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Lampiran 1.  

Kuesioner Penelitian 

KUISIONER PENELITIAN 

Perihal : Permohonan Pengisian kuesioner 

  

Kepada Yth.  

Bapak/Ibu Responden 

Unit kerja : Fakultas Hukum, FISIP (Fakultas Ilmu Sosial dan Ilmu Politik), FPIK 

(Fakultas Perikanan dan Ilmu Kelautan), Pascasarjana, FEB (Fakultas Ekonomi 

dan Bisnis), FKIP (Fakultas Keguruan dan Ilmu Pendidikan), FTIK (Fakultas 

Teknik dan Ilmu Komputer), BAU (Biro Administrasi Umum), BAAK (Biro 

Administrasi Akademik dan Kemahasiswaan), LPPM (Lembaga Penelitian dan 

Pengabdian Masyarakat), KUI (Kantor Urusan Internasional), IPI (Inovasi dan 

Publikasi Ilmiah), BPMU (Badan Penjaminan Mutu), LP3 (Lembaga 

Pengembangan, Pendidikan dan Profesi), Humpro (Humas dan Profesi), Lab 

Bahasa, Poliklinik, Perpustakaan, SIK (Sistem Informasi Komputer), Rumah 

Tangga, dan Keamanan. 

Di Tempat  

 

Dengan Hormat, 

Dalam rangka menyelesaikan Studi Strata Satu (S1) Fakultas Ekonomi Dan 

Bisnis Program Studi Manajemen, Universitas Pancasakti Tegal, Saya bermaksud 

mengadakan penelitian skripsi yang berjudul “Pengaruh Disiplin Kerja, 
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Komunikasi Internal, dan Team Work Terhadap Kinerja Karyawan di Universitas 

Pancasakti Tegal” 

Nama           : Ashila Husnia Febryanti 

NPM            : 411950093 

Fakultas       : Ekonomi Dan Bisnis (Program Studi Manajemen) 

Penelitian ini menggunakan kuesioner sebagai alat untuk pengumpulan 

data yang utama. Oleh karena itu, saya mohon bantuan Bapak/Ibu untuk berkenan 

menjadi responden dengan mengisi kuesioner penelitian ini secara lengkap dan 

jujur. 

Jawaban dari kuesioner ini tidak ada yang salah, sehingga apapun jawaban 

yang Bapak/Ibu berikan adalah benar. Jawaban atas kuesioner ini semata-mata 

ditunjukan untuk kepentingan penelitian bukan untuk maksud lain . 

Demikian permohonan saya, atas kesediaan dan kerjasama Bapak/Ibu. Saya 

ucapkan terima kasih. 

 

Tegal,  

Hormat saya, 

 

Ashila Husnia Febryanti 
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Petunjuk Pengisian 

1. Jawablah masing-masing pertanyaan dibawah ini sesuai dengan penilaian 

saudara mengenai “Pengaruh Disiplin Kerja, Komunikasi Internal, dan 

Team Work Terhadap Kinerja Karyawan di Universitas Pancasakti Tegal” 

2. Pilihlah salah satu jawaban dari kelima alternative jawaban sesuai dengan 

cara memberikan tanda ( √ ) pada salah satu kolom pada jawaban yang 

tersedia. 

3. Keterangan jawaban sebagai berikut: 

Untuk pilihan jawaban variabel kinerja: 

SL        : Selalu 

SR        : Sering 

B          : Biasanya 

KD       : Kadang-kadang 

BP        : Belum Pernah 

Untuk pilihan variabel disiplin kerja, komunikasi internal, dan team work: 

STS      : Sangat Tidak Setuju 

TS        : Tidak Setuju 

N          : Netral 

S           : Setuju 

SS         : Sangat Setuju 
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Data Responden 

1. Nama                       : 

2. Jenis Kelamin          : 

  Perempuan  

  Laki-Laki 

3. Usia                         : 

  < 20 Tahun 

  21-30 Tahun 

  30-40 Tahun 

  > 40 Tahun  

4. Pendidikan               : 

  SLTA 

  Diploma 

  Sarjana (S1) 

  Sarjana (S2) 

5. Unit Kerja               : 

  Fakultas Hukum 

  FISIP (Fakultas Ilmu Sosial dan Ilmu Politik) 

  FPIK (Fakultas Perikanan dan Ilmu Kelautan) 

  Pascasarjana  

  FEB (Fakultas Ekonomi dan Bisnis) 

  FKIP (Fakultas Keguruan dan Ilmu Pendidikan) 

  FTIK (Fakultas Teknik dan Ilmu Komputer) 

  BAU (Biro Administrasi Umum) 

  BAAK (Biro Administrasi Akademik dan Kemahasiswaan) 

  LPPM (Lembaga Penelitian dan Pengabdian Masyarakat) 

  KUI (Kantor Urusan Internasional) 

  IPI (Inovasi dan Publikasi Ilmiah) 

  BPMU (Badan Penjaminan Mutu) 
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  LP3 (Lembaga Pengembangan, Pendidikan dan Profesi) 

  Humpro (Humas dan Profesi) 

  Lab Bahasa 

  Poliklinik 

  Perpustakaan 

  SIK (Sistem Informasi Komputer) 

  Rumah Tangga 

  Keamanan 

   

Lainnya………………… 
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KUESIONER PENELITIAN 

 

1. Variabel Kinerja Karyawan (Y) 

No Pertanyaan SL SR B KD BP 

1 Saya dapat mengerjakan setiap pekerjaan yang 

diberikan dengan rapi 

     

2 Saya dapat menyelesaikan setiap pekerjaan yang 

diberikan dengan tepat waktu 

     

3 Saya dapat bekerja dengan teliti      

4 Saya dapat menyelesaikan pekerjaan sesuai 

dengan target yang diberikan  

     

5 Saya dapat berinovasi dalam menyelesaikan 

pekerjaan  

     

6 Saya dapat menyelesaikan setiap pekerjaan yang 

diberikan tepat waktu 

     

7 Saya dapat memanfaatkan waktu kerja untuk 

bekerja dengan baik 

     

8 Saya dapat bekerja sama dengan rekan kerja 

lainnya  

     

 

2. Variabel Disiplin Kerja (X1) 

No Pertanyaan STS TS N S SS 

1 Saya hadir tepat waktu sesuai jam kerja       

2 Saya sering terlambat masuk kerja       

3 Saya sering tidak masuk kerja       

4 Saya taat dan patuh terhadap peraturan yang telah 

ditetapkan oleh Universitas Pancasakti Tegal 

     

5 Saya menerapkan cara kerja sesuai dengan 

peraturan yang ada  

     

