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Lampiran 1
KUESIONER PENELITIAN
Perihal 
:  Permohonan Pengisian Kuesioner

Judul penelitian 
:
Pengaruh  Lingkungan Kerja, Komunikasi, Dan Kompensasi Terhadap Kepuasan Kerja Karyawan CV. Krupuk Terung Doa Ibu Kota Tegal
Kepada Yth.

Bapak/Ibu Responden 

Di Tempat
Dengan hormat, 

Dalam rangka menyelesaikan penelitan untuk skripsi, maka Saya  mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal mohon partisipasi Bapak/Ibu untuk mengisi kuesioner yang terlampir. Kuesioner ini semata-mata untuk kepentingan studi. Kami akan menjaga kerahasiaan jawaban Bapak/Ibu sesuai kode etik penelitian.

Atas partisipasi dan kesediaan dalam meluangkan waktu untuk mengisi kuisioner ini Saya  mengucapkan terimakasih.

[image: image4.jpg]



Hormat Saya,

          Fadjar Yulianto
PETUNJUK PENGISIAN ANGKET

1. Mohon Bapak/Ibu menjawab seluruh pertanyaan atau pernyataan yang telah disediakan. 

2. Beri tanda checklist (√) pada kolom yang tersedia dan pilih sesuai dengan keadaan yang sebenarnya. 

3. Dalam menjawab pertanyaan atau pernyataan ini, tidak ada jawaban yang salah. Oleh karena itu, usahakan agar tidak ada jawaban yang dikosongkan.
KARAKTERISTIK RESPONDEN
Berikan tanda (√) sesuai dengan data diri Bapak/Ibu: 

1. Jenis Kelamin : 


laki-laki 

perempuan 


2. Usia : 



18-25 tahun 

26 - 35 tahun 

 36-45 tahun 

> 46 tahun 


3. Tingkat Pendidikan : 

SD  

SMP

SMA 

4. Bapak/Ibu dapat memberikan jawaban dengan memberikan tanda  (√) pada kotak yang sesuai berdasarkan apa yang Anda rasakan, dengan petunjuk  pengisian sebagai berikut:          

STS = Sangat Tidak Setuju 

TS = Tidak Setuju 

KS = Kurang Setuju

S = Setuju 

SS = Sangat Setuju
Variabel Kepuasan kerja  (Y)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1.
	Saya puas bekerja di tempat kerja  ini karena pekerjaan yang saya lakukan merupakan tugas yang mudah.
	
	
	
	
	

	2.
	Saya puas bekerja di tempat kerja  ini ini karena bisa memenuhi tenggung jawab kepada keluarga
	
	
	
	
	

	3.
	Saya puas bekerja di tempat kerja  ini ini karena diberikan gaji yang pantas
	
	
	
	
	

	4
	Saya puas bekerja di tempat kerja  ini karena diberikan gaji yang layak
	
	
	
	
	

	5
	Saya puas bekerja di tempat kerja  ini karena di berikan kesempatan untuk memperoleh penghasilan
	
	
	
	
	

	6
	Saya puas bekerja di tempat kerja  ini karena bisa menambah pengetahuan cara membuat kerupuk
	
	
	
	
	

	7
	Saya puas bekerja di tempat kerja  ini karena pimpinan memberikan perhatian 
	
	
	
	
	

	8
	Saya puas bekerja di tempat kerja  ini karena pimpinan peduli kepada karyawan
	
	
	
	
	

	9
	Saya puas bekerja di tempat kerja  ini karena teman kerja bersikap baik
	
	
	
	
	

	10
	Saya puas bekerja di tempat kerja  ini karena teman kerja memberikan bantuan  ketika saya mendapat masalah, yang  berkaitan dengan pekerjaan
	
	
	
	
	


Variabel Lingkungan Kerja  (X1)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1.
	Ruang kerja di tempat Saya bekerja rapi
	
	
	
	
	

	2.
	Ruang kerja di tempat Saya bekerja bersih
	
	
	
	
	

	3.
	Ruang kerja di tempat cukup cahaya
	
	
	
	
	

	4
	Hubungan dengan teman kerja baik
	
	
	
	
	

	5
	Hubungan dengan pimpinan baik
	
	
	
	
	

	6
	Hubungan dengan teman kerja dan pimpinan secara pribadi baik
	
	
	
	
	

	7
	Pimpinan memberikan informasi kepada karyawan dengan baik
	
	
	
	
	

	8
	Bekerja di tempat Saya bekerja sekarang ini tidak membosankan
	
	
	
	
	

	9
	Bekerja di tempat Saya bekerja sekarang ini tidak melelahkan
	
	
	
	
	


Variabel Komunikasi  (X2)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1.
	Saya menceritakan kesulitan berkenaan pekerjaan dengan rekan kerja.
	
	
	
	
	

	2.
	Saya menceritakan kesulitan dalam bekerja kepada pimpinan
	
	
	
	
	

	3.
	Saya jujur ketika ditanya oleh pimpinan
	
	
	
	
	

	4
	Saya jujur ketika ditanya oleh teman kerja
	
	
	
	
	

	5
	Saya memberi bantuan kepada teman kerja yang kesulitan
	
	
	
	
	

	6
	Saya memberi dukungan meskipun secara tidak langsung terhadap rekan kerja yang mempunyai masalah
	
	
	
	
	

	7
	Saya selalu bersemangat ketika bekerja 
	
	
	
	
	

	8
	Saya selalu bersemangat dalam menjalani kehidupan sehari-hari
	
	
	
	
	

	9
	Saya memiliki kesamaan tujuan dengan perusahaan 
	
	
	
	
	

	10.
	Saya memiliki kesamaan nilai-nilai dengan perusahaan
	
	
	
	
	


Variabel Kompensasi  (X3)
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	KS
	TS
	STS

