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Lampiran 1 
Kuesioner

Tegal,  Maret 2023 

Kepada Yth. Bapak/Ibu pegawai Kecamatan Jartibarang

Kabupaten Tegal
Dengan hormat
Angket ini peneliti sampaikan kepada Bapak/Ibu dengan tujuan untuk memperoleh informasi atau data dalam rangka penyusunan skripsi dengan judul : “Pengaruh Etika Kerja, Pengalaman Kerja Dan Budaya Kerja Terhadap Prestasi Kerja Pegawai Kecamatan Jatibarang Brebes”
Mengingat akan pentingnya data atau informasi yang diperoleh nanti bagi terlaksananya penelitian, maka peneliti mohon kesediaan Bapak/Ibu  untuk mengisi angket dengan kesungguhan dan kejujuran dalam menjawab setiap pertanyaan karena pendapat Bapak/Ibu  akan sangat membantu keberhasilan penelitian ini.

Segala pendapat yang telah Bapak/Ibu berikan tidak akan berpengaruh negatif terhadap pribadi atau karir Bapak/Ibu  serta dijamin kerahasiaannya. Akhirnya atas kesediaan dan perhatian Bapak/Ibu  untuk mengisi angket ini, peneliti sebelumnya mengucapkan banyak terima kasih.

Peneliti,

Siti Nur Hikmah
A. Identitas Responden

Isilah dan berilah Tanda cheklist (√) pada isian berikut :

1. Nama  

:
............. (Boleh Tidak Diisi)
2. Jenis Kelamin
:  a. Laki-laki
b. Perempuan


3. Umur
: 
a.  21 – 30 tahun 

b.  31 – 40 tahun 

c.  41 – 50 tahun 

d.  ≥  51 tahun 
4. Pendidikan
: 
a.  SMA/sederajat 

b.  D3 

c.  S1 

d.  S2 
B. Petunjuk Pengisian  
Pada halaman berikut ini, Bapak/Ibu cukup memberikan tanda silang  (x) pada kolom lembar yang tersedia.  Ada lima alternatif jawaban yang tersedia,  yaitu :

Sangat Setuju
(SS)

Setuju
(S)

Netral
(N)

Tidak Setuju
(TS)

Sangat Tidak Setuju
(STS)

Terima kasih atas partisipasi Bapak/Ibu dalam menjawab pernyataan-pernyataan ini.

Pernyataan Mengenai Variabel Prestasi Kerja (Y)

	No.
	Pernyataan
	SS
	S
	N
	TS
	STS

	1.
	Saya bertanggung jawab atas pekerjaan yang Saya lakukan.
	
	
	
	
	

	2.
	Saya mampu mengerjakan pekerjaan dengan baik
	
	
	
	
	

	3.
	Saya memiliki pengetahuan berkaitan dengan pekerjaan yang Saya lakukan
	
	
	
	
	

	4.
	Saya mampu menyelesaikan pekerjaan dengan cepat.
	
	
	
	
	

	5.
	Saya mampu menyelesaikan masalah yang terjadi di tempat kerja
	
	
	
	
	

	6.
	Saya cepat menerima instruksi dengan baik
	
	
	
	
	

	7.
	Saya bersemangat dalam menyelesaikan pekerjaan.
	
	
	
	
	

	8.
	Saya bersikap dan berpikir positif menghadapi permasalahan di tempat kerja
	
	
	
	
	

	9
	Saya hadir di kantor tepat waktu
	
	
	
	
	

	10
	Saya tidak pernah mangkir (tidak masuk kerja tanpa ijin) selama bekerja di instansi ini.
	
	
	
	
	


Pernyataan Mengenai Variabel Etika Kerja (X1)

	No.
	Pernyataan
	SS
	S
	N
	TS
	STS

	1.
	Saya memanfaatkan waktu di tempat kerja dengan optimal
	
	
	
	
	

	2.
	Saya mampu menyelesaikan kesulitan yang dihadapi di tempat kerja
	
	
	
	
	

	3.
	Saya tidak mengelak jika dikenakan sanksi akibat melanggar peraturan
	
	
	
	
	

	4.
	Saya patuh dan taat pada semua peraturan instansi
	
	
	
	
	

	5.
	Saya menjunjung tinggi perilaku jujur di tempat kerja
	
	
	
	
	

	6.
	Saya menyelesaikan pekerjaan dengan tekun
	
	
	
	
	

	7.
	Saya menyelesaikan pekerjaan dengan sungguh-sungguh.
	
	
	
	
	

	8.
	Saya membiasakan diri untuk melakukan kegiatan yang positif
	
	
	
	
	

	9
	Saya mampu bekerja secara teratur di tempat kerja
	
	
	
	
	

	10
	Saya melakukan aktivitas yang menarik untuk menghilangkan rasa bosan saat bekerja.
	
	
	
	
	


Pernyataan Mengenai Variabel Pengalaman Kerja (X2)

	No.
	Pernyataan
	SS
	S
	N
	TS
	STS

	1.
	Masa kerja di instansi ini memudahkan saya dalam menyelesaikan pekerjaan dengan cepat
	
	
	
	
	

	2.
	Saya memiliki pemahaman mengenai prosedur dan tata laksana dalam menyelesaikan  pekerjaan
	
	
	
	
	

	3.
	Saya memiliki pengetahuan tentang pekerjaan yang diberikan oleh instansi
	
	
	
	
	

	4.
	Saya memiliki keterampilan tentang pekerjaan yang diberikan oleh instansi
	
	
	
	
	

	5.
	Saya menguasai penggunaan peralatan yang disediakan oleh instansi
	
	
	
	
	

	6.
	Saya mampu bekerja dengan tim dengan tugas yang telah dibagi dan disepakati bersama
	
	
	
	
	

	7.
	Saya mampu menyelesaikan tugas dalam tim sesuai pembagian tugas yang disepakati bersama
	
	
	
	
	

	8.
	Saya mampu menyelesaikan dengan jenis tugas yang berbeda
	
	
	
	
	


Pernyataan Mengenai Variabel Budaya Kerja (X3)

	No.
	Pernyataan
	SS
	S
	N
	TS
	STS

	1.
	Saya terbiasa membuat rencana kerja sebelum melakukan pekerjaan sehari-hari
	
	
	
	
	

	2.
	Saya dibebaskan oleh instansi menggunakan cara Saya sendiri dalam menyelesaikan pekerjaan.
	
	
	
	
	

	3.
	Sebagai bagian dari instansi, Saya ikut bertanggung jawab atas keberhasilan instansi
	
	
	
	
	

	4.
	Saya mematuhi setiap peraturan instansi baik yang tertulis maupun yang tidak tertulis
	
	
	
	
	

	5.
	Pimpinan selalu mendorong keterlibatan pegawai dalam proses peningkatan semua aspek kualitas.
	
	
	
	
	

	6.
	Saya menghargai hasil kerja dari rekan sejawat dan pimpinan menghargai hasil kerja bawahan
	
	
	
	
	

	7.
	Setiap pegawai memiliki keterbukaan informasi yang diperlukan dalam pekerjaan dan berbagi informasi kepada rekan kerja
	
	
	
	
	

	8.
	Nilai-nilai yang dijalani telah ditetapkan oleh instansi.
	
	
	
	
	


Lampiran 2
Tabulasi Data Dan Hasil Pengujian Instrument Penelitian
1. Variabel Etika Kerja

	No. Resp.
	Variabel Etika Kerja

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	Jml_X1

	R_1
	4
	4
	4
	5
	4
	5
	4
	4
	5
	4
	43

	R_2
	4
	5
	4
	5
	4
	4
	4
	5
	3
	4
	42

	R_3
	4
	5
	4
	5
	5
	4
	5
	5
	5
	5
	47

	R_4
	4
	5
	4
	5
	4
	4
	4
	5
	4
	4
	43

	R_5
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	R_6
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	R_7
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_8
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	42

