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Lampiran 2 
Kuesioner

Perihal 
    : Permohonan Pengisian Kuesioner

Judul Penelitian : Pengaruh Lingkungan Kerja Fisik, Disiplin Kerja, Motivasi Intrinsik dan Kompetensi Terhadap Kinerja Pegawai Dinas Kependudukan dan Pencatatan Sipil Kota Tegal

Kepada Yth

Bapak/ibu, Sdr/i. Pegawai Dinas Kependudukan dan Pencatatan Sipil

Di tempat

Dengan Hormat,

     
Dalam rangka menyelesaikan penelitian, saya Mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari Bapak/ibu untuk mengisi kuesioner yang telah saya sediakan. 
     
Adapun data yang saya minta adalah sesuai dengan kondisi yang dirasakan Bapak/ibu selama ini. Saya akan menjaga kerahasiaan karena data ini hanya untuk kepentingan penelitian.

     
Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai harganya bagi penelitian ini. Atas perhatian dan bantuannya, saya ucapkan banyak terima kasih.

	
	
	Tegal,    Maret  2023

	
	
	

	
	
	

	
	
	

	
	
	           Selviana


KARAKTERISTIK RESPONDEN

A. PETUNTUK PENGISIAN
1. Mohon dengan hormat dan kesediaan Bapak/Ibu/Sdr untuk mengisi seluruh pernyataan yang ada.

2. Beri tanda (√) pada kolom yang tersedia.

B. DATA RESPONDEN

1. Jenis Kelamin 

:         Laki-laki

      Perempuan

2. Pendidikan Terakhir
:         SD/SMP

      SMA

      DIII/S1

      S2

3. Umur


:         25-35 tahun

      36-40 tahun

      41-45 tahun

>4   > 45 tahun

C. KETERANGAN JAWABAN

Sangat Setuju (SS)

Setuju (S)

Netral (N)

Tidak Setuju (TS)

Sangat Tidak Setuju (STS)

A. KINERJA KARYAWAN 

	NO
	PERTANYAAN
	ALTERNATIF PILIHAN JAWABAN

	
	
	STS
	TS
	N
	S
	SS

	1
	Pegawai berusaha menghindari kesalahan dalam bekerja
	
	
	
	
	

	2
	Pegawai menerapkan prinsip zero diffect dalam kerja
	
	
	
	
	

	3
	Pegawai selalu mencermati pekerjaan untuk menghindari kesalahan dan kerusakan
	
	
	
	
	

	4
	Pegawai menghasilkan pekerjaan sesuai dengan target
	
	
	
	
	

	5
	Pegawai mampu bekerja dengan cepat
	
	
	
	
	

	6
	Pegawai hadir di instansi tepat waktu
	
	
	
	
	

	7
	Pegawai pulang dari instansi tepat waktu
	
	
	
	
	

	8
	Pegawai tidak pernah datang terlambat kerja
	
	
	
	
	

	9
	Pegawai selalu mengerjakan pekerjaan dengan efektif
	
	
	
	
	

	10
	Pegawai memiliki kemampuan bekerjasama antar rekan kerja dengan baik
	
	
	
	
	


B. LINGKUNGAN KERJA FISIK 

	NO
	PERTANYAAN
	ALTERNATIF PILIHAN JAWABAN

	
	
	STS
	TS
	N
	S
	SS

	1
	Pusat kerja kerja di Dinas Kependudukan dan Pencatatan Sipil nyaman untuk bekerja
	
	
	
	
	

	2
	Saya nyaman dengan kursi yang telah di sediakan 
	
	
	
	
	

	3
	Meja kerja sesuai dengan kapasitas pekerjaannya
	
	
	
	
	

	4
	Penerangan tempat kerja di Dinas Kependudukan dan Pencatatan Sipil tidak menyilaukan
	
	
	
	
	

	5
	Kelembaban di tempat kerja sesuai dengan suhu udara ruangan
	
	
	
	
	

	6
	Tidak ada suara bising di tempat kerja yang dapat mengganggu dalam bekerja
	
	
	
	
	

	7
	Penggunaan cat warna dinding tidak berlebihan & mencolok yang dapat mengganggu pandangan mata untuk bekerja
	
	
	
	
	

	8
	Ruang gerak mencukupi untuk dapat bergerak leluasa dala bekerja
	
	
	
	
	

	9
	Dinas Kependudukan dan Pencatatan Sipil menjamin keamanan pegawai dalam bekerja 
	
	
	
	
	

	10
	Tersedia alat P3k di kantor
	
	
	
	
	


C. DISIPLIN KERJA

	NO
	PERTANYAAN
	ALTERNATIF PILIHAN JAWABAN

	
	
	STS
	TS
	N
	S
	SS

	1
	Saya komitmen terhadap tujuan instansi yang akan dicapai 
	
	
	
	
	

	2
	Saya memiliki kompetensi dalam bidang pekerjaan
	
	
	
	
	

	3
	Pimpinan sudah menerapkan kedisiplinan untuk dapat dijadikan panutan
	
	
	
	
	

	4
	Saya memperoleh gaji yang sesuai dengan bidang pekerjaan  
	
	
	
	
	

	5
	Saya mendapat kesejahteraan di Dinas Kependudukan dan Pencatatan Sipil
	
	
	
	
	

	6
	Saya mendapatkan keadilan yang sesuai 
	
	
	
	
	

	7
	Pemimpin memberikan pengawasan yang ketat
	
	
	
	
	

	8
	Sanki hukuman telah diterapkan
	
	
	
	
	

	9
	Saya pernah di tegur pimpinan karena pernah melakukan kesalahan 
	
	
	
	
	

	10
	Saya memiliki hubungan yang baik dengan rekan kerja  
	
	
	
	
	


D. MOTIVASI INTRINSIK 

	NO
	PERTANYAAN
	ALTERNATIF PILIHAN JAWABAN

	
	
	STS
	TS
	N
	S
	SS

	1
	Saya berusaha untuk mencapai tujuan pekerjaan
	
	
	
	
	

	2
	Saya menyelesaikan tugas sesuai dengan tanggung jawab 
	
	
	
	
	

	3
	Saya patuh terhadap pimpinan
	
	
	
	
	

	4
	Saya hormat terhadap pimpinan
	
	
	
	
	

	5
	Saya bangga akan hasil yang telah terselesaikan
	
	
	
	
	

	6
	Saya memiliki rasa kepercayaan diri yang tinggi
	
	
	
	
	

	7
	Saya memiliki rasa hormat terhadap pekerjaan 
	
	
	
	
	

	8
	Saya memiliki rasa partisipasi yang tinggi
	
	
	
	
	

	9
	Saya memiliki rasa untuk mengepresikan diri 
	
	
	
	
	

	10
	Saya memiliki rasa keinginan untuk belajar lebih baik
	
	
	
	
	


E. KOMPETENSI 

	NO
	PERTANYAAN
	ALTERNATIF PILIHAN JAWABAN

	
	
	STS
	TS
	N
	S
	SS

	1
	Saya mengenali tugas dan tanggung jawab pekerjaan saya
	
	
	
	
	

	2
	Saya memahami karakteristik pekerjaan 
	
	
	
	
	

	3
	Saya paham akan kondisi kerja yang efektif  dan efisien
	
	
	
	
	

	4
	Saya mengerjakan pekerjaan dengan jujur
	
	
	
	
	

	5
	Saya menyelesaikan pekerjaan dengan terbuka
	
	
	
	
	

	6
	Saya memiliki kemampuan kerja yang efektif 
	
	
	
	
	

	7
	Saya memiliki kemampuan kerja dengan efisien
	
	
	
	
	

	8
	Saya senang jika adanya kenaikan gaji 
	
	
	
	
	

	9
	Saya memiliki aktivitas kerja yang sesuai dengan pekerjaannya
	
	
	
	
	

	10
	Saya memiliki semangat kerja yang tinggi
	
	
	
	
	


Lampiran 3
Pernyataan Responden (Bentuk Ordinal)

1. Kinerja Pegawai (Y)

	Responden
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Total

	1
	4
	4
	4
	4
	4
	4
	5
	2
	4
	4
	39

	2
	4
	5
	4
	5
	4
	4
	3
	3
	4
	5
	41

	3
	4
	5
	4
	5
	4
	4
	3
	5
	5
	5
	44

	4
	4
	5
	4
	5
	4
	4
	5
	5
	4
	5
	45

	5
	3
	3
	3
	3
	3
	3
	3
	2
	4
	3
	30

	6
	5
	4
	5
	4
	3
	5
	3
	2
	2
	4
	37

	7
	5
	4
	5
	4
	2
	5
	5
	2
	4
	4
	40

	8
	4
	4
	4
	4
	4
	4
	4
	5
	2
	4
	39

	9
	4
	4
	3
	4
	4
	4
	4
	5
	2
	4
	38

	10
	3
	4
	3
	4
	3
	3
	4
	5
	2
	4
	35

	11
	3
	2
	3
	2
	3
	3
	4
	4
	4
	2
	30

	12
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	41

	13
	4
	4
	4
	4
	4
	4
	4
	3
	4
	4
	39

	14
	4
	5
	4
	5
	4
	4
	4
	5
	4
	5
	44

	15
	5
	5
	5
	5
	5
	5
	4
	5
	4
	5
	48

	16
	3
	5
	3
	5
	5
	3
	3
	5
	4
	5
	41

	17
	5
	3
	5
	3
	5
	5
	3
	3
	4
	3
	39

	18
	4
	3
	4
	3
	4
	4
	5
	4
	3
	3
	37

	19
	3
	3
	3
	3
	3
	3
	5
	4
	3
	3
	33

	20
	5
	5
	5
	5
	5
	5
	4
	4
	4
	5
	47

	21
	5
	5
	5
	5
	5
	5
	4
	4
	4
	5
	47

	22
	5
	3
	5
	3
	4
	5
	4
	4
	4
	3
	40

	23
	4
	3
	4
	3
	4
	4
	3
	3
	4
	3
	35

	24
	4
	5
	4
	5
	3
	4
	4
	4
	4
	5
	42

	25
	4
	5
	4
	5
	4
	4
	4
	4
	4
	5
	43

	26
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	27
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	49

