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Lampiran 1
Kuesioner Penelitian
Perihal
: Permohonan Pengisian Kuesioner
Judul Penelitian
: Pengaruh Safety Leadership, Pengembangan Karir, dan Iklim Instansi terhadap Kepuasan Kerja Pegawai Dinas Sosial, Pengendalian Penduduk, Keluarga Berencana, Pemberdayaan Perempuan dan Perlindungan Anak (Dinsos KBPP) Kabupaten Pemalang.

Kepada Yth 
Bapak/ibu, Sdr/i.

Pegawai Dinas Sosial, Pengendalian Penduduk, Keluarga Berencana, Pemberdayaan Perempuan dan Perlindungan Anak (Dinsos KBPP) Kabupaten Pemalang.

Di tempat
Dengan Hormat,
Dalam rangka menyelesaikan penelitian, saya Mahasiswi Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari Sdr/i untuk mengisi kuesioner yang telah saya sediakan.

Adapun data yang saya minta adalah sesuai dengan kondisi yang dirasakan Sdr/i selama ini. Saya akan menjaga kerahasiaan karena data ini hanya untuk kepentingan penelitian.
Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai harganya bagi penelitian ini. Atas perhatian dan bantuannya, saya ucapkan banyak terima kasih.

	Tegal,
Februari 2023

	Yunita Kartika


KARAKTERISTIK RESPONDEN
A. PETUNTUK PENGISIAN
1. Mohon dengan hormat dan kesediaan Bapak/Ibu/Sdr untuk mengisi seluruh pernyataan yang ada.

2. Beri tanda (√) pada kolom yang tersedia.
B. DATA RESPONDEN
1. Jenis Kelamin
: [image: image1.png]


 Laki-laki
[image: image2.png]


 Perempuan

2. Pendidikan Terakhir  : [image: image3.png]


 SD/SMP
[image: image4.png]



SMA 
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 DIII/S1 
[image: image6.png]


 S2

3. Umur

: [image: image7.png]


 20-35 tahun
  
[image: image8.png]


 36-40 tahun

[image: image9.png]


 41-45 tahun


[image: image10.png]


  > 45 tahun
C. KETERANGAN JAWABAN
	Sangat Tidak Setuju (STS)

	

	Tidak Setuju (TS)

	Netral (N)

	Setuju (S)

	Sangat Setuju (SS)


D. Pertanyaan Kuesioner
1. Kepuasan Kerja (Y)
	NO
	Pertanyaan
	SS
	S
	N
	TS
	STS

	1
	Besaran gaji yang diterima pegawai sesuai dengan pekerjaannya.
	
	
	
	
	

	2
	Instansi membayar gaji pegawai tepat waktu.
	
	
	
	
	

	3
	Instansi memberikan kesempatan yang sama kepada setiap pegawai untuk mendapat kenaikan jabatan.
	
	
	
	
	

	4
	Pemimpin memberikan pujian pada pegawai atas kinerja yang baik.
	
	
	
	
	

	5
	Pemimpin mendengar pendapat atau masukan dari karyawan.
	
	
	
	
	

	6
	Tunjangan dari Instansi memenuhi kebutuhan hidup dari karyawan.
	
	
	
	
	

	7
	Pegawai menerima penghargaan atas tugas dan
tanggung jawab yang telah dilaksanakan.
	
	
	
	
	

	8
	Pegawai bekerja sesuai dengan prosedur Instansi.
	
	
	
	
	

	9
	Pegawai mematuhi aturan kerja Instansi.
	
	
	
	
	

	10
	Rekan kerja memberi dukungan terhadap rekan kerja lainnya.
	
	
	
	
	

	11
	Hubungan antar rekan kerja terasa menyenangkan.
	
	
	
	
	

	12
	Pekerjaan yang diberikan Instansi memberi
kesempatan kepada pegawai untuk berkreasi.
	
	
	
	
	

	13
	Pekerjaan yang diberikan Instansi terasa menantang.
	
	
	
	
	

	14
	Komunikasi pegawai dengan atasan berjalan lancar.
	
	
	
	
	

	15
	Komunikasi antar pegawai berjalan dengan lancar.
	
	
	
	
	


2. Safety Leadership (X1)
	NO
	Pertanyaan
	SS
	S
	N
	TS
	STS

	1
	Pemimpin selalu berkomitmen terhadap pelaksanaan safety di tempat kerja.
	
	
	
	
	

	2
	Pemimpin mendorong untuk membuat ide-ide agar pelaksanaan safety ditempat kerja selalu lebih baik.
	
	
	
	
	

	3
	Pemimpin menjadi contoh dalam penerapan safety di tempat kerja.
	
	
	
	
	

	4
	Pemimpin mengintervensi langsung jika menjumpai pekerjaan yang tidak sesuai prosedur safety.
	
	
	
	
	

	5
	Instansi menetapkan target-target safety yang harus dicapai Instansi kedepannya
	
	
	
	
	

	6
	Pemimpin menjelaskan harapan yang akan dicapai dari penerapan kinerja safety.
	
	
	
	
	

	7
	Instansi selalu menekankan bahwa bahwa safety
adalah tanggung jawab setiap orang ditempat kerja.
	
	
	
	
	

	8
	Pemimpin selalu mengkomunikasikan pentingnya nilai-nilai safety kepada pegawai.
	
	
	
	
	

	9
	Pemimpin mengajak seluruh pegawai berpartisipasi dalam menerapkan kinerja safety.
	
	
	
	
	

	10
	Sesama pegawai saling mengkoreksi penerapan
kinerja safety.
	
	
	
	
	

	11
	Pemimpin memberikan umpan balik pengakuan
kepada pegawai yang menerapkan kinerja safety.
	
	
	
	
	


3. Pengembangan Karir (X2)
	NO
	Pertanyaan
	SS
	S
	N
	TS
	STS

	1
	Instansi memberikan kesempatan promosi kepada pegawai dengan pertimbangan yang objektif sesuai hasil kinerja.
	
	
	
	
	

	2
	Promosi dilakukan berdasarkan alasan yang  rasional.
	
	
	
	
	

	3
	Alasan dilakukannya promosi kepada pegawai
diketahui secara luas oleh pegawai yang lainnya.
	
	
	
	
	

	4
	Instansi memberikan penghargaan kepada pegawai yang telah melaksanakan tugasnya dengan baik.
	
	
	
	
	

	5
	Pegawai memiliki akses untuk mengetahui informasi mengenai promosi.
	
	
	
	
	

	6
	Promosi dilakukan karena menghitung faktor usia pegawai.
	
	
	
	
	

	7
	Promosi dilakukan karena mempertimbangkan sifat pekerjaan yang diaksanakan oleh pegawai.
	
	
	
	
	

	8
	Promosi dilakukan atas dasar pertimbangan latar
belakang pendidikan pegawai.
	
	
	
	
	

	9
	Promosi dilakukan karena melihat pelatihan yang sudah dijalani oleh pegawai.
	
	
	
	
	

	10
	Promosi dilakukan karena pegawai telah memegang tanggung jawab yang besar.
	
	
	
	
	

	11
	Pegawai merasa pekerjaannya membuahkan hasil yang maksimal.
	
	
	
	
	


4. Iklim Instansi (X3)
	NO
	Pertanyaan
	SS
	S
	N
	TS
	STS

	1
	Pegawai yang berada di struktur tinggi merasa
pekerjaannya telah didefinisikan dengan jelas.
	
	
	
	
	

	2
	Pegawai yang berada di struktur rendah merasa
pekerjaannya tidak didefinisikan dengan jelas.
	
	
	
	
	

	3
	Instansi mempunyai standar kerja yang tinggi.
	
	
	
	
	

	4
	Pegawai merasa punya tanggung jawab terhadap diri dan pekerjaannya yang harus diselesaikan dengan baik.
	
	
	
	
	

	5
	Instansi menghargai perasaan pegawai dengan
memberikan penghargaan.
	
	
	
	
	

	6
	Instansi memberikan pujian kepada pegawai yang telah menyelesaikan pekerjaannya dengan baik.
	
	
	
