 000 000 000 002 000
N 0 0 0 0 0 0 0 30 30 30 30 30
Xi6  Pearson Comslation 36 | 644 149 | a7 | 608" 1 892" | se2” | 89" | 565 | s13 | 754
Sig. (24ailed) 089 000 43 008 000 000 000 000 001 004 000
N 0 0 0 0 0 0 0 30 30 30 30 30
Xi7  PearsonComelaton | 567 | 712 423 | &3 | eel | 892 1| too0” | too0” | 77 | 798 | e2r
Sig. (24ailed) 00t 000 020 003 000 000 000 000 000 000 000
N 0 0 0 0 0 0 0 30 30 30 30 30
Xi8  Pearson Comelation | 567 | 712 423 | &3 | eer | 8o2 | 1000 1| rood” | err | es | e
Sig. (24ailed) 00t 000 020 003 000 000 000 000 000 000 000
N 0 0 0 0 0 0 0 30 30 30 30 30
X189 Pearson Comelation | 567 | 712 423 | &3 | eer | 8s2 | 1000 | 1000 1 o7 | es | e
Sig. (24ailed) 00t 000 020 003 000 000 000 000 000 000 000
N 0 0 0 0 0 0 0 30 30 30 30 30
X110 PearsonComelation | ega | 614" | 614" a7 | sed | ses | a7 | a7 | 817 1 908" | o1
Sig. (24ailed) 000 000 000 013 000 00t 000 000 000 000 000
N 0 0 0 0 0 0 0 30 30 30 30 30
Xi11  PearsonComelation | 634 | &67 | 67 46 | &3 | &3 | 796 | 7es | 798 | 908" 1 835"
Sig. (24ailed) 000 00t 00t 022 002 004 000 000 000 000 000
N 0 0 0 0 0 0 0 30 30 30 30 30
TOTAL PearsonCorelation | 7a7" | ses | 714 | 753 | 797 | 784 | e | @2 | s2r | mer | 835 1
Sig. (24ailed) 000 000 000 000 000 000 000 000 000 000 000
N 0 0 0 0 0 0 0 30 30 30 30 30

*_Corrslation is significant atthe 0.01 level (2-tailed)
* Corrslation is significant atthe 0.0 levsl (2-tailed).
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Correlations

bex] ey peX] TE 6 27 E o) EERE]
21 Fearson Corrsiation g 522 EXTS 747 505 552 728 466 15
000 000 000 000 000 000 009 023
30 30 30 30 30 30 30 30
22 Pearson Gorrslation 1 s19 614 746 700 598" 526" 137
Sig. (2-tailed) 000 o000 000 000 o000 003 472
N 30 30 30 30 30 30 30 30
23 Pearson Gorrslation 522" 1 594 747 508 728 266" a5
Sig. (2-tailed) o000 000 o000 o000 o000 o000 oos 023
N 30 30 30 30 30 30 30 30 30
24 Pearson Gorrelation S1 594 b 681 820" 776 668" 586 e
Sig. (2-tailed) o000 000 000 o000 o000 o000 001 043
N 30 30 30 30 30 30 30 30 30
25 Pearson Gorrelation G1a 747" G817 0 567 Gi6 950" 338 310
Sig. (2-tailed) 000 000 000 o000 o000 000 067 o0ss
N 30 30 30 30 30 30 30 30 30
Eex Pearson Gorrelation 7a6 S08" 820" G67 b R 6aa a7 377
Sig. (2-tailed) 000 000 000 000 000 000 022 o040
N 30 30 30 30 30 30 30 30 30
27 Pearson Correiation 760 852 776 &6 925 b 713 386 354
Sig. (2-tailed) 000 000 000 000 000 o000 035 055
N 30 30 30 30 30 30 30 30 30 30
28 Fearson Corrsiation 728 558 728 565 950 Gaa 713 1 325 302
Sig. (2-tailed) 000 .000 .000 000 000 .000 000 o079 105
N 30 30 30 30 30 30 30 30 30 30
28 Pearson Corrsiation 766 526 766 586 338 a7 386 325 1 338
Sig. (2-tailed) 009 003 o009 001 067 022 035 o7s 087 o000
N 30 30 30 30 30 30 30 30 30 30 30
X210 Pearson Comsiation s14 288 s1a 539 273 567 539 a67 523" 747" 895
Sig. (2-tailed) 000 122 000 002 oos 001 002 oos 003 o000 o000
N 30 30 30 30 30 30 30 30 30 30 30 30
X211 Pearson Gonsiation s 137 s e 310 377 354 302 338 747 1 508"
Sig. (2-tailed) 023 a72 023 043 o0ss 040 o055 105 087 o000 004
N 30 30 30 30 30 30 30 30 30 30 30 30
TOTAL _ Pearson Gorsiation S48 BT Sas I 827 55 S0 827" 608" 695 508" 1
Sig. (2-tailed) 000 000 o000 o000 o000 000 000 o000 o000 o000 004
N 30 30 30 30 30 30 30 30 30 30 30 30

= Correlation is significant atthe 0.01 level (2-tailed).
. Correlation is significant atthe 0.05 level (2-tailed).





image7.png
Correlations

X X32 X33 = = = Y37 = X3 | %310 | X311 | X312 ] Xai3 | Xais | TOTAL
X3a1  Pearson Comslation 1 a7 | ser | ea7 | @e2 | 78 | a7 | oed 352 an ar 4 42 | 75 | 690
Sig. (24ailed) 000 000 000 000 000 000 000 056 044 024 019 o7 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X32  Pearson Conslation | 787" 1 657" 40| s | 4 188 | 644 382 an” ar a7 432 | se0 | 601"
Sig. (24ailed) 000 000 020 000 008 321 000 056 044 024 019 o7 001 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X33 Pearson Comelation | 891 | 657 1 T | e | ser | qet | 747 76 351 383 392 394 | ee9 | 670"
Sig. (24ailed) 000 000 000 000 000 000 000 040 087 037 032 031 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X34 Pearson Comslation | 657 FERRN T 1 74T | mer | a1 | 77 | 494" 351 83| an” 394 | ee9 | 670"
Sig. (24ailed) 000 020 000 000 000 000 000 006 087 037 008 031 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X35 PearsonComelation | @a2" | 644 | 747 | 747" 1 850" | 747 | 112 4227 | aed™ | 8537 | se0” | sed | 7790 | 796
Sig. (24ailed) 000 000 000 000 000 000 000 020 006 002 001 001 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X36  PearsonCormelation | 758 | 477 | 8e7 | 867 | 850 1 87" | 850" | asd” | 489" | 42" | 83 | s700 | 7390 | 793
Sig. (24ailed) 000 008 000 000 000 000 000 010 006 002 001 001 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X7 Pearson Comslation | 657 88 | qer | qar | 747 | 867 1 473" 259 m 302 314 37 | 583" | sag”
Sig. (24ailed) 000 321 000 000 000 000 008 167 145 105 091 087 001 002
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X38  PearsonComslation | 648" | 644 | 747 | 747 | 712 | ss0 | 473 1 546" | 76 | 638 | 663 | 670 | 6es | 82"
Sig. (24ailed) 000 000 000 000 000 000 008 002 00t 000 000 000 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
%38  Pearson Comslation 382 382 ECH T FEENN T 250 | 546 1 5207 | 530" | 500 | 482" | 538" | 0
Sig. (24ailed) 056 056 040 006 020 010 167 002 003 003 005 007 002 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X310 Pearson Coslation an” an” 351 351 493" | g 272 | &6 | 620 1 7617 | 787 | so8 | 682" | 826
Sig. (24ailed) 044 044 087 087 006 006 145 00t 003 000 000 000 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X311 Pearson Comslation an an 383 383 | 553 | 642 302 | e | &30 | 781 1 884" | s24" | 7147 | 864"
Sig. (24ailed) 024 024 037 037 002 002 108 000 003 000 000 000 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X312 Pearson Comslation ar ar 3927 | a1 | se0 | 663 314 | ees | so0 | 787 | 884 1 908" | 780" | 898"
Sig. (24ailed) otg otg 032 008 00t 00t 09t 000 005 000 000 000 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X313 Pearson Comslation 43 43 3047 394 | 589 | 670" 37 | 60" | 482 | sos | 820 | 909 1 819" | sad”
Sig. (24ailed) o7 o7 03t 03t 00t 00t 087 000 007 000 000 000 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
X314 PearsonComelation | 715" | &0 | eee | ees | 779 | 738 | 483 | ees | s | .82 | 714 | 780 | 818 1 a7
Sig. (24ailed) 000 00t 000 000 000 000 00t 000 002 000 000 000 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30
TOTAL PearsonComelation | 690" | 601" | 670 | 670" | 796 | 7e3 | e8| @20 | 60 | 826 | 8ed | ses | sed | o171 1
Sig. (24ailed) 000 000 000 000 000 000 002 000 000 000 000 000 000 000
N 0 0 0 0 0 0 0 0 0 30 30 30 30 30 30