	1.
	Pimpinan memberikan gaji sesuai dengan hasil kerja
	
	
	
	
	

	2.
	Pimpinan memberikan insentif jika bekerja melebihi target 
	
	
	
	
	

	3.
	Pimpinan memberikan memberikan tunjangan kesehatan kepada karyawan
	
	
	
	
	

	4
	Pimpinan memberikan memberikan tunjangan asuransi tenaga kerja (BPJS ketenagakerjaan)
	
	
	
	
	

	5
	Pimpinan memberikan tunjangan hari rata
	
	
	
	
	

	6
	Pimpinan memberikan bonus jika omset perusahaan naik
	
	
	
	
	

	7
	Pimpinan mengakui hasil kerja karyawan
	
	
	
	
	

	8
	Pimpinan mengakui hasil kerja yang dilakukan semua karyawan
	
	
	
	
	

	9
	Pimpinan memuji karyawan yang bekerja dengan giat
	
	
	
	
	

	10.
	Pimpinan memberikan hadiah kepada karyawan yang bekerja dengan giat.
	
	
	
	
	


Lampiran 2

Tabulasi Data Penelitian Variabel Lingkungan Kerja

	No Resp.
	Variabel Lingkungan Kerja

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Jml_LK

	1
	4
	4
	4
	4
	4
	5
	5
	4
	3
	37

	2
	5
	4
	4
	4
	4
	4
	4
	4
	4
	37

	3
	4
	2
	4
	3
	4
	4
	4
	4
	4
	33

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	5
	4
	4
	4
	3
	5
	5
	5
	5
	4
	39

	6
	5
	4
	5
	5
	5
	5
	5
	5
	5
	44

	7
	5
	4
	5
	4
	5
	5
	4
	5
	4
	41

	8
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	9
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	10
	4
	4
	5
	4
	4
	4
	4
	4
	4
	37

	11
	5
	4
	5
	5
	5
	5
	4
	5
	5
	43

	12
	5
	4
	5
	5
	5
	4
	4
	5
	5
	42

	13
	4
	4
	4
	4
	5
	5
	5
	5
	4
	40

	14
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	15
	4
	4
	5
	4
	4
	4
	5
	5
	4
	39

	16
	4
	4
	5
	4
	4
	4
	5
	4
	4
	38

	17
	4
	4
	5
	4
	4
	5
	4
	4
	4
	38

	18
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	19
	4
	4
	4
	4
	4
	5
	5
	4
	4
	38

	20
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	22
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	23
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	24
	5
	5
	4
	5
	4
	4
	5
	5
	4
	41

	25
	4
	4
	4
	5
	5
	5
	4
	4
	5
	40

	26
	5
	5
	5
	5
	5
	5
	5
	4
	5
	44

	27
	5
	4
	5
	4
	5
	5
	5
	5
	5
	43

	28
	4
	4
	5
	4
	4
	4
	4
	4
	4
	37

	29
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	30
	4
	4
	5
	5
	5
	4
	4
	5
	4
	40

	31
	4
	4
	4
	4
	5
	5
	4
	5
	4
	39

	32
	4
	4
	3
	4
	4
	5
	4
	4
	4
	36

	33
	4
	4
	4
	4
	5
	5
	5
	5
	5
	41

	34
	4
	4
	5
	5
	4
	4
	4
	4
	4
	38


Lampiran 3

Tabulasi Data Penelitian Variabel Komunikasi

	No Resp.
	Variabel Komunikasi

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Jml_KM

	1
	4
	4
	4
	5
	5
	5
	4
	5
	4
	4
	44

	2
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	41

	3
	4
	3
	3
	3
	3
	4
	4
	2
	4
	3
	33

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	5
	3
	3
	4
	4
	4
	3
	5
	5
	5
	4
	40

	6
	4
	3
	5
	5
	4
	4
	5
	5
	4
	3
	42

	7
	3
	3
	4
	4
	4
	4
	4
	5
	3
	4
	38

	8
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	9
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	10
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	39

	11
	5
	5
	4
	4
	4
	5
	4
	4
	4
	4
	43

	12
	4
	4
	4
	5
	4
	5
	5
	5
	5
	4
	45

	13
	4
	5
	4
	5
	4
	4
	4
	5
	3
	4
	42

	14
	4
	4
	5
	5
	5
	4
	5
	5
	5
	5
	47

	15
	4
	5
	4
	5
	4
	4
	4
	5
	4
	4
	43

	16
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	17
	4
	5
	4
	4
	4
	4
	4
	5
	4
	4
	42

	18
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	19
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	42

	20
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	21
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	22
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	23
	4
	5
	4
	4
	4
	4
	5
	4
	4
	4
	42

	24
	5
	5
	5
	4
	5
	5
	4
	4
	5
	4
	46

	25
	4
	4
	4
	5
	5
	5
	4
	4
	5
	5
	45

	26
	5
	4
	4
	5
	4
	4
	5
	4
	5
	5
	45

	27
	5
	5
	5
	5
	5
	5
	5
	4
	4
	4
	47

	28
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	39

	29
	5
	4
	5
	5
	5
	5
	5
	5
	5
	4
	48

	30
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	31
	4
	5
	4
	5
	5
	4
	4
	5
	4
	4
	44

	32
	4
	4
	3
	5
	4
	4
	5
	3
	4
	3
	39

	33
	4
	4
	4
	4
	4
	4
	3
	3
	4
	4
	38

	34
	4
	3
	4
	4
	4
	4
	4
	4
	4
	4
	39


Lampiran 4

Tabulasi Data Penelitian Variabel Kompensasi

	No Resp.
	Variabel Kompensasi

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Jml_Kp

	1
	3
	4
	4
	5
	4
	5
	5
	4
	4
	5
	43

	2
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	3
	4
	3
	3
	3
	3
	3
	4
	4
	4
	4
	35