	
	

	7
	Antar pegawai terjalin hubungan kekeluargaan yang baik.
	
	
	
	
	

	8
	Pegawai dan pimpinan memiliki hubungan
kekeluargaan yang baik.
	
	
	
	
	

	9
	Pegawai didalam Instansi saling memberi dukungan
yang positif.
	
	
	
	
	

	10
	Instansi menciptakan rasa aman bagi pegawai dalam
bekerja.
	
	
	
	
	


Lampiran 2

Tabulasi Data Penelitan Variabel Safety Leadership

	Resp_ke
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1

	1
	4
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5
	48

	2
	4
	5
	5
	4
	4
	5
	5
	4
	4
	4
	5
	44

	3
	4
	4
	4
	5
	4
	4
	4
	5
	5
	4
	4
	43

	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	4
	5
	41

	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	5
	49

	6
	5
	4
	5
	5
	5
	5
	5
	5
	5
	5
	5
	49

	7
	5
	5
	5
	4
	5
	5
	5
	4
	5
	4
	5
	47

	8
	4
	4
	4
	4
	4
	4
	5
	5
	4
	5
	5
	43

	9
	4
	4
	4
	3
	4
	4
	5
	5
	5
	4
	5
	42

	10
	5
	4
	4
	5
	5
	4
	4
	4
	4
	4
	4
	43

	11
	4
	4
	4
	3
	4
	4
	4
	4
	5
	5
	4
	41

	12
	4
	4
	4
	5
	4
	4
	4
	4
	4
	5
	4
	42

	13
	5
	5
	4
	4
	4
	4
	4
	4
	4
	4
	5
	42

	14
	4
	4
	4
	5
	4
	4
	4
	5
	5
	5
	5
	44

	15
	4
	4
	4
	4
	4
	4
	4
	5
	5
	4
	4
	42

	16
	5
	4
	4
	4
	5
	4
	4
	5
	4
	5
	4
	44

	17
	4
	5
	4
	5
	4
	5
	4
	5
	4
	4
	5
	44

	18
	5
	5
	4
	4
	5
	5
	4
	4
	4
	5
	5
	45

	19
	4
	4
	4
	5
	4
	4
	4
	4
	3
	4
	4
	40

	20
	4
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	43

	21
	5
	5
	5
	5
	5
	5
	5
	4
	3
	3
	5
	45

	22
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	5
	48

	23
	5
	4
	5
	5
	5
	4
	5
	4
	5
	4
	4
	46

	24
	4
	4
	5
	4
	4
	4
	4
	5
	4
	4
	5
	42

	25
	4
	3
	3
	4
	4
	3
	3
	4
	3
	3
	3
	34

	26
	3
	3
	4
	2
	3
	3
	4
	4
	3
	3
	5
	32

	27
	4
	4
	4
	4
	4
	4
	4
	4
	3
	5
	4
	40

	28
	4
	4
	4
	4
	4
	4
	4
	3
	3
	3
	3
	37

	29
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	4
	39

	30
	5
	5
	4
	4
	5
	5
	4
	4
	3
	4
	5
	43


Lampiran 3

Tabulasi Data Penelitan Variabel Pengembangan Karir

	Resp_ke
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	X2.11
	X2

	1
	5
	5
	4
	4
	5
	5
	4
	5
	5
	5
	5
	106

	2
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	105

	3
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	95

	4
	5
	4
	4
	4
	5
	4
	4
	5
	4
	5
	5
	99

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	114

	6
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	115

	7
	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	112

	8
	3
	4
	4
	4
	3
	4
	4
	3
	4
	4
	3
	96

	9
	4
	3
	4
	4
	4
	3
	4
	4
	3
	5
	4
	98

	10
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	102

	11
	4
	4
	4
	4
	4
	4
	4
	4
	4
	5
	4
	101

	12
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	112

	13
	5
	4
	5
	4
	5
	4
	5
	5
	4
	5
	5
	111

	14
	5
	5
	5
	4
	5
	5
	5
	5
	5
	4
	5
	116

	15
	5
	5
	4
	5
	5
	5
	4
	5
	5
	4
	5
	113

	16
	5
	5
	4
	5
	5
	5
	4
	5
	5
	4
	5
	116

	17
	4
	5
	5
	4
	4
	5
	5
	4
	5
	4
	4
	115

	18
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	123

	19
	4
	3
	4
	4
	4
	3
	4
	4
	3
	4
	4
	104

	20
	4
	4
	4
	3
	4
	4
	4
	4
	4
	4
	4
	110

	21
	3
	3
	3
	4
	3
	3
	3
	3
	3
	4
	3
	106

	22
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	130

	23
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	5
	127

	24
	4
	5
	5
	4
	4
	5
	5
	4
	5
	4
	4
	120

	25
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	117

	26
	5
	5
	5
	4
	5
	5
	5
	5
	5
	4
	5
	116

	27
	4
	4
	4
	5
	4
	4
	4
	4
	4
	5
	4
	117

	28
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	123

	29
	4
	4
	4
	3
	4
	4
	4
	4
	4
	3
	4
	114

	30
	4
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	121


Lampiran 4

Tabulasi Data Penelitan Variabel Iklim Organisasi

	Resp_ke
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	X3

	1
	5
	5
	3
	3
	5
	5
	5
	5
	3
	3
	42

	2
	4
	5
	4
	4
	5
	4
	4
	5
	4
	4
	43

	3
	4
	4
	4
	4
	5
	5
	4
	4
	4
	4
	42

	4
	5`
	5
	5
	5
	4
	4
	5`
	5
	5
	5
	38

	5
	5
	5
	4
	4
	5
	5
	5
	5
	4
	4
	46

	6
	5
	5
	5
	5
	5
	5
	5
	5
	5
	4
	49

	7
	4
	4
	4
	4
	5
	5
	4
	4
	4
	4
	42

	8
	5
	5
	5
	5
	4
	5
	5
	5
	5
	5
	49

	9
	3
	5
	4
	4
	5
	4
	3
	5
	4
	4
	41

	10
	5
	4
	4
	4
	4
	5
	5
	4
	4
	4
	43

	11
	5
	4
	4
	4
	4
	4
	5
	4
	4
	4
	42

	12
	4
	4
	5
	5
	5
	4
	4
	4
	5
	5
	45

	13
	5
	4
	4
	4
	4
	5
	5
	4
	4
	4
	43

	14
	5
	5
	5
	5
	4
	4
	5
	5
	5
	5
	48

	15
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	41

	16
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	41

	17
	4
	4
	5
	5
	4
	4
	4
	4
	5
	5
	44

	18
	5
	5
	4
	4
	4
	3
	5
	5
	4
	4
	43

	19
	4
	4
	2
	2
	4
	3
	4
	4
	4
	2
	33

	20
	4
	5
	4
	4
	4
	4
	4
	5
	4
	4
	42

	21
	5
	5
	5
	5
	4
	4
	5
	5
	5
	5
	48

	22
	4
	4
	4
	4
	3
	3
	4
	4
	4
	4
	38

	23
	5
	4
	4
	4
	4
	4
	5
	4
	4
	4
	42

	24
	5
	4
	3
	3
	4
	5
	5
	4
	3
	3
	39

	25
	3
	4
	3
	2
	4
	4
	3
	4
	3
	2
	32

	26
	4
	4
	3
	3
	4
	4
	4
	4
	3
	3
	36

	27
	4
	4
	3
	3
	4
	4
	4
	4
	3
	3
	36

	28
	4
	3
	3
	3
	4
	3
	4
	3
	3
	3
	33

	29
	4
	4
	2
	2
	4
	3
	4
	4
	2
	2
	31

	30
	5
	5
	3
	3
	4
	4
	5
	5
	3
	3
	40


Lampiran 5

Tabulasi Data Penelitan Variabel Kepuasan Kerja

	Resp_ke
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Y.11
	Y.12
	Y.13
	Y.14
	Y.15
	Y