*_Corrslation is significant atthe 0.01 level (2-tailed)
* Corrslation is significant atthe 0.0 levsl (2-tailed).
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Case Processing Summary

W B
Cases  valid 30 | 1000
Excluded® 0 0
Total 30| 1000

a. Listwise deletion based on allvariables.
inthe procsdure.
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Statistics.

Jenis
Kelamin | Pendidikan | Usia

N vaid 63 63 63

Missing 0 0 0

Mean 178 230 194

Minimum 1 1 1

Maximum 2 3 3
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Jenis Kelamin

Cumurae
Frequency | Percent | Valid Percent | Percent
Valid  Laki- Laki 15 238 238 238
Perempuan 48 762 762 1000
Total 63 | 1000 1000
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Pendidikan

Cumurae
Frequency | Percent | Valid Percent | Percent
Valid WA g 143 143 143
Diploma 2% 413 413 555
sarjana 28 444 444 1000
Total 63 | 1000 1000





image16.png
usia

Cumurae
Frequency | Percent | Valid Percent | Percent
Valid 20 317 317 317
27 420 420 748
16 264 264 1000
63 | 1000 100.0





image17.emf
Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Y.11 Y.12

1 4 4 4 4 4 4 4 4 4 2 4 4 46

2 5 5 4 4 5 5 5 5 5 5 4 4 56

3 5 5 5 5 5 5 5 5 5 5 3 5 58

4 4 4 4 4 4 4 4 4 4 4 4 4 48

5 5 5 5 4 3 5 4 4 5 5 4 4 53

6 4 4 4 4 4 4 4 4 4 4 4 4 48

7 4 4 4 5 4 4 5 4 5 4 5 4 52

8 5 5 5 5 5 5 5 5 4 4 4 5 57

9 2 4 4 4 3 4 4 3 4 2 4 5 43

10 4 4 5 4 4 4 4 4 5 2 4 4 48

11 4 4 4 4 4 4 4 4 4 3 2 2 43

12 5 5 5 5 3 5 5 5 5 3 3 2 51

13 4 4 5 4 4 4 4 4 4 2 2 2 43

14 4 4 4 4 4 4 4 4 4 2 4 4 46

15 5 5 5 5 5 5 5 5 4 5 3 5 57

16 4 4 4 4 4 4 4 4 4 2 4 4 46

17 4 4 4 4 4 4 5 4 5 2 5 4 49

18 5 5 5 5 5 5 4 5 4 4 4 5 56

19 5 5 5 5 5 5 5 5 5 5 5 5 60

20 4 4 4 4 4 4 4 4 4 2 4 4 46

21 5 4 5 4 4 4 5 4 4 3 4 5 51

22 4 4 4 5 5 4 4 4 4 4 4 4 50

23 4 5 5 5 5 5 5 5 5 5 5 5 59

24 5 5 5 5 5 5 5 5 5 5 5 3 58

25 4 4 4 4 4 3 4 4 4 2 4 4 45

26 5 4 4 5 4 5 4 4 4 2 4 4 49

27 4 4 4 4 4 4 4 4 4 2 2 2 42

28 4 5 5 4 5 4 5 5 3 3 4 4 51

29 4 4 4 4 4 4 4 4 2 2 4 4 44

30 5 5 5 5 5 5 5 4 4 3 4 5 55

31 4 4 4 4 4 4 4 4 4 2 4 4 46

32 4 4 4 4 4 4 4 5 4 4 4 4 49

33 5 5 5 5 5 5 5 5 5 5 5 3 58

34 4 4 4 4 4 4 4 4 3 2 2 4 43

35 4 5 4 4 4 4 5 4 4 4 4 4 50

36 5 5 5 5 5 5 5 5 5 5 5 5 60

37 5 4 4 4 4 5 4 4 4 5 4 4 51

38 5 5 5 5 5 5 5 5 5 5 5 5 60

39 4 5 5 5 5 4 5 5 5 5 5 4 57

40 5 5 5 5 5 5 5 5 5 3 5 5 58

41 2 4 4 4 3 4 4 4 4 2 3 4 42

42 4 3 4 4 4 4 4 4 4 2 2 4 43

43 5 4 5 4 3 3 3 4 4 3 4 3 45

44 3 4 4 4 2 4 4 3 3 2 3 4 40

45 5 5 5 5 5 5 4 4 5 3 3 5 54

46 4 4 4 4 4 4 5 4 4 3 4 4 48

47 4 4 4 4 4 4 4 4 4 3 4 4 47

48 4 5 5 3 4 3 3 5 2 2 2 3 41

49 3 4 4 4 4 4 4 4 3 2 4 4 44

50 4 4 4 4 4 4 4 4 4 2 4 5 47

51 3 5 4 5 3 5 4 3 3 3 3 4 45

52 5 4 5 4 4 4 5 4 4 4 4 4 51

53 5 4 4 4 4 4 5 4 4 4 4 4 50

54 4 4 4 5 3 4 4 4 3 4 3 5 47

55 4 5 5 4 4 5 4 3 4 3 4 4 49

56 5 4 4 4 3 4 3 3 5 2 3 4 44

57 4 3 4 5 4 4 4 4 4 3 4 4 47

58 4 4 5 4 4 4 4 4 4 4 4 5 50

59 5 4 4 4 4 4 4 4 3 3 4 4 47

60 5 5 5 5 5 5 5 5 4 5 5 5 59

61 5 5 5 5 5 5 5 5 5 5 5 5 60

62 5 5 5 5 5 5 5 5 5 5 5 5 60

63 5 5 5 5 5 5 5 5 4 5 5 5 59

 Respon

KINERJA (Y)

