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Lampiran 1  

Surat Ijin Penelitian 
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Lampiran 2 

Surat Balasan Penelitian 
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Lampiran 3 

KUESIONER PENELITIAN 

PENGARUH SHIFT KERJA, KOMPENSASI FINANSIAL DAN 

MOTIVASI KERJA TERHADAP KINERJA PERAWAT NON-ASN DI 

RSUD SURADADI TEGAL 

  
 

Lampiran : Kepada Yth: 

Perihal             : Permohonan Menjadi Sdr/Sdri Responden 

               Responden  RSU Suradadi  

  Tegal 

  Di Tempat 

    

Assalamualaikum Wr.Wb 

Salam Sejahtera Bagi Kita Semua  

Dengan hormat disampaikan, bahwa dalam rangka menyelesaikan 

tugas penelitian pada Program Studi Manajemen, Fakultas Ekonomi dan 

Bisnis Universitas Pancasakti Tegal, dengan ini saya: 

 

Nama   : Moh. Syarifudin 

NPM   : 4119500136 

Program Studi   : Manajemen 

No Telepon   : 0815 4824 5685 

 

Memohon bantuan dan kesediaan perawat RSUD Suradadi untuk 

menjadi responden dan berkenan memberikan jawaban yang  sesuai 

dengan persepsi Bapak/Ibu atas pernyataan kuesioner yang sudah saya 

siapkan. Jawaban Bapak/Ibu terhadap kuesioner ini tidak akan 

dipublikasikan dandijamin kerahasiaannya, karena data ini hanya 

digunakan untuk kepentingan akademis dan dalam rangka pengembangan 

ilmu pengetahuan. 

 

Demikian disampaikan atas bantuan dan kerjasamanya diucapkan 

terimakasih. 

 

Wassalamu’alaikum Wr.Wb.     

       

       

       Tegal, Juni 2023 

 

 

 

       Moh. Syarifudin 
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KUESIONER 

A. Identitas Responden 

1. Nama   : 

2. Jenis Kelamin  :        Perempuan    Laki-Laki 

3. Usia    :  20 – 30 Tahun       41 – 50 Tahun 

                              31 - 40 Tahun       51 - 60 Tahun 

 

4. Pendidikan Terakhir :  D3 

        S1 

        

5. Pendapatan   :  ˂ 2.000.000       

  3.000.000 – 4000.000 

        2.000.000 – 3.000.000  

 ˃4.000.000 

 

7. Lama Bekerja Tahun :  1 – 5  Tahun              11 – 15 Tahun 

        5 – 10 Tahun        >15 Tahun 

  

B. Petunjuk Pengisian 

1. Jawablah pertanyaan ini dengan jujur dan benar. 

2. Bacalah terlebih dahulu pertanyaan dengan cermat sebelum anda 

memulai untuk menjawabnya. 

3. Pilihlah salah satu jawaban yang tersedia dengan memberikan tanda 

checlist   pada salah satu jawaban yang anda anggap paling benar. 

Keterangan: 

SS   : Sangat Setuju 

S   : Setuju 

N   : Netral 

TS   : Tidak Setuju 

STS   : Sangat Tidak Setuju 
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A. Daftar Pertanyaan 

 Kinerja Perawat 

No. Pertanyaan Jawaban 

STS TS N S SS 

1.  Saya selalu berpakaian rapi 

ketika sedang bekerja 

     

2.  Saya selalu teliti dalam 

melakukan setiap pekerjaan 

yang dikerjakan 

     

3.  Saya berusaha menyesuaikan 

diri dengan lingkungan 

perusahaan 

     

4.  Saya mengerjakan pekerjaan 

dengan waktu yang telah 

disesuaikan 

     

5.  Pekerjaan yang diberikan sesuai 

dengan kemampuan yang 

dimiliki 

     

6.  Saya berusaha memberikan hasil 

kerja yang sebaik mungkin 

     

7.  Saya selalu mempertimbangkan 

berbagai hal dalam mengambil 

keputusan 

     

8.  Saya mampu menjalin kerjasama 

dengan baik antar perawat 

     

9.  Saya mampu bekerja secara 

individu ataupun kelompok  

     

10.  Saya berusaha memberikan ide-

ide kreatif untuk mencapai 

tujuan instansi 

     

11.  Selalu berpikir positif akan 

pengaruh pekerjaan dimasa yang 

akan dating 
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 Shift Kerja 

No. Pertanyaan Jawaban 

STS TS N S SS 

1. Saya merasa tidur siang tidak seefektif 

tidur malam 

     

2.  Saya merasa sulit mengatur pola tidur      

3.  Saya merasa lebih lelah jika mendapat shift 

malam 

     

4. Saya merasa tidak enak badan ketika 

mendapat shift malam 

     

5. Saya merasa tidak sulit melakukan shift 

sore ataupun shift malam 

     

6. Saya merasa pembagian shift yang adil      

7. Saya  merasa adanya shift waktu 

berkumpul dengan keluarga menjadi 

berkurang 

     

8. Saya merasa adanya shift kerja waktu 

berinteraksi dengan lingkungan sekitar 

menjadi berkurang 

     

9. Saya merasa shift kerja menyebabkan 

konflik dalam keluarga namun saya bisa 

mengatasinya 

     

10. Banyaknya waktu yang saya habiskan 

untuk pekerjaan membuat saya sulit untuk 

memenuhi tanggungjawab terhadap 

keluarga 
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 Kompensasi Finansial 

No. Pertanyaan Jawaban 

STS TS N S SS 

1.  Saya merasa gaji yang didapat cukup 

untuk memenuhi kebutuhan dasar 

     

2.  Gaji yang didapat sesuai dengan 

beban kerja yang diberikan  

     

3.  Pemberian insentif sangat sesuai 

dengan pekerjaan yang dikerjakan  

     

4.  Bonus yang diterima seimbang 

dengan perawat lain yang  memiliki 

target pekerjaan yang sama 

     

5.  Tunjangan yang diterima sesuai 

dengan tanggungjawab yang saya 

emban 

     

6.  Tunjangan yang diterima sesuai 

dengan kebutuhan  

     

7.  Instansi memberikan promosi 

jabatan terhadap perawat yang 

bekerja secara optimal terhadap 

kemajuan RSUD 

     

8.  Saya merasa promosi jabatan 

membuat bekerja menjadi semangat 

     

9.  Saya merasa mendapatkan perlakuan 

professional dari atasan, rekan di 

lingkungan pekerjaan  

     

10.  Saya merasa pimpinan memberikan 

apresiasi atas kinerja yang optimal 
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 Motivasi Kerja 

 

No. Pertanyaan Jawaban 

STS TS N S SS 

1.  Saya merasa memperoleh gaji 

yang sesuai dengan bidang 

pekerjaan 

     

2.  Saya merasa gaji yang diterima 

dapat mencakupi kebutuhan 

hidup 

     

3.  Saya memperoleh bonus atas 

prestasi yang diraih 

     

4.  Pemberian tunjangan selalu tepat 

waktu 

     

5.  Saya merasa kondisi dalam 

RSUD selalu mendukung dalam 

bekerja 

     

6.  Saya memiliki hubungan yang 

baik dengan rekan kerja 

     

7.  Saya mampu berkomunikasi 

secara efektif dengan sesama 

perawat 

     

8.  Saya mampu memberikan 

dukungan kepada sesama 

perawat 

     

9.  Rekan kerja saya selalu 

menolong dalam bekerja 

     

10.  Saya merasa nyaman terhadap 

kondisi lingkungan pekerjaan 
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Lampiran 4 

Tabulasi Identitas Responden 

No Jenis Tingkat Umur  Pendapatan Masa Kerja 

Responden  Kelamin  Pendidikan (Tahun) (Rp)  (Tahun) 

1 P D3 20-30 <2.000.000 6-10  

2 P D3 31-40 3.000.000-4.000.000 11-15  

3 P D3 20-30 <2.000.000 6-10  

4 P S1 20-30 <2.000.000 6-10  

5 L D3 20-30 2.000.000-3.000.000 11-15  

6 P D3 20-30 <2.000.000 1-5  

7 P D3 20-30 <2.000.000 6-10   

8 P D3 20-30 2.000.000-3.000.000 1-5 

9 P D3 41-50 3.000.000-4.000.000 >15  

10 L D3 20-30 <2.000.000 >15  

11 L S1 20-30 2.000.000-3.000.000 6-10  

12 L S1 20-30 <2.000.000 >15  

13 P D3 20-30 <2.000.000 6-10  

14 P D3 20-30 <2.000.000 11-15  

15 P S1 20-30 <2.000.000 6-10  

16 P S1 20-30 <2.000.000 6-10  

17 P D3 20-30 <2.000.000 11-15  

18 P D3 31-40 2.000.000-3.000.000 >15  

19 P S1 31-40 >4.000.000 >15  

20 P S1 .51-60 >4.000.000 >15  

21 P D3 31-40 2.000.000-3.000.000 6-10  

22 P D3 20-30 3.000.000-4.000.000 >15  

23 P D3 20-30 <2.000.000 1-5  

24 P D3 20-30 2.000.000-3.000.000 1-5 

25 P D3 41-50 2.000.000-3.000.000 1-5 

26 P D3 41-50 2.000.000-3.000.000 11-15  

27 P S1 51-60 3.000.000-4.000.000 >15  

28 P S1 51-60 3.000.000-4.000.000 1-5  

29 P S1 31-40 <2.000.000 1-5  

30 P S1 31-40 2.000.000-3.000.000 >15  

31 P S1 20-30 <2.000.000 6-10 

32 P D3 20-30 2.000.000-3.000.000 >15  

33 P D3 51-60 >4.000.000 >15  
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34 P D3 41-50 2.000.000-3.000.000 6-10 