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	5
	4
	4
	5
	4
	4
	4
	4
	4
	5
	5
	43

	6
	4
	5
	5
	4
	4
	4
	4
	4
	4
	4
	42

	7
	4
	3
	3
	3
	4
	5
	5
	4
	5
	5
	41

	8
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	9
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	10
	4
	4
	4
	4
	4
	4
	4
	3
	4
	4
	39

	11
	4
	4
	5
	4
	5
	5
	5
	5
	5
	5
	47

	12
	4
	4
	5
	4
	5
	5
	5
	4
	4
	4
	44

	13
	5
	5
	4
	5
	4
	5
	5
	4
	5
	5
	47

	14
	5
	5
	5
	4
	5
	5
	5
	5
	4
	5
	48

	15
	5
	5
	4
	4
	4
	4
	4
	4
	5
	5
	44

	16
	5
	5
	4
	4
	4
	5
	4
	4
	5
	5
	45

	17
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	41

	18
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	19
	5
	5
	4
	5
	4
	5
	4
	4
	5
	5
	46

	20
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	22
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	23
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	24
	5
	4
	4
	5
	5
	5
	5
	5
	4
	4
	46

	25
	4
	4
	4
	5
	5
	5
	4
	4
	5
	5
	45

	26
	5
	5
	5
	5
	5
	5
	4
	5
	4
	4
	47

	27
	4
	5
	5
	5
	5
	5
	5
	4
	5
	5
	48

	28
	4
	4
	4
	4
	4
	4
	4
	3
	4
	4
	39

	29
	5
	5
	5
	5
	5
	5
	5
	4
	5
	5
	49

	30
	4
	4
	4
	4
	5
	5
	5
	5
	4
	4
	44

	31
	5
	5
	4
	4
	4
	5
	5
	4
	5
	4
	45

	32
	3
	4
	4
	3
	5
	4
	4
	3
	4
	5
	39

	33
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	34
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40


Lampiran 5

Tabulasi Data Penelitian Variabel Kepuasan Kerja

	No Resp.
	Variabel Kepuasan Kerja

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Jml_KK

	1
	4
	4
	5
	4
	4
	5
	4
	4
	4
	4
	42

	2
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	3
	4
	2
	4
	4
	4
	4
	4
	4
	4
	4
	38

	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	5
	5
	3
	5
	4
	5
	4
	4
	5
	3
	4
	42

	6
	5
	2
	5
	4
	5
	3
	5
	5
	3
	5
	42

	7
	4
	2
	4
	5
	4
	4
	4
	5
	4
	4
	40

	8
	4
	3
	4
	4
	4
	4
	4
	4
	4
	4
	39

	9
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	50

	10
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	41

	11
	4
	4
	5
	5
	4
	4
	5
	4
	4
	5
	44

	12
	5
	4
	5
	5
	4
	4
	4
	5
	5
	4
	45

	13
	4
	4
	5
	5
	4
	5
	4
	5
	4
	5
	45

	14
	5
	5
	5
	5
	4
	4
	5
	5
	5
	4
	47

	15
	4
	4
	4
	4
	4
	5
	4
	5
	4
	4
	42

	16
	4
	4
	5
	4
	4
	4
	4
	5
	4
	4
	42

	17
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	41

	18
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	19
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	42

	20
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	22
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	23
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	24
	5
	5
	5
	5
	4
	4
	5
	5
	5
	4
	47

	25
	4
	5
	4
	4
	4
	5
	5
	5
	4
	4
	44

	26
	4
	4
	4
	5
	5
	4
	5
	5
	4
	5
	45

	27
	5
	5
	5
	5
	4
	5
	5
	5
	4
	5
	48

	28
	4
	4
	4
	4
	4
	4
	5
	4
	4
	4
	41

	29
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	49

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	31
	4
	4
	5
	4
	4
	4
	4
	5
	4
	5
	43

	32
	4
	3
	4
	5
	3
	4
	5
	3
	4
	5
	40

	33
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	34
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40


