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Lampiran 1. Kuesioner Penelitian 

 

Kuesioner Penelitian 

 

Perihal : Permohonan Pengisian Kuesioner 

Judul penelitian : Pengaruh Kepemimpinan Berorientasi Tugas, Pengawasan Kerja, 

Dan Disiplin Kerja Terhadap Kinerja Pegawai Dengan Motivasi 

Kerja Sebagai Variabel Mediasi. 

Kepada  

Yth. Bapak/Ibu 

Pegawai PKTJ Kota Tegal 

 

Dengan hormat, 

Dalam rangka menyelesaikan penelitian, Saya mahasiswa Magister 

Manajemen Program Pascasarjana, Universitas Pancasakti Tegal mohon 

partisipasi Bapak/Ibu untuk mengisi kuesioner yang telah saya sediakan. Adapun 

data yang Saya minta adalah sesuai dengan kondisi yang dirasakan selama ini. 

Saya akan menjaga kerahasiaannya karena data ini hanya untuk kepentingan 

penelitian. Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai 

harganya bagi penelitian ini. Atas perhatian dan bantuannya, Saya mengucapkan 

terima kasih. 

 

 

Tegal, Oktober  2023 

Hormat saya, 

 

 

AHMAD ASHARI 



Identitas Responden 

 

1. Nama  : ………………………… (Boleh tidak diisi) 

2. Jenis Kelamin  : 

Perempuan 

Laki-Laki 

3. Usia  : 

20 – 30 Tahun 

31 – 40 Tahun 

41 – 50 Tahun 

Lebih dari 51 Tahun  

4. Pendidikan terakhir 

Sekolah Menengah Atas               

Diploma   

Sarjana (S1) 

Pasca Sarjana (S2) 

Doktoral (S3) 

 

Pedoman Pengisian Kuesioner 

Untuk pertanyaan dibawah ini, berikan jawaban terhadap semua pertanyaan dalam 

kuesioner ini dengan memberikan penilaian tentang sejauh mana pertanyaan itu sesuai 

dengan realita. Tuliskan nomor pada kotak nilai yang tersedia dengan interval nomor 

antara 1 sampai dengan 7.  

Nomor 1 berarti sangat tidak setuju hingga nomor 7 yang berarti sangat setuju. 

Contoh Interval :  

          
   7 



 

 

Pernyataan Mengenai Variabel Kinerja Pegawai 

 

1. Saya mampu menyelesaikan pekerjaan sesuai target Sasaran Kerja 

2. Saya mampu menyelesaikan pekerjaan yang telah ditentukan 

sesuai output/outcome 

3. Saya mampu mnyelesaikan semua pekerjaan yang menjadi tanggung 

jawab Saya 

4. Saya mampu menyelesaikan pekerjaan sesuai dengan siklus 

pekerjaan yang telah ditentukan 

5. Saya mampu menyelesaikan pekerjaan tepat waktu 

6. Saya memiliki waktu untuk melakukan aktivitas lain 

7. Saya menggunakan sumber daya dan asset instansi hanya untuk 

keperluan tugas 

8. Saya mengurangi kerugian instansi akibat penggunaan waktu yang 

tidak efektif 

9. Saya memiliki komitmen untuk bekerja dengan baik demi 

kemajuan instansi 

10. Saya menjunjung tinggi integritas pada saat bekerja 

 

    

    

    

    

    

    

   
 

     

    

    

    



Pernyataan Mengenai Variabel Kepemimpinan Berorientasi Tugas 

 

1. Pimpinan mengakui prestasi yang diraih pegawai 

2.  Pimpinan memberikan arahan tentang pekerjaan kepada pegawai 

secara rinci sebelum pegawai melakukan pekerjaannya 

3.  Pimpinan  mengambil tindakan koreksi kesalahan yang dilakukan 

pegawai 

4.  Pimpinan menunjukkan kesalahan yang dilakukan pegawai 

5.  Pimpinan menekankan kinerja yang berkelanjutan agar mencapai 

hasil yang memuaskan 

6. Pimpinan memberikan arahan jika pegawai mengalami kesulitan 

dalam melakukan pekerjaan 

 

 

    

    

   
 

     

    

    

    



Pernyataan Mengenai Variabel Pengawasan Kerja 

 

1. Instansi  menetapkan  standar dalam pelaksanaan tugas 

2.  Instansi membandingkan hasil yang dicapai dengan target yang 

telah ditetapkan 

3.  Prosedur kerja yang ditetapkan instansi untuk memudahkan 

pelaksanaan tugas di lapangan  

4.  Hasil kerja pegawai menjadi tolok ukur penilaian pimpinan pada 

pegawai 

5.  Pimpinan mencari solusi apabila ditemukan penyimbangan dari 

pelaksanaan tugas 

6. Tindakan atas pelanggaran yang dilakukan oleh pegawai sudah 

dilakukan dengan objektif 

 

 

Pernyataan Mengenai Variabel Disiplin Kerja 

 

1. Saya datang ke tempat kerja tepat waktu 

2.  Saya tidak pernah meninggalkan tempat kerja tanpa ijin 

3.  Saya taat terhadap semua peraturan tertulis yang ada di perusahaan 

4.  Saya taat terhadap peraturan tidak tertulis yang ada di perusahaan 

5.  Saya melaksanakan pekerjaan sesuai dengan aturan dan prosedur 

yang telah ditetapkan instansi 

    

    

   
 

     

    

    

    

    

    

   
 

     

    

    

    



6. Hubungan dengan rekan dan atasan terjalin dengan baik 

 



Pernyataan Mengenai Variabel Motivasi Kerja 

 

