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Lampiran 1  

Surat Izin Penelitian 
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Lampiran 2  

Surat Balasan Penelitian 
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Lampiran 3  

Kuesioner Penelitian 

KATA PENGANTAR 

Perihal : Permohonan Pengisian Kuesioner 

Judul Penelitian : Pengaruh Human Relation (Hubungan Antar Manusia), 

Burnout (Kelelahan Kerja), Kompensasi, dan Disiplin Kerja 

Terhadap Kinerja Karyawan PT. Ahmadaris Kabupaten 

Tegal 

Kepada Yth. 

Bapak/Ibu/Sdr 

DiTempat 

Dengan Hormat, 

 Dalam rangka menyelesaikan penelitian ini, terlebih dahulu saya mohon maaf 

telah menganggu aktivitas Bapak/Ibu/Sdr dalam bekerja. Saya Nabila Ayu Ningtias 

mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal memohon 

partisipasi Bapak/Ibu/Sdr untuk mengisi kuesioner yang telah disediakan.  

 Adapun data yang saya minta sesuai dengan kondisi yang Bapak/Ibu/Sdr 

rasakan selama bekerja diperusahaan ini dan saya akan menjaga kerahasiaan 

data/identitas karena untuk keperluan penelitian. Tidak ada jawaban benar atau salah 
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dalam pengisian kuesioner ini dan setiap jawaban yang diberikan merupakan bantuan 

yang tidak ternilai harganya bagi penelitian ini.  

 Saya memberikan jangka waktu 1 minggu setelah kuesioner ini saya sebarkan 

agar Bapak/Ibu/Sdr memiliki waktu untuk mengembalikan kuesioner ini kepada saya. 

Atas perhatian dan bantuannya saya ucapkan terima kasih 

Tegal 

Hormat Saya, 

 

Nabila Ayu Ningtias 
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Data Responden 

Identitas Responden  

Untuk pertanyaan dibawah ini, isilah sesuai data pribadi dan berilah tanda centang (√) 

pada kolom yang dipilih. 

1) Nama Responden:..……………………………...(boleh menggunakan inisial) 

2) Jenis Kelamin 

 Laki-Laki 

 Perempuan 

3) Usia 

 20-30 

 31-40 

 45 tahun ke atas 

4) Pendidikan Terakhir 

 SLTA/Sederajat 

 Tingkat Diploma 

 Tingkat Sarjana 

5) Lama Bekerja 

 Kurang dari 1 tahun 

 1-5 tahun 

 Lebih dari 5 tahun 
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Petunjuk Pengisian 

1. Isilah identitas secara lengkap. 

2. Bacalah petanyaan dengan teliti sebelum menjawab. 

3. Berikan jawaban yang sesuai dengan kondisi yang Bapak/Ibu/Saudara rasakan agar 

diperoleh data yang benar, akurat, dan objektif 

4. Isilah pertanyaan dibawah ini dengan memberi tanda (√) pada kolom yang telah 

tersedia: 

SS      = Sangat Setuju  

S        = Setuju  

N       = Netral  

TS     = Tidak Setuju  

STS   = Sangat Tidak Setuju 

        Atau 

SL     = Selalu 

SR     = Sering 

B       = Biasanya 

KD    = Kadang-kadang 

BP     = Belum Pernah 
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DAFTAR PERTANYAAN KUESIONER 

 

1) Variabel Kinerja (Y) 

NO Pertanyaan Jawaban 

SL SR B KD BP 

1. Saya dapat mengerjakan semua tugas 

pekerjaan yang telah diberikan 

     

2. Saya dapat memenuhi hasil pekerjaan yang 

diharapkan oleh perusahaan 

     

3. Saya dapat menyelesaikan pekerjaan sesuai 

standar pekerjaan yang telah ditentukan 

     

4. Saya dapat meyelesaikan setiap pekerjaan 

dengan baik 

     

5. Saya dapat menyelesaikan pekerjaan tepat 

waktu atau sesuai deadline 

     

6. Saya dapat memanfaatkan waktu bekerja 

secara optimal 

     

7 Saya dapat hadir di tempat kerja tepat waktu      

8. Saya dapat menyelesaikan pekerjaan yang 

telah menjadi tanggung jawab saya dengan 

baik. 

     

9. Saya dapat membantu atasan dengan 

memberikan ide atau saran yang saya miliki 

     

10. Saya dapat bekerja sama  dengan rekan 

kerja  
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2) Variabel Human Relation (X1) 

NO Pertanyaan Jawaban 

SS S N TS STS 

1. Komunikasi karyawan dan atasan di PT. 

Ahmadaris baik dan lancar. 

     

2. Komunikasi antar karyawan di PT. 

Ahmadaris baik dan lancar. 

     

3. Saya berusaha untuk bisa bekerja sama 

dengan rekan kerja. 

     

4. Saya memiliki loyalitas atas pekerjaan yang 

saya kerjakan 

     

5. Hubungan antara pimpinan dan karyawan 

baik dan harmonis 

     

6. Saya berusaha bersikap peduli dan ramah 

kepada rekan kerja  

     

7 Pimpinan dalam membuat kebjakan bersifat 

terbuka dan melibatkan karyawan 

     

8. Saya berusaha menghargai pendapat 

karyawan lain 
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3) Variabel Burnout (X2) 

NO Pertanyaan Jawaban 

SS S N TS STS 

1. Kelelahan bekerja membuat saya sering 

frustasi dalam menyelesaikan pekerjaan. 

     

2. Kelelahan bekerja membuat fisik saya 

sering terganggu. 

     

3. Kelelahan bekerja membuat tingkat 

emosional saya meningkat. 

     

4. Kelelahan bekerja dengan beban kerja yang 

tinggi membuat saya tertekan 

     

5. Saya menjadi senstive kepada orang lain 

ketika saya kelelahan bekerja 

     

6. Kelelahan bekerja membuat saya tidak 

peduli terhadap sesama rekan kerja 

     

7 Kelelahan saat bekerja membuat saya 

mudah tersinggung atas kritikan dari rekan 

kerja 

     

8. Kelelahan kerja membuat saya tidak dapat 

berkonsentrasi 

     

9. Saya tidak puas dengan hasil kerja saya 

ketika kelelahan bekerja 

     

10. Kelelahan kerja membuat saya tidak 

percaya diri saat menyelesaikan hal penting 

dalam pekerjaan 
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4) Variabel Kompensasi (X3) 

NO Pertanyaan Jawaban 

SS S N TS STS 

1. Gaji yang diberikan perusahaan setiap bulan 

sesuai yang saya harapkan. 

     

2. Gaji yang saya terima sesuai dengan beban 

kerja yang diberikan perusahaan. 

     

3. Perusahaan membayarkan gaji kepada 

karyawan tepat waktu. 

     

4. Perusahaan membayarkan upah/gaji sesuai 

dengan jam kerja 

     

5. Saya menerima upah lembur diluar gaji      

6. Perusahaan memberikan bonus, karena 

karyawan melebihi target pekerjaan 

     

7 Perusahaan memberikan tunjangan jaminan 

sosial kepada karyawan 

     

8. Perusahaan memberikan asuransi kesehatan       

9. Perusahaan memberikan cuti tahunan       

10. Perusahaan memberikan suasana dan 

lingkungan kerja yang nyaman. 

     

11. Perusahaan memberikan fasilitas kerja 

seperti peralatan dan perlengkapan sudah 

mendukung dan memadai  
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5) Variabel Disiplin Kerja (X4) 

NO Pertanyaan Jawaban 

SS S N TS STS 

1. Saya hadir di tempat bekerja tepat waktu.       

2. Saya menggunakan waktu bekerja dengan 

baik dan efektif. 

     

3. Saya tidak pernah meninggalkan tempat 

kerja saat jam kerja. 

     

4. Saya selalu mengikuti peraturan yang 

berlaku di perusahaan  

     

5. Saya mengerti dan memahami aturan dan 

sanksi yang telah ditetapkan  

     

6. Saya menerima sanksi jika melakukan 

kesalahan 

     

7 Saya mengejakan pekerjaan sesuai dengan 

waktu yang telah ditentukan  

     

8. Saya memberikan laporan hasil kerja 

kepada atasan 
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Lampiran 4  

Data Uji Coba Kuesioner Variabel Kinerja Karyawan (Y) 

RESPONDEN 

Data Uji Validitas Kinerja Karyawan (Y) Total 
Kinerja Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 

