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LAMPIRAN

Lampiran 1 
Surat Izin Penelitian Skripsi Dinas Pekerjaan Umum dan Penataan Ruang Kota Tegal
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Lampiran 2
Surat Balasan Izin Penelitian Skripsi Dinas Pekerjaan Umum dan Penataan Ruang 
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Lampiran 3 

Perihal		: Permohonan Pengisian Kuesioner
Judul	: Pengaruh Budaya Organisasi, Disiplin Kerja, Lingkungan Kerja   terhadap Kinerja Pegawai Dinas Pekerjaan Umum dan Penataan Ruang Kota Tegal
Kepada Yth,
Sdr. Responden
Di tempat

Dengan hormat,
		Dalam rangka menyelesaikan penelitian, Saya Mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari sdr untuk mengisi kuesioner yang telah kami sediakan.
Adapun data yang kami minta adalah sesuai dengan kondisi yang dirasakan sdr selama ini. Kami akan menjaga kerahasiaan karena data ini hanya untuk kepentingan penelitian. 
Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai harganya bagi penelitian ini. Atas perhatian dan bantuannya, kami mengucapkan terimakasih. 					
	
    Tegal,   November 2023
						    Hormat Saya,


						   Lutfiana Dhea Arninda




KARAKTERISTIK RESPONDEN
1. Jenis Kelamin
a. Perempuan 
b. Laki-laki
2. Usia 
a. 21-30 tahun
b. 31-40 tahun
c. > 41 tahun
3. Pendidikan 
a. S2
b. S1
c. D3
d. SMK/SMA
Keterangan 
STS		: Sangat Tidak Setuju
TS		: Tidak Setuju
N		: Netral
S		: Setuju
SS		: Sangat Setuju


Petunjuk Pengisian
1. Isilah identitas secara lengkap 
2. Bacalah pertanyaan dengan teliti sebelum menjawab.
3. Berilah jawaban sesuai dengan kondisi yang Bapak/Ibu/Saudara rasakan agar diperoleh data yang benar, akurat dan objektif.
4. Isilah pernyataan dibawah ini dengan memberi tanda (✓) pada kolom yang telah tersedia: 
STS (Skor 1)	: Sangat tidak setuju 
TS (Skor 2)	: Tidak Setuju
N (Skor 3)		: Netral 
S (Skor 4)		: Setuju
SS (Skor 5)	: Sangat Setuju



      Lampiran 4 
DAFTAR PERNYATAAN KUESIONER
1. Variabel Kinerja (Y)
	No
	Pernyataan
	Jawaban responden

	
	
	SS
	S
	N
	TS
	STS

	1
	Kinerja saya semakin baik jika saya mampu meningkatkan  jumlah pekerjaan.
	
	
	
	
	

	2
	Saya mendapatkan jumlah pekerjaan yang terlalu banyak.
	
	
	
	
	

	3
	Saya mampu menyelesaikan pekerjaan sesuai dengan kualitas  pekerjaan yang telah ditetapkan perusahaan.
	
	
	
	
	

	4
	Saya mampu menyelesaikan setiap tugas yang diberikan sesuai dengan standar yang telah ditentukan.
	
	
	
	
	

	5
	Saya mampu menyelesaikan
pekerjaan sesuai dengan batas waktu  yang diharapkan perusahaan.
	
	
	
	
	

	6
	Saya selalu menyelesaikan pekerjaan tanpa menunda-nunda
	
	
	
	
	

	7
	Saya selalu hadir tepat waktu  ditempat kerja.
	
	
	
	
	

	8
	Saya selalu pulang sesuai dengan ketentuan jam kerja di perusahaan.
	
	
	
	
	

	9
	Saya dapat menjalin kerjasama dengan sesama rekan kerja.
	
	
	
	
	

	10
	Saya selalu menjaga hubungan baik  dengan atasan maupun sesama pegawai.
	
	
	
	
	





2. Budaya Organisasi (X1)
	No
	Pernyataan
	Jawaban responden

	
	
	SS
	S
	N
	TS
	STS

	1
	Saya merasakan kepuasan jika pekerjaan yang di lakukan sangat bermakna dan memiliki tujuan baik.
	
	
	
	
	

	2
	Saya bekerja menaati peraturan yang ditetapkan perusahaan.
	
	
	
	
	

	3
	Saya selalu menetapkan tujuan yang menantang tapi realistis untuk menetapkan rencana kerja.
	
	
	
	
	

	4
	Setelah menetapkan rencana kerja dan strategi sebagai pegawai juga harus mengejarnya dengan antusias.
	
	
	
	
	

	5
	Pegawai saling menghormati satu sama lain.
	
	
	
	
	

	6
	Saya selalu bersikap ramah kepada teman kerja.
	
	
	
	
	

	7
	Saya memiliki kreativitas yang tinggi untuk memenuhi kuantitas yang diberikan perusahaan.
	
	
	
	
	

	8
	Saya memiliki kreativitas yang tinggi untuk memenuhi mutu yang diberikan perusahaan.
	
	
	
	
	

	9
	Saya sudah bekerja sama dengan baik dalam menyelesaikan pekerjaan.
	
	
	
	
	

	10
	Dalam melaksanakan tugas yang diberikan, saya selalu berkomunikasi dengan atasan jika ada hal yang tidak di mengerti.
	
	
	
	
	







3. Variabel Disiplin Kerja (X2)
	No
	Pernyataan
	Jawaban responden

	
	
	SS
	S
	N
	TS
	STS

	1
	Saya sudah terbiasa dalam menerapkan kedisplinan waktu.
	
	
	
	
	

	2
	Saya selalu masuk kerja awal waktu.
	
	
	
	
	

	3
	Saya selalu menyelesaikan pekerjaan tanpa harus diperintah.
	
	
	
	
	

	4
	Saya selalu datang mengikuti rapat sebelum pimpinan datang.
	
	
	
	
	

	5
	Saya memiliki rasa hormat yang tinggi kepada pimpinan.
	
	
	
	
	

	6
	Saya selalu sigap dalam menerima perintah dari atasan.
	
	
	
	
	

	7
	Saya selalu menyegerakan dalam melaksanakan perintah.
	
	
	
	
	

	8
	Saya selalu menyegerakan untuk melaporkan hasil perintah secepat mungkin.
	
	
	
	
	

	9
	Saya selalu mengerjakan sesuatu melihat ketentuan dan kebijakan.
	
	
	
	
	

	10
	Saya selalu berhati-hati dalam mengambil tindakan.
	
	
	
	
	













4. Variabel Lingkungan Kerja (X3)
	No
	Pernyataan
	Jawaban responden

	
	
	SS
	S
	N
	TS
	STS

	1
	Ruang tempat saya bekerja tertata rapi dan nyaman.
	
	
	
	
	

	2
	Ruang tempat saya bekerja bersih.
	
	
	
	
	

	3
	Pencahayaan pada ruang tempat kerja cukup memadai dan terang.
	
	
	
	
	

	4
	Penempatan sumber cahaya sudah tepat untuk menerangi seluruh ruangan.
	
	
	
	
	

	5
	Pertukaran udara di tempat kerja cukup sehingga tidak pengap.
	
	
	
	
	

	6
	Kesejukan di tempat kerja cukup dan tidak panas.
	
	
	
	
	

	7
	Peralatan kerja yang diberikan mendukung pekerjaan dan keamanan.
	
	
	
	
	

	8
	Tidak adanya kebisingan di tempat kerja saya.
	
	
	
	
	

	9
	Saya selalu mendapat dukungan dan bimbingan dari pegawai lain dalam bekerja.
	
	
	
	
	

	10
	Rekan kerja saya selalu memberi solusi kepada saya ketika mengalami kesulitan dalam bekerja
	
	
	
	
	





Lampiran 5
1. Data Uji Validitas dan Reliabilitas Variabel Budaya Organisasi
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	4
	4
	3
	4
	3
	4
	3
	4
	3
	3
	35