1. Saya berkeinginan memiliki kreativitas yang tinggi agar menonjol di 

antara rekan kerja 

2.  Saya memiliki keinginan selalu menyelesaikan  pekerjaan dengan 

baik 

3.  Saya memiliki keinginan untuk bisa bekerja sama dengan rekan 

dengan baik 

4.  Saya memiliki keinginan agar prestasi kerjan saya diakui oleh orang 

lain 

5.  Saya memiliki keinginan untuk berkuasa dan memiliki pengaruh di 

instansi ini 

6. Saya memiliki keinginan untuk bisa  menjadi pemimpin dan bisa 

mempengaruhi  orang lain 

    

    

   
 

     

    

    

    



Lampiran 2 

 

Tabulasi Data Untuk Pengujian validitas dan Reliabilitas Instrumen  

Variabel Kepemimpinan Berorientasi Tugas 
 

No.  KBT01 KBT02 KBT03 KBT04 KBT05 KBT06 KBT 

1 6 7 7 4 6 6 36 

2 5 4 5 5 4 5 28 

3 6 6 6 6 6 6 36 

4 6 6 6 6 6 6 36 

5 6 7 7 6 6 6 38 

6 4 4 5 5 4 5 27 

7 7 7 7 7 7 7 42 

8 4 3 4 3 6 3 23 

9 6 6 6 6 6 6 36 

10 7 7 7 7 7 7 42 

11 7 7 7 7 7 7 42 

12 6 6 6 6 6 6 36 

13 6 6 7 6 7 7 39 

14 6 5 6 5 6 5 33 

15 5 5 6 7 6 5 34 

16 7 7 7 7 7 7 42 

17 5 5 5 5 5 5 30 

18 6 5 5 5 6 6 33 

19 6 6 6 6 6 6 36 

20 7 6 6 7 6 6 38 

21 7 7 7 7 7 7 42 

22 5 5 4 4 5 4 27 

23 6 6 6 6 6 6 36 

24 6 6 6 6 7 6 37 

25 4 4 4 4 4 4 24 

26 4 4 4 4 3 3 22 

27 6 6 6 6 5 6 35 

28 6 6 6 6 6 6 36 

29 7 6 6 6 7 6 38 

30 7 7 7 7 7 7 42 

 
 



Correlations 

 

 

Correlations 

 KBT01 KBT02 KBT03 KBT04 KBT05 KBT06 KBT 

KBT01 Pearson Correlation 1 .890** .841** .794** .821** .890** .947** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

KBT02 Pearson Correlation .890** 1 .910** .749** .736** .888** .937** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

KBT03 Pearson Correlation .841** .910** 1 .785** .774** .910** .945** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

KBT04 Pearson Correlation .794** .749** .785** 1 .648** .833** .874** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 

KBT05 Pearson Correlation .821** .736** .774** .648** 1 .765** .858** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 

KBT06 Pearson Correlation .890** .888** .910** .833** .765** 1 .959** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 

KBT Pearson Correlation .947** .937** .945** .874** .858** .959** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 



Reliability 

 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.963 6 

 

 



Lampiran 3 
 

Tabulasi Data Untuk Pengujian validitas dan Reliabilitas Instrumen  

Variabel Pengawasan Kerja 
 

No.  PWK01 PWK02 PWK03 PWK04 PWK05 PWK06 PWK 

1 7 7 7 7 6 6 40 

2 4 5 5 5 5 5 29 

3 6 6 6 6 6 6 36 

4 6 6 6 6 6 6 36 

5 6 7 7 6 7 6 39 

6 5 5 5 5 5 5 30 

7 7 7 7 7 7 7 42 

8 5 6 6 7 4 3 31 

9 6 6 6 6 6 5 35 

10 7 7 7 7 7 7 42 

11 7 7 7 7 7 7 42 

12 7 7 6 7 6 6 39 

13 7 5 7 7 7 5 38 

14 5 6 5 6 6 5 33 

15 6 6 6 6 6 5 35 

16 7 7 7 7 7 7 42 

17 5 6 6 6 6 5 34 

18 7 7 6 5 6 5 36 

19 6 6 6 6 6 6 36 

20 6 6 5 7 7 6 37 

21 7 7 7 7 7 7 42 

22 6 6 6 6 6 5 35 

23 6 5 6 6 6 6 35 

24 6 7 6 6 7 6 38 

25 4 4 4 4 4 4 24 

26 3 4 4 4 4 4 23 

27 6 6 6 6 6 6 36 

28 6 4 4 6 6 6 32 

29 7 5 5 6 7 7 37 

30 7 7 7 7 7 6 41 

 
 



Correlations 

 

 

Correlations 

 PWK01 PWK02 PWK03 PWK04 PWK05 PWK06 PWK 

PWK01 Pearson Correlation 1 .668** .730** .763** .818** .726** .919** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

PWK02 Pearson Correlation .668** 1 .817** .653** .608** .494** .826** 

Sig. (2-tailed) .000  .000 .000 .000 .006 .000 

N 30 30 30 30 30 30 30 

PWK03 Pearson Correlation .730** .817** 1 .733** .641** .490** .857** 

Sig. (2-tailed) .000 .000  .000 .000 .006 .000 

N 30 30 30 30 30 30 30 

PWK04 Pearson Correlation .763** .653** .733** 1 .677** .537** .843** 

Sig. (2-tailed) .000 .000 .000  .000 .002 .000 

N 30 30 30 30 30 30 30 

PWK05 Pearson Correlation .818** .608** .641** .677** 1 .827** .891** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 

PWK06 Pearson Correlation .726** .494** .490** .537** .827** 1 .798** 

Sig. (2-tailed) .000 .006 .006 .002 .000  .000 

N 30 30 30 30 30 30 30 

PWK Pearson Correlation .919** .826** .857** .843** .891** .798** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

Reliability 

 

 

Case Processing Summary 



 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.926 6 

 



Lampiran 4 

 