	R_9
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_10
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_11
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_12
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_13
	4
	4
	5
	5
	4
	4
	4
	4
	5
	4
	43

	R_14
	4
	4
	4
	4
	4
	4
	4
	4
	5
	5
	42

	R_15
	5
	4
	4
	5
	4
	4
	5
	4
	5
	5
	45

	R_16
	4
	4
	5
	5
	5
	5
	5
	4
	4
	4
	45

	R_17
	4
	4
	4
	4
	5
	5
	4
	4
	4
	4
	42

	R_18
	5
	4
	5
	5
	5
	5
	5
	4
	4
	3
	45

	R_19
	4
	4
	5
	5
	5
	4
	4
	5
	4
	4
	44

	R_20
	4
	5
	4
	5
	5
	4
	4
	5
	4
	4
	44

	R_21
	4
	4
	4
	5
	4
	4
	5
	3
	3
	3
	39

	R_22
	4
	4
	5
	5
	5
	5
	4
	4
	4
	4
	44

	R_23
	4
	4
	4
	4
	4
	5
	5
	4
	4
	4
	42

	R_24
	3
	3
	3
	3
	3
	3
	3
	3
	2
	2
	28

	R_25
	4
	4
	4
	4
	5
	5
	5
	4
	4
	4
	43

	R_26
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	42

	R_27
	4
	4
	5
	4
	5
	4
	4
	5
	3
	3
	41

	R_28
	4
	5
	5
	5
	5
	5
	4
	4
	4
	4
	45

	R_29
	4
	4
	5
	5
	4
	5
	5
	5
	4
	4
	45

	R_30
	4
	5
	4
	5
	5
	4
	5
	4
	4
	4
	44


Correlations

	Correlations

	
	Y.1
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1

	X1.1
	Pearson Correlation
	.393*
	1
	.131
	.378*
	.465**
	.317
	.343
	.498**
	.136
	.503**
	.382*
	.660**

	
	Sig. (2-tailed)
	.032
	
	.489
	.039
	.010
	.088
	.064
	.005
	.475
	.005
	.037
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	-.135
	.131
	1
	-.042
	.184
	.151
	.000
	.336
	.360
	.196
	.397*
	.473**

	
	Sig. (2-tailed)
	.476
	.489
	
	.827
	.330
	.425
	1.000
	.069
	.050
	.299
	.030
	.008

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	.426*
	.378*
	-.042
	1
	.511**
	.545**
	.499**
	.146
	.250
	.213
	.055
	.581**

	
	Sig. (2-tailed)
	.019
	.039
	.827
	
	.004
	.002
	.005
	.442
	.182
	.259
	.774
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	.414*
	.465**
	.184
	.511**
	1
	.449*
	.248
	.171
	.283
	.375*
	.317
	.671**

	
	Sig. (2-tailed)
	.023
	.010
	.330
	.004
	
	.013
	.186
	.365
	.130
	.041
	.088
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	.226
	.317
	.151
	.545**
	.449*
	1
	.429*
	.176
	.220
	.193
	.184
	.612**

	
	Sig. (2-tailed)
	.229
	.088
	.425
	.002
	.013
	
	.018
	.352
	.243
	.307
	.330
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	.456*
	.343
	.000
	.499**
	.248
	.429*
	1
	.275
	.066
	.301
	.177
	.552**

	
	Sig. (2-tailed)
	.011
	.064
	1.000
	.005
	.186
	.018
	
	.142
	.728
	.107
	.350
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	.315
	.498**
	.336
	.146
	.171
	.176
	.275
	1
	-.126
	.286
	.294
	.501**

	
	Sig. (2-tailed)
	.090
	.005
	.069
	.442
	.365
	.352
	.142
	
	.507
	.126
	.115
	.005

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	-.051
	.136
	.360
	.250
	.283
	.220
	.066
	-.126
	1
	.184
	.358
	.476**

	
	Sig. (2-tailed)
	.790
	.475
	.050
	.182
	.130
	.243
	.728
	.507
	
	.331
	.052
	.008

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	.460*
	.503**
	.196
	.213
	.375*
	.193
	.301
	.286
	.184
	1
	.827**
	.703**

	
	Sig. (2-tailed)
	.011
	.005
	.299
	.259
	.041
	.307
	.107
	.126
	.331
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	.203
	.382*
	.397*
	.055
	.317
	.184
	.177
	.294
	.358
	.827**
	1
	.698**

	
	Sig. (2-tailed)
	.282
	.037
	.030
	.774
	.088
	.330
	.350
	.115
	.052
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1
	Pearson Correlation
	.448*
	.660**
	.473**
	.581**
	.671**
	.612**
	.552**
	.501**
	.476**
	.703**
	.698**
	1

	
	Sig. (2-tailed)
	.013
	.000
	.008
	.001
	.000
	.000
	.002
	.005
	.008
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	*. Correlation is significant at the 0.05 level (2-tailed).

	**. Correlation is significant at the 0.01 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.787
	10


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	X1.1
	38.3667
	8.999
	.598
	.764

	X1.2
	38.0667
	8.892
	.324
	.785

	X1.3
	38.1667
	8.626
	.462
	.768

	X1.4
	37.8667
	8.120
	.554
	.756

	X1.5
	38.0333
	8.378
	.485
	.765

	X1.6
	38.1000
	8.645
	.419
	.773

	X1.7
	38.0000
	8.759
	.352
	.782

	X1.8
	38.1333
	8.809
	.317
	.787

	X1.9
	38.4000
	7.766
	.577
	.752

	X1.10
	38.4667
	7.982
	.585
	.752


2. Variabel Pengalaman Kerja

	No. Resp.
	Variabel Pengalaman Kerja

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	Jml_X2

	R_1
	4
	4
	5
	4
	5
	5
	5
	4
	36

	R_2
	5
	5
	4
	5
	4
	5
	5
	4
	37

	R_3
	5
	5
	5
	4
	5
	5
	5
	5
	39

	R_4
	5
	5
	4
	4
	4
	4
	4
	4
	34

	R_5
	5
	5
	4
	4
	4
	5
	4
	4
	35

	R_6
	5
	5
	4
	5
	4
	5
	4
	4
	36

	R_7
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_8
	5
	5
	4
	5
	4
	5
	4
	4
	36

	R_9
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_10
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_11
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_12
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_13
	5
	4
	4
	5
	5
	5
	5
	5
	38

	R_14
	4
	4
	4
	5
	5
	5
	4
	4
	35

	R_15
	5
	5
	5
	5
	5
	5
	4
	5
	39

	R_16
	4
	5
	5
	5
	5
	5
	5
	4
	38

	R_17
	4
	4
	4
	4
	4
	4
	4
	3
	31

	R_18
	5
	5
	5
	5
	5
	5
	5
	4
	39

	R_19
	4
	4
	4
	4
	5
	5
	5
	5
	36

	R_20
	5
	5
	4
	4
	4
	5
	5
	4
	36

	R_21
	3
	4
	4
	3
	5
	4
	4
	3
	30

	R_22
	4
	4
	4
	4
	3
	3
	3
	4
	29

	R_23
	4
	4
	4
	4
	4
	3
	4
	4
	31

	R_24
	4
	4
	4
	3
	3
	4
	4
	4
	30

	R_25
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_26
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_27
	4
	4
	4
	3
	5
	4
	4
	4
	32

	R_28
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_29
	5
	5
	5
	5
	5
	5
	5
	4
	39

	R_30
	5
	4
	4
	4
	5
	5
	5
	5
	37


Correlations

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2

	X2.1
	Pearson Correlation
	1
	.755**
	.274
	.589**
	.136
	.617**
	.429*
	.503**
	.752**

	
	Sig. (2-tailed)
	