	2
	4
	4
	3
	3
	3
	3
	4
	3
	3
	2
	32

	3
	5
	5
	4
	4
	4
	4
	4
	4
	5
	4
	43

	4
	3
	3
	3
	3
	4
	4
	3
	3
	3
	3
	32

	5
	2
	2
	2
	2
	2
	2
	2
	2
	2
	2
	20

	6
	5
	5
	4
	5
	5
	4
	5
	5
	4
	5
	47

	7
	3
	3
	3
	3
	4
	3
	3
	3
	3
	2
	30

	8
	4
	5
	3
	4
	5
	3
	4
	3
	3
	4
	38

	9
	3
	3
	3
	4
	4
	4
	4
	3
	4
	3
	35

	10
	4
	4
	4
	3
	3
	4
	4
	4
	4
	3
	37

	11
	4
	4
	4
	4
	3
	4
	4
	3
	4
	4
	38

	12
	3
	3
	2
	3
	2
	3
	3
	3
	2
	2
	26

	13
	4
	3
	3
	4
	4
	3
	3
	4
	3
	4
	35

	14
	4
	4
	4
	5
	3
	3
	3
	3
	4
	4
	37

	15
	3
	3
	3
	4
	4
	3
	3
	3
	3
	3
	32

	16
	4
	4
	3
	4
	4
	3
	4
	4
	5
	4
	39

	17
	4
	4
	3
	4
	4
	4
	4
	5
	4
	3
	39

	18
	5
	5
	4
	5
	5
	5
	5
	5
	4
	3
	46

	19
	3
	3
	3
	3
	3
	3
	4
	3
	3
	3
	31

	20
	4
	4
	3
	3
	5
	5
	3
	4
	5
	3
	39

	21
	4
	4
	3
	4
	3
	3
	4
	4
	3
	4
	36

	22
	5
	4
	4
	4
	5
	5
	5
	4
	4
	4
	44

	23
	3
	3
	3
	3
	4
	3
	3
	3
	4
	3
	32

	24
	5
	5
	5
	5
	4
	4
	4
	4
	5
	4
	45

	25
	3
	4
	4
	4
	3
	4
	4
	4
	4
	4
	38

	26
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	48

	27
	4
	4
	3
	3
	4
	4
	5
	5
	4
	4
	40

	28
	4
	3
	4
	4
	4
	4
	4
	3
	4
	3
	37

	29
	2
	3
	2
	3
	3
	3
	3
	3
	3
	2
	27

	30
	4
	3
	4
	3
	3
	4
	4
	3
	3
	3
	34




2. Data Uji Validitas dan Reliabilitas Variabel Disiplin Kerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	2
	5
	5
	5
	5
	4
	5
	5
	5
	5
	3
	47

	3
	5
	5
	4
	5
	4
	5
	4
	5
	5
	5
	47

	4
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	49

	5
	2
	2
	2
	2
	2
	2
	2
	2
	2
	2
	20

	6
	5
	5
	5
	5
	4
	4
	4
	4
	4
	5
	45

	7
	5
	5
	5
	5
	4
	4
	5
	5
	5
	5
	48

	8
	4
	4
	4
	4
	4
	4
	4
	5
	5
	5
	43

	9
	5
	4
	5
	5
	5
	5
	4
	5
	5
	5
	48

	10
	5
	4
	5
	5
	5
	5
	4
	5
	5
	4
	47

	11
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5
	49

	12
	4
	5
	4
	4
	3
	4
	4
	4
	5
	5
	42

	13
	5
	4
	4
	5
	5
	4
	5
	4
	5
	4
	45

	14
	3
	4
	3
	4
	4
	5
	3
	5
	5
	5
	41

	15
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	41

	16
	4
	3
	5
	3
	3
	5
	3
	4
	5
	5
	40

	17
	5
	3
	4
	5
	4
	4
	4
	4
	5
	5
	43

	18
	5
	3
	4
	5
	4
	4
	4
	4
	5
	4
	42

	19
	5
	5
	5
	4
	4
	4
	4
	5
	5
	5
	46

	20
	4
	4
	4
	4
	4
	4
	3
	3
	4
	5
	39

	21
	5
	4
	4
	3
	4
	3
	4
	4
	4
	5
	40

	22
	5
	4
	5
	4
	4
	4
	5
	5
	5
	5
	46

	23
	5
	5
	5
	4
	4
	4
	4
	5
	4
	4
	44

	24
	4
	4
	4
	4
	4
	4
	4
	3
	4
	3
	38

	25
	3
	4
	5
	4
	5
	4
	5
	5
	3
	3
	41

	26
	2
	4
	4
	4
	4
	3
	5
	4
	4
	4
	38

	27
	4
	5
	4
	4
	5
	5
	5
	5
	4
	4
	45

	28
	4
	4
	5
	4
	4
	3
	4
	4
	3
	3
	38

	29
	4
	4
	4
	3
	4
	4
	4
	4
	4
	4
	39

	30
	4
	5
	4
	3
	4
	3
	5
	4
	4
	3
	39





3. Data Uji Validitas dan Reliabilitas Variabel Lingkungan Kerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	5
	5
	4
	4
	4
	4
	4
	3
	5
	4
	42

	2
	5
	4
	4
	5
	4
	5
	4
	4
	4
	5
	44

	3
	5
	5
	5
	5
	3
	5
	3
	4
	5
	5
	45

	4
	4
	5
	5
	4
	5
	5
	4
	4
	5
	4
	45

	5
	2
	2
	2
	2
	2
	2
	2
	2
	2
	2
	20

	6
	4
	5
	4
	4
	3
	5
	4
	4
	4
	4
	41

	7
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	49

	8
	5
	5
	5
	5
	5
	4
	5
	5
	5
	4
	48

	9
	5
	4
	5
	4
	5
	5
	4
	4
	5
	5
	46

	10
	5
	5
	5
	4
	4
	3
	4
	5
	5
	5
	45

	11
	4
	4
	3
	4
	3
	3
	3
	3
	4
	5
	36

	12
	4
	4
	4
	4
	5
	5
	5
	4
	5
	5
	45

	13
	4
	5
	5
	5
	5
	5
	5
	4
	5
	4
	47

	14
	5
	4
	5
	5
	4
	4
	5
	5
	4
	4
	45

	15
	4
	4
	5
	5
	5
	5
	5
	5
	5
	5
	48

	16
	5
	3
	5
	3
	3
	5
	3
	5
	4
	4
	40

	17
	3
	3
	4
	3
	2
	5
	3
	3
	4
	4
	34

	18
	3
	4
	4
	3
	3
	3
	4
	3
	3
	3
	33

	19
	3
	4
	5
	4
	5
	3
	4
	4
	5
	4
	41

	20
	4
	4
	5
	5
	4
	4
	3
	4
	5
	3
	41

	21
	4
	3
	3
	4
	4
	3
	4
	4
	5
	4
	38

	22
	5
	3
	4
	3
	4
	4
	4
	5
	4
	4
	40

	23
	5
	4
	4
	5
	4
	4
	5
	4
	4
	4
	43

	24
	3
	4
	4
	3
	3
	4
	3
	3
	5
	5
	37

	25
	4
	4
	4
	4
	4
	3
	5
	4
	4
	4
	40

	26
	4
	5
	4
	4
	3
	4
	4
	4
	4
	5
	41

	27
	4
	5
	3
	3
	4
	5
	5
	4
	4
	4
	41

	28
	5
	4
	4
	5
	4
	5
	4
	4
	5
	5
	45

	29
	4
	5
	3
	4
	5
	3
	4
	3
	3
	4
	38

	30
	3
	4
	3
	3
	3
	4
	4
	3
	3
	3
	33






4. Data Uji Validitas dan Reliabilitas Variabel Kinerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	5
	4
	4
	4
	3
	4
	4
	4
	4
	4
	40

	2
	5
	4
	4
	5
	4
	4
	4
	4
	3
	3
	40

	3
	4
	3
	4
	4
	4
	4
	5
	4
	3
	4
	39

	4
	4
	4
	5
	3
	4
	5
	5
	3
	5
	3
	41

	5
	2
	2
	2
	2
	2
	2
	2
	2
	2
	2
	20

	6
	3
	5
	5
	4
	5
	5
	5
	4
	3
	3
	42

	7
	4
	4
	5
	5
	4
	3
	5
	4
	3
	4
	41

	8
	4
	5
	4
	4
	4
	4
	5
	5
	4
	4
	43

	9
	5
	4
	4
	5
	4
	3
	4
	4
	4
	3
	40

	10
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	41

	11
	4
	3
	4
	4
	4
	4
	5
	4
	5
	3
	40

	12
	5
	4
	4
	5
	4
	3
	4
	5
	3
	4
	41

	13
	4
	4
	5
	4
	5
	4
	4
	4
	4
	4
	42

	14
	4
	4
	5
	5
	3
	3
	4
	4
	5
	4
	41

	15
	4
	3
	5
	4
	4
	4
	3
	5
	4
	5
	41

	16
	4
	4
	4
	5
	4
	4
	4
	5
	4
	3
	41

	17
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	42

	18
	5
	4
	4
	4
	4
	4
	4
	4
	5
	4
	42

	19
	3
	3
	4
	3
	3
	3
	3
	4
	3
	2
	31

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	21
	4
	4
	5
	4
	3
	4
	4
	4
	3
	4
	39