Total 


image18.emf
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11

1 4 4 4 4 4 4 4 4 4 4 4 44

2 5 5 5 5 4 4 4 4 4 4 4 48

3 3 4 4 4 4 4 4 4 4 4 4 43

4 4 4 4 4 4 4 4 4 4 4 4 44

5 4 5 3 3 5 3 3 5 3 3 3 40

6 4 4 4 4 4 4 4 4 4 4 4 44

7 3 4 5 5 5 4 4 4 4 4 4 46

8 5 5 4 4 4 5 5 5 5 5 5 52

9 5 4 5 4 4 3 4 4 4 5 5 47

10 4 4 4 4 4 4 4 4 4 4 4 44

11 4 4 4 4 4 4 5 4 4 4 4 45

12 5 5 5 3 5 5 4 5 5 5 5 52

13 5 4 4 4 4 4 5 4 4 3 4 45

14 4 4 4 4 4 4 4 4 4 4 4 44

15 4 5 5 5 5 3 5 3 5 4 3 47

16 4 4 4 4 4 4 4 4 4 4 4 44

17 5 5 5 3 5 5 3 5 5 5 4 50

18 4 4 4 4 4 4 4 4 4 4 4 44

19 4 4 4 4 4 5 5 5 5 5 5 50

20 5 5 4 4 4 4 4 4 4 4 4 46

21 4 4 5 5 5 4 5 4 5 4 4 49

22 4 4 4 4 4 4 4 4 4 4 4 44

23 5 5 5 5 5 5 5 5 5 5 3 53

24 5 5 5 4 5 5 5 5 5 5 3 52

25 4 4 4 4 4 4 4 4 4 4 4 44

26 4 4 4 5 4 4 4 4 4 4 4 45

27 4 4 4 4 4 4 4 4 4 4 3 43

28 5 5 5 4 5 5 5 5 5 5 4 53

29 4 4 4 4 4 4 4 4 4 4 4 44

30 5 5 4 5 5 5 5 4 4 4 4 50

31 4 4 4 4 4 4 4 4 4 4 4 44

32 5 4 5 4 5 4 4 3 4 3 5 46

33 4 5 4 4 4 5 5 5 5 5 5 51

34 4 4 3 4 4 4 4 4 3 4 4 42

35 3 5 5 3 4 5 5 5 5 4 4 48

36 5 5 4 5 5 4 5 4 5 4 4 50

37 4 4 4 4 5 4 4 4 4 4 5 46

38 4 4 4 4 4 4 4 4 4 3 4 43

39 5 5 5 5 5 5 5 5 5 4 5 54

40 4 4 4 4 4 4 4 4 4 4 4 44

41 4 4 4 4 4 4 4 4 4 3 4 43

42 4 4 4 4 4 3 4 4 4 4 4 43

43 5 5 5 4 3 4 3 4 5 4 5 47

44 4 4 4 3 4 4 4 3 4 4 4 42

45 4 4 4 4 4 4 4 4 4 5 5 46

46 4 5 3 3 3 3 5 4 3 4 3 40

47 4 4 4 4 4 4 4 4 4 4 4 44

48 3 4 4 4 3 3 4 4 4 5 4 42

49 3 3 5 4 4 3 3 3 4 4 4 40

50 4 4 4 4 4 4 4 4 4 4 4 44

51 5 4 4 5 5 4 4 3 5 5 5 49

52 4 5 4 4 4 4 5 4 4 4 4 46

53 4 4 4 4 4 3 4 4 4 4 4 43

54 3 3 3 3 4 4 3 4 5 3 4 39

55 4 4 4 4 3 5 4 5 4 4 3 44

56 3 4 3 3 4 4 3 4 4 4 3 39

57 4 5 4 5 4 3 4 4 3 5 4 45

58 5 4 5 4 5 4 4 3 5 4 3 46

59 4 5 4 5 5 4 5 4 4 5 5 50

60

5 5 5 5 5 5 5 5 5 5

5

55

61

5 5 5 4 4 5 5 5 5 5

5

53

62 4 4 4 4 4 4 4 4 4 4 4 44

63 5 5 5 4 5 4 5 5 5 5 5 53

Respon

BUDAYA ORGANISASI (X1)

