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Kerja dan Karakteristik Pekerjaan Terhadap
BAPPEDA Kabupaten Pemalang

Kepada Yth.
Bapak/Ibu Responden
D1

Tempat

Dengan hormat,

Dalam rangka menyelesaikan penelitian untuk skripsi, maka saya sebagai
mahasiswi Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal memohon
partisipasi Bapak/Ibu untuk mengisi kuesioner yang terlampir. Kuesioner ini digunakan
untuk kepentingan studi. Kami akan menjaga kerahasiaan jawaban Bapak/Ibu sesuai
kode etik penelitian.

Atas partisipasi dan kesediaan dalam meluangkan waktu untuk mengisi

kuesioner ini saya mengucapkan terimakasih

Hormat Saya,

Elfrida Dimar Alfisah





KUESIONER

PETUNJUK dPENGISIAN dANGKET

1. Mohon dBapak/Ibu dmenjawab dseluruh dpertanyaan ddan dpernyataan dyang dtelah ddisediakan

2. Beri dtanda dchecklist d(√) dpada dkolom dyang dtersedia ddan dpilih dsesuai ddengan dkeadaan dyang dsebenarnya

3. Dalam dmenjawab dpertanyaan datau dpernyataan dini, dtidak dada djawaban dyang dsalah. dOleh dkarena ditu, dusahakan dagar dtidak dada djawaban dyang ddikosongkan.

KARAKTERISTIK dRESPONDEN

Berikan dtanda d(√) dsesuai ddengan ddata ddiri dBapak/Ibu:

	1. 
	 dJenis dKelamin:
	
	Laki-laki
	
	Perempuan

	
	
	
	
	
	

	2. 
	 dUsia:
	
	20-25 dtahun
	
	26-35 dtahun

	
	
	
	
	
	

	
	
	
	36-45 Tahun
	
	> d d46 dtahun

	
	
	
	
	
	

	3. 
	 dTingkat dPendidikan:
	
	SMA
	
	Diploma

	
	
	
	
	
	

	
	
	
	S1
	
	S2/S3

	
	
	
	
	
	

	4. 
	 dLama dBekerja ddi dBAPPEDA dPemalang d: d d d d d d d d d d d d d d d d dTahun d d d d d d d d d d d d dBulan

	5. 
	 dBapak/Ibu/Saudara/Saudari ddapat dmemberikan djawaban ddengan dmemberikan dtanda d(√) dpada dkotak dyang dsesuai dberdasarkan dapa dyang dAnda drasakan, ddengan dpetunjuk dpengisian dsebagai dberikut:

STS d
= dSangat dTidak dSetuju

TS d
= dTidak dSetuju

N d d
= dNetral
S d
= dSetuju

SS d
= dSangat dSetuju
[image: image1.jpg]



Variabel dGaya dKepemimpinan d(X1)

No

Pernyataan

Jawaban

STS
TS

N
S

SS
1. d
Pimpinan ddi dinstansi dtempat dSaya dbekerja ddapat dmemberi dpengaruh dkepada dbawahan ddalam dberperilaku dpositif.

2.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dmenyampaikan dpada dbawahan dapa dyang ddiinginkan dpemimpin

3.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dmemberikan dide/gagasan

4.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dmencari dgagasan dsesuai dkebutuhan

5.

Pimpinan ddi dinstansi dtempat dSaya dbekerja ddapat dmenjadi dsumber dinspirasi dbagi dbawahan

6.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dmempengaruhi dbawahan ddalam dmencari dinspirasi

7.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dberfikir dkreatif

8.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dberinovasi

9.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dmengetahui dkelemahan ddan dkekuatan dbawahan

10.

Pimpinan ddi dinstansi dtempat dSaya dbekerja dmampu dbersikap dobjektif dterhadap dbawahan




Variabel dMotivasi dKerja d(X2)

	No
	Pernyataan
	Jawaban

	
	
	STS
	TS
	N
	S
	SS

	1. d
	Pimpinan ddi dinstansi dtempat dSaya dbekerja ddapat dmemberikan ddorongan dkekuatan dpada dbawahan
	
	
	
	
	

	2.
	Atas ddorongan dpositif ddari dpimpinan dSaya dmampu dmenggerakkan dperilaku dpositif ddalam dmencapai dtujuan
	
	
	
	
	

	3.
	Dalam dbekerja dSaya dmemiliki dkemauan duntuk dmencari dstimulus ddari dlingkungan dtempat dbekerja d
	
	
	
	
	

	4.
	Karyawan dmemiliki dkemauan duntuk dmengidentifikasi dsetiap dkejadian
	
	
	
	
	

	5.
	Pimpinan ddi dinstansi dtempat dSaya dbekerja dmemiliki dkerelaan ddalam dmemberikan dkeputusan
	
	
	
	
	

	6.
	Seluruh dbawahan dmemiliki dkerelaan ddalam dbertindak dsesuai dkeputusan
	
	
	
	
	

	7.
	Pimpinan ddi dinstansi dtempat dSaya dbekerja dmemiliki dkemauan ddalam dmengidentifikasi dkeahlian dbawahan
	
	
	
	
	

	8.
	Seluruh dbawahan dmampu dmembantu dproses dpencapaian dtujuan dsesuai dataupun dtidak ddengan dkeahlian
	
	
	
	
	

	9.
	Seluruh dbawahan dmampu dmengembangkan dketerampilan
	
	
	
	
	

	10.
	Seluruh dbawahan ddapat dmenguasai dfungsi dmental ddalam dmelatih dketerampilan
	
	
	
	
	

	11.
	Seluruh dbawahan dmemiliki dkeinginan duntuk dmenerima dtanggungjawab
	
	
	
	
	

	12.
	Seluruh dbawahan dmampu dmenyelesaikan dtugas ddan dkewajiban
	
	
	
	
	

	13.
	Seluruh dbawahan dmampu dmewujudkan dpencapaian dtujuan dpekerjaan
	
	
	
	
	


Variabel dLingkungan dKerja d(X3)

	No
	Pernyataan
	Jawaban

	
	
	STS
	TS
	N
	S
	SS

	1. d
	Penerangan ddi dtempat dSaya dbekerja dsangat dbaik
	
	
	
	
	

	2.
	Suhu dUdara ddi dtempat dSaya dbekerja dsangat dbaik
	
	
	
	
	

	3.
	Tidak dterdapat dkebisingan dsuara ddi dtempat dSaya dbekerja d
	
	
	
	
	

	4.
	Tata druang ddan dtata dwarna ddi dtempat dSaya dbekerja ddiatur ddengan dbaik
	
	
	
	
	

	5.
	Keamanan ddi dtempat dSaya dbekerja dterjaga ddengan dbaik
	
	
	
	
	

