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Perihal 	: Permohonan Pengisian Kuesioner
Judul	:	Pengaruh Kemampuan Kerja. Motivasi dan Semangat Kerja Terhadap Kinerja Karyawan Pada Dealer Astra Motor Tegal 2 Cabang Bongkok.

Kepada Yth,
Bapak/Ibu/Sdr
Di Tempat

Dengan Hormat,
		Dalam rangka menyelesaikan penelitian, saya Mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, memohon partisipasi dari saudara untuk mengisi kuisioner yang telah kami sediakan.
		Adapun data yang kami minta adalah sesuai dengan kondisi yang dirasakan saudara selama ini. Kami akan menjaga kerahasiaan karena data ini hanya untuk kepentingan penelitian.
		Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai harganya bagi penelitian ini.
		Atas perhatian dan bantuanya, kami mengucapkan terima kasih.

Tegal,     April 2023
Hormat Saya,

Anggi Okti Ristiani 


KARAKTERISTIK RESPONDEN
1. Jenis Kelamin
a. Laki-laki
b. Perempuan 
2. Usia
a. 21-30
b. 31-40
c. >40
3. Pendidikan
a. SMA/SMK
b. D3
c. S1

Petunjuk Pengisian
Berilah tanda check list () pada salah satu jawaban yang paling sesuai dengan pendapat saudara.
Keterangan	
STS	: Sangat Tidak Setuju	
TS	: Tidak Setuju
KS	: Kurang Setuju
S	: Setuju
SS	: Sangat Setuju
1. Kinerja (Y)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1
	Memiliki pengetahuan atas pekerjaan yang dilakukan
	 
	 
	 
	 
	 

	2
	Memiliki ketrampilan dalam bekerja
	 
	 
	 
	 
	 

	3
	Memiliki kemampuan dalam bekerja
	 
	 
	 
	 
	 

	4
	Melaksanakan tugas dengan teliti
	 
	 
	 
	 
	 

	5
	Selalu mengecek hasil pekerjaan
	 
	 
	 
	 
	 

	6
	Menyelesaikan pekerjaan sesuai deadline
	 
	 
	 
	 
	 

	7
	Memiliki manajemen waktu yang baik
	 
	 
	 
	 
	 

	8
	Memiliki kemampuan bekerja sama dengan rekan kerja
	 
	 
	 
	 
	 

	9
	Selalu terbuka pada pendapat orang lain
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2. Kemampuan Kerja (X1)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1
	Memiliki kemampuan berhitung dengan cepat dan tepat
	 
	 
	 
	 
	 

	2
	Memiliki kemampuan memahami apa yang dibaca dan didengar
	 
	 
	 
	 
	 

	3
	Memiliki kemampuan menggunakan logika/penalaran dalam setiap permasalahan kerja dengan baik
	 
	 
	 
	 
	 

	4
	Memiliki kemampuan membayangkan suatu obyek dalam ruang
	 
	 
	 
	 
	 

	5
	Memiliki kemampuan mengingat tugas-tugas perusahaan dengan baik
	 
	 
	 
	 
	 

	6
	Memiliki kekuatan tubuh dalam melaksanakan tugas
	 
	 
	 
	 
	 

	7
	Melaksanakan tugas dengan cekatan
	 
	 
	 
	 
	 

	8
	Memiliki stamina dalam bekerja
	 
	 
	 
	 
	 

	9
	Sistem koordinasi tubuh mampu saling bekerja sama dalam mendukung fungsi tubuh untuk bekerja dengan baik 
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3. Motivasi (X2)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1
	Memperoleh gaji yang sesuai dengan bidang pekerjaan
	 
	 
	 
	 
	 

	2
	Gaji yang diterima dapat mencukupi kebutuhan hidup sehari-hari
	 
	 
	 
	 
	 

	3
	Memperoleh bonus atas prestasi yang diraih dalam perusahaan
	 
	 
	 
	 
	 

	4
	Merasa nyaman terhadap kondisi lingkungan kerja
	 
	 
	 
	 
	 

	5
	Kondisi dalam perusahaan selalu mendukung  dalam bekerja
	 
	 
	 
	 
	 

	6
	Memiliki hubungan yang baik dengan rekan kerja dikantor
	 
	 
	 
	 
	 

	7
	Memiliki hubungan kerja yang harmonis dengan rekan kerja
	 
	 
	 
	 
	 

	8
	Mampu berinteraksi dengan rekan kerja 
	 
	 
	 
	 
	 

	9
	Saling tolong menolong antar rekan kerja dalam bekerja
	 
	 
	 
	 
	 



4. Semangat Kerja (X3)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1
	Profesional dalam menyelesaikan pekerjaan
	 
	 
	 
	 
	 

	2
	Tidak pernah menunda pekerjaan
	 
	 
	 
	 
	 

	3
	Tidak pernah terlambat dalam bekerja
	 
	 
	 
	 
	 

	4
	Tidak pernah masuk kerja tanpa keterangan
	 
	 
	 
	 
	 

	5
	Merasa puas dengan hasil pekerjaan yang saya kerjakan
	 
	 
	 
	 
	 

	6
	Merasa tenang dalam bekerja
	 
	 
	 
	 
	 

	7
	Merasa aman dalam bekerja
	 
	 
	 
	 
	 

	8
	Merasa nyaman dalam bekerja
	 
	 
	 
	 
	 







[bookmark: _Toc135654547]Lampiran 2
[bookmark: _Toc136308440]Skor Tiap Butir Kuesioner Kemampuan Kerja (X1)
	Responden
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	Total

	1
	3
	5
	4
	4
	4
	5
	5
	5
	5
	40

	2
	3
	2
	2
	2
	3
	2
	3
	2
	2
	21

	3
	3
	5
	5
	1
	5
	5
	5
	5
	5
	39

	4
	3
	4
	4
	2
	3
	3
	3
	4
	5
	31

	5
	3
	2
	2
	1
	4
	3
	3
	3
	1
	22

	6
	3
	3
	4
	3
	3
	3
	5
	3
	3
	30

	7
	2
	2
	2
	2
	3
	3
	3
	3
	3
	23

	8
	3
	4
	3
	4
	3
	4
	4
	4
	4
	33

	9
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	10
	4
	3
	4
	3
	3
	4
	4
	4
	3
	32

	11
	4
	4
	3
	3
	5
	4
	4
	4
	4
	35

	12
	4
	5
	5
	3
	4
	4
	4
	5
	5
	39

	13
	4
	4
	4
	4
	4
	5
	4
	5
	5
	39

	14
	4
	5
	3
	4
	5
	5
	4
	4
	5
	39

	15
	5
	5
	5
	3
	4
	4
	5
	5
	4
	40

	16
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	17
	4
	5
	4
	4
	4
	5
	5
	5
	5
	41

	18
	4
	4
	4
	4
	4
	4
	3
	4
	4
	35

	19
	4
	5
	5
	4
	5
	5
	5
	4
	5
	42

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	21
	3
	3
	4
	4
	3
	3
	4
	4
	3
	31