	22
	5
	5
	4
	4
	4
	4
	4
	4
	3
	4
	41

	23
	5
	5
	5
	5
	4
	4
	5
	5
	5
	4
	47

	24
	5
	5
	4
	5
	5
	5
	5
	5
	4
	5
	48

	25
	4
	4
	5
	4
	4
	4
	5
	4
	4
	3
	41

	26
	5
	3
	4
	5
	4
	3
	4
	4
	4
	3
	39

	27
	4
	4
	5
	4
	5
	5
	4
	5
	3
	4
	43

	28
	4
	5
	5
	4
	4
	4
	5
	3
	3
	3
	40

	29
	4
	3
	3
	3
	4
	5
	4
	4
	4
	3
	37

	30
	3
	2
	3
	4
	3
	3
	3
	3
	3
	2
	29






Lampiran 6
1. Pernyataan Responden Kinerja Pegawai 
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	4
	5
	4
	5
	4
	4
	4
	5
	5
	4
	44

	2
	3
	4
	4
	5
	3
	4
	5
	4
	4
	4
	40

	3
	4
	5
	3
	5
	4
	4
	5
	5
	3
	3
	41

	4
	4
	5
	4
	5
	5
	4
	5
	4
	4
	4
	44

	5
	5
	5
	5
	4
	5
	3
	4
	5
	3
	4
	43

	6
	5
	4
	4
	5
	4
	4
	3
	5
	4
	4
	42

	7
	5
	4
	3
	5
	5
	4
	5
	4
	4
	5
	44

	8
	5
	3
	4
	4
	5
	5
	4
	4
	5
	4
	43

	9
	4
	5
	3
	4
	5
	4
	3
	4
	5
	4
	41

	10
	4
	4
	5
	5
	4
	3
	4
	4
	4
	5
	42

	11
	3
	4
	3
	3
	5
	4
	5
	5
	4
	4
	40

	12
	4
	4
	3
	5
	4
	5
	4
	5
	5
	4
	43

	13
	5
	4
	5
	4
	5
	4
	5
	3
	4
	5
	44

	14
	5
	3
	3
	4
	4
	4
	3
	4
	3
	3
	36

	15
	4
	3
	4
	5
	3
	5
	5
	4
	4
	4
	41

	16
	4
	4
	5
	5
	4
	5
	5
	5
	4
	4
	45

	17
	4
	5
	5
	4
	4
	3
	4
	5
	4
	4
	42

	18
	5
	4
	4
	5
	5
	4
	5
	5
	3
	3
	43

	19
	5
	4
	5
	4
	4
	4
	5
	4
	4
	5
	44

	20
	4
	5
	4
	5
	4
	3
	5
	5
	5
	4
	44

	21
	4
	3
	4
	4
	4
	4
	5
	4
	5
	5
	42

	22
	5
	4
	4
	5
	4
	5
	4
	4
	5
	4
	44

	23
	4
	5
	3
	5
	5
	4
	4
	5
	5
	5
	45

	24
	5
	4
	5
	3
	4
	3
	4
	3
	4
	4
	39

	25
	5
	5
	3
	4
	4
	4
	5
	5
	5
	3
	43

	26
	5
	3
	4
	3
	3
	4
	5
	4
	5
	4
	40

	27
	4
	4
	5
	4
	4
	5
	4
	5
	5
	5
	45

	28
	4
	5
	4
	4
	5
	5
	5
	4
	4
	5
	45

	29
	4
	5
	4
	5
	5
	5
	4
	5
	5
	4
	46

	30
	4
	5
	5
	4
	5
	5
	5
	5
	4
	4
	46

	31
	5
	4
	4
	4
	4
	4
	5
	4
	4
	5
	43

	32
	5
	4
	5
	5
	5
	5
	5
	5
	4
	4
	47

	33
	5
	5
	5
	4
	5
	5
	5
	5
	3
	4
	46

	34
	4
	4
	5
	4
	4
	4
	4
	4
	4
	5
	42

	35
	5
	4
	4
	4
	3
	4
	3
	5
	3
	3
	38

	36
	5
	5
	4
	4
	5
	4
	5
	4
	4
	3
	43

	37
	3
	4
	4
	3
	4
	5
	5
	4
	5
	4
	41

	38
	4
	4
	5
	5
	5
	5
	5
	5
	4
	4
	46

	39
	4
	5
	5
	5
	4
	4
	3
	5
	4
	3
	42

	40
	5
	4
	4
	4
	5
	4
	4
	4
	4
	5
	43

	41
	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	47

	42
	4
	5
	4
	5
	5
	5
	4
	3
	4
	4
	43

	43
	5
	4
	5
	5
	5
	4
	5
	5
	4
	5
	47

	44
	5
	5
	5
	4
	4
	3
	5
	5
	5
	4
	45

	45
	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	48

	46
	5
	4
	5
	5
	5
	4
	5
	4
	5
	4
	46

	47
	4
	5
	4
	5
	5
	4
	3
	5
	4
	4
	43

	48
	4
	5
	5
	5
	5
	4
	5
	4
	4
	5
	46

	49
	5
	5
	3
	5
	5
	4
	5
	5
	4
	4
	45




2. Pernyataan Responden Budaya Organisasi
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	5
	4
	5
	4
	4
	4
	4
	4
	4
	5
	43

	2
	5
	4
	5
	5
	3
	4
	4
	5
	4
	4
	43

	3
	5
	3
	4
	5
	4
	5
	3
	4
	4
	4
	41

	4
	4
	5
	4
	4
	4
	3
	5
	5
	4
	4
	42

	5
	5
	4
	4
	5
	4
	4
	5
	4
	5
	5
	45

	6
	5
	3
	4
	4
	4
	4
	5
	4
	4
	3
	40

	7
	4
	4
	4
	4
	5
	3
	5
	3
	5
	4
	41

	8
	4
	5
	4
	4
	4
	3
	4
	4
	4
	4
	40

	9
	4
	3
	4
	5
	5
	4
	3
	5
	5
	4
	42

	10
	5
	4
	5
	3
	5
	4
	4
	4
	3
	4
	41

	11
	4
	3
	5
	4
	4
	3
	4
	4
	4
	5
	40

	12
	4
	3
	5
	4
	4
	3
	5
	4
	4
	4
	40

	13
	4
	4
	5
	5
	5
	5
	3
	4
	3
	5
	43

	14
	4
	5
	3
	5
	4
	5
	3
	3
	4
	3
	39

	15
	5
	4
	3
	4
	4
	4
	4
	4
	4
	5
	41

	16
	4
	5
	5
	5
	5
	4
	5
	3
	3
	3
	42

	17
	5
	4
	4
	5
	3
	3
	3
	5
	4
	5
	41

	18
	5
	5
	5
	5
	4
	4
	5
	3
	3
	4
	43

	19
	4
	4
	4
	5
	3
	3
	5
	5
	5
	4
	42

	20
	5
	4
	5
	5
	4
	5
	4
	4
	3
	4
	43

	21
	5
	5
	4
	5
	5
	4
	4
	4
	4
	4
	44

	22
	4
	5
	5
	5
	4
	4
	4
	4
	5
	5
	45

	23
	5
	4
	5
	5
	4
	4
	4
	5
	4
	4
	44

	24
	4
	4
	3
	4
	4
	3
	4
	4
	3
	4
	37

	25
	5
	4
	4
	4
	4
	3
	4
	4
	5
	4
	41

	26
	5
	4
	5
	3
	3
	4
	4
	3
	5
	5
	41

	27
	4
	4
	5
	4
	4
	4
	5
	5
	4
	4
	43

	28
	5
	3
	4
	5
	4
	5
	4
	4
	4
	4
	42

	29
	5
	5
	5
	5
	3
	5
	4
	4
	5
	5
	46

	30
	5
	4
	3
	4
	4
	5
	5
	5
	5
	5
	45

	31
	4
	5
	5
	5
	4
	4
	4
	5
	4
	4
	44

	32
	5
	5
	5
	4
	5
	3
	4
	4
	4
	5
	44

	33
	5
	4
	5
	4
	4
	4
	5
	4
	4
	4
	43

	34
	5
	5
	4
	5
	5
	4
	3
	3
	5
	5
	44

	35
	4
	4
	4
	4
	5
	3
	4
	4
	4
	3
	39

	36
	3
	4
	4
	4
	5
	5
	5
	5
	3
	4
	42

	37
	5
	4
	4
	3
	3
	5
	5
	5
	3
	5
	42

	38
	4
	5
	5
	4
	4
	4
	5
	4
	4
	5
	44

	39
	4
	3
	4
	4
	5
	5
	4
	5
	5
	4
	43

	40
	5
	4
	4
	5
	5
	4
	3
	4
	4
	3
	41

	41
	4
	4
	5
	5
	4
	5
	5
	4
	4
	3
	43

	42
	5
	3
	5
	4
	4
	5
	5
	5
	5
	4
	45

	43
	5
	5
	5
	4
	4
	5
	5
	4
	5
	4
	46

	44
	4
	5
	5
	5
	4
	4
	5
	5
	4
	3
	44

	45
	5
	3
	5
	5
	5
	4
	5
	4
	4
	4
	44

	46
	5
	4
	5
	5
	4
	5
	3
	5
	4
	5
	45

	47
	5
	5
	5
	4
	3
	3
	4
	4
	5
	4
	42

	48
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	49
	5
	4
	4
	5
	3
	4
	5
	4
	5
	5
	44