Total


image19.emf
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11

1 5 5 5 4 4 4 4 4 3 4 4 46

2 5 5 4 5 5 5 5 5 5 5 4 53

3 5 5 5 5 5 4 4 4 4 4 4 49

4 4 4 4 4 5 5 5 4 4 4 4 47

5 4 5 5 5 4 5 5 5 4 3 3 48

6 5 5 5 4 4 4 4 4 4 4 4 47

7 5 5 5 4 5 4 5 5 4 4 4 50

8 4 5 5 5 4 5 4 4 3 4 4 47

9 4 4 4 4 4 4 4 4 4 4 4 44

10 5 4 5 4 4 4 4 4 3 4 4 45

11 5 5 5 5 5 5 5 4 4 5 4 52

12 4 4 5 4 5 5 4 5 4 5 5 50

13 5 4 4 4 4 5 4 4 4 4 5 47

14 4 4 4 4 4 4 4 4 3 4 4 43

15 4 5 5 5 4 5 4 5 4 4 4 49

16 5 5 5 4 4 4 4 4 3 4 3 45

17 5 5 4 4 5 4 5 5 4 5 4 50

18 5 5 4 5 5 4 4 4 4 4 4 48

19 5 5 5 4 4 5 5 5 4 5 5 52

20 5 4 4 4 4 4 4 4 4 4 4 45

21 5 5 4 5 5 4 4 4 4 4 3 47

22 4 5 4 4 4 4 4 4 4 4 4 45

23 5 5 5 5 5 5 5 5 5 5 4 54

24 4 5 5 5 5 5 5 5 3 5 5 52

25 4 4 4 4 4 4 4 5 4 4 4 45

26 4 5 5 4 4 4 4 5 5 5 4 49

27 4 4 4 4 4 4 4 4 4 4 4 44

28 5 5 4 5 5 5 5 4 5 5 4 52

29 4 4 4 4 4 4 4 4 3 4 3 42

30 5 4 5 4 4 5 5 3 4 4 5 48

31 4 4 5 5 5 4 4 4 4 4 4 47

32 4 5 4 5 5 4 4 4 4 3 3 45

33 5 5 4 4 5 5 4 4 5 5 4 50

34 5 4 5 4 5 4 3 4 4 4 4 46

35 4 4 4 4 4 4 4 4 4 4 4 44

36 5 5 4 4 4 5 5 5 4 4 4 49

37 5 5 5 5 4 4 4 4 4 4 4 48

38 5 4 4 4 4 4 4 4 4 4 4 45

39 4 5 5 5 4 5 4 4 4 5 5 50

40 4 5 5 4 4 4 4 4 4 4 4 46

41 4 4 4 4 4 4 4 4 4 4 4 44

42 4 3 5 4 5 4 4 4 4 4 4 45

43 4 4 4 3 4 3 4 4 3 4 4 41

44 5 4 4 4 4 3 3 3 4 4 4 42

45 5 5 5 5 5 4 4 4 4 4 4 49

46 4 5 4 4 4 4 4 4 4 4 4 45

47 4 4 4 4 4 3 4 4 4 4 4 43

48 5 4 5 3 4 3 3 5 3 4 3 42

49 4 5 4 4 4 4 4 4 4 4 4 45

50 4 4 4 4 4 4 4 5 4 5 4 46

51 5 4 5 4 5 4 5 4 4 5 4 49

52 4 4 4 4 4 4 4 4 3 4 3 42

53 4 5 4 4 4 5 5 4 4 3 4 46

54 4 4 4 4 3 4 4 4 3 3 4 41

55 5 5 5 4 4 3 4 4 3 4 4 45

56 4 4 4 3 4 4 4 3 3 3 3 39

57 4 4 4 4 4 4 5 3 4 4 4 44

58 4 4 4 5 4 5 4 4 4 5 4 47

59 5 5 5 5 5 5 3 3 4 4 5 49

60 5 4 4 4 4 5 4 4 4 4 5 47

61 5 5 5 4 5 5 5 5 5 5 5 54

62 5 5 5 5 5 5 5 5 5 5 5 55

63 4 5 5 5 5 5 4 5 5 4 5 52

Respon

SELF EFFICACY (X2)

Total


image20.emf
X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 X3.11 X3.12 X3.13 X3.14

1 4 4 4 4 4 4 4 4 2 2 2 2 2 2 44

2 5 5 4 4 5 4 4 4 4 4 4 4 4 4 59

3 4 4 4 4 4 4 4 4 3 4 2 3 4 3 51

4 4 4 3 4 4 4 5 5 4 3 3 4 3 2 52

5 3 5 3 5 5 5 3 5 5 4 4 3 4 4 58

6 4 4 4 4 4 4 4 4 4 4 4 4 4 2 54

7 4 4 4 4 4 4 4 4 4 3 4 4 2 3 52

8 5 5 5 5 5 5 5 5 5 5 5 3 5 5 68

9 4 4 4 3 4 4 4 4 3 4 4 3 4 2 51

10 5 4 4 4 4 4 4 4 4 2 2 2 2 2 47

11 4 4 4 4 4 5 4 4 5 4 2 3 2 3 52

12 3 3 5 5 3 4 3 3 4 2 3 2 2 2 44

13 4 4 4 4 4 4 4 4 4 2 2 4 3 2 49

14 4 4 4 4 4 4 4 4 4 2 3 2 2 2 47

15 5 5 5 5 5 3 4 5 4 4 2 2 3 3 55

16 4 4 4 4 4 4 4 4 2 2 3 3 2 2 46

17 4 4 4 4 4 4 4 4 4 3 2 2 3 2 48

18 4 5 4 4 4 4 3 5 5 5 5 5 5 3 61

19 5 4 5 5 5 5 5 5 5 5 4 4 4 4 65

20 4 5 5 4 4 4 4 4 4 2 2 2 2 3 49

21 5 4 4 4 5 4 4 4 5 3 2 2 3 2 51

22 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56

23 4 4 4 4 4 5 4 4 5 5 5 5 5 5 63

24 5 5 5 5 5 5 5 5 5 4 5 3 4 3 64

25 4 4 4 4 4 4 4 4 4 4 4 2 2 2 50

26 4 4 4 4 4 4 4 4 4 2 2 3 4 2 49

27 4 4 4 4 4 4 4 4 4 2 3 2 2 2 47

28 5 5 5 5 3 3 5 5 5 3 2 3 3 3 55

29 4 4 4 4 4 4 4 4 4 2 2 2 2 2 46

30 4 3 5 3 4 3 4 4 2 3 2 2 3 2 44

31 4 4 4 4 4 4 4 4 4 4 2 2 2 2 48

32 5 3 5 4 5 5 5 5 2 2 3 3 2 3 52

33 4 4 4 5 4 4 4 4 2 4 2 2 3 2 48

34 4 4 4 3 4 4 5 4 3 4 4 2 4 2 51

35 4 4 4 4 4 4 3 4 3 4 2 3 3 3 49

36 4 4 4 4 5 5 5 5 3 4 5 4 5 3 60

37 4 4 4 5 4 4 4 5 3 4 5 4 5 3 58

38 5 5 5 4 5 5 4 4 4 5 4 5 4 3 62

39 4 4 4 3 4 4 3 5 4 4 3 4 3 4 53

40 4 4 4 4 5 4 4 4 4 4 4 4 4 3 56

41 4 4 4 4 4 3 4 4 2 2 2 4 4 3 48

42 3 4 4 2 4 4 4 4 4 4 4 2 4 2 49

43 4 4 5 2 5 3 5 5 3 4 2 2 5 2 51

44 2 2 4 3 4 4 4 4 4 4 2 4 4 2 47

45 4 4 4 4 4 4 4 4 4 4 3 3 3 3 52

46 5 4 5 4 5 4 5 4 5 5 3 3 2 4 58

47 4 4 4 4 4 4 4 4 4 4 2 2 2 2 48

48 4 5 5 5 3 3 4 3 2 3 3 3 3 3 49

49 4 4 4 4 4 4 4 4 4 4 3 3 2 2 50

50 4 4 4 4 4 4 4 4 4 4 2 2 2 2 48

51 3 3 5 3 4 3 3 4 4 2 2 3 2 3 44

52 4 4 4 3 5 4 4 4 3 4 4 4 3 2 52

53 4 4 5 4 4 4 4 4 4 3 3 3 2 3 51

54 4 4 5 4 5 4 4 5 4 4 3 2 2 5 55

55 4 4 4 4 4 3 4 4 3 4 2 2 2 4 48

56 5 5 4 4 4 4 3 4 4 5 2 3 4 3 54

57 4 4 4 3 5 4 4 3 4 4 3 2 2 2 48

58 4 4 4 4 4 4 4 4 4 3 3 2 2 3 49

59 5 4 5 4 4 4 4 5 4 4 4 3 2 3 55

60 5 5 4 4 5 5 5 4 5 5 4 2 3 3 59

61 4 4 4 4 4 5 5 3 4 5 4 3 4 3 56

62 5 4 4 5 4 5 5 4 4 4 4 2 3 2 55

63 5 5 5 5 5 5 5 4 5 5 4 3 4 2 62

Total Respon

SELF ESTEEM (X3)
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Variables EnteredRemoved®

Varanies Varanies
Modsl | Entersd Removed | Method
T SelfEsteem,
Budaya
Organisasi, Enter
SelfEficacy®

a.Dependent Variable: Kinsrja
b. All requested variables entersd
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Model Summary®

AdusiedR | St Eror of
Model | R |RSquare | Squars the Estimate
1 801° 642 624 4657668

a.Predictors: (Constant), Self Estssm, Budaya Organisasi, Self

Effcacy
b. Dependent Variable: Kinsrja
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ANOVA®

Sumof

Mods! Squares df | Mean Square F sig

1 Regression 2204925 3 764975 | 35262 000"
Residual 1279.032 9 21694
Total 3574.857 2

a.Dependent Variable: Kinsrja

b. Predictors: (Constant), Self Estssm, Budaya Organisasi, Self Eficacy
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Coefficients®

Standaraized

Unstandardized Cosflicients | Coefficients

Model 5 St Error Bota t sig.

