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Perihal
: 
Permohonan Pengisian Kuesioner

Judul Penelitian
: 
Pengaruh Komunikasi Internal, Lingkungan Kerja dan Insentif Terhadap Kepuasan Kerja Karyawan Pada KSP Buana Artha Prima Cabang Tegal.
Kepada Yth,

Sdr. Responden

Di Tempat

Dengan Hormat,

Dalam rangka menyelesaikan penelitian, saya Rizal Andre Gunawan Mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari Sdr untuk mengisi kuesioner yang telah kami sediakan.

Adapun data yang kami minta adalah sesuai dengan kondisi yang dirasakan Sdr selama ini. Kami akan menjaga kerahasiaan karena data ini hanya untuk kepentingan penelitian.

Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai harganya bagi penelitian ini.

	Tegal, 2 Oktober 2023

Hormat saya,

	

	Rizal Andre Gunawan


Atas perhatian dan bantuannya, kami mengucapkan terima kasih.
IDENTITAS RESPONDEN DAN PETUNJUK PENGISIAN
A. Mohon berilah tanda check list (√) pada salah satu kotak yang mewakili identitas diri Bapak/Ibu/Saudara/i.
1. Jenis Kelamin





☐ Laki-laki
 
           
☐ Perempuan




2. Usia




    

☐ 20-30 tahun
 
 ☐ 30-40 tahun
     ☐ > 40 tahun

3. Pendidikan

☐ SMA/SMK

☐Diploma/Sarjana


B. Petunjuk pengisian 

1. Isilah identitas secara lengkap

2. Bacalah pertanyaan dengan teliti sebelum menjawab.

3. Berilah jawaban sesuai dengan kondisi yang bapak/Ibu/Saudara rasakan agar diperoleh daya yang benar, akurat dan objektif.

4. Isilah pernyataan dibawah ini dengan memberi tanda (√) pada kolom yang telah tersedia :

STS (Skor 1) : Sangat tidak setuju

TS (Skor 2)   : Tidak setuju

N (Skor 3)     : Netral

S (Skor 4)      : Setuju

SS (Skor 5)    : Sangat setuju.
1. Variabel Kepuasan Kerja (Y)

	No
	PERNYATAAN
	JAWABAN

	
	
	SS
	S
	N
	TS
	STS

	
	Pekerjaan sesuai kemampuan

	1
	KSP Buana Artha Prima cabang Tegal memberikan pekerjaan yang sesuai dengan kemampuan karyawannya.
	
	
	
	
	

	2
	Saya lebih suka mendapatkan pekerjaan yang sesuai dengan basic yang saya miliki.
	
	
	
	
	

	
	Pekerjaan sesuai harapan

	3
	Pekerjaan yang saya kerjakan di KSP Buana Artha Prima cabang Tegal sesuai dengan harapan.
	
	
	
	
	

	4
	Pekerjaan yang diterima sesuai dengan keterampilan dan kemampuan yang saya miliki
	
	
	
	
	

	
	Pendapatan yang cukup

	5
	Gaji yang saya terima mampu mencukupi kebutuhan hidup saya.
	
	
	
	
	

	6
	Saya menerima gajiyang cukup dan sesuai, berdasarkan tanggung jawab pekerjaan yang diberikan pada saya
	
	
	
	
	

	
	Gaji sesuai pekerjaan 

	7
	Gaji yang saya terima sesuai dengan jasa yang saya berikan kepada KSP Buana Artha Prima cabang Tegal.
	
	
	
	
	

	8
	Gaji yang diberikan sudah adil dan sesuai
	
	
	
	
	

	
	Keramahan rekan kerja

	9
	Saya memiliki rekan kerja di KSP Buana Arta Prima yang ramah.
	
	
	
	
	

	10
	Saya merasakan adanya kerja sama dan komunikasi yang baik dengan rekan kerja
	
	
	
	
	

	
	Motivasi tinggi

	11
	Motivasi yang tinggi dari rekan kerja memberikan kepuasan kerja bagi saya.
	
	
	
	
	

	12
	Atasan saya dapat memberikan  motivasi kepada saya untuk bekerja dengan baik 
	
	
	
	
	


2. Variabel Komunikasi Internal (X1)

	No
	PERNYATAAN
	JAWABAN

	
	
	SS
	S
	N
	TS
	STS

	
	Bijaksana

	1
	KSP Buana Artha Prima cabang Tegal memberikan kebijaksanaan atas pekerjaan yang rasional bagi saya.
	
	
	
	
	

	2
	Keputusan yang bijaksana oleh pimpinan berdampak kepuasan kerja saya.
	
	
	
	
	

	
	Kesopanan

	3
	Saya merasa nyaman jika penyerahan pekerjaan dengan komunikasi yang sopan.
	
	
	
	
	

	4
	Etika yang baik menjadi kunci dalam berkomunikasi yang sopan.
	
	
	
	
	

	
	Bahasa yang halus

	5
	Saya merasa nyaman terhadap komunikasi yang halus antar karyawan.
	
	
	
	
	

	6
	Saya selalu menggunakan bahasa yang halus
	
	
	
	
	

	
	Menerima balasan

	7
	Adanya respon yang cepat merupakan kesiapan karyawan dalam pelaksanaan tugas.
	
	
	
	
	

	8
	Saya menerima dengan baik balasan yang disampaikan oleh atasan.
	
	
	
	
	

	
	Menerima umpan balik tugas

	9
	Arahan yang kurang jelas dapat menghambat dalam menerima umpan balik tugas.
	
	
	
	
	

	10
	Saya bersosialisasi dengan semua karyawan 
	
	
	
	
	


3. Variabel Lingkungan Kerja (X2)

	No
	PERNYATAAN
	JAWABAN

	
	
	SS
	S
	N
	TS
	STS

	
	Pencahayaan

	1
	Intensitas cahaya yang minim dapat menggangu dalam penyelesaian tugas.
	
	
	
	
	

	2 
	Intensitas cahaya dapat mempengaruhi ketelitian saya
	
	
	
	
	

	
	Fasilitas kerja

	3
	Fasilitas yang kurang memadai dapat menyebabkan ketidakpuasan saya dalam bertugas.
	
	
	
	
	

	4
	Fasilitas yang tersedia saat ini dapat mengoptimalkan hasil kerja
	
	
	
	
	

	
	Keharmonisan 

	5
	Hubungan yang harmonis dengan rekan kerja memberikan kepuasan bagi saya.
	
	
	
	
	

	6
	Lingkungan yang harmonis memberikan kenyamanan saat bekerja
	
	
	
	
	

	
	Bebas intrik

	7
	Lingkungan kerja KSP Buana Artha Prima cabang Tegal dapat dikatakan bebas dari intrik/kebohongan.
	
	
	
	
	

	8
	Saya selalu jujur dalam bertindak ataupun saat berbicara
	
	
	
	
	

	
	Kecanggihan peralatan 

	9
	Perlatan yang canggih dapat mempermudah saya dalam menyelesaikan tanggungjawab.
	
	
	
	
	

	10
	Kecanggihan peralatan kerja saya mempengaruhi kepuasan kerja saya.
	
	
	
	
	


4. Variabel Insentif (X3)
	No
	PERNYATAAN
	JAWABAN

	
	
	SS
	S
	N
	TS
	STS

	
	Uang

	1
	KSP Buana Artha Prima memberikan bonus kepada saya yang bekerja lebih dari standar yang ditentukan.
	
	
	
	
	

	2
	Saya merasa komisi yang diperoleh pada KSP Buana Artha Prima cabang Tegal tidak sebanding dengan tugas yang diselesaikan.
	