	22
	4
	4
	4
	4
	4
	4
	4
	4
	3
	35

	23
	4
	4
	4
	4
	5
	4
	4
	4
	4
	37

	24
	4
	4
	5
	4
	5
	4
	5
	5
	5
	41

	25
	4
	4
	4
	4
	5
	3
	4
	3
	4
	35

	26
	4
	4
	3
	3
	4
	4
	3
	4
	4
	33

	27
	3
	5
	5
	3
	5
	2
	4
	2
	3
	32

	28
	5
	5
	5
	3
	5
	4
	5
	4
	5
	41

	29
	3
	5
	4
	4
	2
	2
	1
	4
	3
	28

	30
	3
	5
	4
	4
	4
	4
	4
	4
	4
	36

	31
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	32
	4
	5
	5
	4
	4
	4
	4
	4
	4
	38

	33
	2
	2
	2
	2
	2
	2
	2
	2
	2
	18

	34
	3
	4
	4
	3
	4
	5
	3
	3
	3
	32

	35
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27

	36
	4
	4
	5
	4
	4
	4
	4
	4
	4
	37

	37
	3
	5
	4
	5
	4
	5
	4
	5
	4
	39

	38
	1
	5
	5
	5
	5
	3
	4
	3
	4
	35

	39
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	40
	4
	5
	5
	5
	4
	4
	5
	5
	5
	42


Sumber : Data Kuesioner 
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[bookmark: _Toc136308441]Skor Tiap Butir Kuesioner Motivasi(X2)
	Responden
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	Total

	1
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	2
	2
	2
	2
	2
	3
	2
	2
	2
	2
	19

	3
	5
	5
	4
	5
	5
	5
	5
	5
	5
	44

	4
	3
	4
	5
	5
	5
	5
	5
	5
	5
	42

	5
	4
	1
	5
	5
	3
	1
	2
	3
	4
	28

	6
	4
	4
	5
	4
	4
	5
	5
	5
	5
	41

	7
	2
	3
	2
	4
	4
	3
	3
	4
	4
	29

	8
	4
	3
	4
	3
	3
	4
	4
	4
	4
	33

	9
	3
	3
	4
	3
	3
	3
	3
	4
	4
	30

	10
	3
	3
	4
	3
	3
	3
	4
	3
	4
	30

	11
	4
	4
	3
	4
	4
	5
	5
	4
	4
	37

	12
	5
	5
	4
	4
	4
	5
	5
	5
	5
	42

	13
	4
	4
	4
	4
	4
	5
	5
	4
	4
	38

	14
	4
	4
	3
	4
	4
	4
	4
	5
	5
	37

	15
	5
	3
	5
	3
	5
	3
	3
	3
	5
	35

	16
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	17
	5
	4
	5
	5
	5
	5
	5
	5
	5
	44

	18
	4
	4
	4
	4
	3
	3
	4
	4
	3
	33

	19
	4
	4
	4
	5
	5
	5
	5
	5
	5
	42

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	21
	5
	5
	5
	5
	5
	5
	4
	5
	5
	44

	22
	4
	4
	4
	3
	3
	4
	4
	4
	4
	34

	23
	5
	4
	5
	5
	4
	4
	4
	4
	4
	39

	24
	5
	5
	5
	4
	4
	5
	4
	5
	5
	42

	25
	5
	3
	3
	3
	5
	4
	3
	5
	5
	36

	26
	3
	2
	4
	3
	3
	3
	3
	3
	3
	27

	27
	5
	5
	5
	4
	4
	4
	4
	4
	5
	40

	28
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	29
	4
	3
	2
	4
	4
	4
	5
	4
	4
	34

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	31
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	33
	2
	2
	2
	2
	2
	2
	2
	2
	2
	18

	34
	5
	5
	5
	4
	4
	4
	4
	4
	4
	39

	35
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27

	36
	5
	4
	4
	3
	4
	4
	4
	4
	4
	36

	37
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	38
	5
	5
	5
	5
	5
	5
	5
	4
	5
	44

	39
	4
	4
	3
	3
	3
	4
	4
	4
	4
	33

	40
	5
	5
	4
	4
	5
	5
	5
	5
	5
	43


Sumber : Data Kuesioner 

[bookmark: _Toc135654549]Lampiran 4
[bookmark: _Toc136308442]Skor Tiap Butir Kuesioner Semangat Kerja (X3)
	Responden
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	Total

	1
	5
	5
	5
	5
	5
	4
	4
	5
	38

	2
	2
	3
	3
	2
	2
	2
	2
	2
	18

	3
	5
	5
	5
	5
	5
	5
	5
	5
	40

	4
	4
	4
	3
	4
	3
	4
	5
	5
	32

	5
	2
	3
	5
	2
	2
	2
	3
	5
	24

	6
	4
	5
	4
	3
	4
	4
	3
	3
	30

	7
	5
	5
	5
	4
	4
	3
	3
	4
	33

	8
	4
	3
	3
	4
	4
	4
	3
	3
	28

	9
	4
	4
	4
	4
	4
	4
	4
	3
	31

	10
	3
	4
	4
	4
	3
	4
	3
	3
	28

	11
	4
	4
	5
	5
	4
	4
	4
	4
	34

	12
	5
	4
	4
	1
	4
	4
	4
	4
	30

	13
	4
	4
	4
	5
	4
	4
	4
	4
	33

	14
	5
	5
	5
	5
	5
	4
	4
	5
	38

	15
	5
	5
	5
	5
	5
	3
	3
	3
	34

	16
	5
	5
	5
	1
	3
	5
	5
	5
	34

	17
	5
	5
	5
	5
	5
	5
	5
	5
	40

	18
	3
	4
	4
	4
	3
	4
	4
	4
	30

	19
	5
	5
	5
	5
	5
	5
	4
	4
	38

	20
	5
	5
	5
	5
	4
	5
	5
	5
	39

	21
	4
	3
	4
	4
	4
	4
	4
	4
	31

	22
	4
	4
	4
	4
	4
	4
	4
	4
	32

	23
	4
	5
	5
	4
	4
	4
	4
	4
	34

	24
	5
	5
	5
	5
	4
	5
	5
	5
	39

	25
	5
	5
	3
	3
	5
	3
	4
	3
	31

	26
	4
	3
	3
	4
	4
	4
	3
	3
	28

	27
	5
	4
	4
	4
	3
	4
	5
	4
	33

	28
	5
	5
	5
	5
	5
	5
	5
	5
	40

	29
	2
	4
	4
	2
	3
	4
	4
	4
	27

	30
	4
	3
	3
	3
	4
	4
	4
	4
	29

	31
	5
	5
	5
	5
	1
	5
	5
	5
	36

	32
	5
	5
	4
	4
	4
	4
	4
	4
	34

	33
	3
	3
	3
	3
	3
	3
	3
	3
	24

	34
	4
	3
	3
	3
	4
	3
	3
	3
	26

	35
	3
	3
	3
	3
	3
	3
	3
	3
	24

	36
	5
	5
	4
	1
	3
	4
	4
	4
	30

	37
	4
	4
	4
	5
	4
	4
	4
	4
	33

	38
	5
	5
	5
	5
	5
	5
	5
	5
	40

	39
	4
	4
	4
	4
	4
	4
	4
	4
	32

	40
	5
	5
	5
	4
	4
	4
	4
	4
	35


Sumber : Data Kuesioner

[bookmark: _Toc135654550]Lampiran 5
[bookmark: _Toc136308443]Skor Tiap Butir Kuesioner Kinerja (Y)
	Responden
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	Y1.8
	Y1.9
	Total