Lampiran 6

Tabulasi Data Penelitian Hasil Pengujian MSI Variabel Lingkungan Kerja

	No Resp.
	Variabel Lingkungan Kerja

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	Jml_LK

	1
	1.00
	3.08
	2.61
	2.60
	1.00
	2.60
	2.61
	1.00
	1.00
	17.50

	2
	2.64
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	17.80

	3
	1.00
	1.00
	2.61
	1.00
	1.00
	1.00
	1.00
	1.00
	2.87
	12.48

	4
	1.00
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	16.16

	5
	1.00
	3.08
	2.61
	1.00
	2.60
	2.60
	2.61
	2.60
	2.87
	20.96

	6
	2.64
	3.08
	4.12
	4.10
	2.60
	2.60
	2.61
	2.60
	4.45
	28.80

	7
	2.64
	3.08
	4.12
	2.60
	2.60
	2.60
	1.00
	2.60
	2.87
	24.10

	8
	1.00
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	16.16

	9
	2.64
	4.84
	4.12
	4.10
	2.60
	2.60
	2.61
	2.60
	4.45
	30.56

	10
	1.00
	3.08
	4.12
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	17.67

	11
	2.64
	3.08
	4.12
	4.10
	2.60
	2.60
	1.00
	2.60
	4.45
	27.19

	12
	2.64
	3.08
	4.12
	4.10
	2.60
	1.00
	1.00
	2.60
	4.45
	25.59

	13
	1.00
	3.08
	2.61
	2.60
	2.60
	2.60
	2.61
	2.60
	2.87
	22.56

	14
	2.64
	4.84
	4.12
	4.10
	2.60
	2.60
	2.61
	2.60
	4.45
	30.56

	15
	1.00
	3.08
	4.12
	2.60
	1.00
	1.00
	2.61
	2.60
	2.87
	20.87

	16
	1.00
	3.08
	4.12
	2.60
	1.00
	1.00
	2.61
	1.00
	2.87
	19.27

	17
	1.00
	3.08
	4.12
	2.60
	1.00
	2.60
	1.00
	1.00
	2.87
	19.26

	18
	1.00
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	16.16

	19
	1.00
	3.08
	2.61
	2.60
	1.00
	2.60
	2.61
	1.00
	2.87
	19.36

	20
	1.00
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	16.16

	21
	1.00
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	16.16

	22
	1.00
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	16.16

	23
	1.00
	3.08
	2.61
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	16.16

	24
	2.64
	4.84
	2.61
	4.10
	1.00
	1.00
	2.61
	2.60
	2.87
	24.27

	25
	1.00
	3.08
	2.61
	4.10
	2.60
	2.60
	1.00
	1.00
	4.45
	22.44

	26
	2.64
	4.84
	4.12
	4.10
	2.60
	2.60
	2.61
	1.00
	4.45
	28.96

	27
	2.64
	3.08
	4.12
	2.60
	2.60
	2.60
	2.61
	2.60
	4.45
	27.29

	28
	1.00
	3.08
	4.12
	2.60
	1.00
	1.00
	1.00
	1.00
	2.87
	17.67

	29
	2.64
	4.84
	4.12
	4.10
	2.60
	2.60
	2.61
	2.60
	4.45
	30.56

	30
	1.00
	3.08
	4.12
	4.10
	2.60
	1.00
	1.00
	2.60
	2.87
	22.37

	31
	1.00
	3.08
	2.61
	2.60
	2.60
	2.60
	1.00
	2.60
	2.87
	20.96

	32
	1.00
	3.08
	1.00
	2.60
	1.00
	2.60
	1.00
	1.00
	2.87
	16.14

	33
	1.00
	3.08
	2.61
	2.60
	2.60
	2.60
	2.61
	2.60
	4.45
	24.14

	34
	1.00
	3.08
	4.12
	4.10
	1.00
	1.00
	1.00
	1.00
	2.87
	19.17


Lampiran 7

Tabulasi Data Penelitian Hasil Pengujian MSI Variabel Komunikasi

	No Resp.
	Variabel Komunikasi

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Jml_KM

	1
	2.81
	2.28
	2.77
	4.22
	4.58
	4.58
	2.74
	4.17
	2.72
	2.61
	33.49

	2
	2.81
	2.28
	4.38
	2.70
	2.95
	2.95
	2.74
	2.78
	2.72
	2.61
	28.92

	3
	2.81
	1.00
	1.00
	1.00
	1.00
	2.95
	2.74
	1.00
	2.72
	1.00
	17.22

	4
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	2.74
	2.78
	2.72
	2.61
	27.30

	5
	1.00
	1.00
	2.77
	2.70
	2.95
	1.00
	4.27
	4.17
	4.30
	2.61
	26.77

	6
	2.81
	1.00
	4.38
	4.22
	2.95
	2.95
	4.27
	4.17
	2.72
	1.00
	30.47

	7
	1.00
	1.00
	2.77
	2.70
	2.95
	2.95
	2.74
	4.17
	1.00
	2.61
	23.88

	8
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	2.74
	2.78
	2.72
	2.61
	27.30

	9
	4.46
	3.62
	4.38
	4.22
	4.58
	4.58
	4.27
	4.17
	4.30
	4.24
	42.83

	10
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	2.74
	2.78
	2.72
	1.00
	25.70

	11
	4.46
	3.62
	2.77
	2.70
	2.95
	4.58
	2.74
	2.78
	2.72
	2.61
	31.93

	12
	2.81
	2.28
	2.77
	4.22
	2.95
	4.58
	4.27
	4.17
	4.30
	2.61
	34.96

	13
	2.81
	3.62
	2.77
	4.22
	2.95
	2.95
	2.74
	4.17
	1.00
	2.61
	29.83

	14
	2.81
	2.28
	4.38
	4.22
	4.58
	2.95
	4.27
	4.17
	4.30
	4.24
	38.21

	15
	2.81
	3.62
	2.77
	4.22
	2.95
	2.95
	2.74
	4.17
	2.72
	2.61
	31.55

	16
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	2.74
	4.17
	2.72
	2.61
	28.70

	17
	2.81
	3.62
	2.77
	2.70
	2.95
	2.95
	2.74
	4.17
	2.72
	2.61
	30.03

	18
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	2.74
	2.78
	2.72
	2.61
	27.30

	19
	2.81
	2.28
	2.77
	4.22
	2.95
	2.95
	2.74
	4.17
	2.72
	2.61
	30.22

	20
	2.81
	3.62
	2.77
	2.70
	2.95
	2.95
	4.27
	2.78
	2.72
	2.61
	30.17

	21
	2.81
	3.62
	2.77
	2.70
	2.95
	2.95
	4.27
	2.78
	2.72
	2.61
	30.17

	22
	2.81
	3.62
	2.77
	2.70
	2.95
	2.95
	4.27
	2.78
	2.72
	2.61
	30.17

	23
	2.81
	3.62
	2.77
	2.70
	2.95
	2.95
	4.27
	2.78
	2.72
	2.61
	30.17

	24
	4.46
	3.62
	4.38
	2.70
	4.58
	4.58
	2.74
	2.78
	4.30
	2.61
	36.75

	25
	2.81
	2.28
	2.77
	4.22
	4.58
	4.58
	2.74
	2.78
	4.30
	4.24
	35.30

	26
	4.46
	2.28
	2.77
	4.22
	2.95
	2.95
	4.27
	2.78
	4.30
	4.24
	35.22

	27
	4.46
	3.62
	4.38
	4.22
	4.58
	4.58
	4.27
	2.78
	2.72
	2.61
	38.23

	28
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	2.74
	2.78
	2.72
	1.00
	25.70