	6.
	Hubungan dkerja dantar dpegawai dterjalin ddengan dbaik d
	
	
	
	
	


Variabel dKarakteristik dPekerjaan d(X4)

	No
	Pernyataan
	Jawaban

	
	
	STS
	TS
	N
	S
	SS

	1. d
	Di dtempat dSaya dbekerja dsetiap dpekerjaan ddiselesaikan ddengan dkegiatan dyang dberbeda
	
	
	
	
	

	2.
	Seluruh dbawahan ddi dtempat dSaya dbekerja d dmenyelesaikan dpekerjaan ddengan dmetode dmasing-masing
	
	
	
	
	

	3.
	Seluruh dpekerja dbaik dpimpinan dmaupun dbawahan dmengidentifikasi dpekerjaan ddari dtermudah dke dyang dsulit
	
	
	
	
	

	4.
	Di dtempat dSaya dbekerja dpimpinan dmengelompokkan dpekerjaan dsesuai ddivisi
	
	
	
	
	

	5.
	Seluruh dkaryawan ddi dtempat dSaya dbekerja ddapat dmenerima dinformasi ddan dtanggapan ddari dpimpinan dtentang dkeberhasilan dyang dtelah ddicapai ddan dtentang dkesesuaian dpelaksanaan dpekerjaan dsesuai ddengan dkeinginan datasan
	
	
	
	
	


Variabel dKinerja d(Y)

	No
	Pernyataan
	Jawaban

	
	
	STS
	TS
	N
	S
	SS

	1. d
	Jumlah dhasil dpekerjaan dSaya dsesuai ddengan dtarget dyang ddtentukan
	
	
	
	
	

	2.
	Karyawan dmenyelesaikan dpekerjaan dsesuai ddengan dprogram dyang ddirencanakan
	
	
	
	
	

	3.
	Karyawan ddapat dmenyelesaikan dpekerjaan dsesuai dstandarisasi dkualitas dhasil
	
	
	
	
	

	4.
	Karyawan dmampu dmenyelesaikan dpekerjaan dtepat dwaktu
	
	
	
	
	

	5.
	Karyawan ddapat dmenyelesaikan dpekerjaan dsesuai dtarget dyang dditentukan
	
	
	
	
	

	6.
	Karyawan ddapat dmengelola danggaran ddalam dsetiap dpekerjaan
	
	
	
	
	

	7.
	Karyawan ddapat dmenyelesaikan dpekerjaan dsesuai danggaran dyang dditentukan
	
	
	
	
	

	8.
	Karyawan dmampu dmenyelesaikan dpekerjaan dbaik ddengan dpengawasan datau dtanpa dpengawasan
	
	
	
	
	


Lampiran d2. dHasil dData dDemografi dResponden d
	NO
	Jenis dKelamin
	Usia
	Pendidikan
	Masa dKerja

	1
	1
	2
	4
	1

	2
	1
	2
	4
	1

	3
	2
	4
	4
	3

	4
	1
	3
	4
	2

	5
	2
	2
	4
	1

	6
	1
	4
	4
	3

	7
	2
	2
	4
	2

	8
	2
	4
	4
	3

	9
	1
	3
	4
	2

	10
	2
	3
	4
	2

	11
	2
	2
	3
	2

	12
	1
	2
	3
	2

	13
	1
	2
	3
	2

	14
	2
	4
	3
	3

	15
	1
	3
	4
	2

	16
	1
	4
	4
	3

	17
	2
	4
	3
	3

	18
	2
	3
	3
	2

	19
	1
	3
	1
	2

	20
	2
	2
	3
	2

	21
	1
	2
	3
	2

	22
	2
	2
	3
	2

	23
	1
	4
	1
	3

	24
	1
	4
	1
	3

	25
	1
	4
	1
	3

	26
	1
	4
	1
	3

	27
	1
	4
	1
	3

	28
	1
	4
	1
	2

	29
	1
	4
	3
	3

	30
	1
	4
	3
	3

	31
	1
	2
	1
	2

	32
	2
	3
	4
	2

	33
	2
	3
	3
	2

	34
	2
	2
	3
	1

	35
	1
	2
	2
	1

	36
	2
	4
	3
	3

	37
	2
	3
	1
	2

	38
	1
	4
	3
	3

	39
	2
	4
	3
	2

	40
	2
	3
	3
	2

	41
	1
	3
	3
	2

	42
	1
	4
	3
	3

	43
	1
	4
	3
	2

	44
	1
	3
	3
	2

	45
	1
	3
	3
	2

	46
	1
	2
	3
	2

	47
	2
	3
	1
	2

	48
	1
	3
	1
	2

	49
	2
	3
	3
	2

	50
	1
	4
	1
	3

	51
	1
	4
	1
	3

	52
	1
	3
	1
	2

	53
	1
	4
	1
	3

	54
	1
	3
	3
	2

	55
	1
	4
	1
	3

	56
	1
	3
	1
	2

	57
	1
	2
	1
	2

	58
	1
	4
	1
	2

	59
	1
	2
	3
	1

	60
	1
	2
	1
	1

	61
	1
	2
	3
	1

	62
	1
	3
	1
	1

	63
	1
	3
	3
	1

	64
	2
	1
	3
	1

	65
	2
	1
	3
	1

	66
	2
	1
	1
	1

	67
	1
	3
	1
	1

	68
	2
	1
	3
	1

	69
	1
	1
	1
	1


Lampiran d3. dData dTabulasi

Gaya dKepemimpinan d(X1)

	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	Total dX1

	4
	3
	3
	3
	4
	4
	3
	3
	3
	4
	34

	4
	2
	4
	4
	4
	4
	2
	4
	4
	4
	36

	5
	2
	5
	5
	5
	3
	2
	3
	3
	3
	36

	4
	2
	3
	3
	3
	4
	2
	3
	3
	3
	30

	5
	2
	3
	3
	4
	5
	2
	3
	3
	4
	34

	2
	2
	3
	3
	3
	3
	2
	3
	3
	3
	27

	4
	2
	4
	4
	4
	4
	2
	4
	4
	4
	36

	4
	4
	5
	5
	5
	4
	4
	5
	5
	5
	46

	4
	3
	4
	4
	4
	4
	3
	4
	4
	4
	38

	5
	1
	5
	5
	5
	5
	1
	5
	5
	5
	42

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	3
	4
	4
	4
	3
	3
	4
	4
	4
	3
	36

	4
	2
	4
	4
	3
	4
	2
	4
	4
	3
	34

	4
	2
	4
	4
	4
	4
	2
	4
	4
	4
	36

	2
	3
	3
	3
	2
	2
	3
	3
	3
	2
	26

	2
	2
	2
	2
	2
	2
	2
	2
	2
	2
	20

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	1
	5
	1
	1
	5
	1
	5
	1
	1
	5
	26