3. Pernyataan Responden Disiplin Kerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	4
	5
	4
	5
	4
	3
	4
	4
	4
	4
	41

	2
	4
	4
	5
	4
	4
	4
	4
	4
	3
	4
	40

	3
	5
	3
	4
	4
	5
	4
	4
	3
	5
	3
	40

	4
	4
	4
	4
	4
	3
	3
	5
	5
	5
	4
	41

	5
	4
	4
	5
	4
	4
	4
	3
	4
	4
	4
	40

	6
	5
	4
	5
	5
	5
	4
	4
	4
	5
	3
	44

	7
	5
	4
	4
	4
	4
	4
	5
	4
	5
	5
	44

	8
	4
	3
	4
	4
	5
	5
	5
	3
	5
	5
	43

	9
	4
	3
	4
	5
	4
	4
	3
	5
	4
	4
	40

	10
	4
	4
	5
	3
	4
	4
	4
	3
	4
	4
	39

	11
	4
	3
	4
	3
	4
	4
	4
	4
	4
	4
	38

	12
	3
	4
	4
	4
	4
	4
	5
	3
	5
	5
	41

	13
	5
	4
	5
	4
	4
	5
	5
	4
	4
	5
	45

	14
	4
	5
	3
	5
	4
	3
	3
	3
	4
	3
	37

	15
	4
	4
	3
	4
	4
	5
	5
	4
	3
	4
	40

	16
	5
	4
	5
	3
	5
	5
	4
	3
	4
	5
	43

	17
	5
	4
	3
	5
	3
	3
	5
	4
	5
	5
	42

	18
	4
	5
	5
	4
	4
	4
	4
	4
	4
	4
	42

	19
	5
	4
	5
	3
	3
	4
	5
	5
	4
	5
	43

	20
	4
	5
	5
	4
	4
	5
	4
	4
	5
	4
	44

	21
	5
	5
	4
	5
	5
	4
	3
	4
	4
	4
	43

	22
	4
	4
	5
	4
	5
	5
	4
	4
	5
	5
	45

	23
	5
	5
	4
	5
	4
	5
	4
	3
	5
	5
	45

	24
	4
	4
	3
	3
	4
	3
	4
	5
	4
	4
	38

	25
	4
	5
	3
	5
	5
	3
	5
	5
	4
	5
	44

	26
	4
	4
	5
	5
	4
	5
	4
	3
	4
	3
	41

	27
	4
	4
	5
	4
	4
	4
	3
	5
	5
	4
	42

	28
	5
	3
	4
	5
	4
	4
	5
	5
	4
	4
	43

	29
	4
	5
	5
	4
	5
	5
	5
	4
	5
	5
	47

	30
	5
	4
	5
	4
	5
	3
	4
	5
	5
	5
	45

	31
	5
	4
	5
	5
	5
	5
	3
	5
	5
	4
	46

	32
	3
	5
	5
	4
	5
	5
	4
	5
	5
	5
	46

	33
	4
	5
	4
	5
	4
	5
	4
	4
	5
	5
	45

	34
	4
	4
	5
	4
	5
	4
	3
	5
	5
	4
	43

	35
	3
	3
	4
	4
	5
	3
	4
	4
	4
	4
	38

	36
	4
	4
	5
	4
	4
	4
	5
	5
	4
	5
	44

	37
	4
	3
	5
	5
	5
	5
	5
	4
	4
	5
	45

	38
	5
	3
	5
	4
	5
	4
	4
	5
	5
	4
	44

	39
	4
	4
	5
	5
	4
	4
	4
	4
	5
	5
	44

	40
	4
	5
	5
	4
	5
	5
	4
	4
	3
	3
	42

	41
	5
	4
	5
	5
	4
	4
	5
	5
	4
	4
	45

	42
	4
	4
	4
	4
	5
	4
	5
	4
	5
	5
	44

	43
	3
	5
	5
	4
	5
	4
	4
	5
	5
	5
	45

	44
	4
	4
	5
	4
	5
	5
	4
	4
	4
	4
	43

	45
	5
	4
	5
	3
	5
	4
	5
	5
	5
	4
	45

	46
	4
	5
	4
	4
	4
	5
	4
	4
	5
	5
	44

	47
	4
	5
	5
	3
	5
	4
	5
	4
	5
	4
	44

	48
	5
	4
	5
	4
	4
	5
	4
	5
	4
	5
	45

	49
	5
	5
	4
	4
	4
	4
	4
	4
	5
	4
	43



















4. Pernyataan Responden Lingkungan Kerja
	Responden
	Item 1
	Item 2
	Item 3
	Item 4
	Item 5
	Item 6
	Item 7
	Item 8
	Item 9
	Item 10
	Total

	1
	4
	5
	4
	4
	4
	5
	4
	3
	3
	4
	40

	2
	4
	4
	4
	5
	4
	4
	5
	4
	4
	4
	42

	3
	4
	4
	3
	4
	4
	4
	5
	5
	4
	3
	40

	4
	4
	5
	4
	5
	5
	4
	4
	4
	4
	4
	43

	5
	5
	5
	5
	4
	4
	3
	4
	5
	5
	4
	44

	6
	5
	5
	4
	5
	4
	4
	3
	5
	4
	5
	44

	7
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	42

	8
	5
	3
	3
	4
	5
	4
	5
	4
	5
	3
	41

	9
	4
	5
	3
	4
	4
	5
	4
	4
	5
	4
	42

	10
	4
	4
	4
	5
	4
	4
	3
	5
	4
	5
	42

	11
	3
	3
	4
	4
	5
	4
	3
	4
	4
	4
	38

	12
	3
	3
	5
	5
	5
	5
	4
	3
	4
	3
	40

	13
	5
	4
	5
	4
	5
	4
	5
	3
	4
	5
	44

	14
	4
	3
	4
	4
	4
	3
	3
	4
	3
	3
	35

	15
	4
	3
	4
	5
	3
	5
	5
	4
	4
	5
	42

	16
	4
	4
	5
	5
	4
	3
	5
	5
	4
	4
	43

	17
	4
	4
	5
	4
	4
	3
	4
	4
	4
	4
	40

	18
	5
	3
	4
	4
	5
	4
	5
	3
	3
	5
	41

	19
	4
	4
	5
	4
	5
	5
	5
	4
	4
	5
	45

	20
	4
	4
	5
	4
	4
	5
	5
	5
	5
	4
	45

	21
	4
	3
	4
	4
	4
	4
	5
	5
	4
	3
	40

	22
	5
	4
	5
	5
	3
	5
	3
	3
	4
	4
	41

	23
	4
	5
	4
	3
	3
	4
	4
	4
	4
	5
	40

	24
	3
	4
	3
	4
	4
	5
	3
	5
	5
	4
	40

	25
	3
	4
	5
	3
	5
	4
	5
	3
	5
	5
	42

	26
	5
	3
	5
	3
	4
	5
	4
	4
	5
	4
	42

	27
	4
	4
	5
	5
	5
	4
	4
	5
	4
	5
	45

	28
	4
	4
	3
	4
	4
	5
	5
	4
	4
	5
	42

	29
	4
	5
	4
	5
	5
	4
	4
	3
	5
	4
	43

	30
	4
	5
	5
	4
	5
	4
	5
	5
	5
	5
	47

	31
	5
	4
	4
	4
	4
	5
	5
	4
	4
	5
	44

	32
	5
	4
	5
	5
	5
	5
	6
	5
	4
	4
	48

	33
	5
	5
	5
	4
	5
	5
	5
	4
	4
	5
	47

	34
	4
	4
	5
	4
	4
	5
	5
	4
	4
	5
	44

	35
	5
	3
	4
	5
	3
	4
	5
	4
	2
	4
	39

	36
	5
	5
	4
	4
	4
	4
	4
	5
	4
	3
	42

	37
	3
	4
	5
	5
	5
	3
	5
	4
	3
	5
	42

	38
	4
	4
	5
	3
	4
	4
	5
	4
	4
	4
	41

	39
	4
	3
	4
	5
	4
	4
	5
	5
	4
	4
	42

	40
	5
	4
	4
	4
	5
	3
	3
	4
	4
	5
	41

	41
	5
	4
	3
	3
	5
	5
	5
	5
	5
	5
	45

	42
	4
	5
	4
	5
	5
	5
	4
	3
	5
	4
	44

	43
	5
	4
	5
	3
	4
	5
	5
	5
	5
	5
	46

	44
	5
	5
	4
	5
	5
	5
	5
	5
	4
	4
	47

	45
	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	48

	46
	5
	4
	5
	5
	5
	4
	5
	4
	5
	5
	47

	47
	5
	4
	3
	3
	3
	4
	5
	5
	5
	4
	41

	48
	4
	5
	5
	5
	5
	4
	4
	5
	4
	3
	44

	49
	5
	5
	3
	5
	4
	5
	5
	5
	3
	4
	44





Lampiran 7
Transformasi Data Dengan Metode Suksetif Interval (MSI) Kinerja Pegawai (Y)
	 
