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	Lampiran

Hal
	: 3 (tiga) lembar                                  Kepada Yth.

: Permohonan menjadi Responden     Bapak/Ibu  Pegawai Badan

                                                            Penanggulagan Bencana Daerah   

                                                            (BPBD)

                                                            Kota Tegal

	Assalamualaikum Wr. Wb.

Dengan hormat disampaikan, bahwa dalam rangka menyelesaikan tugas penelitian pada Program Studi Manajemen, Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, dengan ini saya :
Nama                          : SINGGIH PRATAMA

NPM                           : 4119500079

Program Studi            : Manajemen
Memohon  bantuan  dan  kesediaan  Bapak/Ibu  Pengaruh Pelatihan Kerja, Iklim Organisasi dan Komitmen Organisasi Terhadap Kinerja Pegawai Badan Penanggulangan Bencana Daerah Kota Tegal untuk menjadi responden dan berkenan memberikan jawaban yang paling sesuai dengan persepsi Bapak/Ibu atas pernyataan kuesioner yang sudah saya siapkan. Jawaban Bapak/Ibu terhadap kuesioner ini tidak akan dipublikasikan dan dijamin kerahasiaannya, karena data ini hanya digunakan untuk kepentingan akademis dan dalam rangka pengembangan ilmu pengetahuan.
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KUESIONER 
A. Identitas Responden 
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Jenis Kelamin
: 
 
Laki-Laki
 b. 
Perempuan
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Pendidikan Terakhir
: 
 
SMA/SMK/MA

DI/DII/DIII
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Umur
: 
 
< 20 Tahun
 
21 - 30 Tahun

[image: image14.jpg]


[image: image15.jpg]






31 - 40 Tahun
 
41 - 50 Tahun





> 50 Tahun

4. Masa  Kerja 
: 
 
1 - 5 Tahun
 
6 - 10 Tahun





11 - 15 Tahun
 
16 - 20 Tahun





> 20 Tahun

B. Petunjuk Pengisian
Berilah tanda check list (√) pada jawaban yang sesuai dengan pendapat Anda.

SS
:
Sangat Setuju

S
:
Setuju

N
:
Netral

TS
:
Tidak Setuju

STS
:
Sangat Tidak Setuju

C. Pernyataan Kuesioner

Kinerja Pegawai (Y)

	No
	Pernyataan
	SS
	S
	N
	TS
	STS

	1.
	Pegawai mematuhi semua aturan dalam bekerja.
	
	
	
	
	

	2.
	Pegawai mampu mengerjakan pekerjaan yang diberikan oleh pimpinan instansi
	
	
	
	
	

	3.
	Pegawai melaksanaan pekerjaan dengan baik
	
	
	
	
	

	4.
	Pegawai berusaha  bekerja dengan cepat dan tepat waktu.
	
	
	
	
	

	5.
	Pegawai merasa puas pada target pekerjaan yang dicapai 
	
	
	
	
	

	6.
	Pegawai bertanggung jawab terhadap hasil pekerjaan yang dicapai 
	
	
	
	
	

	7.
	Pegawai bertanggung jawab pada sarana dan prasarana yang digunakan dalam bekerja.
	
	
	
	
	

	8.
	Pegawai bertanggung jawab terhadap keputusan pekerjaaan yang diambil.
	
	
	
	
	

	9.
	Pegawai menjalin kerja sama yang baik dengan rekan kerja saat bekerja. 
	
	
	
	
	

	10.
	Pegawai selalu kompak dalam bekerja dengan team kerja. 
	
	
	
	
	

	11.
	Pegawai berusaha kreatif dalam melaksanakan pekerjaan.
	
	
	
	
	

	12.
	Pegawai berusaha bekerja secara maksimal  untuk mendapatkan hasil yang lebih baik 
	
	
	
	
	


2. 
Pelatihan (X1)

	No
	Pernyataan
	SS
	S
	N
	TS
	STS

	1.
	Pegawai mengikuti pelatihan untuk meningkatkan kemampuan dalam bekerja
	
	
	
	
	

	2.
	Pegawai mengikuti pelatihan karena memenuhi kriteria yang ditetapkan instansi
	
	
	
	
	

	3.
	Pegawai selalu semangat dalam mengikuti pelatihan kerja yang diadakan perusahaan. 
	
	
	
	
	

	4.
	Pegawai mengikuti pelatihan kerja melalui seleksi yang ketat.
	
	
	
	
	

	5.
	Materi yang diberikan dalam pelatihan kerja sesuai dengan tujuan instansi.
	
	
	
	
	

	6.
	Materi pelatihan yang pegawai ikuti sesuai dengan kemapuan/ jenjang kerja pegawai. 
	
	
	
	
	

	7.
	Materi pelatihan yang di ikuti sesuai dengan pekerjaan/tugas Pegawai di instansi. 
	
	
	
	
	

	8.
	Pegawai memahami materi pelatihan yang disampaikan instruktur
	
	
	
	
	

	9.
	Pelatihan kerja mempunyai sasaran yang jelas dalam jenjang karir pegawai.
	
	
	
	
	

	10.
	Pelatihan kerja dapat meningkatkan keterampilan pegawai dalam melaksanakan tugasnya.
	
	
	
	
	

	11.
	Pelatihan kerja dapat meningkatkan pengetahuan pegawai. 
	
	
	
	
	

	12.
	Pelatihan kerja dapat memperbaiki tingkah laku pegawai dalam bekerja.
	
	
	
	
	


Variabel Iklim Organisasi
	No
	Pernyataan
	Jawaban 

	
	
	SS
	S
	N
	TS
	STS

	1
	Organisasi mendefinisikan peran dan tanggung jawab dari setiap struktur dengan baik dan jelas. 
	
	
	
	
	

	2
	Organisasi mempunyai standar kerja yang berkualitas.
	
	
	
	
	

	3
	Pegawai merasa organisasi memberi mereka tantangan dalam bekerja.
	
	
	
	
	

	4
	Pegawai menjadi pimpinan atas dirinya sendiri dalam mengambil keputusan dan mengetahui tugas-tugasnya. 
	
	
	
	
	

	5
	Organisasi menghargai perasaan pegawai dengan memberikan penghargaan. 
	
	
	
	
	

	6
	Pegawai merasa lingkungan kerja organisasi terjalin hubungan yang bersahabat.
	
	
	
	
	

	7
	Memiliki rasa saling percaya diantara para pegawai
	
	
	
	
	

	8
	Pegawai didalam organisasi saling memberi dukungan yang positif.
	
	
	
	
	

