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Lampiran 1
KUESIONER PENELITIAN

Yang terhormat :

Bapak/Ibu Karyawan

PT. LUT PUTRA SOLDER Kabupaten Tegal

Di Tempat

Dengan Hormat


Dalam rangka penyusunan penelitian untuk skripsi yang berjudul “Pengaruh Kompetensi, Pengalaman Kerja Dan Kepemimpinan Terhadap Kinerja Karyawan PT. Lut Putra Solder-Kabupaten Tegal”, maka dari itu saya memohon dengan hormat kepada Bapak/Ibu Karyawan PT. Lut Putra Solder Kabupaten Tegal untuk berkenan mengisi kuesioner dibawah ini dan memberikan data dengan sebenarnya.


Mengingat kuesioner ini tidak dimaksudkan untuk kepentingan di luar penyusunan skripsi, maka kami mohon Bapak/Ibu berkenan memberikan jawaban yang sesuai dengan kondisi dan apa adanya. Setiap jawaban yang Bapak/Ibu berikan, merupakan bantuan yang amat berharga bagi saya dalam penulisan skripsi ini. Oleh karena itu, atas perhatiannya, jawaban dan kerja sama yang Bapak/Ibu berikan, saya ucapkan terima kasih.

Hormat Saya,

Chevin Roy Bafi

PETUNJUK PENGISIAN KUESIONER

1. Mohon dengan hormat bantuan dan kesediaan Bapak/Ibu untuk menjawab seluruh pertanyaan yang ada.

2. Berilah tanda (√) pada kolom yang Bapak/Ibu pilih sesuai keadaan yang sebenarnya.

3. Dalam menjawab pertanyaan-pertanyaan ini,  tidak ada jawaban yang salah. Oleh sebab itu, usahakan agar tidak ada jawaban yang dikosongkan.

4. Saya mengucapkan terima kasih atas partisipasi anda guna menyelesaikan penelitian ini.

IDENTITAS RESPONDEN

1. Jenis Kelamin

: [    ] Laki-Laki

[     ] Perempuan

2. Usia


: [    ] < 20 Tahun

  [    ] 21-30 Tahun

  [    ] 31-40 Tahun

  [    ] > 40 Tahun

3. Pendidikan Terakhir 
: [    ] SLTA

  [    ] Diploma I/II/III

  [    ] Sarjana (S1)

  [    ] Sarjana (S2)

PETUNJUK PENGISIAN

Untuk pilihan jawaban variabel kinerja menggunakan:
5 = Selalu (SL) 

4 = Sering (SR) 

3 =  Biasanya (B) 

2 = Kadang-Kadang (KD) 

1 = Belum Pernah (BP) 
Untuk pilihan jawaban variabel kompetensi, pengalaman kerja dan kepemimpinan:

5 = Sangat Setuju (SS)

4 = Setuju (S)

3 = Netral (N)

2 = Tidak Setuju (TS)

1 = Sangat Tidak Setuju (STS)

Kinerja Karyawan (Y)

	No
	Pernyataan
	1
	2
	3
	4
	5

	
	
	BP
	KD
	B
	SR
	SL

	Kuantitas Hasil

	1.
	Saya dapat menyelesaikan pekerjaan sesuai target yang diberikan
	
	
	
	
	

	Kualitas Hasil

	2.
	Saya dapat menyelesaikan pekerjaan sesuai standar kualitas yang ditentukan  
	
	
	
	
	

	3.
	Saya melaksanakan pekerjaan sesuai kesiapan fisik dan mental 
	
	
	
	
	

	Ketetapan Waktu Hasil

	4.
	Saya dapat menyelesaikan pekerjaan sesuai target waktu yang ditentukan
	
	
	
	
	

	Kehadiran Absensi

	5.
	Saya hadir ditempat kerja tepat waktu 
	
	
	
	
	

	Kemampuan Kerjasama

	6.
	Saya dapat bekerjasama dalam tim
	
	
	
	
	

	7.
	Saya bersedia untuk bekerjasama dengan karyawan lain
	
	
	
	
	


Kompetensi (X1)
	No
	Pernyataan
	1
	2
	3
	4
	5

	
	
	STS
	TS
	N
	S
	SS

	Motif Karyawan

	1.
	Saya memiliki cara untuk membantu perusahaan mencapai tujuan 
	
	
	
	
	

	2.
	Saya memiliki pemikiran yang dapat membantu perusahaan dalam mencapai tujuan 
	
	
	
	
	

	Sifat

	3.
	Saya memiliki fisik yang baik untuk melakukan pekerjaan yang berat sekalipun
	
	
	
	
	

	4.
	Saya memiliki sifat tanggap dan konsisten terhadap situasi terbaru perusahaan
	
	
	
	
	

	5.
	Saya memiliki sifat tanggap terhadap informasi terbaru perusahaan
	
	
	
	
	

	Konsep Diri

	6.
	Saya memiliki perilaku yang baik sesuai dengan norma perusahaan 
	
	
	
	
	

	7.
	Saya bersifat jujur dalam melakukan pekerjaan 
	
	
	
	
	

	8.
	Saya memiliki penampilan yang baik dalam bekerja  
	
	
	
	
	

	Pengetahuan 

	9.
	Saya memiliki update informasi terhadap perkembangan perusahaan
	
	
	
	
	

	Keterampilan

	10.
	Saya mampu melakukan pekerjaan dari yang ringan hingga berat
	
	
	
	
	

	11.
	Saya mampu bekerja dibawah tekanan
	
	
	
	
	


Pengalaman Kerja (X2)

	No
	Pernyataan
	1
	2
	3
	4
	5

	
	
	STS
	TS
	N
	S
	SS

	Lama Waktu atau Masa Kerja

	1.
	Pegalaman kerja dapat membantu saya memahami tugas-tugas dengan baik
	
	
	
	
	

	Tingkat Pengetahuan dan Keterampilan

	2.
	Pengalaman kerja dapat membantu saya memberikan ide kepada perusahaan 
	
	
	
	
	

	3.
	Pengalaman kerja dapat membantu saya memahami prinsip yang ada di perusahaan
	
	
	
	
	

	4.
	Pengalaman kerja dapat membantu saya memahami prosedur dalam melaksanakan pekerjaan 
	
	
	
	
	

	5.
	Pengalaman kerja dapat membantu saya memahami kebijakan yang ada dalam perusahaan
	
	
	
	
	

	6.
	Pengalaman kerja membantu saya memahami tanggung jawab pada pekerjaan yang dilakukan
	
	
	
	
	

	7.
	Pengalaman kerja membantu saya mampu menerapkan informasi yang saya peroleh
	
	
	
	
	

	8.
	Pengalaman kerja membantu saya dapat menjalankan pekerjaan yang membutuhkan kemampuan fisik
	
	
	
	
	

	Penguasaan Terhadap Pekerjaan dan Peralatan

	9.
	Pengalaman kerja dapat membantu saya menguasai berbagai aspek teknik dalam mengoperasikan alat
	
	
	
	
	

	10.
	Pengalaman kerja dapat membantu saya menguasai berbagai aspek teknik dalam menjalankan pekerjaan
	
	
	
	
	


Kepemimpinan  (X3)

	No
	Pernyataan
	1
	2
	3
	4
	5

	
	
	STS
	TS
	N
	S
	SS

	Kemampuan Analisis 

	1.
	Pimpinan PT. Lut Putra Solder memiliki kemampuan menganalisa dalam menentukan langkah-langkah untuk mencapai tujuan
	
	
	
	
	

	Keteladanan

	2.
	Pimpinan PT. Lut Putra Solder memberikan teladan yang baik pada karyawan
	
	
	
	
	