	28
	5
	5
	5
	5
	5
	5
	5
	5
	3
	5
	48

	29
	5
	4
	5
	4
	5
	5
	5
	3
	4
	4
	44

	30
	4
	3
	4
	3
	4
	4
	4
	3
	3
	3
	35

	31
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	32
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	49

	33
	5
	4
	5
	4
	5
	5
	5
	4
	4
	4
	45

	34
	5
	3
	5
	3
	5
	5
	5
	4
	5
	3
	43

	35
	5
	5
	5
	5
	5
	5
	5
	4
	4
	5
	48

	36
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	49

	37
	4
	4
	4
	5
	3
	5
	5
	5
	5
	4
	44

	38
	4
	4
	4
	5
	4
	5
	5
	5
	4
	4
	44

	39
	5
	4
	5
	5
	5
	5
	5
	5
	5
	4
	48

	40
	4
	4
	4
	5
	4
	5
	5
	4
	4
	4
	43

	41
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	42
	4
	5
	5
	5
	5
	5
	5
	4
	5
	4
	47

	43
	4
	5
	5
	5
	5
	5
	5
	5
	4
	5
	48


2. Lingkungan Kerja Fisik (X1)

	Responden
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	Total

	1
	4
	5
	4
	4
	5
	5
	4
	5
	5
	5
	46

	2
	4
	5
	5
	5
	5
	5
	4
	5
	5
	4
	47

	3
	4
	5
	5
	5
	5
	5
	4
	5
	5
	4
	47

	4
	4
	5
	4
	4
	5
	5
	4
	5
	5
	4
	45

	5
	4
	5
	4
	4
	5
	5
	4
	5
	5
	4
	45

	6
	4
	5
	4
	4
	5
	5
	4
	5
	5
	4
	45

	7
	4
	5
	5
	5
	5
	5
	4
	5
	5
	4
	47

	8
	4
	5
	4
	4
	4
	5
	4
	5
	5
	4
	44

	9
	4
	5
	5
	5
	4
	5
	4
	5
	5
	4
	46

	10
	4
	5
	4
	4
	4
	5
	4
	5
	5
	5
	45

	11
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	12
	4
	4
	5
	5
	5
	4
	4
	4
	4
	4
	43

	13
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	14
	4
	5
	5
	5
	4
	5
	4
	5
	5
	4
	46

	15
	5
	5
	5
	5
	4
	5
	5
	5
	5
	4
	48

	16
	4
	5
	5
	5
	4
	5
	4
	5
	5
	5
	47

	17
	4
	3
	5
	5
	4
	3
	4
	3
	3
	5
	39

	18
	4
	4
	4
	4
	5
	4
	4
	4
	4
	5
	42

	19
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	41

	20
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	22
	4
	4
	2
	2
	4
	4
	4
	4
	4
	4
	36

	23
	4
	4
	4
	4
	3
	4
	4
	4
	4
	4
	39

	24
	4
	4
	2
	2
	4
	4
	4
	4
	4
	4
	36

	25
	4
	4
	1
	1
	4
	4
	4
	4
	4
	3
	33

	26
	4
	5
	5
	5
	4
	5
	4
	5
	5
	4
	46

	27
	4
	5
	5
	5
	5
	5
	4
	5
	5
	4
	47

	28
	4
	5
	3
	3
	5
	5
	4
	5
	5
	3
	42

	29
	4
	3
	5
	5
	5
	3
	4
	3
	3
	3
	38

	30
	3
	3
	5
	5
	4
	3
	3
	3
	2
	3
	34

	31
	3
	3
	4
	4
	3
	3
	3
	3
	3
	4
	33

	32
	4
	5
	4
	4
	5
	5
	4
	5
	5
	5
	46

	33
	4
	4
	4
	4
	5
	4
	4
	4
	2
	4
	39

	34
	3
	4
	5
	5
	5
	4
	2
	3
	2
	4
	37

	35
	4
	5
	5
	5
	5
	4
	4
	5
	3
	5
	45

	36
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	37
	5
	4
	4
	5
	5
	5
	5
	4
	4
	3
	44

	38
	4
	4
	5
	5
	5
	5
	4
	4
	4
	5
	45

	39
	5
	4
	5
	5
	5
	5
	5
	5
	4
	5
	48

	40
	4
	4
	5
	5
	5
	5
	4
	4
	4
	5
	45

	41
	4
	4
	5
	5
	5
	5
	5
	5
	4
	5
	47

	42
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	43
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50


3. Disiplin Kerja (X2)

	Responden 
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	Total

	1
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	2
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	3
	5
	5
	5
	5
	4
	5
	5
	5
	5
	4
	48

	4
	4
	5
	4
	4
	4
	5
	4
	5
	4
	5
	44

	5
	4
	3
	4
	4
	4
	3
	4
	3
	4
	5
	38

	6
	4
	4
	4
	4
	5
	4
	4
	4
	4
	5
	42

	7
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	41

	8
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	9
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	10
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	11
	4
	4
	4
	4
	3
	4
	4
	4
	4
	4
	39

	12
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	13
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	39

	14
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	15
	4
	5
	4
	4
	5
	5
	4
	5
	4
	4
	44

	16
	4
	5
	4
	4
	5
	5
	4
	5
	4
	3
	43

	17
	4
	3
	4
	4
	5
	3
	4
	3
	4
	3
	37

	18
	3
	3
	3
	3
	4
	3
	3
	3
	3
	3
	31

	19
	3
	3
	3
	3
	3
	3
	3
	3
	3
	4
	31

	20
	4
	5
	4
	4
	5
	5
	4
	5
	4
	4
	44

	21
	4
	5
	4
	4
	5
	5
	4
	5
	4
	4
	44

	22
	4
	5
	4
	4
	5
	5
	4
	5
	4
	4
	44

	23
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	24
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	25
	4
	5
	4
	4
	4
	5
	4
	5
	4
	5
	44

	26
	4
	5
	4
	3
	4
	5
	4
	5
	3
	4
	41

	27
	4
	5
	4
	3
	5
	5
	4
	5
	3
	4
	42

	28
	4
	5
	4
	3
	5
	5
	4
	5
	3
	3
	41

	29
	4
	3
	4
	5
	5
	3
	4
	3
	5
	3
	39

	30
	3
	3
	3
	3
	4
	3
	3
	3
	3
	3
	31

	31
	3
	3
	3
	5
	3
	3
	3
	3
	5
	4
	35

	32
	4
	5
	4
	4
	5
	5
	4
	5
	4
	5
	45

	33
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	42

	34
	3
	4
	2
	5
	5
	4
	2
	3
	5
	4
	37

	35
	4
	5
	4
	5
	5
	4
	4
	5
	5
	4
	45

	36
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	37
	5
	4
	5
	5
	5
	5
	5
	4
	5
	3
	46

	38
	4
	4
	5
	5
	5
	5
	4
	4
	5
	5
	46

	39
	5
	4
	5
	5
	5
	5
	5
	5
	5
	4
	48

	40
	4
	4
	5
	5
	5
	5
	4
	4
	5
	5
	46

	41
	4
	4
	5
	5
	5
	5
	5
	5
	4
	4
	46

	42
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	43
	4
	5
	5
	5
	5
	5
	4
	5
	4
	4
	46


4. Motivasi Intrinsik (X3)

	Responden 
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	Total

	1
	5
	4
	4
	4
	4
	5
	4
	4
	4
	4
	42

	2
	5
	4
	5
	5
	4
	5
	4
	5
	4
	4
	45

	3
	5
	4
	5
	5
	4
	5
	4
	5
	4
	4
	45

	4
	5
	4
	5
	5
	4
	5
	4
	5
	4
	4
	45

	5
	5
	3
	3
	3
	3
	5
	4
	3
	4
	3
	36

	6
	4
	5
	4
	4
	3
	4
	5
	4
	5
	3
	41

	7
	4
	5
	4
	4
	2
	4
	5
	4
	5
	2
	39

	8
	5
	4
	4
	4
	4
	5
	4
	4
	4
	4
	42

	9
	4
	3
	4
	4
	4
	4
	4
	4
	4
	4
	39

	10
	4
	3
	4
	4
	3
	4
	4
	4
	4
	3
	37

	11
	4
	3
	3
	4
	3
	4
	3
	3
	3
	3
	33

	12
	2
	4
	4
	4
	4
	2
	4
	4
	4
	4
	36

	13
	3
	4
	4
	4
	4
	3
	4
	4
	4
	4
	38

	14
	5
	4
	5
	5
	4
	3
	4
	5
	4
	4
	43

	15
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	16
	3
	3
	3
	5
	5
	3
	5
	3
	5
	5
	40