	9
	Organisasi menciptakan rasa aman bagi pegawai dalam bekerja.
	
	
	
	
	


Variabel Komitmen Organisasi

	No
	Pernyataan
	Jawaban 

	
	
	SS
	S
	N
	TS
	STS

	1
	Pegawai memiliki ikatan secara emosional dengan instansi
	
	
	
	
	

	2
	Pegawai bertahan untuk tetap berada di instansi ini karena pegawai membutuhkan imbalan untuk mencukupi kebutuhan keluarga
	
	
	
	
	

	3
	Pegawai bertahan untuk tetap berada di instansi ini karena Pegawai tidak menemukan pekerjaan lain.
	
	
	
	
	

	4
	Nilai-nilai yang ada di organisasi sesuai dengan nilai-nilai yang Pegawai yakini selama ini 
	
	
	
	
	

	5
	Pegawai merasa bertanggung jawab untuk bekerja dengan baik demi kemajuan instansi
	
	
	
	
	


Lampiran 2 DATA ORDINAL

Data Ordinal Pelatihan Kerja

	No
	Pelatihan Kerja
	Total

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1.12
	

	1
	4
	3
	3
	4
	4
	4
	4
	4
	4
	5
	5
	4
	48

	2
	3
	4
	5
	5
	4
	5
	5
	4
	4
	5
	5
	5
	54

	3
	3
	4
	5
	4
	4
	4
	3
	3
	4
	5
	3
	4
	46

	4
	4
	4
	3
	3
	4
	4
	4
	4
	4
	3
	5
	5
	47

	5
	5
	4
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	51

	6
	5
	4
	5
	5
	4
	4
	5
	3
	5
	5
	5
	5
	55

	7
	4
	4
	4
	4
	3
	4
	4
	3
	4
	4
	4
	4
	46

	8
	5
	4
	4
	5
	3
	4
	4
	3
	5
	5
	4
	5
	51

	9
	4
	3
	4
	4
	3
	4
	4
	4
	4
	4
	4
	4
	46

	10
	4
	5
	5
	4
	5
	4
	5
	3
	4
	5
	5
	5
	54

	11
	4
	5
	5
	4
	5
	4
	5
	4
	5
	5
	4
	4
	54

	12
	4
	3
	4
	4
	4
	4
	5
	4
	3
	3
	4
	5
	47

	13
	4
	4
	4
	3
	3
	5
	4
	4
	5
	3
	4
	4
	47

	14
	4
	3
	4
	4
	4
	4
	4
	4
	5
	4
	3
	4
	47

	15
	3
	3
	3
	3
	4
	5
	4
	3
	4
	3
	3
	5
	43

	16
	5
	4
	4
	4
	5
	5
	4
	4
	5
	5
	4
	5
	54

	17
	5
	4
	4
	5
	4
	4
	5
	4
	4
	5
	4
	5
	53

	18
	4
	5
	4
	5
	4
	4
	4
	4
	4
	4
	5
	4
	51

	19
	4
	3
	4
	3
	4
	4
	4
	4
	4
	4
	3
	4
	45

	20
	4
	5
	5
	4
	5
	4
	5
	3
	5
	5
	4
	5
	54

	21
	4
	4
	5
	5
	4
	5
	3
	5
	4
	4
	4
	4
	51

	22
	4
	4
	4
	5
	4
	5
	4
	4
	4
	4
	4
	4
	50

	23
	4
	4
	5
	5
	4
	4
	4
	5
	4
	4
	4
	4
	51

	24
	4
	5
	4
	4
	4
	5
	5
	3
	4
	4
	5
	5
	52

	25
	4
	3
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	46

	26
	5
	4
	4
	4
	5
	4
	4
	4
	4
	5
	4
	5
	52

	27
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	49

	28
	4
	3
	4
	4
	5
	4
	4
	4
	4
	4
	3
	4
	47

	29
	3
	3
	3
	3
	5
	5
	5
	3
	4
	3
	4
	4
	45

	30
	5
	5
	5
	4
	5
	5
	5
	3
	4
	5
	4
	5
	55

	31
	4
	5
	5
	5
	4
	5
	4
	4
	4
	4
	5
	4
	53

	32
	5
	4
	4
	4
	4
	4
	4
	4
	5
	5
	4
	5
	52

	33
	4
	3
	4
	3
	4
	4
	4
	5
	5
	4
	3
	4
	47


Data Ordinal Iklim Organisasi

	No
	Iklim Organisasi
	Total

	
	X2.1
	X2.1
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	

	1
	5
	5
	4
	4
	4
	5
	5
	5
	4
	41

	2
	5
	5
	4
	4
	5
	5
	5
	4
	4
	41

	3
	5
	4
	4
	4
	5
	5
	4
	4
	4
	39

	4
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	6
	5
	5
	5
	5
	5
	5
	5
	4
	5
	44

	7
	4
	4
	4
	4
	4
	4
	4
	3
	4
	35

	8
	4
	5
	5
	5
	4
	4
	5
	3
	5
	40

	9
	4
	4
	3
	4
	4
	4
	4
	3
	3
	33

	10
	5
	4
	4
	4
	5
	5
	4
	5
	4
	40

	11
	5
	5
	2
	5
	5
	5
	5
	4
	2
	38

	12
	4
	4
	4
	5
	5
	4
	4
	5
	4
	39

	13
	5
	3
	3
	4
	4
	3
	3
	4
	3
	32

	14
	5
	4
	2
	4
	3
	4
	4
	3
	2
	31

	15
	5
	4
	3
	5
	5
	5
	4
	4
	3
	38

	16
	4
	4
	3
	5
	4
	4
	4
	4
	3
	35

	17
	4
	5
	3
	5
	4
	4
	5
	4
	3
	37

	18
	4
	5
	2
	4
	5
	4
	5
	3
	2
	34

	19
	4
	3
	3
	4
	3
	4
	3
	3
	3
	30

	20
	5
	5
	4
	5
	5
	5
	5
	5
	4
	43

	21
	5
	5
	3
	4
	4
	5
	5
	3
	3
	37

	22
	5
	5
	4
	4
	4
	4
	5
	4
	4
	39

	23
	5
	5
	4
	4
	4
	5
	5
	4
	4
	40

	24
	5
	5
	2
	5
	4
	5
	5
	5
	2
	38

	25
	4
	4
	3
	4
	3
	4
	4
	4
	3
	33

	26
	4
	4
	3
	5
	4
	4
	4
	5
	3
	36

	27
	4
	4
	3
	4
	4
	4
	4
	4
	3
	34

	28
	5
	4
	4
	4
	3
	4
	4
	4
	4
	36

	29
	4
	3
	3
	4
	4
	4
	3
	3
	3
	31

	30
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	31
	4
	5
	5
	4
	5
	5
	5
	5
	5
	43