Tabulasi Data Untuk Pengujian validitas dan Reliabilitas Instrumen  

Variabel Disiplin Kerja 
 

No.  DPK01 DPK02 DPK03 DPK04 DPK05 DPK06 DPK 

1 6 7 6 6 7 7 39 

2 5 6 5 5 5 6 32 

3 6 6 6 6 6 6 36 

4 6 6 6 6 6 6 36 

5 7 6 7 7 6 7 40 

6 6 6 6 6 6 6 36 

7 7 7 7 7 7 7 42 

8 7 7 6 6 6 7 39 

9 5 5 6 6 6 6 34 

10 7 7 7 7 7 7 42 

11 7 7 7 7 7 7 42 

12 7 7 7 7 7 7 42 

13 6 7 7 7 7 7 41 

14 6 5 5 5 6 6 33 

15 6 6 6 5 5 6 34 

16 7 7 7 7 7 7 42 

17 7 7 6 6 7 6 39 

18 7 7 7 7 7 7 42 

19 6 6 6 6 6 6 36 

20 6 6 6 6 7 7 38 

21 7 7 7 7 7 7 42 

22 6 6 6 6 6 6 36 

23 7 7 6 6 6 6 38 

24 7 7 7 7 7 7 42 

25 4 4 5 5 5 5 28 

26 4 4 4 4 4 5 25 

27 6 6 6 6 6 6 36 

28 7 7 6 6 6 6 38 

29 7 7 7 7 7 7 42 

30 6 6 7 7 7 7 40 

 



Correlations 

 

 

Correlations 

 DPK01 DPK02 DPK03 DPK04 DPK05 DPK06 DPK 

DPK01 Pearson Correlation 1 .888** .777** .760** .730** .732** .897** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

DPK02 Pearson Correlation .888** 1 .757** .742** .757** .760** .899** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

DPK03 Pearson Correlation .777** .757** 1 .974** .836** .852** .942** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

DPK04 Pearson Correlation .760** .742** .974** 1 .873** .848** .942** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 

DPK05 Pearson Correlation .730** .757** .836** .873** 1 .839** .913** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 

DPK06 Pearson Correlation .732** .760** .852** .848** .839** 1 .906** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 

DPK Pearson Correlation .897** .899** .942** .942** .913** .906** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

Reliability 

 

 

Case Processing Summary 



 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.959 6 

 
 
 



Lampiran 5 

 

Tabulasi Data Untuk Pengujian validitas dan Reliabilitas Instrumen  

Variabel Motivasi Kerja 
 

No.  MTK01 MTK02 MTK03 MTK04 MTK05 MTK06 MTK 

1 6 7 7 3 4 4 31 

2 4 6 6 3 3 6 28 

3 5 6 6 5 4 4 30 

4 6 6 6 6 6 6 36 

5 6 7 7 5 4 4 33 

6 5 6 6 6 4 6 33 

7 3 2 2 3 1 1 12 

8 4 2 2 2 1 1 12 

9 4 6 6 4 4 4 28 

10 7 7 7 7 7 7 42 

11 7 7 7 7 7 7 42 

12 5 2 3 3 2 2 17 

13 5 7 7 5 1 5 30 

14 4 6 6 5 4 4 29 

15 6 6 6 6 6 6 36 

16 7 7 7 7 7 7 42 

17 4 6 7 6 6 7 36 

18 7 7 7 7 7 7 42 

19 6 6 6 6 6 6 36 

20 6 7 6 7 7 6 39 

21 7 7 7 7 7 7 42 

22 6 6 6 6 4 5 33 

23 5 7 7 5 2 2 28 

24 6 7 7 5 5 5 35 

25 4 5 5 4 3 3 24 

26 4 6 6 4 4 4 28 

27 5 7 7 5 5 5 34 

28 6 7 7 5 5 5 35 

29 6 7 7 5 4 7 36 

30 5 6 6 5 5 5 32 

 



Correlations 

 

 

Correlations 

 MTK01 MTK02 MTK03 MTK04 MTK05 MTK06 MTK 

MTK01 Pearson Correlation 1 .435* .328 .728** .719** .658** .803** 

Sig. (2-tailed)  .016 .077 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

MTK02 Pearson Correlation .435* 1 .894** .080 .032 .002 .858** 

Sig. (2-tailed) .016  .000 .674 .867 .991 .000 

N 30 30 30 30 30 30 30 

MTK03 Pearson Correlation .328 .894** 1 .037 .000 .036 .855** 

Sig. (2-tailed) .077 .000  .845 1.000 .851 .000 

N 30 30 30 30 30 30 30 

MTK04 Pearson Correlation .728** .080 .037 1 .830** .793** .889** 

Sig. (2-tailed) .000 .674 .845  .000 .000 .000 

N 30 30 30 30 30 30 30 

MTK05 Pearson Correlation .719** .032 .000 .830** 1 .822** .889** 

Sig. (2-tailed) .000 .867 1.000 .000  .000 .000 

N 30 30 30 30 30 30 30 

MTK06 Pearson Correlation .658** .002 .036 .793** .822** 1 .913** 

Sig. (2-tailed) .000 .991 .851 .000 .000  .000 

N 30 30 30 30 30 30 30 

MTK Pearson Correlation .803** .858** .855** .889** .889** .913** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 



Reliability 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.829 6 

 
 

 
 



Lampiran 6 

 