	17
	5
	5
	3
	3
	5
	5
	5
	3
	5
	5
	44

	18
	5
	4
	3
	3
	4
	5
	4
	3
	4
	4
	39

	19
	4
	3
	3
	3
	3
	4
	3
	3
	3
	3
	32

	20
	4
	5
	5
	5
	5
	4
	5
	5
	5
	5
	48

	21
	4
	5
	5
	5
	5
	4
	5
	5
	5
	5
	48

	22
	5
	5
	5
	5
	4
	5
	5
	5
	5
	4
	48

	23
	4
	4
	5
	5
	4
	4
	4
	5
	4
	4
	43

	24
	5
	4
	5
	5
	3
	5
	4
	5
	4
	3
	43

	25
	4
	4
	5
	5
	4
	4
	4
	5
	4
	4
	43

	26
	5
	4
	5
	5
	4
	5
	4
	5
	4
	4
	45

	27
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	28
	3
	5
	5
	5
	5
	3
	5
	5
	5
	5
	46

	29
	5
	5
	3
	3
	5
	1
	2
	3
	2
	5
	34

	30
	1
	4
	3
	3
	4
	5
	4
	3
	4
	4
	35

	31
	5
	3
	3
	3
	3
	5
	3
	3
	3
	3
	34

	32
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	33
	5
	5
	4
	4
	5
	5
	5
	5
	5
	5
	48

	34
	5
	5
	4
	3
	5
	5
	3
	5
	3
	5
	43

	35
	5
	5
	4
	5
	5
	5
	5
	5
	5
	5
	49

	36
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	49

	37
	5
	4
	5
	4
	3
	5
	4
	5
	3
	5
	43

	38
	5
	4
	5
	4
	4
	5
	4
	5
	3
	5
	44

	39
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	40
	5
	4
	5
	4
	5
	5
	4
	5
	3
	5
	45

	41
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	42
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	43
	5
	5
	5
	5
	5
	5
	3
	5
	5
	5
	48


5. Kompetensi (X4)

	Responden 
	X4.1
	X4.2
	X4.3
	X4.4
	X4.5
	X4.6
	X4.7
	X4.8
	X4.9
	X4.10
	Total

	1
	4
	4
	5
	5
	4
	4
	4
	4
	5
	4
	43

	2
	5
	4
	3
	3
	4
	5
	4
	5
	5
	4
	42

	3
	5
	4
	3
	5
	5
	5
	4
	5
	3
	4
	43

	4
	5
	4
	5
	5
	4
	5
	4
	5
	3
	4
	44

	5
	3
	3
	3
	2
	4
	3
	3
	3
	3
	3
	30

	6
	4
	5
	3
	2
	2
	4
	5
	4
	3
	3
	35

	7
	4
	5
	5
	2
	4
	4
	5
	4
	3
	2
	38

	8
	4
	4
	3
	5
	2
	4
	4
	4
	2
	4
	36

	9
	4
	3
	4
	5
	2
	4
	3
	4
	3
	4
	36

	10
	4
	3
	4
	5
	2
	4
	3
	4
	4
	3
	36

	11
	4
	3
	4
	4
	4
	2
	3
	4
	4
	3
	35

	12
	4
	4
	5
	4
	4
	4
	4
	4
	5
	4
	42

	13
	4
	4
	4
	3
	4
	4
	4
	4
	3
	4
	38

	14
	5
	4
	4
	5
	4
	5
	4
	5
	3
	4
	43

	15
	5
	5
	4
	5
	4
	5
	5
	5
	5
	5
	48

	16
	5
	3
	3
	5
	4
	5
	3
	5
	4
	5
	42

	17
	3
	5
	3
	3
	4
	3
	5
	3
	2
	5
	36

	18
	3
	4
	5
	4
	3
	3
	4
	3
	5
	4
	38

	19
	3
	3
	5
	4
	3
	3
	3
	3
	2
	3
	32

	20
	5
	5
	4
	4
	4
	5
	5
	5
	4
	5
	46

	21
	5
	5
	4
	4
	4
	5
	5
	5
	3
	5
	45

	22
	5
	5
	4
	4
	4
	3
	5
	5
	5
	4
	44

	23
	5
	4
	3
	3
	4
	3
	4
	5
	4
	4
	39

	24
	5
	4
	4
	4
	4
	5
	4
	5
	5
	3
	43

	25
	5
	4
	4
	4
	4
	5
	4
	5
	4
	4
	43

	26
	5
	4
	4
	5
	4
	4
	4
	5
	5
	4
	44

	27
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	49

	28
	5
	5
	5
	5
	3
	5
	5
	5
	3
	5
	46

	29
	3
	5
	5
	3
	4
	4
	5
	3
	5
	5
	42

	30
	3
	4
	4
	3
	3
	3
	4
	3
	5
	4
	36

	31
	3
	3
	3
	3
	3
	3
	3
	3
	4
	3
	31

	32
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	49

	33
	4
	5
	5
	4
	4
	4
	5
	4
	4
	5
	44

	34
	3
	5
	5
	4
	2
	3
	5
	3
	5
	5
	40

	35
	5
	5
	5
	4
	4
	5
	5
	5
	5
	5
	48

	36
	5
	5
	5
	5
	4
	5
	5
	5
	5
	4
	48

	37
	5
	4
	4
	5
	5
	4
	5
	4
	5
	3
	44

	38
	5
	4
	4
	5
	4
	4
	5
	4
	5
	4
	44

	39
	5
	5
	5
	5
	5
	4
	5
	5
	5
	5
	49

	40
	5
	4
	5
	4
	4
	4
	5
	4
	5
	4
	44

	41
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	42
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	43
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50


Lampiran 4 

Pengolahan Data Interval (MSI)

1. Kinerja Pegawai (Y)

	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	TOTAL

	2,241
	3,121
	2,136
	3,000
	3,149
	2,085
	3,256
	1,000
	2,855
	3,151
	25,994

	2,241
	4,298
	2,136
	4,144
	3,149
	2,085
	1,000
	1,835
	2,855
	4,339
	28,082

	2,241
	4,298
	2,136
	4,144
	3,149
	2,085
	1,000
	3,722
	4,301
	4,339
	31,414

	2,241
	4,298
	2,136
	4,144
	3,149
	2,085
	3,256
	3,722
	2,855
	4,339
	32,225

	1,000
	2,168
	1,000
	2,168
	2,115
	1,000
	1,000
	1,000
	2,855
	2,168
	16,474

	3,566
	3,121
	3,405
	3,000
	2,115
	3,371
	1,000
	1,000
	1,000
	3,151
	24,729

	3,566
	3,121
	3,405
	3,000
	1,000
	3,371
	3,256
	1,000
	2,855
	3,151
	27,726

	2,241
	3,121
	2,136
	3,000
	3,149
	2,085
	2,038
	3,722
	1,000
	3,151
	25,643

	2,241
	3,121
	1,000
	3,000
	3,149
	2,085
	2,038
	3,722
	1,000
	3,151
	24,507

	1,000
	3,121
	1,000
	3,000
	2,115
	1,000
	2,038
	3,722
	1,000
	3,151
	21,147

	1,000
	1,000
	1,000
	1,000
	2,115
	1,000
	2,038
	2,577
	2,855
	1,000
	15,585

	2,241
	3,121
	2,136
	3,000
	3,149
	2,085
	3,256
	2,577
	2,855
	3,151
	27,571

	2,241
	3,121
	2,136
	3,000
	3,149
	2,085
	2,038
	1,835
	2,855
	3,151
	25,611

	2,241
	4,298
	2,136
	4,144
	3,149
	2,085
	2,038
	3,722
	2,855
	4,339
	31,007

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	2,038
	3,722
	2,855
	4,339
	36,120

	1,000
	4,298
	1,000
	4,144
	4,382
	1,000
	1,000
	3,722
	2,855
	4,339
	27,741

	3,566
	2,168
	3,405
	2,168
	4,382
	3,371
	1,000
	1,835
	2,855
	2,168
	26,918

	2,241
	2,168
	2,136
	2,168
	3,149
	2,085
	3,256
	2,577
	1,746
	2,168
	23,694

	1,000
	2,168
	1,000
	2,168
	2,115
	1,000
	3,256
	2,577
	1,746
	2,168
	19,199

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	2,038
	2,577
	2,855
	4,339
	34,975

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	2,038
	2,577
	2,855
	4,339
	34,975

	3,566
	2,168
	3,405
	2,168
	3,149
	3,371
	2,038
	2,577
	2,855
	2,168
	27,464

	2,241
	2,168
	2,136
	2,168
	3,149
	2,085
	1,000
	1,835
	2,855
	2,168
	21,805

	2,241
	4,298
	2,136
	4,144
	2,115
	2,085
	2,038
	2,577
	2,855
	4,339
	28,828

	2,241
	4,298
	2,136
	4,144
	3,149
	2,085
	2,038
	2,577
	2,855
	4,339
	29,862

	2,241
	3,121
	2,136
	3,000
	3,149
	2,085
	2,038
	3,722
	2,855
	3,151
	27,498

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	3,256
	3,722
	2,855
	4,339
	37,338

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	3,256
	3,722
	1,746
	4,339
	36,230

	3,566
	3,121
	3,405
	3,000
	4,382
	3,371
	3,256
	1,835
	2,855
	3,151
	31,943

	2,241
	2,168
	2,136
	2,168
	3,149
	2,085
	2,038
	1,835
	1,746
	2,168
	21,734

	1,000
	2,168
	1,000
	2,168
	2,115
	1,000
	1,000
	1,835
	1,746
	2,168
	16,201

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	3,256
	3,722
	2,855
	4,339
	37,338

	3,566
	3,121
	3,405
	3,000
	4,382
	3,371
	3,256
	2,577
	2,855
	3,151
	32,684

	3,566
	2,168
	3,405
	2,168
	4,382
	3,371
	3,256
	2,577
	4,301
	2,168
	31,361

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	3,256
	2,577
	2,855
	4,339
	36,193