	
	
	
	

	
	Jaminan sosial 

	  3
	KSP Buana Artha Prima cabang Tegal memberikan tunjangan kesehatan kepada saya.
	
	
	
	
	

	4
	Saya meneerima hak cuti yang sesuai dengan regulasi yang ditetapkan.
	
	
	
	
	

	
	Pemberian gelar

	5
	KSP Buana Artha Prima cabang Tegal memberi apresiasi dalam bentuk gelar kepada saya yang berprestasi.
	
	
	
	
	

	6
	Saya merasa senang dengan adanya pemberian gelar yang diberikan
	
	
	
	
	

	
	Pemberian piagam

	  7
	KSP Buana Artha Prima cabang Tegal memberikan piagam kepada saya jika melebihi target yang ditetapkan.
	
	
	
	
	

	8
	Saya merasa puas atas pemberian piagam kepada saya
	
	
	
	
	

	
	Promosi jabatan

	9
	Adanya kesempatan untuk promosi jabatan bagi karyawan yang memiliki skill yang baik.
	
	
	
	
	

	10
	KSP Buana Artha Prima cabang Tegal akan memberikan kesempatan jenjang karir bagi saya yang sudah berpengalaman.
	
	
	
	
	


Lampiran 4 Tabulasi Data Non Responden Kepuasan Kerja
	Kode
	KEPUASAN KERJA
	JML

	
	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	Y11
	Y12
	

	1
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	36

	2
	4
	3
	3
	3
	3
	3
	3
	3
	4
	4
	4
	3
	40

	3
	4
	4
	3
	3
	3
	3
	3
	3
	5
	5
	5
	5
	46

	4
	4
	3
	4
	4
	3
	3
	3
	3
	4
	4
	3
	4
	42

	5
	4
	4
	3
	4
	4
	4
	4
	4
	4
	4
	4
	4
	47

	6
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	4
	49

	7
	4
	5
	4
	5
	4
	4
	4
	4
	4
	4
	4
	5
	51

	8
	3
	4
	3
	3
	3
	3
	4
	3
	3
	3
	3
	4
	39

	9
	4
	4
	4
	4
	2
	2
	3
	2
	5
	4
	4
	3
	41

	10
	4
	3
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	47

	11
	4
	2
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	47

	12
	4
	3
	4
	4
	4
	4
	4
	4
	3
	3
	3
	3
	43

	13
	4
	2
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	46

	14
	5
	5
	3
	5
	2
	1
	1
	1
	5
	5
	5
	5
	43

	15
	5
	5
	4
	4
	4
	4
	4
	4
	5
	5
	4
	5
	53

	16
	3
	3
	3
	3
	3
	3
	3
	3
	3
	4
	4
	4
	39

	17
	3
	3
	3
	3
	3
	2
	3
	3
	3
	3
	3
	4
	36

	18
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	36

	19
	4
	4
	4
	4
	3
	3
	4
	3
	3
	3
	2
	3
	40

	20
	5
	5
	5
	5
	5
	4
	4
	4
	5
	5
	5
	4
	56

	21
	5
	5
	4
	5
	3
	4
	3
	4
	5
	4
	4
	4
	50

	22
	4
	4
	4
	4
	3
	3
	3
	3
	4
	4
	4
	4
	44

	23
	3
	3
	3
	3
	3
	3
	4
	4
	4
	4
	4
	3
	41

	24
	4
	4
	4
	5
	5
	3
	4
	5
	4
	4
	4
	5
	51

	25
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	48

	26
	4
	4
	3
	3
	4
	4
	4
	4
	4
	3
	3
	4
	44

	27
	4
	5
	4
	5
	4
	5
	5
	4
	3
	4
	5
	5
	53

	28
	4
	2
	3
	4
	2
	2
	2
	3
	4
	4
	2
	4
	36

	29
	4
	4
	4
	4
	3
	4
	4
	3
	3
	4
	4
	4
	45

	30
	4
	4
	4
	4
	3
	3
	4
	3
	4
	4
	3
	4
	44


Lampiran 5 Tabulasi Data Non Responden Komunikasi Internal

	Kode
	KOMUNIKASI INTERNAL
	JML

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	

	1
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	2
	4
	4
	4
	4
	5
	5
	5
	5
	5
	5
	46

	3
	4
	5
	5
	5
	5
	4
	4
	4
	4
	5
	45

	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	5
	42

	5
	3
	4
	4
	4
	4
	4
	4
	4
	4
	4
	39

	6
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	7
	5
	5
	5
	5
	5
	4
	5
	5
	4
	4
	47

	8
	3
	4
	5
	5
	5
	4
	5
	4
	5
	4
	44

	9
	4
	3
	4
	4
	4
	3
	4
	4
	4
	4
	38

	10
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	11
	4
	5
	5
	5
	5
	5
	4
	5
	4
	5
	47

	12
	4
	5
	5
	5
	3
	4
	5
	4
	5
	3
	43

	13
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	14
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	15
	4
	4
	4
	4
	4
	3
	5
	4
	5
	4
	41

	16
	3
	4
	4
	5
	5
	4
	4
	3
	4
	4
	40

	17
	3
	4
	3
	3
	3
	3
	3
	3
	4
	4
	33

	18
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	19
	4
	3
	5
	5
	4
	4
	4
	3
	4
	4
	40

	20
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	21
	4
	4
	5
	5
	5
	5
	5
	4
	5
	5
	47

	22
	4
	4
	4
	4
	3
	3
	4
	4
	4
	4
	38

	23
	3
	3
	4
	2
	3
	3
	4
	4
	3
	4
	33

	24
	5
	5
	5
	5
	4
	5
	5
	4
	5
	5
	48

	25
	4
	4
	4
	5
	4
	4
	4
	4
	5
	5
	43

	26
	4
	4
	4
	4
	3
	4
	4
	4
	4
	3
	38

	27
	4
	2
	5
	5
	4
	4
	5
	5
	4
	5
	43

	28
	4
	4
	4
	4
	4
	5
	4
	4
	5
	4
	42

	29
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	30
	4
	3
	4
	5
	4
	4
	4
	4
	4
	4
	40


Lampiran 6 Tabulasi Data Non Responden Lingkungan Kerja

	Kode
	LINGKUNGAN KERJA
	JML

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	

	1
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	2
	5
	4
	4
	4
	4
	4
	3
	5
	4
	3
	40

	3
	4
	4
	4
	4
	5
	5
	5
	5
	4
	4
	44

	4
	4
	4
	3
	4
	4
	4
	4
	4
	4
	4
	39

	5
	3
	3
	4
	4
	4
	4
	3
	3
	4
	4
	36

	6
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	7
	5
	4
	3
	4
	5
	5
	3
	4
	4
	4
	41