Tabulasi Data Untuk Pengujian validitas dan Reliabilitas Instrumen  

Variabel Kinerja Pegawai 
 

No.  KJP01 KJP02 KJP03 KJP04 KJP05 KJP06 KJP07 KJP08 KJP09 KJP10 KPJ 

1 6 6 6 6 6 6 6 6 6 6 60 

2 6 6 6 6 5 5 6 6 6 6 58 

3 6 6 6 6 6 6 6 6 6 6 60 

4 6 6 6 6 6 6 6 6 6 6 60 

5 6 6 6 7 6 6 6 6 6 6 61 

6 6 6 6 6 6 6 6 6 6 6 60 

7 7 7 7 7 7 7 7 7 7 7 70 

8 6 6 7 6 7 7 6 5 6 6 62 

9 6 6 6 6 6 6 5 5 6 6 58 

10 7 7 7 7 7 7 7 7 7 7 70 

11 7 7 7 7 7 7 7 7 7 7 70 

12 6 6 6 6 7 7 7 7 7 7 66 

13 6 6 7 6 6 7 7 6 7 7 65 

14 6 6 6 6 6 6 6 5 6 6 59 

15 6 6 6 5 6 6 6 6 6 6 59 

16 7 7 7 7 7 7 7 7 7 7 70 

17 5 5 6 6 5 6 5 6 6 6 56 

18 7 7 7 7 7 7 7 7 7 7 70 

19 6 6 5 6 6 6 6 6 6 6 59 

20 7 7 6 7 6 7 6 7 6 7 66 

21 7 7 7 7 7 7 7 7 7 7 70 

22 6 6 6 6 6 6 6 6 6 6 60 

23 6 6 6 6 6 6 6 7 7 7 63 

24 7 6 7 7 7 7 6 6 7 7 67 

25 5 5 5 5 5 4 5 5 5 5 49 

26 7 7 7 4 4 4 4 4 7 7 55 

27 6 5 6 5 6 6 6 6 6 6 58 

28 6 6 6 6 6 6 7 6 7 7 63 

29 6 7 7 7 6 6 7 6 7 7 66 

30 7 7 7 7 7 6 7 7 7 7 69 

 



Correlations 

 

 

Correlations 

 

KJP0

1 

KJP0

2 

KJP0

3 

KJP0

4 

KJP0

5 

KJP0

6 

KJP0

7 

KJP0

8 

KJP0

9 

KJP1

0 KPJ 

KJP0

1 

Pearson 

Correlatio

n 

1 .862** .715** .497** .528** .470** .419* .452* .680** .752** 
.772*

* 

Sig. (2-

tailed) 
 .000 .000 .005 .003 .009 .021 .012 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

2 

Pearson 

Correlatio

n 

.862** 1 .696** .550** .430* .383* .478** .431* .675** .746** 
.756*

* 

Sig. (2-

tailed) 
.000  .000 .002 .018 .037 .008 .018 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

3 

Pearson 

Correlatio

n 

.715** .696** 1 .448* .482** .494** .448* .269 .767** .730** 
.730*

* 

Sig. (2-

tailed) 
.000 .000  .013 .007 .005 .013 .151 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

4 

Pearson 

Correlatio

n 

.497** .550** .448* 1 .728** .720** .702** .712** .430* .492** 
.811*

* 

Sig. (2-

tailed) 
.005 .002 .013  .000 .000 .000 .000 .018 .006 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

5 

Pearson 

Correlatio

n 

.528** .430* .482** .728** 1 .860** .789** .674** .474** .458* 
.832*

* 

Sig. (2-

tailed) 
.003 .018 .007 .000  .000 .000 .000 .008 .011 .000 



N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

6 

Pearson 

Correlatio

n 

.470** .383* .494** .720** .860** 1 .720** .673** .482** .540** 
.822*

* 

Sig. (2-

tailed) 
.009 .037 .005 .000 .000  .000 .000 .007 .002 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

7 

Pearson 

Correlatio

n 

.419* .478** .448* .702** .789** .720** 1 .771** .590** .571** 
.836*

* 

Sig. (2-

tailed) 
.021 .008 .013 .000 .000 .000  .000 .001 .001 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

8 

Pearson 

Correlatio

n 

.452* .431* .269 .712** .674** .673** .771** 1 .490** .555** 
.781*

* 

Sig. (2-

tailed) 
.012 .018 .151 .000 .000 .000 .000  .006 .001 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP0

9 

Pearson 

Correlatio

n 

.680** .675** .767** .430* .474** .482** .590** .490** 1 .949** 
.791*

* 

Sig. (2-

tailed) 
.000 .000 .000 .018 .008 .007 .001 .006  .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KJP1

0 

Pearson 

Correlatio

n 

.752** .746** .730** .492** .458* .540** .571** .555** .949** 1 
.824*

* 

Sig. (2-

tailed) 
.000 .000 .000 .006 .011 .002 .001 .001 .000  .000 

N 30 30 30 30 30 30 30 30 30 30 30 

KPJ Pearson 

Correlatio

n 

.772** .756** .730** .811** .832** .822** .836** .781** .791** .824** 1 



Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

Reliability 

 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.933 10 

 
 

 



Lampiran 7 

 