	29
	4.46
	2.28
	4.38
	4.22
	4.58
	4.58
	4.27
	4.17
	4.30
	2.61
	39.86

	30
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	2.74
	4.17
	2.72
	2.61
	28.70

	31
	2.81
	3.62
	2.77
	4.22
	4.58
	2.95
	2.74
	4.17
	2.72
	2.61
	33.19

	32
	2.81
	2.28
	1.00
	4.22
	2.95
	2.95
	4.27
	1.69
	2.72
	1.00
	25.90

	33
	2.81
	2.28
	2.77
	2.70
	2.95
	2.95
	1.00
	1.69
	2.72
	2.61
	24.48

	34
	2.81
	1.00
	2.77
	2.70
	2.95
	2.95
	2.74
	2.78
	2.72
	2.61
	26.02


Lampiran 8

Tabulasi Data Penelitian Hasil Pengujian MSI Variabel Kompensasi

	No Resp.
	Variabel Kompensasi

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Jml_Kp

	1
	1.00
	2.60
	2.68
	4.05
	2.82
	4.12
	2.63
	2.64
	1.00
	2.61
	26.15

	2
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	3
	2.60
	1.00
	1.00
	1.00
	1.00
	1.00
	1.00
	2.64
	1.00
	1.00
	13.24

	4
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	5
	2.60
	2.60
	4.23
	2.55
	2.82
	2.61
	1.00
	2.64
	2.63
	2.61
	26.30

	6
	2.60
	4.10
	4.23
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	24.57

	7
	2.60
	1.00
	1.00
	1.00
	2.82
	4.12
	2.63
	2.64
	2.63
	2.61
	23.04

	8
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	9
	4.10
	4.10
	4.23
	4.05
	4.39
	4.12
	2.63
	4.20
	2.63
	2.61
	37.05

	10
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	1.00
	1.00
	1.00
	19.88

	11
	2.60
	2.60
	4.23
	2.55
	4.39
	4.12
	2.63
	4.20
	2.63
	2.61
	32.55

	12
	2.60
	2.60
	4.23
	2.55
	4.39
	4.12
	2.63
	2.64
	1.00
	1.00
	27.76

	13
	4.10
	4.10
	2.68
	4.05
	2.82
	4.12
	2.63
	2.64
	2.63
	2.61
	32.38

	14
	4.10
	4.10
	4.23
	2.55
	4.39
	4.12
	2.63
	4.20
	1.00
	2.61
	33.93

	15
	4.10
	4.10
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	2.63
	2.61
	27.75

	16
	4.10
	4.10
	2.68
	2.55
	2.82
	4.12
	1.00
	2.64
	2.63
	2.61
	29.26

	17
	4.10
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	23.02

	18
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	19
	4.10
	4.10
	2.68
	4.05
	2.82
	4.12
	1.00
	2.64
	2.63
	2.61
	30.76

	20
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	21
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	22
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	23
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52

	24
	4.10
	2.60
	2.68
	4.05
	4.39
	4.12
	2.63
	4.20
	1.00
	1.00
	30.77

	25
	2.60
	2.60
	2.68
	4.05
	4.39
	4.12
	1.00
	2.64
	2.63
	2.61
	29.32

	26
	4.10
	4.10
	4.23
	4.05
	4.39
	4.12
	1.00
	4.20
	1.00
	1.00
	32.19

	27
	2.60
	4.10
	4.23
	4.05
	4.39
	4.12
	2.63
	2.64
	2.63
	2.61
	33.99

	28
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	1.00
	1.00
	1.00
	19.88

	29
	4.10
	4.10
	4.23
	4.05
	4.39
	4.12
	2.63
	2.64
	2.63
	2.61
	35.49

	30
	2.60
	2.60
	2.68
	2.55
	4.39
	4.12
	2.63
	4.20
	1.00
	1.00
	27.77

	31
	4.10
	4.10
	2.68
	2.55
	2.82
	4.12
	2.63
	2.64
	2.63
	1.00
	29.28

	32
	1.00
	2.60
	2.68
	1.00
	4.39
	2.61
	1.00
	1.00
	1.00
	2.61
	19.89

	33
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	4.20
	1.00
	1.00
	23.08

	34
	2.60
	2.60
	2.68
	2.55
	2.82
	2.61
	1.00
	2.64
	1.00
	1.00
	21.52


Lampiran 9

Tabulasi Data Penelitian Hasil Pengujian MSI Variabel Kepuasan Kerja

	No Resp.
	Variabel Kepuasan Kerja

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Jml_KK

	1
	1.00
	2.81
	2.61
	1.00
	3.12
	4.66
	1.00
	2.61
	2.85
	1.00
	22.67

	2
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	3
	1.00
	1.00
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	17.58

	4
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	5
	2.71
	1.69
	2.61
	1.00
	4.95
	2.99
	1.00
	4.12
	1.00
	1.00
	23.07

	6
	2.71
	1.00
	2.61
	1.00
	4.95
	1.00
	2.63
	4.12
	1.00
	2.68
	23.70

	7
	1.00
	1.00
	1.00
	2.63
	3.12
	2.99
	1.00
	4.12
	2.85
	1.00
	20.71

	8
	1.00
	1.69
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	18.27

	9
	2.71
	4.28
	2.61
	2.63
	4.95
	4.66
	2.63
	4.12
	4.56
	2.68
	35.82

	10
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	2.63
	2.61
	2.85
	1.00
	21.02