	1
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	2
	2
	2
	2
	2
	2
	2
	3
	3
	3
	21

	3
	5
	4
	5
	5
	5
	5
	5
	5
	5
	44

	4
	4
	4
	4
	4
	4
	4
	4
	5
	3
	36

	5
	2
	3
	2
	4
	4
	4
	4
	4
	3
	30

	6
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	7
	3
	3
	3
	3
	4
	4
	4
	4
	4
	32

	8
	3
	4
	4
	3
	4
	4
	3
	4
	4
	33

	9
	4
	4
	4
	4
	3
	4
	4
	4
	3
	34

	10
	3
	4
	4
	4
	4
	3
	4
	4
	3
	33

	11
	4
	3
	4
	4
	5
	4
	4
	4
	5
	37

	12
	5
	5
	5
	5
	5
	5
	5
	5
	4
	44

	13
	4
	4
	4
	4
	4
	5
	5
	5
	4
	39

	14
	4
	4
	5
	5
	4
	5
	5
	5
	4
	41

	15
	5
	5
	5
	5
	5
	5
	5
	3
	4
	42

	16
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	17
	4
	4
	5
	4
	4
	4
	5
	4
	4
	38

	18
	4
	4
	4
	4
	4
	3
	3
	3
	4
	33

	19
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	21
	4
	4
	3
	3
	3
	4
	4
	3
	3
	31

	22
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	23
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	24
	4
	5
	5
	5
	5
	4
	4
	5
	5
	42

	25
	4
	5
	5
	5
	5
	5
	4
	4
	3
	40

	26
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27

	27
	4
	4
	4
	4
	4
	3
	4
	5
	5
	37

	28
	5
	5
	1
	5
	4
	5
	5
	5
	5
	40

	29
	4
	4
	4
	4
	2
	3
	3
	3
	3
	30

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	31
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	33
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27

	34
	4
	4
	3
	3
	3
	3
	3
	3
	3
	29

	35
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27

	36
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	37
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	38
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	39
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	40
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45


Sumber : Data Kuesioner 

[bookmark: _Toc135654551]Lampiran 6 
[bookmark: _Toc136308444]Uji Validitas Kemampuan Kerja
	Correlations
	
	
	
	

	 
	x1.1
	x1.2
	x1.3
	x1.4
	x1.5
	x1.6
	x1.7
	x1.8
	x1.9
	total

	x1.1
	Pearson Correlation
	1
	.404**
	.448**
	.335*
	.458**
	.533**
	.499**
	.581**
	.500**
	.677**

	
	Sig. (2-tailed)
	 
	.010
	.004
	.035
	.003
	.000
	.001
	.000
	.001
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.2
	Pearson Correlation
	.404**
	1
	.773**
	.576**
	.575**
	.553**
	.490**
	.624**
	.762**
	.836**

	
	Sig. (2-tailed)
	.010
	 
	.000
	.000
	.000
	.000
	.001
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.3
	Pearson Correlation
	.448**
	.773**
	1
	.508**
	.533**
	.407**
	.619**
	.548**
	.644**
	.793**

	
	Sig. (2-tailed)
	.004
	.000
	 
	.001
	.000
	.009
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.4
	Pearson Correlation
	.335*
	.576**
	.508**
	1
	.329*
	.415**
	.365*
	.459**
	.492**
	.657**

	
	Sig. (2-tailed)
	.035
	.000
	.001
	 
	.038
	.008
	.021
	.003
	.001
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.5
	Pearson Correlation
	.458**
	.575**
	.533**
	.329*
	1
	.543**
	.648**
	.335*
	.560**
	.711**

	
	Sig. (2-tailed)
	.003
	.000
	.000
	.038
	 
	.000
	.000
	.035
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.6
	Pearson Correlation
	.533**
	.553**
	.407**
	.415**
	.543**
	1
	.620**
	.762**
	.695**
	.794**

	
	Sig. (2-tailed)
	.000
	.000
	.009
	.008
	.000
	 
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.7
	Pearson Correlation
	.499**
	.490**
	.619**
	.365*
	.648**
	.620**
	1
	.562**
	.633**
	.779**

	
	Sig. (2-tailed)
	.001
	.001
	.000
	.021
	.000
	.000
	 
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.8
	Pearson Correlation
	.581**
	.624**
	.548**
	.459**
	.335*
	.762**
	.562**
	1
	.767**
	.812**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.003
	.035
	.000
	.000
	 
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x1.9
	Pearson Correlation
	.500**
	.762**
	.644**
	.492**
	.560**
	.695**
	.633**
	.767**
	1
	.876**

	
	Sig. (2-tailed)
	.001
	.000
	.000
	.001
	.000
	.000
	.000
	.000
	 
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Total
	Pearson Correlation
	.677**
	.836**
	.793**
	.657**
	.711**
	.794**
	.779**
	.812**
	.876**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	 

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40


Sumber : SPSS 23

[bookmark: _Toc135654552]Lampiran 7
[bookmark: _Toc136308445]Uji validitas Motivasi (X2)
	Correlations
	
	
	
	

	 
	x2.1
	x2.2
	x2.3
	x2.4
	x2.5
	x2.6
	x2.7
	x2.8
	x2.9
	Total

	x2.1
	Pearson Correlation
	1
	.720**
	.673**
	.573**
	.680**
	.640**
	.582**
	.653**
	.738**
	.824**

	
	Sig. (2-tailed)
	 
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.2
	Pearson Correlation
	.720**
	1
	.531**
	.595**
	.662**
	.861**
	.792**
	.763**
	.679**
	.876**

	
	Sig. (2-tailed)
	.000
	 
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.3
	Pearson Correlation
	.673**
	.531**
	1
	.634**
	.508**
	.445**
	.431**
	.465**
	.621**
	.701**

	
	Sig. (2-tailed)
	.000
	.000
	 
	.000
	.001
	.004
	.005
	.002
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.4
	Pearson Correlation
	.573**
	.595**
	.634**
	1
	.725**
	.603**
	.663**
	.697**
	.683**
	.808**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	 
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.5
	Pearson Correlation
	.680**
	.662**
	.508**
	.725**
	1
	.743**
	.656**
	.749**
	.830**
	.856**

	
	Sig. (2-tailed)
	.000
	.000
	.001
	.000
	 
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.6
	Pearson Correlation
	.640**
	.861**
	.445**
	.603**
	.743**
	1
	.912**
	.850**
	.740**
	.898**

	
	Sig. (2-tailed)
	.000
	.000
	.004
	.000
	.000
	 
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.7
	Pearson Correlation
	.582**
	.792**
	.431**
	.663**
	.656**
	.912**
	1
	.768**
	.672**
	.856**

	
	Sig. (2-tailed)
	.000
	.000
	.005
	.000
	.000
	.000
	 
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.8
	Pearson Correlation
	.653**
	.763**
	.465**
	.697**
	.749**
	.850**
	.768**
	1
	.849**
	.890**

	
	Sig. (2-tailed)
	.000
	.000
	.002
	.000
	.000
	.000
	.000
	 
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x2.9
	Pearson Correlation
	.738**
	.679**
	.621**
	.683**
	.830**
	.740**
	.672**
	.849**
	1
	.890**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	 
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Total
	Pearson Correlation
	.824**
	.876**
	.701**
	.808**
	.856**
	.898**
	.856**
	.890**
	.890**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	 