	3,566
	4,298
	3,405
	4,144
	3,149
	3,371
	3,256
	3,722
	4,301
	4,339
	37,551

	2,241
	3,121
	2,136
	4,144
	2,115
	3,371
	3,256
	3,722
	4,301
	3,151
	31,558

	2,241
	3,121
	2,136
	4,144
	3,149
	3,371
	3,256
	3,722
	2,855
	3,151
	31,146

	3,566
	3,121
	3,405
	4,144
	4,382
	3,371
	3,256
	3,722
	4,301
	3,151
	36,419

	2,241
	3,121
	2,136
	4,144
	3,149
	3,371
	3,256
	2,577
	2,855
	3,151
	30,001

	3,566
	4,298
	3,405
	4,144
	4,382
	3,371
	3,256
	3,722
	4,301
	4,339
	38,784

	2,241
	4,298
	3,405
	4,144
	4,382
	3,371
	3,256
	2,577
	4,301
	3,151
	35,126

	2,241
	4,298
	3,405
	4,144
	4,382
	3,371
	3,256
	3,722
	2,855
	4,339
	36,014


2. Lingkungan Kerja Fisik (X1)

	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	TOTAL

	2,808
	3,606
	2,676
	2,642
	3,765
	3,461
	3,219
	3,425
	3,774
	3,789
	33,164

	2,808
	3,606
	4,037
	4,002
	3,765
	3,461
	3,219
	3,425
	3,774
	2,388
	34,484

	2,808
	3,606
	4,037
	4,002
	3,765
	3,461
	3,219
	3,425
	3,774
	2,388
	34,484

	2,808
	3,606
	2,676
	2,642
	3,765
	3,461
	3,219
	3,425
	3,774
	2,388
	31,763

	2,808
	3,606
	2,676
	2,642
	3,765
	3,461
	3,219
	3,425
	3,774
	2,388
	31,763

	2,808
	3,606
	2,676
	2,642
	3,765
	3,461
	3,219
	3,425
	3,774
	2,388
	31,763

	2,808
	3,606
	4,037
	4,002
	3,765
	3,461
	3,219
	3,425
	3,774
	2,388
	34,484

	2,808
	3,606
	2,676
	2,642
	2,305
	3,461
	3,219
	3,425
	3,774
	2,388
	30,303

	2,808
	3,606
	4,037
	4,002
	2,305
	3,461
	3,219
	3,425
	3,774
	2,388
	33,024

	2,808
	3,606
	2,676
	2,642
	2,305
	3,461
	3,219
	3,425
	3,774
	3,789
	31,704

	2,808
	2,234
	4,037
	4,002
	2,305
	2,100
	3,219
	2,104
	2,513
	2,388
	27,709

	2,808
	2,234
	4,037
	4,002
	3,765
	2,100
	3,219
	2,104
	2,513
	2,388
	29,169

	2,808
	2,234
	4,037
	4,002
	2,305
	2,100
	3,219
	2,104
	2,513
	2,388
	27,709

	2,808
	3,606
	4,037
	4,002
	2,305
	3,461
	3,219
	3,425
	3,774
	2,388
	33,024

	4,511
	3,606
	4,037
	4,002
	2,305
	3,461
	4,877
	3,425
	3,774
	2,388
	36,385

	2,808
	3,606
	4,037
	4,002
	2,305
	3,461
	3,219
	3,425
	3,774
	3,789
	34,425

	2,808
	1,000
	4,037
	4,002
	2,305
	1,000
	3,219
	1,000
	1,714
	3,789
	24,873

	2,808
	2,234
	2,676
	2,642
	3,765
	2,100
	3,219
	2,104
	2,513
	3,789
	27,849

	2,808
	2,234
	2,676
	2,642
	3,765
	2,100
	3,219
	2,104
	2,513
	2,388
	26,448

	2,808
	2,234
	4,037
	4,002
	2,305
	2,100
	3,219
	2,104
	2,513
	2,388
	27,709

	2,808
	2,234
	2,676
	2,642
	2,305
	2,100
	3,219
	2,104
	2,513
	2,388
	24,988

	2,808
	2,234
	1,668
	1,668
	2,305
	2,100
	3,219
	2,104
	2,513
	2,388
	23,007

	2,808
	2,234
	2,676
	2,642
	1,000
	2,100
	3,219
	2,104
	2,513
	2,388
	23,684

	2,808
	2,234
	1,668
	1,668
	2,305
	2,100
	3,219
	2,104
	2,513
	2,388
	23,007

	2,808
	2,234
	1,000
	1,000
	2,305
	2,100
	3,219
	2,104
	2,513
	1,000
	20,283

	2,808
	3,606
	4,037
	4,002
	2,305
	3,461
	3,219
	3,425
	3,774
	2,388
	33,024

	2,808
	3,606
	4,037
	4,002
	3,765
	3,461
	3,219
	3,425
	3,774
	2,388
	34,484

	2,808
	3,606
	1,968
	1,968
	3,765
	3,461
	3,219
	3,425
	3,774
	1,000
	28,993

	2,808
	1,000
	4,037
	4,002
	3,765
	1,000
	3,219
	1,000
	1,714
	1,000
	23,544

	1,000
	1,000
	4,037
	4,002
	2,305
	1,000
	1,668
	1,000
	1,000
	1,000
	18,012

	1,000
	1,000
	2,676
	2,642
	1,000
	1,000
	1,668
	1,000
	1,714
	2,388
	16,088

	2,808
	3,606
	2,676
	2,642
	3,765
	3,461
	3,219
	3,425
	3,774
	3,789
	33,164

	2,808
	2,234
	2,676
	2,642
	3,765
	2,100
	3,219
	2,104
	1,000
	2,388
	24,935

	1,000
	2,234
	4,037
	4,002
	3,765
	2,100
	1,000
	1,000
	1,000
	2,388
	22,525

	2,808
	3,606
	4,037
	4,002
	3,765
	2,100
	3,219
	3,425
	1,714
	3,789
	32,464

	4,511
	3,606
	4,037
	4,002
	3,765
	3,461
	4,877
	3,425
	3,774
	3,789
	39,246

	4,511
	2,234
	2,676
	4,002
	3,765
	3,461
	4,877
	2,104
	2,513
	1,000
	31,142

	2,808
	2,234
	4,037
	4,002
	3,765
	3,461
	3,219
	2,104
	2,513
	3,789
	31,931

	4,511
	2,234
	4,037
	4,002
	3,765
	3,461
	4,877
	3,425
	2,513
	3,789
	36,613

	2,808
	2,234
	4,037
	4,002
	3,765
	3,461
	3,219
	2,104
	2,513
	3,789
	31,931

	2,808
	2,234
	4,037
	4,002
	3,765
	3,461
	4,877
	3,425
	2,513
	3,789
	34,910

	4,511
	3,606
	4,037
	4,002
	3,765
	3,461
	4,877
	3,425
	3,774
	3,789
	39,246

	4,511
	3,606
	4,037
	4,002
	3,765
	3,461
	4,877
	3,425
	3,774
	3,789
	39,246


3. Disiplin Kerja (X2)

	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	TOTAL

	2,682
	2,105
	3,229
	2,333
	2,253
	1,979
	3,329
	2,007
	2,427
	2,407
	24,751

	2,682
	3,366
	3,229
	2,333
	2,253
	3,219
	3,329
	3,219
	2,427
	2,407
	28,465

	4,365
	3,366
	4,739
	3,698
	2,253
	3,219
	4,957
	3,219
	3,849
	2,407
	36,072

	2,682
	3,366
	3,229
	2,333
	2,253
	3,219
	3,329
	3,219
	2,427
	3,814
	29,872

	2,682
	1,000
	3,229
	2,333
	2,253
	1,000
	3,329
	1,000
	2,427
	3,814
	23,068

	2,682
	2,105
	3,229
	2,333
	3,663
	1,979
	3,329
	2,007
	2,427
	3,814
	27,568

	2,682
	2,105
	3,229
	2,333
	3,663
	1,979
	3,329
	2,007
	2,427
	2,407
	26,161

	2,682
	2,105
	3,229
	2,333
	2,253
	1,979
	3,329
	2,007
	2,427
	2,407
	24,751

	2,682
	2,105
	3,229
	2,333
	2,253
	1,979
	3,329
	2,007
	2,427
	2,407
	24,751

	2,682
	2,105
	3,229
	2,333
	2,253
	1,979
	3,329
	2,007
	2,427
	2,407
	24,751

	2,682
	2,105
	3,229
	2,333
	1,000
	1,979
	3,329
	2,007
	2,427
	2,407
	23,498

	2,682
	2,105
	3,229
	2,333
	2,253
	1,979
	3,329
	2,007
	2,427
	2,407
	24,751

	2,682
	2,105
	3,229
	2,333
	2,253
	1,979
	3,329
	2,007
	2,427
	1,000
	23,344

	2,682
	3,366
	3,229
	2,333
	2,253
	3,219
	3,329
	3,219
	2,427
	2,407
	28,465

	2,682
	3,366
	3,229
	2,333
	3,663
	3,219
	3,329
	3,219
	2,427
	2,407
	29,874

	2,682
	3,366
	3,229
	2,333
	3,663
	3,219
	3,329
	3,219
	2,427
	1,000
	28,467

	2,682
	1,000
	3,229
	2,333
	3,663
	1,000