Tabulasi Data Penelitian Variabel Kepemimpinan Berorientasi Tugas 
 

No.  KBT01 KBT02 KBT03 KBT04 KBT05 KBT06 

1 6 6 5 5 5 7 

2 6 5 7 5 6 7 

3 6 6 6 6 6 6 

4 6 6 6 6 6 6 

5 7 5 7 7 7 7 

6 3 3 3 1 3 3 

7 1 2 2 2 2 2 

8 6 6 6 6 6 6 

9 6 6 6 6 6 6 

10 6 7 7 4 6 6 

11 5 4 5 5 4 5 

12 6 6 6 6 6 6 

13 6 6 6 6 6 6 

14 6 7 7 6 6 6 

15 4 4 5 5 4 5 

16 7 7 7 7 7 7 

17 4 3 4 3 6 3 

18 6 6 6 6 6 6 

19 7 7 7 7 7 7 

20 7 7 7 7 7 7 

21 6 6 6 6 6 6 

22 6 6 7 6 7 7 

23 6 5 6 5 6 5 

24 5 5 6 7 6 5 

25 7 7 7 7 7 7 

26 5 5 5 5 5 5 

27 6 5 5 5 6 6 

28 6 6 6 6 6 6 

29 7 6 6 7 6 6 

30 7 7 7 7 7 7 

31 5 5 4 4 5 4 

32 6 6 6 6 6 6 

33 6 6 6 6 7 6 

34 4 4 4 4 4 4 

35 4 4 4 4 3 3 

36 6 6 6 6 5 6 

37 6 6 6 6 6 6 

38 7 6 6 6 7 6 



No.  KBT01 KBT02 KBT03 KBT04 KBT05 KBT06 

39 7 7 7 7 7 7 

40 6 6 6 6 6 6 

41 6 5 7 7 6 6 

42 5 5 6 4 5 5 

43 6 5 5 3 5 4 

44 6 7 6 6 6 7 

45 5 6 6 6 5 7 

46 6 6 6 6 6 6 

47 7 4 5 5 4 6 

48 3 2 6 6 3 1 

49 4 4 2 6 4 4 

50 4 4 4 4 5 5 

51 2 3 3 3 3 3 

52 6 6 6 6 6 6 

53 5 4 5 4 4 4 

54 5 5 6 6 6 5 

55 4 4 4 4 4 4 

56 7 7 7 7 7 7 

57 7 6 7 6 7 6 

58 2 1 2 1 2 2 

59 7 7 7 3 6 7 

60 4 5 4 4 4 5 

61 7 6 6 5 7 6 

62 5 5 5 5 6 7 

63 7 7 7 7 7 7 

64 7 7 7 7 7 7 

65 3 5 5 5 4 5 

66 6 6 5 3 5 5 

67 6 6 6 6 6 6 

68 6 7 6 6 6 7 

69 7 6 6 6 7 7 

70 6 7 6 5 6 7 

71 4 4 5 4 4 5 

72 5 5 5 5 6 6 

73 7 7 7 7 7 7 

74 5 6 6 6 6 6 

75 5 5 6 5 6 5 

76 6 4 6 6 6 6 

77 6 5 6 6 5 5 

78 5 5 5 4 5 6 

79 1 1 1 2 2 2 

80 5 7 7 7 7 7 

81 4 5 5 6 6 6 



No.  KBT01 KBT02 KBT03 KBT04 KBT05 KBT06 

82 7 7 7 7 7 7 

83 6 6 6 6 6 6 

84 6 6 6 6 7 6 

85 7 7 7 7 7 7 

86 7 6 6 6 6 7 

87 7 6 6 7 7 7 

88 7 6 7 6 7 7 

89 4 1 6 7 4 2 

90 4 5 6 5 6 5 

91 6 6 5 5 6 6 

92 4 4 4 4 5 5 

93 2 3 3 3 3 3 

94 7 6 6 6 6 6 

95 5 4 5 4 4 4 

96 6 5 6 6 6 5 

97 3 4 3 4 3 3 

98 7 7 7 7 7 7 

99 6 7 6 7 7 6 

100 3 3 6 3 3 3 

101 6 7 7 7 6 7 

102 4 6 5 6 4 5 

103 5 7 6 7 7 6 

104 5 4 5 4 6 7 

105 7 7 6 7 7 7 

106 5 7 7 7 7 7 

107 4 5 5 5 4 5 

108 4 6 6 6 5 5 

109 6 6 6 6 6 6 

110 4 5 4 5 4 4 

111 7 7 6 7 6 7 

112 7 7 7 7 7 7 

113 6 6 6 6 6 6 

114 6 6 6 5 6 6 

115 7 7 7 7 7 7 

116 7 7 7 7 7 7 

117 6 6 6 6 6 6 

118 6 6 6 6 6 6 

119 7 7 7 7 7 7 

120 7 7 7 7 7 7 

121 7 7 7 7 7 7 

122 6 6 6 6 6 6 

123 6 6 6 6 6 6 

124 7 7 7 7 7 7 



No.  KBT01 KBT02 KBT03 KBT04 KBT05 KBT06 

125 6 6 6 6 6 6 

126 7 7 7 7 7 7 

127 7 7 7 7 7 7 

128 5 5 5 5 5 5 

129 5 5 5 5 5 5 

 
 
 
 
 



Lampiran 8 

 