	4
	3
	3
	3
	4
	4
	3
	3
	3
	4
	34

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	5
	4
	5
	5
	5
	5
	4
	5
	5
	5
	48

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	5
	4
	5
	5
	5
	5
	4
	5
	3
	4
	45

	4
	4
	5
	5
	5
	4
	4
	5
	5
	5
	46

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	4
	2
	5
	5
	5
	4
	2
	5
	5
	5
	42

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	3
	2
	4
	4
	3
	3
	2
	4
	4
	3
	32

	4
	4
	4
	4
	3
	4
	4
	4
	4
	3
	38

	4
	4
	4
	4
	5
	4
	4
	4
	4
	5
	42

	2
	2
	3
	3
	2
	2
	2
	3
	3
	2
	24

	2
	5
	2
	2
	3
	2
	5
	2
	2
	3
	28

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	4
	4
	4
	4
	4
	4
	3
	3
	4
	4
	38

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	4
	5
	5
	5
	5
	4
	3
	3
	3
	3
	40

	4
	3
	4
	4
	4
	4
	3
	4
	4
	4
	38

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	3
	3
	3
	3
	3
	3
	3
	3
	5
	5
	34

	4
	4
	3
	3
	4
	4
	4
	3
	3
	4
	36

	4
	4
	3
	3
	4
	4
	4
	3
	3
	4
	36

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	4
	4
	3
	3
	4
	4
	4
	3
	3
	4
	36

	5
	4
	4
	4
	5
	5
	4
	4
	4
	5
	44

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	4
	4
	3
	3
	4
	4
	4
	3
	3
	4
	36

	2
	4
	4
	4
	2
	2
	4
	4
	4
	2
	32

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	2
	2
	3
	3
	3
	2
	2
	3
	3
	3
	26

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	3
	3
	3
	3
	2
	3
	3
	3
	3
	2
	28

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	4
	3
	4
	4
	3
	4
	3
	4
	4
	3
	36

	4
	4
	4
	4
	2
	4
	4
	4
	4
	2
	36

	2
	3
	3
	3
	3
	2
	3
	3
	3
	3
	28

	3
	3
	3
	3
	3
	3
	3
	3
	4
	3
	31

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	3
	3
	3
	3
	4
	3
	3
	3
	3
	4
	32

	3
	3
	4
	4
	4
	3
	3
	4
	4
	4
	36

	5
	4
	4
	4
	4
	5
	4
	4
	4
	4
	42

	4
	2
	4
	4
	3
	4
	2
	4
	4
	3
	34

	3
	3
	4
	4
	4
	3
	3
	4
	4
	4
	36

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50


Motivasi d dKerja d(X2)

	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	X2.11
	X2.12
	X2.13
	Total d dX2

	4
	4
	3
	4
	4
	4
	3
	4
	4
	4
	3
	4
	3
	48

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	65

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	4
	5
	62

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	5
	62

	4
	4
	5
	5
	4
	4
	5
	5
	4
	4
	5
	5
	5
	59

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	65

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	65

	4
	3
	4
	4
	4
	3
	4
	4
	4
	3
	4
	4
	4
	49

	3
	3
	3
	4
	3
	3
	3
	4
	3
	3
	3
	4
	3
	42

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	39

	2
	2
	3
	3
	2
	2
	3
	3
	2
	2
	3
	3
	3
	33

	5
	5
	2
	4
	5
	5
	2
	4
	5
	5
	2
	4
	2
	50

	3
	3
	3
	4
	3
	3
	3
	4
	3
	3
	3
	4
	3
	42

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	55

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	4
	3
	4
	4
	4
	3
	4
	4
	4
	3
	4
	3
	48

	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	4
	5
	4
	61

	4
	5
	4
	5
	4
	5
	4
	5
	4
	5
	4
	5
	4
	58

	4
	4
	5
	5
	4
	4
	5
	5
	4
	4
	5
	5
	5
	59

	3
	3
	3
	4
	3
	3
	3
	4
	3
	3
	3
	4
	3
	42

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	39

	2
	4
	2
	2
	2
	4
	2
	2
	2
	4
	2
	2
	2
	32

	4
	3
	5
	5
	4
	3
	5
	5
	4
	3
	5
	5
	5
	56

	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	5
	56

	5
	4
	4
	3
	5
	4
	4
	3
	5
	4
	4
	3
	4
	52

	4
	4
	2
	2
	4
	4
	2
	2
	4
	4
	2
	2
	2
	38

	2
	3
	2
	3
	2
	3
	2
	3
	2
	3
	2
	3
	2
	32

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	39

	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	55

	4
	3
	4
	2
	4
	3
	4
	2
	4
	3
	4
	2
	4
	43

	2
	2
	3
	2
	2
	2
	3
	2
	2
	2
	3
	2
	3
	30

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	39

	4
	4
	3
	3
	4
	4
	3
	3
	4
	4
	3
	3
	3
	45

	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	55

	4
	4
	3
	4
	4
	4
	3
	4
	4
	4
	3
	4
	3
	48

	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	5
	56

	4
	3
	3
	3
	4
	3
	3
	3
	4
	3
	3
	3
	3
	42

	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	39

	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	4
	5
	62

	4
	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	55

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	52

	4
	5
	3
	4
	4
	5
	3
	4
	4
	5
	3
	4
	3
	51

	5
	5
	3
	3
	5
	5
	3
	3
	5
	5
	3
	3
	3
	51

	3
	4
	3
	3
	3
	4
	3
	3
	3
	4
	3
	3
	3
	42

	4
	5
	3
	4
	4
	5
	3
	4
	4
	5
	3
	4
	3
	51

	3
	3
	3
	4
	3
	3
	3
	4
	3
	3
	3
	4
	3
	42

	5
	5
	4
	3
	5
	5
	4
	3
	5
	5
	4
	3
	4
	55

	5
	3
	4
	4
	5
	3
	4
	4
	5
	3
	4
	4
	4
	52

	4
	3
	3
	5
	4
	3
	3
	5
	4
	3
	3
	5
	3
	48

	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	4
	5
	62

	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	4
	5
	62

	5
	5
	4
	4
	5
	5
	4
	4
	5
	5
	4
	4
	4
	58

	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	55

	4
	3
	3
	4
	4
	3
	3
	4
	4
	3
	3
	4
	3
	45

	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	4
	5
	4
	61

	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	55

	4
	4
	3
	4
	4
	4
	3
	4
	4
	4
	3
	4
	3
	48

	4
	4
	3
	3
	4
	4
	3
	3
	4
	4
	3
	3
	3
	45


Lingkungan dKerja d(X3)