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40


Sumber : SPSS 23

[bookmark: _Toc135654553]Lampiran 8
[bookmark: _Toc136308446]Uji Validitas Semangat Kerja (X3)
	Correlations
	 
	 
	 

	 
	x3.1
	x3.2
	x3.3
	x3.4
	x3.5
	x3.6
	x3.7
	x3.8
	Total

	x3.1
	Pearson Correlation
	1
	.716**
	.465**
	.380*
	.557**
	.589**
	.586**
	.444**
	.800**

	
	Sig. (2-tailed)
	 
	.000
	.002
	.016
	.000
	.000
	.000
	.004
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x3.2
	Pearson Correlation
	.716**
	1
	.722**
	.332*
	.400*
	.547**
	.547**
	.505**
	.792**

	
	Sig. (2-tailed)
	.000
	 
	.000
	.036
	.010
	.000
	.000
	.001
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x3.3
	Pearson Correlation
	.465**
	.722**
	1
	.410**
	.258
	.473**
	.472**
	.675**
	.743**

	
	Sig. (2-tailed)
	.002
	.000
	 
	.009
	.108
	.002
	.002
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x3.4
	Pearson Correlation
	.380*
	.332*
	.410**
	1
	.470**
	.434**
	.340*
	.310
	.670**

	
	Sig. (2-tailed)
	.016
	.036
	.009
	 
	.002
	.005
	.032
	.052
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x3.5
	Pearson Correlation
	.557**
	.400*
	.258
	.470**
	1
	.317*
	.199
	.135
	.593**

	
	Sig. (2-tailed)
	.000
	.010
	.108
	.002
	 
	.046
	.219
	.406
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x3.6
	Pearson Correlation
	.589**
	.547**
	.473**
	.434**
	.317*
	1
	.809**
	.614**
	.793**

	
	Sig. (2-tailed)
	.000
	.000
	.002
	.005
	.046
	 
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x3.7
	Pearson Correlation
	.586**
	.547**
	.472**
	.340*
	.199
	.809**
	1
	.802**
	.779**

	
	Sig. (2-tailed)
	.000
	.000
	.002
	.032
	.219
	.000
	 
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	x3.8
	Pearson Correlation
	.444**
	.505**
	.675**
	.310
	.135
	.614**
	.802**
	1
	.732**

	
	Sig. (2-tailed)
	.004
	.001
	.000
	.052
	.406
	.000
	.000
	 
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Total
	Pearson Correlation
	.800**
	.792**
	.743**
	.670**
	.593**
	.793**
	.779**
	.732**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	 

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40


Sumber : SPSS 23

[bookmark: _Toc135654554]Lampiran 9
[bookmark: _Toc136308447]Uji Validitas Kinerja (Y)
	Correlations
	
	
	
	

	 
	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	Y1.8
	Y1.9
	Total

	Y1.1
	Pearson Correlation
	1
	.857**
	.624**
	.806**
	.655**
	.747**
	.734**
	.577**
	.694**
	.871**

	
	Sig. (2-tailed)
	 
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.2
	Pearson Correlation
	.857**
	1
	.633**
	.850**
	.694**
	.748**
	.675**
	.600**
	.571**
	.862**

	
	Sig. (2-tailed)
	.000
	 
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.3
	Pearson Correlation
	.624**
	.633**
	1
	.662**
	.665**
	.549**
	.532**
	.474**
	.470**
	.746**

	
	Sig. (2-tailed)
	.000
	.000
	 
	.000
	.000
	.000
	.000
	.002
	.002
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.4
	Pearson Correlation
	.806**
	.850**
	.662**
	1
	.807**
	.821**
	.805**
	.727**
	.662**
	.929**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	 
	.000
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.5
	Pearson Correlation
	.655**
	.694**
	.665**
	.807**
	1
	.791**
	.738**
	.706**
	.750**
	.889**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	 
	.000
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.6
	Pearson Correlation
	.747**
	.748**
	.549**
	.821**
	.791**
	1
	.878**
	.716**
	.605**
	.890**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	 
	.000
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.7
	Pearson Correlation
	.734**
	.675**
	.532**
	.805**
	.738**
	.878**
	1
	.775**
	.667**
	.881**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	 
	.000
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.8
	Pearson Correlation
	.577**
	.600**
	.474**
	.727**
	.706**
	.716**
	.775**
	1
	.722**
	.815**

	
	Sig. (2-tailed)
	.000
	.000
	.002
	.000
	.000
	.000
	.000
	 
	.000
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Y1.9
	Pearson Correlation
	.694**
	.571**
	.470**
	.662**
	.750**
	.605**
	.667**
	.722**
	1
	.797**

	
	Sig. (2-tailed)
	.000
	.000
	.002
	.000
	.000
	.000
	.000
	.000
	 
	.000

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40

	Total
	Pearson Correlation
	.871**
	.862**
	.746**
	.929**
	.889**
	.890**
	.881**
	.815**
	.797**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	 

	
	N
	40
	40
	40
	40
	40
	40
	40
	40
	40
	40


Sumber : SPSS 23

[bookmark: _Toc135654555]Lampiran 10
[bookmark: _Toc136308448]Uji Reliabilitas Kemampuan Kerja (X1)
Scale: ALL VARIABLES
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	40
	100.0

	
	Excludeda
	0
	.0

	
	Total
	40
	100.0



	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.914
	9



	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	x1.1
	31.5250
	35.589
	.594
	.911

	x1.2
	30.9750
	32.846
	.781
	.899

	x1.3
	31.1000
	33.631
	.728
	.903

	x1.4
	31.5750
	34.712
	.552
	.916

	x1.5
	31.1000
	35.272
	.636
	.909

	x1.6
	31.2500
	33.679
	.731
	.902

	x1.7
	31.1500
	34.028
	.713
	.904

	x1.8
	31.1500
	33.874
	.757
	.901

	x1.9
	31.1750
	31.994
	.831
	.895


Sumber : SPSS 23

[bookmark: _Toc135654556]Lampiran 11
[bookmark: _Toc136308449]Uji Reliabilitas Motivasi (X2)
Scale: ALL VARIABLES
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	40
	100.0

	
	Excludeda
	0
	.0

	
	Total
	40
	100.0



	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.948
	9



	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	x2.1
	32.8500
	39.977
	.774
	.943

	x2.2
	33.1250
	38.163
	.834
	.940

	x2.3
	32.9500
	41.279
	.619
	.952

	x2.4
	33.0500
	40.510
	.756
	.944

	x2.5
	32.9750
	40.384
	.818
	.941

	x2.6
	32.9500
	37.997
	.863
	.938

	x2.7
	32.9250
	39.558
	.814
	.941

	x2.8
	32.8500
	40.028
	.861
	.939

	x2.9
	32.7250
	40.307
	.861
	.939


Sumber : SPSS 23

[bookmark: _Toc135654557]Lampiran 12
[bookmark: _Toc136308450]Uji Reliabilitas Semangat Kerja (X3)
Scale: ALL VARIABLES
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	40
	100.0