	8
	4
	4
	5
	3
	3
	5
	3
	5
	5
	5
	42

	9
	3
	3
	3
	3
	4
	4
	4
	4
	4
	4
	36

	10
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	11
	4
	5
	4
	5
	5
	5
	4
	4
	4
	4
	44

	12
	4
	3
	3
	4
	5
	5
	4
	5
	4
	3
	40

	13
	4
	4
	2
	4
	4
	4
	2
	4
	4
	2
	34

	14
	5
	5
	5
	3
	5
	5
	5
	5
	5
	5
	48

	15
	5
	5
	4
	4
	4
	4
	4
	4
	4
	4
	42

	16
	4
	4
	4
	3
	5
	4
	3
	3
	3
	3
	36

	17
	3
	3
	3
	3
	4
	4
	3
	3
	3
	3
	32

	18
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	19
	3
	3
	4
	3
	4
	4
	2
	5
	4
	4
	36

	20
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	21
	5
	5
	5
	4
	5
	5
	4
	5
	4
	4
	46

	22
	4
	3
	5
	4
	4
	5
	4
	4
	4
	4
	41

	23
	4
	4
	3
	4
	4
	3
	4
	4
	4
	3
	37

	24
	4
	5
	4
	5
	4
	4
	5
	5
	4
	4
	44

	25
	5
	5
	4
	4
	4
	4
	4
	4
	4
	3
	41

	26
	4
	4
	4
	4
	3
	4
	4
	4
	4
	4
	39

	27
	4
	3
	5
	5
	4
	5
	3
	5
	5
	5
	44

	28
	5
	2
	5
	3
	4
	4
	2
	4
	4
	4
	37

	29
	3
	3
	4
	4
	4
	4
	4
	4
	4
	4
	38

	30
	4
	4
	4
	4
	3
	4
	4
	4
	4
	4
	39


Lampiran 7 Tabulasi Data Non Responden Insentif

	Kode
	INSENTIF 
	JML

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	

	1
	5
	5
	4
	3
	4
	5
	4
	5
	5
	3
	43

	2
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	39

	3
	4
	5
	4
	4
	5
	4
	4
	5
	4
	4
	43

	4
	4
	3
	4
	4
	4
	4
	4
	4
	4
	5
	40

	5
	4
	3
	4
	3
	4
	4
	5
	4
	4
	4
	39

	6
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	7
	1
	2
	1
	2
	1
	2
	1
	1
	1
	4
	16

	8
	4
	4
	5
	5
	5
	5
	4
	5
	5
	4
	46

	9
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	41

	10
	5
	5
	5
	4
	4
	5
	5
	5
	5
	4
	47

	11
	5
	5
	5
	4
	5
	5
	5
	5
	5
	3
	47

	12
	4
	4
	4
	4
	4
	4
	4
	4
	5
	5
	42

	13
	5
	4
	4
	5
	4
	3
	5
	4
	5
	3
	42

	14
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	15
	5
	5
	5
	5
	5
	5
	5
	4
	4
	3
	46

	16
	3
	3
	3
	3
	3
	3
	3
	3
	3
	4
	31

	17
	4
	4
	4
	3
	4
	4
	4
	4
	4
	4
	39

	18
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	19
	4
	3
	4
	2
	4
	4
	3
	4
	3
	4
	35

	20
	5
	4
	5
	4
	3
	4
	5
	5
	5
	4
	44

	21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	39

	22
	4
	3
	3
	4
	5
	4
	3
	4
	4
	4
	38

	23
	4
	4
	5
	4
	5
	5
	5
	5
	5
	3
	45

	24
	4
	4
	5
	5
	5
	5
	5
	5
	5
	5
	48

	25
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	26
	5
	5
	5
	5
	5
	4
	5
	5
	5
	4
	48

	27
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	28
	4
	4
	2
	3
	4
	4
	5
	4
	4
	4
	38

	29
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40


Lampiran 8 Uji Validitas Kepuasan Kerja

	Correlations

	
	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	Y11
	Y12
	TOTAL

	Y1
	Pearson Correlation
	1
	.542**
	.560**
	.709**
	.215
	.187
	-.071
	.066
	.731**
	.662**
	.400*
	.436*
	.688**

	
	Sig. (2-tailed)
	
	.002
	.001
	.000
	.254
	.323
	.709
	.728
	.000
	.000
	.028
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y2
	Pearson Correlation
	.542**
	1
	.318
	.530**
	.176
	.178
	.136
	-.005
	.376*
	.378*
	.364*
	.490**
	.603**

	
	Sig. (2-tailed)
	.002
	
	.086
	.003
	.352
	.345
	.474
	.980
	.041
	.039
	.048
	.006
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y3
	Pearson Correlation
	.560**
	.318
	1
	.693**
	.515**
	.490**
	.469**
	.382*
	.253
	.296
	.261
	.151
	.698**

	
	Sig. (2-tailed)
	.001
	.086
	
	.000
	.004
	.006
	.009
	.037
	.178
	.112
	.164
	.424
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y4
	Pearson Correlation
	.709**
	.530**
	.693**
	1
	.351
	.258
	.124
	.233
	.380*
	.445*
	.373*
	.483**
	.721**

	
	Sig. (2-tailed)
	.000
	.003
	.000
	
	.057
	.169
	.513
	.215
	.038
	.014
	.043
	.007
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y5
	Pearson Correlation
	.215
	.176
	.515**
	.351
	1
	.743**
	.727**
	.856**
	.013
	.088
	.318
	.295
	.725**

	
	Sig. (2-tailed)
	.254
	.352
	.004
	.057
	
	.000
	.000
	.000
	.947
	.642
	.087
	.114
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y6
	Pearson Correlation
	.187
	.178
	.490**
	.258
	.743**
	1
	.825**
	.774**
	-.115
	.000
	.267
	.143
	.660**

	
	Sig. (2-tailed)
	.323
	.345
	.006
	.169
	.000
	
	.000
	.000
	.546
	1.000
	.154
	.452
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y7
	Pearson Correlation
	-.071
	.136
	.469**
	.124
	.727**
	.825**
	1
	.750**
	-.275
	-.176
	.094
	.035
	.519**

	
	Sig. (2-tailed)
	.709
	.474
	.009
	.513
	.000
	.000
	
	.000
	.142
	.353
	.620
	.853
	.003

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y8
	Pearson Correlation
	.066
	-.005
	.382*
	.233
	.856**
	.774**
	.750**
	1
	-.044
	-.051
	.111
	.162
	.588**

	
	Sig. (2-tailed)
	.728
	.980
	.037
	.215
	.000
	.000
	.000
	
	.818
	.788
	.560
	.392
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y9
	Pearson Correlation
	.731**
	.376*
	.253
	.380*
	.013
	-.115
	-.275
	-.044
	1
	.773**
	.492**
	.355
	.488**

	
	Sig. (2-tailed)
	.000
	.041
	.178
	.038
	.947
	.546
	.142
	.818
	
	.000
	.006
	.054
	.006

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y10
	Pearson Correlation
	.662**
	.378*
	.296
	.445*
	.088
	.000
	-.176
	-.051
	.773**
	1
	.716**
	.586**
	.593**