	3,329
	1,000
	2,427
	1,000
	21,663

	1,000
	1,000
	1,853
	1,000
	2,253
	1,000
	1,853
	1,000
	1,000
	1,000
	12,959

	1,000
	1,000
	1,853
	1,000
	1,000
	1,000
	1,853
	1,000
	1,000
	2,407
	13,113

	2,682
	3,366
	3,229
	2,333
	3,663
	3,219
	3,329
	3,219
	2,427
	2,407
	29,874

	2,682
	3,366
	3,229
	2,333
	3,663
	3,219
	3,329
	3,219
	2,427
	2,407
	29,874

	2,682
	3,366
	3,229
	2,333
	3,663
	3,219
	3,329
	3,219
	2,427
	2,407
	29,874

	2,682
	3,366
	3,229
	2,333
	2,253
	3,219
	3,329
	3,219
	2,427
	2,407
	28,465

	2,682
	3,366
	3,229
	2,333
	2,253
	3,219
	3,329
	3,219
	2,427
	2,407
	28,465

	2,682
	3,366
	3,229
	2,333
	2,253
	3,219
	3,329
	3,219
	2,427
	3,814
	29,872

	2,682
	3,366
	3,229
	1,000
	2,253
	3,219
	3,329
	3,219
	1,000
	2,407
	25,705

	2,682
	3,366
	3,229
	1,000
	3,663
	3,219
	3,329
	3,219
	1,000
	2,407
	27,114

	2,682
	3,366
	3,229
	1,000
	3,663
	3,219
	3,329
	3,219
	1,000
	1,000
	25,707

	2,682
	1,000
	3,229
	3,698
	3,663
	1,000
	3,329
	1,000
	3,849
	1,000
	24,450

	1,000
	1,000
	1,853
	1,000
	2,253
	1,000
	1,853
	1,000
	1,000
	1,000
	12,959

	1,000
	1,000
	1,853
	3,698
	1,000
	1,000
	1,853
	1,000
	3,849
	2,407
	18,660

	2,682
	3,366
	3,229
	2,333
	3,663
	3,219
	3,329
	3,219
	2,427
	3,814
	31,281

	2,682
	2,105
	3,229
	3,698
	3,663
	1,979
	3,329
	2,007
	2,427
	2,407
	27,525

	1,000
	2,105
	1,000
	3,698
	3,663
	1,979
	1,000
	1,000
	3,849
	2,407
	21,700

	2,682
	3,366
	3,229
	3,698
	3,663
	1,979
	3,329
	3,219
	3,849
	2,407
	31,421

	4,365
	3,366
	4,739
	3,698
	3,663
	3,219
	4,957
	3,219
	3,849
	3,814
	38,888

	4,365
	2,105
	4,739
	3,698
	3,663
	3,219
	4,957
	2,007
	3,849
	1,000
	33,600

	2,682
	2,105
	4,739
	3,698
	3,663
	3,219
	3,329
	2,007
	3,849
	3,814
	33,105

	4,365
	2,105
	4,739
	3,698
	3,663
	3,219
	4,957
	3,219
	3,849
	2,407
	36,220

	2,682
	2,105
	4,739
	3,698
	3,663
	3,219
	3,329
	2,007
	3,849
	3,814
	33,105

	2,682
	2,105
	4,739
	3,698
	3,663
	3,219
	4,957
	3,219
	2,427
	2,407
	33,115

	4,365
	3,366
	4,739
	3,698
	3,663
	3,219
	4,957
	3,219
	3,849
	3,814
	38,888

	2,682
	3,366
	4,739
	3,698
	3,663
	3,219
	3,329
	3,219
	2,427
	2,407
	32,749


4. Motivasi intrinsik (X3)

	X3.1
	X3.2
	X3.3
	X4.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	TOTAL

	3,933
	2,136
	1,945
	2,007
	3,118
	3,967
	3,014
	1,850
	3,055
	2,994
	28,019

	3,933
	2,136
	3,117
	3,219
	3,118
	3,967
	3,014
	3,011
	3,055
	2,994
	31,565

	3,933
	2,136
	3,117
	3,219
	3,118
	3,967
	3,014
	3,011
	3,055
	2,994
	31,565

	3,933
	2,136
	3,117
	3,219
	3,118
	3,967
	3,014
	3,011
	3,055
	2,994
	31,565

	3,933
	1,000
	1,000
	1,000
	2,115
	3,967
	3,014
	1,000
	3,055
	2,057
	22,141

	2,615
	3,405
	1,945
	2,007
	2,115
	2,693
	4,339
	1,850
	4,298
	2,057
	27,325

	2,615
	3,405
	1,945
	2,007
	1,000
	2,693
	4,339
	1,850
	4,298
	1,000
	25,153

	3,933
	2,136
	1,945
	2,007
	3,118
	3,967
	3,014
	1,850
	3,055
	2,994
	28,019

	2,615
	1,000
	1,945
	2,007
	3,118
	2,693
	3,014
	1,850
	3,055
	2,994
	24,292

	2,615
	1,000
	1,945
	2,007
	2,115
	2,693
	3,014
	1,850
	3,055
	2,057
	22,352

	2,615
	1,000
	1,000
	2,007
	2,115
	2,693
	1,928
	1,000
	2,057
	2,057
	18,473

	1,544
	2,136
	1,945
	2,007
	3,118
	1,544
	3,014
	1,850
	3,055
	2,994
	23,208

	1,956
	2,136
	1,945
	2,007
	3,118
	2,024
	3,014
	1,850
	3,055
	2,994
	24,099

	3,933
	2,136
	3,117
	3,219
	3,118
	2,024
	3,014
	3,011
	3,055
	2,994
	29,621

	3,933
	3,405
	3,117
	3,219
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	37,849

	1,956
	1,000
	1,000
	3,219
	4,339
	2,024
	4,339
	1,000
	4,298
	4,219
	27,395

	3,933
	3,405
	1,000
	1,000
	4,339
	3,967
	4,339
	1,000
	4,298
	4,219
	31,501

	3,933
	2,136
	1,000
	1,000
	3,118
	3,967
	3,014
	1,000
	3,055
	2,994
	25,217

	2,615
	1,000
	1,000
	1,000
	2,115
	2,693
	1,928
	1,000
	2,057
	2,057
	17,466

	2,615
	3,405
	3,117
	3,219
	4,339
	2,693
	4,339
	3,011
	4,298
	4,219
	35,257

	2,615
	3,405
	3,117
	3,219
	4,339
	2,693
	4,339
	3,011
	4,298
	4,219
	35,257

	3,933
	3,405
	3,117
	3,219
	3,118
	3,967
	4,339
	3,011
	4,298
	2,994
	35,402

	2,615
	2,136
	3,117
	3,219
	3,118
	2,693
	3,014
	3,011
	3,055
	2,994
	28,973

	3,933
	2,136
	3,117
	3,219
	2,115
	3,967
	3,014
	3,011
	3,055
	2,057
	29,625

	2,615
	2,136
	3,117
	3,219
	3,118
	2,693
	3,014
	3,011
	3,055
	2,994
	28,973

	3,933
	2,136
	3,117
	3,219
	3,118
	3,967
	3,014
	3,011
	3,055
	2,994
	31,565

	3,933
	3,405
	3,117
	3,219
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	37,849

	1,956
	3,405
	3,117
	3,219
	4,339
	2,024
	4,339
	3,011
	4,298
	4,219
	33,929

	3,933
	3,405
	1,000
	1,000
	4,339
	1,000
	1,000
	1,000
	1,000
	4,219
	21,897

	1,000
	2,136
	1,000
	1,000
	3,118
	3,967
	3,014
	1,000
	3,055
	2,994
	22,284

	3,933
	1,000
	1,000
	1,000
	2,115
	3,967
	1,928
	1,000
	2,057
	2,057
	20,058

	3,933
	3,405
	3,117
	3,219
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	37,849

	3,933
	3,405
	1,945
	2,007
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	35,464

	3,933
	3,405
	1,945
	1,000
	4,339
	3,967
	1,928
	3,011
	2,057
	4,219
	29,806

	3,933
	3,405
	1,945
	3,219
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	36,677

	3,933
	3,405
	3,117
	3,219
	3,118
	3,967
	4,339
	3,011
	4,298
	4,219
	36,628

	3,933
	2,136
	3,117
	2,007
	2,115
	3,967
	3,014
	3,011
	2,057
	4,219
	29,577

	3,933
	2,136
	3,117
	2,007
	3,118
	3,967
	3,014
	3,011
	2,057
	4,219
	30,581

	3,933
	3,405
	3,117
	3,219
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	37,849

	3,933
	2,136
	3,117
	2,007
	4,339
	3,967
	3,014
	3,011
	2,057
	4,219
	31,802

	3,933
	3,405
	3,117
	3,219
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	37,849