	
	Excludeda
	0
	.0

	
	Total
	40
	100.0



	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.869
	8



	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	x3.1
	28.0250
	19.769
	.720
	.842

	x3.2
	28.0000
	20.564
	.720
	.844

	x3.3
	28.0500
	21.074
	.661
	.850

	x3.4
	28.4250
	19.584
	.504
	.877

	x3.5
	28.4250
	21.687
	.455
	.872

	x3.6
	28.2750
	20.820
	.727
	.844

	x3.7
	28.3000
	20.831
	.708
	.846

	x3.8
	28.2500
	21.013
	.644
	.852


Sumber : SPSS 23





[bookmark: _Toc135654558]Lampiran 13
[bookmark: _Toc136308451]Uji Relibilitas Kinerja (Y)
Scale: ALL VARIABLES
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	40
	100.0

	
	Excludeda
	0
	.0

	
	Total
	40
	100.0



	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.951
	9



	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	Y1.1
	32.7250
	29.948
	.833
	.944

	Y1.2
	32.6500
	30.541
	.825
	.944

	Y1.3
	32.7250
	29.897
	.661
	.955

	Y1.4
	32.6250
	29.471
	.907
	.940

	Y1.5
	32.6750
	29.507
	.854
	.943

	Y1.6
	32.6500
	29.669
	.856
	.942

	Y1.7
	32.6000
	30.451
	.849
	.943

	Y1.8
	32.6000
	30.759
	.765
	.947

	Y1.9
	32.7500
	30.808
	.742
	.948


Sumber : SPSS 23





[bookmark: _Toc135654559]Lampiran 14
[bookmark: _Toc136308452]Uji Grafik Normalitas
[image: ]
[image: ]
Sumber : SPSS 23

[bookmark: _Toc135654560]Lampiran 15
[bookmark: _Toc136308453]Transformasi data dengan Methode Succesive Interval (MSI) Kemamampuan Kerja  (X1)
	Succesive Interval

	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	Total

	2,623
	3,635
	2,589
	3,403
	2,964
	3,968
	4,497
	4,046
	4,396
	32,121

	2,623
	1,000
	1,000
	1,762
	1,990
	1,000
	2,265
	1,000
	1,676
	14,315

	2,623
	3,635
	3,813
	1,000
	4,170
	3,968
	4,497
	4,046
	4,396
	32,148

	2,623
	2,424
	2,589
	1,762
	1,990
	1,894
	2,265
	2,821
	4,396
	22,763

	2,623
	1,000
	1,000
	1,000
	2,964
	1,894
	2,265
	1,880
	1,000
	15,625

	2,623
	1,710
	2,589
	2,450
	1,990
	1,894
	4,497
	1,880
	2,422
	22,054

	1,676
	1,000
	1,000
	1,762
	1,990
	1,894
	2,265
	1,880
	2,422
	15,888

	2,623
	2,424
	1,760
	3,403
	1,990
	2,788
	3,271
	2,821
	3,273
	24,352

	3,751
	2,424
	2,589
	3,403
	2,964
	2,788
	3,271
	2,821
	3,273
	27,284

	3,751
	1,710
	2,589
	2,450
	1,990
	2,788
	3,271
	2,821
	2,422
	23,792

	3,751
	2,424
	1,760
	2,450
	4,170
	2,788
	3,271
	2,821
	3,273
	26,708

	3,751
	3,635
	3,813
	2,450
	2,964
	2,788
	3,271
	4,046
	4,396
	31,114

	3,751
	2,424
	2,589
	3,403
	2,964
	3,968
	3,271
	4,046
	4,396
	30,813

	3,751
	3,635
	1,760
	3,403
	4,170
	3,968
	3,271
	2,821
	4,396
	31,175

	4,985
	3,635
	3,813
	2,450
	2,964
	2,788
	4,497
	4,046
	3,273
	32,450

	4,985
	3,635
	3,813
	4,617
	4,170
	3,968
	4,497
	4,046
	4,396
	38,127

	3,751
	3,635
	2,589
	3,403
	2,964
	3,968
	4,497
	4,046
	4,396
	33,249

	3,751
	2,424
	2,589
	3,403
	2,964
	2,788
	2,265
	2,821
	3,273
	26,277

	3,751
	3,635
	3,813
	3,403
	4,170
	3,968
	4,497
	2,821
	4,396
	34,454

	4,985
	3,635
	3,813
	4,617
	4,170
	3,968
	4,497
	4,046
	4,396
	38,127

	2,623
	1,710
	2,589
	3,403
	1,990
	1,894
	3,271
	2,821
	2,422
	22,723

	3,751
	2,424
	2,589
	3,403
	2,964
	2,788
	3,271
	2,821
	2,422
	26,433

	3,751
	2,424
	2,589
	3,403
	4,170
	2,788
	3,271
	2,821
	3,273
	28,491

	3,751
	2,424
	3,813
	3,403
	4,170
	2,788
	4,497
	4,046
	4,396
	33,289

	3,751
	2,424
	2,589
	3,403
	4,170
	1,894
	3,271
	1,880
	3,273
	26,656

	3,751
	2,424
	1,760
	2,450
	2,964
	2,788
	2,265
	2,821
	3,273
	24,495

	2,623
	3,635
	3,813
	2,450
	4,170
	1,000
	3,271
	1,000
	2,422
	24,384

	4,985
	3,635
	3,813
	2,450
	4,170
	2,788
	4,497
	2,821
	4,396
	33,554

	2,623
	3,635
	2,589
	3,403
	1,000
	1,000
	1,000
	2,821
	2,422
	20,492

	2,623
	3,635
	2,589
	3,403
	2,964
	2,788
	3,271
	2,821
	3,273
	27,366

	4,985
	3,635
	3,813
	4,617
	4,170
	3,968
	4,497
	4,046
	4,396
	38,127

	3,751
	3,635
	3,813
	3,403
	2,964
	2,788
	3,271
	2,821
	3,273
	29,719

	1,676
	1,000
	1,000
	1,762
	1,000
	1,000
	1,550
	1,000
	1,676
	11,664

	2,623
	2,424
	2,589
	2,450
	2,964
	3,968
	2,265
	1,880
	2,422
	23,584

	2,623
	1,710
	1,760
	2,450
	1,990
	1,894
	2,265
	1,880
	2,422
	18,993

	3,751
	2,424
	3,813
	3,403
	2,964
	2,788
	3,271
	2,821
	3,273
	28,508

	2,623
	3,635
	2,589
	4,617
	2,964
	3,968
	3,271
	4,046
	3,273
	30,986

	1,000
	3,635
	3,813
	4,617
	4,170
	1,894
	3,271
	1,880
	3,273
	27,554

	3,751
	2,424
	2,589
	3,403
	2,964
	2,788
	3,271
	2,821
	3,273
	27,284

	3,751
	3,635
	3,813
	4,617
	2,964
	2,788
	4,497
	4,046
	4,396
	34,507


Sumber : SPSS 23

[bookmark: _Toc135654561]


[bookmark: _Toc136308454]Lampiran 16 
Tranformasi data dengan Methode Succesive Interval (MSI) Motivas (X2) 
	Succesive Interval