1 4 4 4 4 5 5 5 5 4 5 45 

2 5 5 5 5 5 5 5 5 5 5 50 

3 3 4 4 4 5 5 5 4 3 5 42 

4 4 4 5 5 5 5 4 5 5 5 47 

5 5 5 5 5 5 5 4 5 5 5 49 

6 4 4 4 4 4 4 4 4 4 4 40 

7 5 5 4 5 4 4 5 5 5 4 46 

8 5 5 5 5 4 5 5 5 5 4 48 

9 5 5 4 4 4 4 5 5 3 5 44 

10 5 5 5 5 5 4 5 5 4 5 48 

11 4 5 4 4 4 4 4 4 4 4 41 

12 4 5 4 3 4 4 5 5 4 5 43 

13 4 4 4 3 3 3 3 3 1 3 31 

14 3 5 3 3 3 4 3 3 3 4 34 

15 5 4 5 5 5 5 5 5 1 5 45 

16 4 4 5 4 3 4 5 3 3 3 38 

17 4 5 5 5 5 5 5 4 4 5 47 

18 4 4 4 4 3 4 4 4 4 4 39 

19 5 5 4 4 4 4 5 4 5 5 45 

20 5 5 5 5 5 4 5 5 5 5 49 

21 4 3 3 4 5 4 4 4 4 4 39 

22 4 5 4 4 5 4 3 5 3 5 42 

23 4 5 5 4 4 5 4 4 5 4 44 

24 5 4 5 5 5 5 5 4 4 5 47 

25 5 4 4 5 4 5 5 5 4 5 46 

26 5 4 4 5 5 3 4 4 3 5 42 

27 5 4 5 5 4 4 5 5 4 5 46 

28 3 3 4 3 4 4 5 4 3 4 37 

29 5 4 4 4 4 5 4 5 5 4 44 

30 5 3 4 5 4 5 5 5 3 5 44 
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Lampiran 5  

Data Uji Coba Kuesioner Variabel Human Relation (X1) 

RESPONDEN 

Data Uji Validitas Human Relation (X1) Toral 
Human 

Relation 
X1. 
1 

X1. 
2 

X1 
.3  

X1. 
4 

X1. 
5 

X1. 
6 

X. 
7 

X. 
8 

1 5 5 4 4 4 4 4 4 34 

2 5 5 5 5 5 5 5 5 40 

3 4 4 5 4 5 5 4 5 36 

4 5 4 4 4 4 4 4 4 33 

5 5 5 5 4 4 5 5 4 37 

6 5 5 5 5 5 5 5 5 40 

7 4 5 5 5 4 5 5 5 38 

8 5 4 5 5 5 4 5 5 38 

9 4 5 4 5 4 5 4 5 36 

10 4 4 5 5 4 5 3 5 35 

11 3 3 4 4 3 5 3 5 30 

12 4 4 4 4 3 4 4 5 32 

13 3 3 3 3 3 4 3 3 25 

14 3 3 4 4 3 4 3 3 27 

15 4 5 4 3 3 4 4 4 31 

16 3 4 4 3 4 3 3 3 27 

17 4 5 5 4 4 5 4 5 36 

18 4 4 5 4 5 4 4 3 33 

19 4 4 4 3 5 3 4 3 30 

20 4 4 5 5 4 5 5 5 37 

21 4 5 3 4 5 4 3 5 33 

22 5 5 4 5 4 3 4 5 35 

23 4 4 5 4 3 4 3 4 31 

24 5 5 5 5 4 4 3 5 36 

25 5 4 5 5 4 4 4 5 36 

26 3 3 4 4 3 3 3 3 26 

27 4 4 5 4 4 4 3 4 32 

28 3 4 3 3 3 4 3 3 26 

29 4 5 5 5 5 5 4 4 37 

30 5 5 5 5 5 5 3 5 38 
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Lampiran 6  

Data Uji Coba Kuesioner Variabel Burnout (X2) 

RESPONDEN 

Data Uji Validitas Burnout (X2) 

Total 
Burnout 

X2. 
1 

X2. 
2 

X2. 
3 

X2. 
4 

X2. 
5 

X2. 
6 

X2. 
7 

X2. 
8 

X2. 
9  

X2. 
10 

1 3 2 3 2 3 3 3 2 2 1 24 

2 3 2 3 3 2 3 2 1 1 1 21 

3 3 3 3 2 2 3 2 1 1 1 21 

4 1 1 1 1 2 2 2 3 3 3 19 

5 1 2 1 1 2 1 1 2 1 1 13 

6 1 1 1 2 2 2 2 2 2 2 17 

7 1 2 1 2 1 1 1 1 1 2 13 

8 1 2 1 1 2 1 1 1 1 1 12 

9 1 3 2 2 1 2 2 2 2 2 19 

10 1 3 1 2 2 2 1 2 2 1 17 

11 1 2 3 3 1 2 3 1 1 1 18 

12 2 2 2 1 2 3 1 2 1 2 18 

13 3 3 3 3 3 1 3 3 2 2 26 

14 2 3 3 1 3 3 3 3 1 3 25 

15 1 1 1 1 2 3 1 2 1 1 14 

16 2 2 3 3 3 3 3 3 3 3 28 

17 3 1 3 3 1 3 3 3 3 3 26 

18 2 2 2 2 2 2 2 2 2 2 20 

19 3 3 2 2 2 3 3 2 3 2 25 

20 2 2 2 2 1 3 3 1 2 1 19 

21 2 1 2 3 1 2 1 2 1 1 16 

22 2 2 3 1 2 2 1 1 3 2 19 

23 2 1 1 1 2 3 2 1 2 3 18 

24 1 1 2 3 2 1 2 3 1 2 18 

25 1 2 1 3 2 2 3 2 2 3 21 

26 2 2 1 1 2 2 2 2 2 2 18 

27 2 1 2 1 2 2 3 3 2 3 21 

28 3 3 2 3 3 3 3 2 2 3 27 

29 1 1 1 1 1 1 1 1 1 1 10 

30 2 2 2 3 2 2 2 2 2 2 21 
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Lampiran 7  

Data Uji Coba Kuesioner Variabel Kompensasi (X3) 

RESPONDEN 

Data Uji Validitas Kompensasi (X3) 

Total 
Kompensasi 

X3. 
1 

X3. 
2 

X3. 
3 

X3. 
4 

X3. 
5 

X3. 
6 

X3. 
7 

X3. 
8 

X3. 
9 

X3. 
10 

X3. 
11 

1 4 4 4 4 4 5 5 4 4 5 5 48 

2 5 5 5 5 4 4 4 4 4 4 3 47 

3 4 4 4 4 4 4 5 5 5 5 5 49 

4 4 4 4 4 4 4 4 4 4 4 4 44 

5 5 4 5 5 5 4 5 5 5 5 4 52 

6 5 4 4 4 4 4 4 4 4 4 4 45 

7 5 4 5 5 5 4 4 5 5 5 4 51 

8 4 5 4 5 5 5 4 5 5 5 4 51 

9 4 4 4 4 4 4 4 4 5 4 4 45 

10 4 4 4 4 4 4 4 4 5 4 5 46 

11 5 5 4 4 4 3 4 3 3 3 4 42 

12 3 3 4 3 3 4 1 1 3 3 3 31 

13 1 1 3 3 3 3 3 3 3 3 3 29 

14 3 3 3 4 3 4 3 4 5 3 3 38 

15 4 3 4 4 3 4 4 5 5 3 4 43 

16 4 4 4 4 4 3 4 4 4 3 4 42 

17 4 4 4 4 4 3 3 3 5 3 4 41 

18 4 5 4 5 4 5 4 4 5 5 4 49 

19 4 3 5 5 5 3 4 5 5 5 5 49 

20 5 5 5 5 5 5 4 4 4 4 4 50 

21 5 4 4 4 4 4 4 4 4 4 4 45 

22 4 4 4 5 4 5 5 5 3 4 5 48 

23 5 4 5 4 4 4 4 4 4 5 4 47 

24 5 5 5 3 4 5 4 5 4 5 5 50 

25 5 4 4 4 5 4 5 5 4 4 4 48 

26 3 3 5 4 5 5 5 5 3 3 5 46 

27 4 4 5 4 5 5 5 4 4 5 4 49 

28 4 4 4 3 4 3 3 3 3 4 4 39 

29 4 5 5 5 5 5 5 5 5 5 5 54 

30 4 4 5 5 4 4 4 5 4 4 4 47 
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Lampiran 8  

Data Uji Coba Kuesioner Variabel Disiplin Kerja (X4) 

RESPONDEN 

Data Uji Validitas Disiplin Kerja (X4) 

TOTAL 
Disiplin 

X4. 
1 

X4. 
2 

X4. 
3 

X4. 
4 

X4. 
5 

X4. 
6 

X4. 
7 

X4. 
8 

1 5 5 5 5 5 5 5 5 40 

2 5 5 5 5 5 5 5 5 40 

3 4 5 3 4 5 4 5 5 35 

4 4 5 5 4 4 4 4 4 34 

5 5 5 4 5 5 4 5 4 37 

6 4 4 4 4 4 4 3 4 31 

7 5 5 4 4 4 5 5 4 36 

8 5 4 5 5 4 5 5 5 38 

9 5 5 5 5 5 5 5 4 39 

10 5 4 5 5 5 5 5 4 38 

11 5 5 5 5 5 4 3 4 36 

12 4 4 4 4 4 4 4 4 32 

13 3 4 3 3 4 3 3 3 26 

14 3 3 3 3 4 4 3 4 27 

15 5 5 3 5 4 4 5 5 36 

16 5 4 5 4 5 5 4 3 35 

17 5 5 5 5 5 4 5 4 38 

18 4 4 4 5 5 4 5 4 35 

19 5 5 5 5 5 5 4 4 38 

20 5 5 4 5 5 5 5 5 39 

21 4 4 4 4 4 4 4 4 32 

22 4 4 5 4 4 5 5 4 35 

23 4 5 4 5 4 4 4 4 34 

24 4 4 3 3 4 5 4 5 32 

25 4 5 4 5 4 4 4 4 34 

26 3 5 3 5 5 3 3 4 31 

27 5 4 5 5 5 4 4 4 36 

28 4 3 3 3 3 3 4 3 26 

29 5 5 5 5 5 5 5 4 39 

30 4 4 3 4 4 4 5 5 33 
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Lampiran 9  