	11
	1.00
	2.81
	2.61
	2.63
	3.12
	2.99
	2.63
	2.61
	2.85
	2.68
	25.94

	12
	2.71
	2.81
	2.61
	2.63
	3.12
	2.99
	1.00
	4.12
	4.56
	1.00
	27.55

	13
	1.00
	2.81
	2.61
	2.63
	3.12
	4.66
	1.00
	4.12
	2.85
	2.68
	27.48

	14
	2.71
	4.28
	2.61
	2.63
	3.12
	2.99
	2.63
	4.12
	4.56
	1.00
	30.64

	15
	1.00
	2.81
	1.00
	1.00
	3.12
	4.66
	1.00
	4.12
	2.85
	1.00
	22.57

	16
	1.00
	2.81
	2.61
	1.00
	3.12
	2.99
	1.00
	4.12
	2.85
	1.00
	22.51

	17
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	4.12
	2.85
	1.00
	20.90

	18
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	19
	1.00
	2.81
	2.61
	2.63
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	22.63

	20
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	21
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	22
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	23
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	24
	2.71
	4.28
	2.61
	2.63
	3.12
	2.99
	2.63
	4.12
	4.56
	1.00
	30.64

	25
	1.00
	4.28
	1.00
	1.00
	3.12
	4.66
	2.63
	4.12
	2.85
	1.00
	25.66

	26
	1.00
	2.81
	1.00
	2.63
	4.95
	2.99
	2.63
	4.12
	2.85
	2.68
	27.67

	27
	2.71
	4.28
	2.61
	2.63
	3.12
	4.66
	2.63
	4.12
	2.85
	2.68
	32.29

	28
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	2.63
	2.61
	2.85
	1.00
	21.02

	29
	2.71
	4.28
	2.61
	2.63
	3.12
	4.66
	2.63
	4.12
	4.56
	2.68
	34.00

	30
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	31
	1.00
	2.81
	2.61
	1.00
	3.12
	2.99
	1.00
	4.12
	2.85
	2.68
	24.19

	32
	1.00
	1.69
	1.00
	2.63
	1.00
	2.99
	2.63
	1.00
	2.85
	2.68
	19.47

	33
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39

	34
	1.00
	2.81
	1.00
	1.00
	3.12
	2.99
	1.00
	2.61
	2.85
	1.00
	19.39
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Correlations

	Correlations

	
	LK_1
	LK_2
	LK_3
	LK_4
	LK_5
	LK_6
	LK_7
	LK_8
	LK_9
	Jml_LK

	LK_1
	Pearson Correlation
	1
	.500**
	.472**
	.572**
	.525**
	.314
	.316
	.525**
	.635**
	.775**

	
	Sig. (2-tailed)
	
	.003
	.005
	.000
	.001
	.070
	.069
	.001
	.000
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_2
	Pearson Correlation
	.500**
	1
	.281
	.644**
	.313
	.290
	.444**
	.313
	.370*
	.668**

	
	Sig. (2-tailed)
	.003
	
	.107
	.000
	.072
	.096
	.009
	.072
	.031
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_3
	Pearson Correlation
	.472**
	.281
	1
	.479**
	.363*
	.053
	.197
	.363*
	.426*
	.594**

	
	Sig. (2-tailed)
	.005
	.107
	
	.004
	.035
	.765
	.264
	.035
	.012
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_4
	Pearson Correlation
	.572**
	.644**
	.479**
	1
	.427*
	.158
	.138
	.321
	.587**
	.705**

	
	Sig. (2-tailed)
	.000
	.000
	.004
	
	.012
	.372
	.435
	.064
	.000
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_5
	Pearson Correlation
	.525**
	.313
	.363*
	.427*
	1
	.652**
	.340*
	.761**
	.709**
	.811**

	
	Sig. (2-tailed)
	.001
	.072
	.035
	.012
	
	.000
	.049
	.000
	.000
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_6
	Pearson Correlation
	.314
	.290
	.053
	.158
	.652**
	1
	.478**
	.415*
	.409*
	.594**

	
	Sig. (2-tailed)
	.070
	.096
	.765
	.372
	.000
	
	.004
	.015
	.016
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_7
	Pearson Correlation
	.316
	.444**
	.197
	.138
	.340*
	.478**
	1
	.460**
	.272
	.576**

	
	Sig. (2-tailed)
	.069
	.009
	.264
	.435
	.049
	.004
	
	.006
	.119
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_8
	Pearson Correlation
	.525**
	.313
	.363*
	.321
	.761**
	.415*
	.460**
	1
	.474**
	.736**

	
	Sig. (2-tailed)
	.001
	.072
	.035
	.064
	.000
	.015
	.006
	
	.005
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	LK_9
	Pearson Correlation
	.635**
	.370*
	.426*
	.587**
	.709**
	.409*
	.272
	.474**
	1
	.782**

	
	Sig. (2-tailed)
	.000
	.031
	.012
	.000
	.000
	.016
	.119
	.005
	
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Jml_LK
	Pearson Correlation
	.775**
	.668**
	.594**
	.705**
	.811**
	.594**
	.576**
	.736**
	.782**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	34
	100.0

	
	Excludeda
	0
	.0

	
	Total
	34
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.863
	9


Correlations

	Correlations

	
	KM_1
	KM_2
	KM_3
	KM_4
	KM_5
	KM_6
	KM_7
	KM_8
	KM_9
	KM_10
	Jml_KM

	KM_1
	Pearson Correlation
	1
	.478**
	.432*
	.284
	.421*
	.686**
	.185
	-.113
	.401*
	.258
	.618**

	
	Sig. (2-tailed)
	
	.004
	.011
	.103
	.013
	.000
	.294
	.525
	.019
	.141
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_2
	Pearson Correlation
	.478**
	1
	.174
	.186
	.328
	.328
	.124
	.105
	-.020
	.271
	.505**