Tabulasi Data Penelitian Variabel Pengawasan Kerja 
 

No.  PWK01 PWK02 PWK03 PWK04 PWK05 PWK06 

1 6 4 6 2 5 4 

2 7 7 5 5 6 7 

3 6 6 6 6 6 6 

4 5 5 5 6 5 5 

5 7 7 7 7 7 7 

6 3 3 3 3 3 3 

7 2 2 2 2 2 2 

8 7 7 7 7 6 6 

9 6 6 6 6 6 5 

10 7 7 7 7 6 6 

11 4 5 5 5 5 5 

12 6 6 6 6 6 6 

13 6 6 6 6 6 6 

14 6 7 7 6 7 6 

15 5 5 5 5 5 5 

16 7 7 7 7 7 7 

17 5 6 6 7 4 3 

18 6 6 6 6 6 5 

19 7 7 7 7 7 7 

20 7 7 7 7 7 7 

21 7 7 6 7 6 6 

22 7 5 7 7 7 5 

23 5 6 5 6 6 5 

24 6 6 6 6 6 5 

25 7 7 7 7 7 7 

26 5 6 6 6 6 5 

27 7 7 6 5 6 5 

28 6 6 6 6 6 6 

29 6 6 5 7 7 6 

30 7 7 7 7 7 7 

31 6 6 6 6 6 5 

32 6 5 6 6 6 6 

33 6 7 6 6 7 6 

34 4 4 4 4 4 4 

35 3 4 4 4 4 4 

36 6 6 6 6 6 6 

37 6 4 4 6 6 6 

38 7 5 5 6 7 7 



No.  PWK01 PWK02 PWK03 PWK04 PWK05 PWK06 

39 7 7 7 7 7 6 

40 6 6 6 6 7 6 

41 5 5 6 6 5 6 

42 5 6 5 5 5 4 

43 5 5 5 5 5 5 

44 7 7 6 6 6 6 

45 5 6 6 5 6 6 

46 6 6 6 6 6 6 

47 6 4 6 4 6 5 

48 2 3 4 3 3 3 

49 4 2 4 2 4 2 

50 5 5 5 4 5 5 

51 3 3 3 7 3 2 

52 7 7 7 7 7 7 

53 5 5 5 7 5 5 

54 5 6 5 5 5 6 

55 7 5 4 4 4 4 

56 7 7 7 7 7 7 

57 7 6 7 7 6 7 

58 4 3 2 5 4 3 

59 7 6 5 6 6 6 

60 4 4 4 5 4 3 

61 7 5 6 6 6 6 

62 5 5 4 7 5 4 

63 7 7 7 7 7 7 

64 7 7 7 7 7 7 

65 4 4 4 3 5 3 

66 5 4 6 6 5 5 

67 6 6 6 6 6 6 

68 6 6 7 7 7 7 

69 6 7 7 7 6 6 

70 5 6 6 6 6 6 

71 4 5 4 4 4 4 

72 4 4 3 4 5 3 

73 7 5 7 6 6 6 

74 6 6 6 6 6 6 

75 5 6 5 6 6 5 

76 6 6 6 6 6 5 

77 6 5 6 5 5 5 

78 5 6 5 6 5 5 

79 4 4 4 4 4 4 

80 7 7 7 7 7 7 

81 6 6 6 6 6 6 



No.  PWK01 PWK02 PWK03 PWK04 PWK05 PWK06 

82 7 7 7 7 7 7 

83 6 6 6 6 6 6 

84 6 6 6 6 6 6 

85 7 7 7 7 7 7 

86 6 6 6 6 6 6 

87 6 7 7 7 6 7 

88 6 6 7 6 7 7 

89 4 4 4 2 3 2 

90 6 5 5 6 6 6 

91 6 6 6 6 6 6 

92 5 5 5 4 5 5 

93 2 3 3 2 3 2 

94 6 7 7 6 7 7 

95 5 5 5 5 5 5 

96 7 6 5 7 5 6 

97 4 5 4 4 4 4 

98 7 7 7 7 7 7 

99 7 6 7 7 6 7 

100 6 3 2 2 4 3 

101 7 6 5 7 6 6 

102 6 4 4 6 4 3 

103 6 5 6 6 6 6 

104 6 5 4 6 5 4 

105 6 7 7 6 7 7 

106 5 5 7 5 7 7 

107 6 4 4 6 5 3 

108 6 4 6 6 5 5 

109 6 6 6 6 6 6 

110 4 5 4 4 4 4 

111 7 4 3 7 5 3 

112 7 5 7 6 6 6 

113 6 6 6 6 6 6 

114 5 6 5 6 6 5 

115 6 6 6 6 6 5 

116 6 5 6 5 5 5 

117 5 4 5 4 5 5 

118 4 6 4 6 4 4 

119 7 7 7 7 7 7 

120 6 6 6 6 6 6 

121 7 7 7 7 7 7 

122 6 6 6 6 6 6 

123 6 6 6 6 6 6 

124 7 7 7 7 7 7 



No.  PWK01 PWK02 PWK03 PWK04 PWK05 PWK06 

125 6 6 6 6 6 6 

126 6 6 7 6 6 7 

127 6 6 7 6 7 7 

128 4 5 4 5 4 4 

129 3 4 4 4 4 4 

 
 



Lampiran 9 

 