	32
	4
	4
	4
	5
	4
	4
	4
	3
	4
	36

	33
	4
	3
	4
	4
	3
	4
	3
	3
	4
	32


Data Ordinal Komitmen Organisasi

	No
	Komitmen Organisasi

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	Total

	1
	5
	4
	4
	4
	5
	22

	2
	5
	4
	5
	4
	4
	22

	3
	4
	5
	4
	5
	4
	22

	4
	3
	4
	4
	5
	3
	19

	5
	4
	5
	3
	5
	4
	21

	6
	4
	5
	4
	5
	5
	23

	7
	5
	5
	5
	4
	5
	24

	8
	5
	4
	4
	5
	4
	22

	9
	5
	4
	3
	5
	5
	22

	10
	5
	3
	4
	4
	5
	21

	11
	4
	5
	3
	4
	5
	21

	12
	4
	4
	5
	5
	4
	22

	13
	3
	4
	3
	3
	5
	18

	14
	4
	4
	3
	5
	4
	20

	15
	5
	4
	5
	4
	5
	23

	16
	5
	3
	3
	4
	4
	19

	17
	4
	3
	4
	5
	3
	19

	18
	4
	4
	5
	5
	4
	22

	19
	4
	5
	5
	4
	4
	22

	20
	5
	4
	4
	5
	5
	23

	21
	5
	4
	5
	4
	4
	22

	22
	4
	5
	4
	5
	4
	22

	23
	4
	3
	4
	4
	4
	19

	24
	5
	4
	4
	5
	4
	22

	25
	4
	5
	3
	5
	5
	22

	26
	5
	4
	5
	3
	4
	21

	27
	5
	5
	3
	4
	4
	21

	28
	5
	3
	4
	3
	3
	18

	29
	4
	4
	5
	4
	4
	21

	30
	4
	5
	4
	4
	5
	22

	31
	4
	5
	4
	5
	5
	23

	32
	4
	5
	5
	4
	5
	23

	33
	5
	4
	4
	4
	4
	21


Data Ordinal Kinerja Pegawai

	No
	 
	Total

	
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	Y1.8
	Y1.9
	Y1.10
	Y1.11
	Y1.12
	

	1
	4
	5
	4
	4
	4
	4
	4
	4
	5
	4
	5
	4
	51

	2
	5
	4
	5
	4
	5
	5
	4
	4
	5
	5
	5
	5
	56

	3
	5
	5
	4
	4
	4
	3
	3
	4
	5
	4
	3
	4
	48

	4
	4
	3
	3
	4
	4
	4
	4
	4
	3
	4
	5
	5
	47

	5
	4
	4
	5
	4
	4
	4
	4
	5
	4
	5
	4
	4
	51

	6
	4
	5
	5
	4
	4
	5
	3
	5
	5
	5
	5
	5
	55

	7
	4
	4
	4
	3
	4
	4
	3
	4
	4
	4
	4
	4
	46

	8
	4
	4
	5
	3
	4
	4
	3
	5
	5
	5
	4
	5
	51

	9
	3
	4
	4
	3
	4
	4
	4
	4
	4
	5
	4
	4
	47

	10
	5
	5
	4
	5
	4
	5
	3
	4
	5
	5
	5
	5
	55

	11
	5
	5
	4
	5
	4
	5
	4
	5
	5
	4
	4
	4
	54

	12
	3
	4
	4
	4
	4
	5
	4
	3
	3
	4
	4
	5
	47

	13
	4
	4
	3
	3
	5
	4
	4
	5
	3
	5
	4
	4
	48

	14
	3
	4
	4
	4
	4
	4
	4
	5
	4
	4
	3
	4
	47

	15
	3
	3
	3
	4
	5
	4
	3
	4
	3
	4
	3
	5
	44

	16
	4
	4
	4
	5
	5
	4
	4
	5
	5
	4
	4
	5
	53

	17
	4
	4
	5
	4
	4
	5
	4
	4
	5
	4
	4
	5
	52

	18
	5
	4
	5
	4
	4
	4
	4
	4
	4
	4
	5
	4
	51

	19
	3
	4
	3
	4
	4
	4
	4
	4
	4
	3
	3
	4
	44

	20
	5
	5
	4
	5
	4
	5
	3
	5
	5
	5
	4
	5
	55

	21
	4
	5
	5
	4
	5
	3
	5
	4
	4
	5
	4
	4
	52

	22
	4
	4
	5
	4
	5
	4
	4
	4
	4
	5
	4
	4
	51

	23
	4
	5
	5
	4
	4
	4
	5
	4
	4
	5
	4
	4
	52

	24
	5
	4
	4
	4
	5
	5
	3
	4
	4
	4
	5
	5
	52

	25
	3
	4
	4
	4
	4
	4
	4
	4
	4
	5
	3
	4
	47

	26
	4
	4
	4
	5
	4
	4
	4
	4
	5
	4
	4
	5
	51

	27
	4
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	49

	28
	3
	4
	4
	5
	4
	4
	4
	4
	4
	5
	3
	4
	48

	29
	3
	3
	3
	5
	5
	5
	3
	4
	3
	5
	4
	4
	47

	30
	5
	5
	4
	5
	5
	5
	3
	4
	5
	5
	4
	5
	55

	31
	5
	5
	5
	4
	5
	4
	4
	4
	4
	3
	5
	4
	52

	32
	4
	4
	4
	4
	4
	4
	4
	5
	5
	3
	4
	5
	50

	33
	3
	4
	3
	4
	4
	4
	5
	5
	4
	5
	3
	4
	48


Lampiran 3 DATA INTERVAL

Data Internal Pelatihan Kerja

	no
	Succesive Interval

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1.12

	1
	2,386
	1,000
	1,000
	2,381
	2,428
	2,784
	2,442
	2,533
	2,653
	3,638
	3,580
	2,504

	2
	1,000
	2,309
	3,885
	3,768
	2,428
	4,383
	3,875
	2,533
	2,653
	3,638
	3,580
	3,969

	3
	1,000
	2,309
	3,885
	2,381
	2,428
	2,784
	1,000
	1,000
	2,653
	3,638
	1,000
	2,504

	4
	2,386
	2,309
	1,000
	1,000
	2,428
	2,784
	2,442
	2,533
	2,653
	1,000
	3,580
	3,969