	3.
	Pimpinan PT. Lut Putra Solder memberikan contoh kesederhanaan kepada karyawan
	
	
	
	
	

	Rasionalitas dan Objektivitas

	4.
	Pimpinan PT. Lut Putra Solder mampu menentukan tujuan yang rasional
	
	
	
	
	

	5.
	Pimpinan PT. Lut Putra Solder memberikan penilaian yang objektif terhadap karyawan 
	
	
	
	
	

	Intruksi Kerja

	6.
	Pimpinan PT. Lut Putra Solder mampu membyuat strategi yang baik dalam mencapai tujuan yang terprogram
	
	
	
	
	

	7.
	Pimpinan PT. Lut Putra Solder mampu menyusun strategi yang terprogram dalam mencapai tujuan
	
	
	
	
	

	Kemapuan Mendengar Saran

	8.
	Pimpinan PT. Lut Putra Solder bersedia untuk mendengarkan kritik dan saran dari karyawan
	
	
	
	
	

	Keterampilan Berkomunikasi

	9.
	Pimpinan PT. Lut Putra Solder dapat berkomunikasi yang baik dengan semua karyawan
	
	
	
	
	

	Pembagian Tugas

	10.
	Pimpinan PT. Lut Putra Solder mampu menciptakan lingkungan kerja yang kondusif
	
	
	
	
	

	Ketegasan Dalam Bertindak

	11.
	Pimpinan PT. Lut Putra Solder bersikap tegas dalam pengambilan suatu keputusan
	
	
	
	
	


Lampiran 2

Data Uji Validitas dan Reliabilitas Variabel Kinerja Karyawan (Y)

	Res
	Kinerja Karyawan (Y1)
	Total

	
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	

	1
	5
	5
	5
	5
	5
	5
	5
	35

	2
	5
	5
	5
	5
	5
	5
	5
	35

	3
	5
	5
	5
	5
	5
	5
	5
	35

	4
	5
	5
	5
	5
	5
	5
	5
	35

	5
	5
	5
	5
	5
	5
	5
	5
	35

	6
	5
	5
	5
	5
	5
	5
	4
	34

	7
	5
	5
	5
	5
	5
	5
	5
	35

	8
	5
	5
	5
	5
	5
	4
	5
	34

	9
	5
	5
	5
	5
	4
	5
	5
	34

	10
	5
	5
	5
	5
	5
	5
	5
	35

	11
	4
	4
	4
	4
	5
	5
	4
	30

	12
	5
	4
	5
	4
	4
	4
	5
	31

	13
	5
	5
	4
	4
	5
	4
	4
	31

	14
	4
	5
	5
	4
	4
	5
	4
	31

	15
	4
	4
	4
	4
	5
	4
	4
	29

	16
	5
	5
	5
	5
	5
	4
	4
	33

	17
	5
	4
	4
	5
	4
	5
	4
	31

	18
	4
	4
	4
	4
	5
	4
	4
	29

	19
	5
	4
	4
	5
	4
	4
	4
	30

	20
	4
	4
	4
	4
	4
	4
	4
	28

	21
	5
	5
	4
	4
	4
	4
	5
	31

	22
	5
	5
	4
	4
	4
	5
	4
	31

	23
	5
	5
	5
	5
	4
	5
	4
	33

	24
	4
	4
	4
	4
	5
	4
	4
	29

	25
	4
	5
	4
	4
	4
	4
	4
	29

	26
	4
	4
	4
	5
	5
	5
	4
	31

	27
	5
	5
	4
	5
	4
	5
	4
	32

	28
	4
	4
	4
	4
	4
	4
	4
	28

	29
	5
	4
	4
	4
	4
	4
	4
	29

	30
	5
	4
	4
	4
	4
	5
	4
	30


Lampiran 3

Data Uji Validitas dan Reliabilitas Variabel Kompetensi (X1)
	Responden
	Kompetensi (X1)
	 
	 
	 
	Total

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	

	1
	5
	5
	4
	5
	5
	5
	5
	5
	5
	5
	5
	54

	2
	5
	5
	5
	4
	5
	5
	5
	5
	5
	5
	5
	54

	3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	55

	4
	5
	5
	5
	4
	5
	5
	5
	5
	5
	5
	5
	54

	5
	4
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5
	53

	6
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	55

	7
	5
	5
	5
	5
	5
	4
	5
	5
	4
	5
	5
	53

	8
	5
	5
	5
	5
	5
	5
	4
	5
	5
	5
	4
	53

	9
	4
	5
	4
	5
	4
	5
	5
	5
	5
	4
	5
	51

	10
	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	5
	52

	11
	5
	5
	4
	5
	4
	4
	5
	4
	4
	5
	5
	50

	12
	5
	5
	5
	4
	5
	4
	4
	4
	4
	5
	4
	49

	13
	5
	5
	5
	4
	5
	4
	4
	4
	4
	5
	4
	49

	14
	5
	5
	5
	4
	5
	4
	4
	4
	4
	5
	4
	49

	15
	4
	4
	5
	5
	5
	4
	4
	5
	4
	5
	4
	49

	16
	5
	5
	5
	5
	5
	4
	4
	4
	4
	5
	4
	50

	17
	5
	5
	5
	5
	5
	4
	4
	4
	4
	5
	4
	50

	18
	5
	5
	5
	5
	5
	4
	4
	4
	4
	5
	4
	50

	19
	4
	5
	4
	3
	4
	4
	4
	4
	4
	5
	4
	45

	20
	5
	4
	5
	4
	4
	4
	4
	4
	4
	4
	4
	46

	21
	4
	5
	5
	5
	5
	4
	4
	5
	4
	5
	4
	50

	22
	4
	5
	5
	5
	4
	4
	4
	4
	4
	4
	4
	47

	23
	5
	5
	5
	5
	5
	5
	4
	4
	5
	5
	4
	52

	24
	5
	4
	5
	5
	4
	5
	4
	4
	5
	5
	4
	50

	25
	5
	5
	5
	5
	5
	4
	5
	4
	4
	4
	5
	51

	26
	4
	4
	4
	3
	4
	5
	5
	4
	5
	5
	5
	48

	27
	3
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	44

	28
	4
	4
	4
	4
	5
	5
	4
	4
	5
	5
	4
	48

	29
	5
	5
	5
	5
	5
	5
	4
	5
	5
	5
	4
	53

	30
	4
	4
	4
	4
	4
	5
	4
	4
	5
	5
	4
	47


Lampiran 4

Data Uji Validitas dan Reliabilitas Variabel Pengalaman Kerja (X2)
	Res
	Pengalaman Kerja (X2)
	Total

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	

	1
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	2
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	4
	5
	5
	5
	5
	5
	5
	5
	4
	5
	5
	49

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	6
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	7
	4
	5
	5
	5
	5
	5
	5
	5
	5
	4
	48

	8
	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	47

	9
	5
	5
	5
	5
	4
	5
	5
	5
	4
	5
	48

	10
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	11
	4
	5
	4
	4
	4
	4
	4
	4
	4
	4
	41

	12
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	13
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	14
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	15
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	41

	16
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	17
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	18
	4
	4
	4
	4
	4
	5
	4
	4
	4
	4
	41

	19
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	20
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	42

	21
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	41

	22
	4
	4
	4
	5
	4
	4
	5
	4
	4
	4
	42

	23
	5
	4
	4
	5
	4
	4
	5
	4
	4
	5
	44

	24
	5
	4
	4
	5
	4
	4
	5
	4
	5
	5
	45

	25
	4
	5
	4
	5
	4
	4
	5
	4
	4
	4
	43

	26
	5
	5
	4
	4
	4
	4
	5
	4
	5
	5
	45

	27
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	41

	28
	5
	4
	4
	4
	4
	4
	4
	4
	4
	5
	42

	29
	5
	4
	5
	4
	4
	4
	4
	4
	4
	5
	43

	30
	5
	4
	4
	5
	4
	4
	5
	4
	4
	5
	44


Lampiran 5

Data Uji Validitas dan Reliabilitas Variabel Kepemimpinan (X3)
	Res
	Kepemimpinan (X3)
	Total