	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	Total

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	36,141

	1,000
	1,777
	1,000
	1,000
	2,237
	1,676
	1,000
	1,000
	1,000
	11,690

	3,726
	4,396
	2,492
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	34,956

	1,780
	3,273
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	33,072

	2,524
	1,000
	3,677
	4,121
	2,237
	1,000
	1,000
	1,826
	2,548
	19,932

	2,524
	3,273
	3,677
	2,998
	3,208
	4,217
	3,809
	3,985
	3,861
	31,551

	1,000
	2,477
	1,000
	2,998
	3,208
	2,331
	1,832
	2,727
	2,548
	20,120

	2,524
	2,477
	2,492
	2,084
	2,237
	3,078
	2,625
	2,727
	2,548
	22,792

	1,780
	2,477
	2,492
	2,084
	2,237
	2,331
	1,832
	2,727
	2,548
	20,508

	1,780
	2,477
	2,492
	2,084
	2,237
	2,331
	2,625
	1,826
	2,548
	20,400

	2,524
	3,273
	1,760
	2,998
	3,208
	4,217
	3,809
	2,727
	2,548
	27,064

	3,726
	4,396
	2,492
	2,998
	3,208
	4,217
	3,809
	3,985
	3,861
	32,692

	2,524
	3,273
	2,492
	2,998
	3,208
	4,217
	3,809
	2,727
	2,548
	27,797

	2,524
	3,273
	1,760
	2,998
	3,208
	3,078
	2,625
	3,985
	3,861
	27,310

	3,726
	2,477
	3,677
	2,084
	4,349
	2,331
	1,832
	1,826
	3,861
	26,162

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	36,141

	3,726
	3,273
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	35,018

	2,524
	3,273
	2,492
	2,998
	2,237
	2,331
	2,625
	2,727
	1,693
	22,900

	2,524
	3,273
	2,492
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	32,631

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	36,141

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	2,625
	3,985
	3,861
	34,956

	2,524
	3,273
	2,492
	2,084
	2,237
	3,078
	2,625
	2,727
	2,548
	23,588

	3,726
	3,273
	3,677
	4,121
	3,208
	3,078
	2,625
	2,727
	2,548
	28,982

	3,726
	4,396
	3,677
	2,998
	3,208
	4,217
	2,625
	3,985
	3,861
	32,692

	3,726
	2,477
	1,760
	2,084
	4,349
	3,078
	1,832
	3,985
	3,861
	27,150

	1,780
	1,777
	2,492
	2,084
	2,237
	2,331
	1,832
	1,826
	1,693
	18,052

	3,726
	4,396
	3,677
	2,998
	3,208
	3,078
	2,625
	2,727
	3,861
	30,295

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	36,141

	2,524
	2,477
	1,000
	2,998
	3,208
	3,078
	3,809
	2,727
	2,548
	24,369

	2,524
	3,273
	2,492
	2,998
	3,208
	3,078
	2,625
	2,727
	2,548
	25,472

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	36,141

	2,524
	3,273
	2,492
	2,998
	3,208
	3,078
	2,625
	2,727
	2,548
	25,472

	1,000
	1,777
	1,000
	1,000
	1,000
	1,676
	1,000
	1,000
	1,000
	10,453

	3,726
	4,396
	3,677
	2,998
	3,208
	3,078
	2,625
	2,727
	2,548
	28,982

	1,780
	2,477
	1,760
	2,084
	2,237
	2,331
	1,832
	1,826
	1,693
	18,019

	3,726
	3,273
	2,492
	2,084
	3,208
	3,078
	2,625
	2,727
	2,548
	25,761

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	3,809
	3,985
	3,861
	36,141

	3,726
	4,396
	3,677
	4,121
	4,349
	4,217
	3,809
	2,727
	3,861
	34,884

	2,524
	3,273
	1,760
	2,084
	2,237
	3,078
	2,625
	2,727
	2,548
	22,855

	3,726
	4,396
	2,492
	2,998
	4,349
	4,217
	3,809
	3,985
	3,861
	33,833



[bookmark: _Toc135654562]Lampiran 17
[bookmark: _Toc136308455]Tranformasi data dengan method Succesive Interval (MSI) Semangat Kerja (X3) 
	Succesive Interval