	
	Sig. (2-tailed)
	.000
	.039
	.112
	.014
	.642
	1.000
	.353
	.788
	.000
	
	.000
	.001
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y11
	Pearson Correlation
	.400*
	.364*
	.261
	.373*
	.318
	.267
	.094
	.111
	.492**
	.716**
	1
	.490**
	.646**

	
	Sig. (2-tailed)
	.028
	.048
	.164
	.043
	.087
	.154
	.620
	.560
	.006
	.000
	
	.006
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y12
	Pearson Correlation
	.436*
	.490**
	.151
	.483**
	.295
	.143
	.035
	.162
	.355
	.586**
	.490**
	1
	.605**

	
	Sig. (2-tailed)
	.016
	.006
	.424
	.007
	.114
	.452
	.853
	.392
	.054
	.001
	.006
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL
	Pearson Correlation
	.688**
	.603**
	.698**
	.721**
	.725**
	.660**
	.519**
	.588**
	.488**
	.593**
	.646**
	.605**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.003
	.001
	.006
	.001
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 9 Uji Validitas Komunikasi Internal

	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	TOTAL

	X1.1
	Pearson Correlation
	1
	.468**
	.572**
	.547**
	.347
	.521**
	.574**
	.617**
	.475**
	.435*
	.730**

	
	Sig. (2-tailed)
	
	.009
	.001
	.002
	.060
	.003
	.001
	.000
	.008
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	.468**
	1
	.403*
	.387*
	.394*
	.470**
	.336
	.318
	.489**
	.240
	.611**

	
	Sig. (2-tailed)
	.009
	
	.027
	.034
	.031
	.009
	.069
	.087
	.006
	.202
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	.572**
	.403*
	1
	.787**
	.580**
	.543**
	.742**
	.551**
	.477**
	.472**
	.819**

	
	Sig. (2-tailed)
	.001
	.027
	
	.000
	.001
	.002
	.000
	.002
	.008
	.009
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	.547**
	.387*
	.787**
	1
	.647**
	.562**
	.583**
	.370*
	.583**
	.436*
	.800**

	
	Sig. (2-tailed)
	.002
	.034
	.000
	
	.000
	.001
	.001
	.044
	.001
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	.347
	.394*
	.580**
	.647**
	1
	.622**
	.535**
	.490**
	.456*
	.655**
	.776**

	
	Sig. (2-tailed)
	.060
	.031
	.001
	.000
	
	.000
	.002
	.006
	.011
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	.521**
	.470**
	.543**
	.562**
	.622**
	1
	.488**
	.507**
	.569**
	.613**
	.792**

	
	Sig. (2-tailed)
	.003
	.009
	.002
	.001
	.000
	
	.006
	.004
	.001
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	.574**
	.336
	.742**
	.583**
	.535**
	.488**
	1
	.674**
	.722**
	.436*
	.801**

	
	Sig. (2-tailed)
	.001
	.069
	.000
	.001
	.002
	.006
	
	.000
	.000
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	.617**
	.318
	.551**
	.370*
	.490**
	.507**
	.674**
	1
	.385*
	.544**
	.712**

	
	Sig. (2-tailed)
	.000
	.087
	.002
	.044
	.006
	.004
	.000
	
	.036
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	.475**
	.489**
	.477**
	.583**
	.456*
	.569**
	.722**
	.385*
	1
	.436*
	.744**

	
	Sig. (2-tailed)
	.008
	.006
	.008
	.001
	.011
	.001
	.000
	.036
	
	.016
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	.435*
	.240
	.472**
	.436*
	.655**
	.613**
	.436*
	.544**
	.436*
	1
	.701**

	
	Sig. (2-tailed)
	.016
	.202
	.009
	.016
	.000
	.000
	.016
	.002
	.016
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL
	Pearson Correlation
	.730**
	.611**
	.819**
	.800**
	.776**
	.792**
	.801**
	.712**
	.744**
	.701**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 10 Uji Validitas Lingkungan Kerja

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	TOTAL

	X2.1
	Pearson Correlation
	1
	.555**
	.384*
	.244
	.388*
	.407*
	.183
	.437*
	.405*
	.146
	.653**

	
	Sig. (2-tailed)
	
	.001
	.036
	.194
	.034
	.026
	.333
	.016
	.026
	.441
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	.555**
	1
	.121
	.407*
	.295
	.225
	.558**
	.302
	.245
	.101
	.624**

	
	Sig. (2-tailed)
	.001
	
	.523
	.026
	.114
	.233
	.001
	.105
	.193
	.596
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	.384*
	.121
	1
	.087
	.088
	.495**
	.186
	.426*
	.532**
	.724**
	.634**

	
	Sig. (2-tailed)
	.036
	.523
	
	.646
	.644
	.005
	.326
	.019
	.002
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	.244
	.407*
	.087
	1
	.212
	.296
	.389*
	.315
	.323
	.133
	.524**

	
	Sig. (2-tailed)
	.194
	.026
	.646
	
	.261
	.112
	.034
	.090
	.082
	.483
	.003

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	.388*
	.295
	.088
	.212
	1
	.583**
	.252
	.295
	.117
	.037
	.505**

	
	Sig. (2-tailed)
	.034
	.114
	.644
	.261
	
	.001
	.180
	.113
	.537
	.846
	.004

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	.407*
	.225
	.495**
	.296
	.583**
	1
	.236
	.597**
	.599**
	.533**
	.754**

	
	Sig. (2-tailed)
	.026
	.233
	.005
	.112
	.001
	
	.209
	.000
	.000
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.7
	Pearson Correlation
	.183
	.558**
	.186
	.389*
	.252
	.236
	1
	.286
	.225
	.325
	.600**

	
	Sig. (2-tailed)
	.333
	.001
	.326
	.034
	.180
	.209
	
	.125
	.232
	.080
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	.437*
	.302
	.426*
	.315
	.295
	.597**
	.286
	1
	.736**
	.442*
	.738**

	
	Sig. (2-tailed)
	.016
	.105
	.019
	.090
	.113
	.000
	.125
	
	.000
	.014
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.9
	Pearson Correlation
	.405*
	.245
	.532**
	.323
	.117
	.599**
	.225
	.736**
	1
	.701**
	.734**

	
	Sig. (2-tailed)
	.026
	.193
	.002
	.082
	.537
	.000
	.232
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.10
	Pearson Correlation
	.146
	.101
	.724**
	.133
	.037
	.533**
	.325
	.442*
	.701**
	1
	.637**

	
	Sig. (2-tailed)
	.441
	.596
	.000
	.483
	.846
	.002
	.080
	.014
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL
	Pearson Correlation
	.653**
	.624**
	.634**
	.524**
	.505**
	.754**
	.600**
	.738**
	.734**
	.637**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.003
	.004
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Lampiran 11 Uji Validitas Insentif

	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	TOTAL

	X3.1
	Pearson Correlation
	1
	.810**
	.797**
	.612**
	.717**
	.729**
	.850**
	.841**
	.868**
	-.088
	.899**

	
	Sig. (2-tailed)
	