	1
	5
	5
	5
	5
	4
	5
	5
	5
	5
	3
	5
	5
	5
	5
	4
	71

	2
	4
	4
	4
	4
	5
	5
	4
	4
	4
	3
	4
	4
	4
	4
	5
	62

	3
	4
	4
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	4
	4
	62

	4
	5
	2
	4
	4
	4
	4
	5
	2
	4
	2
	2
	2
	4
	4
	4
	52

	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	75

	6
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	75

	7
	5
	5
	5
	5
	4
	4
	5
	5
	5
	4
	5
	5
	5
	5
	4
	71

	8
	5
	4
	4
	5
	5
	4
	5
	4
	4
	2
	3
	4
	4
	5
	5
	63

	9
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	60

	10
	5
	4
	5
	4
	4
	4
	5
	4
	5
	4
	4
	4
	5
	4
	4
	65

	11
	4
	4
	4
	4
	4
	5
	4
	4
	4
	4
	4
	4
	4
	4
	4
	61

	12
	5
	5
	4
	4
	4
	4
	5
	5
	4
	5
	5
	5
	4
	4
	4
	67

	13
	4
	4
	4
	4
	5
	4
	4
	4
	4
	3
	4
	4
	4
	4
	5
	61

	14
	4
	4
	5
	4
	4
	5
	4
	4
	5
	4
	4
	4
	5
	5
	4
	65

	15
	5
	4
	4
	4
	4
	5
	5
	4
	4
	5
	4
	4
	4
	4
	4
	64

	16
	5
	4
	4
	4
	5
	5
	5
	4
	4
	4
	4
	4
	4
	4
	5
	65

	17
	4
	4
	3
	2
	4
	3
	4
	4
	3
	2
	4
	4
	3
	4
	4
	52

	18
	5
	5
	5
	5
	5
	4
	5
	5
	5
	4
	5
	5
	5
	5
	5
	73

	19
	3
	3
	3
	4
	3
	3
	3
	3
	3
	4
	3
	3
	3
	4
	2
	47

	20
	4
	4
	4
	4
	4
	3
	4
	4
	4
	5
	4
	4
	4
	4
	4
	60

	21
	5
	5
	5
	4
	5
	4
	5
	5
	5
	3
	5
	5
	5
	4
	5
	70

	22
	5
	5
	5
	4
	5
	3
	5
	5
	5
	5
	5
	5
	5
	4
	5
	71

	23
	5
	5
	5
	4
	5
	3
	5
	5
	5
	5
	5
	5
	5
	4
	5
	71

	24
	5
	4
	3
	4
	5
	2
	5
	4
	3
	5
	4
	4
	3
	4
	5
	60

	25
	4
	4
	2
	4
	4
	2
	4
	4
	2
	3
	4
	4
	2
	4
	4
	51

	26
	2
	4
	3
	3
	4
	3
	2
	4
	3
	2
	4
	4
	3
	3
	2
	46

	27
	3
	3
	4
	4
	4
	3
	3
	3
	4
	4
	2
	3
	4
	4
	4
	52

	28
	4
	4
	3
	5
	5
	3
	4
	4
	3
	3
	4
	4
	3
	5
	5
	59

	29
	2
	3
	3
	2
	4
	3
	2
	3
	3
	3
	3
	3
	3
	5
	4
	46

	30
	4
	4
	4
	5
	4
	4
	4
	4
	4
	5
	4
	4
	4
	5
	4
	63


Lampiran 6

Hasil Perhitungan Analisis MSI Variabel Safety Leadership

	Resp_ke
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1

	1
	2.69
	2.57
	4.35
	4.16
	4.22
	3.99
	4.28
	4.16
	3.21
	3.60
	3.64
	37.23

	2
	2.69
	4.06
	4.35
	2.78
	2.69
	3.99
	4.28
	2.65
	2.08
	2.27
	3.64
	31.84

	3
	2.69
	2.57
	2.79
	4.16
	2.69
	2.52
	2.74
	4.16
	3.21
	2.27
	2.23
	29.81

	4
	4.22
	4.06
	4.35
	4.16
	4.22
	3.99
	4.28
	4.16
	2.08
	3.60
	3.64
	39.11

	5
	4.22
	2.57
	4.35
	4.16
	4.22
	3.99
	4.28
	4.16
	3.21
	3.60
	3.64
	38.75

	6
	4.22
	4.06
	4.35
	2.78
	4.22
	3.99
	4.28
	2.65
	3.21
	2.27
	3.64
	36.03

	7
	2.69
	2.57
	2.79
	2.78
	2.69
	2.52
	4.28
	4.16
	2.08
	3.60
	3.64
	30.17

	8
	2.69
	2.57
	2.79
	1.71
	2.69
	2.52
	4.28
	4.16
	3.21
	2.27
	3.64
	28.90

	9
	4.22
	2.57
	2.79
	4.16
	4.22
	2.52
	2.74
	2.65
	2.08
	2.27
	2.23
	30.20

	10
	2.69
	2.57
	2.79
	1.71
	2.69
	2.52
	2.74
	2.65
	3.21
	3.60
	2.23
	27.19

	11
	2.69
	2.57
	2.79
	4.16
	2.69
	2.52
	2.74
	2.65
	2.08
	3.60
	2.23
	28.49

	12
	4.22
	4.06
	2.79
	2.78
	2.69
	2.52
	2.74
	2.65
	2.08
	2.27
	3.64
	28.80

	13
	2.69
	2.57
	2.79
	4.16
	2.69
	2.52
	2.74
	4.16
	3.21
	3.60
	3.64
	31.14

	14
	2.69
	2.57
	2.79
	2.78
	2.69
	2.52
	2.74
	4.16
	3.21
	2.27
	2.23
	28.43

	15
	4.22
	2.57
	2.79
	2.78
	4.22
	2.52
	2.74
	4.16
	2.08
	3.60
	2.23
	31.67

	16
	2.69
	4.06
	2.79
	4.16
	2.69
	3.99
	2.74
	4.16
	2.08
	2.27
	3.64
	31.63

	17
	4.22
	4.06
	2.79
	2.78
	4.22
	3.99
	2.74
	2.65
	2.08
	3.60
	3.64
	33.13

	18
	2.69
	2.57
	2.79
	4.16
	2.69
	2.52
	2.74
	2.65
	1.00
	2.27
	2.23
	26.08

	19
	2.69
	2.57
	4.35
	2.78
	2.69
	2.52
	4.28
	2.65
	3.21
	2.27
	2.23
	30.02

	20
	4.22
	4.06
	4.35
	4.16
	4.22
	3.99
	4.28
	2.65
	1.00
	1.00
	3.64
	33.92

	21
	4.22
	4.06
	2.79
	4.16
	4.22
	3.99
	2.74
	4.16
	3.21
	3.60
	3.64
	37.15

	22
	4.22
	2.57
	4.35
	4.16
	4.22
	2.52
	4.28
	2.65
	3.21
	2.27
	2.23
	34.44

	23
	2.69
	2.57
	4.35
	2.78
	2.69
	2.52
	2.74
	4.16
	2.08
	2.27
	3.64
	28.85

	24
	2.69
	1.00
	1.00
	2.78
	2.69
	1.00
	1.00
	2.65
	1.00
	1.00
	1.00
	16.81

	25
	1.00
	1.00
	2.79
	1.00
	1.00
	1.00
	2.74
	2.65
	1.00
	1.00
	3.64
	15.18

	26
	2.69
	2.57
	2.79
	2.78
	2.69
	2.52
	2.74
	2.65
	1.00
	3.60
	2.23
	26.04

	27
	2.69
	2.57
	2.79
	2.78
	2.69
	2.52
	2.74
	1.00
	1.00
	1.00
	1.00
	21.80

	28
	2.69
	2.57
	2.79
	2.78
	2.69
	2.52
	2.74
	2.65
	1.00
	2.27
	2.23
	24.71

	29
	4.22
	4.06
	2.79
	2.78
	4.22
	3.99
	2.74
	2.65
	1.00
	2.27
	3.64
	30.71

	30
	2.69
	2.57
	4.35
	4.16
	4.22
	3.99
	4.28
	4.16
	3.21
	3.60
	3.64
	37.23


Lampiran 7

Hasil Perhitungan Analisis MSI Variabel Pengembangan Karir

	Resp_ke
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	X2.11
	X2

	1
	3.64
	3.40
	2.49
	2.43
	3.64
	3.40
	2.49
	3.70
	3.40
	3.75
	3.64
	77.87

	2
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	2.33
	3.64
	76.48

	3
	2.23
	2.06
	2.49
	2.43
	2.23
	2.06
	2.49
	2.28
	2.06
	3.75
	2.23
	61.37

	4