	5
	3,779
	2,309
	2,447
	3,768
	2,428
	2,784
	2,442
	2,533
	4,233
	2,301
	2,342
	2,504

	6
	3,779
	2,309
	3,885
	3,768
	2,428
	2,784
	3,875
	1,000
	4,233
	3,638
	3,580
	3,969

	7
	2,386
	2,309
	2,447
	2,381
	1,000
	2,784
	2,442
	1,000
	2,653
	2,301
	2,342
	2,504

	8
	3,779
	2,309
	2,447
	3,768
	1,000
	2,784
	2,442
	1,000
	4,233
	3,638
	2,342
	3,969

	9
	2,386
	1,000
	2,447
	2,381
	1,000
	2,784
	2,442
	2,533
	2,653
	2,301
	2,342
	2,504

	10
	2,386
	3,457
	3,885
	2,381
	3,858
	2,784
	3,875
	1,000
	2,653
	3,638
	3,580
	3,969

	11
	2,386
	3,457
	3,885
	2,381
	3,858
	2,784
	3,875
	2,533
	4,233
	3,638
	2,342
	2,504

	12
	2,386
	1,000
	2,447
	2,381
	2,428
	2,784
	3,875
	2,533
	1,000
	1,000
	2,342
	3,969

	13
	2,386
	2,309
	2,447
	1,000
	1,000
	4,383
	2,442
	2,533
	4,233
	1,000
	2,342
	2,504

	14
	2,386
	1,000
	2,447
	2,381
	2,428
	2,784
	2,442
	2,533
	4,233
	2,301
	1,000
	2,504

	15
	1,000
	1,000
	1,000
	1,000
	2,428
	4,383
	2,442
	1,000
	2,653
	1,000
	1,000
	3,969

	16
	3,779
	2,309
	2,447
	2,381
	3,858
	4,383
	2,442
	2,533
	4,233
	3,638
	2,342
	3,969

	17
	3,779
	2,309
	2,447
	3,768
	2,428
	2,784
	3,875
	2,533
	2,653
	3,638
	2,342
	3,969

	18
	2,386
	3,457
	2,447
	3,768
	2,428
	2,784
	2,442
	2,533
	2,653
	2,301
	3,580
	2,504

	19
	2,386
	1,000
	2,447
	1,000
	2,428
	2,784
	2,442
	2,533
	2,653
	2,301
	1,000
	2,504

	20
	2,386
	3,457
	3,885
	2,381
	3,858
	2,784
	3,875
	1,000
	4,233
	3,638
	2,342
	3,969

	21
	2,386
	2,309
	3,885
	3,768
	2,428
	4,383
	1,000
	4,109
	2,653
	2,301
	2,342
	2,504

	22
	2,386
	2,309
	2,447
	3,768
	2,428
	4,383
	2,442
	2,533
	2,653
	2,301
	2,342
	2,504

	23
	2,386
	2,309
	3,885
	3,768
	2,428
	2,784
	2,442
	4,109
	2,653
	2,301
	2,342
	2,504

	24
	2,386
	3,457
	2,447
	2,381
	2,428
	4,383
	3,875
	1,000
	2,653
	2,301
	3,580
	3,969

	25
	2,386
	1,000
	2,447
	2,381
	2,428
	2,784
	2,442
	2,533
	2,653
	2,301
	1,000
	2,504

	26
	3,779
	2,309
	2,447
	2,381
	3,858
	2,784
	2,442
	2,533
	2,653
	3,638
	2,342
	3,969

	27
	2,386
	2,309
	2,447
	2,381
	2,428
	2,784
	3,875
	2,533
	2,653
	2,301
	2,342
	2,504

	28
	2,386
	1,000
	2,447
	2,381
	3,858
	2,784
	2,442
	2,533
	2,653
	2,301
	1,000
	2,504

	29
	1,000
	1,000
	1,000
	1,000
	3,858
	4,383
	3,875
	1,000
	2,653
	1,000
	2,342
	2,504

	30
	3,779
	3,457
	3,885
	2,381
	3,858
	4,383
	3,875
	1,000
	2,653
	3,638
	2,342
	3,969

	31
	2,386
	3,457
	3,885
	3,768
	2,428
	4,383
	2,442
	2,533
	2,653
	2,301
	3,580
	2,504

	32
	3,779
	2,309
	2,447
	2,381
	2,428
	2,784
	2,442
	2,533
	4,233
	3,638
	2,342
	3,969

	33
	2,386
	1,000
	2,447
	1,000
	2,428
	2,784
	2,442
	4,109
	4,233
	2,301
	1,000
	2,504