	3,933
	3,405
	3,117
	3,219
	4,339
	3,967
	4,339
	3,011
	4,298
	4,219
	37,849

	3,933
	3,405
	3,117
	3,219
	4,339
	3,967
	1,928
	3,011
	4,298
	4,219
	35,438


5. Kompetensi (X4)

	X4.1
	X4.2
	X4.3
	X4.4
	X4.5
	X4.6
	X4.7
	X4.8
	X4.9
	X4.10
	TOTAL

	1,912
	2,136
	3,268
	3,774
	2,815
	3,121
	2,043
	2,007
	3,699
	3,149
	27,922

	3,112
	2,136
	1,000
	1,865
	2,815
	4,298
	2,043
	3,219
	3,699
	3,149
	27,335

	3,112
	2,136
	1,000
	3,774
	4,274
	4,298
	2,043
	3,219
	1,995
	3,149
	28,999

	3,112
	2,136
	3,268
	3,774
	2,815
	4,298
	2,043
	3,219
	1,995
	3,149
	29,808

	1,000
	1,000
	1,000
	1,000
	2,815
	2,168
	1,000
	1,000
	1,995
	2,115
	15,093

	1,912
	3,405
	1,000
	1,000
	1,000
	3,121
	3,291
	2,007
	1,995
	2,115
	20,845

	1,912
	3,405
	3,268
	1,000
	2,815
	3,121
	3,291
	2,007
	1,995
	1,000
	23,814

	1,912
	2,136
	1,000
	3,774
	1,000
	3,121
	2,043
	2,007
	1,000
	3,149
	21,141

	1,912
	1,000
	2,067
	3,774
	1,000
	3,121
	1,000
	2,007
	1,995
	3,149
	21,025

	1,912
	1,000
	2,067
	3,774
	1,000
	3,121
	1,000
	2,007
	2,652
	2,115
	20,647

	1,912
	1,000
	2,067
	2,616
	2,815
	1,000
	1,000
	2,007
	2,652
	2,115
	19,183

	1,912
	2,136
	3,268
	2,616
	2,815
	3,121
	2,043
	2,007
	3,699
	3,149
	26,764

	1,912
	2,136
	2,067
	1,865
	2,815
	3,121
	2,043
	2,007
	1,995
	3,149
	23,110

	3,112
	2,136
	2,067
	3,774
	2,815
	4,298
	2,043
	3,219
	1,995
	3,149
	28,608

	3,112
	3,405
	2,067
	3,774
	2,815
	4,298
	3,291
	3,219
	3,699
	4,382
	34,062

	3,112
	1,000
	1,000
	3,774
	2,815
	4,298
	1,000
	3,219
	2,652
	4,382
	27,251

	1,000
	3,405
	1,000
	1,865
	2,815
	2,168
	3,291
	1,000
	1,000
	4,382
	21,926

	1,000
	2,136
	3,268
	2,616
	1,737
	2,168
	2,043
	1,000
	3,699
	3,149
	22,814

	1,000
	1,000
	3,268
	2,616
	1,737
	2,168
	1,000
	1,000
	1,000
	2,115
	16,903

	3,112
	3,405
	2,067
	2,616
	2,815
	4,298
	3,291
	3,219
	2,652
	4,382
	31,856

	3,112
	3,405
	2,067
	2,616
	2,815
	4,298
	3,291
	3,219
	1,995
	4,382
	31,200

	3,112
	3,405
	2,067
	2,616
	2,815
	2,168
	3,291
	3,219
	3,699
	3,149
	29,541

	3,112
	2,136
	1,000
	1,865
	2,815
	2,168
	2,043
	3,219
	2,652
	3,149
	24,158

	3,112
	2,136
	2,067
	2,616
	2,815
	4,298
	2,043
	3,219
	3,699
	2,115
	28,119

	3,112
	2,136
	2,067
	2,616
	2,815
	4,298
	2,043
	3,219
	2,652
	3,149
	28,106

	3,112
	2,136
	2,067
	3,774
	2,815
	3,121
	2,043
	3,219
	3,699
	3,149
	29,134

	3,112
	3,405
	3,268
	3,774
	2,815
	4,298
	3,291
	3,219
	3,699
	4,382
	35,262

	3,112
	3,405
	3,268
	3,774
	1,737
	4,298
	3,291
	3,219
	1,995
	4,382
	32,480

	1,000
	3,405
	3,268
	1,865
	2,815
	3,121
	3,291
	1,000
	3,699
	4,382
	27,846

	1,000
	2,136
	2,067
	1,865
	1,737
	2,168
	2,043
	1,000
	3,699
	3,149
	20,864

	1,000
	1,000
	1,000
	1,865
	1,737
	2,168
	1,000
	1,000
	2,652
	2,115
	15,537

	3,112
	3,405
	3,268
	3,774
	2,815
	4,298
	3,291
	3,219
	3,699
	4,382
	35,262

	1,912
	3,405
	3,268
	2,616
	2,815
	3,121
	3,291
	2,007
	2,652
	4,382
	29,467

	1,000
	3,405
	3,268
	2,616
	1,000
	2,168
	3,291
	1,000
	3,699
	4,382
	25,828

	3,112
	3,405
	3,268
	2,616
	2,815
	4,298
	3,291
	3,219
	3,699
	4,382
	34,104

	3,112
	3,405
	3,268
	3,774
	2,815
	4,298
	3,291
	3,219
	3,699
	3,149
	34,029

	3,112
	2,136
	2,067
	3,774
	4,274
	3,121
	3,291
	2,007
	3,699
	2,115
	29,595

	3,112
	2,136
	2,067
	3,774
	2,815
	3,121
	3,291
	2,007
	3,699
	3,149
	29,170

	3,112
	3,405
	3,268
	3,774
	4,274
	3,121
	3,291
	3,219
	3,699
	4,382
	35,544

	3,112
	2,136
	3,268
	2,616
	2,815
	3,121
	3,291
	2,007
	3,699
	3,149
	29,212

	3,112
	3,405
	3,268
	3,774
	4,274
	4,298
	3,291
	3,219
	3,699
	4,382
	36,721

	3,112
	3,405
	3,268
	3,774
	4,274
	4,298
	3,291
	3,219
	3,699
	4,382
	36,721

	3,112
	3,405
	3,268
	3,774
	4,274
	4,298
	3,291
	3,219
	3,699
	4,382
	36,721


Lampiran 5

Validitas dan Reliabilitas

1. Validitas Kinerja (Y)

	Correlations

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	TOTAL_Y

	Y.1
	Pearson Correlation
	1
	.307
	.968**
	.307
	.438*
	1.000**
	.859**
	-.116
	.186
	.307
	.717**

	
	Sig. (2-tailed)
	
	.099
	.000
	.099
	.015
	.000
	.000
	.541
	.325
	.099
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.2
	Pearson Correlation
	.307
	1
	.299
	1.000**
	.396*
	.307
	.308
	.415*
	.216
	1.000**
	.808**

	
	Sig. (2-tailed)
	.099
	
	.109
	.000
	.030
	.099
	.098
	.023
	.251
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.3
	Pearson Correlation
	.968**
	.299
	1
	.299
	.420*
	.968**
	.898**
	-.160
	.268
	.299
	.718**

	
	Sig. (2-tailed)
	.000
	.109
	
	.109
	.021
	.000
	.000
	.398
	.151
	.109
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.4
	Pearson Correlation
	.307
	1.000**
	.299
	1
	.396*
	.307
	.308
	.415*
	.216
	1.000**
	.808**

	
	Sig. (2-tailed)
	.099
	.000
	.109
	
	.030
	.099
	.098
	.023
	.251
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.5
	Pearson Correlation
	.438*
	.396*
	.420*
	.396*
	1
	.438*
	.335
	.371*
	.225
	.396*
	.652**

	
	Sig. (2-tailed)
	.015
	.030
	.021
	.030
	
	.015
	.071
	.044
	.232
	.030
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.6
	Pearson Correlation
	1.000**
	.307
	.968**
	.307
	.438*
	1
	.859**
	-.116
	.186
	.307
	.717**

	
	Sig. (2-tailed)
	.000
	.099
	.000
	.099
	.015
	
	.000
	.541
	.325
	.099
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.7
	Pearson Correlation
	.859**
	.308
	.898**
	.308
	.335
	.859**
	1
	-.132
	.454*
	.308
	.722**

	
	Sig. (2-tailed)
	.000
	.098
	.000
	.098
	.071
	.000
	
	.486
	.012
	.098
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.8
	Pearson Correlation
	-.116
	.415*
	-.160
	.415*
	.371*
	-.116
	-.132
	1
	-.047
	.415*
	.364*

	
	Sig. (2-tailed)
	.541
	.023
	.398
	.023
	.044
	.541
	.486
	
	.806
	.023
	.048

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.9
	Pearson Correlation
	.186
	.216
	.268
	.216
	.225
	.186
	.454*
	-.047
	1
	.216
	.446*

	
	Sig. (2-tailed)
	.325
	.251
	.151
	.251
	.232
	.325
	.012
	.806
	
	.251
	.013

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.10
	Pearson Correlation
	.307
	1.000**
	.299
	1.000**
	.396*
	.307
	.308
	.415*
	.216
	1
	.808**

	
	Sig. (2-tailed)
	.099
	.000
	.109
	.000
	.030
	.099
	.098
	.023
	.251
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL_Y
	Pearson Correlation
	.717**
	.808**
	.718**
	.808**
	.652**
	.717**
	.722**
	.364*
	.446*
	.808**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.048
	.013
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


2. Validitas Lingkungan Kerja (X1)

	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	TOTAL_X1

	X1.1
	Pearson Correlation
	1
	.307
	.542**
	-.019
	.051
	.307
	.492**
	.307
	.336
	.287
	.561**

	
	Sig. (2-tailed)
	
	.099
	.002
	.920
	.791
	.099
	.006
	.099
	.069
	.125
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	.307
	1
	.074
	.162
	.262
	1.000**
	.140
	1.000**
	.976**
	.436*
	.820**

	
	Sig. (2-tailed)
	.099
	
	.696
	.391
	.162
	.000
	.461
	.000
	.000
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	.542**
	.074
	1
	.631**
	.108
	.074
	.370*
	.074
	.034
	-.011
	.550**

	
	Sig. (2-tailed)
	.002
	.696
	
	.000
	.570
	.696
	.044
	.696
	.858
	.952
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	-.019
	.162
	.631**
	1
	.387*
	.162
	.156
	.162
	.095
	-.272
	.499**

	
	Sig. (2-tailed)
	.920
	.391
	.000
	
	.034
	.391
	.411
	.391
	.616
	.146
	.005

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	.051
	.262
	.108
	.387*
	1
	.262
	.103
	.262
	.252
	-.021
	.440*

	
	Sig. (2-tailed)
	.791
	.162
	.570
	.034
	
	.162
	.589
	.162
	.179
	.912
	.015

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	.307
	1.000**
	.074
	.162
	.262
	1
	.140
	1.000**
	.976**
	.436*
	.820**