	.000
	.142
	.001
	.473
	.000
	.018
	.005
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	.755**
	1
	.484**
	.553**
	.155
	.588**
	.355
	.132
	.695**

	
	Sig. (2-tailed)
	.000
	
	.007
	.002
	.414
	.001
	.054
	.488
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	.274
	.484**
	1
	.389*
	.559**
	.460*
	.507**
	.247
	.660**

	
	Sig. (2-tailed)
	.142
	.007
	
	.034
	.001
	.010
	.004
	.188
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	.589**
	.553**
	.389*
	1
	.280
	.578**
	.338
	.282
	.712**

	
	Sig. (2-tailed)
	.001
	.002
	.034
	
	.135
	.001
	.068
	.131
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	.136
	.155
	.559**
	.280
	1
	.605**
	.638**
	.355
	.658**

	
	Sig. (2-tailed)
	.473
	.414
	.001
	.135
	
	.000
	.000
	.054
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	.617**
	.588**
	.460*
	.578**
	.605**
	1
	.731**
	.424*
	.888**

	
	Sig. (2-tailed)
	.000
	.001
	.010
	.001
	.000
	
	.000
	.020
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.7
	Pearson Correlation
	.429*
	.355
	.507**
	.338
	.638**
	.731**
	1
	.416*
	.773**

	
	Sig. (2-tailed)
	.018
	.054
	.004
	.068
	.000
	.000
	
	.022
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	.503**
	.132
	.247
	.282
	.355
	.424*
	.416*
	1
	.579**

	
	Sig. (2-tailed)
	.005
	.488
	.188
	.131
	.054
	.020
	.022
	
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2
	Pearson Correlation
	.752**
	.695**
	.660**
	.712**
	.658**
	.888**
	.773**
	.579**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.001
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


.

Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.863
	8


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	X2.1
	29.9333
	7.375
	.656
	.842

	X2.2
	29.9333
	7.789
	.598
	.848

	X2.3
	30.1000
	8.162
	.576
	.852

	X2.4
	30.1000
	7.334
	.593
	.850

	X2.5
	29.9667
	7.551
	.524
	.858

	X2.6
	29.8667
	6.602
	.830
	.818

	X2.7
	30.0000
	7.379
	.688
	.838

	X2.8
	30.2000
	8.166
	.462
	.862


3. Variabel Budaya Kerja

	No. Resp.
	Variabel Budaya Kerja

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	Jml_X3

	R_1
	5
	4
	5
	5
	4
	4
	4
	5
	36

	R_2
	4
	4
	5
	5
	4
	5
	4
	5
	36

	R_3
	5
	5
	5
	5
	4
	4
	5
	5
	38

	R_4
	4
	4
	4
	4
	4
	5
	4
	5
	34

	R_5
	4
	4
	5
	4
	4
	4
	4
	5
	34

	R_6
	4
	4
	4
	4
	4
	4
	4
	5
	33

	R_7
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_8
	4
	4
	5
	5
	4
	4
	4
	4
	34

	R_9
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_10
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_11
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_12
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_13
	5
	5
	5
	5
	4
	4
	5
	5
	38

	R_14
	4
	5
	4
	4
	4
	5
	5
	5
	36

	R_15
	4
	4
	4
	5
	5
	4
	5
	5
	36

	R_16
	5
	5
	5
	5
	4
	5
	5
	5
	39

	R_17
	4
	4
	4
	4
	4
	4
	5
	4
	33

	R_18
	5
	5
	5
	5
	4
	5
	5
	5
	39

	R_19
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_20
	4
	4
	5
	4
	4
	4
	4
	5
	34

	R_21
	4
	3
	4
	5
	3
	4
	5
	3
	31

	R_22
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_23
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_24
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_25
	5
	4
	4
	4
	4
	5
	5
	4
	35

	R_26
	4
	3
	4
	4
	3
	4
	4
	4
	30

	R_27
	4
	4
	4
	4
	4
	4
	4
	5
	33

	R_28
	5
	4
	5
	5
	5
	5
	5
	5
	39

	R_29
	5
	4
	5
	5
	5
	4
	5
	5
	38

	R_30
	5
	3
	4
	4
	5
	5
	5
	5
	36


Correlations

	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3

	X3.1
	Pearson Correlation
	1
	.341
	.558**
	.558**
	.395*
	.428*
	.653**
	.452*
	.808**

	
	Sig. (2-tailed)
	
	.065
	.001
	.001
	.031
	.018
	.000
	.012
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	.341
	1
	.441*
	.306
	.128
	.216
	.292
	.463*
	.606**

	
	Sig. (2-tailed)
	.065
	
	.015
	.100
	.502
	.252
	.117
	.010
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	.558**
	.441*
	1
	.713**
	.198
	.167
	.226
	.553**
	.724**

	
	Sig. (2-tailed)
	.001
	.015
	
	.000
	.294
	.378
	.230
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	.558**
	.306
	.713**
	1
	.198
	.167
	.508**
	.307
	.697**

	
	Sig. (2-tailed)
	.001
	.100
	.000
	
	.294
	.378
	.004
	.099
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	.395*
	.128
	.198
	.198
	1
	.250
	.339
	.536**
	.558**

	
	Sig. (2-tailed)
	.031
	.502
	.294
	.294
	
	.183
	.067
	.002
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.6
	Pearson Correlation
	.428*
	.216
	.167
	.167
	.250
	1
	.431*
	.402*
	.558**

	
	Sig. (2-tailed)
	.018
	.252
	.378
	.378
	.183
	
	.017
	.028
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.7
	Pearson Correlation
	.653**
	.292
	.226
	.508**
	.339
	.431*
	1
	.242
	.677**

	
	Sig. (2-tailed)
	.000
	.117
	.230
	.004
	.067
	.017
	
	.198
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.8
	Pearson Correlation
	.452*
	.463*
	.553**
	.307
	.536**
	.402*
	.242
	1
	.748**

	
	Sig. (2-tailed)
	.012
	.010
	.002
	.099
	.002
	.028
	.198
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3
	Pearson Correlation
	.808**
	.606**
	.724**
	.697**
	.558**
	.558**
	.677**
	.748**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.001
	.001
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.827
	8


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	X3.1
	30.0333
	5.275
	.731
	.784

	X3.2
	30.2667
	5.651
	.459
	.820

	X3.3
	29.9667
	5.413
	.616
	.798

	X3.4
	29.9667
	5.482
	.582
	.803

	X3.5
	30.2667
	5.926
	.424
	.823

	X3.6
	30.0667
	5.926
	.424
	.823

	X3.7
	29.9333
	5.513
	.554
	.807

	X3.8
	29.8333
	5.109
	.626
	.796


4. Variabel Prestasi Kerja

	No. Resp.
	Variabel Prestasi Kerja (Y)

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Jml_Y

	R_1
	5
	4
	5
	5
	5
	4
	4
	5
	5
	4
	46

	R_2
	4
	4
	4
	4
	5
	5
	5
	5
	4
	4
	44

	R_3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_4
	4
	4
	5
	4
	4
	4
	5
	5
	4
	4
	43

	R_5
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	42

	R_6
	4
	4
	5
	4
	4
	5
	4
	4
	4
	4
	42

	R_7
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_8
	4
	4
	4
	4
	4
	5
	5
	4
	4
	4
	42

	R_9
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_10
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_11
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_12
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_13
	5
	5
	4
	5
	4
	4
	5
	5
	4
	4
	45

	R_14
	4
	4
	4
	5
	5
	5
	4
	4
	5
	4
	44

	R_15
	5
	5
	5
	5
	5
	5
	5
	4
	5
	4
	48

	R_16
	5
	4
	5
	4
	5
	5
	5
	5
	5
	5
	48

	R_17
	4
	4
	5
	4
	4
	4
	4
	4
	4
	5
	42

	R_18
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_19
	4
	4
	5
	5
	5
	4
	4
	5
	4
	4
	44