	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	Total dX3

	3
	3
	2
	3
	3
	2
	16

	2
	2
	4
	2
	2
	4
	16

	2
	2
	2
	2
	2
	2
	12

	2
	2
	3
	2
	2
	3
	14

	1
	2
	5
	1
	2
	5
	16

	2
	3
	4
	2
	3
	4
	18

	2
	2
	4
	2
	2
	4
	16

	5
	5
	5
	5
	5
	5
	30

	3
	3
	4
	3
	3
	4
	20

	1
	4
	3
	1
	4
	3
	16

	5
	5
	5
	5
	5
	5
	30

	3
	3
	4
	3
	3
	4
	20

	2
	2
	3
	2
	2
	3
	14

	2
	4
	3
	2
	4
	3
	18

	2
	4
	4
	2
	4
	4
	20

	2
	2
	2
	2
	2
	2
	12

	4
	4
	4
	4
	4
	4
	24

	3
	1
	5
	3
	1
	5
	18

	2
	2
	3
	2
	2
	3
	14

	2
	2
	2
	2
	2
	2
	12

	2
	2
	4
	2
	2
	4
	16

	3
	3
	4
	3
	3
	4
	20

	2
	2
	4
	2
	2
	4
	16

	2
	2
	4
	2
	2
	4
	16

	5
	3
	4
	5
	3
	4
	24

	2
	2
	2
	2
	2
	2
	12

	2
	2
	3
	2
	2
	3
	14

	1
	2
	4
	1
	2
	4
	14

	2
	2
	3
	2
	2
	3
	14

	2
	2
	3
	2
	2
	3
	14

	2
	3
	3
	2
	3
	3
	16

	5
	4
	5
	5
	4
	5
	28

	4
	4
	4
	4
	4
	4
	24

	2
	2
	2
	2
	2
	2
	12

	2
	2
	2
	2
	2
	2
	12

	2
	3
	4
	2
	3
	4
	18

	4
	4
	2
	4
	4
	2
	20

	3
	2
	2
	3
	2
	2
	14

	5
	4
	4
	5
	4
	4
	26

	3
	3
	2
	3
	3
	2
	16

	2
	2
	2
	2
	2
	2
	12

	4
	3
	2
	4
	3
	2
	18

	3
	3
	3
	3
	3
	3
	18

	2
	3
	3
	2
	3
	3
	16

	3
	2
	4
	3
	2
	4
	18

	3
	3
	4
	3
	3
	4
	20

	3
	3
	4
	3
	3
	4
	20

	4
	4
	5
	4
	4
	5
	26

	5
	4
	4
	5
	4
	4
	26

	3
	3
	3
	3
	3
	3
	18

	3
	4
	3
	3
	4
	3
	20

	3
	3
	4
	3
	3
	4
	20

	2
	3
	4
	2
	3
	4
	18

	4
	2
	4
	4
	2
	4
	20

	3
	3
	4
	3
	3
	4
	20

	3
	3
	5
	3
	3
	5
	22

	3
	3
	4
	3
	3
	4
	20

	3
	3
	4
	3
	3
	4
	20

	2
	3
	4
	2
	3
	4
	18

	2
	3
	5
	2
	3
	5
	20

	2
	3
	5
	2
	3
	5
	20

	2
	3
	5
	2
	3
	5
	20

	2
	3
	4
	2
	3
	4
	18

	2
	3
	5
	2
	3
	5
	20

	5
	3
	3
	5
	3
	3
	22

	3
	3
	4
	3
	3
	4
	20

	3
	3
	4
	3
	3
	4
	20

	2
	3
	4
	2
	3
	4
	18

	3
	4
	4
	3
	4
	4
	22


Karakteristik dPekerjaan d(X4)

	X4.1
	X4.2
	X4.3
	X4.4
	X4.5
	Total dX4

	4
	4
	2
	3
	3
	16

	4
	4
	4
	4
	4
	20

	5
	5
	5
	5
	5
	25

	4
	5
	5
	4
	4
	22

	5
	4
	2
	4
	4
	19

	4
	4
	4
	4
	4
	20

	4
	4
	4
	4
	4
	20

	4
	5
	4
	4
	4
	21

	5
	5
	2
	5
	5
	22

	5
	5
	5
	5
	5
	25

	5
	5
	5
	5
	5
	25

	3
	3
	3
	4
	4
	17

	4
	5
	3
	3
	3
	18

	4
	4
	2
	4
	4
	18

	4
	2
	3
	2
	2
	13

	4
	2
	3
	4
	4
	17

	5
	5
	4
	4
	4
	22

	5
	5
	5
	5
	5
	25

	5
	4
	2
	4
	4
	19

	5
	4
	4
	4
	4
	21

	4
	4
	2
	4
	4
	18

	4
	4
	3
	4
	4
	19

	4
	4
	3
	4
	4
	19

	4
	4
	3
	4
	4
	19

	5
	4
	2
	5
	5
	21

	4
	3
	4
	2
	2
	15

	4
	4
	2
	3
	3
	16

	4
	4
	2
	4
	4
	18

	5
	5
	2
	4
	4
	20

	4
	4
	2
	4
	4
	18

	4
	3
	2
	3
	3
	15

	3
	2
	3
	3
	3
	14

	3
	2
	4
	2
	2
	13

	3
	2
	2
	2
	2
	11

	4
	4
	3
	2
	2
	15

	4
	4
	2
	4
	4
	18

	3
	3
	3
	3
	3
	15

	4
	3
	3
	2
	2
	14

	4
	4
	4
	3
	3
	18

	4
	4
	2
	2
	2
	14

	5
	4
	2
	4
	4
	19

	4
	3
	3
	3
	3
	16

	3
	3
	3
	3
	3
	15

	5
	4
	3
	4
	4
	20

	4
	5
	3
	4
	4
	20

	4
	4
	3
	3
	3
	17

	4
	4
	2
	4
	4
	18

	4
	4
	3
	3
	3
	17

	5
	4
	3
	3
	3
	18

	4
	5
	2
	3
	3
	17

	5
	5
	2
	4
	4
	20

	5
	4
	3
	4
	4
	20

	5
	4
	3
	4
	4
	20

	4
	4
	2
	3
	3
	16

	5
	5
	2
	4
	4
	20

	5
	4
	3
	4
	4
	20

	5
	4
	4
	3
	3
	19

	5
	4
	3
	4
	4
	20

	5
	4
	2
	4
	4
	19

	5
	4
	2
	4
	4
	19

	5
	4
	2
	4
	4
	19

	5
	4
	2
	4
	4
	19

	5
	4
	2
	4
	4
	19

	4
	4
	2
	4
	4
	18

	4
	3
	3
	3
	3
	16

	5
	4
	3
	3
	3
	18

	5
	4
	2
	3
	3
	17

	5
	4
	3
	3
	3
	18

	4
	4
	5
	3
	3
	19


Kinerja dPegawai d(Y)