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.645
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	.810**
	1
	.707**
	.624**
	.675**
	.733**
	.729**
	.773**
	.749**
	-.127
	.839**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.505
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	.797**
	.707**
	1
	.691**
	.719**
	.794**
	.754**
	.836**
	.813**
	.023
	.898**

	
	Sig. (2-tailed)
	.000
	.000
	
	.000
	.000
	.000
	.000
	.000
	.000
	.905
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	.612**
	.624**
	.691**
	1
	.672**
	.528**
	.637**
	.592**
	.701**
	.115
	.775**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	
	.000
	.003
	.000
	.001
	.000
	.545
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	.717**
	.675**
	.719**
	.672**
	1
	.801**
	.682**
	.802**
	.740**
	.042
	.858**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	
	.000
	.000
	.000
	.000
	.826
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.6
	Pearson Correlation
	.729**
	.733**
	.794**
	.528**
	.801**
	1
	.699**
	.833**
	.763**
	.049
	.864**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.003
	.000
	
	.000
	.000
	.000
	.797
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.7
	Pearson Correlation
	.850**
	.729**
	.754**
	.637**
	.682**
	.699**
	1
	.790**
	.856**
	-.012
	.880**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	
	.000
	.000
	.950
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.8
	Pearson Correlation
	.841**
	.773**
	.836**
	.592**
	.802**
	.833**
	.790**
	1
	.891**
	.067
	.930**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.001
	.000
	.000
	.000
	
	.000
	.724
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.9
	Pearson Correlation
	.868**
	.749**
	.813**
	.701**
	.740**
	.763**
	.856**
	.891**
	1
	.057
	.934**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	
	.765
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.10
	Pearson Correlation
	-.088
	-.127
	.023
	.115
	.042
	.049
	-.012
	.067
	.057
	1
	.109

	
	Sig. (2-tailed)
	.645
	.505
	.905
	.545
	.826
	.797
	.950
	.724
	.765
	
	.568

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	TOTAL
	Pearson Correlation
	.899**
	.839**
	.898**
	.775**
	.858**
	.864**
	.880**
	.930**
	.934**
	.109
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.568
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).


Lampiran 12 Uji Reliabilitas Kepuasan Kerja
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.854
	12


Lampiran 13 Uji Reliabilitas Komunikasi Internal
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.775
	11


Lampiran 14 Uji Reliabilitas Lingkungan Kerja
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.756
	11


Lampiran 15 Uji Reliabilitas Insentif
	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.943
	10


Lampiran 16 Tabulasi Data Penelitian Kepuasan Kerja

	Kode
	KEPUASAN KERJA
	JML

	
	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	Y11
	Y12
	

	1
	5
	5
	5
	5
	5
	5
	5
	5
	5
	3
	3
	3
	54

	2
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	4
	3
	56

	3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	60

	4
	5
	5
	4
	5
	4
	5
	5
	5
	5
	4
	3
	4
	54

	5
	5
	5
	5
	4
	5
	4
	4
	5
	5
	4
	4
	4
	54

	6
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	48

	7
	5
	4
	5
	4
	5
	4
	4
	4
	4
	4
	4
	5
	52

	8
	5
	5
	5
	5
	4
	4
	5
	5
	5
	3
	3
	4
	53

	9
	4
	3
	4
	3
	4
	3
	3
	5
	5
	4
	4
	3
	45

	10
	4
	3
	3
	4
	4
	4
	4
	3
	3
	4
	4
	4
	44

	11
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	4
	58

	12
	4
	3
	4
	3
	4
	4
	4
	5
	4
	3
	3
	3
	44

	13
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	4
	4
	57

	14
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	5
	5
	51

	15
	4
	4
	4
	5
	5
	4
	5
	5
	5
	5
	4
	5
	55

	16
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	4
	49

	17
	4
	4
	3
	4
	4
	4
	4
	4
	4
	3
	3
	4
	45

	18
	5
	5
	5
	5
	5
	5
	5
	5
	5
	3
	3
	3
	54

	19
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	2
	3
	44

	20
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	5
	4
	50

	21
	4
	3
	3
	3
	3
	3
	3
	4
	4
	4
	4
	4
	42

	22
	3
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	47

	23
	5
	4
	4
	4
	4
	3
	4
	4
	4
	4
	4
	3
	47

	24
	4
	4
	5
	5
	5
	3
	5
	5
	5
	4
	4
	5
	54

	25
	4
	3
	3
	3
	3
	3
	4
	4
	4
	4
	4
	4
	43

	26
	4
	4
	4
	4
	4
	5
	5
	5
	4
	3
	3
	4
	49

	27
	4
	4
	3
	4
	4
	3
	3
	5
	4
	4
	5
	5
	48

	28
	4
	4
	4
	3
	3
	3
	3
	5
	4
	4
	2
	4
	43

	29
	5
	5
	5
	5
	5
	4
	4
	5
	5
	4
	4
	4
	55

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	47

	31
	4
	3
	4
	4
	4
	4
	4
	4
	4
	4
	2
	4
	45

	32
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	5
	4
	50


Lampiran 17 Tabulasi Data Penelitian Komunikasi Internal

	Kode
	KOMUNIKASI INTERNAL
	JML

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	

	1
	5
	4
	5
	5
	5
	5
	5
	5
	4
	3
	46

	2
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	4
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	49

	5
	5
	5
	5
	5
	4
	4
	4
	5
	5
	4
	46

	6
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	7
	5
	4
	4
	4
	4
	4
	4
	5
	5
	4
	43

	8
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	9
	5
	5
	5
	4
	4
	4
	4
	5
	4
	4
	44

	10
	4
	4
	4
	4
	3
	3
	4
	4
	4
	4
	38

	11
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	12
	5
	2
	4
	3
	3
	4
	4
	4
	4
	3
	36

	13
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	14
	5
	4
	4
	4
	4
	4
	4
	4
	4
	5
	42

	15
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	16
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	41

	17
	5
	5
	5
	5
	4
	4
	4
	4
	5
	4
	45

	18
	5
	4
	5
	5
	5
	5
	5
	5
	4
	3
	46

	19
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	41

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	21
	4
	3
	4
	3
	3
	3
	4
	4
	4
	5
	37

	22
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	41

	23
	4
	3
	4
	4
	4
	4
	4
	4
	5
	4
	40

	24
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	25
	5
	3
	4
	4
	3
	3
	4
	4
	4
	5
	39

	26
	5
	5
	5
	5
	4
	4
	4
	5
	5
	3
	45

	27
	4
	3
	4
	4
	3
	4
	3
	3
	3
	5
	36

	28
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	41

	29
	5
	5
	5
	5
	5
	5
	4
	4
	4
	4
	46

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	31
	5
	5
	5
	5
	5
	5
	4
	4
	5
	4
	47

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	41


Lampiran 18 Tabulasi Data Penelitian Lingkungan Kerja

	Kode
	LINGKUNGAN KERJA
	JML

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	

	1
	5
	5
	4
	5
	5
	5
	5
	5
	5
	3
	47

	2
	5
	5
	5
	5
	5
	5
	5
	5
	4
	3
	47

	3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	4
	5
	5
	5
	4
	5
	5
	5
	5
	5
	4
	48