Hasil Uji Validitas Kinerja karyawan (Y) 

Correlations 

  
  Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 

Total 
Kinerja 

Y1 Pearson 
Correlation 

1 0,199 .421* .719** 0,247 0,133 .375* .587** 0,283 .374* .670** 

  Sig. (2-
tailed) 

  0,292 0,020 0,000 0,187 0,484 0,041 0,001 0,130 0,042 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y2 Pearson 
Correlation 

0,199 1 0,283 0,097 0,051 -
0,003 

-
0,038 

0,170 .372* 0,175 .372* 

  Sig. (2-
tailed) 

0,292   0,129 0,611 0,787 0,988 0,843 0,370 0,043 0,355 0,043 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y3 Pearson 
Correlation 

.421* 0,283 1 .613** 0,324 .401* .417* 0,307 0,244 0,241 .642** 

  Sig. (2-
tailed) 

0,020 0,129   0,000 0,081 0,028 0,022 0,099 0,193 0,199 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y4 Pearson 
Correlation 

.719** 0,097 .613** 1 .552** .421* .426* .548** 0,342 .514** .805** 

  Sig. (2-
tailed) 

0,000 0,611 0,000   0,002 0,021 0,019 0,002 0,064 0,004 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y5 Pearson 
Correlation 

0,247 0,051 0,324 .552** 1 .375* 0,252 .514** 0,204 .718** .646** 

  Sig. (2-
tailed) 

0,187 0,787 0,081 0,002   0,041 0,179 0,004 0,281 0,000 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y6 Pearson 
Correlation 

0,133 -
0,003 

.401* .421* .375* 1 .370* .432* 0,353 .369* .591** 

  Sig. (2-
tailed) 

0,484 0,988 0,028 0,021 0,041   0,044 0,017 0,056 0,045 0,001 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y7 Pearson 
Correlation 

.375* -
0,038 

.417* .426* 0,252 .370* 1 .409* 0,210 .402* .582** 

  Sig. (2-
tailed) 

0,041 0,843 0,022 0,019 0,179 0,044   0,025 0,266 0,028 0,001 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y8 Pearson 
Correlation 

.587** 0,170 0,307 .548** .514** .432* .409* 1 .382* .652** .774** 

  Sig. (2-
tailed) 

0,001 0,370 0,099 0,002 0,004 0,017 0,025   0,037 0,000 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y9 Pearson 
Correlation 

0,283 .372* 0,244 0,342 0,204 0,353 0,210 .382* 1 0,185 .619** 
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  Sig. (2-
tailed) 

0,130 0,043 0,193 0,064 0,281 0,056 0,266 0,037   0,327 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

Y10 Pearson 
Correlation 

.374* 0,175 0,241 .514** .718** .369* .402* .652** 0,185 1 .700** 

  Sig. (2-
tailed) 

0,042 0,355 0,199 0,004 0,000 0,045 0,028 0,000 0,327   0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

Total 
Kinerja 

Pearson 
Correlation 

.670** .372* .642** .805** .646** .591** .582** .774** .619** .700** 1 

  Sig. (2-
tailed) 

0,000 0,043 0,000 0,000 0,000 0,001 0,001 0,000 0,000 0,000   

  N 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 
level (2-tailed). 

                  

**. Correlation is significant at the 
0.01 level (2-tailed). 

                  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



141 
 

 

Lampiran 10  

Hasil Uji Validitas Human Relation (X1) 

Correlations 

  
  X1. 1 X1. 2 X1 .3 X1. 4 X1. 5 X1. 6 X. 7 X. 8 

Total 
Human 
Relation 

X1. 1 Pearson 
Correlatio
n 

1 .659*

* 
.505*

* 
.588*

* 
.547*

* 
0,20

0 
.546*

* 
.553*

* 
.796** 

  Sig. (2-
tailed) 

  0,00
0 

0,00
4 

0,00
1 

0,00
2 

0,28
9 

0,00
2 

0,00
2 

0,000 

  N 30 30 30 30 30 30 30 30 30 

X1. 2 Pearson 
Correlatio
n 

.659*

* 
1 0,29

7 
.398* .494*

* 
0,32

7 
.439* .487*

* 
.707** 

  Sig. (2-
tailed) 

0,00
0 

  0,11
2 

0,02
9 

0,00
5 

0,07
8 

0,01
5 

0,00
6 

0,000 

  N 30 30 30 30 30 30 30 30 30 

X1 .3 Pearson 
Correlatio
n 

.505*

* 
0,29

7 
1 .626*

* 
.436* .480*

* 
.440* .431* .719** 

  Sig. (2-
tailed) 

0,00
4 

0,11
2 

  0,00
0 

0,01
6 

0,00
7 

0,01
5 

0,01
7 

0,000 

  N 30 30 30 30 30 30 30 30 30 

X1. 4 Pearson 
Correlatio
n 

.588*

* 
.398* .626*

* 
1 .419* .489*

* 
.398* .730*

* 
.804** 

  Sig. (2-
tailed) 

0,00
1 

0,02
9 

0,00
0 

  0,02
1 

0,00
6 

0,02
9 

0,00
0 

0,000 

  N 30 30 30 30 30 30 30 30 30 

X1. 5 Pearson 
Correlatio
n 

.547*

* 
.494*

* 
.436* .419* 1 0,24

3 
.426* 0,30

7 
.670** 

  Sig. (2-
tailed) 

0,00
2 

0,00
5 

0,01
6 

0,02
1 

  0,19
5 

0,01
9 

0,09
9 

0,000 

  N 30 30 30 30 30 30 30 30 30 

X1. 6 Pearson 
Correlatio
n 

0,20
0 

0,32
7 

.480*

* 
.489*

* 
0,24

3 
1 .367* .572*

* 
.630** 

  Sig. (2-
tailed) 

0,28
9 

0,07
8 

0,00
7 

0,00
6 

0,19
5 

  0,04
6 

0,00
1 

0,000 

  N 30 30 30 30 30 30 30 30 30 

X. 7 Pearson 
Correlatio
n 

.546*

* 
.439* .440* .398* .426* .367* 1 .368* .689** 

  Sig. (2-
tailed) 

0,00
2 

0,01
5 

0,01
5 

0,02
9 

0,01
9 

0,04
6 

  0,04
5 

0,000 

  N 30 30 30 30 30 30 30 30 30 

X. 8 Pearson 
Correlatio
n 

.553*

* 
.487*

* 
.431* .730*

* 
0,30

7 
.572*

* 
.368* 1 .776** 
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  Sig. (2-
tailed) 

0,00
2 

0,00
6 

0,01
7 

0,00
0 

0,09
9 

0,00
1 

0,04
5 

  0,000 

  N 30 30 30 30 30 30 30 30 30 

Total 
Human 
Relatio
n 

Pearson 
Correlatio
n 

.796*

* 
.707*

* 
.719*

* 
.804*

* 
.670*

* 
.630*

* 
.689*

* 
.776*

* 
1 

  Sig. (2-
tailed) 

0,00
0 

0,00
0 

0,00
0 

0,00
0 

0,00
0 

0,00
0 

0,00
0 

0,00
0 

  

  N 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 11  

Hasil Uji Validitas Burnout (X2) 

Correlations 

  
  X2. 1 X2. 2 X2. 3 X2. 4 X2. 5 X2. 6 X2. 7 X2. 8 X2. 9 

X2. 
10 

TOTAL 
Burnout 

X2. 1 Pearson 
Correlation 

1 0,334 .667** 0,299 .386* .572** .491** 0,098 0,289 0,136 .729** 

  Sig. (2-
tailed) 

  0,071 0,000 0,109 0,035 0,001 0,006 0,606 0,121 0,475 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 2 Pearson 
Correlation 

0,334 1 0,330 0,161 0,355 0,147 0,233 -
0,071 

0,034 -
0,070 

.408* 

  Sig. (2-
tailed) 

0,071   0,075 0,396 0,054 0,438 0,216 0,708 0,858 0,715 0,025 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 3 Pearson 
Correlation 

.667** 0,330 1 .438* 0,252 .405* .510** 0,161 0,145 0,042 .684** 

  Sig. (2-
tailed) 

0,000 0,075   0,016 0,179 0,026 0,004 0,394 0,445 0,828 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 4 Pearson 
Correlation 

0,299 0,161 .438* 1 -
0,004 

0,064 .444* 0,161 0,098 0,045 .484** 

  Sig. (2-
tailed) 

0,109 0,396 0,016   0,982 0,737 0,014 0,396 0,605 0,811 0,007 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 5 Pearson 
Correlation 

.386* 0,355 0,252 -
0,004 

1 0,241 0,334 .428* 0,188 0,322 .566** 

  Sig. (2-
tailed) 

0,035 0,054 0,179 0,982   0,200 0,071 0,018 0,321 0,082 0,001 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 6 Pearson 
Correlation 