Data Interval Iklim Organisasi

	No
	Succesive Interval

	
	X2.1
	X2.1
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	X2.11

	1
	2,597
	3,808
	1,000
	2,518
	2,256
	3,868
	3,808
	4,448
	2,704
	2,597
	2,227

	2
	2,597
	3,808
	1,000
	2,518
	3,406
	3,868
	3,808
	3,397
	2,704
	2,597
	3,538

	3
	2,597
	2,402
	1,000
	2,518
	3,406
	3,868
	2,402
	3,397
	2,704
	2,597
	2,227

	4
	2,597
	3,808
	2,267
	3,987
	3,406
	3,868
	3,808
	4,448
	3,792
	2,597
	2,227

	5
	1,000
	2,402
	3,307
	2,518
	2,256
	2,439
	2,402
	3,397
	1,000
	1,000
	3,538

	6
	2,597
	3,808
	1,000
	3,987
	3,406
	3,868
	3,808
	3,397
	1,910
	2,597
	3,538

	7
	1,000
	2,402
	2,267
	2,518
	2,256
	2,439
	2,402
	2,391
	2,704
	1,000
	2,227

	8
	1,000
	3,808
	1,000
	3,987
	2,256
	2,439
	3,808
	2,391
	1,000
	1,000
	3,538

	9
	1,000
	2,402
	2,267
	2,518
	2,256
	2,439
	2,402
	2,391
	1,000
	1,000
	3,538

	10
	2,597
	2,402
	1,000
	2,518
	3,406
	3,868
	2,402
	4,448
	2,704
	2,597
	3,538

	11
	2,597
	3,808
	1,000
	3,987
	3,406
	3,868
	3,808
	3,397
	3,792
	2,597
	2,227

	12
	1,000
	2,402
	3,307
	3,987
	3,406
	2,439
	2,402
	4,448
	2,704
	1,000
	2,227

	13
	2,597
	1,000
	2,267
	2,518
	2,256
	1,000
	1,000
	3,397
	2,704
	2,597
	3,538

	14
	2,597
	2,402
	1,000
	2,518
	1,000
	2,439
	2,402
	2,391
	1,000
	2,597
	2,227

	15
	2,597
	2,402
	1,000
	3,987
	3,406
	3,868
	2,402
	3,397
	2,704
	2,597
	2,227

	16
	1,000
	2,402
	1,000
	3,987
	2,256
	2,439
	2,402
	3,397
	2,704
	1,000
	2,227

	17
	1,000
	3,808
	1,000
	3,987
	2,256
	2,439
	3,808
	3,397
	3,792
	1,000
	2,227

	18
	1,000
	3,808
	1,000
	2,518
	3,406
	2,439
	3,808
	2,391
	3,792
	1,000
	2,227

	19
	1,000
	1,000
	2,267
	2,518
	1,000
	2,439
	1,000
	2,391
	3,792
	1,000
	1,000

	20
	2,597
	3,808
	3,307
	3,987
	3,406
	3,868
	3,808
	4,448
	3,792
	2,597
	3,538

	21
	2,597
	3,808
	2,267
	2,518
	2,256
	3,868
	3,808
	2,391
	2,704
	2,597
	3,538

	22
	2,597
	3,808
	3,307
	2,518
	2,256
	2,439
	3,808
	3,397
	2,704
	2,597
	3,538

	23
	2,597
	3,808
	3,307
	2,518
	2,256
	3,868
	3,808
	3,397
	1,910
	2,597
	3,538

	24
	2,597
	3,808
	1,000
	3,987
	2,256
	3,868
	3,808
	4,448
	2,704
	2,597
	2,227

	25
	1,000
	2,402
	2,267
	2,518
	1,000
	2,439
	2,402
	3,397
	1,910
	1,000
	3,538

	26
	1,000
	2,402
	2,267
	3,987
	2,256
	2,439
	2,402
	4,448
	1,910
	1,000
	2,227

	27
	1,000
	2,402
	2,267
	2,518
	2,256
	2,439
	2,402
	3,397
	1,000
	1,000
	2,227

	28
	2,597
	2,402
	1,000
	2,518
	1,000
	2,439
	2,402
	3,397
	1,000
	2,597
	3,538

	29
	1,000
	1,000
	1,000
	2,518
	2,256
	2,439
	1,000
	2,391
	1,000
	1,000
	3,538

	30
	2,597
	3,808
	1,000
	3,987
	3,406
	3,868
	3,808
	4,448
	2,704
	2,597
	3,538

	31
	1,000
	3,808
	1,000
	2,518
	3,406
	3,868
	3,808
	4,448
	2,704
	1,000
	1,000

	32
	1,000
	2,402
	1,000
	3,987
	2,256
	2,439
	2,402
	2,391
	1,000
	1,000
	1,000

	33
	1,000
	1,000
	2,267
	2,518
	1,000
	2,439
	1,000
	2,391
	1,910
	1,000
	3,538


Data Interval Komitmen Organisasi

	No
	Succesive Interval

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5

	1
	3,732
	2,239
	2,196
	2,320
	3,832

	2
	3,732
	2,239
	3,487
	2,320
	2,392

	3
	2,317
	3,580
	2,196
	3,703
	2,392

	4
	1,000
	2,239
	2,196
	3,703
	1,000

	5
	2,317
	3,580
	1,000
	3,703
	2,392

	6
	2,317
	3,580
	2,196
	3,703
	3,832

	7
	3,732
	3,580
	3,487
	2,320
	3,832

	8
	3,732
	2,239
	2,196
	3,703
	2,392

	9
	3,732
	2,239
	1,000
	3,703
	3,832

	10
	3,732
	1,000
	2,196
	2,320
	3,832

	11
	2,317
	3,580
	1,000
	2,320
	3,832

	12
	2,317
	2,239
	3,487
	3,703
	2,392

	13
	1,000
	2,239
	1,000
	1,000
	3,832

	14
	2,317
	2,239
	1,000
	3,703
	2,392

	15
	3,732
	2,239
	3,487
	2,320
	3,832

	16
	3,732
	1,000
	1,000
	2,320
	2,392

	17
	2,317
	1,000
	2,196
	3,703
	1,000

	18
	2,317
	2,239
	3,487
	3,703
	2,392

	19
	2,317
	3,580
	3,487
	2,320
	2,392

	20
	3,732
	2,239
	2,196
	3,703
	3,832

	21
	3,732
	2,239
	3,487
	2,320
	2,392

	22
	2,317
	3,580
	2,196
	3,703
	2,392

	23
	2,317
	1,000
	2,196
	2,320
	2,392

	24
	3,732
	2,239
	2,196
	3,703
	2,392

	25
	2,317
	3,580
	1,000
	3,703
	3,832

	26
	3,732
	2,239
	3,487
	1,000
	2,392

	27
	3,732
	3,580
	1,000
	2,320
	2,392

	28
	3,732
	1,000
	2,196
	1,000
	1,000

	29
	2,317
	2,239
	3,487
	2,320
	2,392

	30
	2,317
	3,580
	2,196
	2,320
	3,832

	31
	2,317
	3,580
	2,196
	3,703
	3,832

	32
	2,317
	3,580
	3,487
	2,320
	3,832

	33
	3,732
	2,239
	2,196
	2,320
	2,392


	 
	Succesive Interval
	
	
	
	
	
	
	
	
	

	 
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	Y1.8
	Y1.9
	Y1.10
	Y1.11
	Y1.12

	1
	2,280
	3,923
	2,381
	2,428
	2,784
	2,442
	2,533
	2,653
	3,638
	2,227
	3,580
	2,504

	2
	3,401
	2,470
	3,768
	2,428
	4,383
	3,875
	2,533
	2,653
	3,638
	3,538
	3,580
	3,969

	3
	3,401
	3,923
	2,381
	2,428
	2,784
	1,000
	1,000
	2,653
	3,638
	2,227
	1,000
	2,504

	4
	2,280
	1,000
	1,000
	2,428
	2,784
	2,442
	2,533
	2,653
	1,000
	2,227
	3,580
	3,969

	5
	2,280
	2,470
	3,768
	2,428
	2,784
	2,442
	2,533
	4,233
	2,301
	3,538
	2,342
	2,504

	6
	2,280
	3,923
	3,768
	2,428
	2,784
	3,875
	1,000
	4,233
	3,638
	3,538
	3,580
	3,969

	7
	2,280
	2,470
	2,381
	1,000
	2,784
	2,442
	1,000
	2,653
	2,301
	2,227
	2,342
	2,504