35 P D3 31-40 2.000.000-3.000.000 1-5 

36 P D3 31-40 2.000.000-3.000.000 11-15  

37 P D3 41-50 >4.000.000 >15  

38 L D3 41-50 3.000.000-4.000.000 >15  

39 P D3 20-30 <2.000.000 6-10  

40 P D3 20-30 <2.000.000 6-10  

41 P D3 41-50 2.000.000-3.000.000 11-15  

42 P D3 31-40 2.000-000-3.000.000 6-10  

43 P S1 51-60 >4.000.000 6-10  

44 P S1 20-30 <2.000.000 11-15  

45 P S1 20-30 2.000.000-3.000.000 6-10   

46 P S1 31-40 <2.000.000 6-10  

47 P S1 31-40 <2.000.000 11-15  

48 P S1 31-40 3.000.00-4.000.000 6-10  

49 P S1 41-50 <2.000.000 6-10  

50 P S1 41-50 2.000-000-3.000.000 11-15  

51 P S1 41-50 <2.000.000 6-10  

52 P S1 20-30 <2.000.000 11-15  

53 P S1 20-30 2.000.000-3.000.000 6-10  

54 L S1 51-60 >4.000.000 6-10  

55 P S1 31-40 2.000.000-3.000.000 11-15  

56 P D3 31-40 <2.000.000 1-5  

57 P D3 31-40 <2.000.000 6-10   

58 P S1 20-30 2.000.000-3.000.000 6-10  

59 P S1 20-30 2.000.000-3.000.000 6-10  

60 P S1 51-60 >4.000.000 11-15  

61 P S1 51-60 2.000.000-3.000.000 6-10  

62 P D3 20-30 <2.000.000 6-10  

63 P D3 20-30 <2.000.000 11-15  

64 P D3 41-50 <2.000.000 1-5  

65 P D3 31-40 <2.000.000 6-10   
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Lampiran 5 

Data Ordinal  

 

No         Kinerja (Y)             

Responden  1 2 3 4 5 6 7 8 9 10 11 
TOTAL 

Y 

1 5 5 5 4 4 4 4 4 4 4 4 47 

2 4 4 4 4 4 4 4 4 4 4 4 44 

3 4 4 4 4 4 4 4 4 4 4 4 44 

4 5 5 5 4 5 5 4 5 4 4 4 50 

5 4 4 4 4 4 4 4 4 4 4 4 44 

6 4 4 2 4 2 4 4 4 4 4 4 40 

7 4 5 4 5 4 5 4 5 3 3 3 45 

8 5 5 4 4 5 4 4 5 5 3 4 48 

9 5 5 4 3 3 5 5 4 4 4 4 46 

10 4 4 4 4 4 4 4 4 4 4 4 44 

11 4 4 5 5 4 4 4 5 5 4 4 48 

12 4 4 4 4 4 5 5 5 4 4 5 48 

13 5 5 4 4 3 5 5 4 4 3 5 47 

14 4 4 3 3 3 5 4 4 4 3 4 41 

15 4 4 4 4 4 4 5 4 3 4 4 44 

16 5 5 4 4 4 4 4 4 4 4 4 46 

17 4 4 4 4 4 4 4 4 4 4 4 44 

18 5 5 5 4 4 4 4 4 4 4 4 47 

19 3 4 4 4 4 5 5 4 4 4 4 45 

20 5 5 4 4 4 5 4 4 4 4 4 47 

21 4 4 4 4 3 3 3 4 4 4 4 41 

22 5 4 5 4 4 4 4 4 5 4 4 47 

23 4 4 4 4 4 4 4 4 3 3 4 42 

24 5 4 4 4 5 4 4 4 4 3 4 45 

25 4 5 5 5 5 5 5 5 5 4 5 53 

26 5 5 4 4 4 4 4 5 5 5 5 50 

27 5 5 5 5 5 5 5 5 5 5 5 55 

28 3 4 4 5 4 5 4 4 4 4 4 45 

29 4 4 4 4 5 5 5 5 5 5 5 51 

30 5 4 4 5 4 4 5 5 4 4 5 49 

31 4 4 3 4 3 4 4 3 3 3 4 39 

32 4 4 4 5 4 4 5 4 3 4 4 45 

33 5 4 4 3 4 4 4 3 3 4 4 42 

34 4 4 4 4 3 4 5 4 4 4 4 44 

35 5 5 4 4 4 4 4 4 4 4 4 46 
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36 4 4 4 4 4 4 4 3 3 4 3 41 

37 5 4 4 4 4 4 4 4 4 4 4 45 

38 5 5 5 4 4 5 4 4 4 4 4 48 

39 4 4 4 5 5 5 4 4 4 4 4 47 

40 4 4 4 4 4 4 4 4 4 4 4 44 

41 4 5 4 4 4 4 4 4 4 3 4 44 

42 5 5 5 4 5 5 4 5 4 4 4 50 

43 4 4 4 4 4 4 4 4 4 4 4 44 

44 4 4 4 4 4 4 4 4 4 4 4 44 

45 4 5 5 5 4 5 3 5 3 3 3 45 

46 5 5 4 5 5 4 3 5 5 3 4 48 

47 4 4 4 4 4 5 5 4 4 4 4 46 

48 4 4 4 4 4 4 4 4 4 4 4 44 

49 4 4 5 4 4 5 4 5 5 4 4 48 

50 4 4 4 5 4 4 4 4 5 5 5 48 

51 3 5 5 5 5 5 5 3 3 4 4 47 

52 4 4 3 3 3 5 4 4 4 3 4 41 

53 4 4 4 4 4 4 5 4 3 4 4 44 

54 4 5 5 4 4 4 4 4 4 4 4 46 

55 4 4 4 4 4 4 4 4 4 4 4 44 

56 5 5 4 4 4 4 4 4 4 4 5 47 

57 3 4 4 4 4 5 5 4 4 4 4 45 

58 3 3 5 5 5 5 4 4 5 4 4 47 

59 4 4 4 4 3 3 3 4 4 4 4 41 

60 4 4 5 4 4 4 4 5 5 4 4 47 

61 4 4 4 4 4 4 4 4 3 3 4 42 

62 5 4 4 4 5 4 4 4 4 3 4 45 

63 4 5 5 5 5 5 5 5 5 4 5 53 

64 5 5 5 5 4 4 4 4 4 5 5 50 

65 5 5 5 5 5 5 5 5 5 5 5 55 
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No         Shift Kerja (X1)         

Responden  1 2 3 4 5 6 7 8 9 10 
TOTAL 

X1 

1 4 4 4 4 4 3 3 5 5 4 40 

2 5 5 4 4 4 4 4 5 5 5 45 

3 4 4 3 4 4 4 4 4 4 4 39 

4 4 4 4 4 4 4 4 4 4 4 40 

5 4 4 5 5 5 4 4 4 4 4 43 

6 4 5 5 4 3 4 4 4 4 5 42 

7 4 4 4 4 4 4 5 5 5 5 44 

8 5 3 3 3 5 5 5 5 5 5 44 

9 4 4 4 4 4 4 4 4 4 4 40 

10 4 4 4 3 5 5 5 4 4 5 43 

11 4 4 4 4 4 4 4 4 4 4 40 

12 4 4 4 4 4 5 5 5 5 5 45 

13 5 5 5 5 5 5 5 5 5 5 50 

14 4 4 4 4 4 4 4 4 4 4 40 

15 3 5 5 5 5 5 5 4 4 4 45 

16 4 4 4 4 4 4 3 5 4 4 40 

17 4 4 5 5 5 5 4 4 4 4 44 

18 4 4 4 4 3 3 3 4 4 4 37 

19 5 5 4 4 3 4 5 5 5 5 45 

20 5 5 5 5 5 5 5 5 5 5 50 

21 4 5 5 5 5 5 5 5 3 4 46 

22 5 5 5 5 5 5 5 5 5 5 50 

23 5 5 5 3 4 4 4 4 4 4 42 

24 4 5 4 5 5 4 5 4 4 4 44 

25 4 4 4 4 4 5 5 5 4 4 43 

26 4 4 4 4 4 4 5 5 5 5 44 

27 5 5 5 5 5 5 5 5 5 5 50 

28 4 4 3 4 4 4 4 4 4 4 39 

29 5 5 5 5 5 5 5 5 5 5 50 

30 3 3 5 5 5 5 5 5 4 4 44 

31 5 4 4 4 4 4 4 5 4 4 42 

32 4 4 4 4 3 3 3 3 4 4 36 

33 4 4 5 4 4 4 4 4 4 4 41 

34 3 3 4 4 4 3 5 5 5 5 41 

35 3 4 4 3 4 4 4 5 5 5 41 

36 3 3 3 3 3 3 3 4 4 4 33 

37 4 5 5 4 3 3 5 5 4 4 42 

38 3 3 4 5 5 5 4 4 4 4 41 

39 4 4 4 4 4 5 4 4 4 4 41 

40 4 4 4 4 5 5 5 5 4 4 44 
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41 3 2 2 4 4 4 3 3 4 4 33 