.572** 0,147 .405* 0,064 0,241 1 .416* 0,024 0,274 0,203 .568** 

  Sig. (2-
tailed) 

0,001 0,438 0,026 0,737 0,200   0,022 0,898 0,143 0,282 0,001 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 7 Pearson 
Correlation 

.491** 0,233 .510** .444* 0,334 .416* 1 .402* .427* .477** .813** 

  Sig. (2-
tailed) 

0,006 0,216 0,004 0,014 0,071 0,022   0,028 0,019 0,008 0,000 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 8 Pearson 
Correlation 

0,098 -
0,071 

0,161 0,161 .428* 0,024 .402* 1 0,354 .569** .521** 

  Sig. (2-
tailed) 

0,606 0,708 0,394 0,396 0,018 0,898 0,028   0,055 0,001 0,003 

  N 30 30 30 30 30 30 30 30 30 30 30 
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X2. 9 Pearson 
Correlation 

0,289 0,034 0,145 0,098 0,188 0,274 .427* 0,354 1 .549** .564** 

  Sig. (2-
tailed) 

0,121 0,858 0,445 0,605 0,321 0,143 0,019 0,055   0,002 0,001 

  N 30 30 30 30 30 30 30 30 30 30 30 

X2. 10 Pearson 
Correlation 

0,136 -
0,070 

0,042 0,045 0,322 0,203 .477** .569** .549** 1 .550** 

  Sig. (2-
tailed) 

0,475 0,715 0,828 0,811 0,082 0,282 0,008 0,001 0,002   0,002 

  N 30 30 30 30 30 30 30 30 30 30 30 

TOTAL 
Burnout 

Pearson 
Correlation 

.729** .408* .684** .484** .566** .568** .813** .521** .564** .550** 1 

  Sig. (2-
tailed) 

0,000 0,025 0,000 0,007 0,001 0,001 0,000 0,003 0,001 0,002   

  N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 12  

Hasil Uji Validitas Kompensasi (X3) 

Correlations 

  
  

X3. 1 X3. 2 X3. 3 X3. 4 X3. 5 X3. 6 X3. 7 X3. 8 X3. 9 
X3. 
10 

X3. 
11 

Total 
Kompensasi 

X3. 1 
Pearson 
Correlation 

1 .760** .525** .374* .454* 0,146 .371* 0,322 0,221 .429* 0,221 .660** 

 Sig. (2-
tailed) 

  0 0,003 0,042 0,012 0,44 0,044 0,083 0,24 0,018 0,241 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 2 
Pearson 
Correlation 

.760** 1 .429* .440* .449* .404* 0,335 0,23 0,224 .460* 0,267 .678** 

 Sig. (2-
tailed) 

0   0,018 0,015 0,013 0,027 0,07 0,222 0,235 0,011 0,154 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 3 
Pearson 
Correlation 

.525** .429* 1 .453* .670** 0,333 .388* .412* 0,091 .512** 0,35 .671** 

 Sig. (2-
tailed) 

0,003 0,018   0,012 0 0,072 0,034 0,024 0,632 0,004 0,058 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 4 
Pearson 
Correlation 

.374* .440* .453* 1 .561** 0,321 .476** .569** .464** .414* 0,182 .698** 

 Sig. (2-
tailed) 

0,042 0,015 0,012   0,001 0,084 0,008 0,001 0,01 0,023 0,337 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 5 
Pearson 
Correlation 

.454* .449* .670** .561** 1 0,336 .616** .535** 0,21 .564** .452* .768** 

 Sig. (2-
tailed) 

0,012 0,013 0 0,001   0,069 0 0,002 0,266 0,001 0,012 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 6 
Pearson 
Correlation 

0,146 .404* 0,333 0,321 0,336 1 .450* .398* 0,089 .464** 0,354 .570** 

 Sig. (2-
tailed) 

0,44 0,027 0,072 0,084 0,069   0,013 0,029 0,64 0,01 0,055 0,001 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 7 
Pearson 
Correlation 

.371* 0,335 .388* .476** .616** .450* 1 .792** 0,202 .500** .636** .779** 

 Sig. (2-
tailed) 

0,044 0,07 0,034 0,008 0 0,013   0 0,283 0,005 0 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 8 
Pearson 
Correlation 

0,322 0,23 .412* .569** .535** .398* .792** 1 .447* .494** .561** .779** 

 Sig. (2-
tailed) 

0,083 0,222 0,024 0,001 0,002 0,029 0   0,013 0,006 0,001 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 9 
Pearson 
Correlation 

0,221 0,224 0,091 .464** 0,21 0,089 0,202 .447* 1 .417* 0,159 .481** 



146 
 

 

 Sig. (2-
tailed) 

0,24 0,235 0,632 0,01 0,266 0,64 0,283 0,013   0,022 0,403 0,007 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 10 
Pearson 
Correlation 

.429* .460* .512** .414* .564** .464** .500** .494** .417* 1 .451* .764** 

 Sig. (2-
tailed) 

0,018 0,011 0,004 0,023 0,001 0,01 0,005 0,006 0,022   0,012 0 

 N 30 30 30 30 30 30 30 30 30 30 30 30 

X3. 11 
Pearson 
Correlation 

0,221 0,267 0,35 0,182 .452* 0,354 .636** .561** 0,159 .451* 1 .612** 

 Sig. (2-
tailed) 

0,241 0,154 0,058 0,337 0,012 0,055 0 0,001 0,403 0,012   0 

  N 30 30 30 30 30 30 30 30 30 30 30 30 

Total 
Kompensasi 

Pearson 
Correlation 

.660** .678** .671** .698** .768** .570** .779** .779** .481** .764** .612** 1 

  
Sig. (2-
tailed) 

0 0 0 0 0 0,001 0 0 0,007 0 0   

  N 30 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 13  

Hasil Uji Validitas Disiplin Kerja (X4) 

Correlations 

  
  X4. 1 X4. 2 X4. 3 X4. 4 X4. 5 X4. 6 X4. 7 X4. 8 

Total 
Disiplin 

X4. 1 Pearson 
Correlation 

1 .439* .674** .618** .483** .659** .607** 0,259 .850** 

  Sig. (2-
tailed) 

  0,015 0,000 0,000 0,007 0,000 0,000 0,167 0,000 

  N 30 30 30 30 30 30 30 30 30 

X4. 2 Pearson 
Correlation 

.439* 1 0,307 .673** .525** 0,236 0,313 0,340 .664** 

  Sig. (2-
tailed) 

0,015   0,099 0,000 0,003 0,210 0,092 0,066 0,000 

  N 30 30 30 30 30 30 30 30 30 

X4. 3 Pearson 
Correlation 

.674** 0,307 1 .559** .482** .603** 0,291 -
0,058 

.711** 

  Sig. (2-
tailed) 

0,000 0,099   0,001 0,007 0,000 0,119 0,760 0,000 

  N 30 30 30 30 30 30 30 30 30 

X4. 4 Pearson 
Correlation 

.618** .673** .559** 1 .658** 0,298 .417* 0,307 .804** 

  Sig. (2-
tailed) 

0,000 0,000 0,001   0,000 0,109 0,022 0,099 0,000 

  N 30 30 30 30 30 30 30 30 30 

X4. 5 Pearson 
Correlation 

.483** .525** .482** .658** 1 0,352 0,265 0,170 .684** 

  Sig. (2-
tailed) 

0,007 0,003 0,007 0,000   0,056 0,156 0,369 0,000 

  N 30 30 30 30 30 30 30 30 30 

X4. 6 Pearson 
Correlation 

.659** 0,236 .603** 0,298 0,352 1 .559** .402* .733** 

  Sig. (2-
tailed) 

0,000 0,210 0,000 0,109 0,056   0,001 0,027 0,000 

  N 30 30 30 30 30 30 30 30 30 

X4. 7 Pearson 
Correlation 

.607** 0,313 0,291 .417* 0,265 .559** 1 .487** .703** 

  Sig. (2-
tailed) 

0,000 0,092 0,119 0,022 0,156 0,001   0,006 0,000 

  N 30 30 30 30 30 30 30 30 30 

X4. 8 Pearson 
Correlation 

0,259 0,340 -
0,058 

0,307 0,170 .402* .487** 1 .488** 

  Sig. (2-
tailed) 

0,167 0,066 0,760 0,099 0,369 0,027 0,006   0,006 

  N 30 30 30 30 30 30 30 30 30 
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Total 
Disiplin 

Pearson 
Correlation 

.850** .664** .711** .804** .684** .733** .703** .488** 1 

  Sig. (2-
tailed) 

0,000 0,000 0,000 0,000 0,000 0,000 0,000 0,006   

  N 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Lampiran 14  

Hasil Uji Reliabilitas Kinerja Karyawan (Y) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.831 10 
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Lampiran 15  

Hasil Uji Reliabilitas Human Relation (X2) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.870 8 
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Lampiran 16  

Hasil Uji Reliabilitas Burnout (X2) 

 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.792 10 
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Lampiran 17  

Hasil Uji Reliabilitas Kompensasi (X3) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.881 11 
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Lampiran 18  

Hasil Uji Reliabilitas Disiplin Kerja (X4) 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.855 8 
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Lampiran 19  