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	X3.11
	

	1
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	55

	2
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	55

	3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	55

	4
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	54

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	55

	6
	5
	5
	5
	5
	5
	5
	5
	4
	5
	5
	5
	54

	7
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	54

	8
	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	5
	52

	9
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	5
	54

	10
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	55

	11
	4
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	45

	12
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	45

	13
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	45

	14
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	44

	15
	4
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	46

	16
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	44

	17
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	44

	18
	4
	4
	4
	4
	4
	5
	4
	4
	5
	4
	4
	46

	19
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	44

	20
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	46

	21
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	4
	45

	22
	4
	4
	4
	5
	4
	4
	5
	4
	4
	5
	4
	47

	23
	5
	4
	4
	5
	4
	4
	5
	5
	4
	5
	4
	49

	24
	5
	4
	4
	5
	4
	4
	5
	4
	4
	5
	4
	48

	25
	4
	5
	4
	5
	4
	4
	5
	4
	4
	5
	4
	48

	26
	5
	5
	4
	4
	4
	4
	5
	4
	4
	5
	4
	48

	27
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	45

	28
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	45

	29
	5
	4
	5
	4
	4
	4
	4
	3
	4
	4
	4
	45

	30
	5
	4
	4
	5
	4
	4
	5
	4
	4
	5
	4
	48


Lampiran 6
Hasil Uji Validitas Variabel Kinerja Karyawan (Y)
	Correlations

	
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	Kinerja Karyawan

	Y1.1
	Pearson Correlation
	1
	.505**
	.467**
	.554**
	-.029
	.308
	.498**
	.667**

	
	Sig. (2-tailed)
	
	.004
	.009
	.001
	.878
	.097
	.005
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.2
	Pearson Correlation
	.505**
	1
	.627**
	.464**
	.191
	.384*
	.480**
	.746**

	
	Sig. (2-tailed)
	.004
	
	.000
	.010
	.312
	.036
	.007
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.3
	Pearson Correlation
	.467**
	.627**
	1
	.607**
	.339
	.413*
	.675**
	.846**

	
	Sig. (2-tailed)
	.009
	.000
	
	.000
	.067
	.023
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.4
	Pearson Correlation
	.554**
	.464**
	.607**
	1
	.330
	.530**
	.434*
	.803**

	
	Sig. (2-tailed)
	.001
	.010
	.000
	
	.075
	.003
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.5
	Pearson Correlation
	-.029
	.191
	.339
	.330
	1
	.126
	.296
	.468**

	
	Sig. (2-tailed)
	.878
	.312
	.067
	.075
	
	.508
	.113
	.009

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.6
	Pearson Correlation
	.308
	.384*
	.413*
	.530**
	.126
	1
	.247
	.618**

	
	Sig. (2-tailed)
	.097
	.036
	.023
	.003
	.508
	
	.189
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.7
	Pearson Correlation
	.498**
	.480**
	.675**
	.434*
	.296
	.247
	1
	.740**

	
	Sig. (2-tailed)
	.005
	.007
	.000
	.016
	.113
	.189
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	Kinerja Karyawan
	Pearson Correlation
	.667**
	.746**
	.846**
	.803**
	.468**
	.618**
	.740**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.009
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 7

Hasil Uji Validitas Variabel Kompetensi (X1)

	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	Kompetensi

	X1.1
	Pearson Correlation
	1
	.492**
	.561**
	.283
	.226
	.061
	.174
	.094
	.061
	.354
	.174
	.596**

	
	Sig. (2-tailed)
	
	.006
	.001
	.130
	.229
	.749
	.357
	.620
	.749
	.055
	.357
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	.492**
	1
	.263
	.329
	.365*
	-.218
	.089
	.132
	-.218
	.098
	.089
	.413*

	
	Sig. (2-tailed)
	.006
	
	.160
	.075
	.047
	.247
	.640
	.486
	.247
	.608
	.640
	.023

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	.561**
	.263
	1
	.398*
	.428*
	-.151
	-.123
	.223
	-.151
	.135
	-.123
	.419*

	
	Sig. (2-tailed)
	.001
	.160
	
	.029
	.018
	.426
	.517
	.236
	.426
	.477
	.517
	.021

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	.283
	.329
	.398*
	1
	.329
	.000
	.066
	.334
	.000
	-.048
	.066
	.510**

	
	Sig. (2-tailed)
	.130
	.075
	.029
	
	.075
	1.000
	.729
	.072
	1.000
	.800
	.729
	.004

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	.226
	.365*
	.428*
	.329
	1
	-.073
	-.059
	.279
	-.073
	.293
	-.059
	.439*

	
	Sig. (2-tailed)
	.229
	.047
	.018
	.075
	
	.702
	.755
	.136
	.702
	.116
	.755
	.015

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	.061
	-.218
	-.151
	.000
	-.073
	1
	.408*
	.471**
	1.000**
	.268
	.408*
	.546**

	
	Sig. (2-tailed)
	.749
	.247
	.426
	1.000
	.702
	
	.025
	.009
	.000
	.152
	.025
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	.174
	.089
	-.123
	.066
	-.059
	.408*
	1
	.522**
	.408*
	.000
	1.000**
	.607**

	
	Sig. (2-tailed)
	.357
	.640
	.517
	.729
	.755
	.025
	
	.003
	.025
	1.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	.094
	.132
	.223
	.334
	.279
	.471**
	.522**
	1
	.471**
	.211
	.522**
	.732**

	
	Sig. (2-tailed)
	.620
	.486
	.236
	.072
	.136
	.009
	.003
	
	.009
	.264
	.003
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	.061
	-.218
	-.151
	.000
	-.073
	1.000**
	.408*
	.471**
	1
	.268
	.408*
	.546**

	
	Sig. (2-tailed)
	.749
	.247
	.426
	1.000
	.702
	.000
	.025
	.009
	
	.152
	.025
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	.354
	.098
	.135
	-.048
	.293
	.268
	.000
	.211
	.268
	1
	.000
	.400*

	
	Sig. (2-tailed)
	.055
	.608
	.477
	.800
	.116
	.152
	1.000
	.264
	.152
	
	1.000
	.028

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.11
	Pearson Correlation
	.174
	.089
	-.123
	.066
	-.059
	.408*
	1.000**
	.522**
	.408*
	.000
	1
	.607**

	
	Sig. (2-tailed)
	.357
	.640
	.517
	.729
	.755
	.025
	.000
	.003
	.025
	1.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Kompetensi
	Pearson Correlation
	.596**
	.413*
	.419*
	.510**
	.439*
	.546**
	.607**
	.732**
	.546**
	.400*
	.607**
	1

	
	Sig. (2-tailed)
	.001
	.023
	.021
	.004
	.015
	.002
	.000
	.000
	.002
	.028
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 8

Hasil Uji Validitas Variabel Pengalaman Kerja (X2)
	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	Pengalaman_Kerja

	X2.1
	Pearson Correlation
	1
	.408*
	.471**
	.401*
	.364*
	.484**
	.668**
	.509**
	.623**
	1.000**
	.760**

	
	Sig. (2-tailed)
	
	.025
	.009
	.028
	.048
	.007
	.000
	.004
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	.408*
	1
	.522**
	.491**
	.653**
	.649**
	.627**
	.653**
	.649**
	.408*
	.770**