Tabulasi Data Penelitian Variabel Disiplin Kerja 
 

No.  DPK01 DPK02 DPK03 DPK04 DPK05 DPK06 

1 7 6 6 6 6 7 

2 5 5 5 7 7 5 

3 6 6 6 6 6 6 

4 6 6 6 6 6 6 

5 7 7 7 7 7 7 

6 5 6 4 4 5 7 

7 7 7 7 7 7 5 

8 6 5 6 6 6 6 

9 7 7 6 7 7 7 

10 6 7 6 6 7 7 

11 5 6 5 5 5 6 

12 6 6 6 6 6 6 

13 6 6 6 6 6 6 

14 7 6 7 7 6 7 

15 6 6 6 6 6 6 

16 7 7 7 7 7 7 

17 7 7 6 6 6 7 

18 5 5 6 6 6 6 

19 7 7 7 7 7 7 

20 7 7 7 7 7 7 

21 7 7 7 7 7 7 

22 6 7 7 7 7 7 

23 6 5 5 5 6 6 

24 6 6 6 5 5 6 

25 7 7 7 7 7 7 

26 7 7 6 6 7 6 

27 7 7 7 7 7 7 

28 6 6 6 6 6 6 

29 6 6 6 6 7 7 

30 7 7 7 7 7 7 

31 6 6 6 6 6 6 

32 7 7 6 6 6 6 

33 7 7 7 7 7 7 

34 4 4 5 5 5 5 

35 4 4 4 4 4 5 

36 6 6 6 6 6 6 

37 7 7 6 6 6 6 

38 7 7 7 7 7 7 



No.  DPK01 DPK02 DPK03 DPK04 DPK05 DPK06 

39 6 6 7 7 7 7 

40 7 7 7 7 7 7 

41 6 6 6 6 6 6 

42 7 6 5 5 5 6 

43 6 6 6 6 6 6 

44 6 7 7 7 6 7 

45 6 6 6 6 7 7 

46 6 6 6 6 6 6 

47 7 6 6 5 6 7 

48 7 6 7 6 6 2 

49 4 4 6 6 7 7 

50 6 5 5 5 5 6 

51 4 7 7 7 7 7 

52 7 7 7 7 7 7 

53 7 7 6 6 7 7 

54 7 7 7 7 7 5 

55 4 4 4 4 4 4 

56 7 7 7 7 7 7 

57 7 6 6 7 6 7 

58 3 6 6 6 5 6 

59 7 7 7 7 7 7 

60 6 5 6 6 5 6 

61 7 6 6 6 6 6 

62 4 5 5 6 5 7 

63 7 6 7 7 6 7 

64 7 7 7 7 7 7 

65 5 5 7 6 6 3 

66 6 6 6 6 6 7 

67 6 6 6 6 6 6 

68 7 7 7 7 7 7 

69 7 6 7 6 7 6 

70 5 5 6 6 6 6 

71 5 4 4 4 4 4 

72 7 6 7 7 7 7 

73 7 7 7 7 7 7 

74 6 6 6 6 6 6 

75 5 6 5 6 5 6 

76 3 6 6 6 6 7 

77 7 7 7 7 7 7 

78 5 5 6 5 5 6 

79 5 5 5 6 6 6 

80 7 7 7 7 7 7 

81 7 6 6 6 6 7 



No.  DPK01 DPK02 DPK03 DPK04 DPK05 DPK06 

82 7 7 7 7 7 7 

83 6 6 6 6 6 6 

84 7 6 6 6 6 6 

85 7 7 7 7 7 7 

86 7 7 6 6 6 6 

87 7 2 7 6 6 7 

88 7 6 7 7 7 7 

89 6 4 4 4 4 4 

90 6 6 6 5 6 6 

91 7 6 6 6 6 6 

92 6 5 5 5 5 6 

93 4 7 7 7 7 7 

94 7 7 7 7 7 7 

95 7 7 6 6 7 7 

96 7 7 7 7 7 5 

97 4 4 4 4 4 4 

98 7 7 7 7 7 7 

99 7 6 6 7 6 7 

100 3 6 6 6 5 6 

101 7 7 7 7 7 7 

102 6 5 6 6 5 6 

103 7 6 6 6 6 6 

104 4 5 5 6 5 7 

105 7 6 7 6 6 7 

106 7 7 7 5 5 7 

107 5 5 7 6 6 3 

108 6 6 6 6 6 7 

109 6 6 6 6 6 6 

110 5 4 4 4 4 4 

111 7 6 7 7 7 7 

112 7 7 7 7 7 7 

113 6 6 6 6 6 6 

114 5 6 5 6 5 6 

115 6 6 6 6 6 7 

116 7 7 7 7 7 7 

117 5 5 6 5 5 6 

118 5 5 5 6 6 6 

119 5 5 5 7 7 7 

120 7 6 6 6 6 7 

121 7 7 7 7 7 7 

122 6 6 6 6 6 6 

123 7 6 6 6 6 6 

124 7 7 7 7 7 7 



No.  DPK01 DPK02 DPK03 DPK04 DPK05 DPK06 

125 7 7 6 6 6 6 

126 7 2 7 6 6 7 

127 7 6 7 7 7 7 

128 5 4 5 5 5 5 

129 6 4 4 4 4 5 

 
 
 



Lampiran 10 

 