	5
	4
	5
	4
	4
	5
	5
	5
	5
	5
	4
	46

	6
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	7
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	41

	8
	5
	5
	4
	4
	5
	5
	5
	4
	5
	5
	47

	9
	5
	4
	3
	3
	4
	4
	4
	4
	4
	4
	39

	10
	4
	4
	4
	4
	4
	4
	3
	3
	3
	4
	37

	11
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	12
	5
	5
	4
	4
	4
	4
	4
	4
	4
	3
	41

	13
	5
	5
	5
	5
	5
	5
	5
	5
	5
	2
	47

	14
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	41

	15
	5
	2
	2
	2
	4
	4
	4
	4
	5
	4
	36

	16
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	39

	17
	5
	4
	2
	2
	4
	4
	4
	4
	4
	3
	36

	18
	5
	5
	4
	4
	4
	4
	5
	5
	5
	3
	44

	19
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	21
	4
	4
	4
	4
	4
	4
	4
	3
	3
	4
	38

	22
	4
	4
	4
	4
	4
	4
	4
	3
	3
	4
	38

	23
	4
	4
	4
	4
	4
	4
	4
	4
	5
	3
	40

	24
	5
	5
	4
	4
	5
	5
	5
	5
	5
	4
	47

	25
	4
	4
	5
	4
	4
	4
	4
	4
	4
	3
	40

	26
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	27
	4
	3
	3
	4
	4
	3
	4
	5
	4
	5
	39

	28
	4
	4
	3
	3
	4
	4
	4
	5
	5
	4
	40

	29
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	31
	4
	4
	4
	4
	4
	5
	5
	4
	4
	4
	42

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40


Lampiran 19 Tabulasi Data Penelitian Insentif

	Kode
	INSENTIF 
	JML

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	

	1
	5
	5
	5
	5
	5
	4
	5
	5
	5
	3
	47

	2
	4
	5
	5
	4
	5
	5
	5
	5
	5
	3
	46

	3
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	4
	5
	4
	5
	4
	5
	5
	4
	5
	5
	5
	47

	5
	5
	5
	5
	5
	5
	4
	5
	5
	5
	4
	48

	6
	5
	4
	4
	5
	4
	4
	5
	5
	4
	4
	44

	7
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	8
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	9
	4
	5
	5
	3
	5
	4
	4
	4
	5
	4
	43

	10
	5
	5
	4
	3
	3
	3
	4
	4
	4
	4
	39

	11
	4
	4
	5
	4
	5
	5
	5
	5
	5
	3
	45

	12
	4
	4
	4
	5
	5
	5
	5
	4
	5
	5
	46

	13
	5
	5
	5
	5
	5
	5
	5
	5
	5
	3
	48

	14
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	15
	5
	5
	5
	5
	5
	5
	5
	5
	5
	3
	48

	16
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	17
	4
	2
	4
	3
	4
	4
	4
	4
	4
	4
	37

	18
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	39

	19
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	20
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	21
	3
	4
	5
	3
	4
	5
	3
	3
	4
	3
	37

	22
	4
	4
	4
	4
	5
	3
	4
	4
	4
	4
	40

	23
	5
	4
	4
	3
	4
	4
	5
	4
	5
	3
	41

	24
	4
	4
	4
	5
	5
	4
	4
	4
	4
	5
	43

	25
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	26
	4
	4
	4
	3
	5
	5
	5
	5
	5
	4
	44

	27
	5
	4
	4
	3
	4
	4
	5
	4
	5
	5
	43

	28
	4
	3
	4
	4
	4
	4
	3
	4
	5
	4
	39

	29
	4
	4
	4
	3
	5
	5
	5
	5
	5
	4
	44

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	31
	4
	4
	4
	5
	5
	4
	4
	4
	4
	4
	42

	32
	5
	5
	4
	4
	5
	5
	5
	5
	5
	5
	48


Lampiran 20 Transformasi Data Kepuasan Kerja

	Succesive Interval
	Total

	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	Y11
	Y12
	

	4.263
	3.568
	3.604
	3.544
	3.856
	3.620
	3.717
	3.953
	4.207
	1.000
	1.983
	1.000
	38.316

	4.263
	3.568
	3.604
	3.544
	3.856
	3.620
	3.717
	3.953
	4.207
	2.485
	2.996
	1.000
	40.814

	4.263
	3.568
	3.604
	3.544
	3.856
	3.620
	3.717
	3.953
	4.207
	3.996
	4.221
	3.785
	46.334

	4.263
	3.568
	2.276
	3.544
	2.429
	3.620
	3.717
	3.953
	4.207
	2.485
	1.983
	2.393
	38.440

	4.263
	3.568
	3.604
	2.235
	3.856
	2.307
	2.342
	3.953
	4.207
	2.485
	2.996
	2.393
	38.208

	2.732
	2.266
	2.276
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	2.485
	2.996
	2.393
	29.604

	4.263
	2.266
	3.604
	2.235
	3.856
	2.307
	2.342
	2.456
	2.688
	2.485
	2.996
	3.785
	35.281

	4.263
	3.568
	3.604
	3.544
	2.429
	2.307
	3.717
	3.953
	4.207
	1.000
	1.983
	2.393
	36.968

	2.732
	1.000
	2.276
	1.000
	2.429
	1.000
	1.000
	3.953
	4.207
	2.485
	2.996
	1.000
	26.078

	2.732
	1.000
	1.000
	2.235
	2.429
	2.307
	2.342
	1.000
	1.000
	2.485
	2.996
	2.393
	23.918

	4.263
	3.568
	3.604
	3.544
	3.856
	3.620
	3.717
	3.953
	4.207
	2.485
	4.221
	2.393
	43.431

	2.732
	1.000
	2.276
	1.000
	2.429
	2.307
	2.342
	3.953
	2.688
	1.000
	1.983
	1.000
	24.709

	4.263
	3.568
	3.604
	3.544
	3.856
	3.620
	3.717
	3.953
	4.207
	2.485
	2.996
	2.393
	42.207

	2.732
	2.266
	2.276
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	3.996
	4.221
	3.785
	33.731

	2.732
	2.266
	2.276
	3.544
	3.856
	2.307
	3.717
	3.953
	4.207
	3.996
	2.996
	3.785
	39.634

	2.732
	2.266
	2.276
	2.235
	2.429
	2.307
	2.342
	3.953
	2.688
	2.485
	2.996
	2.393
	31.101

	2.732
	2.266
	1.000
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	1.000
	1.983
	2.393
	25.829

	4.263
	3.568
	3.604
	3.544
	3.856
	3.620
	3.717
	3.953
	4.207
	1.000
	1.983
	1.000
	38.316

	2.732
	2.266
	2.276
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	1.000
	1.000
	1.000
	24.730

	2.732
	2.266
	2.276
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	3.996
	4.221
	2.393
	32.340

	2.732
	1.000
	1.000
	1.000
	1.000
	1.000
	1.000
	2.456
	2.688
	2.485
	2.996
	2.393
	21.750

	1.000
	2.266
	2.276
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	2.485
	2.996
	2.393
	27.872