	
	Sig. (2-tailed)
	.025
	
	.003
	.006
	.000
	.000
	.000
	.000
	.000
	.025
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	.471**
	.522**
	1
	.279
	.602**
	.731**
	.413*
	.749**
	.591**
	.471**
	.739**

	
	Sig. (2-tailed)
	.009
	.003
	
	.136
	.000
	.000
	.023
	.000
	.001
	.009
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	.401*
	.491**
	.279
	1
	.612**
	.434*
	.732**
	.467**
	.434*
	.401*
	.670**

	
	Sig. (2-tailed)
	.028
	.006
	.136
	
	.000
	.016
	.000
	.009
	.016
	.028
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	.364*
	.653**
	.602**
	.612**
	1
	.709**
	.467**
	.683**
	.709**
	.364*
	.779**

	
	Sig. (2-tailed)
	.048
	.000
	.000
	.000
	
	.000
	.009
	.000
	.000
	.048
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	.484**
	.649**
	.731**
	.434*
	.709**
	1
	.573**
	.860**
	.713**
	.484**
	.841**

	
	Sig. (2-tailed)
	.007
	.000
	.000
	.016
	.000
	
	.001
	.000
	.000
	.007
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.7
	Pearson Correlation
	.668**
	.627**
	.413*
	.732**
	.467**
	.573**
	1
	.612**
	.712**
	.668**
	.827**

	
	Sig. (2-tailed)
	.000
	.000
	.023
	.000
	.009
	.001
	
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	.509**
	.653**
	.749**
	.467**
	.683**
	.860**
	.612**
	1
	.709**
	.509**
	.855**

	
	Sig. (2-tailed)
	.004
	.000
	.000
	.009
	.000
	.000
	.000
	
	.000
	.004
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.9
	Pearson Correlation
	.623**
	.649**
	.591**
	.434*
	.709**
	.713**
	.712**
	.709**
	1
	.623**
	.859**

	
	Sig. (2-tailed)
	.000
	.000
	.001
	.016
	.000
	.000
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.10
	Pearson Correlation
	1.000**
	.408*
	.471**
	.401*
	.364*
	.484**
	.668**
	.509**
	.623**
	1
	.760**

	
	Sig. (2-tailed)
	.000
	.025
	.009
	.028
	.048
	.007
	.000
	.004
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Pengalaman_Kerja
	Pearson Correlation
	.760**
	.770**
	.739**
	.670**
	.779**
	.841**
	.827**
	.855**
	.859**
	.760**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Lampiran 9

Hasil Uji Validitas Variabel Kepemimpinan (X3)
	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	X3.11
	Kepemimpinan

	X3.1
	Pearson Correlation
	1
	.408*
	.471**
	.401*
	.364*
	.484**
	.668**
	.241
	.484**
	.668**
	.509**
	.664**

	
	Sig. (2-tailed)
	
	.025
	.009
	.028
	.048
	.007
	.000
	.200
	.007
	.000
	.004
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	.408*
	1
	.522**
	.491**
	.653**
	.649**
	.627**
	.393*
	.649**
	.627**
	.653**
	.775**

	
	Sig. (2-tailed)
	.025
	
	.003
	.006
	.000
	.000
	.000
	.032
	.000
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	.471**
	.522**
	1
	.279
	.602**
	.731**
	.413*
	.462*
	.731**
	.413*
	.749**
	.740**

	
	Sig. (2-tailed)
	.009
	.003
	
	.136
	.000
	.000
	.023
	.010
	.000
	.023
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	.401*
	.491**
	.279
	1
	.612**
	.434*
	.732**
	.314
	.434*
	.732**
	.467**
	.687**

	
	Sig. (2-tailed)
	.028
	.006
	.136
	
	.000
	.016
	.000
	.091
	.016
	.000
	.009
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	.364*
	.653**
	.602**
	.612**
	1
	.709**
	.467**
	.447*
	.709**
	.467**
	.683**
	.777**

	
	Sig. (2-tailed)
	.048
	.000
	.000
	.000
	
	.000
	.009
	.013
	.000
	.009
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.6
	Pearson Correlation
	.484**
	.649**
	.731**
	.434*
	.709**
	1
	.573**
	.575**
	1.000**
	.573**
	.860**
	.881**

	
	Sig. (2-tailed)
	.007
	.000
	.000
	.016
	.000
	
	.001
	.001
	.000
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.7
	Pearson Correlation
	.668**
	.627**
	.413*
	.732**
	.467**
	.573**
	1
	.434*
	.573**
	1.000**
	.612**
	.830**

	
	Sig. (2-tailed)
	.000
	.000
	.023
	.000
	.009
	.001
	
	.016
	.001
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.8
	Pearson Correlation
	.241
	.393*
	.462*
	.314
	.447*
	.575**
	.434*
	1
	.575**
	.434*
	.578**
	.643**

	
	Sig. (2-tailed)
	.200
	.032
	.010
	.091
	.013
	.001
	.016
	
	.001
	.016
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.9
	Pearson Correlation
	.484**
	.649**
	.731**
	.434*
	.709**
	1.000**
	.573**
	.575**
	1
	.573**
	.860**
	.881**

	
	Sig. (2-tailed)
	.007
	.000
	.000
	.016
	.000
	.000
	.001
	.001
	
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.10
	Pearson Correlation
	.668**
	.627**
	.413*
	.732**
	.467**
	.573**
	1.000**
	.434*
	.573**
	1
	.612**
	.830**

	
	Sig. (2-tailed)
	.000
	.000
	.023
	.000
	.009
	.001
	.000
	.016
	.001
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.11
	Pearson Correlation
	.509**
	.653**
	.749**
	.467**
	.683**
	.860**
	.612**
	.578**
	.860**
	.612**
	1
	.880**

	
	Sig. (2-tailed)
	.004
	.000
	.000
	.009
	.000
	.000
	.000
	.001
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Kepemimpinan
	Pearson Correlation
	.664**
	.775**
	.740**
	.687**
	.777**
	.881**
	.830**
	.643**
	.881**
	.830**
	.880**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Lampiran 10

Hasil Uji Reliabilitas Variabel Kinerja Karyawan (Y)

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.825
	7


Lampiran 11

Hasil Uji Reliabilitas Variabel Kompetensi (X1)

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.744
	11


Lampiran 12

Hasil Uji Reliabilitas Variabel Pengalaman Kerja (X2)

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.931
	10


Lampiran 13

Hasil Uji Reliabilitas Variabel Kepemimpinan (X3)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.934
	11


Lampiran 14
Data Penelitian Variabel Kinerja Karyawan (Y)

	Res
	Kinerja Karyawan (Y)
	Total Skor

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	

	1
	4
	3
	3
	3
	3
	3
	5
	24

	2
	4
	3
	3
	3
	3
	3
	4
	23

	3
	4
	3
	3
	4
	4
	3
	4
	25

	4
	4
	5
	5
	5
	5
	5
	5
	34

	5
	4
	2
	3
	3
	3
	5
	5
	25

	6
	5
	5
	5
	5
	5
	5
	5
	35

	7
	4
	3
	4
	2
	3
	3
	4
	23

	8
	5
	5
	5
	5
	4
	5
	5
	34

	9
	3
	3
	4
	3
	4
	3
	4
	24

	10
	3
	3
	3
	3
	5
	4
	4
	25

	11
	4
	3
	3
	5
	4
	3
	4
	26

	12
	3
	5
	4
	4
	5
	4
	5
	30

	13
	4
	5
	5
	4
	5
	4
	5
	32

	14
	4
	4
	4
	5
	4
	4
	5
	30

	15
	3
	4
	3
	5
	4
	4
	4
	27

	16
	5
	5
	5
	5
	5
	4
	4
	33

	17
	5
	5
	4
	5
	5
	4
	5
	33

	18
	5
	5
	5
	4
	4
	5
	5
	33

	19
	4
	5
	5
	5
	5
	4
	4
	32

	20
	5
	5
	5
	4
	4
	4
	5
	32

	21
	4
	5
	4
	5
	5
	4
	4
	31

	22
	5
	5
	4
	5
	5
	4
	4
	32

	23
	5
	3
	4
	4
	4
	4
	5
	29

	24
	5
	4
	4
	5
	5
	4
	5
	32

	25
	4
	4
	5
	4
	5
	4
	4
	30

	26
	4
	5
	5
	5
	4
	4
	5
	32

	27
	4
	5
	5
	4
	4
	4
	4
	30

	28
	5
	5
	4
	4
	5
	5
	4
	32

	29
	4
	4
	5
	4
	5
	4
	4
	30

	30
	5
	4
	5
	4
	4
	5
	5
	32


Lampiran 15

Data Penelitian Variabel Kompetensi (X1)