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	total

	1
	2,326
	3,556
	2,193
	3,679
	2,387
	2,362
	2,178
	3,807
	3,664
	2,300
	28,450

	2
	1,000
	2,221
	2,193
	3,679
	1,000
	2,362
	3,545
	2,373
	2,303
	2,300
	22,974

	3
	2,326
	3,556
	1,000
	3,679
	2,387
	2,362
	3,545
	3,807
	1,000
	1,000
	24,661

	4
	2,326
	3,556
	2,193
	3,679
	3,824
	2,362
	3,545
	2,373
	2,303
	2,300
	28,458

	5
	3,740
	3,556
	3,480
	2,302
	3,824
	1,000
	2,178
	3,807
	1,000
	2,300
	27,187

	6
	3,740
	2,221
	2,193
	3,679
	2,387
	2,362
	1,000
	3,807
	2,303
	2,300
	25,992

	7
	3,740
	2,221
	1,000
	3,679
	3,824
	2,362
	3,545
	2,373
	2,303
	3,635
	28,681

	8
	3,740
	1,000
	2,193
	2,302
	3,824
	3,764
	2,178
	2,373
	3,664
	2,300
	27,337

	9
	2,326
	3,556
	1,000
	2,302
	3,824
	2,362
	1,000
	2,373
	3,664
	2,300
	24,705

	10
	2,326
	2,221
	3,480
	3,679
	2,387
	1,000
	2,178
	2,373
	2,303
	3,635
	25,581

	11
	1,000
	2,221
	1,000
	1,000
	3,824
	2,362
	3,545
	3,807
	2,303
	2,300
	23,362

	12
	2,326
	2,221
	1,000
	3,679
	2,387
	3,764
	2,178
	3,807
	3,664
	2,300
	27,326

	13
	3,740
	2,221
	3,480
	2,302
	3,824
	2,362
	3,545
	1,000
	2,303
	3,635
	28,411

	14
	3,740
	1,000
	1,000
	2,302
	2,387
	2,362
	1,000
	2,373
	1,000
	1,000
	18,164

	15
	2,326
	1,000
	2,193
	3,679
	1,000
	3,764
	3,545
	2,373
	2,303
	2,300
	24,481

	16
	2,326
	2,221
	3,480
	3,679
	2,387
	3,764
	3,545
	3,807
	2,303
	2,300
	29,811

	17
	2,326
	3,556
	3,480
	2,302
	2,387
	1,000
	2,178
	3,807
	2,303
	2,300
	25,638

	18
	3,740
	2,221
	2,193
	3,679
	3,824
	2,362
	3,545
	3,807
	1,000
	1,000
	27,370

	19
	3,740
	2,221
	3,480
	2,302
	2,387
	2,362
	3,545
	2,373
	2,303
	3,635
	28,347

	20
	2,326
	3,556
	2,193
	3,679
	2,387
	1,000
	3,545
	3,807
	3,664
	2,300
	28,455

	21
	2,326
	1,000
	2,193
	2,302
	2,387
	2,362
	3,545
	2,373
	3,664
	3,635
	25,785

	22
	3,740
	2,221
	2,193
	3,679
	2,387
	3,764
	2,178
	2,373
	3,664
	2,300
	28,498

	23
	2,326
	3,556
	1,000
	3,679
	3,824
	2,362
	2,178
	3,807
	3,664
	3,635
	30,030

	24
	3,740
	2,221
	3,480
	1,000
	2,387
	1,000
	2,178
	1,000
	2,303
	2,300
	21,608

	25
	3,740
	3,556
	1,000
	2,302
	2,387
	2,362
	3,545
	3,807
	3,664
	1,000
	27,362

	26
	3,740
	1,000
	2,193
	1,000
	1,000
	2,362
	3,545
	2,373
	3,664
	2,300
	23,175

	27
	2,326
	2,221
	3,480
	2,302
	2,387
	3,764
	2,178
	3,807
	3,664
	3,635
	29,764

	28
	2,326
	3,556
	2,193
	2,302
	3,824
	3,764
	3,545
	2,373
	2,303
	3,635
	29,820

	29
	2,326
	3,556
	2,193
	3,679
	3,824
	3,764
	2,178
	3,807
	3,664
	2,300
	31,290

	30
	2,326
	3,556
	3,480
	2,302
	3,824
	3,764
	3,545
	3,807
	2,303
	2,300
	31,206

	31
	3,740
	2,221
	2,193
	2,302
	2,387
	2,362
	3,545
	2,373
	2,303
	3,635
	27,060

	32
	3,740
	2,221
	3,480
	3,679
	3,824
	3,764
	3,545
	3,807
	2,303
	2,300
	32,663

	33
	3,740
	3,556
	3,480
	2,302
	3,824
	3,764
	3,545
	3,807
	1,000
	2,300
	31,318

	34
	2,326
	2,221
	3,480
	2,302
	2,387
	2,362
	2,178
	2,373
	2,303
	3,635
	25,566

	35
	3,740
	2,221
	2,193
	2,302
	1,000
	2,362
	1,000
	3,807
	1,000
	1,000
	20,625

	36
	3,740
	3,556
	2,193
	2,302
	3,824
	2,362
	3,545
	2,373
	2,303
	1,000
	27,196

	37
	1,000
	2,221
	2,193
	1,000
	2,387
	3,764
	3,545
	2,373
	3,664
	2,300
	24,446

	38
	2,326
	2,221
	3,480
	3,679
	3,824
	3,764
	3,545
	3,807
	2,303
	2,300
	31,248

	39
	2,326
	3,556
	3,480
	3,679
	2,387
	2,362
	1,000
	3,807
	2,303
	1,000
	25,899

	40
	3,740
	2,221
	2,193
	2,302
	3,824
	2,362
	2,178
	2,373
	2,303
	3,635
	27,130

	41
	3,740
	2,221
	3,480
	2,302
	2,387
	3,764
	3,545
	3,807
	3,664
	3,635
	32,545

	42
	2,326
	3,556
	2,193
	3,679
	3,824
	3,764
	2,178
	1,000
	2,303
	2,300
	27,122

	43
	3,740
	2,221
	3,480
	3,679
	3,824
	2,362
	3,545
	3,807
	2,303
	3,635
	32,595

	44
	3,740
	3,556
	3,480
	2,302
	2,387
	1,000
	3,545
	3,807
	3,664
	2,300
	29,780

	45
	3,740
	3,556
	3,480
	2,302
	3,824
	3,764
	3,545
	2,373
	3,664
	3,635
	33,882

	46
	3,740
	2,221
	3,480
	3,679
	3,824
	2,362
	3,545
	2,373
	3,664
	2,300
	31,186

	47
	2,326
	3,556
	2,193
	3,679
	3,824
	2,362
	1,000
	3,807
	2,303
	2,300
	27,349

	48
	2,326
	3,556
	3,480
	3,679
	3,824
	2,362
	3,545
	2,373
	2,303
	3,635
	31,080

	49
	3,740
	3,556
	1,000
	3,679
	3,824
	2,362
	3,545
	3,807
	2,303
	2,300
	30,115





Transformasi Data Dengan Metode Suksetif Interval (MSI) Budaya Organisasi (X1)
	 