6 Saya dapat mengikuti arahan dari atasan       

7 Saya dapat menyelesaikan pekerjaan dengan baik      

8 Saya dapat bertanggung jawab atas pekerjaan 

yang sudah saya kerjakan 

     

9 Saya dapat bertanggung jawab atas sarana dan 

prasarana yang sudah saya gunakan  
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3. Variabel Komunikasi Internal (X2) 

No Pertanyaan STS TS N S SS 

1 Pimpinan memberikan intruksi kepada karyawan 

dengan jelas  

     

2 Pimpinan memberikan perintah kepada karyawan 

untuk menyelesaikan pekerjaan yang harus 

segera ditindaklanjuti 

     

3 Karyawan rutin menyampaikan laporan kepada 

pimpinan setelah selesai melakukan pekerjaan  

     

4  Karyawan dapat memberikan saran kepada 

pimpinan yang berkaitan dengan pekerjaan  

     

5 Antar karyawan memberikan respon yang baik 

kepada rekan kerjanya  

     

6 Karyawan selalu berdiskusi dengan rekan kerja 

yang lain untuk memecahkan suatu permasalahan 

dalam bekerja  

     

7 Antar karyawan memberikan dukungan kepada 

rekan kerja yang lain dalam bekerja  

     

 

4. Variabel Team Work (X3) 

No Pertanyaan STS TS N S SS 

1 Tim kerja di Universitas Pancasakti Tegal 

bertanggung jawab terhadap setiap pekerjaan yang 

diberikan  

     

2 Tim kerja di Universitas Pancasakti Tegal saling 

membantu satu sama lain  

     

3 Tim kerja di Universitas Pancasakti Tegal bisa 

saling menerima masukan atau saran baik dari 

sesama karyawan maupun dari pimpinan  

     

4 Tim kerja di Universitas Pancasakti Tegal dapat 

mengusahakan yang terbaik dalam menyelesaikan 

pekerjaan  

     

5 Tim kerja di Universitas Pancasakti Tegal 

mendapatkan pembagian tugas yang terorganisir 

dengan baik  
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6 Tim kerja di Universitas Pancasakti Tegal dalam 

bekerja mempunyai pemahaman yang berbeda-

beda  

     

7 Tim kerja di Universitas Pancasakti Tegal 

berusaha terstruktur dan selaras dengan rekan 

kerja yang lainnya  

     

8 Tim kerja di Universitas Pancasakti Tegal dapat 

menciptakan suasana kerja yang nyaman  

     

9 Tim kerja di Universitas Pancasakti Tegal 

berusaha agar suasana kerja berjalan dengan 

efektif dan efisien  

     

10 Tim kerja di Universitas Pancasakti Tegal dapat 

mengidentifikasi masalah yang terjadi di 

Universitas Pancasakti Tegal untuk mencari 

solusinya  

     

11 Tim kerja di Universitas Pancasakti Tegal dapat 

berdiskusi untuk memecahkan suatu masalah 

dalam pekerjaan  

     

12 Tim kerja di Universitas Pancasakti Tegal dapat 

menyelesaikan pekerjaan sesuai dengan 

kemampuan masing-masing  

     

13 Tim kerja di Universitas Pancasakti Tegal dapat 

berfikir jernih untuk menciptakan energy positif 

dalam bekerja  
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Lampiran 2.  

Tabulasi Data Uji Validitas Variabel Kinerja Karyawan (Y) 

 

 

 

 

 

 

 

 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8

1 5 5 5 5 5 5 5 5 40

2 5 5 5 5 5 5 5 5 40

3 4 4 4 4 4 4 4 4 32

4 4 4 4 4 4 4 4 4 32

5 5 5 5 5 5 5 5 5 40

6 4 5 5 4 5 5 4 5 37

7 5 4 4 5 5 4 5 5 37

8 4 4 4 4 4 4 4 4 32

9 3 3 3 3 3 3 3 3 24

10 3 4 3 2 2 3 3 3 23

11 4 5 4 3 3 4 4 4 31

12 5 5 4 5 5 5 4 5 38

13 5 5 5 5 4 5 5 5 39

14 5 5 5 5 4 5 5 5 39

15 4 5 4 5 4 5 3 3 33

16 5 4 5 5 5 4 5 5 38

17 3 2 2 3 3 3 3 5 24

18 5 5 4 5 3 5 5 5 37

19 5 5 5 5 5 5 5 5 40

20 5 4 4 4 4 4 4 4 33

21 5 4 3 5 3 4 5 5 34

22 3 4 5 4 3 4 3 5 31

23 5 4 5 4 5 5 5 5 38

24 5 4 4 5 3 5 5 5 36

25 4 5 4 5 5 4 5 5 37

26 5 5 5 4 4 5 5 4 37

27 4 4 4 4 2 4 2 2 26

28 2 4 4 4 2 4 2 4 26

29 4 4 5 5 4 5 5 5 37

30 5 4 5 4 4 4 5 5 36

KINERJA KARYAWAN 
TOTALNO
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Lampiran 3. 

Tabulasi Data Uji Validitas  Variabel Disiplin Kerja (X1) 

 

 

 

 

 

 

 

 

 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9

1 4 2 2 4 4 4 4 4 4 32

2 5 5 5 5 5 5 5 5 5 45

3 5 5 5 5 5 5 5 5 5 45

4 3 2 2 4 4 4 4 4 4 31

5 4 4 3 5 4 4 4 4 5 37

6 5 4 5 4 3 4 4 3 5 37

7 2 3 3 4 4 4 4 3 3 30

8 2 2 2 2 2 2 2 2 2 18

9 3 3 3 3 3 3 3 3 3 27

10 4 3 2 5 4 4 3 4 5 34

11 4 2 2 3 4 4 4 4 3 30

12 5 2 1 5 4 4 5 5 4 35

13 5 1 1 5 5 4 5 5 5 36

14 5 1 2 5 5 5 5 5 5 38

15 4 3 1 5 4 5 4 4 3 33

16 5 1 1 4 5 5 5 5 3 34

17 3 2 1 4 4 4 4 4 4 30

18 5 2 1 5 5 5 4 5 5 37

19 3 3 1 5 5 5 5 5 5 37

20 4 3 2 4 4 4 4 4 4 33

21 4 1 1 5 5 5 5 5 5 36

22 5 3 2 4 4 4 5 4 4 35

23 4 2 1 4 5 4 4 5 5 34

24 4 4 3 4 4 4 4 4 4 35

25 5 3 3 5 5 5 5 5 5 41

26 4 4 4 5 4 4 4 4 4 37

27 4 2 2 4 4 4 4 4 4 32

28 4 2 2 4 4 4 4 4 5 33

29 5 1 1 4 4 4 4 5 5 33

30 5 2 1 5 5 4 4 5 4 35

DISIPLIN KERJA 
TOTALNO
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Lampiran 4. 