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	3.75
	3.64
	87.17

	5
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	3.75
	3.64
	87.81

	6
	3.64
	3.40
	3.98
	2.43
	3.64
	3.40
	3.98
	2.28
	3.40
	3.75
	3.64
	83.23

	7
	1.00
	2.06
	2.49
	2.43
	1.00
	2.06
	2.49
	1.00
	2.06
	2.33
	1.00
	60.75

	8
	2.23
	1.00
	2.49
	2.43
	2.23
	1.00
	2.49
	2.28
	1.00
	3.75
	2.23
	63.69

	9
	2.23
	2.06
	2.49
	2.43
	2.23
	2.06
	2.49
	2.28
	2.06
	3.75
	2.23
	67.77

	10
	2.23
	2.06
	2.49
	2.43
	2.23
	2.06
	2.49
	2.28
	2.06
	3.75
	2.23
	65.76

	11
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	2.33
	3.64
	80.72

	12
	3.64
	2.06
	3.98
	2.43
	3.64
	2.06
	3.98
	3.70
	2.06
	3.75
	3.64
	79.40

	13
	3.64
	3.40
	3.98
	2.43
	3.64
	3.40
	3.98
	3.70
	3.40
	2.33
	3.64
	85.34

	14
	3.64
	3.40
	2.49
	3.87
	3.64
	3.40
	2.49
	3.70
	3.40
	2.33
	3.64
	80.68

	15
	3.64
	3.40
	2.49
	3.87
	3.64
	3.40
	2.49
	3.70
	3.40
	2.33
	3.64
	84.92

	16
	2.23
	3.40
	3.98
	2.43
	2.23
	3.40
	3.98
	2.28
	3.40
	2.33
	2.23
	83.19

	17
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	3.75
	3.64
	94.18

	18
	2.23
	1.00
	2.49
	2.43
	2.23
	1.00
	2.49
	2.28
	1.00
	2.33
	2.23
	68.04

	19
	2.23
	2.06
	2.49
	1.00
	2.23
	2.06
	2.49
	2.28
	2.06
	2.33
	2.23
	74.74

	20
	1.00
	1.00
	1.00
	2.43
	1.00
	1.00
	1.00
	1.00
	1.00
	2.33
	1.00
	71.32

	21
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	3.75
	3.64
	102.21

	22
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	2.33
	3.64
	97.67

	23
	2.23
	3.40
	3.98
	2.43
	2.23
	3.40
	3.98
	2.28
	3.40
	2.33
	2.23
	87.41

	24
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	3.75
	3.64
	82.23

	25
	3.64
	3.40
	3.98
	2.43
	3.64
	3.40
	3.98
	3.70
	3.40
	2.33
	3.64
	81.38

	26
	2.23
	2.06
	2.49
	3.87
	2.23
	2.06
	2.49
	2.28
	2.06
	3.75
	2.23
	82.05

	27
	3.64
	3.40
	3.98
	3.87
	3.64
	3.40
	3.98
	3.70
	3.40
	3.75
	3.64
	90.21

	28
	2.23
	2.06
	2.49
	1.00
	2.23
	2.06
	2.49
	2.28
	2.06
	1.00
	2.23
	77.10

	29
	2.23
	2.06
	2.49
	2.43
	2.23
	2.06
	2.49
	2.28
	2.06
	1.00
	2.23
	86.94

	30
	3.64
	3.40
	2.49
	2.43
	3.64
	3.40
	2.49
	3.70
	3.40
	3.75
	3.64
	106.87


Lampiran 8

Hasil Perhitungan Analisis MSI Variabel Iklim Organisasi

	Resp_ke
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	X3

	1
	3.81
	4.22
	2.01
	1.90
	4.28
	3.62
	3.81
	4.22
	2.15
	1.90
	31.91

	2
	2.38
	4.22
	3.06
	2.88
	4.28
	2.29
	2.38
	4.22
	3.31
	2.93
	31.95

	3
	2.38
	2.69
	3.06
	2.88
	4.28
	3.62
	2.38
	2.69
	3.31
	2.93
	30.23

	4
	3.81
	4.22
	3.06
	2.88
	4.28
	3.62
	3.81
	4.22
	3.31
	2.93
	36.13

	5
	3.81
	4.22
	4.31
	4.12
	4.28
	3.62
	3.81
	4.22
	4.59
	2.93
	39.90

	6
	2.38
	2.69
	3.06
	2.88
	4.28
	3.62
	2.38
	2.69
	3.31
	2.93
	30.23

	7
	3.81
	4.22
	4.31
	4.12
	2.74
	3.62
	3.81
	4.22
	4.59
	4.22
	39.65

	8
	1.00
	4.22
	3.06
	2.88
	4.28
	2.29
	1.00
	4.22
	3.31
	2.93
	29.19

	9
	3.81
	2.69
	3.06
	2.88
	2.74
	3.62
	3.81
	2.69
	3.31
	2.93
	31.54

	10
	3.81
	2.69
	3.06
	2.88
	2.74
	2.29
	3.81
	2.69
	3.31
	2.93
	30.22

	11
	2.38
	2.69
	4.31
	4.12
	4.28
	2.29
	2.38
	2.69
	4.59
	4.22
	33.96

	12
	3.81
	2.69
	3.06
	2.88
	2.74
	3.62
	3.81
	2.69
	3.31
	2.93
	31.54

	13
	3.81
	4.22
	4.31
	4.12
	2.74
	2.29
	3.81
	4.22
	4.59
	4.22
	38.32

	14
	2.38
	2.69
	3.06
	2.88
	4.28
	2.29
	2.38
	2.69
	3.31
	2.93
	28.90

	15
	2.38
	2.69
	3.06
	2.88
	4.28
	2.29
	2.38
	2.69
	3.31
	2.93
	28.90

	16
	2.38
	2.69
	4.31
	4.12
	2.74
	2.29
	2.38
	2.69
	4.59
	4.22
	32.42

	17
	3.81
	4.22
	3.06
	2.88
	2.74
	1.00
	3.81
	4.22
	3.31
	2.93
	31.97

	18
	2.38
	2.69
	1.00
	1.00
	2.74
	1.00
	2.38
	2.69
	3.31
	1.00
	20.20

	19
	2.38
	4.22
	3.06
	2.88
	2.74
	2.29
	2.38
	4.22
	3.31
	2.93
	30.41

	20
	3.81
	4.22
	4.31
	4.12
	2.74
	2.29
	3.81
	4.22
	4.59
	4.22
	38.32

	21
	2.38
	2.69
	3.06
	2.88
	1.00
	1.00
	2.38
	2.69
	3.31
	2.93
	24.33

	22
	3.81
	2.69
	3.06
	2.88
	2.74
	2.29
	3.81
	2.69
	3.31
	2.93
	30.22

	23
	3.81
	2.69
	2.01
	1.90
	2.74
	3.62
	3.81
	2.69
	2.15
	1.90
	27.33

	24
	1.00
	2.69
	2.01
	1.00
	2.74
	2.29
	1.00
	2.69
	2.15
	1.00
	18.58

	25
	2.38
	2.69
	2.01
	1.90
	2.74
	2.29
	2.38
	2.69
	2.15
	1.90
	23.15

	26
	2.38
	2.69
	2.01
	1.90
	2.74
	2.29
	2.38
	2.69
	2.15
	1.90
	23.15

	27
	2.38
	1.00
	2.01
	1.90
	2.74
	1.00
	2.38
	1.00
	2.15
	1.90
	18.47

	28
	2.38
	2.69
	1.00
	1.00
	2.74
	1.00
	2.38
	2.69
	1.00
	1.00
	17.89

	29
	3.81
	4.22
	2.01
	1.90
	2.74
	2.29
	3.81
	4.22
	2.15
	1.90
	29.05

	30
	3.81
	4.22
	2.01
	1.90
	4.28
	3.62
	3.81
	4.22
	2.15
	1.90
	31.91


Lampiran 9

Hasil Perhitungan Analisis MSI Variabel Kepuasan Kerja

	Resp_ke
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Y.11
	Y.12
	Y.13
	Y.14
	Y.15
	Y