	R_20
	4
	4
	4
	4
	5
	5
	4
	5
	4
	4
	43

	R_21
	4
	4
	3
	4
	4
	5
	4
	4
	4
	3
	39

	R_22
	4
	4
	4
	4
	5
	5
	5
	5
	5
	5
	46

	R_23
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	R_24
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_25
	5
	4
	4
	4
	4
	5
	4
	4
	5
	4
	43

	R_26
	4
	4
	4
	4
	5
	5
	4
	4
	4
	4
	42

	R_27
	4
	4
	4
	4
	4
	5
	4
	5
	4
	3
	41

	R_28
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_29
	5
	4
	5
	5
	5
	5
	5
	5
	5
	5
	49

	R_30
	4
	4
	5
	4
	5
	5
	4
	5
	5
	5
	46


Correlations

	Correlations

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Y

	Y.1
	Pearson Correlation
	1
	.683**
	.404*
	.617**
	.408*
	.279
	.505**
	.408*
	.709**
	.430*
	.780**

	
	Sig. (2-tailed)
	
	.000
	.027
	.000
	.025
	.136
	.004
	.025
	.000
	.018
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.2
	Pearson Correlation
	.683**
	1
	.293
	.632**
	.299
	.211
	.548**
	.299
	.402*
	.330
	.658**

	
	Sig. (2-tailed)
	.000
	
	.115
	.000
	.109
	.264
	.002
	.109
	.028
	.075
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.3
	Pearson Correlation
	.404*
	.293
	1
	.464**
	.351
	-.044
	.341
	.351
	.400*
	.595**
	.626**

	
	Sig. (2-tailed)
	.027
	.115
	
	.010
	.057
	.817
	.065
	.057
	.028
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.4
	Pearson Correlation
	.617**
	.632**
	.464**
	1
	.472**
	.048
	.289
	.331
	.489**
	.261
	.659**

	
	Sig. (2-tailed)
	.000
	.000
	.010
	
	.008
	.803
	.122
	.074
	.006
	.163
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.5
	Pearson Correlation
	.408*
	.299
	.351
	.472**
	1
	.548**
	.327
	.598**
	.675**
	.518**
	.767**

	
	Sig. (2-tailed)
	.025
	.109
	.057
	.008
	
	.002
	.077
	.000
	.000
	.003
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.6
	Pearson Correlation
	.279
	.211
	-.044
	.048
	.548**
	1
	.302
	.279
	.526**
	.199
	.487**

	
	Sig. (2-tailed)
	.136
	.264
	.817
	.803
	.002
	
	.105
	.136
	.003
	.292
	.006

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.7
	Pearson Correlation
	.505**
	.548**
	.341
	.289
	.327
	.302
	1
	.464**
	.367*
	.452*
	.666**

	
	Sig. (2-tailed)
	.004
	.002
	.065
	.122
	.077
	.105
	
	.010
	.046
	.012
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.8
	Pearson Correlation
	.408*
	.299
	.351
	.331
	.598**
	.279
	.464**
	1
	.397*
	.395*
	.667**

	
	Sig. (2-tailed)
	.025
	.109
	.057
	.074
	.000
	.136
	.010
	
	.030
	.031
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.9
	Pearson Correlation
	.709**
	.402*
	.400*
	.489**
	.675**
	.526**
	.367*
	.397*
	1
	.613**
	.817**

	
	Sig. (2-tailed)
	.000
	.028
	.028
	.006
	.000
	.003
	.046
	.030
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.10
	Pearson Correlation
	.430*
	.330
	.595**
	.261
	.518**
	.199
	.452*
	.395*
	.613**
	1
	.718**

	
	Sig. (2-tailed)
	.018
	.075
	.001
	.163
	.003
	.292
	.012
	.031
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y
	Pearson Correlation
	.780**
	.658**
	.626**
	.659**
	.767**
	.487**
	.666**
	.667**
	.817**
	.718**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.006
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.871
	10


	Item-Total Statistics

	
	Scale Mean if Item Deleted
	Scale Variance if Item Deleted
	Corrected Item-Total Correlation
	Cronbach's Alpha if Item Deleted

	Y.1
	39.4000
	9.214
	.717
	.849

	Y.2
	39.5333
	9.913
	.588
	.860

	Y.3
	39.2667
	9.375
	.506
	.867

	Y.4
	39.3667
	9.551
	.566
	.861

	Y.5
	39.2333
	9.082
	.693
	.850

	Y.6
	39.1333
	10.051
	.361
	.876

	Y.7
	39.3000
	9.459
	.572
	.860

	Y.8
	39.2333
	9.426
	.570
	.860

	Y.9
	39.3333
	8.989
	.759
	.845

	Y.10
	39.5000
	9.086
	.623
	.856


Lampiran 3
Tabulasi Data Penelitian
1. Variabel Etika Kerja

	No. Resp.
	Variabel Etika Kerja

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	Jml_X1

	R_1
	4
	4
	4
	5
	5
	5
	4
	5
	4
	4
	44

	R_2
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	41

	R_3
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	R_4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_5
	3
	3
	4
	5
	5
	3
	5
	5
	5
	4
	42

	R_6
	5
	4
	4
	5
	5
	4
	5
	5
	4
	4
	45

	R_7
	5
	5
	5
	4
	4
	4
	4
	5
	3
	4
	43

	R_8
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_9
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_10
	4
	4
	4
	4
	4
	4
	4
	5
	4
	5
	42

	R_11
	5
	5
	4
	4
	4
	5
	4
	4
	4
	4
	43

	R_12
	4
	4
	4
	5
	4
	5
	4
	4
	5
	4
	43

	R_13
	4
	5
	4
	5
	4
	4
	4
	5
	3
	4
	42

	R_14
	4
	5
	4
	5
	5
	4
	5
	5
	5
	5
	47

	R_15
	4
	5
	4
	5
	4
	4
	4
	5
	4
	4
	43

	R_16
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	R_17
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	R_18
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_19
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	42

	R_20
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_21
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_22
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_23
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	R_24
	4
	4
	5
	5
	4
	4
	4
	4
	5
	4
	43

	R_25
	4
	4
	4
	4
	4
	4
	4
	4
	5
	5
	42

	R_26
	5
	4
	4
	5
	4
	4
	5
	4
	5
	5
	45

	R_27
	4
	4
	5
	5
	5
	5
	5
	4
	4
	4
	45

	R_28
	4
	4
	4
	4
	5
	5
	4
	4
	4
	4
	42

	R_29
	5
	4
	5
	5
	5
	5
	5
	4
	4
	3
	45

	R_30
	4
	4
	5
	5
	5
	4
	4
	5
	4
	4
	44

	R_31
	4
	5
	4
	5
	5
	4
	4
	5
	4
	4
	44

	R_32
	4
	4
	4
	5
	4
	4
	5
	3
	3
	3
	39

	R_33
	4
	4
	5
	5
	5
	5
	4
	4
	4
	4
	44

	R_34
	4
	4
	4
	4
	4
	5
	5
	4
	4
	4
	42

	R_35
	3
	3
	3
	3
	3
	3
	3
	3
	2
	2
	28

	R_36
	4
	4
	4
	4
	5
	5
	5
	4
	4
	4
	43

	R_37
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	42

	R_38
	4
	4
	5
	5
	4
	4
	4
	4
	5
	4
	43

	R_39
	4
	4
	4
	4
	4
	4
	4
	4
	5
	5
	42

	R_40
	5
	4
	4
	5
	4
	4
	5
	4
	5
	5
	45

	R_41
	4
	4
	5
	4
	5
	4
	4
	5
	3
	3
	41

	R_42
	4
	5
	5
	5
	5
	5
	4
	4
	4
	4
	45

	R_43
	4
	4
	5
	5
	4
	5
	5
	5
	4
	4
	45

	R_44
	4
	5
	4
	5
	5
	4
	5
	4
	4
	4
	44


2. Variabel Pengalaman Kerja

	No. Resp.
	Variabel Pengalaman Kerja

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	Jml_X2

	R_1
	5
	5
	4
	5
	4
	5
	5
	4
	37

	R_2
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_3
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_4
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_5
	4
	4
	5
	5
	5
	5
	5
	4
	37