Tabulasi Data Uji Validitas Variabel Komunikasi Internal (X2) 

 

 

 

 

 

 

 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7

1 4 4 4 4 4 4 4 28

2 4 4 4 4 4 4 4 28

3 4 4 4 4 4 4 4 28

4 4 4 4 4 4 4 4 28

5 5 5 5 4 5 5 5 34

6 4 5 4 4 5 5 4 31

7 4 3 5 5 4 5 4 30

8 3 3 3 3 3 3 3 21

9 3 3 3 3 3 3 3 21

10 4 4 3 3 5 3 3 25

11 4 4 3 4 4 4 4 27

12 4 5 4 5 5 4 4 31

13 4 4 5 4 5 5 5 32

14 4 4 4 4 5 5 5 31

15 5 5 4 5 4 4 4 31

16 5 5 4 1 5 5 5 30

17 5 4 4 4 5 5 5 32

18 5 5 5 4 5 5 5 34

19 5 5 5 5 5 5 5 35

20 4 4 4 4 2 2 2 22

21 4 4 4 5 5 4 4 30

22 4 4 3 3 5 3 3 25

23 4 4 4 4 4 4 5 29

24 5 4 4 4 5 4 5 31

25 5 5 5 4 4 5 5 33

26 4 4 4 3 3 4 5 27

27 4 3 4 4 4 4 4 27

28 4 4 2 2 4 2 4 22

29 5 4 4 5 4 5 5 32

30 4 4 4 5 5 5 5 32

TOTAL
KOMUNIKASI INTERNAL 

NO
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Lampiran 5.  

Tabulasi Data Uji Validitas Variabel Team Work (X3) 

 

 

 

 

 

 

 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 X3.11 X3.12 X3.13

1 4 4 4 4 4 3 3 4 4 3 3 4 4 48

2 4 4 4 4 4 4 4 4 4 3 3 3 4 49

3 4 4 4 4 4 4 4 4 4 4 4 4 4 52

4 4 4 4 4 4 4 4 4 4 4 4 4 4 52

5 5 5 4 4 5 5 4 4 5 5 4 4 4 58

6 1 1 1 1 1 1 1 1 1 1 1 1 1 13

7 4 3 4 5 3 4 5 3 5 4 3 4 3 50

8 3 3 3 3 3 3 3 3 3 3 3 3 3 39

9 3 3 3 3 3 3 3 3 3 3 3 3 3 39

10 4 4 3 3 4 5 5 3 3 3 4 5 3 49

11 3 3 4 4 4 3 4 4 4 3 4 4 3 47

12 5 5 4 5 4 3 4 5 4 5 4 4 5 57

13 5 5 5 5 5 5 5 5 4 4 4 5 5 62

14 5 5 5 5 5 4 4 4 5 5 5 4 4 60

15 4 5 4 5 5 4 4 5 5 5 5 4 4 59

16 5 5 5 5 5 4 5 5 5 5 5 5 5 64

17 3 4 4 4 4 4 4 4 4 4 4 4 4 51

18 5 5 5 5 5 5 5 5 5 4 5 5 5 64

19 5 5 5 5 5 4 5 5 5 5 5 5 5 64

20 3 3 3 3 3 3 3 3 3 3 3 3 3 39

21 5 5 4 4 4 3 4 4 4 4 4 4 4 53

22 5 4 3 3 3 5 4 3 3 4 4 4 3 48

23 4 4 5 4 4 4 4 4 4 4 4 4 4 53

24 4 5 5 5 5 2 5 5 5 5 5 5 5 61

25 5 5 5 5 5 4 4 5 5 4 5 4 5 61

26 5 5 5 5 5 5 5 4 4 4 4 4 4 59

27 4 4 4 4 4 2 4 4 4 4 4 2 4 48

28 4 4 3 3 3 5 3 3 3 3 3 4 4 45

29 2 3 3 4 2 5 3 3 3 4 3 2 3 40

30 5 4 4 4 4 3 4 4 5 4 5 4 5 55

TOTAL
TEAM WORK 

NO
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Lampiran 6. 

Hasil Perhitungan Uji Validitas Variabel Kinerja Karyawan (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 

TOTAL_

Y 

Y.1 Pearson 

Correlation 
1 .498** .433* .645** .616** .631** .836** .473** .823** 

Sig. (2-tailed)  .005 .017 .000 .000 .000 .000 .008 .000 

N 30 30 30 30 30 30 30 30 30 

Y.2 Pearson 

Correlation 
.498** 1 .633** .524** .439* .749** .479** .250 .705** 

Sig. (2-tailed) .005  .000 .003 .015 .000 .007 .183 .000 

N 30 30 30 30 30 30 30 30 30 

Y.3 Pearson 

Correlation 
.433* .633** 1 .456* .496** .721** .453* .353 .710** 

Sig. (2-tailed) .017 .000  .011 .005 .000 .012 .056 .000 

N 30 30 30 30 30 30 30 30 30 

Y.4 Pearson 

Correlation 
.645** .524** .456* 1 .562** .728** .652** .609** .816** 

Sig. (2-tailed) .000 .003 .011  .001 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

Y.5 Pearson 

Correlation 
.616** .439* .496** .562** 1 .524** .690** .602** .802** 

Sig. (2-tailed) .000 .015 .005 .001  .003 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

Y.6 Pearson 

Correlation 
.631** .749** .721** .728** .524** 1 .604** .498** .847** 

Sig. (2-tailed) .000 .000 .000 .000 .003  .000 .005 .000 

N 30 30 30 30 30 30 30 30 30 

Y.7 Pearson 

Correlation 
.836** .479** .453* .652** .690** .604** 1 .705** .873** 

Sig. (2-tailed) .000 .007 .012 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 

Y.8 Pearson 

Correlation 
.473** .250 .353 .609** .602** .498** .705** 1 .720** 

Sig. (2-tailed) .008 .183 .056 .000 .000 .005 .000  .000 

N 30 30 30 30 30 30 30 30 30 

TOTAL_

Y 

Pearson 

Correlation 
.823** .705** .710** .816** .802** .847** .873** .720** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 7.  