42 4 4 4 4 4 4 4 3 4 4 39 

43 2 5 4 4 4 5 4 5 5 5 43 

44 4 4 4 4 4 3 5 3 5 5 41 

45 4 4 4 4 4 4 4 4 3 4 39 

46 4 4 4 5 4 4 5 4 4 5 43 

47 4 4 4 4 4 3 5 4 4 4 40 

48 3 4 4 4 5 5 4 4 4 4 41 

49 3 5 5 4 4 4 4 4 4 4 41 

50 3 4 4 4 4 4 4 3 3 5 38 

51 4 4 3 3 4 4 4 4 4 4 38 

52 4 4 4 4 3 3 3 3 4 4 36 

53 3 4 4 4 4 4 4 4 4 4 39 

54 4 4 5 5 4 4 4 4 4 4 42 

55 4 4 5 5 5 4 4 4 4 4 43 

56 5 5 3 4 4 4 4 4 4 4 41 

57 4 4 4 4 4 4 5 5 5 5 44 

58 3 3 3 3 4 5 5 5 5 5 41 

59 4 4 4 4 3 4 4 4 4 4 39 

60 5 5 5 4 4 4 4 4 4 3 42 

61 4 4 3 3 3 4 4 4 4 4 37 

62 3 4 4 5 5 5 5 4 4 4 43 

63 4 4 3 5 5 3 5 5 5 5 44 

64 4 4 4 4 3 5 5 5 5 5 44 

65 3 3 4 5 5 4 4 4 4 4 40 
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No       Kompensasi Finansial (X2)       

Responden  1 2 3 4 5 6 7 8 9 10 
TOTAL 

X2 

1 4 4 4 4 4 4 4 4 4 4 40 

2 4 4 4 5 5 5 5 4 4 4 44 

3 3 3 4 4 4 4 5 3 3 3 36 

4 3 3 5 5 4 4 5 5 4 4 42 

5 3 5 4 5 5 5 5 4 5 5 46 

6 3 3 4 4 3 3 3 5 5 5 38 

7 4 4 4 4 3 5 5 5 5 5 44 

8 4 4 4 4 4 4 4 5 5 3 41 

9 3 4 4 4 4 5 4 4 4 4 40 

10 4 4 5 4 4 4 4 4 5 3 41 

11 4 4 4 4 4 4 5 5 5 5 44 

12 4 4 3 3 5 5 5 5 4 4 42 

13 3 4 4 4 4 4 3 3 3 3 35 

14 3 4 3 3 3 3 3 3 3 3 31 

15 4 4 3 3 4 4 4 4 4 4 38 

16 4 4 5 5 5 4 4 4 4 4 43 

17 3 4 3 3 4 4 4 4 4 4 37 

18 4 4 4 4 4 4 5 5 5 5 44 

19 3 3 3 3 3 4 4 4 4 4 35 

20 4 4 4 4 4 4 4 4 4 4 40 

21 4 3 5 4 4 4 4 4 4 5 41 

22 4 4 4 4 4 4 4 4 4 4 40 

23 4 4 4 3 3 4 4 4 5 5 40 

24 5 5 4 4 4 3 4 4 4 4 41 

25 3 4 4 4 3 5 5 5 5 5 43 

26 4 4 4 4 5 5 5 3 3 3 40 

27 5 5 5 5 5 4 5 4 5 4 47 

28 4 4 4 4 4 4 4 4 5 4 41 

29 4 4 4 4 4 4 2 2 4 4 36 

30 4 3 4 5 5 4 3 4 4 4 40 

31 3 3 2 2 2 4 4 4 4 4 32 

32 3 4 4 3 5 5 4 4 4 4 40 

33 3 3 4 3 2 3 3 4 4 4 33 

34 2 2 3 3 3 3 3 3 4 4 30 

35 5 3 4 5 5 5 5 4 4 4 44 

36 4 4 5 5 4 4 4 5 4 4 43 

37 4 4 3 3 5 5 5 5 4 4 42 

38 5 5 5 5 5 4 4 4 4 4 45 

39 3 4 4 3 4 4 4 4 5 5 40 

40 4 4 4 5 3 3 4 4 5 5 41 
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41 5 5 5 5 4 3 4 4 4 4 43 

42 5 5 5 5 5 5 5 5 5 5 50 

43 4 4 4 5 5 5 5 4 3 3 42 

44 2 2 3 3 3 5 3 3 3 3 30 

45 4 4 4 4 5 5 3 4 4 4 41 

46 3 4 4 5 5 5 4 4 4 4 42 

47 4 4 4 4 4 4 4 4 4 4 40 

48 3 3 5 5 5 5 4 4 4 4 42 

49 5 5 5 5 4 4 4 4 4 4 44 

50 4 4 4 4 4 4 4 4 4 4 40 

51 4 4 4 5 5 5 5 5 5 5 47 

52 4 4 5 4 4 4 4 3 3 3 38 

53 3 3 3 3 3 4 4 4 4 4 35 

54 3 3 3 5 5 5 5 5 5 5 44 

55 3 2 2 3 3 3 3 4 4 3 30 

56 5 5 5 5 5 5 5 5 5 5 50 

57 5 3 3 3 4 4 4 4 4 4 38 

58 4 4 5 5 5 5 3 3 4 4 42 

59 4 4 4 4 4 3 3 3 3 3 35 

60 4 4 4 4 5 5 4 4 4 4 42 

61 3 3 3 3 3 3 3 3 3 3 30 

62 4 4 4 4 4 4 4 4 3 3 38 

63 4 4 5 5 5 5 5 5 5 4 47 

64 5 5 5 5 5 5 5 4 4 4 47 

65 5 5 5 5 5 5 5 5 5 5 50 
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No         Motivasi Kerja (X3)       

Responden  1 2 3 4 5 6 7 8 9 10 
TOTAL 

X3 

1 3 3 3 4 5 5 5 4 4 4 40 

2 5 5 4 4 4 4 4 4 4 4 42 

3 4 4 5 5 4 4 4 4 4 4 42 

4 3 4 4 4 4 4 4 4 4 4 39 

5 4 4 4 4 4 4 4 4 3 4 39 

6 4 5 4 4 5 4 4 4 5 5 44 

7 5 5 4 5 5 5 4 4 4 4 45 

8 4 5 5 3 3 4 4 4 4 4 40 

9 4 4 4 4 3 3 4 4 5 4 39 

10 4 4 5 4 4 4 5 4 4 4 42 

11 4 4 4 5 5 4 4 3 4 4 41 

12 5 5 4 4 4 4 4 5 5 4 44 

13 4 4 2 2 4 3 3 3 4 4 33 

14 4 4 5 5 4 4 4 4 5 4 43 

15 4 4 4 4 4 5 5 4 4 4 42 

16 4 5 4 4 4 4 4 4 4 4 41 

17 5 5 5 5 5 5 5 5 4 5 49 

18 4 4 4 4 3 3 4 4 4 4 38 

19 4 4 4 4 4 3 4 4 4 4 39 

20 5 5 5 5 5 5 4 4 5 5 48 

21 3 3 4 4 4 3 3 3 4 4 35 

22 3 3 3 3 4 4 5 5 5 5 40 

23 4 4 4 4 4 5 5 4 4 4 42 

24 4 4 4 3 3 3 3 3 4 4 35 

25 4 4 5 5 5 4 4 3 5 3 42 

26 5 5 5 5 4 4 4 4 4 4 44 

27 4 4 4 5 5 5 5 5 5 5 47 

28 4 2 3 3 4 4 4 4 4 4 36 

29 4 3 3 4 4 5 4 4 5 5 41 

30 5 3 3 4 4 3 4 4 4 4 38 

31 2 2 3 3 3 4 3 4 4 4 32 

32 4 4 4 5 5 4 4 4 4 4 42 

33 3 3 4 4 4 4 4 5 5 5 41 

34 4 5 5 5 5 5 4 3 4 4 44 

35 3 2 2 4 4 4 4 4 4 4 35 

36 4 4 3 4 3 4 4 4 4 4 38 

37 2 2 5 5 4 4 4 4 4 4 38 

38 5 5 4 4 5 5 4 4 4 4 44 

39 5 5 4 4 5 4 4 3 4 4 42 

40 4 5 5 4 4 4 3 3 5 5 42 
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41 4 4 3 3 4 5 5 5 4 4 41 

42 4 4 4 4 4 4 4 4 4 4 40 

43 4 4 4 4 4 4 4 4 4 4 40 

44 3 3 5 5 5 5 4 5 5 5 45 

45 4 4 4 4 5 5 5 5 4 4 44 

46 5 5 5 5 5 5 5 4 4 4 47 

47 5 4 4 4 4 4 4 5 5 5 44 

48 5 5 4 4 4 4 4 4 4 4 42 

49 5 4 4 4 5 5 5 5 4 4 45 

50 5 5 5 5 5 5 5 4 4 4 47 

51 4 4 4 5 4 4 4 5 5 5 44 

52 4 4 4 5 5 5 5 4 4 4 44 

53 4 5 3 3 5 5 5 5 5 4 44 

54 5 5 5 5 5 4 4 4 5 5 47 

55 4 3 4 4 5 5 5 5 5 5 45 

56 5 5 5 5 4 3 4 4 4 4 43 

57 3 4 4 4 4 4 4 4 5 4 40 

58 4 4 4 5 5 4 5 4 5 5 45 

59 4 4 4 4 4 4 4 4 4 4 40 

60 5 5 4 4 4 3 4 4 4 4 41 

61 3 4 4 5 5 5 4 5 4 4 43 

62 4 4 5 5 5 5 4 4 4 4 44 

63 5 5 5 5 5 5 5 5 5 5 50 

64 5 4 5 5 5 4 4 5 5 5 47 

65 4 4 5 5 5 5 4 4 4 4 44 
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Lampiran 6 