	R_6
	4
	5
	5
	4
	5
	5
	5
	5
	38

	R_7
	4
	5
	5
	5
	4
	5
	5
	4
	37

	R_8
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_9
	5
	5
	5
	5
	5
	5
	5
	5
	40

	R_10
	4
	4
	4
	4
	4
	4
	4
	3
	31

	R_11
	4
	4
	5
	4
	5
	5
	5
	5
	37

	R_12
	4
	4
	5
	4
	5
	5
	5
	4
	36

	R_13
	5
	5
	4
	5
	4
	5
	5
	4
	37

	R_14
	5
	5
	5
	4
	5
	5
	5
	5
	39

	R_15
	5
	5
	4
	4
	4
	4
	4
	4
	34

	R_16
	5
	5
	4
	4
	4
	5
	4
	4
	35

	R_17
	5
	5
	4
	5
	4
	5
	4
	4
	36

	R_18
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_19
	5
	5
	4
	5
	4
	5
	4
	4
	36

	R_20
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_21
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_22
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_23
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_24
	5
	4
	4
	5
	5
	5
	5
	5
	38

	R_25
	4
	4
	4
	5
	5
	5
	4
	4
	35

	R_26
	5
	5
	5
	5
	5
	5
	4
	5
	39

	R_27
	4
	5
	5
	5
	5
	5
	5
	4
	38

	R_28
	4
	4
	4
	4
	4
	4
	4
	3
	31

	R_29
	5
	5
	5
	5
	5
	5
	5
	4
	39

	R_30
	4
	4
	4
	4
	5
	5
	5
	5
	36

	R_31
	5
	5
	4
	4
	4
	5
	5
	4
	36

	R_32
	3
	4
	4
	3
	5
	4
	4
	3
	30

	R_33
	4
	4
	4
	4
	3
	3
	3
	4
	29

	R_34
	4
	4
	4
	4
	4
	3
	4
	4
	31

	R_35
	4
	4
	4
	3
	3
	4
	4
	4
	30

	R_36
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_37
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_38
	5
	4
	4
	5
	5
	5
	5
	5
	38

	R_39
	4
	4
	4
	5
	5
	5
	4
	4
	35

	R_40
	5
	5
	5
	5
	5
	5
	4
	5
	39

	R_41
	4
	4
	4
	3
	5
	4
	4
	4
	32

	R_42
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_43
	5
	5
	5
	5
	5
	5
	5
	4
	39

	R_44
	5
	4
	4
	4
	5
	5
	5
	5
	37


3. Variabel Budaya Kerja

	No. Resp.
	Variabel Budaya Kerja

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	Jml_X3

	R_1
	4
	4
	5
	4
	4
	5
	4
	4
	34

	R_2
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_3
	4
	2
	4
	4
	4
	4
	4
	4
	30

	R_4
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_5
	5
	3
	5
	4
	5
	4
	4
	5
	35

	R_6
	5
	5
	5
	5
	5
	4
	5
	5
	39

	R_7
	4
	2
	4
	5
	5
	5
	5
	5
	35

	R_8
	4
	3
	4
	4
	4
	4
	4
	4
	31

	R_9
	5
	5
	5
	5
	5
	5
	5
	5
	40

	R_10
	4
	4
	4
	4
	4
	4
	5
	4
	33

	R_11
	4
	4
	5
	5
	4
	4
	5
	4
	35

	R_12
	5
	4
	5
	5
	4
	4
	4
	5
	36

	R_13
	4
	4
	5
	5
	4
	5
	4
	5
	36

	R_14
	5
	5
	5
	5
	4
	4
	5
	5
	38

	R_15
	4
	4
	4
	4
	4
	5
	4
	5
	34

	R_16
	4
	4
	5
	4
	4
	4
	4
	5
	34

	R_17
	4
	4
	4
	4
	4
	4
	4
	5
	33

	R_18
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_19
	4
	4
	5
	5
	4
	4
	4
	4
	34

	R_20
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_21
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_22
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_23
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_24
	5
	5
	5
	5
	4
	4
	5
	5
	38

	R_25
	4
	5
	4
	4
	4
	5
	5
	5
	36

	R_26
	4
	4
	4
	5
	5
	4
	5
	5
	36

	R_27
	5
	5
	5
	5
	4
	5
	5
	5
	39

	R_28
	4
	4
	4
	4
	4
	4
	5
	4
	33

	R_29
	5
	5
	5
	5
	4
	5
	5
	5
	39

	R_30
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_31
	4
	4
	5
	4
	4
	4
	4
	5
	34

	R_32
	4
	3
	4
	5
	3
	4
	5
	3
	31

	R_33
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_34
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_35
	4
	4
	4
	4
	4
	4
	4
	4
	32

	R_36
	5
	4
	4
	4
	4
	5
	5
	4
	35

	R_37
	4
	3
	4
	4
	3
	4
	4
	4
	30

	R_38
	5
	5
	5
	5
	4
	4
	5
	5
	38

	R_39
	4
	5
	4
	4
	4
	5
	5
	5
	36

	R_40
	4
	4
	4
	5
	5
	4
	5
	5
	36

	R_41
	4
	4
	4
	4
	4
	4
	4
	5
	33

	R_42
	5
	4
	5
	5
	5
	5
	5
	5
	39

	R_43
	5
	4
	5
	5
	5
	4
	5
	5
	38

	R_44
	5
	3
	4
	4
	5
	5
	5
	5
	36


4. Variabel Prestasi Kerja

	No. Resp.
	Variabel Prestasi Kerja (Y)

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Jml_Y

	R_1
	5
	5
	5
	5
	5
	5
	5
	4
	3
	4
	46

	R_2
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	41

	R_3
	4
	4
	4
	4
	4
	5
	4
	4
	4
	4
	41

	R_4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_5
	4
	4
	4
	3
	5
	5
	5
	5
	4
	4
	43

	R_6
	5
	4
	5
	5
	5
	5
	5
	5
	5
	4
	48

	R_7
	5
	4
	5
	4
	5
	5
	4
	5
	4
	4
	45

	R_8
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_9
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_10
	4
	4
	5
	4
	4
	4
	4
	4
	4
	5
	42

	R_11
	5
	4
	5
	5
	5
	5
	4
	4
	4
	4
	45

	R_12
	5
	4
	5
	5
	5
	4
	4
	5
	5
	4
	46

	R_13
	4
	4
	4
	4
	5
	5
	5
	5
	4
	4
	44

	R_14
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_15
	4
	4
	5
	4
	4
	4
	5
	5
	4
	4
	43

	R_16
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	42

	R_17
	4
	4
	5
	4
	4
	5
	4
	4
	4
	4
	42

	R_18
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_19
	4
	4
	4
	4
	4
	5
	5
	4
	4
	4
	42

	R_20
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_22
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_23
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_24
	5
	5
	4
	5
	4
	4
	5
	5
	4
	4
	45

	R_25
	4
	4
	4
	5
	5
	5
	4
	4
	5
	4
	44

	R_26
	5
	5
	5
	5
	5
	5
	5
	4
	5
	4
	48

	R_27
	5
	4
	5
	4
	5
	5
	5
	5
	5
	5
	48

	R_28
	4
	4
	5
	4
	4
	4
	4
	4
	4
	5
	42

	R_29
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_30
	4
	4
	5
	5
	5
	4
	4
	5
	4
	4
	44