Hasil Perhitungan Uji Validitas Variabel Disiplin Kerja (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 TOTAL_X1 

X1.1 Pearson 

Correlation 
1 -.009 .071 .539** 

.530*

* 
.531** .601** .680** .539** .706** 

Sig. (2-tailed)  .962 .710 .002 .003 .003 .000 .000 .002 .000 

N 30 30 30 30 30 30 30 30 30 30 

X1.2 Pearson 

Correlation 
-.009 1 .823** .174 -.124 .073 -.017 -.214 .107 .431* 

Sig. (2-tailed) .962  .000 .359 .515 .701 .929 .256 .572 .018 

N 30 30 30 30 30 30 30 30 30 30 

X1.3 Pearson 

Correlation 
.071 .823** 1 .012 -.194 .000 .000 -.290 .122 .398* 

Sig. (2-tailed) .710 .000  .950 .304 1.000 1.000 .120 .521 .029 

N 30 30 30 30 30 30 30 30 30 30 

X1.4 Pearson 

Correlation 
.539** .174 .012 1 

.729*

* 
.753** .637** .715** .671** .810** 

Sig. (2-tailed) .002 .359 .950  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 

X1.5 Pearson 

Correlation 
.530** -.124 -.194 .729** 1 .827** .769** .913** .572** .731** 

Sig. (2-tailed) .003 .515 .304 .000  .000 .000 .000 .001 .000 

N 30 30 30 30 30 30 30 30 30 30 

X1.6 Pearson 

Correlation 
.531** .073 .000 .753** 

.827*

* 
1 .785** .754** .520** .794** 

Sig. (2-tailed) .003 .701 1.000 .000 .000  .000 .000 .003 .000 

N 30 30 30 30 30 30 30 30 30 30 

X1.7 Pearson 

Correlation 
.601** -.017 .000 .637** 

.769*

* 
.785** 1 .763** .484** .758** 

Sig. (2-tailed) .000 .929 1.000 .000 .000 .000  .000 .007 .000 

N 30 30 30 30 30 30 30 30 30 30 

X1.8 Pearson 

Correlation 
.680** -.214 -.290 .715** 

.913*

* 
.754** .763** 1 .621** .710** 

Sig. (2-tailed) .000 .256 .120 .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 30 

X1.9 Pearson 

Correlation 
.539** .107 .122 .671** 

.572*

* 
.520** .484** .621** 1 .740** 

Sig. (2-tailed) .002 .572 .521 .000 .001 .003 .007 .000  .000 

N 30 30 30 30 30 30 30 30 30 30 

TOTAL_

X1 

Pearson 

Correlation 
.706** .431* .398* .810** 

.731*

* 
.794** .758** .710** .740** 1 

Sig. (2-tailed) .000 .018 .029 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 8.  

Hasil Perhitungan Uji Validitas Variabel Komunikasi Internal (X2) 

Correlations 

 X01 X02 X03 X04 X05 X06 X07 Total 

X01 Pearson 

Correlation 

1 .682** .526** .178 .451* .544
** 

.621** .748** 

Sig. (2-tailed)  .000 .003 .348 .012 .002 .000 .000 

N 30 30 30 30 30 30 30 30 

X02 Pearson 

Correlation 

.682** 1 .392* .083 .469** .394
* 

.407* .629** 

Sig. (2-tailed) .000  .032 .662 .009 .031 .026 .000 

N 30 30 30 30 30 30 30 30 

X03 Pearson 

Correlation 

.526** .392* 1 .515** .260 .754
** 

.542** .792** 

Sig. (2-tailed) .003 .032  .004 .166 .000 .002 .000 

N 30 30 30 30 30 30 30 30 

X04 Pearson 

Correlation 

.178 .083 .515** 1 .136 .390
* 

.169 .528** 

Sig. (2-tailed) .348 .662 .004  .472 .033 .371 .003 

N 30 30 30 30 30 30 30 30 

X05 Pearson 

Correlation 

.451* .469** .260 .136 1 .569
** 

.526** .672** 

Sig. (2-tailed) .012 .009 .166 .472  .001 .003 .000 

N 30 30 30 30 30 30 30 30 

X06 Pearson 

Correlation 

.544** .394* .754** .390* .569** 1 .801** .895** 

Sig. (2-tailed) .002 .031 .000 .033 .001  .000 .000 

N 30 30 30 30 30 30 30 30 

X07 Pearson 

Correlation 

.621** .407* .542** .169 .526** .801
** 

1 .803** 

Sig. (2-tailed) .000 .026 .002 .371 .003 .000  .000 

N 30 30 30 30 30 30 30 30 

Total Pearson 

Correlation 

.748** .629** .792** .528** .672** .895
** 

.803** 1 

Sig. (2-tailed) .000 .000 .000 .003 .000 .000 .000  

N 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 9.  

Hasil Perhitungan Uji Validitas Variabel Team Work (X3) 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 

X3. 

10 

X3. 

11 

X3. 

12 

X3. 

13 

TOTA

L_X3 

X3.1 Pearson 

Correlation 
1 

.878*

* 

.735*

* 

.679*

* 

.784*

* 
.440* 

.728*

* 

.707*

* 
.718** 

.690*

* 

.744*

* 

.727*

* 

.781*

* 
.864** 

Sig. (2-

tailed) 
 .000 .000 .000 .000 .015 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.2 Pearson 

Correlation 
.878** 1 

.817*

* 

.791*

* 

.903*

* 
.439* 

.731*

* 

.868*

* 
.759** 

.815*

* 

.829*

* 

.738*

* 

.868*

* 
.937** 

Sig. (2-

tailed) 
.000  .000 .000 .000 .015 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.3 Pearson 

Correlation 
.735** 

.817*

* 
1 

.908*

* 

.891*

* 
.313 

.792*

* 

.882*

* 
.863** 

.738*

* 

.801*

* 

.698*

* 

.842*

* 
.920** 

Sig. (2-

tailed) 
.000 .000  .000 .000 .092 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.4 Pearson 

Correlation 
.679** 

.791*

* 

.908*

* 
1 

.806*

* 
.332 

.782*

* 

.878*

* 
.887** 

.823*

* 

.760*

* 

.628*

* 

.799*

* 
.901** 

Sig. (2-

tailed) 
.000 .000 .000  .000 .073 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

Sig. 