	Res
	 
	Kompetensi (X1) 
	Total Skor

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	

	1
	4
	3
	3
	4
	3
	3
	4
	3
	3
	3
	3
	32

	2
	3
	3
	3
	3
	3
	4
	2
	3
	3
	5
	4
	33

	3
	4
	3
	3
	3
	3
	3
	3
	3
	3
	5
	3
	32

	4
	5
	5
	5
	3
	5
	5
	3
	2
	5
	5
	4
	42

	5
	4
	4
	4
	3
	4
	3
	3
	3
	4
	5
	3
	36

	6
	5
	3
	5
	5
	5
	5
	5
	3
	5
	5
	5
	46

	7
	3
	3
	3
	3
	3
	5
	3
	3
	3
	5
	3
	34

	8
	5
	5
	4
	5
	5
	5
	5
	5
	5
	5
	5
	49

	9
	3
	4
	4
	4
	3
	4
	4
	2
	3
	5
	3
	36

	10
	4
	3
	4
	3
	3
	3
	3
	3
	3
	5
	3
	33

	11
	4
	3
	3
	4
	4
	4
	4
	3
	4
	5
	4
	38

	12
	4
	5
	2
	4
	5
	5
	4
	2
	5
	5
	3
	40

	13
	5
	5
	4
	5
	5
	3
	5
	5
	5
	5
	5
	47

	14
	4
	4
	3
	5
	4
	4
	5
	4
	4
	4
	4
	41

	15
	5
	4
	2
	2
	5
	3
	2
	4
	5
	3
	5
	35

	16
	3
	5
	2
	2
	4
	5
	2
	4
	4
	4
	4
	36

	17
	3
	5
	4
	3
	4
	5
	4
	5
	4
	4
	5
	43

	18
	3
	5
	5
	5
	5
	5
	5
	4
	5
	5
	5
	49

	19
	4
	3
	5
	4
	5
	4
	4
	4
	5
	5
	5
	44

	20
	3
	3
	2
	4
	4
	4
	4
	4
	4
	5
	3
	37

	21
	3
	4
	4
	4
	5
	4
	4
	3
	5
	4
	4
	41

	22
	4
	4
	2
	5
	4
	4
	5
	4
	4
	5
	4
	41

	23
	3
	4
	2
	4
	4
	5
	4
	4
	4
	4
	2
	37

	24
	4
	5
	5
	3
	4
	4
	3
	4
	4
	4
	3
	39

	25
	5
	4
	4
	4
	4
	5
	4
	2
	4
	4
	4
	39

	26
	5
	5
	4
	4
	4
	4
	4
	4
	4
	5
	5
	43

	27
	4
	4
	5
	2
	2
	5
	5
	2
	2
	2
	3
	32

	28
	5
	4
	4
	4
	4
	5
	4
	5
	4
	4
	5
	43

	29
	4
	5
	2
	4
	2
	4
	4
	2
	2
	4
	4
	33

	30
	5
	4
	4
	4
	5
	5
	4
	5
	5
	5
	5
	46


Lampiran 16

Data Penelitian Variabel Pengalaman Kerja (X2)

	Res
	Pengalaman Kerja (X2)
	Total Skor

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	

	1
	3
	4
	4
	3
	3
	3
	3
	3
	3
	3
	32

	2
	3
	3
	3
	3
	3
	3
	3
	3
	4
	4
	32

	3
	4
	3
	3
	5
	3
	4
	3
	3
	3
	3
	34

	4
	4
	5
	3
	5
	4
	4
	4
	5
	5
	5
	44

	5
	3
	4
	4
	2
	3
	3
	3
	5
	5
	3
	35

	6
	3
	4
	4
	3
	5
	3
	5
	5
	5
	5
	42

	7
	4
	4
	3
	3
	3
	4
	3
	5
	2
	3
	34

	8
	4
	5
	5
	4
	5
	4
	5
	5
	3
	3
	43

	9
	2
	5
	5
	3
	5
	2
	5
	2
	2
	2
	33

	10
	5
	3
	4
	5
	3
	5
	3
	3
	2
	2
	35

	11
	2
	3
	3
	3
	4
	2
	4
	3
	4
	5
	33

	12
	5
	3
	4
	5
	3
	5
	3
	4
	4
	4
	40

	13
	5
	5
	3
	4
	3
	5
	3
	5
	4
	5
	42

	14
	3
	5
	5
	5
	3
	3
	3
	5
	4
	3
	39

	15
	4
	5
	4
	4
	4
	4
	4
	5
	2
	5
	41

	16
	5
	3
	4
	4
	3
	5
	3
	3
	3
	5
	38

	17
	5
	3
	5
	5
	3
	5
	3
	4
	5
	4
	42

	18
	5
	5
	5
	5
	3
	5
	3
	5
	5
	4
	45

	19
	5
	5
	5
	3
	4
	5
	4
	5
	5
	5
	46

	20
	3
	3
	5
	5
	3
	3
	3
	4
	5
	3
	37

	21
	5
	4
	4
	4
	4
	5
	4
	3
	5
	4
	42

	22
	5
	3
	5
	3
	2
	5
	2
	4
	5
	4
	38

	23
	2
	3
	4
	4
	4
	2
	4
	3
	3
	3
	32

	24
	5
	5
	5
	5
	3
	5
	3
	3
	5
	3
	42

	25
	4
	4
	5
	4
	4
	4
	4
	4
	4
	2
	39

	26
	4
	5
	5
	5
	5
	4
	5
	5
	5
	5
	48

	27
	5
	5
	5
	4
	5
	5
	5
	3
	5
	5
	47

	28
	5
	4
	5
	5
	4
	5
	4
	4
	5
	5
	46

	29
	4
	5
	3
	3
	4
	4
	4
	5
	3
	5
	40

	30
	4
	4
	5
	5
	5
	4
	5
	5
	4
	5
	46


Lampiran 17

Data Penelitian Variabel Kepemimpinan (X3)