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	total

	1
	3,820
	3,406
	3,790
	2,328
	2,354
	2,224
	2,248
	2,293
	2,264
	4,848
	29,576

	2
	3,820
	3,406
	3,790
	3,730
	1,000
	2,224
	2,248
	3,643
	2,264
	3,562
	29,688

	3
	3,820
	2,194
	2,368
	3,730
	2,354
	3,493
	1,000
	2,293
	2,264
	3,562
	27,079

	4
	2,369
	4,742
	2,368
	2,328
	2,354
	1,000
	3,591
	3,643
	2,264
	3,562
	28,221

	5
	3,820
	3,406
	2,368
	3,730
	2,354
	2,224
	3,591
	2,293
	3,551
	4,848
	32,185

	6
	3,820
	2,194
	2,368
	2,328
	2,354
	2,224
	3,591
	2,293
	2,264
	2,362
	25,798

	7
	2,369
	3,406
	2,368
	2,328
	3,722
	1,000
	3,591
	1,000
	3,551
	3,562
	26,897

	8
	2,369
	4,742
	2,368
	2,328
	2,354
	1,000
	2,248
	2,293
	2,264
	3,562
	25,529

	9
	2,369
	2,194
	2,368
	3,730
	3,722
	2,224
	1,000
	3,643
	3,551
	3,562
	28,363

	10
	3,820
	3,406
	3,790
	1,000
	3,722
	2,224
	2,248
	2,293
	1,000
	3,562
	27,065

	11
	2,369
	2,194
	3,790
	2,328
	2,354
	1,000
	2,248
	2,293
	2,264
	4,848
	25,689

	12
	2,369
	2,194
	3,790
	2,328
	2,354
	1,000
	3,591
	2,293
	2,264
	3,562
	25,745

	13
	2,369
	3,406
	3,790
	3,730
	3,722
	3,493
	1,000
	2,293
	1,000
	4,848
	29,652

	14
	2,369
	4,742
	1,000
	3,730
	2,354
	3,493
	1,000
	1,000
	2,264
	2,362
	24,316

	15
	3,820
	3,406
	1,000
	2,328
	2,354
	2,224
	2,248
	2,293
	2,264
	4,848
	26,785

	16
	2,369
	4,742
	3,790
	3,730
	3,722
	2,224
	3,591
	1,000
	1,000
	2,362
	28,532

	17
	3,820
	3,406
	2,368
	3,730
	1,000
	1,000
	1,000
	3,643
	2,264
	4,848
	27,080

	18
	3,820
	4,742
	3,790
	3,730
	2,354
	2,224
	3,591
	1,000
	1,000
	3,562
	29,814

	19
	2,369
	3,406
	2,368
	3,730
	1,000
	1,000
	3,591
	3,643
	3,551
	3,562
	28,220

	20
	3,820
	3,406
	3,790
	3,730
	2,354
	3,493
	2,248
	2,293
	1,000
	3,562
	29,697

	21
	3,820
	4,742
	2,368
	3,730
	3,722
	2,224
	2,248
	2,293
	2,264
	3,562
	30,975

	22
	2,369
	4,742
	3,790
	3,730
	2,354
	2,224
	2,248
	2,293
	3,551
	4,848
	32,150

	23
	3,820
	3,406
	3,790
	3,730
	2,354
	2,224
	2,248
	3,643
	2,264
	3,562
	31,042

	24
	2,369
	3,406
	1,000
	2,328
	2,354
	1,000
	2,248
	2,293
	1,000
	3,562
	21,560

	25
	3,820
	3,406
	2,368
	2,328
	2,354
	1,000
	2,248
	2,293
	3,551
	3,562
	26,930

	26
	3,820
	3,406
	3,790
	1,000
	1,000
	2,224
	2,248
	1,000
	3,551
	4,848
	26,887

	27
	2,369
	3,406
	3,790
	2,328
	2,354
	2,224
	3,591
	3,643
	2,264
	3,562
	29,531

	28
	3,820
	2,194
	2,368
	3,730
	2,354
	3,493
	2,248
	2,293
	2,264
	3,562
	28,327

	29
	3,820
	4,742
	3,790
	3,730
	1,000
	3,493
	2,248
	2,293
	3,551
	4,848
	33,516

	30
	3,820
	3,406
	1,000
	2,328
	2,354
	3,493
	3,591
	3,643
	3,551
	4,848
	32,032

	31
	2,369
	4,742
	3,790
	3,730
	2,354
	2,224
	2,248
	3,643
	2,264
	3,562
	30,928

	32
	3,820
	4,742
	3,790
	2,328
	3,722
	1,000
	2,248
	2,293
	2,264
	4,848
	31,056

	33
	3,820
	3,406
	3,790
	2,328
	2,354
	2,224
	3,591
	2,293
	2,264
	3,562
	29,632

	34
	3,820
	4,742
	2,368
	3,730
	3,722
	2,224
	1,000
	1,000
	3,551
	4,848
	31,006

	35
	2,369
	3,406
	2,368
	2,328
	3,722
	1,000
	2,248
	2,293
	2,264
	2,362
	24,362

	36
	1,000
	3,406
	2,368
	2,328
	3,722
	3,493
	3,591
	3,643
	1,000
	3,562
	28,112

	37
	3,820
	3,406
	2,368
	1,000
	1,000
	3,493
	3,591
	3,643
	1,000
	4,848
	28,168

	38
	2,369
	4,742
	3,790
	2,328
	2,354
	2,224
	3,591
	2,293
	2,264
	4,848
	30,804

	39
	2,369
	2,194
	2,368
	2,328
	3,722
	3,493
	2,248
	3,643
	3,551
	3,562
	29,478

	40
	3,820
	3,406
	2,368
	3,730
	3,722
	2,224
	1,000
	2,293
	2,264
	2,362
	27,190

	41
	2,369
	3,406
	3,790
	3,730
	2,354
	3,493
	3,591
	2,293
	2,264
	2,362
	29,653

	42
	3,820
	2,194
	3,790
	2,328
	2,354
	3,493
	3,591
	3,643
	3,551
	3,562
	32,325

	43
	3,820
	4,742
	3,790
	2,328
	2,354
	3,493
	3,591
	2,293
	3,551
	3,562
	33,523

	44
	2,369
	4,742
	3,790
	3,730
	2,354
	2,224
	3,591
	3,643
	2,264
	2,362
	31,070

	45
	3,820
	2,194
	3,790
	3,730
	3,722
	2,224
	3,591
	2,293
	2,264
	3,562
	31,191

	46
	3,820
	3,406
	3,790
	3,730
	2,354
	3,493
	1,000
	3,643
	2,264
	4,848
	32,349

	47
	3,820
	4,742
	3,790
	2,328
	1,000
	1,000
	2,248
	2,293
	3,551
	3,562
	28,334

	48
	2,369
	4,742
	2,368
	2,328
	2,354
	3,493
	2,248
	3,643
	2,264
	3,562
	29,372

	49
	3,820
	3,406
	2,368
	3,730
	1,000
	2,224
	3,591
	2,293
	3,551
	4,848
	30,831





Transformasi Data Dengan Metode Suksetif Interval (MSI) Disiplin Kerja (X2)
	 