	1
	3.75
	3.88
	4.28
	4.14
	2.65
	4.06
	3.75
	3.88
	4.28
	1.96
	4.35
	3.88
	4.28
	4.28
	2.43
	55.84

	2
	2.45
	2.44
	3.08
	2.68
	4.16
	4.06
	2.45
	2.44
	3.08
	1.96
	2.97
	2.44
	3.08
	2.74
	3.87
	43.91

	3
	2.45
	2.44
	3.08
	2.68
	2.65
	4.06
	2.45
	2.44
	3.08
	3.81
	2.97
	2.44
	3.08
	2.74
	2.43
	42.81

	4
	3.75
	3.88
	4.28
	4.14
	4.16
	4.06
	3.75
	3.88
	4.28
	3.81
	4.35
	3.88
	4.28
	4.28
	3.87
	60.63

	5
	3.75
	3.88
	4.28
	4.14
	4.16
	4.06
	3.75
	3.88
	4.28
	3.81
	4.35
	3.88
	4.28
	4.28
	3.87
	60.63

	6
	3.75
	3.88
	4.28
	4.14
	2.65
	3.01
	3.75
	3.88
	4.28
	2.74
	4.35
	3.88
	4.28
	4.28
	2.43
	55.57

	7
	3.75
	2.44
	3.08
	4.14
	4.16
	3.01
	3.75
	2.44
	3.08
	1.00
	1.82
	2.44
	3.08
	4.28
	3.87
	46.34

	8
	2.45
	2.44
	3.08
	2.68
	2.65
	3.01
	2.45
	2.44
	3.08
	2.74
	2.97
	2.44
	3.08
	2.74
	2.43
	40.69

	9
	3.75
	2.44
	4.28
	2.68
	2.65
	3.01
	3.75
	2.44
	4.28
	2.74
	2.97
	2.44
	4.28
	2.74
	2.43
	46.90

	10
	2.45
	2.44
	3.08
	2.68
	2.65
	4.06
	2.45
	2.44
	3.08
	2.74
	2.97
	2.44
	3.08
	2.74
	2.43
	41.74

	11
	3.75
	3.88
	3.08
	2.68
	2.65
	3.01
	3.75
	3.88
	3.08
	3.81
	4.35
	3.88
	3.08
	2.74
	2.43
	50.02

	12
	2.45
	2.44
	3.08
	2.68
	4.16
	3.01
	2.45
	2.44
	3.08
	1.96
	2.97
	2.44
	3.08
	2.74
	3.87
	42.86

	13
	2.45
	2.44
	4.28
	2.68
	2.65
	4.06
	2.45
	2.44
	4.28
	2.74
	2.97
	2.44
	4.28
	4.28
	2.43
	46.89

	14
	3.75
	2.44
	3.08
	2.68
	2.65
	4.06
	3.75
	2.44
	3.08
	3.81
	2.97
	2.44
	3.08
	2.74
	2.43
	45.40

	15
	3.75
	2.44
	3.08
	2.68
	4.16
	4.06
	3.75
	2.44
	3.08
	2.74
	2.97
	2.44
	3.08
	2.74
	3.87
	47.28

	16
	2.45
	2.44
	2.08
	1.00
	2.65
	2.13
	2.45
	2.44
	2.08
	1.00
	2.97
	2.44
	2.08
	2.74
	2.43
	33.38

	17
	3.75
	3.88
	4.28
	4.14
	4.16
	3.01
	3.75
	3.88
	4.28
	2.74
	4.35
	3.88
	4.28
	4.28
	3.87
	58.52

	18
	1.65
	1.00
	2.08
	2.68
	1.00
	2.13
	1.65
	1.00
	2.08
	2.74
	1.82
	1.00
	2.08
	2.74
	1.00
	26.64

	19
	2.45
	2.44
	3.08
	2.68
	2.65
	2.13
	2.45
	2.44
	3.08
	3.81
	2.97
	2.44
	3.08
	2.74
	2.43
	40.87

	20
	3.75
	3.88
	4.28
	2.68
	4.16
	3.01
	3.75
	3.88
	4.28
	1.96
	4.35
	3.88
	4.28
	2.74
	3.87
	54.74

	21
	3.75
	3.88
	4.28
	2.68
	4.16
	2.13
	3.75
	3.88
	4.28
	3.81
	4.35
	3.88
	4.28
	2.74
	3.87
	55.70

	22
	3.75
	3.88
	4.28
	2.68
	4.16
	2.13
	3.75
	3.88
	4.28
	3.81
	4.35
	3.88
	4.28
	2.74
	3.87
	55.70

	23
	3.75
	2.44
	2.08
	2.68
	4.16
	1.00
	3.75
	2.44
	2.08
	3.81
	2.97
	2.44
	2.08
	2.74
	3.87
	42.28

	24
	2.45
	2.44
	1.00
	2.68
	2.65
	1.00
	2.45
	2.44
	1.00
	1.96
	2.97
	2.44
	1.00
	2.74
	2.43
	31.66

	25
	1.00
	2.44
	2.08
	1.56
	2.65
	2.13
	1.00
	2.44
	2.08
	1.00
	2.97
	2.44
	2.08
	1.00
	1.00
	27.86

	26
	1.65
	1.00
	3.08
	2.68
	2.65
	2.13
	1.65
	1.00
	3.08
	2.74
	1.00
	1.00
	3.08
	2.74
	2.43
	31.90

	27
	2.45
	2.44
	2.08
	4.14
	4.16
	2.13
	2.45
	2.44
	2.08
	1.96
	2.97
	2.44
	2.08
	4.28
	3.87
	41.96

	28
	1.00
	1.00
	2.08
	1.00
	2.65
	2.13
	1.00
	1.00
	2.08
	1.96
	1.82
	1.00
	2.08
	4.28
	2.43
	27.49

	29
	2.45
	2.44
	3.08
	4.14
	2.65
	3.01
	2.45
	2.44
	3.08
	3.81
	2.97
	2.44
	3.08
	4.28
	2.43
	44.76

	30
	3.75
	3.88
	4.28
	4.14
	2.65
	4.06
	3.75
	3.88
	4.28
	1.96
	4.35
	3.88
	4.28
	4.28
	2.43
	55.84