	8
	2,280
	2,470
	3,768
	1,000
	2,784
	2,442
	1,000
	4,233
	3,638
	3,538
	2,342
	3,969

	9
	1,000
	2,470
	2,381
	1,000
	2,784
	2,442
	2,533
	2,653
	2,301
	3,538
	2,342
	2,504

	10
	3,401
	3,923
	2,381
	3,858
	2,784
	3,875
	1,000
	2,653
	3,638
	3,538
	3,580
	3,969

	11
	3,401
	3,923
	2,381
	3,858
	2,784
	3,875
	2,533
	4,233
	3,638
	2,227
	2,342
	2,504

	12
	1,000
	2,470
	2,381
	2,428
	2,784
	3,875
	2,533
	1,000
	1,000
	2,227
	2,342
	3,969

	13
	2,280
	2,470
	1,000
	1,000
	4,383
	2,442
	2,533
	4,233
	1,000
	3,538
	2,342
	2,504

	14
	1,000
	2,470
	2,381
	2,428
	2,784
	2,442
	2,533
	4,233
	2,301
	2,227
	1,000
	2,504

	15
	1,000
	1,000
	1,000
	2,428
	4,383
	2,442
	1,000
	2,653
	1,000
	2,227
	1,000
	3,969

	16
	2,280
	2,470
	2,381
	3,858
	4,383
	2,442
	2,533
	4,233
	3,638
	2,227
	2,342
	3,969

	17
	2,280
	2,470
	3,768
	2,428
	2,784
	3,875
	2,533
	2,653
	3,638
	2,227
	2,342
	3,969

	18
	3,401
	2,470
	3,768
	2,428
	2,784
	2,442
	2,533
	2,653
	2,301
	2,227
	3,580
	2,504

	19
	1,000
	2,470
	1,000
	2,428
	2,784
	2,442
	2,533
	2,653
	2,301
	1,000
	1,000
	2,504

	20
	3,401
	3,923
	2,381
	3,858
	2,784
	3,875
	1,000
	4,233
	3,638
	3,538
	2,342
	3,969

	21
	2,280
	3,923
	3,768
	2,428
	4,383
	1,000
	4,109
	2,653
	2,301
	3,538
	2,342
	2,504

	22
	2,280
	2,470
	3,768
	2,428
	4,383
	2,442
	2,533
	2,653
	2,301
	3,538
	2,342
	2,504

	23
	2,280
	3,923
	3,768
	2,428
	2,784
	2,442
	4,109
	2,653
	2,301
	3,538
	2,342
	2,504

	24
	3,401
	2,470
	2,381
	2,428
	4,383
	3,875
	1,000
	2,653
	2,301
	2,227
	3,580
	3,969

	25
	1,000
	2,470
	2,381
	2,428
	2,784
	2,442
	2,533
	2,653
	2,301
	3,538
	1,000
	2,504

	26
	2,280
	2,470
	2,381
	3,858
	2,784
	2,442
	2,533
	2,653
	3,638
	2,227
	2,342
	3,969

	27
	2,280
	2,470
	2,381
	2,428
	2,784
	3,875
	2,533
	2,653
	2,301
	2,227
	2,342
	2,504

	28
	1,000
	2,470
	2,381
	3,858
	2,784
	2,442
	2,533
	2,653
	2,301
	3,538
	1,000
	2,504

	29
	1,000
	1,000
	1,000
	3,858
	4,383
	3,875
	1,000
	2,653
	1,000
	3,538
	2,342
	2,504

	30
	3,401
	3,923
	2,381
	3,858
	4,383
	3,875
	1,000
	2,653
	3,638
	3,538
	2,342
	3,969

	31
	3,401
	3,923
	3,768
	2,428
	4,383
	2,442
	2,533
	2,653
	2,301
	1,000
	3,580
	2,504

	32
	2,280
	2,470
	2,381
	2,428
	2,784
	2,442
	2,533
	4,233
	3,638
	1,000
	2,342
	3,969

	33
	1,000
	2,470
	1,000
	2,428
	2,784
	2,442
	4,109
	4,233
	2,301
	3,538
	1,000
	2,504


DATA INTERVAL KINERJA PEGAWAI

Lampiran 4 UJI VALIDITAS

HASIL UJI VALIDITAS PELATIHAN

	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1.12
	Pelatihan

	X1.1
	Pearson Correlation
	1
	.263
	.131
	.383*
	.304
	.413*
	.105
	.246
	1.000**
	.413*
	.161
	.304
	.615**

	
	Sig. (2-tailed)
	
	.160
	.489
	.037
	.102
	.023
	.582
	.190
	.000
	.023
	.394
	.102
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	.263
	1
	.561**
	.313
	.317
	.446*
	.317
	.514**
	.263
	.446*
	.514**
	.317
	.709**

	
	Sig. (2-tailed)
	.160
	
	.001
	.092
	.088
	.014
	.088
	.004
	.160
	.014
	.004
	.088
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	.131
	.561**
	1
	.495**
	.088
	.573**
	.134
	.332
	.131
	.573**
	.066
	.088
	.578**

	
	Sig. (2-tailed)
	.489
	.001
	
	.005
	.644
	.001
	.480
	.073
	.489
	.001
	.728
	.644
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	.383*
	.313
	.495**
	1
	.027
	.491**
	-.017
	.646**
	.383*
	.491**
	.293
	.027
	.626**

	
	Sig. (2-tailed)
	.037
	.092
	.005
	
	.888
	.006
	.929
	.000
	.037
	.006
	.117
	.888
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	.304
	.317
	.088
	.027
	1
	.279
	.471**
	.331
	.304
	.279
	.365*
	1.000**
	.581**

	
	Sig. (2-tailed)
	.102
	.088
	.644
	.888
	
	.136
	.009
	.074
	.102
	.136
	.047
	.000
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	.413*
	.446*
	.573**
	.491**
	.279
	1
	.151
	.456*
	.413*
	1.000**
	.196
	.279
	.778**

	
	Sig. (2-tailed)
	.023
	.014
	.001
	.006
	.136
	
	.426
	.011
	.023
	.000
	.299
	.136
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	.105
	.317
	.134
	-.017
	.471**
	.151
	1
	.147
	.105
	.151
	.407*
	.471**
	.429*

	
	Sig. (2-tailed)
	.582
	.088
	.480
	.929
	.009
	.426
	
	.438
	.582
	.426
	.026
	.009
	.018

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	.246
	.514**
	.332
	.646**
	.331
	.456*
	.147
	1
	.246
	.456*
	.512**
	.331
	.702**