1 (Constant) EE 222 1792 078
Budaya Organisasi 307 128 237 | 2388 020
Self Efficacy 501 144 385 | 3483 001
SsifEsteem 485 097 425 | 5004 000

a.Dependent Variable: Kinsrja
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Residuals Statistics®
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a.Dependent Variable: Kinsrja
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Frequency

Histogram

Dependent Variable: Kinerja
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Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja
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Scatterplot

Dependent Variable: Kinerja
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image29.png
One-Sample Kolmogorov-Smirnov Test

Unstandardiz

ed Residual
N 63
Normal Parameters™®  Mean 0000000
Std. Deviation | 4.54367459
Most Extreme Differsnces  Absolute 086
Positive 086
Negative -o78
Test statistic 086
Asymp. Sig. (2-tailsd) 200°¢

a. Testdistribution is Normal.

b. Calculated from data,

. Lillefors Significance Correction
. This s a lower bound of the true significance.
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Coefficients®

Standaraized

Unstandardized Cosflicients | Coefficients Collinsarity Statistics

Modsl 5 St Error Bota t sig. [Tolrancs | _VIF

1 (Constant) EE 222 1792 078
Budaya Organisasi 307 128 237 | 2388 020 614 | 1629
Self Efficacy 501 144 35 | 3483 001 585 | 1710
SsifEsteem 485 097 425 | 5004 000 849 | 1178

a.Dependent Variable: Kinsrja
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Collinearity Diagnostics™

Variance Proporions
Condition Budaya

Model _Dimension | Eigenvalue Index (Constant) | Organisasi | SsifEfficacy | SsifEsteem

1 1 3950 1.000 00 00 00 00

2 024 12788 05 30 03 48

3 014 16819 94 04 03 49

4 012 18.039 00 66 88 03

a.Dependent Variable: Kinsrja
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Succesive Interval

1 2 3 4 5 6 7 8 9 10 11 12 TOTAL Y

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 2,800 2,694 29,727

4,162 4,189 1,000 2,916 4,595 4,083 4,026 3,953 4,402 3,352 2,800 2,694 42,173

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 1,797 4,084 45,718

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 2,483 2,800 2,694 31,210

4,162 4,189 2,598 2,916 2,041 4,083 2,545 2,494 4,402 3,352 2,800 2,694 38,277

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 2,483 2,800 2,694 31,210

2,749 2,674 1,000 4,476 3,241 2,590 4,026 2,494 4,402 2,483 4,118 2,694 36,947

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 3,025 2,483 2,800 4,084 44,474

1,000 2,674 1,000 2,916 2,041 2,590 2,545 1,000 3,025 1,000 2,800 4,084 26,673

2,749 2,674 2,598 2,916 3,241 2,590 2,545 2,494 4,402 1,000 2,800 2,694 32,702

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,949 1,000 1,000 27,183

4,162 4,189 2,598 4,476 2,041 4,083 4,026 3,953 4,402 1,949 1,797 1,000 38,676

2,749 2,674 2,598 2,916 3,241 2,590 2,545 2,494 3,025 1,000 1,000 1,000 27,832

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 2,800 2,694 29,727

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 3,025 3,352 1,797 4,084 44,341

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 2,800 2,694 29,727

2,749 2,674 1,000 2,916 3,241 2,590 4,026 2,494 4,402 1,000 4,118 2,694 33,904

4,162 4,189 2,598 4,476 4,595 4,083 2,545 3,953 3,025 2,483 2,800 4,084 42,993

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 4,084 48,039

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 2,800 2,694 29,727

4,162 2,674 2,598 2,916 3,241 2,590 4,026 2,494 3,025 1,949 2,800 4,084 36,559

2,749 2,674 1,000 4,476 4,595 2,590 2,545 2,494 3,025 2,483 2,800 2,694 34,125

2,749 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 4,084 46,626

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 1,644 45,599

2,749 2,674 1,000 2,916 3,241 1,000 2,545 2,494 3,025 1,000 2,800 2,694 28,138

4,162 2,674 1,000 4,476 3,241 4,083 2,545 2,494 3,025 1,000 2,800 2,694 34,195

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 1,000 1,000 26,234

2,749 4,189 2,598 2,916 4,595 2,590 4,026 3,953 1,857 1,949 2,800 2,694 36,916

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 1,000 1,000 2,800 2,694 27,703

4,162 4,189 2,598 4,476 4,595 4,083 4,026 2,494 3,025 1,949 2,800 4,084 42,482

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 2,800 2,694 29,727

2,749 2,674 1,000 2,916 3,241 2,590 2,545 3,953 3,025 2,483 2,800 2,694 32,668

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 1,644 45,599

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 1,857 1,000 1,000 2,694 26,760

2,749 4,189 1,000 2,916 3,241 2,590 4,026 2,494 3,025 2,483 2,800 2,694 34,207

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 4,084 48,039

4,162 2,674 1,000 2,916 3,241 4,083 2,545 2,494 3,025 3,352 2,800 2,694 34,987

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 4,084 48,039

2,749 4,189 2,598 4,476 4,595 2,590 4,026 3,953 4,402 3,352 4,118 2,694 43,743

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 1,949 4,118 4,084 46,636

1,000 2,674 1,000 2,916 2,041 2,590 2,545 2,494 3,025 1,000 1,797 2,694 25,775

2,749 1,000 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 1,000 2,694 26,254

4,162 2,674 2,598 2,916 2,041 1,000 1,000 2,494 3,025 1,949 2,800 1,644 28,302

1,640 2,674 1,000 2,916 1,000 2,590 2,545 1,000 1,857 1,000 1,797 2,694 22,712

4,162 4,189 2,598 4,476 4,595 4,083 2,545 2,494 4,402 1,949 1,797 4,084 41,375

2,749 2,674 1,000 2,916 3,241 2,590 4,026 2,494 3,025 1,949 2,800 2,694 32,158

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,949 2,800 2,694 30,677

2,749 4,189 2,598 1,000 3,241 1,000 1,000 3,953 1,000 1,000 1,000 1,644 24,374

1,640 2,674 1,000 2,916 3,241 2,590 2,545 2,494 1,857 1,000 2,800 2,694 27,451

2,749 2,674 1,000 2,916 3,241 2,590 2,545 2,494 3,025 1,000 2,800 4,084 31,117

1,640 4,189 1,000 4,476 2,041 4,083 2,545 1,000 1,857 1,949 1,797 2,694 29,272

4,162 2,674 2,598 2,916 3,241 2,590 4,026 2,494 3,025 2,483 2,800 2,694 35,702

4,162 2,674 1,000 2,916 3,241 2,590 4,026 2,494 3,025 2,483 2,800 2,694 34,104

2,749 2,674 1,000 4,476 2,041 2,590 2,545 2,494 1,857 2,483 1,797 4,084 30,789

2,749 4,189 2,598 2,916 3,241 4,083 2,545 1,000 3,025 1,949 2,800 2,694 33,790

4,162 2,674 1,000 2,916 2,041 2,590 1,000 1,000 4,402 1,000 1,797 2,694 27,274

2,749 1,000 1,000 4,476 3,241 2,590 2,545 2,494 3,025 1,949 2,800 2,694 30,563

2,749 2,674 2,598 2,916 3,241 2,590 2,545 2,494 3,025 2,483 2,800 4,084 34,198

4,162 2,674 1,000 2,916 3,241 2,590 2,545 2,494 1,857 1,949 2,800 2,694 30,922

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 3,025 3,352 4,118 4,084 46,662