	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	Total

	3,726
	3,171
	3,255
	3,946
	4,671
	3,028
	3,371
	4,497
	29,664

	1,000
	1,000
	1,000
	1,666
	1,676
	1,000
	1,000
	1,000
	9,342

	3,726
	3,171
	3,255
	3,946
	4,671
	4,396
	4,609
	4,497
	32,270

	2,486
	2,005
	1,000
	2,823
	2,422
	3,028
	4,609
	4,497
	22,870

	1,000
	1,000
	3,255
	1,666
	1,676
	1,000
	2,237
	4,497
	16,330

	2,486
	3,171
	2,070
	2,124
	3,438
	3,028
	2,237
	2,237
	20,792

	3,726
	3,171
	3,255
	2,823
	3,438
	1,884
	2,237
	3,305
	23,838

	2,486
	1,000
	1,000
	2,823
	3,438
	3,028
	2,237
	2,237
	18,249

	2,486
	2,005
	2,070
	2,823
	3,438
	3,028
	3,371
	2,237
	21,459

	1,725
	2,005
	2,070
	2,823
	2,422
	3,028
	2,237
	2,237
	18,547

	2,486
	2,005
	3,255
	3,946
	3,438
	3,028
	3,371
	3,305
	24,835

	3,726
	2,005
	2,070
	1,000
	3,438
	3,028
	3,371
	3,305
	21,944

	2,486
	2,005
	2,070
	3,946
	3,438
	3,028
	3,371
	3,305
	23,650

	3,726
	3,171
	3,255
	3,946
	4,671
	3,028
	3,371
	4,497
	29,664

	3,726
	3,171
	3,255
	3,946
	4,671
	1,884
	2,237
	2,237
	25,126

	3,726
	3,171
	3,255
	1,000
	2,422
	4,396
	4,609
	4,497
	27,075

	3,726
	3,171
	3,255
	3,946
	4,671
	4,396
	4,609
	4,497
	32,270

	1,725
	2,005
	2,070
	2,823
	2,422
	3,028
	3,371
	3,305
	20,749

	3,726
	3,171
	3,255
	3,946
	4,671
	4,396
	3,371
	3,305
	29,840

	3,726
	3,171
	3,255
	3,946
	3,438
	4,396
	4,609
	4,497
	31,037

	2,486
	1,000
	2,070
	2,823
	3,438
	3,028
	3,371
	3,305
	21,522

	2,486
	2,005
	2,070
	2,823
	3,438
	3,028
	3,371
	3,305
	22,527

	2,486
	3,171
	3,255
	2,823
	3,438
	3,028
	3,371
	3,305
	24,877

	3,726
	3,171
	3,255
	3,946
	3,438
	4,396
	4,609
	4,497
	31,037

	3,726
	3,171
	1,000
	2,124
	4,671
	1,884
	3,371
	2,237
	22,183

	2,486
	1,000
	1,000
	2,823
	3,438
	3,028
	2,237
	2,237
	18,249

	3,726
	2,005
	2,070
	2,823
	2,422
	3,028
	4,609
	3,305
	23,987

	3,726
	3,171
	3,255
	3,946
	4,671
	4,396
	4,609
	4,497
	32,270

	1,000
	2,005
	2,070
	1,666
	2,422
	3,028
	3,371
	3,305
	18,867

	2,486
	1,000
	1,000
	2,124
	3,438
	3,028
	3,371
	3,305
	19,753

	3,726
	3,171
	3,255
	3,946
	1,000
	4,396
	4,609
	4,497
	28,599

	3,726
	3,171
	2,070
	2,823
	3,438
	3,028
	3,371
	3,305
	24,932

	1,725
	1,000
	1,000
	2,124
	2,422
	1,884
	2,237
	2,237
	14,628

	2,486
	1,000
	1,000
	2,124
	3,438
	1,884
	2,237
	2,237
	16,406

	1,725
	1,000
	1,000
	2,124
	2,422
	1,884
	2,237
	2,237
	14,628

	3,726
	3,171
	2,070
	1,000
	2,422
	3,028
	3,371
	3,305
	22,093

	2,486
	2,005
	2,070
	3,946
	3,438
	3,028
	3,371
	3,305
	23,650

	3,726
	3,171
	3,255
	3,946
	4,671
	4,396
	4,609
	4,497
	32,270

	2,486
	2,005
	2,070
	2,823
	3,438
	3,028
	3,371
	3,305
	22,527

	3,726
	3,171
	3,255
	2,823
	3,438
	3,028
	3,371
	3,305
	26,117


Sumber : SPSS 23

[bookmark: _Toc135654563]Lampiran 18

[bookmark: _Toc136308456]Tranformasi data dengan Methode Succesive Interval (MSI) Kinerja (Y)
	Succesive Interval

	Y1.1
	Y1.2
	Y1.3
	Y1.4
	Y1.5
	Y1.6
	Y1.7
	Y1.8
	Y1.9
	Total

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	36,251

	1,000
	1,000
	1,676
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	9,676

	4,276
	3,167
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	34,921

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	3,344
	1,000
	25,045

	1,000
	2,009
	1,676
	3,137
	2,894
	3,172
	2,199
	2,135
	1,000
	19,221

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	1,884
	2,009
	2,282
	2,072
	2,894
	3,172
	2,199
	2,135
	2,159
	20,806

	1,884
	3,167
	3,172
	2,072
	2,894
	3,172
	1,000
	2,135
	2,159
	21,654

	2,960
	3,167
	3,172
	3,137
	1,884
	3,172
	2,199
	2,135
	1,000
	22,825

	1,884
	3,167
	3,172
	3,137
	2,894
	2,130
	2,199
	2,135
	1,000
	21,718

	2,960
	2,009
	3,172
	3,137
	4,170
	3,172
	2,199
	2,135
	3,318
	26,272

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	2,159
	35,092

	2,960
	3,167
	3,172
	3,137
	2,894
	4,396
	3,458
	3,344
	2,159
	28,687

	2,960
	3,167
	4,396
	4,396
	2,894
	4,396
	3,458
	3,344
	2,159
	31,171

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	1,000
	2,159
	32,748

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	36,251

	2,960
	3,167
	4,396
	3,137
	2,894
	3,172
	3,458
	2,135
	2,159
	27,478

	2,960
	3,167
	3,172
	3,137
	2,894
	2,130
	1,000
	1,000
	2,159
	21,620

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	36,251

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	36,251

	2,960
	3,167
	2,282
	2,072
	1,884
	3,172
	2,199
	1,000
	1,000
	19,736

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	2,960
	4,497
	4,396
	4,396
	4,170
	3,172
	2,199
	3,344
	3,318
	32,452

	2,960
	4,497
	4,396
	4,396
	4,170
	4,396
	2,199
	2,135
	1,000
	30,149

	1,884
	2,009
	2,282
	2,072
	1,884
	2,130
	1,000
	1,000
	1,000
	15,261

	2,960
	3,167
	3,172
	3,137
	2,894
	2,130
	2,199
	3,344
	3,318
	26,322

	4,276
	4,497
	1,000
	4,396
	2,894
	4,396
	3,458
	3,344
	3,318
	31,580

	2,960
	3,167
	3,172
	3,137
	1,000
	2,130
	1,000
	1,000
	1,000
	18,566

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	36,251

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	1,884
	2,009
	2,282
	2,072
	1,884
	2,130
	1,000
	1,000
	1,000
	15,261

	2,960
	3,167
	2,282
	2,072
	1,884
	2,130
	1,000
	1,000
	1,000
	17,495

	1,884
	2,009
	2,282
	2,072
	1,884
	2,130
	1,000
	1,000
	1,000
	15,261

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	36,251

	2,960
	3,167
	3,172
	3,137
	2,894
	3,172
	2,199
	2,135
	2,159
	24,995

	4,276
	4,497
	4,396
	4,396
	4,170
	4,396
	3,458
	3,344
	3,318
	36,251


Sumber : SPSS 23

Lampiran 19
R Tabel 
[image: C:\Users\Asus\AppData\Local\Microsoft\Windows\INetCache\Content.Word\IMG_20230605_192308.jpg]

Lampiran 20
T Tabel 
[image: C:\Users\Asus\AppData\Local\Microsoft\Windows\INetCache\Content.Word\IMG_20230605_201114.jpg]


[bookmark: _Toc135654564]Lampiran 21
[bookmark: _Toc136308457]Surat Ijin Penelitian
[image: C:\Users\Asus\AppData\Local\Microsoft\Windows\INetCache\Content.Word\Dokumen 35_2.jpg]
[image: C:\Users\Asus\AppData\Local\Microsoft\Windows\INetCache\Content.Word\Dokumen 35_3.jpg]
image1.png
Frequency

Histogram

Dependent Variable: Kinerja karyawan

10

o

2 a 0 1 2

Regression Standardized Residual





image2.png
Normal P-P Plot of Regression Standardized Residual

10

Dependent Variable: Kinerja karyawan

Expected Cum Prob

024

%o

oo
00

T
02 04 o5

Observed Cum Prob

10




image3.jpeg
Distribusi nilai rape Signifikansi 5% dan 1%

N | The Level of Significance i The Level of Significance
5% 1% 5% 1%
3 0997 0.999 38 0.320 0413
4 0.950 0.990 39 0316 0.408
5 0.878 0.959 40 0312 0.403
6 0811 0917 41 0.308 0.398
7 0754 0.874 2 0.304 0393
8 0.707 0.834 43 0.301 0.389
9 0.666 0.798 44 0.297 0.384
10 0.632 0.765 45 0.294 0.380
] 0.602 0.735 46 0.291 0376
12 0576 0.708 47 0.288 0372
13 0553 0.684 48 0.284 0.368
14 0532 0.661 49 0.281 0.364
15 0514 0.641 50 0279 0.361
16 0.497 0.623 55 0.266 0345
17 0.482 0.606 60 0.254 0.330
18 0.468 0.590 65 0244 0317
19 0.456 0575 70 0.235 0.306
20 0.561 75 0.227 0.296
21 0.433 0.549 80 0.220 0.286
2 0432 0.537 85 0213 0278
23 0413 0.526 90 0.207 0.267
24 0.404 0515 95 0.202 0.263
25 0396 0.505 100 0.195 0.256
26 0388 0.496 125 0.176 0.230
27 0381 0.487 150 0.159 0210
28 0374 0478 175 0.148 0.194
29 0367 0470 200 0.138 0.181
30 0361 0463 300 0.113 0.148
31 0355 0.456 400 0.098 0.128
32 0349 0.449 500 0.088 0.115
33 0344 0.442 600 0.080 0.105
34 0339 0.436 700 0.074 0.097
35 0334 0.430 300 0.070 0.091
36 0329 0.424 900 0.065 0.086
37 0.325 0418 1000 0.062 0.081
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Titik Persentase Distribusi t (df = 1 - 40)