Data Interval 

 

Variabel Kinerja 

No Succesive Interval                 
 

Responden  5 5 5 4 4 4 4 4 4 4 4 
TOTAL 
Y 

1 5,927 6,538 5,725 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 55,243 

2 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

3 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

4 5,927 6,538 5,725 4,695 5,874 6,280 4,673 6,218 4,426 4,562 4,875 59,792 

5 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

6 4,476 4,965 2,000 4,695 2,000 4,745 4,673 4,673 4,426 4,562 4,875 46,091 

7 4,476 6,538 4,193 6,255 4,405 6,280 4,673 6,218 3,000 3,000 3,000 52,039 

8 5,927 6,538 4,193 4,695 5,874 4,745 4,673 6,218 5,849 3,000 4,875 56,587 

9 5,927 6,538 4,193 3,000 3,035 6,280 6,218 4,673 4,426 4,562 4,875 53,727 

10 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

11 4,476 4,965 5,725 6,255 4,405 4,745 4,673 6,218 5,849 4,562 4,875 56,749 

12 4,476 4,965 4,193 4,695 4,405 6,280 6,218 6,218 4,426 4,562 6,540 56,979 

13 5,927 6,538 4,193 4,695 3,035 6,280 6,218 4,673 4,426 3,000 6,540 55,525 

14 4,476 4,965 2,722 3,000 3,035 6,280 4,673 4,673 4,426 3,000 4,875 46,126 

15 4,476 4,965 4,193 4,695 4,405 4,745 6,218 4,673 3,000 4,562 4,875 50,808 

16 5,927 6,538 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 53,712 

17 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

18 5,927 6,538 5,725 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 55,243 

19 3,000 4,965 4,193 4,695 4,405 6,280 6,218 4,673 4,426 4,562 4,875 52,293 

20 5,927 6,538 4,193 4,695 4,405 6,280 4,673 4,673 4,426 4,562 4,875 55,247 

21 4,476 4,965 4,193 4,695 3,035 3,000 3,000 4,673 4,426 4,562 4,875 45,901 

22 5,927 4,965 5,725 4,695 4,405 4,745 4,673 4,673 5,849 4,562 4,875 55,094 

23 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 3,000 3,000 4,875 47,702 

24 5,927 4,965 4,193 4,695 5,874 4,745 4,673 4,673 4,426 3,000 4,875 52,047 

25 4,476 6,538 5,725 6,255 5,874 6,280 6,218 6,218 5,849 4,562 6,540 64,535 

26 5,927 6,538 4,193 4,695 4,405 4,745 4,673 6,218 5,849 6,192 6,540 59,976 

27 5,927 6,538 5,725 6,255 5,874 6,280 6,218 6,218 5,849 6,192 6,540 67,616 

28 3,000 4,965 4,193 6,255 4,405 6,280 4,673 4,673 4,426 4,562 4,875 52,308 

29 4,476 4,965 4,193 4,695 5,874 6,280 6,218 6,218 5,849 6,192 6,540 61,502 

30 5,927 4,965 4,193 6,255 4,405 4,745 6,218 6,218 4,426 4,562 6,540 58,455 

31 4,476 4,965 2,722 4,695 3,035 4,745 4,673 3,000 3,000 3,000 4,875 43,187 

32 4,476 4,965 4,193 6,255 4,405 4,745 6,218 4,673 3,000 4,562 4,875 52,368 

33 5,927 4,965 4,193 3,000 4,405 4,745 4,673 3,000 3,000 4,562 4,875 47,346 

34 4,476 4,965 4,193 4,695 3,035 4,745 6,218 4,673 4,426 4,562 4,875 50,864 
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35 5,927 6,538 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 53,712 

36 4,476 4,965 4,193 4,695 4,405 4,745 4,673 3,000 3,000 4,562 3,000 45,715 

37 5,927 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 52,140 

38 5,927 6,538 5,725 4,695 4,405 6,280 4,673 4,673 4,426 4,562 4,875 56,778 

39 4,476 4,965 4,193 6,255 5,874 6,280 4,673 4,673 4,426 4,562 4,875 55,253 

40 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

41 4,476 6,538 4,193 4,695 4,405 4,745 4,673 4,673 4,426 3,000 4,875 50,699 

42 5,927 6,538 5,725 4,695 5,874 6,280 4,673 6,218 4,426 4,562 4,875 59,792 

43 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

44 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

45 4,476 6,538 5,725 6,255 4,405 6,280 3,000 6,218 3,000 3,000 3,000 51,897 

46 5,927 6,538 4,193 6,255 5,874 4,745 3,000 6,218 5,849 3,000 4,875 56,474 

47 4,476 4,965 4,193 4,695 4,405 6,280 6,218 4,673 4,426 4,562 4,875 53,769 

48 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

49 4,476 4,965 5,725 4,695 4,405 6,280 4,673 6,218 5,849 4,562 4,875 56,724 

50 4,476 4,965 4,193 6,255 4,405 4,745 4,673 4,673 5,849 6,192 6,540 56,968 

51 3,000 6,538 5,725 6,255 5,874 6,280 6,218 3,000 3,000 4,562 4,875 55,326 

52 4,476 4,965 2,722 3,000 3,035 6,280 4,673 4,673 4,426 3,000 4,875 46,126 

53 4,476 4,965 4,193 4,695 4,405 4,745 6,218 4,673 3,000 4,562 4,875 50,808 

54 4,476 6,538 5,725 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 53,793 

55 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 4,875 50,689 

56 5,927 6,538 4,193 4,695 4,405 4,745 4,673 4,673 4,426 4,562 6,540 55,377 

57 3,000 4,965 4,193 4,695 4,405 6,280 6,218 4,673 4,426 4,562 4,875 52,293 

58 3,000 3,000 5,725 6,255 5,874 6,280 4,673 4,673 5,849 4,562 4,875 54,766 

59 4,476 4,965 4,193 4,695 3,035 3,000 3,000 4,673 4,426 4,562 4,875 45,901 

60 4,476 4,965 5,725 4,695 4,405 4,745 4,673 6,218 5,849 4,562 4,875 55,189 

61 4,476 4,965 4,193 4,695 4,405 4,745 4,673 4,673 3,000 3,000 4,875 47,702 

62 5,927 4,965 4,193 4,695 5,874 4,745 4,673 4,673 4,426 3,000 4,875 52,047 

63 4,476 6,538 5,725 6,255 5,874 6,280 6,218 6,218 5,849 4,562 6,540 64,535 

64 5,927 6,538 5,725 6,255 4,405 4,745 4,673 4,673 4,426 6,192 6,540 60,099 

65 5,927 6,538 5,725 6,255 5,874 6,280 6,218 6,218 5,849 6,192 6,540 67,616 
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Variabel Shift Kerja 