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 4,084 48,039

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 4,402 3,352 4,118 4,084 48,039

4,162 4,189 2,598 4,476 4,595 4,083 4,026 3,953 3,025 3,352 4,118 4,084 46,662


image33.emf
Succesive Interval

1 2 3 4 5 6 7 8 9 10 11 TOTAL X1

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

3,827 4,276 4,018 4,021 2,608 2,466 2,459 2,568 2,586 2,524 2,444 33,797

1,000 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 26,457

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

2,412 4,276 1,000 1,000 4,117 1,000 1,000 4,078 1,000 1,000 1,000 21,882

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

1,000 2,741 4,018 4,021 4,117 2,466 2,459 2,568 2,586 2,524 2,444 30,944

3,827 4,276 2,538 2,523 2,608 3,920 3,901 4,078 4,084 4,003 3,880 39,636

3,827 2,741 4,018 2,523 2,608 1,000 2,459 2,568 2,586 4,003 3,880 32,213

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

2,412 2,741 2,538 2,523 2,608 2,466 3,901 2,568 2,586 2,524 2,444 29,311

3,827 4,276 4,018 1,000 4,117 3,920 2,459 4,078 4,084 4,003 3,880 39,660

3,827 2,741 2,538 2,523 2,608 2,466 3,901 2,568 2,586 1,000 2,444 29,202

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

2,412 4,276 4,018 4,021 4,117 1,000 3,901 1,000 4,084 2,524 1,000 32,352

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

3,827 4,276 4,018 1,000 4,117 3,920 1,000 4,078 4,084 4,003 2,444 36,765

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

2,412 2,741 2,538 2,523 2,608 3,920 3,901 4,078 4,084 4,003 3,880 36,687

3,827 4,276 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 30,819

2,412 2,741 4,018 4,021 4,117 2,466 3,901 2,568 4,084 2,524 2,444 35,295

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

3,827 4,276 4,018 4,021 4,117 3,920 3,901 4,078 4,084 4,003 1,000 41,243

3,827 4,276 4,018 2,523 4,117 3,920 3,901 4,078 4,084 4,003 1,000 39,745

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

2,412 2,741 2,538 4,021 2,608 2,466 2,459 2,568 2,586 2,524 2,444 29,368

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 1,000 26,426

3,827 4,276 4,018 2,523 4,117 3,920 3,901 4,078 4,084 4,003 2,444 41,189

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

3,827 4,276 2,538 4,021 4,117 3,920 3,901 2,568 2,586 2,524 2,444 36,721

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

3,827 2,741 4,018 2,523 4,117 2,466 2,459 1,000 2,586 1,000 3,880 30,617

2,412 4,276 2,538 2,523 2,608 3,920 3,901 4,078 4,084 4,003 3,880 38,221

2,412 2,741 1,000 2,523 2,608 2,466 2,459 2,568 1,000 2,524 2,444 24,746

1,000 4,276 4,018 1,000 2,608 3,920 3,901 4,078 4,084 2,524 2,444 33,851

3,827 4,276 2,538 4,021 4,117 2,466 3,901 2,568 4,084 2,524 2,444 36,764

2,412 2,741 2,538 2,523 4,117 2,466 2,459 2,568 2,586 2,524 3,880 30,814

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 1,000 2,444 26,346

3,827 4,276 4,018 4,021 4,117 3,920 3,901 4,078 4,084 2,524 3,880 42,644

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 1,000 2,444 26,346

2,412 2,741 2,538 2,523 2,608 1,000 2,459 2,568 2,586 2,524 2,444 26,404

3,827 4,276 4,018 2,523 1,000 2,466 1,000 2,568 4,084 2,524 3,880 32,165

2,412 2,741 2,538 1,000 2,608 2,466 2,459 1,000 2,586 2,524 2,444 24,779

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 4,003 3,880 30,784

2,412 4,276 1,000 1,000 1,000 1,000 3,901 2,568 1,000 2,524 1,000 21,680

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

1,000 2,741 2,538 2,523 1,000 1,000 2,459 2,568 2,586 4,003 2,444 24,862

1,000 1,000 4,018 2,523 2,608 1,000 1,000 1,000 2,586 2,524 2,444 21,703

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

3,827 2,741 2,538 4,021 4,117 2,466 2,459 1,000 4,084 4,003 3,880 35,135

2,412 4,276 2,538 2,523 2,608 2,466 3,901 2,568 2,586 2,524 2,444 30,846

2,412 2,741 2,538 2,523 2,608 1,000 2,459 2,568 2,586 2,524 2,444 26,404

1,000 1,000 1,000 1,000 2,608 2,466 1,000 2,568 4,084 1,000 2,444 20,169

2,412 2,741 2,538 2,523 1,000 3,920 2,459 4,078 2,586 2,524 1,000 27,782

1,000 2,741 1,000 1,000 2,608 2,466 1,000 2,568 2,586 2,524 1,000 20,493

2,412 4,276 2,538 4,021 2,608 1,000 2,459 2,568 1,000 4,003 2,444 29,329

3,827 2,741 4,018 2,523 4,117 2,466 2,459 1,000 4,084 2,524 1,000 30,759

2,412 4,276 2,538 4,021 4,117 2,466 3,901 2,568 2,586 4,003 3,880 36,766

3,827 4,276 4,018 4,021 4,117 3,920 3,901 4,078 4,084 4,003 3,880 44,123

3,827 4,276 4,018 2,523 2,608 3,920 3,901 4,078 4,084 4,003 3,880 41,116

2,412 2,741 2,538 2,523 2,608 2,466 2,459 2,568 2,586 2,524 2,444 27,870

3,827 4,276 4,018 2,523 4,117 2,466 3,901 4,078 4,084 4,003 3,880 41,171
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Succesive Interval