	Res
	Kepemimpinan (X3) 
	Total Skor

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	X3.11
	

	1
	4
	3
	2
	3
	2
	5
	3
	4
	1
	3
	4
	34

	2
	1
	3
	3
	2
	1
	4
	1
	2
	3
	2
	5
	27

	3
	2
	3
	3
	2
	2
	3
	3
	2
	3
	2
	2
	27

	4
	5
	3
	2
	4
	2
	2
	2
	3
	5
	4
	5
	37

	5
	2
	2
	2
	3
	2
	2
	2
	2
	2
	3
	2
	24

	6
	5
	5
	5
	5
	2
	5
	5
	5
	2
	5
	4
	48

	7
	2
	4
	3
	2
	2
	3
	3
	2
	2
	2
	2
	27

	8
	1
	1
	2
	5
	2
	2
	2
	2
	4
	5
	2
	28

	9
	2
	3
	3
	2
	3
	3
	3
	2
	3
	2
	4
	30

	10
	5
	3
	3
	2
	4
	5
	2
	5
	4
	2
	4
	39

	11
	4
	3
	3
	2
	2
	2
	4
	4
	5
	2
	4
	35

	12
	5
	3
	3
	2
	4
	5
	3
	5
	4
	2
	3
	39

	13
	5
	4
	5
	2
	2
	5
	3
	5
	5
	2
	5
	43

	14
	3
	4
	5
	3
	2
	3
	4
	3
	4
	3
	5
	39

	15
	3
	4
	3
	3
	2
	2
	4
	3
	3
	3
	5
	35

	16
	5
	4
	3
	4
	5
	5
	3
	5
	5
	4
	3
	46

	17
	5
	5
	5
	4
	2
	5
	3
	5
	5
	4
	4
	47

	18
	5
	5
	3
	4
	3
	3
	4
	5
	5
	4
	5
	46

	19
	4
	5
	2
	3
	3
	5
	3
	4
	2
	3
	5
	39

	20
	5
	4
	5
	5
	4
	3
	2
	5
	5
	5
	3
	46

	21
	2
	2
	2
	2
	5
	5
	3
	2
	5
	2
	4
	34

	22
	3
	2
	3
	2
	5
	5
	3
	3
	4
	2
	5
	37

	23
	3
	2
	4
	2
	4
	4
	3
	3
	1
	2
	5
	33

	24
	4
	5
	5
	2
	2
	2
	2
	4
	1
	2
	4
	33

	25
	2
	4
	4
	2
	2
	2
	2
	2
	4
	2
	2
	28

	26
	4
	5
	3
	5
	4
	5
	5
	4
	3
	5
	5
	48

	27
	4
	3
	4
	5
	2
	2
	1
	4
	5
	5
	5
	40

	28
	4
	5
	5
	2
	3
	1
	5
	3
	4
	2
	5
	39

	29
	4
	4
	2
	5
	4
	5
	5
	4
	2
	5
	5
	45

	30
	1
	5
	2
	4
	1
	3
	2
	3
	2
	4
	5
	32


Lampiran 18

Data Hasil Perhitungan MSI Variabel Kinerja Karyawan(Y)

	Res
	Kinerja Karyawan (Y)
	total

	
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	

	1
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	2,621
	23,388

	2
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	2,621
	23,388

	3
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	2,621
	23,388

	4
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	2,621
	23,388

	5
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	2,621
	23,388

	6
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	1,000
	21,767

	7
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	2,621
	23,388

	8
	3,772
	2,610
	2,597
	4,025
	4,025
	2,317
	2,621
	21,968

	9
	3,772
	2,610
	2,597
	4,025
	2,531
	3,737
	2,621
	21,894

	10
	3,772
	2,610
	2,597
	4,025
	4,025
	3,737
	2,621
	23,388

	11
	2,262
	1,000
	1,000
	2,531
	4,025
	3,737
	1,000
	15,556

	12
	3,772
	1,000
	2,597
	2,531
	2,531
	2,317
	2,621
	17,370

	13
	3,772
	2,610
	1,000
	2,531
	4,025
	2,317
	1,000
	17,255

	14
	2,262
	2,610
	2,597
	2,531
	2,531
	3,737
	1,000
	17,269

	15
	2,262
	1,000
	1,000
	2,531
	4,025
	2,317
	1,000
	14,136

	16
	3,772
	2,610
	2,597
	4,025
	4,025
	2,317
	1,000
	20,346

	17
	3,772
	1,000
	1,000
	4,025
	2,531
	3,737
	1,000
	17,066

	18
	2,262
	1,000
	1,000
	2,531
	4,025
	2,317
	1,000
	14,136

	19
	3,772
	1,000
	1,000
	4,025
	2,531
	2,317
	1,000
	15,646

	20
	2,262
	1,000
	1,000
	2,531
	2,531
	2,317
	1,000
	12,642

	21
	3,772
	2,610
	1,000
	2,531
	2,531
	2,317
	2,621
	17,383

	22
	3,772
	2,610
	1,000
	2,531
	2,531
	3,737
	1,000
	17,182

	23
	3,772
	2,610
	2,597
	4,025
	2,531
	3,737
	1,000
	20,273

	24
	2,262
	1,000
	1,000
	2,531
	4,025
	2,317
	1,000
	14,136

	25
	2,262
	2,610
	1,000
	2,531
	2,531
	2,317
	1,000
	14,252

	26
	2,262
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	8,262

	27
	3,772
	2,610
	1,000
	4,025
	2,531
	3,737
	1,000
	18,676

	28
	2,262
	1,000
	1,000
	2,531
	2,531
	2,317
	1,000
	12,642

	29
	3,772
	1,000
	1,000
	2,531
	2,531
	2,317
	1,000
	14,152

	30
	1,000
	1,000
	1,000
	2,531
	2,531
	1,000
	1,000
	10,062


Lampiran 19

Data Hasil Perhitungan MSI Variabel Kompetensi (X1)

	Res
	Kompetensi (X1)
	total

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	

	1
	1,708
	2,698
	3,078
	3,324
	3,178
	1,000
	3,007
	2,911
	3,078
	1,000
	1,000
	25,981

	2
	3,126
	2,698
	3,078
	3,324
	3,178
	2,378
	3,007
	2,911
	4,627
	2,602
	2,602
	33,530

	3
	3,126
	2,698
	3,078
	3,324
	3,178
	2,378
	3,007
	2,911
	3,078
	1,000
	1,000
	28,777

	4
	3,126
	2,698
	3,078
	3,324
	3,178
	2,378
	3,007
	2,911
	3,078
	2,602
	1,000
	30,379

	5
	3,126
	2,698
	3,078
	3,324
	3,178
	3,782
	3,007
	2,911
	3,078
	1,000
	1,000
	30,180

	6
	3,126
	2,698
	3,078
	3,324
	3,178
	3,782
	3,007
	2,911
	3,078
	2,602
	1,000
	31,782

	7
	3,126
	2,698
	4,627
	3,324
	3,178
	3,782
	3,007
	2,911
	3,078
	2,602
	2,602
	34,933

	8
	3,126
	2,698
	3,078
	4,842
	3,178
	2,378
	3,007
	4,539
	3,078
	1,000
	2,602
	33,524

	9
	3,126
	2,698
	3,078
	3,324
	3,178
	2,378
	3,007
	2,911
	3,078
	1,000
	1,000
	28,777

	10
	4,726
	4,172
	3,078
	3,324
	3,178
	3,782
	4,726
	2,911
	3,078
	2,602
	2,602
	38,177

	11
	3,126
	2,698
	4,627
	4,842
	3,178
	2,378
	3,007
	4,539
	4,627
	2,602
	1,000
	36,622

	12
	3,126
	2,698
	4,627
	3,324
	3,178
	3,782
	3,007
	2,911
	4,627
	1,000
	1,000
	33,278

	13
	1,000
	1,000
	1,708
	1,000
	1,817
	2,378
	3,007
	2,911
	1,708
	2,602
	1,000
	20,131

	14
	3,126
	4,172
	3,078
	3,324
	3,178
	3,782
	3,007
	4,539
	3,078
	1,000
	1,000
	33,282

	15
	3,126
	4,172
	3,078
	3,324
	3,178
	3,782
	3,007
	4,539
	3,078
	2,602
	2,602
	36,486

	16
	3,126
	2,698
	3,078
	3,324
	4,726
	3,782
	4,726
	4,539
	3,078
	2,602
	2,602
	38,279