Data Responden Penelitian 

Responden Nama/ Inisial Gender Usia Pendidikan 

Lama 

Bekerja 

1 Charmiti P > 45 SLTA/  Sederajat > 5 Tahun 

2 Ulfah P > 45 SLTA/  Sederajat > 5 Tahun 

3 ITA P > 45 SLTA/  Sederajat > 5 Tahun 

4 UNH P 20-30 Tingkatan Sarjana 1-5 Tahun 

5 Fahrizal Bagas B L 20-30 Tingkatan Sarjana 1-5 Tahun 

6 RN P 20-30 Tingkatan Diploma > 5 Tahun 

7 D P 20-30 SLTA/  Sederajat 1-5 Tahun 

8 NS L >45 Tingkatan Sarjana > 5 Tahun 

9 PW P 20-30 Tingkatan Diploma 1-5 Tahun 

10 R.S L > 45 SLTA/  Sederajat > 5 Tahun 

11 MF P 20-30 Tingkatan Diploma < 1 Tahun 

12 AW P 20-30 SLTA/  Sederajat 1-5 Tahun 

13 NF P 20-30 Tingkatan Diploma > 5 Tahun 

14 R L 20-30 Tingkatan Diploma 1- 5 Tahun 

15 Siti Maryam P 20-30 SLTA/  Sederajat > 5 Tahun 

16 Fitri P 20-30 Tingkatan Diploma < 1 Tahun 

17 TM P 20-30 Tingkatan Diploma 1-5 Tahun 

18 L P >45 Tingkatan Diploma > 5 Tahun 

19 A p 20-30 Tingkatan Diploma > 5 Tahun 

20 R.W P 31-30 SLTA/  Sederajat > 5 Tahun 

21 R2 P >45 SLTA/  Sederajat > 5 Tahun 

22 Riska Vanti P 20-30 SLTA/  Sederajat 1-5 Tahun 

23 A P 20-30 SLTA/  Sederajat > 5 Tahun 

24 F P 20-30 SLTA/  Sederajat > 5 Tahun 

25 Mawar P 20-30 SLTA/  Sederajat 1-5 Tahun 

26 I  P 20-30 SLTA/  Sederajat > 5 Tahun 

27 RHN P 31-40 SLTA/  Sederajat > 5 Tahun 

28 A L 20-30 Tingkatan Diploma < 1 Tahun 

29 CUP L 20-30 Tingkatan Diploma > 5 Tahun 

30 DR L 31-40 SLTA/  Sederajat > 5 Tahun 

31 TQ L > 45 SLTA/  Sederajat > 5 Tahun 

32 R P 20-30 SLTA/  Sederajat 1- 5 Tahun 

33 Siyo L 20-30 SLTA/  Sederajat > 5 Tahun 
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Lampiran 20  

Data Penelitian Kinerja Karyawan (Y) 

Responden 

Kinerja Karyawan 
TOTAL 

KINERJA Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 

1 5 5 5 5 5 5 5 5 3 4 47 

2 5 5 5 5 5 5 5 5 3 5 48 

3 5 4 5 5 5 5 5 5 4 5 48 

4 5 5 5 5 3 5 5 5 5 5 48 

5 4 3 4 5 3 4 4 4 5 5 41 

6 5 5 5 5 4 4 5 5 4 5 47 

7 4 4 4 4 4 4 5 4 3 3 39 

8 5 5 5 5 5 5 3 5 3 3 44 

9 5 3 4 4 3 3 4 4 4 5 39 

10 4 3 4 4 3 5 5 3 3 4 38 

11 3 3 4 3 3 4 5 4 3 4 36 

12 5 4 4 4 4 4 5 5 3 4 42 

13 5 4 4 4 5 5 5 4 4 5 45 

14 3 3 4 4 3 4 4 3 4 4 36 

15 5 5 5 5 5 5 5 5 3 5 48 

16 3 5 3 4 3 5 5 3 3 4 38 

17 5 4 5 4 4 4 3 5 3 4 41 

18 3 3 4 5 3 4 3 4 3 3 35 

19 5 4 4 5 5 3 4 3 3 5 41 

20 5 4 5 5 3 4 5 5 4 5 45 

21 4 5 5 5 5 5 5 5 3 5 47 

22 5 4 5 5 4 4 5 5 4 5 46 

23 5 4 4 5 5 5 5 5 4 5 47 

24 5 5 5 5 5 5 4 5 5 5 49 

25 4 5 4 5 5 5 5 5 5 5 48 

26 5 3 4 5 4 5 5 5 3 5 44 

27 5 4 4 4 4 5 5 4 3 5 43 

28 5 5 5 5 4 5 5 5 4 4 47 

29 5 4 4 5 5 3 4 4 3 5 42 

30 5 5 5 5 4 4 5 5 3 5 46 

31 5 4 4 5 4 5 4 4 5 5 45 

32 5 4 5 5 4 5 5 5 3 5 46 

33 5 5 5 5 4 5 5 5 4 5 48 
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Lampiran 21  

Data Penelitian Human Relation (X1) 

Responden 

Human Relation (X1) TOTAL 

HR X1. 1 X1. 2 X1 .3  X1. 4 X1. 5 X1. 6 X1. 7 X1. 8 

1 5 5 5 4 4 5 3 4 35 

2 5 5 5 5 4 5 5 4 38 

3 5 5 5 5 4 4 3 5 36 

4 5 4 4 4 4 5 4 5 35 

5 5 4 4 3 4 4 5 4 33 

6 4 5 4 5 5 5 3 4 35 

7 3 3 4 3 3 4 3 5 28 

8 5 5 4 4 4 5 4 5 36 

9 4 3 4 3 4 3 3 4 28 

10 3 3 3 5 4 3 3 3 27 

11 3 4 3 3 3 4 3 3 26 

12 3 4 4 4 4 4 3 4 30 

13 5 5 4 3 3 4 4 5 33 

14 3 3 4 3 3 3 3 4 26 

15 5 5 5 5 4 5 4 4 37 

16 5 3 3 3 4 3 3 4 28 

17 4 3 4 5 5 4 4 4 33 

18 3 4 4 4 4 4 4 3 30 

19 4 4 5 5 3 3 4 4 32 

20 5 4 4 4 4 5 5 4 35 

21 4 4 5 5 4 4 4 5 35 

22 4 4 5 4 4 4 3 4 32 

23 4 4 5 5 4 5 4 5 36 

24 4 4 5 5 5 5 5 5 38 

25 4 4 5 5 5 5 4 5 37 

26 5 5 5 5 5 5 3 5 38 

27 5 5 3 3 5 5 4 4 34 

28 4 4 4 4 3 4 3 5 31 

29 3 3 4 4 3 3 3 3 26 

30 3 3 5 4 4 4 3 5 31 

31 5 4 5 5 4 4 4 5 36 
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32 3 3 4 4 3 4 3 4 28 

33 5 5 5 4 4 4 5 4 36 
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Lampiran 22  

Data Penelitian Burnout (X2) 

Responden 

Burnout (X2)   

TOTAL 

BURNOUT 

X2. 

1 

X2. 

2 

X2. 

3 

X2. 

4 

X2. 

5 

X2. 

6 

X2. 

7 

X2. 

8 

X2. 

9  

X2. 

10 

1 1 1 1 2 1 2 3 1 2 2 16 

2 2 1 1 1 1 2 3 2 2 3 18 

3 1 1 1 1 2 1 1 2 2 3 15 

4 2 1 1 2 2 1 1 2 2 2 16 

5 2 2 2 3 2 2 3 2 3 3 24 

6 1 1 2 2 3 1 1 2 1 2 16 

7 3 3 2 3 2 2 3 3 3 2 26 

8 3 3 2 3 2 2 1 1 2 2 21 

9 3 3 2 3 2 2 3 2 3 3 26 

10 2 3 3 2 3 3 3 3 3 2 27 

11 3 3 2 3 3 3 3 3 2 3 28 

12 2 2 1 3 1 3 2 2 3 3 22 

13 2 1 1 3 2 1 1 3 2 3 19 

14 2 2 3 2 3 3 3 3 3 3 27 

15 1 1 2 1 1 1 2 3 2 1 15 

16 3 2 3 3 2 3 2 3 3 3 27 

17 2 3 3 2 2 3 3 2 2 2 24 

18 3 3 3 3 3 3 3 2 3 3 29 

19 2 3 3 1 2 3 2 3 3 2 24 

20 2 2 2 2 2 2 2 2 2 2 20 

21 2 2 2 3 3 1 1 1 2 2 19 

22 2 1 2 1 2 2 3 3 2 3 21 

23 2 1 1 2 1 2 2 1 2 2 16 

24 1 1 1 1 1 2 2 2 2 1 14 

25 2 2 1 2 2 2 2 2 1 1 17 

26 2 2 2 3 2 2 2 2 2 2 21 

27 2 3 2 2 2 2 2 2 3 2 22 

28 2 2 1 1 2 1 2 2 1 2 16 

29 2 2 1 1 2 2 2 2 2 2 18 

30 1 1 2 2 2 2 2 2 2 1 17 
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31 1 2 1 3 2 2 3 2 2 2 20 

32 2 1 1 1 1 1 1 2 2 2 14 

33 2 2 2 2 2 1 2 1 2 2 18 
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Lampiran 23  

Data Penelitian Kompensasi (X3) 

Responden 

Kompensasi (X3) 

TOTAL 

KOMPENSASI 

X3. 