	
	Sig. (2-tailed)
	.099
	.000
	.696
	.391
	.162
	
	.461
	.000
	.000
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	.492**
	.140
	.370*
	.156
	.103
	.140
	1
	.140
	.185
	.153
	.452*

	
	Sig. (2-tailed)
	.006
	.461
	.044
	.411
	.589
	.461
	
	.461
	.327
	.420
	.012

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	.307
	1.000**
	.074
	.162
	.262
	1.000**
	.140
	1
	.976**
	.436*
	.820**

	
	Sig. (2-tailed)
	.099
	.000
	.696
	.391
	.162
	.000
	.461
	
	.000
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	.336
	.976**
	.034
	.095
	.252
	.976**
	.185
	.976**
	1
	.445*
	.799**

	
	Sig. (2-tailed)
	.069
	.000
	.858
	.616
	.179
	.000
	.327
	.000
	
	.014
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	.287
	.436*
	-.011
	-.272
	-.021
	.436*
	.153
	.436*
	.445*
	1
	.413*

	
	Sig. (2-tailed)
	.125
	.016
	.952
	.146
	.912
	.016
	.420
	.016
	.014
	
	.023

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL_X1
	Pearson Correlation
	.561**
	.820**
	.550**
	.499**
	.440*
	.820**
	.452*
	.820**
	.799**
	.413*
	1

	
	Sig. (2-tailed)
	.001
	.000
	.002
	.005
	.015
	.000
	.012
	.000
	.000
	.023
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


3. Validitas Disiplin Kerja (X2)

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	TOTAL_X2

	X2.1
	Pearson Correlation
	1
	.547**
	1.000**
	.695**
	.254
	.547**
	1.000**
	.547**
	.695**
	.280
	.857**

	
	Sig. (2-tailed)
	
	.002
	.000
	.000
	.176
	.002
	.000
	.002
	.000
	.134
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	.547**
	1
	.547**
	.103
	.240
	1.000**
	.547**
	1.000**
	.103
	.279
	.851**

	
	Sig. (2-tailed)
	.002
	
	.002
	.589
	.201
	.000
	.002
	.000
	.589
	.136
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	1.000**
	.547**
	1
	.695**
	.254
	.547**
	1.000**
	.547**
	.695**
	.280
	.857**

	
	Sig. (2-tailed)
	.000
	.002
	
	.000
	.176
	.002
	.000
	.002
	.000
	.134
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	.695**
	.103
	.695**
	1
	.137
	.103
	.695**
	.103
	1.000**
	.179
	.553**

	
	Sig. (2-tailed)
	.000
	.589
	.000
	
	.471
	.589
	.000
	.589
	.000
	.344
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	.254
	.240
	.254
	.137
	1
	.240
	.254
	.240
	.137
	-.200
	.366*

	
	Sig. (2-tailed)
	.176
	.201
	.176
	.471
	
	.201
	.176
	.201
	.471
	.289
	.046

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	.547**
	1.000**
	.547**
	.103
	.240
	1
	.547**
	1.000**
	.103
	.279
	.851**

	
	Sig. (2-tailed)
	.002
	.000
	.002
	.589
	.201
	
	.002
	.000
	.589
	.136
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.7
	Pearson Correlation
	1.000**
	.547**
	1.000**
	.695**
	.254
	.547**
	1
	.547**
	.695**
	.280
	.857**

	
	Sig. (2-tailed)
	.000
	.002
	.000
	.000
	.176
	.002
	
	.002
	.000
	.134
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	.547**
	1.000**
	.547**
	.103
	.240
	1.000**
	.547**
	1
	.103
	.279
	.851**

	
	Sig. (2-tailed)
	.002
	.000
	.002
	.589
	.201
	.000
	.002
	
	.589
	.136
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.9
	Pearson Correlation
	.695**
	.103
	.695**
	1.000**
	.137
	.103
	.695**
	.103
	1
	.179
	.553**

	
	Sig. (2-tailed)
	.000
	.589
	.000
	.000
	.471
	.589
	.000
	.589
	
	.344
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.10
	Pearson Correlation
	.280
	.279
	.280
	.179
	-.200
	.279
	.280
	.279
	.179
	1
	.411*

	
	Sig. (2-tailed)
	.134
	.136
	.134
	.344
	.289
	.136
	.134
	.136
	.344
	
	.024

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL_X2
	Pearson Correlation
	.857**
	.851**
	.857**
	.553**
	.366*
	.851**
	.857**
	.851**
	.553**
	.411*
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.002
	.046
	.000
	.000
	.000
	.002
	.024
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


4. Validitas Motivasi Intrinsik (X3)

	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	TOTAL_X3

	X3.1
	Pearson Correlation
	1
	.144
	.267
	.168
	.000
	.398*
	-.067
	.267
	-.067
	.000
	.400*

	
	Sig. (2-tailed)
	
	.448
	.154
	.374
	1.000
	.030
	.724
	.154
	.724
	1.000
	.029

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	.144
	1
	.401*
	.226
	.420*
	-.031
	.476**
	.401*
	.476**
	.420*
	.606**

	
	Sig. (2-tailed)
	.448
	
	.028
	.230
	.021
	.871
	.008
	.028
	.008
	.021
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	.267
	.401*
	1
	.882**
	.207
	.200
	.388*
	1.000**
	.388*
	.207
	.805**

	
	Sig. (2-tailed)
	.154
	.028
	
	.000
	.273
	.290
	.034
	.000
	.034
	.273
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	.168
	.226
	.882**
	1
	.275
	.106
	.437*
	.882**
	.437*
	.275
	.755**

	
	Sig. (2-tailed)
	.374
	.230
	.000
	
	.141
	.576
	.016
	.000
	.016
	.141
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	.000
	.420*
	.207
	.275
	1
	-.172
	.245
	.207
	.245
	1.000**
	.523**

	
	Sig. (2-tailed)
	1.000
	.021
	.273
	.141
	
	.364
	.192
	.273
	.192
	.000
	.003

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.6
	Pearson Correlation
	.398*
	-.031
	.200
	.106
	-.172
	1
	.331
	.200
	.331
	-.172
	.403*

	
	Sig. (2-tailed)
	.030
	.871
	.290
	.576
	.364
	
	.074
	.290
	.074
	.364
	.027

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.7
	Pearson Correlation
	-.067
	.476**
	.388*
	.437*
	.245
	.331
	1
	.388*
	1.000**
	.245
	.685**

	
	Sig. (2-tailed)
	.724
	.008
	.034
	.016
	.192
	.074
	
	.034
	.000
	.192
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.8
	Pearson Correlation
	.267
	.401*
	1.000**
	.882**
	.207
	.200
	.388*
	1
	.388*
	.207
	.805**

	
	Sig. (2-tailed)
	.154
	.028
	.000
	.000
	.273
	.290
	.034
	
	.034
	.273
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.9
	Pearson Correlation
	-.067
	.476**
	.388*
	.437*
	.245
	.331
	1.000**
	.388*
	1
	.245
	.685**

	
	Sig. (2-tailed)
	.724
	.008
	.034
	.016
	.192
	.074
	.000
	.034
	
	.192
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.10
	Pearson Correlation
	.000
	.420*
	.207
	.275
	1.000**
	-.172
	.245
	.207
	.245
	1
	.523**

	
	Sig. (2-tailed)
	1.000
	.021
	.273
	.141
	.000
	.364
	.192
	.273
	.192
	
	.003

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL_X3
	Pearson Correlation
	.400*
	.606**
	.805**
	.755**
	.523**
	.403*
	.685**
	.805**
	.685**
	.523**
	1

	
	Sig. (2-tailed)
	.029
	.000
	.000
	.000
	.003
	.027
	.000
	.000
	.000
	.003
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


5. Validitas Kompetensi (X4)

	Correlations

	
	X4.1
	X4.2
	X4.3
	X4.4
	X4.5
	X4.6
	X4.7
	X4.8
	X4.9
	X4.10
	TOTAL_X4

	X4.1
	Pearson Correlation
	1
	.226
	.414*
	.155
	.358
	.692**
	.226
	.863**
	.185
	.275
	.717**

	
	Sig. (2-tailed)
	
	.230
	.023
	.413
	.052
	.000
	.230
	.000
	.326
	.141
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.2
	Pearson Correlation
	.226
	1
	.379*
	-.125
	.214
	.299
	1.000**
	.212
	.120
	.420*
	.566**

	
	Sig. (2-tailed)
	.230
	
	.039
	.509
	.256
	.109
	.000
	.262
	.529
	.021
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.3
	Pearson Correlation
	.414*
	.379*
	1
	.289
	.322
	.357
	.379*
	.365*
	.245
	.551**
	.686**

	
	Sig. (2-tailed)
	.023
	.039
	
	.121
	.083
	.052
	.039
	.048
	.191
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.4
	Pearson Correlation
	.155
	-.125
	.289
	1
	-.083
	.279
	-.125
	.063
	.275
	.320
	.435*

	
	Sig. (2-tailed)
	.413
	.509
	.121
	
	.662
	.136
	.509
	.742
	.141
	.084
	.016

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.5
	Pearson Correlation
	.358
	.214
	.322
	-.083
	1
	.209
	.214
	.391*
	.264
	.229
	.489**

	
	Sig. (2-tailed)
	.052
	.256
	.083
	.662
	
	.268
	.256
	.033
	.159
	.224
	.006

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.6
	Pearson Correlation
	.692**
	.299
	.357
	.279
	.209
	1
	.299
	.622**
	.056
	.396*
	.702**