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	total

	1
	2,371
	3,635
	2,292
	3,582
	3,328
	1,000
	2,233
	3,469
	3,123
	2,293
	27,326

	2
	2,371
	2,300
	3,676
	2,269
	3,328
	2,330
	2,233
	3,469
	1,925
	2,293
	26,194

	3
	3,771
	1,000
	2,292
	2,269
	4,610
	2,330
	2,233
	2,387
	4,523
	1,000
	26,415

	4
	2,371
	2,300
	2,292
	2,269
	2,225
	1,000
	3,535
	4,684
	4,523
	2,293
	27,492

	5
	2,371
	2,300
	3,676
	2,269
	3,328
	2,330
	1,000
	3,469
	3,123
	2,293
	26,159

	6
	3,771
	2,300
	3,676
	3,582
	4,610
	2,330
	2,233
	3,469
	4,523
	1,000
	31,494

	7
	3,771
	2,300
	2,292
	2,269
	3,328
	2,330
	3,535
	3,469
	4,523
	3,643
	31,460

	8
	2,371
	1,000
	2,292
	2,269
	4,610
	3,715
	3,535
	2,387
	4,523
	3,643
	30,345

	9
	2,371
	1,000
	2,292
	3,582
	3,328
	2,330
	1,000
	4,684
	3,123
	2,293
	26,002

	10
	2,371
	2,300
	3,676
	1,000
	3,328
	2,330
	2,233
	2,387
	3,123
	2,293
	25,040

	11
	2,371
	1,000
	2,292
	1,000
	3,328
	2,330
	2,233
	3,469
	3,123
	2,293
	23,439

	12
	1,000
	2,300
	2,292
	2,269
	3,328
	2,330
	3,535
	2,387
	4,523
	3,643
	27,607

	13
	3,771
	2,300
	3,676
	2,269
	3,328
	3,715
	3,535
	3,469
	3,123
	3,643
	32,829

	14
	2,371
	3,635
	1,000
	3,582
	3,328
	1,000
	1,000
	2,387
	3,123
	1,000
	22,426

	15
	2,371
	2,300
	1,000
	2,269
	3,328
	3,715
	3,535
	3,469
	1,925
	2,293
	26,205

	16
	3,771
	2,300
	3,676
	1,000
	4,610
	3,715
	2,233
	2,387
	3,123
	3,643
	30,457

	17
	3,771
	2,300
	1,000
	3,582
	2,225
	1,000
	3,535
	3,469
	4,523
	3,643
	29,048

	18
	2,371
	3,635
	3,676
	2,269
	3,328
	2,330
	2,233
	3,469
	3,123
	2,293
	28,727

	19
	3,771
	2,300
	3,676
	1,000
	2,225
	2,330
	3,535
	4,684
	3,123
	3,643
	30,286

	20
	2,371
	3,635
	3,676
	2,269
	3,328
	3,715
	2,233
	3,469
	4,523
	2,293
	31,512

	21
	3,771
	3,635
	2,292
	3,582
	4,610
	2,330
	1,000
	3,469
	3,123
	2,293
	30,105

	22
	2,371
	2,300
	3,676
	2,269
	4,610
	3,715
	2,233
	3,469
	4,523
	3,643
	32,808

	23
	3,771
	3,635
	2,292
	3,582
	3,328
	3,715
	2,233
	2,387
	4,523
	3,643
	33,108

	24
	2,371
	2,300
	1,000
	1,000
	3,328
	1,000
	2,233
	4,684
	3,123
	2,293
	23,331

	25
	2,371
	3,635
	1,000
	3,582
	4,610
	1,000
	3,535
	4,684
	3,123
	3,643
	31,183

	26
	2,371
	2,300
	3,676
	3,582
	3,328
	3,715
	2,233
	2,387
	3,123
	1,000
	27,715

	27
	2,371
	2,300
	3,676
	2,269
	3,328
	2,330
	1,000
	4,684
	4,523
	2,293
	28,773

	28
	3,771
	1,000
	2,292
	3,582
	3,328
	2,330
	3,535
	4,684
	3,123
	2,293
	29,937

	29
	2,371
	3,635
	3,676
	2,269
	4,610
	3,715
	3,535
	3,469
	4,523
	3,643
	35,446

	30
	3,771
	2,300
	3,676
	2,269
	4,610
	1,000
	2,233
	4,684
	4,523
	3,643
	32,708

	31
	3,771
	2,300
	3,676
	3,582
	4,610
	3,715
	1,000
	4,684
	4,523
	2,293
	34,153

	32
	1,000
	3,635
	3,676
	2,269
	4,610
	3,715
	2,233
	4,684
	4,523
	3,643
	33,987

	33
	2,371
	3,635
	2,292
	3,582
	3,328
	3,715
	2,233
	3,469
	4,523
	3,643
	32,790

	34
	2,371
	2,300
	3,676
	2,269
	4,610
	2,330
	1,000
	4,684
	4,523
	2,293
	30,055

	35
	1,000
	1,000
	2,292
	2,269
	4,610
	1,000
	2,233
	3,469
	3,123
	2,293
	23,289

	36
	2,371
	2,300
	3,676
	2,269
	3,328
	2,330
	3,535
	4,684
	3,123
	3,643
	31,259

	37
	2,371
	1,000
	3,676
	3,582
	4,610
	3,715
	3,535
	3,469
	3,123
	3,643
	32,724

	38
	3,771
	1,000
	3,676
	2,269
	4,610
	2,330
	2,233
	4,684
	4,523
	2,293
	31,388

	39
	2,371
	2,300
	3,676
	3,582
	3,328
	2,330
	2,233
	3,469
	4,523
	3,643
	31,454

	40
	2,371
	3,635
	3,676
	2,269
	4,610
	3,715
	2,233
	3,469
	1,925
	1,000
	28,903

	41
	3,771
	2,300
	3,676
	3,582
	3,328
	2,330
	3,535
	4,684
	3,123
	2,293
	32,621

	42
	2,371
	2,300
	2,292
	2,269
	4,610
	2,330
	3,535
	3,469
	4,523
	3,643
	31,342

	43
	1,000
	3,635
	3,676
	2,269
	4,610
	2,330
	2,233
	4,684
	4,523
	3,643
	32,602

	44
	2,371
	2,300
	3,676
	2,269
	4,610
	3,715
	2,233
	3,469
	3,123
	2,293
	30,059

	45
	3,771
	2,300
	3,676
	1,000
	4,610
	2,330
	3,535
	4,684
	4,523
	2,293
	32,721

	46
	2,371
	3,635
	2,292
	2,269
	3,328
	3,715
	2,233
	3,469
	4,523
	3,643
	31,477

	47
	2,371
	3,635
	3,676
	1,000
	4,610
	2,330
	3,535
	3,469
	4,523
	2,293
	31,442

	48
	3,771
	2,300
	3,676
	2,269
	3,328
	3,715
	2,233
	4,684
	3,123
	3,643
	32,741

	49
	3,771
	3,635
	2,292
	2,269
	3,328
	2,330
	2,233
	3,469
	4,523
	2,293
	30,142





Transformasi Data Dengan Metode Suksetif Interval (MS) Lingkungan Kerja (X3)
	 