No Succesive Interval               
 

Responden  4 4 4 4 4 3 3 5 5 4 
TOTAL 
X1 

1 4,580 4,318 4,344 4,436 4,329 3,000 3,000 5,758 6,239 4,988 44,991 

2 5,960 5,760 4,344 4,436 4,329 4,308 4,290 5,758 6,239 6,567 51,990 

3 4,580 4,318 3,083 4,436 4,329 4,308 4,290 4,358 4,701 4,988 43,390 

4 4,580 4,318 4,344 4,436 4,329 4,308 4,290 4,358 4,701 4,988 44,651 

5 4,580 4,318 5,725 5,864 5,684 4,308 4,290 4,358 4,701 4,988 48,815 

6 4,580 5,760 5,725 4,436 3,000 4,308 4,290 4,358 4,701 6,567 47,724 

7 4,580 4,318 4,344 4,436 4,329 4,308 5,658 5,758 6,239 6,567 50,537 

8 5,960 2,984 3,083 3,000 5,684 5,653 5,658 5,758 6,239 6,567 50,585 

9 4,580 4,318 4,344 4,436 4,329 4,308 4,290 4,358 4,701 4,988 44,651 

10 4,580 4,318 4,344 3,000 5,684 5,653 5,658 4,358 4,701 6,567 48,863 

11 4,580 4,318 4,344 4,436 4,329 4,308 4,290 4,358 4,701 4,988 44,651 

12 4,580 4,318 4,344 4,436 4,329 5,653 5,658 5,758 6,239 6,567 51,881 

13 5,960 5,760 5,725 5,864 5,684 5,653 5,658 5,758 6,239 6,567 58,867 

14 4,580 4,318 4,344 4,436 4,329 4,308 4,290 4,358 4,701 4,988 44,651 

15 3,283 5,760 5,725 5,864 5,684 5,653 5,658 4,358 4,701 4,988 51,672 

16 4,580 4,318 4,344 4,436 4,329 4,308 3,000 5,758 4,701 4,988 44,762 

17 4,580 4,318 5,725 5,864 5,684 5,653 4,290 4,358 4,701 4,988 50,160 

18 4,580 4,318 4,344 4,436 3,000 3,000 3,000 4,358 4,701 4,988 40,724 

19 5,960 5,760 4,344 4,436 3,000 4,308 5,658 5,758 6,239 6,567 52,030 

20 5,960 5,760 5,725 5,864 5,684 5,653 5,658 5,758 6,239 6,567 58,867 

21 4,580 5,760 5,725 5,864 5,684 5,653 5,658 5,758 3,000 4,988 52,669 

22 5,960 5,760 5,725 5,864 5,684 5,653 5,658 5,758 6,239 6,567 58,867 

23 5,960 5,760 5,725 3,000 4,329 4,308 4,290 4,358 4,701 4,988 47,418 

24 4,580 5,760 4,344 5,864 5,684 4,308 5,658 4,358 4,701 4,988 50,244 

25 4,580 4,318 4,344 4,436 4,329 5,653 5,658 5,758 4,701 4,988 48,765 

26 4,580 4,318 4,344 4,436 4,329 4,308 5,658 5,758 6,239 6,567 50,537 

27 5,960 5,760 5,725 5,864 5,684 5,653 5,658 5,758 6,239 6,567 58,867 

28 4,580 4,318 3,083 4,436 4,329 4,308 4,290 4,358 4,701 4,988 43,390 

29 5,960 5,760 5,725 5,864 5,684 5,653 5,658 5,758 6,239 6,567 58,867 

30 3,283 2,984 5,725 5,864 5,684 5,653 5,658 5,758 4,701 4,988 50,298 

31 5,960 4,318 4,344 4,436 4,329 4,308 4,290 5,758 4,701 4,988 47,432 

32 4,580 4,318 4,344 4,436 3,000 3,000 3,000 3,000 4,701 4,988 39,367 

33 4,580 4,318 5,725 4,436 4,329 4,308 4,290 4,358 4,701 4,988 46,032 

34 3,283 2,984 4,344 4,436 4,329 3,000 5,658 5,758 6,239 6,567 46,598 

35 3,283 4,318 4,344 3,000 4,329 4,308 4,290 5,758 6,239 6,567 46,436 

36 3,283 2,984 3,083 3,000 3,000 3,000 3,000 4,358 4,701 4,988 35,396 

37 4,580 5,760 5,725 4,436 3,000 3,000 5,658 5,758 4,701 4,988 47,606 

38 3,283 2,984 4,344 5,864 5,684 5,653 4,290 4,358 4,701 4,988 46,148 

39 4,580 4,318 4,344 4,436 4,329 5,653 4,290 4,358 4,701 4,988 45,996 
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40 4,580 4,318 4,344 4,436 5,684 5,653 5,658 5,758 4,701 4,988 50,120 

41 3,283 2,000 2,000 4,436 4,329 4,308 3,000 3,000 4,701 4,988 36,045 

42 4,580 4,318 4,344 4,436 4,329 4,308 4,290 3,000 4,701 4,988 43,294 

43 2,000 5,760 4,344 4,436 4,329 5,653 4,290 5,758 6,239 6,567 49,375 

44 4,580 4,318 4,344 4,436 4,329 3,000 5,658 3,000 6,239 6,567 46,470 

45 4,580 4,318 4,344 4,436 4,329 4,308 4,290 4,358 3,000 4,988 42,950 

46 4,580 4,318 4,344 5,864 4,329 4,308 5,658 4,358 4,701 6,567 49,026 

47 4,580 4,318 4,344 4,436 4,329 3,000 5,658 4,358 4,701 4,988 44,711 

48 3,283 4,318 4,344 4,436 5,684 5,653 4,290 4,358 4,701 4,988 46,054 

49 3,283 5,760 5,725 4,436 4,329 4,308 4,290 4,358 4,701 4,988 46,177 

50 3,283 4,318 4,344 4,436 4,329 4,308 4,290 3,000 3,000 6,567 41,874 

51 4,580 4,318 3,083 3,000 4,329 4,308 4,290 4,358 4,701 4,988 41,954 

52 4,580 4,318 4,344 4,436 3,000 3,000 3,000 3,000 4,701 4,988 39,367 

53 3,283 4,318 4,344 4,436 4,329 4,308 4,290 4,358 4,701 4,988 43,354 

54 4,580 4,318 5,725 5,864 4,329 4,308 4,290 4,358 4,701 4,988 47,460 

55 4,580 4,318 5,725 5,864 5,684 4,308 4,290 4,358 4,701 4,988 48,815 

56 5,960 5,760 3,083 4,436 4,329 4,308 4,290 4,358 4,701 4,988 46,212 

57 4,580 4,318 4,344 4,436 4,329 4,308 5,658 5,758 6,239 6,567 50,537 

58 3,283 2,984 3,083 3,000 4,329 5,653 5,658 5,758 6,239 6,567 46,553 

59 4,580 4,318 4,344 4,436 3,000 4,308 4,290 4,358 4,701 4,988 43,323 

60 5,960 5,760 5,725 4,436 4,329 4,308 4,290 4,358 4,701 3,000 46,866 

61 4,580 4,318 3,083 3,000 3,000 4,308 4,290 4,358 4,701 4,988 40,626 

62 3,283 4,318 4,344 5,864 5,684 5,653 5,658 4,358 4,701 4,988 48,850 

63 4,580 4,318 3,083 5,864 5,684 3,000 5,658 5,758 6,239 6,567 50,751 

64 4,580 4,318 4,344 4,436 3,000 5,653 5,658 5,758 6,239 6,567 50,553 

65 3,283 2,984 4,344 5,864 5,684 4,308 4,290 4,358 4,701 4,988 44,804 
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Variabel Kompensasi Finansial 

No Succesive Interval               
 

Responden  4 4 4 4 4 4 4 4 4 4 
TOTAL 
X2 

1 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,051 

2 4,393 4,193 4,343 5,834 5,414 5,796 5,834 4,559 4,357 4,358 49,081 

3 3,202 2,984 4,343 4,639 4,178 4,495 5,834 3,247 3,000 3,000 38,921 

4 3,202 2,984 5,658 5,834 4,178 4,495 5,834 5,960 4,357 4,358 46,860 

5 3,202 5,629 4,343 5,834 5,414 5,796 5,834 4,559 5,718 5,716 52,044 

6 3,202 2,984 4,343 4,639 3,093 3,283 3,318 5,960 5,718 5,716 42,255 

7 4,393 4,193 4,343 4,639 3,093 5,796 5,834 5,960 5,718 5,716 49,684 

8 4,393 4,193 4,343 4,639 4,178 4,495 4,537 5,960 5,718 3,000 45,455 

9 3,202 4,193 4,343 4,639 4,178 5,796 4,537 4,559 4,357 4,358 44,161 

10 4,393 4,193 5,658 4,639 4,178 4,495 4,537 4,559 5,718 3,000 45,370 

11 4,393 4,193 4,343 4,639 4,178 4,495 5,834 5,960 5,718 5,716 49,469 

12 4,393 4,193 3,149 3,475 5,414 5,796 5,834 5,960 4,357 4,358 46,930 

13 3,202 4,193 4,343 4,639 4,178 4,495 3,318 3,247 3,000 3,000 37,614 

14 3,202 4,193 3,149 3,475 3,093 3,283 3,318 3,247 3,000 3,000 32,960 

15 4,393 4,193 3,149 3,475 4,178 4,495 4,537 4,559 4,357 4,358 41,694 

16 4,393 4,193 5,658 5,834 5,414 4,495 4,537 4,559 4,357 4,358 47,798 

17 3,202 4,193 3,149 3,475 4,178 4,495 4,537 4,559 4,357 4,358 40,503 

18 4,393 4,193 4,343 4,639 4,178 4,495 5,834 5,960 5,718 5,716 49,469 

19 3,202 2,984 3,149 3,475 3,093 4,495 4,537 4,559 4,357 4,358 38,209 

20 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,051 

21 4,393 2,984 5,658 4,639 4,178 4,495 4,537 4,559 4,357 5,716 45,516 

22 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,051 

23 4,393 4,193 4,343 3,475 3,093 4,495 4,537 4,559 5,718 5,716 44,521 

24 5,691 5,629 4,343 4,639 4,178 3,283 4,537 4,559 4,357 4,358 45,574 

25 3,202 4,193 4,343 4,639 3,093 5,796 5,834 5,960 5,718 5,716 48,493 

26 4,393 4,193 4,343 4,639 5,414 5,796 5,834 3,247 3,000 3,000 43,858 

27 5,691 5,629 5,658 5,834 5,414 4,495 5,834 4,559 5,718 4,358 53,190 

28 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 5,718 4,358 45,412 

29 4,393 4,193 4,343 4,639 4,178 4,495 2,000 2,000 4,357 4,358 38,956 

30 4,393 2,984 4,343 5,834 5,414 4,495 3,318 4,559 4,357 4,358 44,055 

31 3,202 2,984 2,000 2,000 2,000 4,495 4,537 4,559 4,357 4,358 34,491 

32 3,202 4,193 4,343 3,475 5,414 5,796 4,537 4,559 4,357 4,358 44,233 

33 3,202 2,984 4,343 3,475 2,000 3,283 3,318 4,559 4,357 4,358 35,878 

34 2,000 2,000 3,149 3,475 3,093 3,283 3,318 3,247 4,357 4,358 32,280 

35 5,691 2,984 4,343 5,834 5,414 5,796 5,834 4,559 4,357 4,358 49,170 

36 4,393 4,193 5,658 5,834 4,178 4,495 4,537 5,960 4,357 4,358 47,963 

37 4,393 4,193 3,149 3,475 5,414 5,796 5,834 5,960 4,357 4,358 46,930 

38 3,202 2,984 3,149 5,834 5,414 3,283 4,537 4,559 4,357 4,358 41,677 

39 3,202 4,193 4,343 3,475 4,178 4,495 4,537 4,559 5,718 5,716 44,415 
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40 4,393 4,193 4,343 5,834 3,093 3,283 4,537 4,559 5,718 5,716 45,669 