(2-

tailed) 

.000 .000 .000 .000  .081 .000 .000 .000 .000 .000 .000 .000 .000 .929** 

               

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.6 Pearson 

Correlation 
.440* .439* .313 .332 .324 1 

.476*

* 
.226 .245 .334 .298 

.483*

* 
.262 .472** 

Sig. (2-

tailed) 
.015 .015 .092 .073 .081  .008 .229 .192 .071 .109 .007 .161 .009 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.7 Pearson 

Correlation 
.728** 

.731*

* 

.792*

* 

.782*

* 

.774*

* 

.476*

* 
1 

.710*

* 
.737** 

.683*

* 

.752*

* 

.809*

* 

.668*

* 
.864** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .008  .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.8 Pearson 

Correlation 
.707** 

.868*

* 

.882*

* 

.878*

* 

.894*

* 
.226 

.710*

* 
1 .829** 

.773*

* 

.838*

* 

.688*

* 

.919*

* 
.913** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .229 .000  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.9 Pearson 

Correlation 
.718** 

.759*

* 

.863*

* 

.887*

* 

.838*

* 
.245 

.737*

* 

.829*

* 
1 

.810*

* 

.829*

* 

.652*

* 

.789*

* 
.890** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .192 .000 .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 
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X3.10 Pearson 

Correlation 
.690** 

.815*

* 

.738*

* 

.823*

* 

.724*

* 
.334 

.683*

* 

.773*

* 
.810** 1 

.814*

* 

.578*

* 

.731*

* 
.851** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .071 .000 .000 .000  .000 .001 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.11 Pearson 

Correlation 
.744** 

.829*

* 

.801*

* 

.760*

* 

.856*

* 
.298 

.752*

* 

.838*

* 
.829** 

.814*

* 
1 

.728*

* 

.798*

* 
.899** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .109 .000 .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.12 Pearson 

Correlation 
.727** 

.738*

* 

.698*

* 

.628*

* 

.757*

* 

.483*

* 

.809*

* 

.688*

* 
.652** 

.578*

* 

.728*

* 
1 

.688*

* 
.824** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .007 .000 .000 .000 .001 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

X3.13 Pearson 

Correlation 
.781** 

.868*

* 

.842*

* 

.799*

* 

.819*

* 
.262 

.668*

* 

.919*

* 
.789** 

.731*

* 

.798*

* 

.688*

* 
1 .892** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .161 .000 .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

TOTA

L_X3 

Pearson 

Correlation 
.864** 

.937*

* 

.920*

* 

.901*

* 

.929*

* 

.472*

* 

.864*

* 

.913*

* 
.890** 

.851*

* 

.899*

* 

.824*

* 

.892*

* 
1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .009 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 10.  

Hasil Perhitungan Uji Reliabilitas Variabel Kinerja Karyawan (Y) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.910 8 
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Lampiran 11. 

Hasil Perhitungan Uji Reliabilitas Variabel Disiplin Kerja (X1) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.810 9 
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Lampiran 12.  

Hasil Perhitungan Uji Reliabilitas Variabel Komunikasi Internal (X2) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.840 7 
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Lampiran 13.  

Hasil Perhitungan Uji Reliabilitas Variabel Team Work (X3) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.969 13 
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Lampiran 14.  

Data Penelitian Variabel Kinerja Karyawan (Y) 

 

 

 

 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8

1 5 5 5 5 5 5 5 5 40

2 5 5 5 5 5 5 5 5 40

3 5 5 5 5 5 5 5 5 40

4 4 4 5 5 5 4 4 5 36

5 5 5 5 5 5 5 5 5 40

6 5 4 4 4 4 5 5 5 36

7 5 5 5 5 5 5 5 5 40

8 5 5 5 5 5 5 5 5 40

9 5 5 5 5 5 5 5 5 40

10 5 5 5 5 5 5 5 5 40

11 5 5 5 5 5 5 5 5 40

12 4 4 5 5 4 4 5 5 36

13 5 5 5 5 5 5 5 5 40

14 5 5 5 5 5 5 5 5 40

15 5 5 5 5 5 5 5 5 40

16 5 5 5 5 5 5 5 5 40

17 4 4 4 4 5 5 5 4 35

18 4 4 4 4 4 4 4 4 32

19 5 5 5 5 5 5 5 5 40

20 5 5 4 4 5 5 4 4 36

21 4 4 4 4 4 4 4 4 32

22 5 5 5 5 5 5 5 5 40

23 4 4 4 4 4 5 5 5 35

24 5 5 5 5 5 5 5 5 40

25 5 5 5 5 5 5 5 5 40

26 4 4 4 5 5 5 4 4 35

27 5 5 5 5 5 5 5 5 40

28 5 5 5 5 5 5 5 5 40

29 5 5 5 5 5 5 5 5 40

30 4 4 4 4 4 5 5 5 35

31 5 5 4 5 4 4 4 5 36

32 4 4 4 4 4 5 5 5 35

33 5 5 5 5 5 5 5 5 40

34 4 4 4 4 4 5 5 5 35

35 4 4 4 4 4 4 4 4 32

36 5 5 5 5 5 5 5 5 40

37 4 4 4 4 4 4 4 4 32

38 3 3 4 3 3 2 3 3 24

39 4 4 4 4 4 4 4 4 32

40 5 5 5 5 5 5 5 5 40

TOTALNO
KINERJA KARYAWAN 
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Lampiran 15. 

Data Penelitian Variabel Disiplin Kerja (X1) 

 

 

 

 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9

1 5 5 5 5 5 5 5 5 5 45

2 5 3 3 3 4 4 5 4 5 36

3 4 3 2 4 5 5 4 5 5 37

4 5 4 3 5 5 5 5 5 5 42

5 5 5 5 5 5 5 5 5 5 45

6 5 3 3 5 5 5 5 5 5 41

7 5 5 5 5 5 5 5 5 5 45

8 5 3 2 5 5 5 5 5 5 40

9 5 3 3 5 5 5 5 5 5 41

10 5 5 5 5 5 5 5 5 5 45

11 5 3 3 5 5 5 5 5 5 41

12 5 3 2 4 5 4 5 4 4 36

13 5 4 3 5 5 5 5 5 5 42

14 4 3 3 5 5 5 5 5 5 40

15 5 5 5 5 5 5 5 5 5 45

16 4 3 3 5 5 5 5 5 5 40

17 4 3 3 5 5 4 5 4 5 38

18 4 3 2 4 4 5 5 4 5 36

19 5 3 3 5 4 5 5 5 5 40

20 5 3 3 5 5 5 5 5 5 41

21 4 3 3 4 5 5 5 5 4 38

22 5 3 3 5 5 5 5 5 5 41

23 5 5 5 5 5 5 5 5 5 45

24 5 3 3 5 5 5 5 5 5 41

25 4 3 2 4 4 5 5 4 4 35

26 5 3 3 5 5 5 5 5 5 41

27 5 3 3 5 5 5 5 5 5 35

28 5 3 3 5 5 5 5 5 5 41

29 4 3 3 5 4 5 5 4 5 38

30 5 3 3 5 5 4 5 5 5 40

31 4 3 2 4 3 4 5 4 4 33

32 5 3 3 5 5 4 5 5 5 40

33 4 3 2 5 4 5 5 5 5 38

34 4 3 2 4 4 4 3 4 3 31

35 5 3 3 4 4 5 5 5 4 38

36 5 4 3 5 5 5 5 5 5 42

37 4 3 2 3 3 5 3 4 3 30

38 3 2 2 3 2 3 3 3 3 24

39 5 3 3 5 5 5 4 5 5 40

40 5 5 5 5 5 5 5 5 5 45

NO TOTAL
DISIPLIN KERJA 
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Lampiran 16.  