Pr 025 010 005 0025 001 0005 0001
af 050 020 010 0050 002 0010 0002
1] 100000 | 3o077es | 631375 | 1270620 | 3182052 | esssers | asz08ss
2| oseso | 188se2 | 291909 | 430265 | 696456 | os24ss | 2232712
3| o7esse | 163774 | 235336 | 318245 | 454070 | 584001 | 1021453
4| o7sor0| 153321 | 213185 | 277645 | 374605 | as0s00 | 747318
5| o7ees | 147588 | 201505 | 257058 | 336403 | 403214 | 589343
6| o7i7se | 143076 | 194318 | 2as601 | 314267 | 370743 | 520763
7| o7i11s| 141402 | 180458 | 236462 | 200705 | 34cess | 47ss2e
8| o70ese | 130682 | 185955 | 230600 | 289646 | a3ss30 | 450078
o| o7ozr2 | 138303 | 183311 | 206216 | 282144 | 324084 | 420681
10| oseest | 137218 | 181246 | 222814 | 276377 | atee27 | 414370
11| oseras | 136343 | 179588 | 220000 | 271808 | at0s81 | 402470
12| oseses | 135622 | 178220 | 217881 | 268100 | 30s4ss | 392063
13| osesss | 135017 | 177003 | 216037 | 265031 | 301228 | 385198
14| ose242 | 134503 | 176131 | 214470 | 260440 | 207684 | 378730
15| 069120 | 134061 | 175305 | 213145 | 260248 | 204671 | 373283
16| 060013 | 133676 | 174588 | 211001 | 258340 | 202078 | 368615
17| osss20 | 133338 | 173961 | 210082 | 256603 | 280823 | 364577
18| osssss | 133030 | 173406 | 210002 | 255238 | 287844 | 361048
19| oesez | 132773 172013 | 200302 | 253048 | 286003 | 357940
20| ossees | 132534 | 172472 | 208596 | 252798 | 284534 | 355181
21| oesess | 132319 | 172074 | 207061 | 251765 | 283136 | 352715
22| oesss1 | 132124 | 171714 | 207387 | 250832 | 281876 | 350408
23| osssat | 131946 | 171387 | 206866 | 240087 | 280734 | 348496
24| oesass | 131784 | 171088 | 206300 | 249216 | 270604 | 346678
25| o6sa43 | 131635 | 170814 | 205054 | 248511 | 278744 | 345019
26| oesa0s | 131407 | 170562 | 205553 | 247863 | 277871 | 343500
27| osesses | 131370 | 170320 | 205183 | 247266 | 277068 | 342103
28| oesass | 131253 | 170113 | 2048a1 | 246714 | 276326 | 340816
29| oes30s | 131143 | 160913 | 204523 | 246202 | 275630 | 330624
30| oss2re | 131042 | 169726 | 204227 | 245726 | 275000 | 338518
31| osszae | 130046 | 169552 | 203051 | 245082 | 274404 | 337490
32| oss223 | 130857 | 169389 | 203603 | 244868 | 273848 | 336531
33| oes200 | 130774 | 169236 | 203452 | 244470 | 273328 | 335634
34| oes177| 130695 | 169092 | 203224 | 244115 | 272830 | 334703
35| oesise | 130621 | 168957 | 203011 | 243772 | 272381 | 334005
36| oss137 | 130551 | 168830 | 202800 | 243440 | 271048 | 333262
37| oestis | 130485 | 168709 | 202610 | 243145 | 271541 | 332563
38| 068100 | 130423 | 168595 | 202430 | 242857 | 271186 | 331903
39| ossos3 | 130364 | 168488 | 202060 | 242584 | 270701 | 331279
40| oesos7 | 130308 | 168385 | 202108 | 242306 | 270446 | 330888
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DEALER & BENGKEL RESMI HONDA
é ASTRA MOTOR TEGAL 2 (BONGKOK)

J1. Garuda No. 98, Dukuh Bongkok, Kabupaten Tegal, Jawa Tengah 52181

Kramat, 2 April 2023

Hal : Balasan Permohonan Izin Penelitian

Lampiran e

Kepada Yth
Dekan Fakultas Ekonomi dan Bisnis
Universitas Pancasakti Tegal

Dengan hormat,

Besama ini kami dari Dealer Astra Motor Tegal 2 yang bergerak dalam bidang penj'ualau dan
service Motor Honda, menanggapi surat dari Fakuitas Ekonomi dan Bisnis Universitas
Pancasakti Tegal, nomor : 15/K/E/FEB/UPS/X11/2022 perihal izin penelitian, mener: angkan

bahwa :

Nama : Anggi Okti Ristiani

NPM : 4119500063

Program Studi : Manajemen

TJudul Skripsi : Pengaruh Kemampuan Kerja, Motivasi dan Semangat Kerja terhadap

Kinerja Karyawan pada Dealer Astra Motor Tegal 2 (Bongkok)

Dengan ini memberitahukan bahwa kami memutuskan Menerima dan Mengijinkan
mahasiswa ibu mengadakan penelitian di tempat ini.

Demikian kami sampaikan atas perhatian dan kerjasama kami ucapkan terimakasih.

So Head Dealer Astra Motor Tegal 2
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YAYASAN PENDIDIKAN PANCASAKTI
UNIVERSITAS PANCASAKTI TEGAL

FAKULTAS EKONOMI DAN BISNIS

PROGRAM STUDI :
MANAJEMEN, AKUNTANSI, MANAJEMEN PERPAJAKAN, DAN BISNIS DIGITAI
Jalan Halmahera KM. 1 Kota Tegal 52121
Sekretariat : Telp (0283) 355720
Web : http/feb.upstegal.ac.id, email : feb@upstegal ac.id

Nomor : 15/K/E/FEB/UPS/XI1/2022 Tegal, 6 Desember 2022
Lampiran ¢

Perihal ¢ ljin Penelitian dan Permintaan Data

Kepada : Yth. Kepala

Dealer Astra Metor Tegal 2 cabang Bongkok
JI. Garuda No.98, Dukuh, Bongkok, Kabupaten Tegal, Jawa Tengah 52181
di ~ Kabupaten Tegal

Dengan hormat, salah satu syarat untuk menyelesaikan program sarjana
(S1) Fakultas Ekonomi dan Bisnis mahasiswa di wajibkan mengadakan
penelitian sebagai bahan menyusun skripsi. Berkenaan dengan hal tersebut,
mohon perkenaan Bapak/Ibu membantu memberi data yang diperlukan dalam

penelitian tersebut kepada mahasiswa :

Nama : Anggi Okti Ristiani

NPM 1 4119500063

Program Studi : Manajemen

Judul Skripsi : Pengaruh Kemampuan Kerja, Motivasi dan Semangat

Kerja terhadap Kinerja Karyawan pada Dealer Astra

Motor Tegal 2 cabang Bongkok

Atas bantuan dan kerja sama yang baik kami ucapkan terima kasih.

Dien N%MM.M.)A%, cA

DN. 0628117502

FAKULTAS
EKONOMI DAN BISNIS