1 

X3. 

2 

X3. 

3 

X3. 

4 

X3. 

5 

X3. 

6 

X3. 

7 

X3. 

8 

X3. 

9 

X3. 

10 

X3. 

11 

1 5 5 5 5 4 5 3 4 5 5 4 50 

2 5 5 5 5 4 4 3 5 5 5 5 51 

3 5 5 5 4 5 5 5 5 4 3 5 51 

4 4 4 3 4 5 4 5 5 4 5 4 47 

5 4 3 4 4 4 3 3 3 3 4 3 38 

6 5 4 5 5 5 5 5 4 3 4 5 50 

7 3 3 5 4 4 3 5 5 4 3 3 42 

8 4 3 5 4 5 5 5 5 3 4 4 47 

9 5 3 4 4 4 3 4 4 4 3 4 42 

10 4 4 4 4 3 3 5 4 3 3 4 41 

11 4 4 4 3 4 3 3 3 3 4 4 39 

12 4 5 5 5 5 4 4 4 4 4 4 48 

13 4 4 5 5 4 4 4 5 4 5 5 49 

14 3 3 4 4 3 3 4 4 4 3 4 39 

15 5 4 5 5 5 4 5 5 5 4 4 51 

16 4 3 4 4 3 3 4 4 3 4 4 40 

17 3 4 5 4 4 3 3 4 5 4 5 44 

18 5 5 5 3 4 3 4 4 3 3 3 42 

19 4 4 5 3 4 4 5 5 3 3 5 45 

20 4 5 5 4 5 4 4 5 5 4 4 49 

21 5 5 4 5 4 4 4 5 5 5 4 50 

22 4 4 5 4 5 5 5 4 4 5 4 49 

23 4 4 5 5 5 4 5 5 3 5 5 50 

24 4 4 5 5 5 5 5 5 5 5 4 52 

25 4 4 5 5 5 4 5 5 5 5 4 51 

26 4 4 5 5 4 4 4 5 4 4 4 47 

27 4 3 5 5 5 3 4 4 3 5 5 46 

28 5 5 5 4 4 4 5 5 4 4 5 50 

29 3 3 5 4 5 5 5 5 3 3 5 46 

30 5 5 4 4 4 5 5 5 5 5 4 51 
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31 5 4 4 4 5 4 5 5 4 4 4 48 

32 4 4 4 5 5 5 4 4 4 4 4 47 

33 5 4 5 5 4 4 4 5 5 5 5 51 
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Lampiran 24  

Data Penelitian  Disiplin Kerjai (X4) 

Responden 

Disiplin Kerja (X4)  

TOTAL 

DISIPLIN 

X4. 

1 

X4. 

2 

X4. 

3 

X4. 

4 

X4. 

5 

X4. 

6 

X4. 

7 

X4. 

8 

1 5 5 3 5 5 5 5 3 36 

2 5 5 4 5 5 4 5 4 37 

3 4 4 3 3 4 5 4 5 32 

4 5 4 4 5 5 5 4 5 37 

5 4 3 4 3 4 4 4 5 31 

6 5 3 5 5 5 5 4 4 36 

7 4 3 3 3 5 3 3 4 28 

8 3 5 3 4 4 4 5 5 33 

9 4 4 3 3 3 3 4 4 28 

10 3 4 3 4 3 3 3 4 27 

11 4 3 3 3 3 3 4 3 26 

12 4 4 4 4 4 4 4 4 32 

13 5 5 3 4 4 4 5 5 35 

14 3 3 3 3 3 5 3 3 26 

15 5 5 4 5 5 4 4 5 37 

16 4 3 3 3 4 3 4 3 27 

17 4 4 4 4 4 4 3 4 31 

18 4 3 3 3 3 3 3 4 26 

19 3 4 3 5 5 4 3 4 31 

20 5 5 5 4 4 4 4 4 35 

21 5 4 5 5 5 4 4 4 36 

22 5 4 5 5 4 4 4 4 35 

23 5 5 4 5 5 4 4 4 36 

24 4 5 5 4 5 5 5 5 38 

25 4 5 5 5 5 5 4 4 37 

26 4 4 3 4 4 4 5 5 33 

27 5 4 3 4 4 4 4 4 32 

28 5 5 4 5 5 4 4 4 36 

29 3 5 3 5 5 3 3 4 31 

30 4 4 4 5 5 5 4 4 35 
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31 4 5 4 5 4 4 4 4 34 

32 5 5 5 5 5 5 4 4 38 

33 5 5 5 5 5 4 4 4 37 
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Lampiran 25  

Data Hasil Perhitungan MSI Kinerja Karyawan (Y) 

Responden 

 Metode Succesive Interval Kinerja (Y) 

TOTAL Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 

1 3,119 3,343 4,086 3,765 3,251 3,480 3,301 3,297 1,000 1,975 30,617 

2 3,119 3,343 4,086 3,765 3,251 3,480 3,301 3,297 1,000 3,345 31,988 

3 3,119 2,126 4,086 3,765 3,251 3,480 3,301 3,297 2,260 3,345 32,030 

4 3,119 3,343 4,086 3,765 1,000 3,480 3,301 3,297 3,276 3,345 32,013 

5 1,798 1,000 2,583 3,765 1,000 2,115 1,924 1,990 3,276 3,345 22,798 

6 3,119 3,343 4,086 3,765 2,100 2,115 3,301 3,297 2,260 3,345 30,732 

7 1,798 2,126 2,583 2,235 2,100 2,115 3,301 1,990 1,000 1,000 20,249 

8 3,119 3,343 4,086 3,765 3,251 3,480 1,000 3,297 1,000 1,000 27,342 

9 3,119 1,000 2,583 2,235 1,000 1,000 1,924 1,990 2,260 3,345 20,457 

10 1,798 1,000 2,583 2,235 1,000 3,480 3,301 1,000 1,000 1,975 19,373 

11 1,000 1,000 2,583 1,000 1,000 2,115 3,301 1,990 1,000 1,975 16,964 

12 3,119 2,126 2,583 2,235 2,100 2,115 3,301 3,297 1,000 1,975 23,851 

13 3,119 2,126 2,583 2,235 3,251 3,480 3,301 1,990 2,260 3,345 27,690 

14 1,000 1,000 2,583 2,235 1,000 2,115 1,924 1,000 2,260 1,975 17,093 

15 3,119 3,343 4,086 3,765 3,251 3,480 3,301 3,297 1,000 3,345 31,988 

16 1,000 3,343 1,000 2,235 1,000 3,480 3,301 1,000 1,000 1,975 19,334 

17 3,119 2,126 4,086 2,235 2,100 2,115 1,000 3,297 1,000 1,975 23,053 

18 1,000 1,000 2,583 3,765 1,000 2,115 1,000 1,990 1,000 1,000 16,454 

19 3,119 2,126 2,583 3,765 3,251 1,000 1,924 1,000 1,000 3,345 23,114 

20 3,119 2,126 4,086 3,765 1,000 2,115 3,301 3,297 2,260 3,345 28,415 

21 1,798 3,343 4,086 3,765 3,251 3,480 3,301 3,297 1,000 3,345 30,667 

22 3,119 2,126 4,086 3,765 2,100 2,115 3,301 3,297 2,260 3,345 29,515 

23 3,119 2,126 2,583 3,765 3,251 3,480 3,301 3,297 2,260 3,345 30,527 

24 3,119 3,343 4,086 3,765 3,251 3,480 1,924 3,297 3,276 3,345 32,887 

25 1,798 3,343 2,583 3,765 3,251 3,480 3,301 3,297 3,276 3,345 31,440 

26 3,119 1,000 2,583 3,765 2,100 3,480 3,301 3,297 1,000 3,345 26,990 

27 3,119 2,126 2,583 2,235 2,100 3,480 3,301 1,990 1,000 3,345 25,279 

28 3,119 3,343 4,086 3,765 2,100 3,480 3,301 3,297 2,260 1,975 30,726 

29 3,119 2,126 2,583 3,765 3,251 1,000 1,924 1,990 1,000 3,345 24,104 

30 3,119 3,343 4,086 3,765 2,100 2,115 3,301 3,297 1,000 3,345 29,472 

31 3,119 2,126 2,583 3,765 2,100 3,480 1,924 1,990 3,276 3,345 27,709 

32 3,119 2,126 4,086 3,765 2,100 3,480 3,301 3,297 1,000 3,345 29,619 

33 3,119 3,343 4,086 3,765 2,100 3,480 3,301 3,297 2,260 3,345 32,097 
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Lampiran 26  

Data Hasil Perhitungan MSI Human Relation (X1) 

Responden 

Metode Succesive Interval Human Relation (X1) 