	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Total dY

	3
	4
	4
	3
	3
	3
	3
	3
	26

	4
	5
	4
	5
	5
	4
	3
	3
	33

	2
	4
	4
	5
	5
	5
	5
	5
	35

	2
	4
	3
	5
	5
	4
	3
	3
	29

	4
	4
	4
	5
	5
	4
	2
	2
	30

	2
	4
	4
	4
	4
	4
	4
	4
	30

	4
	4
	4
	4
	4
	4
	4
	4
	32

	5
	5
	5
	5
	5
	5
	5
	5
	40

	2
	4
	5
	5
	5
	5
	5
	5
	36

	4
	5
	5
	5
	5
	5
	5
	5
	39

	5
	5
	5
	5
	5
	5
	5
	5
	40

	4
	5
	3
	4
	4
	5
	3
	3
	31

	5
	3
	5
	4
	4
	4
	4
	4
	33

	4
	4
	3
	4
	4
	5
	2
	2
	28

	2
	3
	3
	3
	3
	3
	3
	3
	23

	5
	2
	3
	2
	2
	3
	2
	2
	21

	5
	5
	3
	5
	5
	5
	4
	4
	36

	4
	5
	4
	5
	5
	5
	5
	5
	38

	2
	4
	3
	4
	4
	4
	4
	4
	29

	4
	4
	4
	4
	4
	4
	4
	4
	32

	3
	4
	4
	4
	4
	4
	4
	4
	31

	4
	5
	4
	5
	5
	4
	4
	4
	35

	4
	4
	4
	4
	4
	4
	4
	4
	32

	4
	4
	4
	4
	4
	4
	4
	4
	32

	5
	5
	5
	4
	4
	4
	5
	5
	37

	3
	3
	3
	4
	4
	4
	4
	4
	29

	5
	5
	5
	5
	5
	5
	4
	4
	38

	5
	5
	5
	4
	4
	5
	4
	4
	36

	2
	4
	4
	4
	4
	5
	2
	2
	27

	5
	4
	5
	4
	4
	4
	4
	4
	34

	3
	5
	3
	4
	4
	4
	4
	4
	31

	5
	5
	5
	5
	5
	5
	5
	5
	40

	4
	4
	4
	4
	4
	4
	4
	4
	32

	2
	2
	3
	3
	3
	3
	3
	3
	22

	2
	4
	3
	4
	4
	5
	4
	4
	30

	4
	4
	4
	5
	5
	4
	4
	4
	34

	3
	3
	3
	2
	2
	4
	2
	2
	21

	3
	2
	2
	4
	4
	3
	2
	2
	22

	2
	2
	2
	4
	4
	3
	3
	3
	23

	4
	5
	5
	4
	4
	4
	4
	4
	34

	5
	4
	5
	2
	2
	3
	4
	4
	29

	2
	3
	4
	4
	4
	4
	3
	3
	27

	3
	3
	3
	3
	3
	3
	3
	3
	24

	4
	5
	5
	4
	4
	4
	3
	3
	32

	4
	4
	4
	5
	5
	5
	4
	4
	35

	5
	4
	4
	3
	3
	4
	3
	3
	29

	4
	5
	5
	5
	5
	4
	3
	3
	34

	5
	5
	5
	5
	5
	5
	4
	4
	38

	3
	4
	4
	4
	4
	4
	5
	5
	33

	4
	5
	3
	3
	3
	4
	4
	4
	30

	4
	5
	4
	4
	4
	4
	4
	4
	33

	5
	5
	5
	4
	4
	4
	5
	5
	37

	4
	5
	5
	4
	4
	4
	3
	3
	32

	4
	5
	5
	4
	4
	3
	3
	3
	31

	5
	5
	4
	3
	3
	3
	3
	3
	29

	5
	5
	2
	4
	4
	3
	5
	5
	33

	5
	4
	5
	3
	3
	3
	3
	3
	29

	4
	4
	4
	3
	3
	3
	3
	3
	27

	3
	5
	4
	4
	4
	4
	4
	4
	32

	4
	5
	4
	4
	4
	4
	4
	4
	33

	4
	4
	4
	4
	4
	5
	4
	4
	33

	3
	4
	4
	5
	5
	5
	4
	4
	34

	4
	4
	4
	5
	5
	5
	4
	4
	35

	4
	5
	4
	5
	5
	5
	4
	4
	36

	3
	2
	2
	3
	3
	3
	4
	4
	24

	3
	4
	4
	4
	4
	4
	4
	4
	31

	4
	5
	4
	4
	4
	5
	3
	3
	32

	4
	4
	4
	5
	5
	5
	4
	4
	35

	3
	5
	4
	4
	4
	5
	5
	5
	35


Lampiran d4. dHasil dUji dFrekuensi dDemografi dResponden
	Statistics

	
	Jenis_Kelamin
	Usia
	Pendidikan
	Masa_Kerja

	N
	Valid
	69
	69
	69
	69

	
	Missing
	0
	0
	0
	0


Frequency dTable
	Jenis_Kelamin

	
	Frequency
	Percent
	Valid dPercent
	Cumulative dPercent

	Valid
	Lali-laki
	46
	66,7
	66,7
	66,7

	
	Perempuan
	23
	33,3
	33,3
	100,0

	
	Total
	69
	100,0
	100,0
	

	Usia

	
	Frequency
	Percent
	Valid dPercent
	Cumulative dPercent

	Valid
	20-25 dTahun
	6
	8,7
	8,7
	8,7

	
	26-35 dTahun
	18
	26,1
	26,1
	34,8

	
	36-45 dTahun
	22
	31,9
	31,9
	66,7

	
	>46 dTahun
	23
	33,3
	33,3
	100,0

	
	Total
	69
	100,0
	100,0
	

	Pendidikan

	
	Frequency
	Percent
	Valid dPercent
	Cumulative dPercent

	Valid
	SMA
	23
	33,3
	33,3
	33,3

	
	Diploma
	2
	3,0
	3,0
	36,3

	
	Sarjana
	31
	44,9
	44,9
	81,2

	
	S2/S3
	13
	18,8
	18,8
	100,0

	
	Total
	69
	100,0
	100,0
	

	Masa_Kerja

	
	Frequency
	Percent
	Valid dPercent
	Cumulative dPercent

	Valid
	0-1 dTahun
	16
	23,2
	23,2
	23,2

	
	2-10 dTahun
	33
	47,8
	47,8
	71,0

	
	11-20 dTahun
	20
	29,0
	29,0
	100,0

	
	Total
	69
	100,0
	100,0
	


Lampiran d5. dHasil dUji dValiditas
	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	Gaya dKepemimpinan

	X1.1
	Pearson dCorrelation
	1
	,173
	,716**
	,716**
	,642**
	,956**
	,160
	,660**
	,577**
	,547**
	,826**