1 2 3 4 5 6 7 8 9 10 11 TOTAL X2

2,596 4,240 2,597 2,678 2,962 2,451 2,652 2,581 1,000 2,603 2,568 28,928

2,596 4,240 1,000 4,206 4,534 3,892 4,186 4,087 4,021 4,124 2,568 39,454

2,596 4,240 2,597 4,206 4,534 2,451 2,652 2,581 2,498 2,603 2,568 33,526

1,000 2,701 1,000 2,678 4,534 3,892 4,186 2,581 2,498 2,603 2,568 30,241

1,000 4,240 2,597 4,206 2,962 3,892 4,186 4,087 2,498 1,000 1,000 31,666

2,596 4,240 2,597 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 30,426

2,596 4,240 2,597 2,678 4,534 2,451 4,186 4,087 2,498 2,603 2,568 35,038

1,000 4,240 2,597 4,206 2,962 3,892 2,652 2,581 1,000 2,603 2,568 30,300

1,000 2,701 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 25,694

2,596 2,701 2,597 2,678 2,962 2,451 2,652 2,581 1,000 2,603 2,568 27,388

2,596 4,240 2,597 4,206 4,534 3,892 4,186 2,581 2,498 4,124 2,568 38,021

1,000 2,701 2,597 2,678 4,534 3,892 2,652 4,087 2,498 4,124 4,113 34,875

2,596 2,701 1,000 2,678 2,962 3,892 2,652 2,581 2,498 2,603 4,113 30,275

1,000 2,701 1,000 2,678 2,962 2,451 2,652 2,581 1,000 2,603 2,568 24,196

1,000 4,240 2,597 4,206 2,962 3,892 2,652 4,087 2,498 2,603 2,568 33,304

2,596 4,240 2,597 2,678 2,962 2,451 2,652 2,581 1,000 2,603 1,000 27,359

2,596 4,240 1,000 2,678 4,534 2,451 4,186 4,087 2,498 4,124 2,568 34,962

2,596 4,240 1,000 4,206 4,534 2,451 2,652 2,581 2,498 2,603 2,568 31,929

2,596 4,240 2,597 2,678 2,962 3,892 4,186 4,087 2,498 4,124 4,113 37,971

2,596 2,701 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 27,290

2,596 4,240 1,000 4,206 4,534 2,451 2,652 2,581 2,498 2,603 1,000 30,361

1,000 4,240 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 27,233

2,596 4,240 2,597 4,206 4,534 3,892 4,186 4,087 4,021 4,124 2,568 41,050

1,000 4,240 2,597 4,206 4,534 3,892 4,186 4,087 1,000 4,124 4,113 37,978

1,000 2,701 1,000 2,678 2,962 2,451 2,652 4,087 2,498 2,603 2,568 27,200

1,000 4,240 2,597 2,678 2,962 2,451 2,652 4,087 4,021 4,124 2,568 33,380

1,000 2,701 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 25,694

2,596 4,240 1,000 4,206 4,534 3,892 4,186 2,581 4,021 4,124 2,568 37,948

1,000 2,701 1,000 2,678 2,962 2,451 2,652 2,581 1,000 2,603 1,000 22,627

2,596 2,701 2,597 2,678 2,962 3,892 4,186 1,000 2,498 2,603 4,113 31,824

1,000 2,701 2,597 4,206 4,534 2,451 2,652 2,581 2,498 2,603 2,568 30,391

1,000 4,240 1,000 4,206 4,534 2,451 2,652 2,581 2,498 1,000 1,000 27,162

2,596 4,240 1,000 2,678 4,534 3,892 2,652 2,581 4,021 4,124 2,568 34,886

2,596 2,701 2,597 2,678 4,534 2,451 1,000 2,581 2,498 2,603 2,568 28,807

1,000 2,701 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 25,694

2,596 4,240 1,000 2,678 2,962 3,892 4,186 4,087 2,498 2,603 2,568 33,309

2,596 4,240 2,597 4,206 2,962 2,451 2,652 2,581 2,498 2,603 2,568 31,953

2,596 2,701 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 27,290

1,000 4,240 2,597 4,206 2,962 3,892 2,652 2,581 2,498 4,124 4,113 34,863

1,000 4,240 2,597 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 28,830

1,000 2,701 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 25,694

1,000 1,000 2,597 2,678 4,534 2,451 2,652 2,581 2,498 2,603 2,568 27,162

1,000 2,701 1,000 1,000 2,962 1,000 2,652 2,581 1,000 2,603 2,568 21,067

2,596 2,701 1,000 2,678 2,962 1,000 1,000 1,000 2,498 2,603 2,568 22,605

2,596 4,240 2,597 4,206 4,534 2,451 2,652 2,581 2,498 2,603 2,568 33,526

1,000 4,240 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 27,233

1,000 2,701 1,000 2,678 2,962 1,000 2,652 2,581 2,498 2,603 2,568 24,243

2,596 2,701 2,597 1,000 2,962 1,000 1,000 4,087 1,000 2,603 1,000 22,545

1,000 4,240 1,000 2,678 2,962 2,451 2,652 2,581 2,498 2,603 2,568 27,233

1,000 2,701 1,000 2,678 2,962 2,451 2,652 4,087 2,498 4,124 2,568 28,720

2,596 2,701 2,597 2,678 4,534 2,451 4,186 2,581 2,498 4,124 2,568 33,514

1,000 2,701 1,000 2,678 2,962 2,451 2,652 2,581 1,000 2,603 1,000 22,627

1,000 4,240 1,000 2,678 2,962 3,892 4,186 2,581 2,498 1,000 2,568 28,605

1,000 2,701 1,000 2,678 1,000 2,451 2,652 2,581 1,000 1,000 2,568 20,631

2,596 4,240 2,597 2,678 2,962 1,000 2,652 2,581 1,000 2,603 2,568 27,476

1,000 2,701 1,000 1,000 2,962 2,451 2,652 1,000 1,000 1,000 1,000 17,766

1,000 2,701 1,000 2,678 2,962 2,451 4,186 1,000 2,498 2,603 2,568 25,647

1,000 2,701 1,000 4,206 2,962 3,892 2,652 2,581 2,498 4,124 2,568 30,183

2,596 4,240 2,597 4,206 4,534 3,892 1,000 1,000 2,498 2,603 4,113 33,278

2,596 2,701 1,000 2,678 2,962 3,892 2,652 2,581 2,498 2,603 4,113 30,275

2,596 4,240 2,597 2,678 4,534 3,892 4,186 4,087 4,021 4,124 4,113 41,067

2,596 4,240 2,597 4,206 4,534 3,892 4,186 4,087 4,021 4,124 4,113 42,595

1,000 4,240 2,597 4,206 4,534 3,892 2,652 4,087 4,021 2,603 4,113 37,944
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3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 1,000 1,000 1,000 1,000 1,000 1,000 29,094

4,766 4,887 2,853 3,200 4,273 2,523 2,542 2,696 2,792 2,643 2,741 3,013 2,741 3,148 44,818

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 1,787 2,643 1,000 2,136 2,741 2,269 35,670

3,246 3,312 1,000 3,200 2,722 2,523 4,045 4,261 2,792 1,788 2,000 3,013 2,000 1,000 36,902

1,803 4,887 1,000 4,673 4,273 4,021 1,000 4,261 4,131 2,643 2,741 2,136 2,741 3,148 43,459

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 2,741 3,013 2,741 1,000 38,024