TOTAL X1. 1 X1. 2 X1 .3  X1. 4 X1. 5 X1. 6 X1. 7 X1. 8 

1 3,142 3,371 3,585 2,091 2,374 3,485 1,000 2,284 21,331 

2 3,142 3,371 3,585 3,266 2,374 3,485 3,371 2,284 24,878 

3 3,142 3,371 3,585 3,266 2,374 2,207 1,000 3,639 22,584 

4 3,142 2,178 2,243 2,091 2,374 3,485 2,273 3,639 21,425 

5 3,142 2,178 2,243 1,000 2,374 2,207 3,371 2,284 18,800 

6 2,022 3,371 2,243 3,266 3,742 3,485 1,000 2,284 21,413 

7 1,000 1,000 2,243 1,000 1,000 2,207 1,000 3,639 13,090 

8 3,142 3,371 2,243 2,091 2,374 3,485 2,273 3,639 22,617 

9 2,022 1,000 2,243 1,000 2,374 1,000 1,000 2,284 12,923 

10 1,000 1,000 1,000 3,266 2,374 1,000 1,000 1,000 11,640 

11 1,000 2,178 1,000 1,000 1,000 2,207 1,000 1,000 10,386 

12 1,000 2,178 2,243 2,091 2,374 2,207 1,000 2,284 15,378 

13 3,142 3,371 2,243 1,000 1,000 2,207 2,273 3,639 18,875 

14 1,000 1,000 2,243 1,000 1,000 1,000 1,000 2,284 10,527 

15 3,142 3,371 3,585 3,266 2,374 3,485 2,273 2,284 23,780 

16 3,142 1,000 1,000 1,000 2,374 1,000 1,000 2,284 12,799 

17 2,022 1,000 2,243 3,266 3,742 2,207 2,273 2,284 19,038 

18 1,000 2,178 2,243 2,091 2,374 2,207 2,273 1,000 15,367 

19 2,022 2,178 3,585 3,266 1,000 1,000 2,273 2,284 17,609 

20 3,142 2,178 2,243 2,091 2,374 3,485 3,371 2,284 21,168 

21 2,022 2,178 3,585 3,266 2,374 2,207 2,273 3,639 21,545 

22 2,022 2,178 3,585 2,091 2,374 2,207 1,000 2,284 17,742 

23 2,022 2,178 3,585 3,266 2,374 3,485 2,273 3,639 22,822 

24 2,022 2,178 3,585 3,266 3,742 3,485 3,371 3,639 25,289 

25 2,022 2,178 3,585 3,266 3,742 3,485 2,273 3,639 24,190 

26 3,142 3,371 3,585 3,266 3,742 3,485 1,000 3,639 25,229 

27 3,142 3,371 1,000 1,000 3,742 3,485 2,273 2,284 20,296 

28 2,022 2,178 2,243 2,091 1,000 2,207 1,000 3,639 16,381 

29 1,000 1,000 2,243 2,091 1,000 1,000 1,000 1,000 10,334 

30 1,000 1,000 3,585 2,091 2,374 2,207 1,000 3,639 16,896 

31 3,142 2,178 3,585 3,266 2,374 2,207 2,273 3,639 22,665 

32 1,000 1,000 2,243 2,091 1,000 2,207 1,000 2,284 12,826 

33 3,142 3,371 3,585 2,091 2,374 2,207 3,371 2,284 22,426 
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Lampiran 27  

Data Hasil Perhitungan MSI Burnout (X2) 

Responden 

Metode Succesive Interval Burnout (X2) 

TOTAL X2. 1 X2. 2 X2. 3 X2. 4 X2. 5 X2. 6 X2. 7 X2. 8 X2. 9  X2. 10 

1 1,000 1,000 1,000 2,100 1,000 2,259 3,399 1,000 2,493 2,365 17,616 

2 2,409 1,000 1,000 1,000 1,000 2,259 3,399 2,380 2,493 3,753 20,693 

3 1,000 1,000 1,000 1,000 2,409 1,000 1,000 2,380 2,493 3,753 17,035 

4 2,409 1,000 1,000 2,100 2,409 1,000 1,000 2,380 2,493 2,365 18,156 

5 2,409 2,151 2,261 3,251 2,409 2,259 3,399 2,380 3,952 3,753 28,225 

6 1,000 1,000 2,261 2,100 3,819 1,000 1,000 2,380 1,000 2,365 17,925 

7 3,819 3,251 2,261 3,251 2,409 2,259 3,399 3,768 3,952 2,365 30,734 

8 3,819 3,251 2,261 3,251 2,409 2,259 1,000 1,000 2,493 2,365 24,108 

9 3,819 3,251 2,261 3,251 2,409 2,259 3,399 2,380 3,952 3,753 30,734 

10 2,409 3,251 3,429 2,100 3,819 3,508 3,399 3,768 3,952 2,365 32,000 

11 3,819 3,251 2,261 3,251 3,819 3,508 3,399 3,768 2,493 3,753 33,322 

12 2,409 2,151 1,000 3,251 1,000 3,508 2,165 2,380 3,952 3,753 25,569 

13 2,409 1,000 1,000 3,251 2,409 1,000 1,000 3,768 2,493 3,753 22,083 

14 2,409 2,151 3,429 2,100 3,819 3,508 3,399 3,768 3,952 3,753 32,288 

15 1,000 1,000 2,261 1,000 1,000 1,000 2,165 3,768 2,493 1,000 16,687 

16 3,819 2,151 3,429 3,251 2,409 3,508 2,165 3,768 3,952 3,753 32,205 

17 2,409 3,251 3,429 2,100 2,409 3,508 3,399 2,380 2,493 2,365 27,743 

18 3,819 3,251 3,429 3,251 3,819 3,508 3,399 2,380 3,952 3,753 34,560 

19 2,409 3,251 3,429 1,000 2,409 3,508 2,165 3,768 3,952 2,365 28,256 

20 2,409 2,151 2,261 2,100 2,409 2,259 2,165 2,380 2,493 2,365 22,993 

21 2,409 2,151 2,261 3,251 3,819 1,000 1,000 1,000 2,493 2,365 21,749 

22 2,409 1,000 2,261 1,000 2,409 2,259 3,399 3,768 2,493 3,753 24,752 

23 2,409 1,000 1,000 2,100 1,000 2,259 2,165 1,000 2,493 2,365 17,792 

24 1,000 1,000 1,000 1,000 1,000 2,259 2,165 2,380 2,493 1,000 15,297 

25 2,409 2,151 1,000 2,100 2,409 2,259 2,165 2,380 1,000 1,000 18,873 

26 2,409 2,151 2,261 3,251 2,409 2,259 2,165 2,380 2,493 2,365 24,144 

27 2,409 3,251 2,261 2,100 2,409 2,259 2,165 2,380 3,952 2,365 25,552 

28 2,409 2,151 1,000 1,000 2,409 1,000 2,165 2,380 1,000 2,365 17,879 

29 2,409 2,151 1,000 1,000 2,409 2,259 2,165 2,380 2,493 2,365 20,632 

30 1,000 1,000 2,261 2,100 2,409 2,259 2,165 2,380 2,493 1,000 19,068 

31 1,000 2,151 1,000 3,251 2,409 2,259 3,399 2,380 2,493 2,365 22,707 

32 2,409 1,000 1,000 1,000 1,000 1,000 1,000 2,380 2,493 2,365 15,647 

33 2,409 2,151 2,261 2,100 2,409 1,000 2,165 1,000 2,493 2,365 20,354 
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Lampiran 28  

Data Hasil Perhitungan MSI Kompensasi (X3) 

Responden 

Metode Succesive Interval (X3) 