	17
	1,708
	1,000
	1,000
	1,993
	1,000
	1,000
	1,000
	1,000
	1,000
	2,602
	2,602
	15,904

	18
	3,126
	2,698
	4,627
	3,324
	4,726
	2,378
	3,007
	2,911
	4,627
	1,000
	1,000
	33,423

	19
	3,126
	2,698
	3,078
	4,842
	3,178
	1,000
	4,726
	4,539
	3,078
	1,000
	2,602
	33,865

	20
	4,726
	2,698
	3,078
	3,324
	3,178
	2,378
	3,007
	2,911
	3,078
	1,000
	1,000
	30,377

	21
	3,126
	2,698
	3,078
	1,993
	3,178
	2,378
	4,726
	2,911
	3,078
	2,602
	2,602
	32,368

	22
	3,126
	1,554
	3,078
	1,993
	1,817
	2,378
	3,007
	2,911
	3,078
	2,602
	2,602
	28,144

	23
	3,126
	2,698
	3,078
	3,324
	1,817
	2,378
	3,007
	2,911
	3,078
	2,602
	2,602
	30,620

	24
	3,126
	4,172
	4,627
	1,993
	4,726
	2,378
	3,007
	2,911
	4,627
	1,000
	1,000
	33,566

	25
	3,126
	4,172
	1,708
	1,993
	4,726
	3,782
	3,007
	2,911
	1,708
	2,602
	2,602
	32,336

	26
	3,126
	2,698
	3,078
	3,324
	3,178
	2,378
	3,007
	2,911
	3,078
	1,000
	1,000
	28,777

	27
	4,726
	4,172
	3,078
	3,324
	3,178
	2,378
	4,726
	2,911
	3,078
	2,602
	1,000
	35,172

	28
	4,726
	4,172
	3,078
	3,324
	3,178
	3,782
	3,007
	2,911
	3,078
	1,000
	1,000
	33,255

	29
	4,726
	4,172
	4,627
	4,842
	3,178
	3,782
	3,007
	4,539
	4,627
	2,602
	1,000
	41,100

	30
	3,126
	2,698
	3,078
	3,324
	4,726
	2,378
	3,007
	2,911
	3,078
	2,602
	2,602
	33,529


Lampiran 20

Data Hasil Perhitungan MSI Variabel Pengalaman Kerja (X2)

	Res
	Pengalaman Kerja (X2)
	total

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	

	1
	3,772
	2,656
	1,000
	2,636
	2,656
	2,596
	2,610
	2,602
	1,000
	2,184
	23,711

	2
	3,772
	2,656
	2,680
	1,000
	2,656
	2,596
	2,610
	2,602
	2,093
	2,184
	24,849

	3
	3,772
	2,656
	2,680
	2,636
	2,656
	2,596
	2,610
	2,602
	2,093
	2,184
	26,485

	4
	3,772
	2,656
	2,680
	1,000
	2,656
	2,596
	2,610
	2,602
	3,278
	3,465
	27,314

	5
	2,262
	1,000
	2,680
	2,636
	2,656
	2,596
	2,610
	2,602
	1,000
	3,465
	23,507

	6
	3,772
	2,656
	2,680
	2,636
	2,656
	2,596
	2,610
	2,602
	3,278
	1,000
	26,485

	7
	3,772
	2,656
	2,680
	2,636
	2,656
	1,000
	2,610
	2,602
	3,278
	1,000
	24,890

	8
	3,772
	2,656
	2,680
	2,636
	2,656
	2,596
	1,000
	2,602
	1,000
	3,465
	25,063

	9
	2,262
	2,656
	1,000
	2,636
	1,000
	2,596
	2,610
	2,602
	3,278
	2,184
	22,824

	10
	3,772
	1,000
	2,680
	1,000
	1,000
	2,596
	2,610
	2,602
	3,278
	3,465
	24,003

	11
	3,772
	2,656
	1,000
	2,636
	1,000
	1,000
	2,610
	1,000
	1,000
	3,465
	20,139

	12
	3,772
	2,656
	2,680
	1,000
	2,656
	1,000
	1,000
	1,000
	1,000
	1,000
	17,764

	13
	3,772
	2,656
	2,680
	2,636
	2,656
	1,000
	1,000
	1,000
	3,278
	2,184
	22,862

	14
	3,772
	2,656
	2,680
	1,000
	2,656
	1,000
	1,000
	1,000
	2,093
	1,000
	18,857

	15
	2,262
	1,000
	2,680
	2,636
	2,656
	1,000
	1,000
	2,602
	2,093
	2,184
	20,114

	16
	3,772
	2,656
	2,680
	2,636
	2,656
	1,000
	1,000
	1,000
	3,278
	2,184
	22,862

	17
	3,772
	2,656
	2,680
	2,636
	2,656
	1,000
	1,000
	1,000
	1,000
	2,184
	20,584

	18
	3,772
	2,656
	2,680
	2,636
	2,656
	1,000
	1,000
	1,000
	2,093
	1,000
	20,493

	19
	2,262
	2,656
	1,000
	2,636
	1,000
	1,000
	1,000
	1,000
	2,093
	2,184
	16,831

	20
	3,772
	1,000
	2,680
	1,000
	1,000
	1,000
	1,000
	1,000
	3,278
	3,465
	19,195

	21
	2,262
	2,656
	2,680
	2,636
	2,656
	1,000
	1,000
	2,602
	2,093
	3,465
	23,050

	22
	2,262
	2,656
	2,680
	2,636
	1,000
	1,000
	1,000
	1,000
	2,093
	3,465
	19,792

	23
	3,772
	2,656
	2,680
	2,636
	2,656
	2,596
	1,000
	1,000
	3,278
	3,465
	25,739

	24
	3,772
	1,000
	2,680
	2,636
	1,000
	2,596
	1,000
	1,000
	3,278
	2,184
	21,146

	25
	3,772
	2,656
	2,680
	2,636
	2,656
	1,000
	2,610
	1,000
	3,278
	3,465
	25,753

	26
	2,262
	1,000
	1,000
	1,000
	1,000
	2,596
	2,610
	1,000
	2,093
	2,184
	16,745

	27
	1,000
	1,000
	1,000
	1,000
	2,656
	1,000
	1,000
	1,000
	1,000
	2,184
	12,840

	28
	2,262
	1,000
	1,000
	1,000
	2,656
	2,596
	1,000
	1,000
	2,093
	3,465
	18,072

	29
	3,772
	2,656
	2,680
	2,636
	2,656
	2,596
	1,000
	2,602
	3,278
	3,465
	27,341

	30
	2,262
	1,000
	1,000
	1,000
	1,000
	2,596
	1,000
	1,000
	2,093
	2,184
	15,135


Lampiran 21

Data Hasil Perhitungan MSI Variabel Kepemimpinan (X3)

	Res
	Kepemimpinan (X3)
	total

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	X3.11
	

	1
	2,048
	2,185
	3,446
	2,597
	3,101
	3,406
	3,607
	3,466
	4,254
	2,751
	4,539
	35,399

	2
	2,048
	1,000
	3,446
	2,597
	2,204
	3,406
	2,243
	3,466
	1,910
	4,172
	3,031
	29,523

	3
	2,048
	2,185
	2,376
	2,597
	3,101
	3,406
	2,243
	2,159
	2,956
	1,650
	1,708
	26,428

	4
	1,000
	1,000
	2,376
	2,597
	2,204
	2,421
	3,607
	1,000
	2,956
	4,172
	4,539
	27,871

	5
	3,117
	2,185
	3,446
	2,597
	2,204
	2,421
	2,243
	2,159
	2,956
	2,751
	4,539
	30,616