	
	Sig. (2-tailed)
	.190
	.004
	.073
	.000
	.074
	.011
	.438
	
	.190
	.011
	.004
	.074
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	1.000**
	.263
	.131
	.383*
	.304
	.413*
	.105
	.246
	1
	.413*
	.161
	.304
	.615**

	
	Sig. (2-tailed)
	.000
	.160
	.489
	.037
	.102
	.023
	.582
	.190
	
	.023
	.394
	.102
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	.413*
	.446*
	.573**
	.491**
	.279
	1.000**
	.151
	.456*
	.413*
	1
	.196
	.279
	.778**

	
	Sig. (2-tailed)
	.023
	.014
	.001
	.006
	.136
	.000
	.426
	.011
	.023
	
	.299
	.136
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.11
	Pearson Correlation
	.161
	.514**
	.066
	.293
	.365*
	.196
	.407*
	.512**
	.161
	.196
	1
	.365*
	.557**

	
	Sig. (2-tailed)
	.394
	.004
	.728
	.117
	.047
	.299
	.026
	.004
	.394
	.299
	
	.047
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.12
	Pearson Correlation
	.304
	.317
	.088
	.027
	1.000**
	.279
	.471**
	.331
	.304
	.279
	.365*
	1
	.581**

	
	Sig. (2-tailed)
	.102
	.088
	.644
	.888
	.000
	.136
	.009
	.074
	.102
	.136
	.047
	
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Pelatihan
	Pearson Correlation
	.615**
	.709**
	.578**
	.626**
	.581**
	.778**
	.429*
	.702**
	.615**
	.778**
	.557**
	.581**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.001
	.000
	.001
	.000
	.018
	.000
	.000
	.000
	.001
	.001
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


HASIL UJI IKLIM ORGANISASI

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	Iklim

	X2.1
	Pearson Correlation
	1
	.385*
	.190
	.027
	.306
	.632**
	.385*
	.368*
	.190
	.538**

	
	Sig. (2-tailed)
	
	.035
	.315
	.885
	.100
	.000
	.035
	.045
	.315
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	.385*
	1
	.258
	.373*
	.413*
	.604**
	1.000**
	.278
	.258
	.731**

	
	Sig. (2-tailed)
	.035
	
	.169
	.043
	.023
	.000
	.000
	.137
	.169
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	.190
	.258
	1
	.154
	.310
	.272
	.258
	.309
	1.000**
	.708**

	
	Sig. (2-tailed)
	.315
	.169
	
	.417
	.095
	.146
	.169
	.096
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	.027
	.373*
	.154
	1
	.428*
	.270
	.373*
	.466**
	.154
	.505**

	
	Sig. (2-tailed)
	.885
	.043
	.417
	
	.018
	.149
	.043
	.009
	.417
	.004

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	.306
	.413*
	.310
	.428*
	1
	.559**
	.413*
	.410*
	.310
	.675**

	
	Sig. (2-tailed)
	.100
	.023
	.095
	.018
	
	.001
	.023
	.024
	.095
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	.632**
	.604**
	.272
	.270
	.559**
	1
	.604**
	.412*
	.272
	.729**

	
	Sig. (2-tailed)
	.000
	.000
	.146
	.149
	.001
	
	.000
	.024
	.146
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.7
	Pearson Correlation
	.385*
	1.000**
	.258
	.373*
	.413*
	.604**
	1
	.278
	.258
	.731**

	
	Sig. (2-tailed)
	.035
	.000
	.169
	.043
	.023
	.000
	
	.137
	.169
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	.368*
	.278
	.309
	.466**
	.410*
	.412*
	.278
	1
	.309
	.632**

	
	Sig. (2-tailed)
	.045
	.137
	.096
	.009
	.024
	.024
	.137
	
	.096
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.9
	Pearson Correlation
	.190
	.258
	1.000**
	.154
	.310
	.272
	.258
	.309
	1
	.708**

	
	Sig. (2-tailed)
	.315
	.169
	.000
	.417
	.095
	.146
	.169
	.096
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Iklim
	Pearson Correlation
	.538**
	.731**
	.708**
	.505**
	.675**
	.729**
	.731**
	.632**
	.708**
	1

	
	Sig. (2-tailed)
	.002
	.000
	.000
	.004
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


HASIL UJI  KOMITMEN ORGANISSI

	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	Komitmen

	X3.1
	Pearson Correlation
	1
	-.238
	.189
	-.062
	.156
	.367*

	
	Sig. (2-tailed)
	
	.205
	.318
	.746
	.410
	.046

	
	N
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	-.238
	1
	-.075
	.082
	.360
	.455*

	
	Sig. (2-tailed)
	.205
	
	.693
	.666
	.051
	.011

	
	N
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	.189
	-.075
	1
	.125
	-.160
	.480**

	
	Sig. (2-tailed)
	.318
	.693
	
	.510
	.399
	.007

	
	N
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	-.062
	.082
	.125
	1
	.000
	.580**

	
	Sig. (2-tailed)
	.746
	.666
	.510
	
	1.000
	.001

	
	N
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	.156
	.360
	-.160
	.000
	1
	.494**

	
	Sig. (2-tailed)
	.410
	.051
	.399
	1.000
	
	.005

	
	N
	30
	30
	30
	30
	30
	30

	Komitmen
	Pearson Correlation
	.367*
	.455*
	.480**
	.580**
	.494**
	1

	
	Sig. (2-tailed)
	.046
	.011
	.007
	.001
	.005
	

	
	N
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


HASIL UJI KINERJA PEGAWAI

	Correlations

	
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	Y1.8
	Y1.9
	Y1.10
	Y1.11
	Y1.12
	Kinerja_Karyawan

	Y1.1
	Pearson Correlation
	1
	.533**
	.341
	.368*
	.495**
	.234
	.555**
	.103
	.574**
	.081
	.555**
	.276
	.739**

	
	Sig. (2-tailed)
	
	.002
	.065
	.045
	.005
	.214
	.001
	.588
	.001
	.669
	.001
	.139
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.2
	Pearson Correlation
	.533**
	1
	.431*
	.404*
	.461*
	.019
	.406*
	.188
	.668**
	.218
	.152
	-.067
	.640**

	
	Sig. (2-tailed)
	.002
	
	.017
	.027
	.010
	.921
	.026
	.319
	.000
	.248
	.422
	.724
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.3
	Pearson Correlation
	.341
	.431*
	1
	-.027
	.126
	-.017
	.646**
	.169
	.491**
	.366*
	.293
	.027
	.576**