41 5,691 5,629 5,658 5,834 4,178 3,283 4,537 4,559 4,357 4,358 48,085 

42 5,691 5,629 5,658 5,834 5,414 5,796 5,834 5,960 5,718 5,716 57,250 

43 4,393 4,193 4,343 5,834 2,000 2,000 4,537 4,559 3,000 3,000 37,858 

44 2,000 2,000 3,149 3,475 3,093 5,796 3,318 3,247 3,000 3,000 32,078 

45 4,393 4,193 3,149 4,639 3,093 3,283 3,318 4,559 4,357 4,358 39,342 

46 3,202 4,193 4,343 5,834 5,414 5,796 4,537 4,559 4,357 4,358 46,592 

47 2,000 2,000 3,149 3,475 4,178 4,495 3,318 4,559 4,357 4,358 35,889 

48 3,202 2,984 3,149 3,475 3,093 5,796 3,318 4,559 4,357 4,358 38,291 

49 5,691 5,629 5,658 4,639 4,178 4,495 3,318 3,247 3,000 3,000 42,855 

50 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,051 

51 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,051 

52 4,393 4,193 5,658 4,639 4,178 4,495 4,537 3,247 3,000 3,000 41,340 

53 5,691 5,629 5,658 3,475 3,093 4,495 4,537 4,559 4,357 5,716 47,210 

54 4,393 2,984 3,149 3,475 3,093 4,495 4,537 3,247 3,000 3,000 35,373 

55 3,202 2,000 2,000 3,475 3,093 3,283 4,537 4,559 4,357 5,716 36,221 

56 4,393 4,193 4,343 4,639 4,178 3,283 3,318 3,247 3,000 4,358 38,951 

57 5,691 2,984 3,149 3,475 4,178 4,495 4,537 4,559 4,357 4,358 41,784 

58 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,051 

59 4,393 4,193 4,343 4,639 4,178 3,283 3,318 3,247 3,000 3,000 37,593 

60 4,393 4,193 4,343 4,639 5,414 5,796 4,537 4,559 4,357 4,358 46,588 

61 3,202 2,984 3,149 3,475 3,093 3,283 3,318 3,247 3,000 3,000 31,751 

62 4,393 4,193 4,343 3,475 3,093 3,283 3,318 3,247 3,000 3,000 35,344 

63 4,393 4,193 4,343 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,051 

64 3,202 4,193 5,658 4,639 4,178 4,495 4,537 4,559 4,357 4,358 44,175 

65 5,691 5,629 5,658 5,834 5,414 5,796 5,834 5,960 5,718 5,716 57,250 
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Variabel Motivasi Kerja 

No Succesive Interval               
 

Responden  3 3 3 4 5 5 5 4 4 4 
TOTAL 
X3 

1 2,938 2,796 2,938 4,153 5,731 5,646 6,120 4,478 5,031 5,141 44,973 

2 5,434 5,086 4,068 4,153 4,337 4,298 4,602 4,478 5,031 5,141 46,629 

3 4,089 3,787 5,401 5,509 4,337 4,298 4,602 4,478 5,031 5,141 46,673 

4 2,938 3,787 4,068 4,153 4,337 4,298 4,602 4,478 5,031 5,141 42,834 

5 4,089 3,787 4,068 4,153 4,337 4,298 4,602 4,478 3,000 5,141 41,953 

6 4,089 5,086 4,068 4,153 5,731 4,298 4,602 4,478 6,627 6,796 49,929 

7 5,434 5,086 4,068 5,509 5,731 5,646 4,602 4,478 5,031 5,141 50,728 

8 4,089 5,086 5,401 2,984 3,000 4,298 4,602 4,478 5,031 5,141 44,111 

9 4,089 3,787 4,068 4,153 3,000 3,000 4,602 4,478 6,627 5,141 42,945 

10 4,089 3,787 5,401 4,153 4,337 4,298 6,120 4,478 5,031 5,141 46,835 

11 4,089 3,787 4,068 5,509 5,731 4,298 4,602 3,000 5,031 5,141 45,258 

12 5,434 5,086 4,068 4,153 4,337 4,298 4,602 5,935 6,627 5,141 49,681 

13 4,089 3,787 2,000 2,000 4,337 3,000 3,000 3,000 5,031 5,141 35,385 

14 4,089 3,787 5,401 5,509 4,337 4,298 4,602 4,478 6,627 5,141 48,269 

15 4,089 3,787 4,068 4,153 4,337 5,646 6,120 4,478 5,031 5,141 46,850 

16 4,089 5,086 4,068 4,153 4,337 4,298 4,602 4,478 5,031 5,141 45,284 

17 5,434 5,086 5,401 5,509 5,731 5,646 6,120 5,935 5,031 6,796 56,690 

18 4,089 3,787 4,068 4,153 3,000 3,000 4,602 4,478 5,031 5,141 41,350 

19 4,089 3,787 4,068 4,153 4,337 3,000 4,602 4,478 5,031 5,141 42,686 

20 5,434 5,086 5,401 5,509 5,731 5,646 4,602 4,478 6,627 6,796 55,311 

21 2,938 2,796 4,068 4,153 4,337 3,000 3,000 3,000 5,031 5,141 37,464 

22 2,938 2,796 2,938 2,984 4,337 4,298 6,120 5,935 6,627 6,796 45,768 

23 4,089 3,787 4,068 4,153 4,337 5,646 6,120 4,478 5,031 5,141 46,850 

24 4,089 3,787 4,068 2,984 3,000 3,000 3,000 3,000 5,031 5,141 37,101 

25 4,089 3,787 5,401 5,509 5,731 4,298 4,602 3,000 6,627 3,000 46,045 

26 5,434 5,086 5,401 5,509 4,337 4,298 4,602 4,478 5,031 5,141 49,317 

27 4,089 3,787 4,068 5,509 5,731 5,646 6,120 5,935 6,627 6,796 54,309 

28 4,089 2,000 2,938 2,984 4,337 4,298 4,602 4,478 5,031 5,141 39,898 

29 4,089 2,796 2,938 4,153 4,337 5,646 4,602 4,478 6,627 6,796 46,461 

30 5,434 2,796 2,938 4,153 4,337 3,000 4,602 4,478 5,031 5,141 41,910 

31 2,000 2,000 2,938 2,984 3,000 4,298 3,000 4,478 5,031 5,141 34,871 

32 4,089 3,787 4,068 5,509 5,731 4,298 4,602 4,478 5,031 5,141 46,735 

33 2,938 2,796 4,068 4,153 4,337 4,298 4,602 5,935 6,627 6,796 46,550 

34 4,089 5,086 5,401 5,509 5,731 5,646 4,602 3,000 5,031 5,141 49,238 

35 2,938 2,000 2,000 4,153 4,337 4,298 4,602 4,478 5,031 5,141 38,979 

36 4,089 3,787 2,938 4,153 3,000 4,298 4,602 4,478 5,031 5,141 41,517 

37 2,000 2,000 5,401 5,509 4,337 4,298 4,602 4,478 5,031 5,141 42,798 

38 5,434 5,086 4,068 4,153 5,731 5,646 4,602 4,478 5,031 5,141 49,371 

39 5,434 5,086 4,068 4,153 5,731 4,298 4,602 3,000 5,031 5,141 46,545 



118 
 

 