Lampiran  10

Hasil Analisis Deskriptif

A. Analisis Deskriptif Variabel Safety Leadership
	Pernyataan
	STS
	TS
	N
	S
	SS
	Rata – Rata 

	
	1
	2
	3
	4
	5
	

	
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	

	Komitmen terhadap pelaksnaan safety
	0
	0
	0
	0
	1
	3
	18
	72
	11
	55
	4.33

	Member ide perbaikan kinerja safety
	0
	0
	0
	0
	2
	6
	19
	76
	9
	45
	4.23

	Berperan sebagai role model safety
	0
	0
	0
	0
	1
	3
	20
	80
	9
	45
	4.27

	Melakukan intervensi
	0
	0
	1
	2
	2
	6
	15
	60
	12
	60
	4.27

	Menjelaskan visi safety
	0
	0
	0
	0
	1
	3
	18
	72
	11
	55
	4.33

	Yang diharapkan kedepannya
	0
	0
	0
	0
	2
	6
	18
	72
	10
	50
	4.27

	Meningkatkan kesadaran karyawan
	0
	0
	0
	0
	1
	3
	19
	76
	10
	50
	4.30

	Mempengaruhi bawahan 
	0
	0
	0
	0
	1
	3
	16
	64
	13
	65
	4.40

	Mendorong partisipasi
	0
	0
	0
	0
	8
	24
	11
	44
	11
	55
	4.10

	Saling mengkoreksi
	0
	0
	0
	0
	4
	12
	15
	60
	11
	55
	4.23

	Memberikan umpan balik
	0
	0
	0
	0
	2
	6
	11
	44
	17
	85
	4.50

	Nilai Rata-Rata 
	4.29


B. Analisis Deskriptif Variabel Pengembangan Karir
	Pernyataan
	STS
	TS
	N
	S
	SS
	Rata – Rata 

	
	1
	2
	3
	4
	5
	

	
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	

	Pertimbangan yang objektif
	0
	0
	0
	0
	2
	6
	11
	44
	17
	85
	4.50

	Rasional
	0
	0
	0
	0
	1
	3
	20
	80
	9
	45
	4.27

	Diketahui secara luas
	0
	0
	1
	2
	2
	6
	15
	60
	12
	60
	4.27

	Memberikan timbal balik
	0
	0
	0
	0
	1
	3
	18
	72
	11
	55
	4.33

	Mempunyai akses kepada informasi
	0
	0
	0
	0
	2
	6
	18
	72
	10
	50
	4.27

	Menghitung faktor usia
	0
	0
	0
	0
	1
	3
	19
	76
	10
	50
	4.30

	Menghitung faktor sifat pekerjaan 
	0
	0
	0
	0
	1
	3
	16
	64
	13
	65
	4.40

	Menghitung faktor sifat pendidikan 
	0
	0
	0
	0
	8
	24
	11
	44
	11
	55
	4.10

	Menghitung faktor pelatihan
	0
	0
	0
	0
	4
	12
	15
	60
	11
	55
	4.23

	Menghitung jumlah tanggung jawab
	0
	0
	0
	0
	2
	6
	13
	52
	15
	75
	4.43

	Hasil yang maksimal
	0
	0
	0
	0
	2
	6
	11
	44
	17
	85
	4.50

	Nilai Rata-Rata 
	4.33


C. Analisis Deskriptif Variabel Iklim Organisasi

	Pernyataan
	STS
	TS
	N
	S
	SS
	Rata – Rata 

	
	1
	2
	3
	4
	5
	

	
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	

	Struktur yang tinggi
	0
	0
	0
	0
	2
	6
	14
	56
	13
	65
	4.38

	Struktur yang rendah
	0
	0
	0
	0
	1
	3
	17
	68
	12
	60
	4.37

	Mengutamakan standar kerja
	0
	0
	2
	4
	7
	21
	14
	56
	7
	35
	3.87

	Perasaan individu
	0
	0
	3
	6
	6
	18
	14
	56
	7
	35
	3.83

	Dihargai atas pekerjaannya
	0
	0
	0
	0
	1
	3
	19
	76
	10
	50
	4.30

	Menekan pada penghargaan positif
	0
	0
	0
	0
	5
	15
	16
	64
	9
	45
	4.13

	Kehangatan di antara rekan kerja
	0
	0
	0
	0
	2
	6
	14
	56
	13
	65
	4.38

	Kehangatan dengan atasan
	0
	0
	0
	0
	1
	3
	17
	68
	12
	60
	4.37

	Dukungan yang baik
	0
	0
	1
	2
	7
	21
	15
	60
	7
	35
	3.93

	Risiko kerja yang kecil
	0
	0
	3
	6
	6
	18
	15
	60
	6
	30
	3.80

	Nilai Rata-Rata 
	4.14


D.  Analisis Deskriptif Variabel Kepuasan Kerja

	Pernyataan
	STS
	TS
	N
	S
	SS
	Rata – Rata 

	
	1
	2
	3
	4
	5
	

	
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	Fre
	Skor
	

	Besarnya gaji
	0
	0
	2
	4
	2
	6
	11
	44
	15
	75
	4.30

	Ketepatan waktu pembayaran gaji
	0
	0
	1
	2
	3
	9
	17
	68
	9
	45
	4.13

	Kesempatan meningkatkan karir
	0
	0
	1
	2
	6
	18
	13
	52
	10
	50
	4.07

	Memberi pujian 
	0
	0
	2
	4
	1
	3
	19
	76
	8
	40
	4.10

	Mendengar pendapat karyawan
	0
	0
	0
	0
	1
	3
	17
	68
	12
	60
	4.37

	Tinjangan memenuhi kebutuhan hidup
	0
	0
	2
	4
	9
	27
	10
	40
	9
	45
	3.87

	Penghargaan atas tugas
	0
	0
	2
	4
	2
	6
	11
	44
	15
	75
	4.30

	Bekerja sesuai prosedur
	0
	0
	1
	2
	3
	9
	17
	68
	9
	45
	4.13

	Mematuhi aturan organisasi
	0
	0
	1
	2
	6
	18
	13
	52
	10
	50
	4.07

	Rekan kerja member dukungan
	0
	0
	4
	8
	7
	21
	9
	36
	10
	50
	3.83

	Rekan kerja menyenangkan
	0
	0
	2
	4
	3
	9
	16
	64
	9
	45
	4.07

	Pekerjaan memberi kesempatan berkreasi
	0
	0
	1
	2
	3
	9
	17
	68
	9
	45
	4.13

	Pekerjaan menantang
	0
	0
	1
	2
	6
	18
	13
	52
	10
	50
	4.07

	Komunikasi dengan atasan
	0
	0
	0
	0
	1
	0
	19
	76
	10
	50
	4.20

	Komunikasi dengan rekan kerja
	0
	0
	2
	4
	0
	0
	16
	64
	12
	60
	4.27

	Nilai Rata-Rata 
	4.13


Lampiran  11
Perhitungan SPSS

Regression

	Variables Entered/Removeda

	Model
	Variables Entered
	Variables Removed
	Method

	1
	Iklim Organisasi, Pengembangan Karir, Safety Leadershipb
	.
	Enter

	a. Dependent Variable: Kepuasan Kerja

	b. All requested variables entered.


	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.912a
	.831
	.812
	4.31747

	a. Predictors: (Constant), Iklim Organisasi, Pengembangan Karir, Safety Leadership


	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	2,390.886
	3
	796.962
	42.754
	.000b

	
	Residual
	484.654
	26
	18.641
	
	

	
	Total
	2,875.540
	29
	
	
	

	a. Dependent Variable: Kepuasan Kerja

	b. Predictors: (Constant), Iklim Organisasi, Pengembangan Karir, Safety Leadership


	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-12.305
	5.359
	
	-2.296
	.030

	
	Safety Leadership
	.900
	.202
	.515
	4.454
	.000

	
	Pengembangan Karir
	.381
	.105
	.299
	3.624
	.001

	
	Iklim Organisasi
	.577
	.175
	.376
	3.301
	.003

	a. Dependent Variable: Kepuasan Kerja


	Coefficientsa

	Model
	Collinearity Statistics

	
	Tolerance
	VIF

	1
	Safety Leadership
	.484
	2.066

	
	Pengembangan Karir
	.950
	1.052

	
	Iklim Organisasi
	.500
	2.001

	a. Dependent Variable: Kepuasan Kerja
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NPar Tests

	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	30

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	4.08805638

	Most Extreme Differences
	Absolute
	.106

	
	Positive
	.084

	
	Negative
	-.106

	Test Statistic
	.106

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.