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,788 2,741 3,013 1,000 2,269 36,697

4,766 4,887 4,436 4,673 4,273 4,021 4,045 4,261 4,131 3,907 3,778 2,136 3,778 3,945 57,038

3,246 3,312 2,853 1,901 2,722 2,523 2,542 2,696 1,787 2,643 2,741 2,136 2,741 1,000 34,844

4,766 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,000 1,000 1,000 1,000 1,000 32,407

3,246 3,312 2,853 3,200 2,722 4,021 2,542 2,696 4,131 2,643 1,000 2,136 1,000 2,269 37,771

1,803 1,803 4,436 4,673 1,000 2,523 1,000 1,000 2,792 1,000 2,000 1,000 1,000 1,000 27,031

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,000 1,000 3,013 2,000 1,000 33,899

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,000 2,000 1,000 1,000 1,000 31,886

4,766 4,887 4,436 4,673 4,273 1,000 2,542 4,261 2,792 2,643 1,000 1,000 2,000 2,269 42,541

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 1,000 1,000 2,000 2,136 1,000 1,000 31,231

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,788 1,000 1,000 2,000 1,000 32,674

3,246 4,887 2,853 3,200 2,722 2,523 1,000 4,261 4,131 3,907 3,778 4,055 3,778 2,269 46,610

4,766 3,312 4,436 4,673 4,273 4,021 4,045 4,261 4,131 3,907 2,741 3,013 2,741 3,148 53,468

3,246 4,887 4,436 3,200 2,722 2,523 2,542 2,696 2,792 1,000 1,000 1,000 1,000 2,269 35,313

4,766 3,312 2,853 3,200 4,273 2,523 2,542 2,696 4,131 1,788 1,000 1,000 2,000 1,000 37,085

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 2,741 3,013 2,741 3,148 40,172

3,246 3,312 2,853 3,200 2,722 4,021 2,542 2,696 4,131 3,907 3,778 4,055 3,778 3,945 48,187

4,766 4,887 4,436 4,673 4,273 4,021 4,045 4,261 4,131 2,643 3,778 2,136 2,741 2,269 53,060

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 2,741 1,000 1,000 1,000 34,270

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,000 1,000 2,136 2,741 1,000 33,764

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,000 2,000 1,000 1,000 1,000 31,886

4,766 4,887 4,436 4,673 1,000 1,000 4,045 4,261 4,131 1,788 1,000 2,136 2,000 2,269 42,393

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,000 1,000 1,000 1,000 1,000 30,886

3,246 1,803 4,436 1,901 2,722 1,000 2,542 2,696 1,000 1,788 1,000 1,000 2,000 1,000 28,135

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 1,000 1,000 1,000 1,000 32,528

4,766 1,803 4,436 3,200 4,273 4,021 4,045 4,261 1,000 1,000 2,000 2,136 1,000 2,269 40,211

3,246 3,312 2,853 4,673 2,722 2,523 2,542 2,696 1,000 2,643 1,000 1,000 2,000 1,000 33,209

3,246 3,312 2,853 1,901 2,722 2,523 4,045 2,696 1,787 2,643 2,741 1,000 2,741 1,000 35,210

3,246 3,312 2,853 3,200 2,722 2,523 1,000 2,696 1,787 2,643 1,000 2,136 2,000 2,269 33,387

3,246 3,312 2,853 3,200 4,273 4,021 4,045 4,261 1,787 2,643 3,778 3,013 3,778 2,269 46,478

3,246 3,312 2,853 4,673 2,722 2,523 2,542 4,261 1,787 2,643 3,778 3,013 3,778 2,269 43,399

4,766 4,887 4,436 3,200 4,273 4,021 2,542 2,696 2,792 3,907 2,741 4,055 2,741 2,269 49,327

3,246 3,312 2,853 1,901 2,722 2,523 1,000 4,261 2,792 2,643 2,000 3,013 2,000 3,148 37,414

3,246 3,312 2,853 3,200 4,273 2,523 2,542 2,696 2,792 2,643 2,741 3,013 2,741 2,269 40,843

3,246 3,312 2,853 3,200 2,722 1,000 2,542 2,696 1,000 1,000 1,000 3,013 2,741 2,269 32,593

1,803 3,312 2,853 1,000 2,722 2,523 2,542 2,696 2,792 2,643 2,741 1,000 2,741 1,000 32,368

3,246 3,312 4,436 1,000 4,273 1,000 4,045 4,261 1,787 2,643 1,000 1,000 3,778 1,000 36,780

1,000 1,000 2,853 1,901 2,722 2,523 2,542 2,696 2,792 2,643 1,000 3,013 2,741 1,000 30,426

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 2,000 2,136 2,000 2,269 36,934

4,766 3,312 4,436 3,200 4,273 2,523 4,045 2,696 4,131 3,907 2,000 2,136 1,000 3,148 45,575

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 1,000 1,000 1,000 1,000 32,528

3,246 4,887 4,436 4,673 1,000 1,000 2,542 1,000 1,000 1,788 2,000 2,136 2,000 2,269 33,977

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 2,000 2,136 1,000 1,000 34,665

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 2,643 1,000 1,000 1,000 1,000 32,528

1,803 1,803 4,436 1,901 2,722 1,000 1,000 2,696 2,792 1,000 1,000 2,136 1,000 2,269 27,559

3,246 3,312 2,853 1,901 4,273 2,523 2,542 2,696 1,787 2,643 2,741 3,013 2,000 1,000 36,530

3,246 3,312 4,436 3,200 2,722 2,523 2,542 2,696 2,792 1,788 2,000 2,136 1,000 2,269 36,663

3,246 3,312 4,436 3,200 4,273 2,523 2,542 4,261 2,792 2,643 2,000 1,000 1,000 3,945 41,173

3,246 3,312 2,853 3,200 2,722 1,000 2,542 2,696 1,787 2,643 1,000 1,000 1,000 3,148 32,148

4,766 4,887 2,853 3,200 2,722 2,523 1,000 2,696 2,792 3,907 1,000 2,136 2,741 2,269 39,493

3,246 3,312 2,853 1,901 4,273 2,523 2,542 1,000 2,792 2,643 2,000 1,000 1,000 1,000 32,085

3,246 3,312 2,853 3,200 2,722 2,523 2,542 2,696 2,792 1,788 2,000 1,000 1,000 2,269 33,944

4,766 3,312 4,436 3,200 2,722 2,523 2,542 4,261 2,792 2,643 2,741 2,136 1,000 2,269 41,344

4,766 4,887 2,853 3,200 4,273 4,021 4,045 2,696 4,131 3,907 2,741 1,000 2,000 2,269 46,790

3,246 3,312 2,853 3,200 2,722 4,021 4,045 1,000 2,792 3,907 2,741 2,136 2,741 2,269 40,986

4,766 3,312 2,853 4,673 2,722 4,021 4,045 2,696 2,792 2,643 2,741 1,000 2,000 1,000 41,264

4,766 4,887 4,436 4,673 4,273 4,021 4,045 2,696 4,131 3,907 2,741 2,136 2,741 1,000 50,454