	R_31
	4
	4
	4
	4
	5
	5
	4
	5
	4
	4
	43

	R_32
	4
	4
	3
	4
	4
	5
	4
	4
	4
	3
	39

	R_33
	4
	4
	4
	4
	5
	5
	5
	5
	5
	5
	46

	R_34
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	R_35
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	R_36
	5
	4
	4
	4
	4
	5
	4
	4
	5
	4
	43

	R_37
	4
	4
	4
	4
	5
	5
	4
	4
	4
	4
	42

	R_38
	5
	5
	4
	5
	4
	4
	5
	5
	4
	4
	45

	R_39
	4
	4
	4
	5
	5
	5
	4
	4
	5
	4
	44

	R_40
	5
	5
	5
	5
	5
	5
	5
	4
	5
	4
	48

	R_41
	4
	4
	4
	4
	4
	5
	4
	5
	4
	3
	41

	R_42
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	R_43
	5
	4
	5
	5
	5
	5
	5
	5
	5
	5
	49

	R_44
	4
	4
	5
	4
	5
	5
	4
	5
	5
	5
	46


Lampiran 4
Tabulasi Data Hasil Pengujian MSI

1. Variabel Etika Kerja

	No. Resp.
	Variabel Etika Kerja

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	Jml_X1

	R_1
	3.14
	2.89
	2.89
	2.60
	2.61
	4.47
	2.79
	4.06
	2.88
	2.73
	31.06

	R_2
	3.14
	2.89
	4.47
	1.00
	1.00
	2.89
	2.79
	2.57
	2.88
	2.73
	26.36

	R_3
	3.14
	2.89
	4.47
	2.60
	2.61
	2.89
	2.79
	2.57
	2.88
	1.00
	27.84

	R_4
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	2.79
	2.57
	2.88
	2.73
	24.78

	R_5
	1.00
	1.00
	2.89
	2.60
	2.61
	1.00
	4.33
	4.06
	4.56
	2.73
	26.78

	R_6
	4.91
	2.89
	2.89
	2.60
	2.61
	2.89
	4.33
	4.06
	2.88
	2.73
	32.80

	R_7
	4.91
	4.47
	4.47
	1.00
	1.00
	2.89
	2.79
	4.06
	1.00
	2.73
	29.32

	R_8
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	2.79
	2.57
	2.88
	2.73
	24.78

	R_9
	4.91
	4.47
	4.47
	2.60
	2.61
	4.47
	4.33
	4.06
	4.56
	4.43
	40.91

	R_10
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	2.79
	4.06
	2.88
	4.43
	27.97

	R_11
	4.91
	4.47
	2.89
	1.00
	1.00
	4.47
	2.79
	2.57
	2.88
	2.73
	29.71

	R_12
	3.14
	2.89
	2.89
	2.60
	1.00
	4.47
	2.79
	2.57
	4.56
	2.73
	29.64

	R_13
	3.14
	4.47
	2.89
	2.60
	1.00
	2.89
	2.79
	4.06
	1.00
	2.73
	27.57

	R_14
	3.14
	2.89
	4.47
	2.60
	2.61
	2.89
	4.33
	4.06
	4.56
	4.43
	35.98

	R_15
	3.14
	4.47
	2.89
	2.60
	1.00
	2.89
	2.79
	4.06
	2.88
	2.73
	29.45

	R_16
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	2.79
	4.06
	2.88
	2.73
	26.27

	R_17
	3.14
	4.47
	2.89
	1.00
	1.00
	4.47
	2.79
	4.06
	2.88
	2.73
	29.43

	R_18
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	2.79
	2.57
	2.88
	2.73
	24.78

	R_19
	3.14
	2.89
	2.89
	2.60
	1.00
	2.89
	2.79
	4.06
	2.88
	2.73
	27.87

	R_20
	3.14
	4.47
	2.89
	1.00
	1.00
	2.89
	4.33
	2.57
	2.88
	2.73
	27.90

	R_21
	3.14
	4.47
	2.89
	1.00
	1.00
	2.89
	4.33
	2.57
	2.88
	2.73
	31.11

	R_22
	3.14
	4.47
	2.89
	1.00
	1.00
	2.89
	4.33
	2.57
	2.88
	2.73
	22.73

	R_23
	3.14
	4.47
	2.89
	1.00
	1.00
	2.89
	4.33
	2.57
	2.88
	2.73
	27.90

	R_24
	3.14
	2.89
	4.47
	2.60
	1.00
	2.89
	2.79
	2.57
	4.56
	2.73
	29.64

	R_25
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	2.79
	2.57
	4.56
	4.43
	28.16

	R_26
	4.91
	2.89
	2.89
	2.60
	1.00
	2.89
	4.33
	2.57
	4.56
	4.43
	33.08

	R_27
	3.14
	2.89
	4.47
	2.60
	2.61
	4.47
	4.33
	2.57
	2.88
	2.73
	32.69

	R_28
	3.14
	2.89
	2.89
	1.00
	2.61
	4.47
	2.79
	2.57
	2.88
	2.73
	27.97

	R_29
	4.91
	2.89
	4.47
	2.60
	2.61
	4.47
	4.33
	2.57
	2.88
	1.00
	32.74

	R_30
	3.14
	2.89
	4.47
	2.60
	2.61
	2.89
	2.79
	4.06
	2.88
	2.73
	31.06

	R_31
	3.14
	4.47
	2.89
	2.60
	2.61
	2.89
	2.79
	4.06
	2.88
	2.73
	31.06

	R_32
	3.14
	2.89
	1.00
	2.60
	1.00
	2.89
	4.33
	1.00
	2.88
	1.00
	22.73

	R_33
	3.14
	2.89
	4.47
	2.60
	2.61
	4.47
	2.79
	2.57
	2.88
	2.73
	31.15

	R_34
	3.14
	2.89
	2.89
	1.00
	1.00
	4.47
	4.33
	2.57
	2.88
	2.73
	27.90

	R_35
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	1.00
	1.00
	2.88
	2.73
	21.43

	R_36
	3.14
	2.89
	2.89
	1.00
	2.61
	4.47
	4.33
	2.57
	2.88
	2.73
	29.51

	R_37
	3.14
	2.89
	2.89
	2.60
	2.61
	2.89
	2.79
	2.57
	2.88
	2.73
	27.99

	R_38
	3.14
	2.89
	4.47
	2.60
	1.00
	2.89
	2.79
	2.57
	4.56
	2.73
	26.12

	R_39
	3.14
	2.89
	2.89
	1.00
	1.00
	2.89
	2.79
	2.57
	4.56
	4.43
	32.73

	R_40
	4.91
	2.89
	2.89
	2.60
	1.00
	2.89
	4.33
	2.57
	4.56
	4.43
	32.56

	R_41
	3.14
	2.89
	4.47
	1.00
	1.00
	2.89
	2.79
	4.06
	2.88
	1.00
	31.11

	R_42
	3.14
	2.89
	4.47
	2.60
	2.61
	2.89
	2.79
	4.06
	2.88
	2.73
	31.06

	R_43
	3.14
	4.47
	2.89
	2.60
	2.61
	2.89
	2.79
	4.06
	2.88
	2.73
	31.06

	R_44
	3.14
	2.89
	1.00
	2.60
	1.00
	2.89
	4.33
	1.00
	2.88
	1.00
	27.90


2. Variabel Pengalaman Kerja

	No. Resp.
	Variabel Pengalaman Kerja

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	Jml_X2

	R_1
	4.42
	2.62
	1.00
	4.02
	2.57
	3.85
	4.33
	2.71
	25.53

	R_2
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_3
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_4
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_5
	2.86
	1.00
	2.68
	4.02
	4.06
	3.85
	4.33
	2.71
	25.51