Correlations

	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1

	X1.1
	Pearson Correlation
	1
	.629**
	.283
	.455*
	.885**
	.577**
	.236
	.000
	.157
	.248
	.200
	.647**

	
	Sig. (2-tailed)
	
	.000
	.130
	.012
	.000
	.001
	.210
	1.000
	.407
	.187
	.288
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	.629**
	1
	.365*
	.339
	.518**
	.846**
	.329
	.022
	.098
	.212
	.530**
	.675**

	
	Sig. (2-tailed)
	.000
	
	.047
	.067
	.003
	.000
	.076
	.910
	.606
	.262
	.003
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	.283
	.365*
	1
	.257
	.404*
	.552**
	.817**
	.094
	.346
	.111
	.421*
	.640**

	
	Sig. (2-tailed)
	.130
	.047
	
	.171
	.027
	.002
	.000
	.621
	.061
	.561
	.021
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	.455*
	.339
	.257
	1
	.540**
	.469**
	.139
	.232
	.186
	.284
	.000
	.571**

	
	Sig. (2-tailed)
	.012
	.067
	.171
	
	.002
	.009
	.462
	.218
	.326
	.129
	1.000
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	.885**
	.518**
	.404*
	.540**
	1
	.685**
	.354
	.112
	.236
	.341
	.200
	.736**

	
	Sig. (2-tailed)
	.000
	.003
	.027
	.002
	
	.000
	.055
	.556
	.210
	.065
	.288
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	.577**
	.846**
	.552**
	.469**
	.685**
	1
	.508**
	.189
	.236
	.360
	.563**
	.835**

	
	Sig. (2-tailed)
	.001
	.000
	.002
	.009
	.000
	
	.004
	.317
	.210
	.051
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	.236
	.329
	.817**
	.139
	.354
	.508**
	1
	.160
	.409*
	.180
	.461*
	.635**

	
	Sig. (2-tailed)
	.210
	.076
	.000
	.462
	.055
	.004
	
	.398
	.025
	.340
	.010
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	.000
	.022
	.094
	.232
	.112
	.189
	.160
	1
	.518**
	.469**
	.486**
	.492**

	
	Sig. (2-tailed)
	1.000
	.910
	.621
	.218
	.556
	.317
	.398
	
	.003
	.009
	.006
	.006

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	.157
	.098
	.346
	.186
	.236
	.236
	.409*
	.518**
	1
	.462*
	.239
	.588**

	
	Sig. (2-tailed)
	.407
	.606
	.061
	.326
	.210
	.210
	.025
	.003
	
	.010
	.204
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	.248
	.212
	.111
	.284
	.341
	.360
	.180
	.469**
	.462*
	1
	.282
	.589**

	
	Sig. (2-tailed)
	.187
	.262
	.561
	.129
	.065
	.051
	.340
	.009
	.010
	
	.131
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.11
	Pearson Correlation
	.200
	.530**
	.421*
	.000
	.200
	.563**
	.461*
	.486**
	.239
	.282
	1
	.611**

	
	Sig. (2-tailed)
	.288
	.003
	.021
	1.000
	.288
	.001
	.010
	.006
	.204
	.131
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1
	Pearson Correlation
	.647**
	.675**
	.640**
	.571**
	.736**
	.835**
	.635**
	.492**
	.588**
	.589**
	.611**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.001
	.000
	.000
	.000
	.006
	.001
	.001
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.846
	11


Correlations

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	X2.11
	X2

	X2.1
	Pearson Correlation
	1
	.723**
	.671**
	.542**
	1.000**
	.723**
	.671**
	.958**
	.723**
	.306
	1.000**
	.924**

	
	Sig. (2-tailed)
	
	.000
	.000
	.002
	.000
	.000
	.000
	.000
	.000
	.100
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	.723**
	1
	.750**
	.528**
	.723**
	1.000**
	.750**
	.681**
	1.000**
	.075
	.723**
	.890**

	
	Sig. (2-tailed)
	.000
	
	.000
	.003
	.000
	.000
	.000
	.000
	.000
	.692
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	.671**
	.750**
	1
	.431*
	.671**
	.750**
	1.000**
	.621**
	.750**
	.186
	.671**
	.829**

	
	Sig. (2-tailed)
	.000
	.000
	
	.017
	.000
	.000
	.000
	.000
	.000
	.324
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	.542**
	.528**
	.431*
	1
	.542**
	.528**
	.431*
	.573**
	.528**
	.333
	.542**
	.663**

	
	Sig. (2-tailed)
	.002
	.003
	.017
	
	.002
	.003
	.017
	.001
	.003
	.072
	.002
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	1.000**
	.723**
	.671**
	.542**
	1
	.723**
	.671**
	.958**
	.723**
	.306
	1.000**
	.924**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.002
	
	.000
	.000
	.000
	.000
	.100
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	.723**
	1.000**
	.750**
	.528**
	.723**
	1
	.750**
	.681**
	1.000**
	.075
	.723**
	.890**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.003
	.000
	
	.000
	.000
	.000
	.692
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.7
	Pearson Correlation
	.671**
	.750**
	1.000**
	.431*
	.671**
	.750**
	1
	.621**
	.750**
	.186
	.671**
	.829**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.017
	.000
	.000
	
	.000
	.000
	.324
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	.958**
	.681**
	.621**
	.573**
	.958**
	.681**
	.621**
	1
	.681**
	.257
	.958**
	.888**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.001
	.000
	.000
	.000
	
	.000
	.170
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.9
	Pearson Correlation
	.723**
	1.000**
	.750**
	.528**
	.723**
	1.000**
	.750**
	.681**
	1
	.075
	.723**
	.890**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.003
	.000
	.000
	.000
	.000
	
	.692
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.10
	Pearson Correlation
	.306
	.075
	.186
	.333
	.306
	.075
	.186
	.257
	.075
	1
	.306
	.340

	
	Sig. (2-tailed)
	.100
	.692
	.324
	.072
	.100
	.692
	.324
	.170
	.692
	
	.100
	.066

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.11
	Pearson Correlation
	1.000**
	.723**
	.671**
	.542**
	1.000**
	.723**
	.671**
	.958**
	.723**
	.306
	1
	.924**

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.002
	.000
	.000
	.000
	.000
	.000
	.100
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2
	Pearson Correlation
	.924**
	.890**
	.829**
	.663**
	.924**
	.890**
	.829**
	.888**
	.890**
	.340
	.924**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	.066
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.951
	11


Correlations

	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	X3.10
	X3

	X3.1
	Pearson Correlation
	1
	.027
	-.042
	.006
	-.006
	.255
	1.000**
	.027
	-.067
	-.023
	.435*

	
	Sig. (2-tailed)
	
	.889
	.824
	.974
	.973
	.174
	.000
	.889
	.725
	.903
	.016

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	.027
	1
	.394*
	.396*
	.197
	.231
	.027
	1.000**
	.374*
	.364*
	.567**

	
	Sig. (2-tailed)
	.889
	
	.031
	.030
	.297
	.220
	.889
	.000
	.042
	.048
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	-.042
	.394*
	1
	.981**
	.165
	.325
	-.042
	.394*
	.905**
	.958**
	.822**

	
	Sig. (2-tailed)
	.824
	.031
	
	.000
	.384
	.079
	.824
	.031
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	.006
	.396*
	.981**
	1
	.177
	.314
	.006
	.396*
	.898**
	.980**
	.845**

	
	Sig. (2-tailed)
	.974
	.030
	.000
	
	.351
	.091
	.974
	.030
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	-.006
	.197
	.165
	.177
	1
	.454*
	-.006
	.197
	.131
	.131
	.325

	
	Sig. (2-tailed)
	.973
	.297
	.384
	.351
	
	.012
	.973
	.297
	.489
	.491
	.080

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.6
	Pearson Correlation
	.255
	.231
	.325
	.314
	.454*
	1
	.255
	.231
	.211
	.274
	.551**

	
	Sig. (2-tailed)
	.174
	.220
	.079
	.091
	.012
	
	.174
	.220
	.264
	.143
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.7
	Pearson Correlation
	1.000**
	.027
	-.042
	.006
	-.006
	.255
	1
	.027
	-.067
	-.023
	.435*

	
	Sig. (2-tailed)
	.000
	.889
	.824
	.974
	.973
	.174
	
	.889
	.725
	.903
	.016

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.8
	Pearson Correlation
	.027
	1.000**
	.394*
	.396*
	.197
	.231
	.027
	1
	.374*
	.364*
	.567**