40 4,089 5,086 5,401 4,153 4,337 4,298 3,000 3,000 6,627 6,796 46,787 

41 4,089 3,787 2,938 2,984 4,337 5,646 6,120 5,935 5,031 5,141 46,008 

42 4,089 3,787 4,068 4,153 4,337 4,298 4,602 4,478 5,031 5,141 43,985 

43 4,089 3,787 4,068 4,153 4,337 4,298 4,602 4,478 5,031 5,141 43,985 

44 2,938 2,796 5,401 5,509 5,731 5,646 4,602 5,935 6,627 6,796 51,982 

45 4,089 3,787 4,068 4,153 5,731 5,646 6,120 5,935 5,031 5,141 49,702 

46 5,434 5,086 5,401 5,509 5,731 5,646 6,120 4,478 5,031 5,141 53,578 

47 5,434 3,787 4,068 4,153 4,337 4,298 4,602 5,935 6,627 6,796 50,037 

48 5,434 5,086 4,068 4,153 4,337 4,298 4,602 4,478 5,031 5,141 46,629 

49 5,434 3,787 4,068 4,153 5,731 5,646 6,120 5,935 5,031 5,141 51,047 

50 5,434 5,086 5,401 5,509 5,731 5,646 6,120 4,478 5,031 5,141 53,578 

51 4,089 3,787 4,068 5,509 4,337 4,298 4,602 5,935 6,627 6,796 50,048 

52 4,089 3,787 4,068 5,509 5,731 5,646 6,120 4,478 5,031 5,141 49,601 

53 4,089 5,086 2,938 2,984 5,731 5,646 6,120 5,935 6,627 5,141 50,297 

54 5,434 5,086 5,401 5,509 5,731 4,298 4,602 4,478 6,627 6,796 53,962 

55 4,089 2,796 4,068 4,153 5,731 5,646 6,120 5,935 6,627 6,796 51,962 

56 5,434 5,086 5,401 5,509 4,337 3,000 4,602 4,478 5,031 5,141 48,019 

57 2,938 3,787 4,068 4,153 4,337 4,298 4,602 4,478 6,627 5,141 44,429 

58 4,089 3,787 4,068 5,509 5,731 4,298 6,120 4,478 6,627 6,796 51,503 

59 4,089 3,787 4,068 4,153 4,337 4,298 4,602 4,478 5,031 5,141 43,985 

60 5,434 5,086 4,068 4,153 4,337 3,000 4,602 4,478 5,031 5,141 45,330 

61 2,938 3,787 4,068 5,509 5,731 5,646 4,602 5,935 5,031 5,141 48,390 

62 4,089 3,787 5,401 5,509 5,731 5,646 4,602 4,478 5,031 5,141 49,416 

63 5,434 5,086 5,401 5,509 5,731 5,646 6,120 5,935 6,627 6,796 58,285 

64 5,434 3,787 5,401 5,509 5,731 4,298 4,602 5,935 6,627 6,796 54,120 

65 4,089 3,787 5,401 5,509 5,731 5,646 4,602 4,478 5,031 5,141 49,416 
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Lampiran 7 

Hasil Uji Validitas 

  

Variabel Kinerja (Y) 

Correlations 

  Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Y.11 Kinerja 

Y.1 Pearson 
Correlation 

1 .630
**
 0,315 -

0,162 
0,161 -

0,104 
0,007 0,156 0,249 0,010 0,208 .416

*
 

Sig. (2-
tailed) 

  0,000 0,090 0,392 0,394 0,584 0,970 0,411 0,185 0,957 0,269 0,022 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.2 Pearson 
Correlation 

.630
**
 1 .374

*
 0,055 0,199 0,324 0,106 0,289 0,170 0,025 0,086 .528

**
 

Sig. (2-
tailed) 

0,000   0,042 0,775 0,291 0,081 0,576 0,122 0,370 0,895 0,652 0,003 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.3 Pearson 
Correlation 

0,315 .374
*
 1 .375

*
 .631

**
 0,053 0,098 0,305 0,333 0,240 0,136 .656

**
 

Sig. (2-
tailed) 

0,090 0,042   0,041 0,000 0,783 0,605 0,101 0,072 0,201 0,474 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.4 Pearson 
Correlation 

-
0,162 

0,055 .375
*
 1 .391

*
 0,065 0,122 .520

**
 0,174 0,174 0,168 .457

*
 

Sig. (2-
tailed) 

0,392 0,775 0,041   0,033 0,732 0,521 0,003 0,357 0,359 0,374 0,011 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.5 Pearson 
Correlation 

0,161 0,199 .631
**
 .391

*
 1 0,179 0,191 .518

**
 0,347 0,181 0,205 .680

**
 

Sig. (2-
tailed) 

0,394 0,291 0,000 0,033   0,345 0,313 0,003 0,060 0,338 0,277 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.6 Pearson 
Correlation 

-
0,104 

0,324 0,053 0,065 0,179 1 .603
**
 0,302 0,058 0,011 0,231 .424

*
 

Sig. (2-
tailed) 

0,584 0,081 0,783 0,732 0,345   0,000 0,105 0,761 0,953 0,220 0,020 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.7 Pearson 
Correlation 

0,007 0,106 0,098 0,122 0,191 .603
**
 1 0,322 0,108 0,218 .602

**
 .524

**
 

Sig. (2-
tailed) 

0,970 0,576 0,605 0,521 0,313 0,000   0,082 0,569 0,248 0,000 0,003 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.8 Pearson 
Correlation 

0,156 0,289 0,305 .520
**
 .518

**
 0,302 0,322 1 .462

*
 0,263 .446

*
 .727

**
 

Sig. (2-
tailed) 

0,411 0,122 0,101 0,003 0,003 0,105 0,082   0,010 0,161 0,014 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 30 
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Y.9 Pearson 
Correlation 

0,249 0,170 0,333 0,174 0,347 0,058 0,108 .462
*
 1 .485

**
 .523

**
 .634

**
 

Sig. (2-
tailed) 

0,185 0,370 0,072 0,357 0,060 0,761 0,569 0,010   0,007 0,003 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.10 Pearson 
Correlation 

0,010 0,025 0,240 0,174 0,181 0,011 0,218 0,263 .485
**
 1 .468

**
 .490

**
 

Sig. (2-
tailed) 

0,957 0,895 0,201 0,359 0,338 0,953 0,248 0,161 0,007   0,009 0,006 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Y.11 Pearson 
Correlation 

0,208 0,086 0,136 0,168 0,205 0,231 .602
**
 .446

*
 .523

**
 .468

**
 1 .635

**
 

Sig. (2-
tailed) 

0,269 0,652 0,474 0,374 0,277 0,220 0,000 0,014 0,003 0,009   0,000 

N 30 30 30 30 30 30 30 30 30 30 30 30 

Kinerja Pearson 
Correlation 

.416
*
 .528

**
 .656

**
 .457

*
 .680

**
 .424

*
 .524

**
 .727

**
 .634

**
 .490

**
 .635

**
 1 

Sig. (2-
tailed) 

0,022 0,003 0,000 0,011 0,000 0,020 0,003 0,000 0,000 0,006 0,000   

N 30 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Variabel Shift Kerja (X1) 

Correlations 

  X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 
Shift 
Kerja 

X1.1 Pearson 
Correlation 

1 .467
**
 0,084 -

0,082 
0,061 0,141 0,176 .391

*
 .593

**
 .598

**
 .527

**
 

Sig. (2-
tailed) 

  0,009 0,660 0,666 0,748 0,456 0,353 0,033 0,001 0,000 0,003 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.2 Pearson 
Correlation 

.467
**
 1 .524

**
 .385

*
 0,057 0,123 0,223 0,075 0,136 0,301 .543

**
 

Sig. (2-
tailed) 

0,009   0,003 0,036 0,763 0,516 0,236 0,695 0,473 0,106 0,002 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.3 Pearson 
Correlation 

0,084 .524
**
 1 .629

**
 .401

*
 .405

*
 0,242 0,125 -

0,029 
0,116 .601

**
 

Sig. (2-
tailed) 

0,660 0,003   0,000 0,028 0,027 0,198 0,510 0,881 0,543 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.4 Pearson 
Correlation 

-
0,082 

.385
*
 .629

**
 1 .517

**
 0,356 0,281 0,184 0,006 -0,050 .562

**
 

Sig. (2-
tailed) 

0,666 0,036 0,000   0,003 0,053 0,133 0,330 0,973 0,793 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.5 Pearson 
Correlation 

0,061 0,057 .401
*
 .517

**
 1 .707

**
 .512

**
 0,171 0,031 0,069 .612

**
 

Sig. (2-
tailed) 

0,748 0,763 0,028 0,003   0,000 0,004 0,365 0,870 0,717 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.6 Pearson 
Correlation 

0,141 0,123 .405
*
 0,356 .707

**
 1 .763

**
 0,346 0,097 0,360 .726

**
 

Sig. (2-
tailed) 

0,456 0,516 0,027 0,053 0,000   0,000 0,061 0,608 0,051 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.7 Pearson 
Correlation 

0,176 0,223 0,242 0,281 .512
**
 .763

**
 1 .407

*
 0,295 .541

**
 .738

**
 

Sig. (2-
tailed) 

0,353 0,236 0,198 0,133 0,004 0,000   0,026 0,113 0,002 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.8 Pearson 
Correlation 

.391
*
 0,075 0,125 0,184 0,171 0,346 .407

*
 1 .627

**
 .548

**
 .601

**
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Sig. (2-
tailed) 

0,033 0,695 0,510 0,330 0,365 0,061 0,026   0,000 0,002 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.9 Pearson 
Correlation 

.593
**
 0,136 -

0,029 
0,006 0,031 0,097 0,295 .627

**
 1 .767

**
 .532

**
 

Sig. (2-
tailed) 

0,001 0,473 0,881 0,973 0,870 0,608 0,113 0,000   0,000 0,003 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.10 Pearson 
Correlation 

.598
**
 0,301 0,116 -

0,050 
0,069 0,360 .541

**
 .548

**
 .767

**
 1 .657

**
 

Sig. (2-
tailed) 

0,000 0,106 0,543 0,793 0,717 0,051 0,002 0,002 0,000   0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

Shift 
Kerja 

Pearson 
Correlation 

.527
**
 .543

**
 .601

**
 .562

**
 .612

**
 .726

**
 .738

**
 .601

**
 .532

**
 .657

**
 1 

Sig. (2-
tailed) 

0,003 0,002 0,000 0,001 0,000 0,000 0,000 0,000 0,003 0,000   

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Variabel Kompensasi Finansial (X2) 

Correlations 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 
Kompensasi 

Finansial 

X2.1 Pearson 
Correlation 

1 .453
*
 0,302 0,184 .377

*
 -

0,097 
0,100 0,043 0,250 0,046 .466

**
 

Sig. (2-
tailed) 