	
	Sig. (2-tailed)
	.004
	
	.326
	.292
	.058
	.058
	.484
	.553
	.911
	.121
	.002

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_3
	Pearson Correlation
	.432*
	.174
	1
	.339*
	.629**
	.376*
	.249
	.448**
	.363*
	.365*
	.697**

	
	Sig. (2-tailed)
	.011
	.326
	
	.050
	.000
	.028
	.156
	.008
	.035
	.034
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_4
	Pearson Correlation
	.284
	.186
	.339*
	1
	.611**
	.382*
	.345*
	.514**
	.286
	.357*
	.703**

	
	Sig. (2-tailed)
	.103
	.292
	.050
	
	.000
	.026
	.046
	.002
	.101
	.038
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_5
	Pearson Correlation
	.421*
	.328
	.629**
	.611**
	1
	.603**
	.178
	.412*
	.458**
	.511**
	.820**

	
	Sig. (2-tailed)
	.013
	.058
	.000
	.000
	
	.000
	.314
	.015
	.006
	.002
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_6
	Pearson Correlation
	.686**
	.328
	.376*
	.382*
	.603**
	1
	.062
	.064
	.336
	.268
	.631**

	
	Sig. (2-tailed)
	.000
	.058
	.028
	.026
	.000
	
	.729
	.719
	.052
	.126
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_7
	Pearson Correlation
	.185
	.124
	.249
	.345*
	.178
	.062
	1
	.162
	.415*
	.145
	.464**

	
	Sig. (2-tailed)
	.294
	.484
	.156
	.046
	.314
	.729
	
	.359
	.015
	.415
	.006

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_8
	Pearson Correlation
	-.113
	.105
	.448**
	.514**
	.412*
	.064
	.162
	1
	.085
	.346*
	.535**

	
	Sig. (2-tailed)
	.525
	.553
	.008
	.002
	.015
	.719
	.359
	
	.634
	.045
	.001

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_9
	Pearson Correlation
	.401*
	-.020
	.363*
	.286
	.458**
	.336
	.415*
	.085
	1
	.466**
	.581**

	
	Sig. (2-tailed)
	.019
	.911
	.035
	.101
	.006
	.052
	.015
	.634
	
	.005
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KM_10
	Pearson Correlation
	.258
	.271
	.365*
	.357*
	.511**
	.268
	.145
	.346*
	.466**
	1
	.643**

	
	Sig. (2-tailed)
	.141
	.121
	.034
	.038
	.002
	.126
	.415
	.045
	.005
	
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Jml_KM
	Pearson Correlation
	.618**
	.505**
	.697**
	.703**
	.820**
	.631**
	.464**
	.535**
	.581**
	.643**
	1

	
	Sig. (2-tailed)
	.000
	.002
	.000
	.000
	.000
	.000
	.006
	.001
	.000
	.000
	

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	34
	100.0

	
	Excludeda
	0
	.0

	
	Total
	34
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.807
	10


Correlations

	Correlations

	
	Kp_1
	Kp_2
	Kp_3
	Kp_4
	Kp_5
	Kp_6
	Kp_7
	Kp_8
	Kp_9
	Kp_10
	Jml_Kp

	Kp_1
	Pearson Correlation
	1
	.623**
	.213
	.409*
	.138
	.384*
	.201
	.392*
	.421*
	.138
	.599**

	
	Sig. (2-tailed)
	
	.000
	.226
	.016
	.437
	.025
	.255
	.022
	.013
	.435
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_2
	Pearson Correlation
	.623**
	1
	.610**
	.595**
	.342*
	.479**
	.201
	.193
	.421*
	.352*
	.733**

	
	Sig. (2-tailed)
	.000
	
	.000
	.000
	.048
	.004
	.255
	.274
	.013
	.041
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_3
	Pearson Correlation
	.213
	.610**
	1
	.466**
	.638**
	.393*
	.294
	.333
	.178
	.239
	.659**

	
	Sig. (2-tailed)
	.226
	.000
	
	.005
	.000
	.022
	.092
	.054
	.315
	.174
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_4
	Pearson Correlation
	.409*
	.595**
	.466**
	1
	.425*
	.596**
	.313
	.323
	.313
	.266
	.717**

	
	Sig. (2-tailed)
	.016
	.000
	.005
	
	.012
	.000
	.072
	.063
	.072
	.128
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_5
	Pearson Correlation
	.138
	.342*
	.638**
	.425*
	1
	.679**
	.533**
	.412*
	.175
	.334
	.699**

	
	Sig. (2-tailed)
	.437
	.048
	.000
	.012
	
	.000
	.001
	.016
	.321
	.054
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_6
	Pearson Correlation
	.384*
	.479**
	.393*
	.596**
	.679**
	1
	.747**
	.426*
	.524**
	.522**
	.858**

	
	Sig. (2-tailed)
	.025
	.004
	.022
	.000
	.000
	
	.000
	.012
	.001
	.002
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_7
	Pearson Correlation
	.201
	.201
	.294
	.313
	.533**
	.747**
	1
	.417*
	.356*
	.383*
	.654**

	
	Sig. (2-tailed)
	.255
	.255
	.092
	.072
	.001
	.000
	
	.014
	.039
	.026
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_8
	Pearson Correlation
	.392*
	.193
	.333
	.323
	.412*
	.426*
	.417*
	1
	.068
	.040
	.544**

	
	Sig. (2-tailed)
	.022
	.274
	.054
	.063
	.016
	.012
	.014
	
	.701
	.823
	.001

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_9
	Pearson Correlation
	.421*
	.421*
	.178
	.313
	.175
	.524**
	.356*
	.068
	1
	.758**
	.619**