Data Penelitian Variabel Komunikasi Internal (X2) 

 

 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7

1 5 5 5 5 5 5 5 35

2 4 4 5 5 5 5 5 33

3 4 5 5 4 5 5 4 32

4 5 5 5 5 5 5 5 35

5 5 5 5 5 5 5 5 35

6 4 4 5 5 4 5 5 32

7 5 5 5 5 5 5 5 35

8 4 4 4 5 5 5 4 31

9 4 5 4 5 5 5 5 33

10 5 5 5 5 5 5 5 35

11 4 5 5 4 4 4 4 30

12 5 4 4 5 5 5 5 33

13 5 5 5 5 5 5 5 35

14 4 4 4 5 5 5 5 32

15 5 5 5 5 5 5 5 35

16 5 5 5 5 5 5 5 35

17 4 5 4 4 5 5 5 32

18 5 5 5 4 4 4 5 32

19 5 5 5 5 4 5 5 34

20 4 5 4 4 5 5 4 31

21 5 5 4 4 4 5 5 32

22 4 5 5 5 5 5 5 34

23 5 5 5 5 5 5 5 35

24 5 5 5 5 5 5 5 35

25 5 5 5 5 5 5 5 35

26 4 4 5 5 5 5 4 32

27 5 5 4 5 5 5 4 33

28 5 5 5 5 5 5 5 35

29 5 5 5 5 5 5 4 34

30 4 5 4 4 4 5 4 30

31 5 5 5 5 5 5 5 35

32 5 5 5 5 5 5 5 35

33 5 5 5 5 5 5 5 35

34 5 5 5 5 5 5 5 35

35 4 4 4 5 5 5 5 32

36 5 5 5 5 5 5 5 35

37 5 4 5 4 5 5 4 32

38 5 5 5 5 5 5 5 35

39 4 4 5 5 5 5 4 32

40 4 4 4 4 5 5 4 30

NO
KOMUNIKASI INTERNAL 

TOTAL
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Lampiran 17. 

Data Penelitian Variabel Team Work (X3) 

 

 

 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 X3.11 X3.12 X3.13

1 5 5 5 5 5 5 5 5 5 5 5 5 5 65

2 3 3 3 4 3 3 3 3 3 3 3 3 3 40

3 4 4 5 4 5 5 4 4 5 5 5 5 5 60

4 5 5 4 4 4 5 5 5 5 5 5 5 5 62

5 5 5 5 5 5 5 5 5 5 5 5 5 5 65

6 3 4 4 4 4 4 4 4 4 5 4 4 4 52

7 5 5 5 5 5 5 5 5 5 5 5 5 5 65

8 4 4 4 5 5 5 5 5 5 4 5 5 4 60

9 5 5 5 5 5 5 5 5 5 5 5 5 5 65

10 5 5 5 5 5 5 5 5 5 5 5 5 5 65

11 4 5 4 4 5 5 5 5 4 5 5 5 5 61

12 4 5 5 5 4 4 5 5 4 5 4 4 4 58

13 4 4 5 4 5 4 5 4 4 4 4 4 4 55

14 5 5 4 4 4 4 5 4 4 5 5 5 4 58

15 5 5 5 5 5 5 5 5 5 5 5 5 5 65

16 4 5 4 5 4 5 4 4 4 5 4 5 5 58

17 3 4 3 5 4 3 4 4 5 4 5 3 4 51

18 4 3 3 4 5 4 5 4 5 4 3 5 3 52

19 5 4 4 5 5 4 5 3 5 5 4 5 4 58

20 5 5 5 5 4 5 5 4 4 5 5 4 5 61

21 3 4 4 3 5 3 5 4 4 4 3 4 4 65

22 5 5 5 5 5 5 5 5 5 5 5 5 5 65

23 4 3 3 3 4 3 4 3 4 3 3 3 4 44

24 5 5 3 4 3 4 5 4 5 5 4 4 4 55

25 4 4 5 5 5 4 4 4 4 3 4 4 4 54

26 4 3 3 4 4 5 5 5 4 4 3 4 4 52

27 3 3 3 4 3 3 3 3 3 3 3 3 3 40

28 5 5 5 5 5 5 5 5 5 5 5 5 5 65

29 5 5 5 5 5 5 5 5 5 5 5 5 5 65

30 5 5 4 4 4 3 3 3 3 3 4 3 3 47

31 5 4 5 5 5 5 5 5 5 5 5 5 5 64

32 3 3 3 2 3 3 3 2 3 3 3 3 3 37

33 4 4 4 4 4 4 3 3 3 3 3 4 3 46

34 4 4 5 5 5 5 5 5 5 5 5 5 5 63

35 4 4 3 3 4 3 3 3 4 4 4 4 4 47

36 4 4 3 3 4 3 3 3 4 4 4 4 4 47

37 5 5 5 5 5 5 5 4 4 5 4 5 5 62

38 4 4 3 3 3 3 3 3 3 3 3 3 3 41

39 3 3 3 3 3 4 3 4 3 3 3 3 3 41

40 5 5 5 5 5 5 5 5 5 5 5 5 5 65

NO
TEAM WORK

TOTAL
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Lampiran 18.  

Hasil Perhitungan MSI Untuk Variabel Kinerja Karyawan (Y) 

 

 

 

NO Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 TOTAL

1 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

2 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

3 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

4 2,378 2,421 2,618 3,871 3,871 2,130 2,185 3,725 23,200

5 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

6 3,908 2,421 1,000 2,333 2,333 3,725 3,762 3,725 23,206

7 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

8 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

9 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

10 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

11 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

12 2,378 2,421 2,618 3,871 2,333 2,130 3,762 3,725 23,238

13 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

14 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

15 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

16 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

17 2,378 2,421 1,000 2,333 3,871 3,725 3,762 2,130 21,620

18 2,378 2,421 1,000 2,333 2,333 2,130 2,185 2,130 16,911

19 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

20 3,908 3,945 1,000 2,333 3,871 3,725 2,185 2,130 23,097

21 2,378 2,421 1,000 2,333 2,333 2,130 2,185 2,130 16,911

22 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

23 2,378 2,421 1,000 2,333 2,333 3,725 3,762 3,725 21,676

24 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

25 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

26 2,378 2,421 1,000 3,871 3,871 3,725 2,185 2,130 21,582

27 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

28 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

29 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

30 2,378 2,421 1,000 2,333 2,333 3,725 3,762 3,725 21,676

31 3,908 3,945 1,000 3,871 2,333 2,130 2,185 3,725 23,097

32 2,378 2,421 1,000 2,333 2,333 3,725 3,762 3,725 21,676

33 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

34 2,378 2,421 1,000 2,333 2,333 3,725 3,762 3,725 21,676

35 2,378 2,421 1,000 2,333 2,333 2,130 2,185 2,130 16,911

36 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

37 2,378 2,421 1,000 2,333 2,333 2,130 2,185 2,130 16,911

38 1,000 1,000 1,000 1,000 1,000 1,000 1,000 1,000 8,000

39 2,378 2,421 1,000 2,333 2,333 2,130 2,185 2,130 16,911

40 3,908 3,945 2,618 3,871 3,871 3,725 3,762 3,725 29,423

Succesive Interval
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Lampiran 19.  