	
	Sig. d(2-tailed)
	
	,154
	,000
	,000
	,000
	,000
	,188
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.2
	Pearson dCorrelation
	,173
	1
	,148
	,148
	,352**
	,203
	,960**
	,129
	,096
	,327**
	,501**

	
	Sig. d(2-tailed)
	,154
	
	,225
	,225
	,003
	,095
	,000
	,292
	,431
	,006
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.3
	Pearson dCorrelation
	,716**
	,148
	1
	1,000**
	,556**
	,674**
	,097
	,904**
	,810**
	,407**
	,835**

	
	Sig. d(2-tailed)
	,000
	,225
	
	,000
	,000
	,000
	,426
	,000
	,000
	,001
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.4
	Pearson dCorrelation
	,716**
	,148
	1,000**
	1
	,556**
	,674**
	,097
	,904**
	,810**
	,407**
	,835**

	
	Sig. d(2-tailed)
	,000
	,225
	,000
	
	,000
	,000
	,426
	,000
	,000
	,001
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.5
	Pearson dCorrelation
	,642**
	,352**
	,556**
	,556**
	1
	,603**
	,312**
	,460**
	,369**
	,875**
	,776**

	
	Sig. d(2-tailed)
	,000
	,003
	,000
	,000
	
	,000
	,009
	,000
	,002
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.6
	Pearson dCorrelation
	,956**
	,203
	,674**
	,674**
	,603**
	1
	,189
	,695**
	,611**
	,579**
	,831**

	
	Sig. d(2-tailed)
	,000
	,095
	,000
	,000
	,000
	
	,119
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.7
	Pearson dCorrelation
	,160
	,960**
	,097
	,097
	,312**
	,189
	1
	,171
	,119
	,356**
	,490**

	
	Sig. d(2-tailed)
	,188
	,000
	,426
	,426
	,009
	,119
	
	,161
	,328
	,003
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.8
	Pearson dCorrelation
	,660**
	,129
	,904**
	,904**
	,460**
	,695**
	,171
	1
	,885**
	,471**
	,830**

	
	Sig. d(2-tailed)
	,000
	,292
	,000
	,000
	,000
	,000
	,161
	
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.9
	Pearson dCorrelation
	,577**
	,096
	,810**
	,810**
	,369**
	,611**
	,119
	,885**
	1
	,509**
	,762**

	
	Sig. d(2-tailed)
	,000
	,431
	,000
	,000
	,002
	,000
	,328
	,000
	
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X1.10
	Pearson dCorrelation
	,547**
	,327**
	,407**
	,407**
	,875**
	,579**
	,356**
	,471**
	,509**
	1
	,741**

	
	Sig. d(2-tailed)
	,000
	,006
	,001
	,001
	,000
	,000
	,003
	,000
	,000
	
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Gaya dKepemimpinan
	Pearson dCorrelation
	,826**
	,501**
	,835**
	,835**
	,776**
	,831**
	,490**
	,830**
	,762**
	,741**
	1

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	**. dCorrelation dis dsignificant dat dthe d0.01 dlevel d(2-tailed).

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	X2.11
	X2.12
	X2.13
	Motivasi dKerja

	X2.1
	Pearson dCorrelation
	1
	,714**
	,567**
	,466**
	1,000**
	,714**
	,567**
	,466**
	1,000**
	,714**
	,567**
	,466**
	,567**
	,840**

	
	Sig. d(2-tailed)
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.2
	Pearson dCorrelation
	,714**
	1
	,424**
	,416**
	,714**
	1,000**
	,424**
	,416**
	,714**
	1,000**
	,424**
	,416**
	,424**
	,768**

	
	Sig. d(2-tailed)
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.3
	Pearson dCorrelation
	,567**
	,424**
	1
	,593**
	,567**
	,424**
	1,000**
	,593**
	,567**
	,424**
	1,000**
	,593**
	1,000**
	,841**

	
	Sig. d(2-tailed)
	,000
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.4
	Pearson dCorrelation
	,466**
	,416**
	,593**
	1
	,466**
	,416**
	,593**
	1,000**
	,466**
	,416**
	,593**
	1,000**
	,593**
	,762**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.5
	Pearson dCorrelation
	1,000**
	,714**
	,567**
	,466**
	1
	,714**
	,567**
	,466**
	1,000**
	,714**
	,567**
	,466**
	,567**
	,840**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.6
	Pearson dCorrelation
	,714**
	1,000**
	,424**
	,416**
	,714**
	1
	,424**
	,416**
	,714**
	1,000**
	,424**
	,416**
	,424**
	,768**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.7
	Pearson dCorrelation
	,567**
	,424**
	1,000**
	,593**
	,567**
	,424**
	1
	,593**
	,567**
	,424**
	1,000**
	,593**
	1,000**
	,841**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.8
	Pearson dCorrelation
	,466**
	,416**
	,593**
	1,000**
	,466**
	,416**
	,593**
	1
	,466**
	,416**
	,593**
	1,000**
	,593**
	,762**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.9
	Pearson dCorrelation
	1,000**
	,714**
	,567**
	,466**
	1,000**
	,714**
	,567**
	,466**
	1
	,714**
	,567**
	,466**
	,567**
	,840**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.10
	Pearson dCorrelation
	,714**
	1,000**
	,424**
	,416**
	,714**
	1,000**
	,424**
	,416**
	,714**
	1
	,424**
	,416**
	,424**
	,768**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.11
	Pearson dCorrelation
	,567**
	,424**
	1,000**
	,593**
	,567**
	,424**
	1,000**
	,593**
	,567**
	,424**
	1
	,593**
	1,000**
	,841**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.12
	Pearson dCorrelation
	,466**
	,416**
	,593**
	1,000**
	,466**
	,416**
	,593**
	1,000**
	,466**
	,416**
	,593**
	1
	,593**
	,762**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	X2.13
	Pearson dCorrelation
	,567**
	,424**
	1,000**
	,593**
	,567**
	,424**
	1,000**
	,593**
	,567**
	,424**
	1,000**
	,593**
	1
	,841**

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Motivasi dKerja
	Pearson dCorrelation
	,840**
	,768**
	,841**
	,762**
	,840**
	,768**
	,841**
	,762**
	,840**
	,768**
	,841**
	,762**
	,841**
	1

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69
	69

	**. dCorrelation dis dsignificant dat dthe d0.01 dlevel d(2-tailed).


	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	Lingkungan dKerja

	X3.1
	Pearson dCorrelation
	1
	,563**
	,192
	1,000**
	,563**
	,192
	,794**

	
	Sig. d(2-tailed)
	
	,000
	,115
	,000
	,000
	,115
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69