	
	Sig. (2-tailed)
	.013
	.013
	.315
	.072
	.321
	.001
	.039
	.701
	
	.000
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Kp_10
	Pearson Correlation
	.138
	.352*
	.239
	.266
	.334
	.522**
	.383*
	.040
	.758**
	1
	.588**

	
	Sig. (2-tailed)
	.435
	.041
	.174
	.128
	.054
	.002
	.026
	.823
	.000
	
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Jml_Kp
	Pearson Correlation
	.599**
	.733**
	.659**
	.717**
	.699**
	.858**
	.654**
	.544**
	.619**
	.588**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.001
	.000
	.000
	

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	34
	100.0

	
	Excludeda
	0
	.0

	
	Total
	34
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.862
	10


Correlations

	Correlations

	
	KK_1
	KK_2
	KK_3
	KK_4
	KK_5
	KK_6
	KK_7
	KK_8
	KK_9
	KK_10
	Jml_KK

	KK_1
	Pearson Correlation
	1
	.240
	.663**
	.461**
	.426*
	.090
	.461**
	.561**
	.357*
	.296
	.724**

	
	Sig. (2-tailed)
	
	.171
	.000
	.006
	.012
	.612
	.006
	.001
	.038
	.089
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_2
	Pearson Correlation
	.240
	1
	.248
	.241
	-.074
	.544**
	.320
	.227
	.615**
	.068
	.638**

	
	Sig. (2-tailed)
	.171
	
	.158
	.170
	.677
	.001
	.065
	.198
	.000
	.703
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_3
	Pearson Correlation
	.663**
	.248
	1
	.508**
	.283
	.202
	.257
	.522**
	.237
	.446**
	.705**

	
	Sig. (2-tailed)
	.000
	.158
	
	.002
	.105
	.251
	.142
	.002
	.177
	.008
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_4
	Pearson Correlation
	.461**
	.241
	.508**
	1
	-.010
	.256
	.485**
	.301
	.545**
	.533**
	.698**

	
	Sig. (2-tailed)
	.006
	.170
	.002
	
	.957
	.143
	.004
	.083
	.001
	.001
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_5
	Pearson Correlation
	.426*
	-.074
	.283
	-.010
	1
	-.092
	.155
	.524**
	-.224
	.215
	.315

	
	Sig. (2-tailed)
	.012
	.677
	.105
	.957
	
	.603
	.381
	.001
	.203
	.221
	.069

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_6
	Pearson Correlation
	.090
	.544**
	.202
	.256
	-.092
	1
	.120
	.277
	.361*
	.208
	.521**

	
	Sig. (2-tailed)
	.612
	.001
	.251
	.143
	.603
	
	.498
	.113
	.036
	.237
	.002

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_7
	Pearson Correlation
	.461**
	.320
	.257
	.485**
	.155
	.120
	1
	.190
	.268
	.533**
	.616**

	
	Sig. (2-tailed)
	.006
	.065
	.142
	.004
	.381
	.498
	
	.282
	.125
	.001
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_8
	Pearson Correlation
	.561**
	.227
	.522**
	.301
	.524**
	.277
	.190
	1
	.200
	.245
	.657**

	
	Sig. (2-tailed)
	.001
	.198
	.002
	.083
	.001
	.113
	.282
	
	.256
	.163
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_9
	Pearson Correlation
	.357*
	.615**
	.237
	.545**
	-.224
	.361*
	.268
	.200
	1
	.031
	.594**

	
	Sig. (2-tailed)
	.038
	.000
	.177
	.001
	.203
	.036
	.125
	.256
	
	.863
	.000

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	KK_10
	Pearson Correlation
	.296
	.068
	.446**
	.533**
	.215
	.208
	.533**
	.245
	.031
	1
	.556**

	
	Sig. (2-tailed)
	.089
	.703
	.008
	.001
	.221
	.237
	.001
	.163
	.863
	
	.001

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	Jml_KK
	Pearson Correlation
	.724**
	.638**
	.705**
	.698**
	.315
	.521**
	.616**
	.657**
	.594**
	.556**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.069
	.002
	.000
	.000
	.000
	.001
	

	
	N
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34
	34

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	34
	100.0

	
	Excludeda
	0
	.0

	
	Total
	34
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.800
	10


	Coefficientsa

	Model
	Collinearity Statistics

	
	Tolerance
	VIF

	1
	Lingkungan kerja
	.342
	2.924

	
	Komunikasi
	.292
	3.425

	
	Kompensasi
	.205
	4.880

	a. Dependent Variable: Kepuasan kerja
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	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	34

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	2.09853257

	Most Extreme Differences
	Absolute
	.101

	
	Positive
	.099

	
	Negative
	-.101

	Test Statistic
	.101

	Asymp. Sig. (2-tailed)
	.200c,d
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Regression

	Variables Entered/Removeda

	Model
	Variables Entered
	Variables Removed
	Method

	1
	Kompensasi, Lingkungan kerja, Komunikasib
	.
	Enter

	a. Dependent Variable: Kepuasan kerja

	b. All requested variables entered.


	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.939a
	.882
	.870
	1.75140

	a. Predictors: (Constant), Kompensasi, Lingkungan kerja, Komunikasi


	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	686.400
	3
	228.800
	74.591
	.000b

	
	Residual
	92.022
	30
	3.067
	
	

	
	Total
	778.422
	33
	
	
	

	a. Dependent Variable: Kepuasan kerja

	b. Predictors: (Constant), Kompensasi, Lingkungan kerja, Komunikasi


	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-.509
	1.858
	
	-.274
	.786

	
	Lingkungan kerja
	.247
	.105
	.253
	2.361
	.025

	
	Komunikasi
	.293
	.109
	.312
	2.682
	.012

	
	Kompensasi
	.375
	.118
	.442
	3.188
	.003

	a. Dependent Variable: Kepuasan kerja
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