  0,012 0,105 0,331 0,040 0,612 0,601 0,823 0,183 0,811 0,009 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.2 Pearson 
Correlation 

.453
*
 1 0,000 0,098 0,292 0,154 0,199 -

0,068 
0,250 0,018 .413

*
 

Sig. (2-
tailed) 

0,012   1,000 0,607 0,118 0,416 0,292 0,721 0,182 0,924 0,023 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.3 Pearson 
Correlation 

0,302 0,000 1 .730
**
 0,263 0,000 0,148 0,079 0,259 0,085 .519

**
 

Sig. (2-
tailed) 

0,105 1,000   0,000 0,160 1,000 0,434 0,677 0,166 0,655 0,003 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.4 Pearson 
Correlation 

0,184 0,098 .730
**
 1 .561

**
 0,188 0,203 0,072 0,158 0,078 .596

**
 

Sig. (2-
tailed) 

0,331 0,607 0,000   0,001 0,321 0,282 0,704 0,405 0,684 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.5 Pearson 
Correlation 

.377
*
 0,292 0,263 .561

**
 1 0,349 0,250 -

0,144 
-

0,170 
-

0,229 
.451

*
 

Sig. (2-
tailed) 

0,040 0,118 0,160 0,001   0,059 0,183 0,447 0,370 0,224 0,012 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.6 Pearson 
Correlation 

-
0,097 

0,154 0,000 0,188 0,349 1 .559
**
 0,141 0,095 0,151 .476

**
 

Sig. (2-
tailed) 

0,612 0,416 1,000 0,321 0,059   0,001 0,456 0,618 0,425 0,008 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.7 Pearson 
Correlation 

0,100 0,199 0,148 0,203 0,250 .559
**
 1 .510

**
 0,246 0,231 .675

**
 

Sig. (2-
tailed) 

0,601 0,292 0,434 0,282 0,183 0,001   0,004 0,190 0,219 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.8 Pearson 
Correlation 

0,043 -
0,068 

0,079 0,072 -
0,144 

0,141 .510
**
 1 .655

**
 .530

**
 .576

**
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Sig. (2-
tailed) 

0,823 0,721 0,677 0,704 0,447 0,456 0,004   0,000 0,003 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.9 Pearson 
Correlation 

0,250 0,250 0,259 0,158 -
0,170 

0,095 0,246 .655
**
 1 .627

**
 .647

**
 

Sig. (2-
tailed) 

0,183 0,182 0,166 0,405 0,370 0,618 0,190 0,000   0,000 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.10 Pearson 
Correlation 

0,046 0,018 0,085 0,078 -
0,229 

0,151 0,231 .530
**
 .627

**
 1 .502

**
 

Sig. (2-
tailed) 

0,811 0,924 0,655 0,684 0,224 0,425 0,219 0,003 0,000   0,005 

N 30 30 30 30 30 30 30 30 30 30 30 

Kompensasi 
Finansial 

Pearson 
Correlation 

.466
**
 .413

*
 .519

**
 .596

**
 .451

*
 .476

**
 .675

**
 .576

**
 .647

**
 .502

**
 1 

Sig. (2-
tailed) 

0,009 0,023 0,003 0,001 0,012 0,008 0,000 0,001 0,000 0,005   

N 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Variabel Motivasi Kerja (X3) 

Correlations 

  X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 
Motivasi 

Kerja 

X3.1 Pearson 
Correlation 

1 .564
**
 0,289 0,352 0,144 0,150 -

0,040 
0,214 0,022 0,062 .504

**
 

Sig. (2-
tailed) 

  0,001 0,121 0,057 0,446 0,428 0,835 0,255 0,909 0,747 0,004 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.2 Pearson 
Correlation 

.564
**
 1 .571

**
 0,336 0,121 0,179 -

0,021 
0,163 0,039 0,064 .580

**
 

Sig. (2-
tailed) 

0,001   0,001 0,070 0,524 0,343 0,914 0,389 0,836 0,739 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.3 Pearson 
Correlation 

0,289 .571
**
 1 .648

**
 0,062 0,186 0,147 0,084 0,063 -

0,114 
.583

**
 

Sig. (2-
tailed) 

0,121 0,001   0,000 0,744 0,325 0,437 0,660 0,739 0,548 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.4 Pearson 
Correlation 

0,352 0,336 .648
**
 1 .549

**
 .436

*
 0,286 0,172 0,192 0,049 .746

**
 

Sig. (2-
tailed) 

0,057 0,070 0,000   0,002 0,016 0,125 0,365 0,310 0,796 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.5 Pearson 
Correlation 

0,144 0,121 0,062 .549
**
 1 .600

**
 0,333 0,112 0,204 0,277 .591

**
 

Sig. (2-
tailed) 

0,446 0,524 0,744 0,002   0,000 0,072 0,557 0,281 0,138 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.6 Pearson 
Correlation 

0,150 0,179 0,186 .436
*
 .600

**
 1 .661

**
 .434

*
 0,160 .399

*
 .724

**
 

Sig. (2-
tailed) 

0,428 0,343 0,325 0,016 0,000   0,000 0,016 0,399 0,029 0,000 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.7 Pearson 
Correlation 

-
0,040 

-
0,021 

0,147 0,286 0,333 .661
**
 1 .666

**
 0,108 0,305 .569

**
 

Sig. (2-
tailed) 

0,835 0,914 0,437 0,125 0,072 0,000   0,000 0,569 0,101 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.8 Pearson 
Correlation 

0,214 0,163 0,084 0,172 0,112 .434
*
 .666

**
 1 0,270 .560

**
 .584

**
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Sig. (2-
tailed) 

0,255 0,389 0,660 0,365 0,557 0,016 0,000   0,149 0,001 0,001 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.9 Pearson 
Correlation 

0,022 0,039 0,063 0,192 0,204 0,160 0,108 0,270 1 .383
*
 .374

*
 

Sig. (2-
tailed) 

0,909 0,836 0,739 0,310 0,281 0,399 0,569 0,149   0,037 0,042 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.10 Pearson 
Correlation 

0,062 0,064 -
0,114 

0,049 0,277 .399
*
 0,305 .560

**
 .383

*
 1 .443

*
 

Sig. (2-
tailed) 

0,747 0,739 0,548 0,796 0,138 0,029 0,101 0,001 0,037   0,014 

N 30 30 30 30 30 30 30 30 30 30 30 

Motivasi 
Kerja 

Pearson 
Correlation 

.504
**
 .580

**
 .583

**
 .746

**
 .591

**
 .724

**
 .569

**
 .584

**
 .374

*
 .443

*
 1 

Sig. (2-
tailed) 

0,004 0,001 0,001 0,000 0,001 0,000 0,001 0,001 0,042 0,014   

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 8 

Hasil Uji Reliabilitas 

 

Variabel Kinerja (Y) 

 

Case Processing Summary 

 N % 

Cases Valid 30 46.2 

Excluded
a
 35 53.8 

Total 65 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.779 11 

 

 

Variabel Shift Kerja (X1) 

 

 

Case Processing Summary 

 N % 

Cases Valid 30 46.2 

Excluded
a
 35 53.8 

Total 65 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.811 10 
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Variabel Kompensasi Finansial (X2)   

 

Case Processing Summary 

 N % 

Cases Valid 30 46.2 

Excluded
a
 35 53.8 

Total 65 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.724 10 

 

 

Variabel Motivasi Kerja (X3) 

 

Case Processing Summary 

 N % 

Cases Valid 30 46.2 

Excluded
a
 35 53.8 

Total 65 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.775 10 
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Lampiran 9 

Hasil Uji Asumsi Klasik 

Uji Normalitas 

 
 

 
 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 65 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 3.70113758 

Most Extreme Differences Absolute .061 

Positive .061 

Negative -.049 

Test Statistic .061 

Asymp. Sig. (2-tailed) .200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 
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Uji Multikolonieritas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardi

zed 

Coefficient

s 

t Sig. 

Collinearity Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) 6.254 7.018  .891 .376   

Shift Kerja .326 .095 .318 3.431 .001 .996 1.004 

Kompensasi 

Finansial 

.473 .080 .551 5.918 .000 .991 1.009 

Motivasi 

Kerja 

.237 .097 .228 2.446 .017 .989 1.011 

a. Dependent Variable: Kinerja 

 

Uji Heteroskedastisitas 

 
 

Uji Autokorelasi 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .690
a
 .477 .451 3.791 1.709 

a. Predictors: (Constant), Motivasi Kerja, Shift Kerja, Kompensasi Finansial 

b. Dependent Variable: Kinerja 
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Lampiran 10 

Hasil Analisis Regresi Linear Berganda, Uji T, Uji F & Koefisien determinasi 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 6.254 7.018  .891 .376 

Shift Kerja .326 .095 .318 3.431 .001 

Kompensasi 

Finansial 

.473 .080 .551 5.918 .000 

Motivasi Kerja .237 .097 .228 2.446 .017 

a. Dependent Variable: Kinerja 

 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 798.626 3 266.209 18.523 .000
b
 

Residual 876.699 61 14.372   

Total 1675.325 64    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Motivasi Kerja, Shift Kerja, Kompensasi Finansial 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .690
a
 .477 .451 3.791 

a. Predictors: (Constant), Motivasi Kerja, Shift Kerja, Kompensasi Finansial 

b. Dependent Variable: Kinerja 
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