	
	Sig. (2-tailed)
	.065
	.017
	
	.888
	.508
	.929
	.000
	.373
	.006
	.047
	.117
	.888
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.4
	Pearson Correlation
	.368*
	.404*
	-.027
	1
	.632**
	-.011
	.385*
	.190
	.097
	.247
	.147
	.086
	.473**

	
	Sig. (2-tailed)
	.045
	.027
	.888
	
	.000
	.952
	.035
	.315
	.610
	.187
	.439
	.651
	.008

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.5
	Pearson Correlation
	.495**
	.461*
	.126
	.632**
	1
	.144
	.604**
	.272
	.353
	.043
	.330
	.340
	.669**

	
	Sig. (2-tailed)
	.005
	.010
	.508
	.000
	
	.448
	.000
	.146
	.056
	.822
	.075
	.066
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.6
	Pearson Correlation
	.234
	.019
	-.017
	-.011
	.144
	1
	.147
	.032
	.151
	.081
	.407*
	.471**
	.362*

	
	Sig. (2-tailed)
	.214
	.921
	.929
	.952
	.448
	
	.438
	.866
	.426
	.670
	.026
	.009
	.049

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.7
	Pearson Correlation
	.555**
	.406*
	.646**
	.385*
	.604**
	.147
	1
	.258
	.456*
	.168
	.512**
	.331
	.787**

	
	Sig. (2-tailed)
	.001
	.026
	.000
	.035
	.000
	.438
	
	.169
	.011
	.373
	.004
	.074
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.8
	Pearson Correlation
	.103
	.188
	.169
	.190
	.272
	.032
	.258
	1
	.184
	.402*
	.201
	.342
	.513**

	
	Sig. (2-tailed)
	.588
	.319
	.373
	.315
	.146
	.866
	.169
	
	.330
	.028
	.288
	.064
	.004

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.9
	Pearson Correlation
	.574**
	.668**
	.491**
	.097
	.353
	.151
	.456*
	.184
	1
	.061
	.196
	.279
	.666**

	
	Sig. (2-tailed)
	.001
	.000
	.006
	.610
	.056
	.426
	.011
	.330
	
	.750
	.299
	.136
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.10
	Pearson Correlation
	.081
	.218
	.366*
	.247
	.043
	.081
	.168
	.402*
	.061
	1
	.138
	-.008
	.402*

	
	Sig. (2-tailed)
	.669
	.248
	.047
	.187
	.822
	.670
	.373
	.028
	.750
	
	.466
	.967
	.028

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.11
	Pearson Correlation
	.555**
	.152
	.293
	.147
	.330
	.407*
	.512**
	.201
	.196
	.138
	1
	.365*
	.620**

	
	Sig. (2-tailed)
	.001
	.422
	.117
	.439
	.075
	.026
	.004
	.288
	.299
	.466
	
	.047
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y1.12
	Pearson Correlation
	.276
	-.067
	.027
	.086
	.340
	.471**
	.331
	.342
	.279
	-.008
	.365*
	1
	.481**

	
	Sig. (2-tailed)
	.139
	.724
	.888
	.651
	.066
	.009
	.074
	.064
	.136
	.967
	.047
	
	.007

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Kinerja_Karyawan
	Pearson Correlation
	.739**
	.640**
	.576**
	.473**
	.669**
	.362*
	.787**
	.513**
	.666**
	.402*
	.620**
	.481**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.001
	.008
	.000
	.049
	.000
	.004
	.000
	.028
	.000
	.007
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 5 UJI RELIABILITAS

HASIL UJI RELIBILITAS PELATIHAN KERJA

	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.681
	12


HASIL UJI IKLIM ORGANISASI

	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.778
	9


HASIL UJI KOMITMEN ORGANISASI

	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.625
	5


HASIL UJI KINERJA

	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.626
	12


Lampiran 6 UJI NORMALITAS

	One-Sample Kolmogorov-Smirnov Test

	
	Standardized Residual

	N
	33

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	.95197164

	Most Extreme Differences
	Absolute
	.073

	
	Positive
	.073

	
	Negative
	-.065

	Test Statistic
	.073

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.
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Lampiran 7 UJI MULTIKOLINEARITAS

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	4.992
	3.556
	
	1.404
	.171
	
	

	
	Pelatihan_Kerja
	.856
	.061
	.905
	13.914
	.000
	.704
	1.421

	
	Iklim_Organisasi
	.573
	.053
	.789
	1.969
	.001
	.673
	1.485

	
	Komitmen_Organisasi
	-.009
	.120
	-.004
	-.078
	.938
	.948
	1.055

	a. Dependent Variable: Kinerja_Pegawai


Lampiran 8 UJI HETEROSKEDASTISITAS
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Lampiran 9 ANALISIS REGRESI LINEAR BERGANDA

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	4.992
	3.556
	
	1.404
	.171

	
	Pelatihan_Kerja
	.856
	.061
	.905
	13.914
	.000

	
	Iklim_Organisasi
	.573
	.053
	.789
	1.969
	.001

	
	Komitmen_Organisasi
	-.009
	.120
	-.004
	-.078
	.938

	a. Dependent Variable: Kinerja_Pegawai


Lampiran 10 UJI HIPOTESIS





Hasil Uji t (parsial)
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	4.992
	3.556
	
	1.404
	.171

	
	Pelatihan_Kerja
	.856
	.061
	.905
	13.914
	.000

	
	Iklim_Organisasi
	.573
	.053
	.789
	1.969
	.001

	
	Komitmen_Organisasi
	-.009
	.120
	-.004
	-.078
	.938

	a. Dependent Variable: Kinerja_Pegawai


Hasil Uji F (simultan)

	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	314.774
	3
	104.925
	100.972
	.000b

	
	Residual
	30.135
	29
	1.039
	
	

	
	Total
	344.909
	32
	
	
	

	a. Dependent Variable: Kinerja_Pegawai

	b. Predictors: (Constant), Komitmen_Organisasi, Pelatihan_Kerja, Iklim_Organisasi


Lampiran 11 Koesisien Determinasi

	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Change Statistics

	
	
	
	
	
	R Square Change
	F Change
	df1
	df2
	Sig. F Change

	1
	.955a
	.913
	.904
	1.019
	.913
	100.972
	3
	29
	.000

	a. Predictors: (Constant), Komitmen_Organisasi, Pelatihan_Kerja, Iklim_Organisasi

	b. Dependent Variable: Kinerja_Pegawai
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