	6
	2,048
	1,000
	2,376
	2,597
	3,101
	3,406
	1,000
	3,466
	2,956
	2,751
	3,031
	27,732

	7
	1,000
	1,000
	2,376
	2,597
	3,101
	3,406
	2,243
	2,159
	2,956
	2,751
	3,031
	26,619

	8
	1,000
	1,000
	2,376
	2,597
	2,204
	3,406
	2,243
	3,466
	4,254
	2,751
	3,031
	28,327

	9
	3,117
	2,185
	4,539
	2,597
	2,204
	3,406
	3,607
	3,466
	2,956
	2,751
	3,031
	33,859

	10
	3,117
	1,000
	2,376
	1,000
	2,204
	2,421
	3,607
	1,000
	1,000
	2,751
	3,031
	23,506

	11
	1,000
	1,000
	2,376
	1,000
	2,204
	3,406
	3,607
	3,466
	4,254
	2,751
	3,031
	28,094

	12
	1,000
	1,000
	2,376
	1,000
	1,000
	2,421
	3,607
	3,466
	4,254
	2,751
	3,031
	25,905

	13
	1,000
	2,185
	2,376
	1,000
	3,101
	1,708
	2,243
	3,466
	2,956
	2,751
	3,031
	25,815

	14
	1,000
	1,000
	3,446
	1,000
	2,204
	3,406
	3,607
	2,159
	2,956
	2,751
	3,031
	26,559

	15
	2,048
	2,185
	2,376
	1,000
	3,101
	3,406
	2,243
	3,466
	2,956
	2,751
	3,031
	28,562

	16
	1,000
	3,278
	3,446
	1,000
	1,000
	1,000
	3,607
	2,159
	4,254
	2,751
	3,031
	26,525

	17
	2,048
	2,185
	3,446
	1,000
	1,000
	2,421
	3,607
	3,466
	4,254
	4,172
	3,031
	30,629

	18
	1,000
	1,000
	4,539
	1,000
	3,101
	3,406
	2,243
	2,159
	2,956
	2,751
	3,031
	27,184

	19
	3,117
	3,278
	3,446
	1,000
	2,204
	2,421
	3,607
	2,159
	4,254
	1,000
	1,000
	27,485

	20
	3,117
	1,000
	1,000
	1,000
	2,204
	2,421
	3,607
	3,466
	4,254
	4,172
	4,539
	30,779

	21
	1,000
	1,000
	2,376
	2,597
	1,000
	1,708
	3,607
	2,159
	4,254
	2,751
	3,031
	25,482

	22
	3,117
	3,278
	3,446
	2,597
	2,204
	3,406
	3,607
	2,159
	1,910
	1,000
	3,031
	29,755

	23
	3,117
	3,278
	4,539
	2,597
	2,204
	3,406
	2,243
	3,466
	4,254
	4,172
	3,031
	36,307

	24
	3,117
	3,278
	3,446
	2,597
	2,204
	3,406
	1,000
	1,000
	1,910
	1,650
	1,708
	25,316

	25
	3,117
	3,278
	4,539
	2,597
	4,014
	4,627
	2,243
	3,466
	1,910
	4,172
	3,031
	36,994

	26
	2,048
	2,185
	3,446
	1,000
	4,014
	4,627
	2,243
	2,159
	4,254
	4,172
	4,539
	34,685

	27
	2,048
	2,185
	4,539
	1,000
	4,014
	4,627
	3,607
	1,000
	2,956
	4,172
	4,539
	34,686

	28
	3,117
	2,185
	4,539
	1,000
	4,014
	4,627
	2,243
	2,159
	2,956
	2,751
	4,539
	34,129

	29
	3,117
	3,278
	4,539
	2,597
	4,014
	4,627
	1,000
	3,466
	2,956
	2,751
	3,031
	35,376

	30
	2,048
	2,185
	3,446
	2,597
	4,014
	4,627
	2,243
	2,159
	2,956
	2,751
	3,031
	32,056


Lampiran 22

Data Output Spss Analisis Regresi Linier Berganda
	Variables Entered/Removeda

	Model
	Variables Entered
	Variables Removed
	Method

	1
	Total_X3, Total_X1, Total_X2b
	.
	Enter

	a. Dependent Variable: Total_Y

	b. All requested variables entered.


	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	,883a
	,779
	,754
	1,807

	a. Predictors: (Constant), Total_X3, Total_X1, Total_X2


	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	299,735
	3
	99,912
	30,586
	,000b

	
	Residual
	84,931
	26
	3,267
	
	

	
	Total
	384,667
	29
	
	
	

	a. Dependent Variable: Total_Y

	b. Predictors: (Constant), Total_X3, Total_X1, Total_X2


	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	T
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	2,076
	2,933
	
	,708
	,485
	
	

	
	Total_X1
	,309
	,084
	,441
	3,669
	,001
	,587
	1,704

	
	Total_X2
	,242
	,095
	,330
	2,543
	,017
	,504
	1,984

	
	Total_X3
	,161
	,054
	,315
	3,001
	,006
	,770
	1,298

	a. Dependent Variable: Total_Y


	Residuals Statisticsa

	
	Minimum
	Maximum
	Mean
	Std. Deviation
	N

	Predicted Value
	24,33
	35,47
	29,67
	3,215
	30

	Std. Predicted Value
	-1,659
	1,804
	,000
	1,000
	30

	Standard Error of Predicted Value
	,348
	1,194
	,639
	,166
	30

	Adjusted Predicted Value
	24,43
	36,01
	29,66
	3,240
	30

	Residual
	-2,663
	3,235
	,000
	1,711
	30

	Std. Residual
	-1,473
	1,790
	,000
	,947
	30

	Stud. Residual
	-1,614
	1,931
	,001
	1,016
	30

	Deleted Residual
	-3,194
	3,764
	,007
	1,974
	30

	Stud. Deleted Residual
	-1,668
	2,046
	,007
	1,035
	30

	Mahal. Distance
	,109
	11,695
	2,900
	2,209
	30

	Cook's Distance
	,000
	,156
	,039
	,046
	30

	Centered Leverage Value
	,004
	,403
	,100
	,076
	30

	a. Dependent Variable: Total_Y


Lampiran 23

Data Output SPSS Uji Asumsi Klasik Normalitas 
	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	30

	Normal Parametersa,b
	Mean
	,0000000

	
	Std. Deviation
	1,71133366

	Most Extreme Differences
	Absolute
	,135

	
	Positive
	,116

	
	Negative
	-,135

	Test Statistic
	,135

	Asymp. Sig. (2-tailed)
	,174c

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.


Lampiran 24

Data Output SPSS Uji Asumsi Klasik Multikolinieritas 
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	T
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	2,076
	2,933
	
	,708
	,485
	
	

	
	Total_X1
	,309
	,084
	,441
	3,669
	,001
	,587
	1,704

	
	Total_X2
	,242
	,095
	,330
	2,543
	,017
	,504
	1,984

	
	Total_X3
	,161
	,054
	,315
	3,001
	,006
	,770
	1,298

	a. Dependent Variable: Total_Y


Lampiran 25

Data Output SPSS Uji Asumsi Klasik Heterokedastisitas
[image: image1.png]Regression Studentized Residual
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Lampiran 26
Data Output SPSS Uji Asumsi Klasik Autokorelasi 
	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	.883a
	.779
	.754
	1.807
	1.810

	a. Predictors: (Constant), Total_X3, Total_X1, Total_X2

	b. Dependent Variable: Total_Y


Lampiran 27

Data Output SPSS Koefisien Determinasi
	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	,883a
	,779
	,754
	1,807

	a. Predictors: (Constant), Total_X3, Total_X1, Total_X2
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