	
	Sig. (2-tailed)
	.889
	.000
	.031
	.030
	.297
	.220
	.889
	
	.042
	.048
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.9
	Pearson Correlation
	-.067
	.374*
	.905**
	.898**
	.131
	.211
	-.067
	.374*
	1
	.872**
	.754**

	
	Sig. (2-tailed)
	.725
	.042
	.000
	.000
	.489
	.264
	.725
	.042
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.10
	Pearson Correlation
	-.023
	.364*
	.958**
	.980**
	.131
	.274
	-.023
	.364*
	.872**
	1
	.806**

	
	Sig. (2-tailed)
	.903
	.048
	.000
	.000
	.491
	.143
	.903
	.048
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3
	Pearson Correlation
	.435*
	.567**
	.822**
	.845**
	.325
	.551**
	.435*
	.567**
	.754**
	.806**
	1

	
	Sig. (2-tailed)
	.016
	.001
	.000
	.000
	.080
	.002
	.016
	.001
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.809
	10


Correlations

	Correlations

	
	Y.1
	Y.2
	Y.3
	Y.4
	Y.5
	Y.6
	Y.7
	Y.8
	Y.9
	Y.10
	Y.11
	Y.12
	Y.13
	Y.14
	Y.15
	Y

	Y.1
	Pearson Correlation
	1
	.528**
	.589**
	.575**
	.474**
	.344
	1.000**
	.528**
	.589**
	.317
	.494**
	.528**
	.589**
	.243
	.631**
	.797**

	
	Sig. (2-tailed)
	
	.003
	.001
	.001
	.008
	.063
	.000
	.003
	.001
	.087
	.006
	.003
	.001
	.197
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.2
	Pearson Correlation
	.528**
	1
	.555**
	.411*
	.470**
	.228
	.528**
	1.000**
	.555**
	.389*
	.955**
	1.000**
	.555**
	.247
	.417*
	.818**

	
	Sig. (2-tailed)
	.003
	
	.001
	.024
	.009
	.225
	.003
	.000
	.001
	.034
	.000
	.000
	.001
	.188
	.022
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.3
	Pearson Correlation
	.589**
	.555**
	1
	.483**
	.320
	.590**
	.589**
	.555**
	1.000**
	.369*
	.497**
	.555**
	1.000**
	.343
	.396*
	.840**

	
	Sig. (2-tailed)
	.001
	.001
	
	.007
	.085
	.001
	.001
	.001
	.000
	.045
	.005
	.001
	.000
	.064
	.030
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.4
	Pearson Correlation
	.575**
	.411*
	.483**
	1
	.319
	.359
	.575**
	.411*
	.483**
	.324
	.318
	.411*
	.483**
	.518**
	.359
	.654**

	
	Sig. (2-tailed)
	.001
	.024
	.007
	
	.086
	.052
	.001
	.024
	.007
	.081
	.086
	.024
	.007
	.003
	.051
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.5
	Pearson Correlation
	.474**
	.470**
	.320
	.319
	1
	.097
	.474**
	.470**
	.320
	.049
	.395*
	.470**
	.320
	.197
	.874**
	.556**

	
	Sig. (2-tailed)
	.008
	.009
	.085
	.086
	
	.610
	.008
	.009
	.085
	.797
	.031
	.009
	.085
	.297
	.000
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.6
	Pearson Correlation
	.344
	.228
	.590**
	.359
	.097
	1
	.344
	.228
	.590**
	.151
	.234
	.228
	.590**
	.289
	.191
	.529**

	
	Sig. (2-tailed)
	.063
	.225
	.001
	.052
	.610
	
	.063
	.225
	.001
	.424
	.213
	.225
	.001
	.122
	.313
	.003

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.7
	Pearson Correlation
	1.000**
	.528**
	.589**
	.575**
	.474**
	.344
	1
	.528**
	.589**
	.317
	.494**
	.528**
	.589**
	.243
	.631**
	.797**

	
	Sig. (2-tailed)
	.000
	.003
	.001
	.001
	.008
	.063
	
	.003
	.001
	.087
	.006
	.003
	.001
	.197
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.8
	Pearson Correlation
	.528**
	1.000**
	.555**
	.411*
	.470**
	.228
	.528**
	1
	.555**
	.389*
	.955**
	1.000**
	.555**
	.247
	.417*
	.818**

	
	Sig. (2-tailed)
	.003
	.000
	.001
	.024
	.009
	.225
	.003
	
	.001
	.034
	.000
	.000
	.001
	.188
	.022
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.9
	Pearson Correlation
	.589**
	.555**
	1.000**
	.483**
	.320
	.590**
	.589**
	.555**
	1
	.369*
	.497**
	.555**
	1.000**
	.343
	.396*
	.840**

	
	Sig. (2-tailed)
	.001
	.001
	.000
	.007
	.085
	.001
	.001
	.001
	
	.045
	.005
	.001
	.000
	.064
	.030
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.10
	Pearson Correlation
	.317
	.389*
	.369*
	.324
	.049
	.151
	.317
	.389*
	.369*
	1
	.409*
	.389*
	.369*
	.092
	.181
	.510**

	
	Sig. (2-tailed)
	.087
	.034
	.045
	.081
	.797
	.424
	.087
	.034
	.045
	
	.025
	.034
	.045
	.629
	.339
	.004

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.11
	Pearson Correlation
	.494**
	.955**
	.497**
	.318
	.395*
	.234
	.494**
	.955**
	.497**
	.409*
	1
	.955**
	.497**
	.187
	.343
	.766**

	
	Sig. (2-tailed)
	.006
	.000
	.005
	.086
	.031
	.213
	.006
	.000
	.005
	.025
	
	.000
	.005
	.323
	.063
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.12
	Pearson Correlation
	.528**
	1.000**
	.555**
	.411*
	.470**
	.228
	.528**
	1.000**
	.555**
	.389*
	.955**
	1
	.555**
	.247
	.417*
	.818**

	
	Sig. (2-tailed)
	.003
	.000
	.001
	.024
	.009
	.225
	.003
	.000
	.001
	.034
	.000
	
	.001
	.188
	.022
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.13
	Pearson Correlation
	.589**
	.555**
	1.000**
	.483**
	.320
	.590**
	.589**
	.555**
	1.000**
	.369*
	.497**
	.555**
	1
	.343
	.396*
	.840**

	
	Sig. (2-tailed)
	.001
	.001
	.000
	.007
	.085
	.001
	.001
	.001
	.000
	.045
	.005
	.001
	
	.064
	.030
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.14
	Pearson Correlation
	.243
	.247
	.343
	.518**
	.197
	.289
	.243
	.247
	.343
	.092
	.187
	.247
	.343
	1
	.378*
	.433*

	
	Sig. (2-tailed)
	.197
	.188
	.064
	.003
	.297
	.122
	.197
	.188
	.064
	.629
	.323
	.188
	.064
	
	.040
	.017

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y.15
	Pearson Correlation
	.631**
	.417*
	.396*
	.359
	.874**
	.191
	.631**
	.417*
	.396*
	.181
	.343
	.417*
	.396*
	.378*
	1
	.637**

	
	Sig. (2-tailed)
	.000
	.022
	.030
	.051
	.000
	.313
	.000
	.022
	.030
	.339
	.063
	.022
	.030
	.040
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y
	Pearson Correlation
	.797**
	.818**
	.840**
	.654**
	.556**
	.529**
	.797**
	.818**
	.840**
	.510**
	.766**
	.818**
	.840**
	.433*
	.637**
	1

	
	Sig. (2-tailed)
	.000
	.000
	.000
	.000
	.001
	.003
	.000
	.000
	.000
	.004
	.000
	.000
	.000
	.017
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).


Reliability

	Case Processing Summary

	
	N
	%

	Cases
	Valid
	30
	100.0

	
	Excludeda
	0
	.0

	
	Total
	30
	100.0

	a. Listwise deletion based on all variables in the procedure.


	Reliability Statistics

	Cronbach's Alpha
	N of Items

	.928
	15


[image: image14.png]


[image: image15.png]



116