	X3.2
	Pearson dCorrelation
	,563**
	1
	,308*
	,563**
	1,000**
	,308*
	,802**

	
	Sig. d(2-tailed)
	,000
	
	,010
	,000
	,000
	,010
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69

	X3.3
	Pearson dCorrelation
	,192
	,308*
	1
	,192
	,308*
	1,000**
	,665**

	
	Sig. d(2-tailed)
	,115
	,010
	
	,115
	,010
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69

	X3.4
	Pearson dCorrelation
	1,000**
	,563**
	,192
	1
	,563**
	,192
	,794**

	
	Sig. d(2-tailed)
	,000
	,000
	,115
	
	,000
	,115
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69

	X3.5
	Pearson dCorrelation
	,563**
	1,000**
	,308*
	,563**
	1
	,308*
	,802**

	
	Sig. d(2-tailed)
	,000
	,000
	,010
	,000
	
	,010
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69

	X3.6
	Pearson dCorrelation
	,192
	,308*
	1,000**
	,192
	,308*
	1
	,665**

	
	Sig. d(2-tailed)
	,115
	,010
	,000
	,115
	,010
	
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69

	Lingkungan dKerja
	Pearson dCorrelation
	,794**
	,802**
	,665**
	,794**
	,802**
	,665**
	1

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	69
	69
	69
	69
	69
	69
	69

	**. dCorrelation dis dsignificant dat dthe d0.01 dlevel d(2-tailed).

	*. dCorrelation dis dsignificant dat dthe d0.05 dlevel d(2-tailed).


	Correlations

	
	X4.1
	X4.2
	X4.3
	X4.4
	X4.5
	Karakteristik dPekerjaan

	X4.1
	Pearson dCorrelation
	1
	,572**
	-,024
	,508**
	,508**
	,661**

	
	Sig. d(2-tailed)
	
	,000
	,842
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69

	X4.2
	Pearson dCorrelation
	,572**
	1
	,131
	,578**
	,578**
	,776**

	
	Sig. d(2-tailed)
	,000
	
	,282
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69

	X4.3
	Pearson dCorrelation
	-,024
	,131
	1
	,109
	,109
	,429**

	
	Sig. d(2-tailed)
	,842
	,282
	
	,374
	,374
	,000

	
	N
	69
	69
	69
	69
	69
	69

	X4.4
	Pearson dCorrelation
	,508**
	,578**
	,109
	1
	1,000**
	,873**

	
	Sig. d(2-tailed)
	,000
	,000
	,374
	
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69

	X4.5
	Pearson dCorrelation
	,508**
	,578**
	,109
	1,000**
	1
	,873**

	
	Sig. d(2-tailed)
	,000
	,000
	,374
	,000
	
	,000

	
	N
	69
	69
	69
	69
	69
	69

	Karakteristik dPekerjaan
	Pearson dCorrelation
	,661**
	,776**
	,429**
	,873**
	,873**
	1

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	

	
	N
	69
	69
	69
	69
	69
	69

	**. dCorrelation dis dsignificant dat dthe d0.01 dlevel d(2-tailed).


	Correlations

	
	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Kinerja dPegawai

	Y1
	Pearson dCorrelation
	1
	,454**
	,468**
	,042
	,042
	,087
	,176
	,176
	,480**

	
	Sig. d(2-tailed)
	
	,000
	,000
	,729
	,729
	,476
	,147
	,147
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Y2
	Pearson dCorrelation
	,454**
	1
	,544**
	,445**
	,445**
	,468**
	,420**
	,420**
	,763**

	
	Sig. d(2-tailed)
	,000
	
	,000
	,000
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Y3
	Pearson dCorrelation
	,468**
	,544**
	1
	,290*
	,290*
	,320**
	,330**
	,330**
	,655**

	
	Sig. d(2-tailed)
	,000
	,000
	
	,016
	,016
	,007
	,006
	,006
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Y4
	Pearson dCorrelation
	,042
	,445**
	,290*
	1
	1,000**
	,674**
	,421**
	,421**
	,744**

	
	Sig. d(2-tailed)
	,729
	,000
	,016
	
	,000
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Y5
	Pearson dCorrelation
	,042
	,445**
	,290*
	1,000**
	1
	,674**
	,421**
	,421**
	,744**

	
	Sig. d(2-tailed)
	,729
	,000
	,016
	,000
	
	,000
	,000
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Y6
	Pearson dCorrelation
	,087
	,468**
	,320**
	,674**
	,674**
	1
	,389**
	,389**
	,692**

	
	Sig. d(2-tailed)
	,476
	,000
	,007
	,000
	,000
	
	,001
	,001
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Y7
	Pearson dCorrelation
	,176
	,420**
	,330**
	,421**
	,421**
	,389**
	1
	1,000**
	,746**

	
	Sig. d(2-tailed)
	,147
	,000
	,006
	,000
	,000
	,001
	
	,000
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Y8
	Pearson dCorrelation
	,176
	,420**
	,330**
	,421**
	,421**
	,389**
	1,000**
	1
	,746**

	
	Sig. d(2-tailed)
	,147
	,000
	,006
	,000
	,000
	,001
	,000
	
	,000

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	Kinerja dPegawai
	Pearson dCorrelation
	,480**
	,763**
	,655**
	,744**
	,744**
	,692**
	,746**
	,746**
	1

	
	Sig. d(2-tailed)
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	,000
	

	
	N
	69
	69
	69
	69
	69
	69
	69
	69
	69

	**. dCorrelation dis dsignificant dat dthe d0.01 dlevel d(2-tailed).

	*. dCorrelation dis dsignificant dat dthe d0.05 dlevel d(2-tailed).


Lampiran d6. dHasil dUji dRealibilitas

Scale:
	Case dProcessing dSummary

	
	N
	%

	Cases
	Valid
	69
	100,0

	
	Excludeda
	0
	,0

	
	Total
	69
	100,0

	a. dListwise ddeletion dbased don dall dvariables din dthe dprocedure.


	Reliability dStatistics

	Cronbach's dAlpha
	N dof dItems

	,774
	11


Scale: dALL dVARIABLES
	Case dProcessing dSummary

	
	N
	%

	Cases
	Valid
	69
	100,0

	
	Excludeda
	0
	,0

	
	Total
	69
	100,0

	a. dListwise ddeletion dbased don dall dvariables din dthe dprocedure.


	Reliability dStatistics

	Cronbach's dAlpha
	N dof dItems

	,776
	14


Scale: dALL dVARIABLES
	Case dProcessing dSummary

	
	N
	%

	Cases
	Valid
	69
	100,0

	
	Excludeda
	0
	,0

	
	Total
	69
	100,0

	a. dListwise ddeletion dbased don dall dvariables din dthe dprocedure.