Hasil Perhitungan MSI Untuk Variabel Disiplin Kerja (X1) 

 

 

 

NO X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 TOTAL

1 3,871 4,811 3,744 3,348 3,798 3,688 3,123 3,762 3,237 33,381

2 3,871 2,980 2,375 1,000 2,377 2,072 3,123 2,185 3,237 23,221

3 2,333 2,980 1,000 1,927 3,798 3,688 1,601 3,762 3,237 24,326

4 3,871 4,138 2,375 3,348 3,798 3,688 3,123 3,762 3,237 31,339

5 3,871 4,811 3,744 3,348 3,798 3,688 3,123 3,762 3,237 33,381

6 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

7 3,871 4,811 3,744 3,348 3,798 3,688 3,123 3,762 3,237 33,381

8 3,871 2,980 1,000 3,348 3,798 3,688 3,123 3,762 3,237 28,806

9 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

10 3,871 4,811 3,744 3,348 3,798 3,688 3,123 3,762 3,237 33,381

11 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

12 3,871 2,980 1,000 1,927 3,798 2,072 3,123 2,185 1,780 22,736

13 3,871 4,138 2,375 3,348 3,798 3,688 3,123 3,762 3,237 31,339

14 2,333 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 28,643

15 3,871 4,811 3,744 3,348 3,798 3,688 3,123 3,762 3,237 33,381

16 2,333 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 28,643

17 2,333 2,980 2,375 3,348 3,798 2,072 3,123 2,185 3,237 25,451

18 2,333 2,980 1,000 1,927 2,377 3,688 3,123 2,185 3,237 22,850

19 3,871 2,980 2,375 3,348 2,377 3,688 3,123 3,762 3,237 28,761

20 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

21 2,333 2,980 2,375 1,927 3,798 3,688 3,123 3,762 1,780 25,765

22 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

23 3,871 4,811 3,744 3,348 3,798 3,688 3,123 3,762 3,237 33,381

24 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

25 2,333 2,980 1,000 1,927 2,377 3,688 3,123 2,185 1,780 21,393

26 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

27 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

28 3,871 2,980 2,375 3,348 3,798 3,688 3,123 3,762 3,237 30,182

29 2,333 2,980 2,375 3,348 2,377 3,688 3,123 2,185 3,237 25,646

30 3,871 2,980 2,375 3,348 3,798 2,072 3,123 3,762 3,237 28,566

31 2,333 2,980 1,000 1,927 1,676 2,072 3,123 2,185 1,780 19,075

32 3,871 2,980 2,375 3,348 3,798 2,072 3,123 3,762 3,237 28,566

33 2,333 2,980 1,000 3,348 2,377 3,688 3,123 3,762 3,237 25,847

34 2,333 2,980 1,000 1,927 2,377 2,072 1,000 2,185 1,000 16,874

35 3,871 2,980 2,375 1,927 2,377 3,688 3,123 3,762 1,780 25,883

36 3,871 4,138 2,375 3,348 3,798 3,688 3,123 3,762 3,237 31,339

37 2,333 2,980 1,000 1,000 1,676 3,688 1,000 2,185 1,000 16,862

38 1,000 1,000 1,000 1,000 1,000 1,000 1,000 1,000 1,000 9,000

39 3,871 2,980 2,375 3,348 3,798 3,688 1,601 3,762 3,237 28,660

40 3,871 4,811 3,744 3,348 3,798 3,688 3,123 3,762 3,237 33,381

Succesive Interval
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Lampiran 20. 

Hasil Perhitungan MSI Untuk Variabel Komunikasi Internal (X2) 

 

 

NO X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 TOTAL

1 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

2 1,000 1,000 2,674 2,720 2,829 3,171 2,674 16,067

3 1,000 2,695 2,674 1,000 2,829 3,171 1,000 14,368

4 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

5 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

6 1,000 1,000 2,674 2,720 1,000 3,171 2,674 14,238

7 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

8 1,000 1,000 1,000 2,720 2,829 3,171 1,000 12,720

9 1,000 2,695 1,000 2,720 2,829 3,171 2,674 16,088

10 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

11 1,000 2,695 2,674 1,000 1,000 1,000 1,000 10,368

12 2,618 1,000 1,000 2,720 2,829 3,171 2,674 16,011

13 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

14 1,000 1,000 1,000 2,720 2,829 3,171 2,674 14,393

15 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

16 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

17 1,000 2,695 1,000 1,000 2,829 3,171 2,674 14,368

18 2,618 2,695 2,674 1,000 1,000 1,000 2,674 13,660

19 2,618 2,695 2,674 2,720 1,000 3,171 2,674 17,551

20 1,000 2,695 1,000 1,000 2,829 3,171 1,000 12,695

21 2,618 2,695 1,000 1,000 1,000 3,171 2,674 14,158

22 1,000 2,695 2,674 2,720 2,829 3,171 2,674 17,762

23 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

24 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

25 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

26 1,000 1,000 2,674 2,720 2,829 3,171 1,000 14,393

27 2,618 2,695 1,000 2,720 2,829 3,171 1,000 16,033

28 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

29 2,618 2,695 2,674 2,720 2,829 3,171 1,000 17,706

30 1,000 2,695 1,000 1,000 1,000 3,171 1,000 10,866

31 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

32 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

33 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

34 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

35 1,000 1,000 1,000 2,720 2,829 3,171 2,674 14,393

36 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

37 2,618 1,000 2,674 1,000 2,829 3,171 1,000 14,291

38 2,618 2,695 2,674 2,720 2,829 3,171 2,674 19,380

39 1,000 1,000 2,674 2,720 2,829 3,171 1,000 14,393

40 1,000 1,000 1,000 1,000 2,829 3,171 1,000 11,000

Succesive Interval
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Lampiran 21. 