TOTAL X3. 1 X3. 2 X3. 3 X3. 4 X3. 5 X3. 6 X3. 7 X3. 8 X3. 9 X3. 10 X3. 11 

1 3,694 3,508 3,810 3,723 2,288 3,371 1,000 2,234 3,243 3,322 2,452 32,645 

2 3,694 3,508 3,810 3,723 2,288 2,193 1,000 3,661 3,243 3,322 3,890 34,332 

3 3,694 3,508 3,810 2,329 3,672 3,371 3,371 3,661 2,130 1,000 3,890 34,437 

4 2,324 2,249 1,000 2,329 3,672 2,193 3,371 3,661 2,130 3,322 2,452 28,704 

5 2,324 1,000 2,291 2,329 2,288 1,000 1,000 1,000 1,000 2,130 1,000 17,362 

6 3,694 2,249 3,810 3,723 3,672 3,371 3,371 2,234 1,000 2,130 3,890 33,144 

7 1,000 1,000 3,810 2,329 2,288 1,000 3,371 3,661 2,130 1,000 1,000 22,589 

8 2,324 1,000 3,810 2,329 3,672 3,371 3,371 3,661 1,000 2,130 2,452 29,121 

9 3,694 1,000 2,291 2,329 2,288 1,000 2,098 2,234 2,130 1,000 2,452 22,517 

10 2,324 2,249 2,291 2,329 1,000 1,000 3,371 2,234 1,000 1,000 2,452 21,251 

11 2,324 2,249 2,291 1,000 2,288 1,000 1,000 1,000 1,000 2,130 2,452 18,734 

12 2,324 3,508 3,810 3,723 3,672 2,193 2,098 2,234 2,130 2,130 2,452 30,274 

13 2,324 2,249 3,810 3,723 2,288 2,193 2,098 3,661 2,130 3,322 3,890 31,688 

14 1,000 1,000 2,291 2,329 1,000 1,000 2,098 2,234 2,130 1,000 2,452 18,535 

15 3,694 2,249 3,810 3,723 3,672 2,193 3,371 3,661 3,243 2,130 2,452 34,198 

16 2,324 1,000 2,291 2,329 1,000 1,000 2,098 2,234 1,000 2,130 2,452 19,859 

17 1,000 2,249 3,810 2,329 2,288 1,000 1,000 2,234 3,243 2,130 3,890 25,173 

18 3,694 3,508 3,810 1,000 2,288 1,000 2,098 2,234 1,000 1,000 1,000 22,632 

19 2,324 2,249 3,810 1,000 2,288 2,193 3,371 3,661 1,000 1,000 3,890 26,786 

20 2,324 3,508 3,810 2,329 3,672 2,193 2,098 3,661 3,243 2,130 2,452 31,421 

21 3,694 3,508 2,291 3,723 2,288 2,193 2,098 3,661 3,243 3,322 2,452 32,473 

22 2,324 2,249 3,810 2,329 3,672 3,371 3,371 2,234 2,130 3,322 2,452 31,264 

23 2,324 2,249 3,810 3,723 3,672 2,193 3,371 3,661 1,000 3,322 3,890 33,215 

24 2,324 2,249 3,810 3,723 3,672 3,371 3,371 3,661 3,243 3,322 2,452 35,199 

25 2,324 2,249 3,810 3,723 3,672 2,193 3,371 3,661 3,243 3,322 2,452 34,020 

26 2,324 2,249 3,810 3,723 2,288 2,193 2,098 3,661 2,130 2,130 2,452 29,058 

27 2,324 1,000 3,810 3,723 3,672 1,000 2,098 2,234 1,000 3,322 3,890 28,073 

28 3,694 3,508 3,810 2,329 2,288 2,193 3,371 3,661 2,130 2,130 3,890 33,005 

29 1,000 1,000 3,810 2,329 3,672 3,371 3,371 3,661 1,000 1,000 3,890 28,105 

30 3,694 3,508 2,291 2,329 2,288 3,371 3,371 3,661 3,243 3,322 2,452 33,531 

31 3,694 2,249 2,291 2,329 3,672 2,193 3,371 3,661 2,130 2,130 2,452 30,172 

32 2,324 2,249 2,291 3,723 3,672 3,371 2,098 2,234 2,130 2,130 2,452 28,674 

33 3,694 2,249 3,810 3,723 2,288 2,193 2,098 3,661 3,243 3,322 3,890 34,171 



168 
 

 

Lampiran 29  

Data Hasil Perhitungan MSI Disiplin Kerja (X4) 

Responden 

Metode Succesive Interval (X4) 

TOTAL X4. 1 X4. 2 X4. 3 X4. 4 X4. 5 X4. 6 X4. 7 X4. 8 

1 3,473 3,290 1,000 3,112 3,371 3,585 3,819 1,000 22,650 

2 3,473 3,290 2,148 3,112 3,371 2,284 3,819 2,487 23,985 

3 2,179 2,087 1,000 1,000 2,098 3,585 2,409 3,951 18,310 

4 3,473 2,087 2,148 3,112 3,371 3,585 2,409 3,951 24,137 

5 2,179 1,000 2,148 1,000 2,098 2,284 2,409 3,951 17,071 

6 3,473 1,000 3,161 3,112 3,371 3,585 2,409 2,487 22,599 

7 2,179 1,000 1,000 1,000 3,371 1,000 1,000 2,487 13,038 

8 1,000 3,290 1,000 1,974 2,098 2,284 3,819 3,951 19,417 

9 2,179 2,087 1,000 1,000 1,000 1,000 2,409 2,487 13,163 

10 1,000 2,087 1,000 1,974 1,000 1,000 1,000 2,487 11,548 

11 2,179 1,000 1,000 1,000 1,000 1,000 2,409 1,000 10,588 

12 2,179 2,087 2,148 1,974 2,098 2,284 2,409 2,487 17,667 

13 3,473 3,290 1,000 1,974 2,098 2,284 3,819 3,951 21,890 

14 1,000 1,000 1,000 1,000 1,000 3,585 1,000 1,000 10,585 

15 3,473 3,290 2,148 3,112 3,371 2,284 2,409 3,951 24,039 

16 2,179 1,000 1,000 1,000 2,098 1,000 2,409 1,000 11,687 

17 2,179 2,087 2,148 1,974 2,098 2,284 1,000 2,487 16,258 

18 2,179 1,000 1,000 1,000 1,000 1,000 1,000 2,487 10,667 

19 1,000 2,087 1,000 3,112 3,371 2,284 1,000 2,487 16,342 

20 3,473 3,290 3,161 1,974 2,098 2,284 2,409 2,487 21,177 

21 3,473 2,087 3,161 3,112 3,371 2,284 2,409 2,487 22,385 

22 3,473 2,087 3,161 3,112 2,098 2,284 2,409 2,487 21,112 

23 3,473 3,290 2,148 3,112 3,371 2,284 2,409 2,487 22,575 

24 2,179 3,290 3,161 1,974 3,371 3,585 3,819 3,951 25,331 

25 2,179 3,290 3,161 3,112 3,371 3,585 2,409 2,487 23,595 

26 2,179 2,087 1,000 1,974 2,098 2,284 3,819 3,951 19,393 

27 3,473 2,087 1,000 1,974 2,098 2,284 2,409 2,487 17,813 

28 3,473 3,290 2,148 3,112 3,371 2,284 2,409 2,487 22,575 

29 1,000 3,290 1,000 3,112 3,371 1,000 1,000 2,487 16,260 

30 2,179 2,087 2,148 3,112 3,371 3,585 2,409 2,487 21,379 

31 2,179 3,290 2,148 3,112 2,098 2,284 2,409 2,487 20,009 

32 3,473 3,290 3,161 3,112 3,371 3,585 2,409 2,487 24,889 

33 3,473 3,290 3,161 3,112 3,371 2,284 2,409 2,487 23,588 
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Lampiran 30  

Output SPSS Uji Asumsi Klasik: Uji Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 33 

Normal Parametersa,b Mean .0000000 

Std. Deviation .70484010 

Most Extreme Differences Absolute .137 

Positive .137 

Negative -.118 

Test Statistic .137 

Asymp. Sig. (2-tailed) .120c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 
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Lampiran 31  

Output SPSS Uji Asumsi Klasik: Uji Multikolinearitas 

 

Coefficientsa 

Model 

Collinearity Statistics 

Tolerance VIF 

1 TOTAL HR .419 2.387 

TOTAL BURNOUT .130 7.711 

TOTAL KOMPENSASI .178 5.625 

TOTAL DISIPLIN .115 8.690 

a. Dependent Variable: TOTAL KINERJA 
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Lampiran 32  

Output SPSS Uji Asumsi Klasik: Uji Heteroskedastisitas (Uji Glesjer) 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.358 2.983  .455 .653 

TOTAL HR -.004 .031 -.039 -.136 .893 

TOTAL BURNOUT -.011 .048 -.114 -.222 .826 

TOTAL KOMPENSASI .025 .044 .248 .565 .577 

TOTAL DISIPLIN -.049 .059 -.449 -.825 .416 

a. Dependent Variable: ABRESID 
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Lampiran 33  

Output SPSS Uji Asumsi Klasik: Uji Autokorelasi 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .690a .477 .402 .54510 1.811 

a. Predictors: (Constant), Human Relation, Kompensasi, Burnout, Disiplin 

b. Dependent Variable: Unstandardized Residual 
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Lampiran 34  

Output SPSS Analisis Regresi Linear Berganda 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 25.366 5.139  4.936 .000   

TOTAL HR .191 .053 .180 3.604 .001 .419 2.387 

TOTAL BURNOUT -.350 .082 -.383 -4.275 .000 .130 7.711 

TOTAL KOMPENSASI .154 .075 .157 2.049 .050 .178 5.625 

TOTAL DISIPLIN .365 .101 .343 3.604 .001 .115 8.690 

a. Dependent Variable: TOTAL KINERJA 
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Lampiran 35  

Output SPSS Uji t 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 25.366 5.139  4.936 .000 

TOTAL HR .191 .053 .180 3.604 .001 

TOTAL BURNOUT -.350 .082 -.383 -4.275 .000 

TOTAL KOMPENSASI .154 .075 .157 2.049 .050 

TOTAL DISIPLIN .365 .101 .343 3.604 .001 

a. Dependent Variable: TOTAL KINERJA 
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Lampiran 36  

Output SPSS Uji F 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 530.163 4 132.541 233.441 .000b 

Residual 15.898 28 .568   

Total 546.061 32    

a. Dependent Variable: TOTAL KINERJA 

b. Predictors: (Constant), TOTAL DISIPLIN, TOTAL HUMAN RELATION, TOTAL KOMPENSASI, 

TOTAL BURNOUT 
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Lampiran 37  

Output SPSS Koefisien Determinasi 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .690a .477 .402 .54510 1.811 

a. Predictors: (Constant), Human Relation, Kompensasi, Burnout, Disiplin 

b. Dependent Variable: Unstandardized Residual 
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Lampiran 38  

Nilai r tabel 
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Lampiran 39  

Titik Persentase Distribusi  t 

 



179 
 

 

Lampiran 40  

Titik Persentase Distribusi F 
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Lampiran 41  

Nilai D-W 

 