	4.263
	2.266
	2.276
	2.235
	2.429
	1.000
	2.342
	2.456
	2.688
	2.485
	2.996
	1.000
	28.436

	2.732
	2.266
	3.604
	3.544
	3.856
	1.000
	3.717
	3.953
	4.207
	2.485
	2.996
	3.785
	38.144

	2.732
	1.000
	1.000
	1.000
	1.000
	1.000
	2.342
	2.456
	2.688
	2.485
	2.996
	2.393
	23.091

	2.732
	2.266
	2.276
	2.235
	2.429
	3.620
	3.717
	3.953
	2.688
	1.000
	1.983
	2.393
	31.292

	2.732
	2.266
	1.000
	2.235
	2.429
	1.000
	1.000
	3.953
	2.688
	2.485
	4.221
	3.785
	29.793

	2.732
	2.266
	2.276
	1.000
	1.000
	1.000
	1.000
	3.953
	2.688
	2.485
	1.000
	2.393
	23.793

	4.263
	3.568
	3.604
	3.544
	3.856
	2.307
	2.342
	3.953
	4.207
	2.485
	2.996
	2.393
	39.517

	2.732
	2.266
	2.276
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	2.485
	1.983
	2.393
	28.591

	2.732
	1.000
	2.276
	2.235
	2.429
	2.307
	2.342
	2.456
	2.688
	2.485
	1.000
	2.393
	26.342

	2.732
	2.266
	2.276
	3.544
	2.429
	2.307
	2.342
	2.456
	2.688
	2.485
	4.221
	2.393
	32.138


Lampiran 21 Transformasi Data Komunikasi Internal

	Succesive Interval
	Total

	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	

	2.727
	2.830
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	2.598
	1.000
	31.225

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	3.780
	36.778

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	3.780
	36.778

	2.727
	4.101
	2.597
	3.766
	2.235
	3.740
	4.323
	4.101
	4.101
	3.780
	35.469

	2.727
	4.101
	2.597
	3.766
	2.235
	2.344
	2.776
	4.101
	4.101
	2.383
	31.131

	1.000
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	2.383
	22.102

	2.727
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	4.101
	4.101
	2.383
	26.835

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	2.383
	35.382

	2.727
	4.101
	2.597
	2.337
	2.235
	2.344
	2.776
	4.101
	2.598
	2.383
	28.199

	1.000
	2.830
	1.000
	2.337
	1.000
	1.000
	2.776
	2.598
	2.598
	2.383
	19.522

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	3.780
	36.778

	2.727
	1.000
	1.000
	1.000
	1.000
	2.344
	2.776
	2.598
	2.598
	1.000
	18.042

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	2.383
	35.382

	2.727
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	3.780
	25.225

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	2.383
	35.382

	2.727
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	2.383
	23.829

	2.727
	4.101
	2.597
	3.766
	2.235
	2.344
	2.776
	2.598
	4.101
	2.383
	29.628

	2.727
	2.830
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	2.598
	1.000
	31.225

	2.727
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	2.383
	23.829

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	2.383
	35.382

	1.000
	1.899
	1.000
	1.000
	1.000
	1.000
	2.776
	2.598
	2.598
	3.780
	18.650

	2.727
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	2.383
	23.829

	1.000
	1.899
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	4.101
	2.383
	22.673

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	4.323
	4.101
	4.101
	3.780
	36.778

	2.727
	1.899
	1.000
	2.337
	1.000
	1.000
	2.776
	2.598
	2.598
	3.780
	21.714

	2.727
	4.101
	2.597
	3.766
	2.235
	2.344
	2.776
	4.101
	4.101
	1.000
	29.747

	1.000
	1.899
	1.000
	2.337
	1.000
	2.344
	1.000
	1.000
	1.000
	3.780
	16.360

	2.727
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	2.383
	23.829

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	2.776
	2.598
	2.598
	2.383
	30.829

	1.000
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	2.383
	22.102

	2.727
	4.101
	2.597
	3.766
	3.544
	3.740
	2.776
	2.598
	4.101
	2.383
	32.333

	1.000
	2.830
	1.000
	2.337
	2.235
	2.344
	2.776
	2.598
	2.598
	3.780
	23.498


Lampiran 22 Transformasi Data Lingkungan Kerja

	Succesive Interval
	Total

	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	

	2.597
	4.207
	2.836
	4.317
	2.618
	4.263
	4.207
	3.740
	3.686
	2.184
	34.656

	2.597
	4.207
	4.239
	4.317
	2.618
	4.263
	4.207
	3.740
	2.302
	2.184
	34.674

	2.597
	4.207
	4.239
	4.317
	2.618
	4.263
	4.207
	3.740
	3.686
	3.524
	37.398

	2.597
	4.207
	4.239
	2.832
	2.618
	4.263
	4.207
	3.740
	3.686
	3.524
	35.913

	1.000
	4.207
	2.836
	2.832
	2.618
	4.263
	4.207
	3.740
	3.686
	3.524
	32.913

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	3.524
	24.011

	1.000
	2.754
	2.836
	2.832
	2.618
	2.732
	2.688
	2.344
	2.302
	3.524
	25.629

	2.597
	4.207
	2.836
	2.832
	2.618
	4.263
	4.207
	2.344
	3.686
	5.038
	34.628

	2.597
	2.754
	1.724
	1.642
	1.000
	2.732
	2.688
	2.344
	2.302
	3.524
	23.307

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	1.000
	1.000
	1.000
	3.524
	19.678

	2.597
	4.207
	4.239
	4.317
	2.618
	4.263
	4.207
	3.740
	3.686
	3.524
	37.398

	2.597
	4.207
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	2.184
	25.722

	2.597
	4.207
	4.239
	4.317
	2.618
	4.263
	4.207
	3.740
	3.686
	1.000
	34.874

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	5.038
	25.525

	2.597
	1.000
	1.000
	1.000
	1.000
	2.732
	2.688
	2.344
	3.686
	3.524
	21.571

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	2.184
	22.672

	2.597
	2.754
	1.000
	1.000
	1.000
	2.732
	2.688
	2.344
	2.302
	2.184
	20.601

	2.597
	4.207
	2.836
	2.832
	1.000
	2.732
	4.207
	3.740
	3.686
	2.184
	30.021

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	3.524
	24.011

	2.597
	4.207
	4.239
	4.317
	2.618
	4.263
	4.207
	3.740
	3.686
	3.524
	37.398

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	1.000
	1.000
	3.524
	21.365

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	1.000
	1.000
	3.524
	21.365

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	3.686
	2.184
	24.056

	2.597
	4.207
	2.836
	2.832
	2.618
	4.263
	4.207
	3.740
	3.686
	3.524
	34.510

	1.000
	2.754
	4.239
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	2.184
	24.075