	
	Sig. (2-tailed)
	.000
	.109
	.052
	.136
	.268
	
	.109
	.000
	.771
	.030
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.7
	Pearson Correlation
	.226
	1.000**
	.379*
	-.125
	.214
	.299
	1
	.212
	.120
	.420*
	.566**

	
	Sig. (2-tailed)
	.230
	.000
	.039
	.509
	.256
	.109
	
	.262
	.529
	.021
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.8
	Pearson Correlation
	.863**
	.212
	.365*
	.063
	.391*
	.622**
	.212
	1
	.183
	.245
	.668**

	
	Sig. (2-tailed)
	.000
	.262
	.048
	.742
	.033
	.000
	.262
	
	.332
	.192
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.9
	Pearson Correlation
	.185
	.120
	.245
	.275
	.264
	.056
	.120
	.183
	1
	.166
	.490**

	
	Sig. (2-tailed)
	.326
	.529
	.191
	.141
	.159
	.771
	.529
	.332
	
	.380
	.006

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X4.10
	Pearson Correlation
	.275
	.420*
	.551**
	.320
	.229
	.396*
	.420*
	.245
	.166
	1
	.662**

	
	Sig. (2-tailed)
	.141
	.021
	.002
	.084
	.224
	.030
	.021
	.192
	.380
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL_X4
	Pearson Correlation
	.717**
	.566**
	.686**
	.435*
	.489**
	.702**
	.566**
	.668**
	.490**
	.662**
	1

	
	Sig. (2-tailed)
	.000
	.001
	.000
	.016
	.006
	.000
	.001
	.000
	.006
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Lampiran 6
Uji Reliabilitas

1. Reliabilitas Kinerja (Y)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.855
	10


2. Reliabilitas Lingkungan Kerja Fisik (X1)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.797
	10


3. Reliabilitas Disiplin Kerja (X2)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.865
	10


4. Reliabilitas Motivasi Intrinsik (X3)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.806
	10


5. Reliabilitas Kompetensi (X4)
	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.771
	10


Lampiran 7

Uji Asumsi Klasik

1. Uji Normalitas 

a. Grafik Normal Plot
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b. Histogram
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c. Uji Kolmogorov Smirnov

	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	43

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	1.89658089

	Most Extreme Differences
	Absolute
	.093

	
	Positive
	.071

	
	Negative
	-.093

	Test Statistic
	.093

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.


2. Uji Multikolonieritas 

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	T
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	.990
	3.358
	
	.295
	.770
	
	

	
	Lingkungan Kerja Fisik
	.017
	.080
	.014
	.209
	.835
	.714
	1.400

	
	Disiplin Kerja
	-.073
	.116
	-.060
	-.632
	.531
	.346
	2.893

	
	Motivasi Intrinsik
	.180
	.117
	.174
	3.547
	.001
	.246
	4.070

	
	Kompetensi
	.844
	.117
	.826
	7.228
	.000
	.238
	4.202

	a. Dependent Variable: Kinerja


3. Uji Autokorelasi  

	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	.939a
	.882
	.870
	1.99390
	1.418

	a. Predictors: (Constant), Kompetensi, Lingkungan Kerja Fisik, Disiplin Kerja, Motivasi Intrinsik

	b. Dependent Variable: Kinerja


4. Uji Heteroskedastisitas  

a. Uji Glesjer

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	4.297
	1.984
	
	2.165
	.037

	
	Lingkungan Kerja Fisik
	-.047
	.047
	-.185
	-1.001
	.323

	
	Disiplin Kerja
	.040
	.069
	.156
	.589
	.560

	
	Motivasi Intrinsik
	-.029
	.069
	-.134
	-.424
	.674

	
	Kompetensi
	-.029
	.069
	-.133
	-.416
	.680

	a. Dependent Variable: RES_2


b. Grafik Scatterplot
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Lampiran 8 
Analisis Regresi Linier Berganda

	Descriptive Statistics

	
	Mean
	Std. Deviation
	N

	 Kinerja
	41.8372
	5.52022
	43

	Lingkungan Kerja Fisik
	43.2326
	4.55567
	43

	Disiplin Kerja
	41.8837
	4.51035
	43

	Motivasi Intrinsik
	43.0698
	5.32467
	43

	Kompetensi
	41.9767
	5.40057
	43


	Correlations

	
	Kinerja
	Lingkungan Kerja Fisik
	Disiplin Kerja
	Motivasi Intrinsik
	Kompetensi

	Pearson Correlation
	Kinerja
	1.000
	.406
	.700
	.840
	.935

	
	Lingkungan Kerja Fisik
	.406
	1.000
	.532
	.401
	.429

	
	Disiplin Kerja
	.700
	.532
	1.000
	.746
	.754

	
	Motivasi Intrinsik
	.840
	.401
	.746
	1.000
	.855

	
	Kompetensi
	.935
	.429
	.754
	.855
	1.000

	Sig. (1-tailed)
	Kinerja
	.
	.003
	.000
	.000
	.000

	
	Lingkungan Kerja Fisik
	.003
	.
	.000
	.004
	.002

	
	Disiplin Kerja
	.000
	.000
	.
	.000
	.000

	
	Motivasi Intrinsik
	.000
	.004
	.000
	.
	.000

	
	Kompetensi
	.000
	.002
	.000
	.000
	.

	N
	Kinerja
	43
	43
	43
	43
	43

	
	Lingkungan Kerja Fisik
	43
	43
	43
	43
	43

	
	Disiplin Kerja
	43
	43
	43
	43
	43

	
	Motivasi Intrinsik
	43
	43
	43
	43
	43

	
	Kompetensi
	43
	43
	43
	43
	43


	Variables Entered/Removeda

	Model
	Variables Entered
	Variables Removed
	Method

	1
	Kompetensi, Lingkungan Kerja Fisik, Disiplin Kerja, Motivasi Intrinsikb
	.
	Enter

	a. Dependent Variable: Kinerja

	b. All requested variables entered.


	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	.990
	3.358
	
	.295
	.770
	
	

	
	Lingkungan Kerja Fisik
	.017
	.080
	.014
	.209
	.835
	.714
	1.400

	
	Disiplin Kerja
	-.073
	.116
	-.060
	-.632
	.531
	.346
	2.893

	
	Motivasi Intrinsik
	.180
	.117
	.174
	3.547
	.001
	.246
	4.070

	
	Kompetensi
	.844
	.117
	.826
	7.228
	.000
	.238
	4.202

	a. Dependent Variable: Kinerja


	Collinearity Diagnosticsa

	Model
	Dimension
	Eigenvalue
	Condition Index
	Variance Proportions

	
	
	
	
	(Constant)
	Lingkungan Kerja Fisik
	Disiplin Kerja
	Motivasi Intrinsik
	Kompetensi

	1
	1
	4.978
	1.000
	.00
	.00
	.00
	.00
	.00

	
	2
	.012
	20.618
	.19
	.18
	.00
	.06
	.08

	
	3
	.005
	30.234
	.77
	.65
	.01
	.01
	.00

	
	4
	.003
	40.457
	.01
	.16
	.99
	.08
	.12

	
	5
	.002
	47.505
	.02
	.01
	.00
	.85
	.81

	a. Dependent Variable: Kinerja


	Residuals Statisticsa

	
	Minimum
	Maximum
	Mean
	Std. Deviation
	N

	Predicted Value
	30.7679
	49.6199
	41.8372
	5.18419
	43

	Std. Predicted Value
	-2.135
	1.501
	.000
	1.000
	43

	Standard Error of Predicted Value
	.340
	1.109
	.656
	.183
	43

	Adjusted Predicted Value
	30.9868
	49.6753
	41.8320
	5.19105
	43

	Residual
	-4.32362
	3.65468
	.00000
	1.89658
	43

	Std. Residual
	-2.168
	1.833
	.000
	.951
	43

	Stud. Residual
	-2.341
	2.206
	.001
	1.023
	43

	Deleted Residual
	-5.03882
	5.29218
	.00520
	2.20529
	43

	Stud. Deleted Residual
	-2.497
	2.331
	-.008
	1.057
	43

	Mahal. Distance
	.247
	12.019
	3.907
	2.765
	43

	Cook's Distance
	.000
	.436
	.034
	.076
	43

	Centered Leverage Value
	.006
	.286
	.093
	.066
	43

	a. Dependent Variable: Kinerja


Lampiran 9 

Uji Hipotesis

1. Uji t (Uji Parsial)

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	.990
	3.358
	
	.295
	.770
	
	

	
	Lingkungan Kerja Fisik 
	.017
	.080
	.014
	.209
	.835
	.714
	1.400

	
	Disiplin Kerja
	-.073
	.116
	-.060
	-.632
	.531
	.346
	2.893

	
	Motivasi Intrinsik
	.180
	.117
	.174
	3.547
	.001
	.246
	4.070

	
	Kompetensi
	.844
	.117
	.826
	7.228
	.000
	.238
	4.202

	a. Dependent Variable: Kinerja


2. Uji F (Uji Simultan)

	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	1128.786
	4
	282.196
	70.981
	.000b

	
	Residual
	151.075
	38
	3.976
	
	

	
	Total
	1279.860
	42
	
	
	

	a. Dependent Variable: Kinerja

	b. Predictors: (Constant), Kompetensi, Lingkungan Kerja Fisik, Disiplin Kerja, Motivasi Intrinsik


Lampiran 10 

Uji Koefisien Determinasi (R2)

	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	.939a
	.882
	.870
	1.99390
	1.418

	a. Predictors: (Constant), Kompetensi, Lingkungan Kerja Fisik, Disiplin Kerja, Motivasi Intrinsik

	b. Dependent Variable: Kinerja


Lampiran 11
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