	R_6
	2.86
	2.62
	2.68
	2.54
	4.06
	3.85
	4.33
	4.31
	27.25

	R_7
	2.86
	2.62
	2.68
	4.02
	2.57
	3.85
	4.33
	2.71
	25.64

	R_8
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_9
	4.42
	2.62
	2.68
	4.02
	4.06
	3.85
	4.33
	4.31
	30.30

	R_10
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	1.00
	16.15

	R_11
	2.86
	1.00
	2.68
	2.54
	4.06
	3.85
	4.33
	4.31
	25.63

	R_12
	2.86
	1.00
	2.68
	2.54
	4.06
	3.85
	4.33
	2.71
	24.03

	R_13
	4.42
	2.62
	1.00
	4.02
	2.57
	3.85
	4.33
	2.71
	25.53

	R_14
	4.42
	2.62
	2.68
	2.54
	4.06
	3.85
	4.33
	4.31
	28.82

	R_15
	4.42
	2.62
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	21.05

	R_16
	4.42
	2.62
	1.00
	2.54
	2.57
	3.85
	2.79
	2.71
	22.51

	R_17
	4.42
	2.62
	1.00
	4.02
	2.57
	3.85
	2.79
	2.71
	23.99

	R_18
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_19
	4.42
	2.62
	1.00
	4.02
	2.57
	3.85
	2.79
	2.71
	23.99

	R_20
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_21
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	25.51

	R_22
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	13.11

	R_23
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_24
	4.42
	1.00
	1.00
	4.02
	4.06
	3.85
	4.33
	4.31
	26.99

	R_25
	2.86
	1.00
	1.00
	4.02
	4.06
	3.85
	2.79
	2.71
	22.29

	R_26
	4.42
	2.62
	2.68
	4.02
	4.06
	3.85
	2.79
	4.31
	28.75

	R_27
	2.86
	2.62
	2.68
	4.02
	4.06
	3.85
	4.33
	2.71
	27.13

	R_28
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	1.00
	16.15

	R_29
	4.42
	2.62
	2.68
	4.02
	4.06
	3.85
	4.33
	2.71
	28.69

	R_30
	2.86
	1.00
	1.00
	2.54
	4.06
	3.85
	4.33
	4.31
	23.95

	R_31
	4.42
	2.62
	1.00
	2.54
	2.57
	3.85
	4.33
	2.71
	24.05

	R_32
	1.00
	1.00
	1.00
	1.00
	4.06
	2.40
	2.79
	1.00
	13.11

	R_33
	2.86
	1.00
	1.00
	2.54
	1.00
	1.00
	1.00
	2.71
	27.13

	R_34
	2.86
	1.00
	1.00
	2.54
	2.57
	1.00
	2.79
	2.71
	16.47

	R_35
	2.86
	1.00
	1.00
	1.00
	1.00
	2.40
	2.79
	2.71
	14.75

	R_36
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_37
	2.86
	1.00
	1.00
	2.54
	2.57
	2.40
	2.79
	2.71
	17.87

	R_38
	4.42
	1.00
	1.00
	4.02
	4.06
	3.85
	4.33
	4.31
	17.81

	R_39
	2.86
	1.00
	1.00
	4.02
	4.06
	3.85
	2.79
	2.71
	30.30

	R_40
	4.42
	2.62
	2.68
	4.02
	4.06
	3.85
	2.79
	4.31
	28.69

	R_41
	2.86
	1.00
	1.00
	1.00
	4.06
	2.40
	2.79
	2.71
	25.51

	R_42
	2.86
	1.00
	1.00
	2.54
	4.06
	3.85
	4.33
	4.31
	23.95

	R_43
	4.42
	2.62
	1.00
	2.54
	2.57
	3.85
	4.33
	2.71
	24.05

	R_44
	1.00
	1.00
	1.00
	1.00
	4.06
	2.40
	2.79
	1.00
	17.87


3. Variabel Budaya Kerja

	No. Resp.
	Variabel Budaya Kerja

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	Jml_X3

	R_1
	1.00
	3.07
	2.61
	1.00
	2.84
	2.68
	1.00
	2.65
	16.85

	R_2
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_3
	1.00
	1.00
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	11.49

	R_4
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_5
	2.66
	1.82
	2.61
	1.00
	4.49
	1.00
	1.00
	4.16
	18.75

	R_6
	2.66
	4.56
	2.61
	2.62
	4.49
	1.00
	2.61
	4.16
	24.71

	R_7
	1.00
	1.00
	1.00
	2.62
	4.49
	2.68
	2.61
	4.16
	19.56

	R_8
	1.00
	1.82
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	12.31

	R_9
	2.66
	4.56
	2.61
	2.62
	4.49
	2.68
	2.61
	4.16
	26.39

	R_10
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	2.61
	2.65
	15.17

	R_11
	1.00
	3.07
	2.61
	2.62
	2.84
	1.00
	2.61
	2.65
	18.40

	R_12
	2.66
	3.07
	2.61
	2.62
	2.84
	1.00
	1.00
	4.16
	19.97

	R_13
	1.00
	3.07
	2.61
	2.62
	2.84
	2.68
	1.00
	4.16
	19.99

	R_14
	2.66
	4.56
	2.61
	2.62
	2.84
	1.00
	2.61
	4.16
	23.07

	R_15
	1.00
	3.07
	1.00
	1.00
	2.84
	2.68
	1.00
	4.16
	16.76

	R_16
	1.00
	3.07
	2.61
	1.00
	2.84
	1.00
	1.00
	4.16
	16.69

	R_17
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	4.16
	15.08

	R_18
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_19
	1.00
	3.07
	2.61
	2.62
	2.84
	1.00
	1.00
	2.65
	16.80

	R_20
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_21
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	20.42

	R_22
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	12.05

	R_23
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_24
	2.66
	4.56
	2.61
	2.62
	2.84
	1.00
	2.61
	4.16
	23.07

	R_25
	1.00
	4.56
	1.00
	1.00
	2.84
	2.68
	2.61
	4.16
	19.85

	R_26
	1.00
	3.07
	1.00
	2.62
	4.49
	1.00
	2.61
	4.16
	19.95

	R_27
	2.66
	4.56
	2.61
	2.62
	2.84
	2.68
	2.61
	4.16
	24.75

	R_28
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	2.61
	2.65
	15.17

	R_29
	2.66
	4.56
	2.61
	2.62
	2.84
	2.68
	2.61
	4.16
	24.75

	R_30
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_31
	1.00
	3.07
	2.61
	1.00
	2.84
	1.00
	1.00
	4.16
	16.69

	R_32
	1.00
	1.82
	1.00
	2.62
	1.00
	1.00
	2.61
	1.00
	12.05

	R_33
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_34
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_35
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_36
	2.66
	3.07
	1.00
	1.00
	2.84
	2.68
	2.61
	2.65
	18.51

	R_37
	1.00
	1.82
	1.00
	1.00
	1.00
	1.00
	1.00
	2.65
	10.47

	R_38
	2.66
	4.56
	2.61
	2.62
	2.84
	1.00
	2.61
	4.16
	15.08

	R_39
	1.00
	4.56
	1.00
	1.00
	2.84
	2.68
	2.61
	4.16
	24.90

	R_40
	1.00
	3.07
	1.00
	2.62
	4.49
	1.00
	2.61
	4.16
	23.23

	R_41
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	4.16
	20.42

	R_42
	1.00
	3.07
	1.00
	1.00
	2.84
	1.00
	1.00
	2.65
	13.56

	R_43
	1.00
	3.07
	2.61
	1.00
	2.84
	1.00
	1.00
	4.16
	16.69

	R_44
	1.00
	1.82
	1.00
	2.62
	1.00
	1.00
	2.61
	1.00
	13.56


4. Variabel Prestasi Kerja

	No. Resp.
	Variabel Prestasi Kerja (Y)