	Reliability dStatistics

	Cronbach's dAlpha
	N dof dItems

	,788
	7


Scale: dALL dVARIABLES

	Case dProcessing dSummary

	
	N
	%

	Cases
	Valid
	69
	100,0

	
	Excludeda
	0
	,0

	
	Total
	69
	100,0

	a. dListwise ddeletion dbased don dall dvariables din dthe dprocedure.


	Reliability dStatistics

	Cronbach's dAlpha
	N dof dItems

	,780
	6


Reliability

Scale: dALL dVARIABLES
	Case dProcessing dSummary

	
	N
	%

	Cases
	Valid
	69
	100,0

	
	Excludeda
	0
	,0

	
	Total
	69
	100,0

	a. dListwise ddeletion dbased don dall dvariables din dthe dprocedure.


	Reliability dStatistics

	Cronbach's dAlpha
	N dof dItems

	,769
	9


Lampiran d7. d dHasil dUji dHeteroskedasitas
	Variables dEntered/Removeda

	Model
	Variables dEntered
	Variables dRemoved
	Method

	1
	Karakteristik dPekerjaan, dGaya dKepemimpinan, dLingkungan dKerja, dMotivasi dKerjab
	.
	Enter

	a. dDependent dVariable: dAbs_Res1

	b. dAll drequested dvariables dentered.


	Model dSummary

	Model
	R
	R dSquare
	Adjusted dR dSquare
	Std. dError dof dthe dEstimate

	1
	,428a
	,183
	,132
	2,23787

	a. dPredictors: d(Constant), dKarakteristik dPekerjaan, dGaya dKepemimpinan, dLingkungan dKerja, dMotivasi dKerja


	ANOVAa

	Model
	Sum dof dSquares
	df
	Mean dSquare
	F
	Sig.

	1
	Regression
	71,768
	4
	17,942
	3,583
	,011b

	
	Residual
	320,517
	64
	5,008
	
	

	
	Total
	392,285
	68
	
	
	

	a. dDependent dVariable: dAbs_Res1

	b. dPredictors: d(Constant), dKarakteristik dPekerjaan, dGaya dKepemimpinan, dLingkungan dKerja, dMotivasi dKerja


	Coefficientsa

	Model
	Unstandardized dCoefficients
	Standardized dCoefficients
	t
	Sig.

	
	B
	Std. dError
	Beta
	
	

	1
	(Constant)
	7,093
	2,562
	
	2,769
	,007

	
	Gaya dKepemimpinan
	,045
	,045
	,119
	,992
	,325

	
	Motivasi dKerja
	-,073
	,039
	-,256
	-1,876
	,065

	
	Lingkungan dKerja
	,060
	,065
	,105
	,913
	,364

	
	Karakteristik dPekerjaan
	-,205
	,111
	-,241
	-1,849
	,069

	a. dDependent dVariable: dAbs_Res1


Lampiran d8. dHasil dUji dNormalitas

	One-Sample dKolmogorov-Smirnov dTest

	
	Unstandardized dResidual

	N
	69

	Normal dParametersa,b
	Mean
	.0000000

	
	Std. dDeviation
	1.38667356

	Most dExtreme dDifferences
	Absolute
	.061

	
	Positive
	.044

	
	Negative
	-.061

	Test dStatistic
	.061

	Asymp. dSig. d(2-tailed)
	.200c,d

	a. dTest ddistribution dis dNormal.

	b. dCalculated dfrom ddata.

	c. dLilliefors dSignificance dCorrection.

	d. dThis dis da dlower dbound dof dthe dtrue dsignificance.
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Lampiran d9. dHasil dUji dMultikololinearitas

	Coefficientsa

	Model
	Unstandardized dCoefficients
	Standardized dCoefficients
	t
	Sig.
	Collinearity dStatistics

	
	B
	Std. dError
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	2,023
	4,006
	
	,505
	,615
	
	

	
	Gaya dKepemimpinan
	,156
	,070
	,214
	2,217
	,030
	,889
	1,125

	
	Motivasi dKerja
	,132
	,061
	,240
	2,185
	,033
	,684
	1,462

	
	Lingkungan dKerja
	,355
	,102
	,323
	3,482
	,001
	,962
	1,039

	
	Karakteristik dPekerjaan
	,585
	,173
	,353
	3,371
	,001
	,754
	1,326

	a. dDependent dVariable: dKinerja dPegawai


Lampiran d10. dHasil dAnalisis dRegresi dBerganda
	Variables dEntered/Removeda

	Model
	Variables dEntered
	Variables dRemoved
	Method

	1
	Karakteristik dPekerjaan, dGaya dKepemimpinan, dLingkungan dKerja, dMotivasi dKerjab
	.
	Enter

	a. dDependent dVariable: dKinerja dPegawai

	b. dAll drequested dvariables dentered.


	Model dSummary

	Model
	R
	R dSquare
	Adjusted dR dSquare
	Std. dError dof dthe dEstimate

	1
	,685a
	,470
	,437
	3,499

	a. dPredictors: d(Constant), dKarakteristik dPekerjaan, dGaya dKepemimpinan, dLingkungan dKerja, dMotivasi dKerja

	ANOVAa

	Model
	Sum dof dSquares
	df
	Mean dSquare
	F
	Sig.


	1
	Regression
	694,244
	4
	173,561
	14,174
	,000b

	
	Residual
	783,698
	64
	12,245
	
	

	
	Total
	1477,942
	68
	
	
	

	a. dDependent dVariable: dKinerja dPegawai

	b. dPredictors: d(Constant), dKarakteristik dPekerjaan, dGaya dKepemimpinan, dLingkungan dKerja, dMotivasi dKerja

	Coefficientsa

	Model
	Unstandardized dCoefficients
	Standardized dCoefficients
	t
	Sig.

	
	B
	Std. dError
	Beta
	
	

	1
	(Constant)
	2,023
	4,006
	
	,505
	,615

	
	Gaya dKepemimpinan
	,156
	,070
	,214
	2,217
	,030

	
	Motivasi dKerja
	,132
	,061
	,240
	2,185
	,033

	
	Lingkungan dKerja
	,355
	,102
	,323
	3,482
	,001

	
	Karakteristik dPekerjaan
	,585
	,173
	,353
	3,371
	,001

	a. dDependent dVariable: dKinerja dPegawai
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dibawah ini Telah Melaksanakan kegiatan Penelitian di Kantor Badan Perencanaan
Pembangunan Dacrah Kubupaten Pemalang selama 30 hari kerja terhitung mulai
tanggal 08 Marct 2022 sampai dengan 08 April 2022. Selanjutnya mahasiswa
tersebut kami serahkun kembali ke pibak Universitas yaitu :

Nama : ELFRIDA DIMAR ALFISAT
NIM : 4116500076

Jurusan  : Manajemen
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