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	total

	1
	2,361
	3,521
	2,235
	3,339
	3,277
	3,624
	2,195
	1,000
	2,014
	3,493
	27,058

	2
	2,361
	2,238
	2,235
	4,646
	3,277
	2,279
	3,534
	2,244
	3,312
	3,493
	29,618

	3
	2,361
	2,238
	1,000
	3,339
	3,277
	2,279
	3,534
	3,567
	3,312
	2,310
	27,217

	4
	2,361
	3,521
	2,235
	4,646
	4,628
	2,279
	2,195
	2,244
	3,312
	3,493
	30,914

	5
	3,742
	3,521
	3,573
	3,339
	3,277
	1,000
	2,195
	3,567
	4,723
	3,493
	32,430

	6
	3,742
	3,521
	2,235
	4,646
	3,277
	2,279
	1,000
	3,567
	3,312
	4,783
	32,363

	7
	2,361
	2,238
	2,235
	4,646
	4,628
	2,279
	2,195
	2,244
	3,312
	3,493
	29,630

	8
	3,742
	1,000
	1,000
	3,339
	4,628
	2,279
	3,534
	2,244
	4,723
	2,310
	28,799

	9
	2,361
	3,521
	1,000
	3,339
	3,277
	3,624
	2,195
	2,244
	4,723
	3,493
	29,776

	10
	2,361
	2,238
	2,235
	4,646
	3,277
	2,279
	1,000
	3,567
	3,312
	4,783
	29,698

	11
	1,000
	1,000
	2,235
	3,339
	4,628
	2,279
	1,000
	2,244
	3,312
	3,493
	24,529

	12
	1,000
	1,000
	3,573
	4,646
	4,628
	3,624
	2,195
	1,000
	3,312
	2,310
	27,288

	13
	3,742
	2,238
	3,573
	3,339
	4,628
	2,279
	3,534
	1,000
	3,312
	4,783
	32,428

	14
	2,361
	1,000
	2,235
	3,339
	3,277
	1,000
	1,000
	2,244
	2,014
	2,310
	20,780

	15
	2,361
	1,000
	2,235
	4,646
	2,092
	3,624
	3,534
	2,244
	3,312
	4,783
	29,831

	16
	2,361
	2,238
	3,573
	4,646
	3,277
	1,000
	3,534
	3,567
	3,312
	3,493
	31,001

	17
	2,361
	2,238
	3,573
	3,339
	3,277
	1,000
	2,195
	2,244
	3,312
	3,493
	27,031

	18
	3,742
	1,000
	2,235
	3,339
	4,628
	2,279
	3,534
	1,000
	2,014
	4,783
	28,555

	19
	2,361
	2,238
	3,573
	3,339
	4,628
	3,624
	3,534
	2,244
	3,312
	4,783
	33,635

	20
	2,361
	2,238
	3,573
	3,339
	3,277
	3,624
	3,534
	3,567
	4,723
	3,493
	33,728

	21
	2,361
	1,000
	2,235
	3,339
	3,277
	2,279
	3,534
	3,567
	3,312
	2,310
	27,214

	22
	3,742
	2,238
	3,573
	4,646
	2,092
	3,624
	1,000
	1,000
	3,312
	3,493
	28,720

	23
	2,361
	3,521
	2,235
	2,194
	2,092
	2,279
	2,195
	2,244
	3,312
	4,783
	27,217

	24
	1,000
	2,238
	1,000
	3,339
	3,277
	3,624
	1,000
	3,567
	4,723
	3,493
	27,260

	25
	1,000
	2,238
	3,573
	2,194
	4,628
	2,279
	3,534
	1,000
	4,723
	4,783
	29,952

	26
	3,742
	1,000
	3,573
	2,194
	3,277
	3,624
	2,195
	2,244
	4,723
	3,493
	30,064

	27
	2,361
	2,238
	3,573
	4,646
	4,628
	2,279
	2,195
	3,567
	3,312
	4,783
	33,582

	28
	2,361
	2,238
	1,000
	3,339
	3,277
	3,624
	3,534
	2,244
	3,312
	4,783
	29,711

	29
	2,361
	3,521
	2,235
	4,646
	4,628
	2,279
	2,195
	1,000
	4,723
	3,493
	31,081

	30
	2,361
	3,521
	3,573
	3,339
	4,628
	2,279
	3,534
	3,567
	4,723
	4,783
	36,308

	31
	3,742
	2,238
	2,235
	3,339
	3,277
	3,624
	3,534
	2,244
	3,312
	4,783
	32,328

	32
	3,742
	2,238
	3,573
	4,646
	4,628
	3,624
	6,000
	3,567
	3,312
	3,493
	38,822

	33
	3,742
	3,521
	3,573
	3,339
	4,628
	3,624
	3,534
	2,244
	3,312
	4,783
	36,300

	34
	2,361
	2,238
	3,573
	3,339
	3,277
	3,624
	3,534
	2,244
	3,312
	4,783
	32,284

	35
	3,742
	1,000
	2,235
	4,646
	2,092
	2,279
	3,534
	2,244
	1,000
	3,493
	26,266

	36
	3,742
	3,521
	2,235
	3,339
	3,277
	2,279
	2,195
	3,567
	3,312
	2,310
	29,778

	37
	1,000
	2,238
	3,573
	4,646
	4,628
	1,000
	3,534
	2,244
	2,014
	4,783
	29,661

	38
	2,361
	2,238
	3,573
	2,194
	3,277
	2,279
	3,534
	2,244
	3,312
	3,493
	28,504

	39
	2,361
	1,000
	2,235
	4,646
	3,277
	2,279
	3,534
	3,567
	3,312
	3,493
	29,703

	40
	3,742
	2,238
	2,235
	3,339
	4,628
	1,000
	1,000
	2,244
	3,312
	4,783
	28,521

	41
	3,742
	2,238
	1,000
	2,194
	4,628
	3,624
	3,534
	3,567
	4,723
	4,783
	34,033

	42
	2,361
	3,521
	2,235
	4,646
	4,628
	3,624
	2,195
	1,000
	4,723
	3,493
	32,425

	43
	3,742
	2,238
	3,573
	2,194
	3,277
	3,624
	3,534
	3,567
	4,723
	4,783
	35,255

	44
	3,742
	3,521
	2,235
	4,646
	4,628
	3,624
	3,534
	3,567
	3,312
	3,493
	36,302

	45
	3,742
	3,521
	3,573
	3,339
	4,628
	3,624
	3,534
	2,244
	4,723
	4,783
	37,711

	46
	3,742
	2,238
	3,573
	4,646
	4,628
	2,279
	3,534
	2,244
	4,723
	4,783
	36,391

	47
	3,742
	2,238
	1,000
	2,194
	2,092
	2,279
	3,534
	3,567
	4,723
	3,493
	28,863

	48
	2,361
	3,521
	3,573
	4,646
	4,628
	2,279
	2,195
	3,567
	3,312
	2,310
	32,393

	49
	3,742
	3,521
	1,000
	4,646
	3,277
	3,624
	3,534
	3,567
	2,014
	3,493
	32,419




Lampiran 8 : Hasil Uji Validitas Kinerja Pegawai
	
	total

	p1
	Pearson Correlation
	,722**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p2
	Pearson Correlation
	,791**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p3
	Pearson Correlation
	,700**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p4
	Pearson Correlation
	,663**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p5
	Pearson Correlation
	,775**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p6
	Pearson Correlation
	,657**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p7
	Pearson Correlation
	,750**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p8
	Pearson Correlation
	,741**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p9
	Pearson Correlation
	,581**

	
	Sig. (2-tailed)
	,001

	
	N
	30

	p10
	Pearson Correlation
	,710**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	total
	Pearson Correlation
	1

	
	Sig. (2-tailed)
	

	
	N
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).



Hasil Uji Validitas Budaya Organisasi
	
	total

	p1
	Pearson Correlation
	,902**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p2
	Pearson Correlation
	,865**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p3
	Pearson Correlation
	,775**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p4
	Pearson Correlation
	,786**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p5
	Pearson Correlation
	,723**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p6
	Pearson Correlation
	,755**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p7
	Pearson Correlation
	,754**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p8
	Pearson Correlation
	,798**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p9
	Pearson Correlation
	,794**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p10
	Pearson Correlation
	,794**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	total
	Pearson Correlation
	1

	
	Sig. (2-tailed)
	

	
	N
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).



Hasil Uji Validitas Disiplin Kerja
	
	total

	p1
	Pearson Correlation
	,729**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p2
	Pearson Correlation
	,687**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p3
	Pearson Correlation
	,743**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p4
	Pearson Correlation
	,801**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p5
	Pearson Correlation
	,727**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p6
	Pearson Correlation
	,763**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p7
	Pearson Correlation
	,648**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p8
	Pearson Correlation
	,833**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p9
	Pearson Correlation
	,718**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p10
	Pearson Correlation
	,618**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	total
	Pearson Correlation
	1

	
	Sig. (2-tailed)
	

	
	N
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).




Hasil Uji Validitas Lingkungan Kerja
	
	total

	p1
	Pearson Correlation
	,761**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p2
	Pearson Correlation
	,625**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p3
	Pearson Correlation
	,761**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p4
	Pearson Correlation
	,796**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p5
	Pearson Correlation
	,734**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p6
	Pearson Correlation
	,615**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p7
	Pearson Correlation
	,663**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p8
	Pearson Correlation
	,774**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p9
	Pearson Correlation
	,732**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	p10
	Pearson Correlation
	,673**

	
	Sig. (2-tailed)
	,000

	
	N
	30

	total
	Pearson Correlation
	1

	
	Sig. (2-tailed)
	

	
	N
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).






























Lampiran 9 : Hasil Uji Reliabilitas Kinerja Pegawai
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,890
	10



Hasil Uji Reliabilitas Budaya Organisasi
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,935
	10



Hasil Uji Reliabilitas Disiplin Kerja
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,899
	10



Hasil Uji Reliabilitas Lingkungan Kerja
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	,892
	10





Lampiran 10 : Uji Normalitas
	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	49

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	1.30698852

	Most Extreme Differences
	Absolute
	.081

	
	Positive
	.063

	
	Negative
	-.081

	Test Statistic
	.081

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.



Lampiran 11 : Uji Multikolonieritas
	

	Model
	Collinearity Statistics

	
	Tolerance
	VIF

	1
	(Constant)
	
	

	
	BUDAYA ORGANISASI
	.502
	1.993

	
	DISIPLIN KERJA
	.490
	2.042

	
	LINGKUNGAN KERJA
	.557
	1.797

	a. Dependent Variable: KINERJA








Lampiran 12 : Uji Heteroskedastisitas
[image: ]
Lampiran 13 : Analisis Regresi Linier Berganda
	
Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	.123
	4.402
	
	.028
	.978

	
	Budaya Organisasi
	.246
	.143
	.192
	1.726
	.012

	
	Disiplin Kerja
	.420
	.117
	.406
	3.599
	.001

	
	Lingkungan Kerja
	.346
	.097
	.376
	3.549
	.001

	a. Dependent Variable: KINERJA











Lampiran 14 : Uji Signifikansi Parsial (Uji t)
	
Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	.123
	4.402
	
	.028
	.978

	
	Budaya Organisasi
	.246
	.143
	.192
	1.726
	.012

	
	Disiplin Kerja
	.420
	.117
	.406
	3.599
	.001

	
	Lingkungan Kerja
	.346
	.097
	.376
	3.549
	.001

	a. Dependent Variable: KINERJA

Lampiran 15 : Uji Sigifikansi Simultan (Uji f)
	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	210.414
	3
	70.138
	38.493
	.000b

	
	Residual
	81.995
	45
	1.822
	
	

	
	Total
	292.408
	48
	
	
	

	a. Dependent Variable: KINERJA

	b. Predictors: (Constant), LINGKUNGAN KERJA, BUDAYA ORGANISASI, DISIPLIN KERJA



Lampiran 16 : Analisis Koefisien Determinasi
	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	.848a
	.720
	.701
	1.350
	2.269

	a. Predictors: (Constant), LINGKUNGAN KERJA, BUDAYA ORGANISASI, DISIPLIN KERJA

	b. Dependent Variable: KINERJA
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