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Jml_Y

	R_1
	2.62
	2.79
	4.16
	4.42
	2.60
	2.61
	2.61
	1.00
	1.00
	2.77
	26.59

	R_2
	2.62
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	18.79

	R_3
	1.00
	1.00
	2.65
	2.86
	1.00
	2.61
	1.00
	1.00
	2.89
	2.77
	18.78

	R_4
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	17.17

	R_5
	1.00
	1.00
	2.65
	1.00
	2.60
	2.61
	2.61
	2.60
	2.89
	2.77
	21.73

	R_6
	2.62
	1.00
	4.16
	4.42
	2.60
	2.61
	2.61
	2.60
	4.47
	2.77
	29.87

	R_7
	2.62
	1.00
	4.16
	2.86
	2.60
	2.61
	1.00
	2.60
	2.89
	2.77
	25.11

	R_8
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	17.17

	R_9
	2.62
	2.79
	4.16
	4.42
	2.60
	2.61
	2.61
	2.60
	4.47
	4.36
	33.25

	R_10
	1.00
	1.00
	4.16
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	4.36
	20.28

	R_11
	2.62
	1.00
	4.16
	4.42
	2.60
	2.61
	1.00
	1.00
	2.89
	2.77
	25.08

	R_12
	2.62
	1.00
	4.16
	4.42
	2.60
	1.00
	1.00
	2.60
	4.47
	2.77
	26.65

	R_13
	1.00
	1.00
	2.65
	2.86
	2.60
	2.61
	2.61
	2.60
	2.89
	2.77
	23.59

	R_14
	2.62
	2.79
	4.16
	4.42
	2.60
	2.61
	2.61
	2.60
	4.47
	4.36
	33.25

	R_15
	1.00
	1.00
	4.16
	2.86
	1.00
	1.00
	2.61
	2.60
	2.89
	2.77
	21.90

	R_16
	1.00
	1.00
	4.16
	2.86
	1.00
	1.00
	2.61
	1.00
	2.89
	2.77
	20.30

	R_17
	1.00
	1.00
	4.16
	2.86
	1.00
	2.61
	1.00
	1.00
	2.89
	2.77
	20.30

	R_18
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	17.17

	R_19
	1.00
	1.00
	2.65
	2.86
	1.00
	2.61
	2.61
	1.00
	2.89
	2.77
	20.39

	R_20
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	17.17

	R_21
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	26.66

	R_22
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	15.36

	R_23
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	17.17

	R_24
	2.62
	2.79
	2.65
	4.42
	1.00
	1.00
	2.61
	2.60
	2.89
	2.77
	25.36

	R_25
	1.00
	1.00
	2.65
	4.42
	2.60
	2.61
	1.00
	1.00
	4.47
	2.77
	23.51

	R_26
	2.62
	2.79
	4.16
	4.42
	2.60
	2.61
	2.61
	1.00
	4.47
	2.77
	30.06

	R_27
	2.62
	1.00
	4.16
	2.86
	2.60
	2.61
	2.61
	2.60
	4.47
	4.36
	29.89

	R_28
	1.00
	1.00
	4.16
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	4.36
	20.28

	R_29
	2.62
	2.79
	4.16
	4.42
	2.60
	2.61
	2.61
	2.60
	4.47
	4.36
	33.25

	R_30
	1.00
	1.00
	4.16
	4.42
	2.60
	1.00
	1.00
	2.60
	2.89
	2.77
	23.45

	R_31
	1.00
	1.00
	2.65
	2.86
	2.60
	2.61
	1.00
	2.60
	2.89
	2.77
	21.97

	R_32
	1.00
	1.00
	1.00
	2.86
	1.00
	2.61
	1.00
	1.00
	2.89
	1.00
	15.36

	R_33
	1.00
	1.00
	2.65
	2.86
	2.60
	2.61
	2.61
	2.60
	4.47
	4.36
	26.75

	R_34
	1.00
	1.00
	4.16
	4.42
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	20.25

	R_35
	1.00
	1.00
	2.65
	2.86
	1.00
	1.00
	1.00
	1.00
	2.89
	2.77
	17.17

	R_36
	2.62
	1.00
	2.65
	2.86
	1.00
	2.61
	1.00
	1.00
	4.47
	2.77
	21.98

	R_37
	1.00
	1.00
	2.65
	2.86
	2.60
	2.61
	1.00
	1.00
	2.89
	2.77
	20.37

	R_38
	2.62
	2.79
	2.65
	4.42
	1.00
	1.00
	2.61
	2.60
	2.89
	2.77
	18.61

	R_39
	1.00
	1.00
	2.65
	4.42
	2.60
	2.61
	1.00
	1.00
	4.47
	2.77
	33.25

	R_40
	2.62
	2.79
	4.16
	4.42
	2.60
	2.61
	2.61
	1.00
	4.47
	2.77
	31.45

	R_41
	1.00
	1.00
	2.65
	2.86
	1.00
	2.61
	1.00
	2.60
	2.89
	1.00
	26.66

	R_42
	1.00
	1.00
	4.16
	4.42
	2.60
	1.00
	1.00
	2.60
	2.89
	2.77
	23.45

	R_43
	1.00
	1.00
	2.65
	2.86
	2.60
	2.61
	1.00
	2.60
	2.89
	2.77
	21.97

	R_44
	1.00
	1.00
	1.00
	2.86
	1.00
	2.61
	1.00
	1.00
	2.89
	1.00
	17.17


Lampiran 5
OUT PUT Hasil SPSS

NPar Tests

	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	44

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	1.57982563

	Most Extreme Differences
	Absolute
	.118

	
	Positive
	.118

	
	Negative
	-.076

	Test Statistic
	.118

	Asymp. Sig. (2-tailed)
	.141c

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.


	Coefficientsa

	Model
	Collinearity Statistics

	
	Tolerance
	VIF

	1
	Etika kerja
	.322
	3.105

	
	Pengalaman kerja
	.229
	4.375

	
	Budaya kerja
	.329
	3.037

	a. Dependent Variable: Prestasi kerja
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Regression

	Variables Entered/Removeda

	Model
	Variables Entered
	Variables Removed
	Method

	1
	Budaya kerja, Etika kerja, Pengalaman kerjab
	.
	Enter

	a. Dependent Variable: Prestasi kerja

	b. All requested variables entered.


	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.954a
	.909
	.903
	1.63800

	a. Predictors: (Constant), Budaya kerja, Etika kerja, Pengalaman kerja


	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	1,076.548
	3
	358.849
	133.747
	.000b

	
	Residual
	107.322
	40
	2.683
	
	

	
	Total
	1,183.870
	43
	
	
	

	a. Dependent Variable: Prestasi kerja

	b. Predictors: (Constant), Budaya kerja, Etika kerja, Pengalaman kerja


	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-6.997
	2.278
	
	-3.072
	.004

	
	Etika kerja
	.501
	.124
	.339
	4.041
	.000

	
	Pengalaman kerja
	.350
	.107
	.327
	3.284
	.002

	
	Budaya kerja
	.444
	.101
	.365
	4.402
	.000

	a. Dependent Variable: Prestasi kerja


	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-.308
	1.264
	
	-.243
	.809

	
	Etika kerja
	.048
	.069
	.183
	.691
	.494

	
	Pengalaman kerja
	.067
	.059
	.357
	1.136
	.263

	
	Budaya kerja
	-.076
	.056
	-.355
	-1.354
	.183

	a. Dependent Variable: Abs_Res


	
	Unstandardized Residual

	N
	44

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	1.57982563

	Most Extreme Differences
	Absolute
	.118

	
	Positive
	.118

	
	Negative
	-.076

	Test Statistic
	.118

	Asymp. Sig. (2-tailed)
	.141c


     Sumber:  Olah Data SPSS Versi 22
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