	2.597
	4.207
	4.239
	4.317
	2.618
	4.263
	4.207
	3.740
	3.686
	3.524
	37.398

	1.000
	1.569
	1.724
	2.832
	1.000
	1.000
	2.688
	3.740
	2.302
	5.038
	22.892

	1.000
	2.754
	1.724
	1.642
	1.000
	2.732
	2.688
	3.740
	3.686
	3.524
	24.490

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	3.524
	24.011

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	3.524
	24.011

	1.000
	2.754
	2.836
	2.832
	1.000
	4.263
	4.207
	2.344
	2.302
	3.524
	27.062

	1.000
	2.754
	2.836
	2.832
	1.000
	2.732
	2.688
	2.344
	2.302
	3.524
	24.011


Lampiran 23 Transformasi Data Insentif

	Succesive Interval
	Total

	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	

	4.207
	4.323
	2.618
	3.341
	3.953
	2.469
	3.766
	4.153
	2.601
	1.000
	32.430

	2.688
	4.323
	2.618
	2.148
	3.953
	3.923
	3.766
	4.153
	2.601
	1.000
	31.171

	4.207
	4.323
	2.618
	3.341
	3.953
	3.923
	3.766
	4.153
	2.601
	2.403
	35.287

	4.207
	2.840
	2.618
	2.148
	3.953
	3.923
	2.337
	4.153
	2.601
	3.804
	32.583

	4.207
	4.323
	2.618
	3.341
	3.953
	2.469
	3.766
	4.153
	2.601
	2.403
	33.833

	4.207
	2.840
	1.000
	3.341
	2.456
	2.469
	3.766
	4.153
	1.000
	2.403
	27.634

	2.688
	2.840
	1.000
	2.148
	2.456
	2.469
	2.337
	2.643
	1.000
	2.403
	21.983

	4.207
	4.323
	2.618
	3.341
	3.953
	3.923
	3.766
	4.153
	2.601
	2.403
	35.287

	2.688
	4.323
	2.618
	1.000
	3.953
	2.469
	2.337
	2.643
	2.601
	2.403
	27.034

	4.207
	4.323
	1.000
	1.000
	1.000
	1.000
	2.337
	2.643
	1.000
	2.403
	20.912

	2.688
	2.840
	2.618
	2.148
	3.953
	3.923
	3.766
	4.153
	2.601
	1.000
	29.688

	2.688
	2.840
	1.000
	3.341
	3.953
	3.923
	3.766
	2.643
	2.601
	3.804
	30.558

	4.207
	4.323
	2.618
	3.341
	3.953
	3.923
	3.766
	4.153
	2.601
	1.000
	33.884

	2.688
	2.840
	1.000
	2.148
	2.456
	2.469
	2.337
	2.643
	1.000
	2.403
	21.983

	4.207
	4.323
	2.618
	3.341
	3.953
	3.923
	3.766
	4.153
	2.601
	1.000
	33.884

	2.688
	2.840
	1.000
	2.148
	2.456
	2.469
	2.337
	2.643
	1.000
	2.403
	21.983

	2.688
	1.000
	1.000
	1.000
	2.456
	2.469
	2.337
	2.643
	1.000
	2.403
	18.995

	2.688
	2.840
	1.000
	2.148
	2.456
	2.469
	2.337
	2.643
	1.000
	1.000
	20.580

	2.688
	2.840
	1.000
	2.148
	2.456
	2.469
	2.337
	2.643
	1.000
	2.403
	21.983

	4.207
	4.323
	2.618
	3.341
	3.953
	3.923
	3.766
	4.153
	2.601
	2.403
	35.287

	1.000
	2.840
	2.618
	1.000
	2.456
	3.923
	1.000
	1.000
	1.000
	1.000
	17.836

	2.688
	2.840
	1.000
	2.148
	3.953
	1.000
	2.337
	2.643
	1.000
	2.403
	22.011

	4.207
	2.840
	1.000
	1.000
	2.456
	2.469
	3.766
	2.643
	2.601
	1.000
	23.981

	2.688
	2.840
	1.000
	3.341
	3.953
	2.469
	2.337
	2.643
	1.000
	3.804
	26.075

	2.688
	2.840
	1.000
	2.148
	2.456
	2.469
	2.337
	2.643
	1.000
	2.403
	21.983

	2.688
	2.840
	1.000
	1.000
	3.953
	3.923
	3.766
	4.153
	2.601
	2.403
	28.325

	4.207
	2.840
	1.000
	1.000
	2.456
	2.469
	3.766
	2.643
	2.601
	3.804
	26.785

	2.688
	1.569
	1.000
	2.148
	2.456
	2.469
	1.000
	2.643
	2.601
	2.403
	20.976

	2.688
	2.840
	1.000
	1.000
	3.953
	3.923
	3.766
	4.153
	2.601
	2.403
	28.325

	2.688
	2.840
	1.000
	2.148
	2.456
	2.469
	2.337
	2.643
	1.000
	2.403
	21.983

	2.688
	2.840
	1.000
	3.341
	3.953
	2.469
	2.337
	2.643
	1.000
	2.403
	24.674

	4.207
	4.323
	1.000
	2.148
	3.953
	3.923
	3.766
	4.153
	2.601
	3.804
	33.876


Lampiran 24 Uji Normalitas
	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	32

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	3.71476990

	Most Extreme Differences
	Absolute
	.085

	
	Positive
	.059

	
	Negative
	-.085

	Test Statistic
	.085

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.


Lampiran 25 Uji Multikolonieritas
	Coefficientsa

	Model
	Collinearity Statistics

	
	Tolerance
	VIF

	1
	(Constant)
	
	

	
	Komunikasi Internal
	.419
	2.388

	
	Lingkungan Kerja
	.346
	2.887

	
	Insentif
	.552
	1.811

	a. Dependent Variable: Kepuasan Kerja


Lampiran 26 Uji Heterokedastisitas
[image: image3.png]Regression Studentized Residual

Scatterplot

Dependent Variable: Kepuasan Kerja

o

Regression Standardized Predicted Value




Lampiran 27 Analisis Regresi Linear Berganda
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients

	
	B
	Std. Error
	Beta

	1
	(Constant)
	4.290
	3.781
	

	
	Komunikasi Internal
	.645
	.170
	.613

	
	Lingkungan Kerja
	.028
	.197
	.025

	
	Insentif
	.352
	.171
	.290

	a. Dependent Variable: Kepuasan Kerja


Lampiran 28 Uji t
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	4.290
	3.781
	
	1.134
	.266
	
	

	
	Komunikasi Internal
	.645
	.170
	.613
	3.803
	.001
	.419
	2.388

	
	Lingkungan Kerja
	.028
	.197
	.025
	.143
	.887
	.346
	2.887

	
	Insentif
	.352
	.171
	.290
	2.062
	.049
	.552
	1.811

	a. Dependent Variable: Kepuasan Kerja


Lampiran 29 Uji F
	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	974.934
	3
	324.978
	21.271
	.000b

	
	Residual
	427.785
	28
	15.278
	
	

	
	Total
	1402.719
	31
	
	
	

	a. Dependent Variable: Kepuasan Kerja

	b. Predictors: (Constant), Insentif, Komunikasi Internal, Lingkungan Kerja


Lampiran 30 Analisis Koefisien Determinasi
	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.834a
	.695
	.662
	3.909

	a. Predictors: (Constant), Insentif, Komunikasi Internal, Lingkungan Kerja

	b. Dependent Variable: Kepuasan Kerja
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