Hasil Perhitungan MSI Untuk Variabel Team Work (X3) 

 

 

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 X3.11 X3.12 X3.13

1 5 5 5 5 5 5 5 5 5 5 5 5 5 65

2 3 3 3 4 3 3 3 3 3 3 3 3 3 40

3 4 4 5 4 5 5 4 4 5 5 5 5 5 60

4 5 5 4 4 4 5 5 5 5 5 5 5 5 62

5 5 5 5 5 5 5 5 5 5 5 5 5 5 65

6 3 4 4 4 4 4 4 4 4 5 4 4 4 52

7 5 5 5 5 5 5 5 5 5 5 5 5 5 65

8 4 4 4 5 5 5 5 5 5 4 5 5 4 60

9 5 5 5 5 5 5 5 5 5 5 5 5 5 65

10 5 5 5 5 5 5 5 5 5 5 5 5 5 65

11 4 5 4 4 5 5 5 5 4 5 5 5 5 61

12 4 5 5 5 4 4 5 5 4 5 4 4 4 58

13 4 4 5 4 5 4 5 4 4 4 4 4 4 55

14 5 5 4 4 4 4 5 4 4 5 5 5 4 58

15 5 5 5 5 5 5 5 5 5 5 5 5 5 65

16 4 5 4 5 4 5 4 4 4 5 4 5 5 58

17 3 4 3 5 4 3 4 4 5 4 5 3 4 51

18 4 3 3 4 5 4 5 4 5 4 3 5 3 52

19 5 4 4 5 5 4 5 3 5 5 4 5 4 58

20 5 5 5 5 4 5 5 4 4 5 5 4 5 61

21 3 4 4 3 5 3 5 4 4 4 3 4 4 65

22 5 5 5 5 5 5 5 5 5 5 5 5 5 65

23 4 3 3 3 4 3 4 3 4 3 3 3 4 44

24 5 5 3 4 3 4 5 4 5 5 4 4 4 55

25 4 4 5 5 5 4 4 4 4 3 4 4 4 54

26 4 3 3 4 4 5 5 5 4 4 3 4 4 52

27 3 3 3 4 3 3 3 3 3 3 3 3 3 40

28 5 5 5 5 5 5 5 5 5 5 5 5 5 65

29 5 5 5 5 5 5 5 5 5 5 5 5 5 65

30 5 5 4 4 4 3 3 3 3 3 4 3 3 47

31 5 4 5 5 5 5 5 5 5 5 5 5 5 64

32 3 3 3 2 3 3 3 2 3 3 3 3 3 37

33 4 4 4 4 4 4 3 3 3 3 3 4 3 46

34 4 4 5 5 5 5 5 5 5 5 5 5 5 63

35 4 4 3 3 4 3 3 3 4 4 4 4 4 47

36 4 4 3 3 4 3 3 3 4 4 4 4 4 47

37 5 5 5 5 5 5 5 4 4 5 4 5 5 62

38 4 4 3 3 3 3 3 3 3 3 3 3 3 41

39 3 3 3 3 3 4 3 4 3 3 3 3 3 41

40 5 5 5 5 5 5 5 5 5 5 5 5 5 65

NO
TEAM WORK

TOTAL
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Lampiran 22.  

Data Output SPSS Uji Asumsi Klasik (Uji Normalitas) 

 

 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Predicted Value 

N 40 

Normal Parametersa,b Mean 37.4000000 

Std. Deviation 2.43952795 

Most Extreme Differences Absolute .091 

Positive .078 

Negative -.091 

Test Statistic .091 

Asymp. Sig. (2-tailed) .200c,d 
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Lampiran 23. 

Data Output SPSS Uji Asumsi Klasik (Uji Multikolonieritas) 

 Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 5.967 9.780  .610 .546   

Disiplin Kerja .407 .107 .497 3.796 .001 .906 1.103 

Komunikasi 

Internal 
.265 .270 .123 .980 .333 .990 1.010 

Team Work .119 .055 .284 2.157 .038 .899 1.113 

a. Dependent Variable: Kinerja Karyawan 
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Lampiran 24. 

Data Data Output SPSS Uji Asumsi Klasik (Uji Heterokedastisitas)  
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Lampiran 25.  

Data Output SPSS Uji Asumsi Klasik (Uji Autokolerasi) 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .663a .440 .393 2.865 1.990 
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Lampiran 26. 

Data Output SPSS Analisis Regresi Linier Berganda 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 5.967 9.780  .610 .546   

Disiplin Kerja .407 .107 .497 3.796 .001 .906 1.103 

Komunikasi 

Internal 
.265 .270 .123 .980 .333 .990 1.010 

Team Work .119 .055 .284 2.157 .038 .899 1.113 

  a.  Dependent Variable: Kinerja Karyawan 

 

a. Predictors : (constant), disiplin kerja, komunikasi internal, team work 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .663a .440 .393 2.865 1.990 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 232.101 3 77.367 9.425 .000b 

Residual 295.499 36 8.208   

Total 527.600 39    

 

b. Dependent Variable : Kinerja Karyawan 
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Lampiran 27. 

Data Output Uji Hipotesis (Uji t dan Uji F) 

Uji t 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 5.967 9.780  .610 .546   

Disiplin Kerja .407 .107 .497 3.796 .001 .906 1.103 

Komunikasi 

Internal 
.265 .270 .123 .980 .333 .990 1.010 

Team Work .119 .055 .284 2.157 .038 .899 1.113 

a. Dependent Variable: Kinerja Karyawan 

 

Uji F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 232.101 3 77.367 9.425 .000b 

Residual 295.499 36 8.208   

Total 527.600 39    
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Lampiran 28. 

Data Output Analisis Koefisien Determinasi 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

Disiplin 

Kerja 

Komunikasi 

Internal Team Work 

1 1 3.974 1.000 .00 .00 .00 .00 

2 .016 15.633 .01 .03 .02 .98 

3 .009 21.385 .02 .93 .05 .02 

4 .001 57.125 .96 .04 .93 .00 

a. Dependent Variable: Kinerja Karyawan 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 29.87 41.27 37.40 2.440 40 

Std. Predicted Value -3.085 1.587 .000 1.000 40 

Standard Error of Predicted 

Value 
.496 1.728 .871 .252 40 

Adjusted Predicted Value 32.92 41.41 37.49 2.299 40 

Residual -5.875 6.299 .000 2.753 40 

Std. Residual -2.050 2.199 .000 .961 40 

Stud. Residual -2.571 2.330 -.014 1.034 40 

Deleted Residual -9.235 7.077 -.092 3.214 40 

Stud. Deleted Residual -2.805 2.494 -.013 1.069 40 

Mahal. Distance .192 13.216 2.925 2.493 40 

Cook's Distance .000 .945 .047 .150 40 

Centered Leverage Value .005 .339 .075 .064 40 

a. Dependent Variable: Kinerja Karyawan 
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Lampiran 29.  

Surat Izin Penelitian dan Permintaan Data 

 

 

 

Lampiran 30.  
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Surat Balasan Penelitian 
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