Tabulasi Data Penelitian Variabel Motivasi Kerja 
 

No.  MTK01 MTK02 MTK03 MTK04 MTK05 MTK06 

1 2 6 6 5 5 3 

2 5 5 5 4 4 4 

3 6 6 6 6 6 6 

4 2 6 7 2 1 1 

5 4 7 7 7 1 4 

6 6 6 6 7 1 1 

7 5 6 6 5 4 5 

8 6 7 7 6 6 6 

9 6 7 7 6 5 7 

10 6 7 7 3 4 4 

11 4 6 6 3 3 6 

12 5 6 6 5 4 4 

13 6 6 6 6 6 6 

14 6 7 7 5 4 4 

15 5 6 6 6 4 6 

16 3 7 7 3 1 1 

17 4 7 7 2 1 1 

18 4 6 6 4 4 4 

19 7 7 7 7 7 7 

20 7 7 7 7 7 7 

21 5 7 7 3 2 2 

22 5 7 7 5 1 5 

23 4 6 6 5 4 4 

24 6 6 6 6 6 6 

25 7 7 7 7 7 7 

26 4 6 7 6 6 7 

27 7 7 7 7 7 7 

28 6 6 6 6 6 6 

29 6 7 6 7 7 6 

30 7 7 7 7 7 7 

31 6 6 6 6 4 5 

32 5 7 7 5 2 2 

33 6 7 7 5 5 5 

34 4 5 5 4 3 3 

35 4 6 6 4 4 4 

36 5 7 7 5 5 5 

37 6 7 7 5 5 5 

38 6 7 7 5 4 7 



No.  MTK01 MTK02 MTK03 MTK04 MTK05 MTK06 

39 5 6 6 5 5 5 

40 6 6 6 6 2 2 

41 6 6 7 5 5 4 

42 4 6 6 4 3 3 

43 7 7 7 7 4 5 

44 6 7 7 7 7 6 

45 7 7 7 7 7 7 

46 6 6 6 6 6 6 

47 3 6 7 5 4 4 

48 3 7 6 4 5 7 

49 4 7 7 4 4 4 

50 4 6 6 4 3 3 

51 7 7 7 1 7 7 

52 7 7 7 7 7 7 

53 5 7 7 5 4 5 

54 7 7 7 5 5 5 

55 6 6 6 6 1 1 

56 7 7 7 7 7 7 

57 7 6 7 6 6 7 

58 7 6 5 4 4 5 

59 7 7 7 7 7 7 

60 5 6 6 5 5 5 

61 6 6 6 5 5 5 

62 6 6 7 6 4 4 

63 7 7 7 7 7 7 

64 7 7 7 5 1 4 

65 6 7 7 6 5 7 

66 5 6 6 5 4 5 

67 5 7 7 6 4 4 

68 6 7 7 7 6 6 

69 6 7 7 6 5 7 

70 5 6 6 5 5 5 

71 4 5 4 4 4 5 

72 5 7 7 5 5 6 

73 7 6 6 6 7 6 

74 6 6 6 6 6 5 

75 5 5 6 6 5 6 

76 4 6 6 5 4 4 

77 5 7 7 5 1 5 

78 4 6 5 4 3 1 

79 4 6 5 5 5 4 

80 4 7 7 4 4 4 

81 2 6 7 2 1 2 



No.  MTK01 MTK02 MTK03 MTK04 MTK05 MTK06 

82 7 7 7 7 7 7 

83 5 6 6 5 2 1 

84 7 7 7 7 4 7 

85 7 7 7 7 6 6 

86 5 6 7 5 5 5 

87 7 6 7 6 6 7 

88 7 7 7 6 7 6 

89 2 5 4 1 1 1 

90 6 5 6 6 5 6 

91 6 6 6 6 6 6 

92 4 6 6 4 3 3 

93 7 7 2 1 2 7 

94 7 7 6 7 6 7 

95 5 7 6 5 6 5 

96 7 7 7 5 7 5 

97 6 6 5 6 5 1 

98 6 7 7 6 7 7 

99 7 6 7 6 7 7 

100 7 6 5 4 5 5 

101 7 7 7 7 7 7 

102 5 6 6 5 6 5 

103 6 6 6 5 6 5 

104 6 6 5 6 5 4 

105 7 6 7 7 7 7 

106 7 5 7 5 7 4 

107 6 7 5 6 5 7 

108 5 6 6 5 4 5 

109 5 7 7 6 4 4 

110 4 5 4 4 4 5 

111 5 7 7 5 5 6 

112 7 6 6 6 7 6 

113 6 6 6 6 6 5 

114 5 5 6 6 5 6 

115 4 6 6 5 4 4 

116 5 7 7 5 1 5 

117 4 4 5 4 3 1 

118 4 6 5 5 5 4 

119 4 7 5 4 4 4 

120 2 6 7 2 1 2 

121 7 7 7 7 7 7 

122 5 6 6 5 2 1 

123 7 6 7 7 4 7 

124 7 7 7 7 6 6 



No.  MTK01 MTK02 MTK03 MTK04 MTK05 MTK06 

125 5 6 7 5 5 5 

126 7 6 7 6 6 7 

127 7 6 7 6 7 6 

128 4 5 5 4 3 3 

129 4 4 6 4 4 4 

 
 
 
 
 



Lampiran 11 

 

Tabulasi Data Penelitian Variabel Kinerja Pegawai 
 

No.  KJP01 KJP02 KJP03 KJP04 KJP05 KJP06 KJP07 KJP08 KJP09 KJP10 

1 6 6 7 5 6 2 6 6 7 6 

2 5 6 5 5 4 5 6 5 5 7 

3 6 6 6 6 6 6 6 6 6 6 

4 5 5 6 6 6 4 6 5 6 6 

5 6 7 7 7 7 7 7 6 7 7 

6 6 6 6 6 6 4 5 4 6 6 

7 6 6 6 6 6 4 7 7 7 7 

8 7 6 7 7 6 7 7 6 6 7 

9 7 7 7 7 7 3 7 5 7 7 

10 6 6 6 6 6 6 6 6 6 6 

11 6 6 6 6 5 5 6 6 6 6 

12 6 6 6 6 6 6 6 6 6 6 

13 6 6 6 6 6 6 6 6 6 6 

14 6 6 6 7 6 6 6 6 6 6 

15 6 6 6 6 6 6 6 6 6 6 

16 7 7 7 7 7 7 7 7 7 7 

17 6 6 7 6 7 7 6 5 6 6 

18 6 6 6 6 6 6 5 5 6 6 

19 7 7 7 7 7 7 7 7 7 7 

20 7 7 7 7 7 7 7 7 7 7 

21 6 6 6 6 7 7 7 7 7 7 

22 6 6 7 6 6 7 7 6 7 7 

23 6 6 6 6 6 6 6 5 6 6 

24 6 6 6 5 6 6 6 6 6 6 

25 7 7 7 7 7 7 7 7 7 7 

26 5 5 6 6 5 6 5 6 6 6 

27 7 7 7 7 7 7 7 7 7 7 

28 6 6 5 6 6 6 6 6 6 6 

29 7 7 6 7 6 7 6 7 6 7 

30 7 7 7 7 7 7 7 7 7 7 

31 6 6 6 6 6 6 6 6 6 6 

32 6 6 6 6 6 6 6 7 7 7 

33 7 6 7 7 7 7 6 6 7 7 

34 5 5 5 5 5 4 5 5 5 5 

35 7 7 7 4 4 4 4 4 7 7 

36 6 5 6 5 6 6 6 6 6 6 

37 6 6 6 6 6 6 7 6 7 7 

38 6 7 7 7 6 6 7 6 7 7 



No.  KJP01 KJP02 KJP03 KJP04 KJP05 KJP06 KJP07 KJP08 KJP09 KJP10 

39 7 7 7 7 7 6 7 7 7 7 

40 7 7 7 7 7 7 7 7 7 7 

41 6 6 5 6 6 6 6 6 7 6 

42 5 5 6 5 6 6 5 6 5 5 

43 6 6 6 5 5 6 6 6 6 6 

44 7 6 6 6 6 7 7 6 7 7 

45 7 6 7 7 7 7 6 6 6 6 

46 6 6 6 6 6 6 6 6 6 6 

47 6 6 7 6 6 5 6 6 7 6 

48 5 5 7 6 7 3 7 7 7 7 

49 7 7 7 7 7 7 4 7 7 7 

50 6 5 6 6 5 6 5 5 6 6 

51 5 6 6 6 6 1 1 2 7 7 

52 6 6 6 6 6 6 6 6 6 6 

53 6 6 7 6 7 5 6 6 6 7 

54 6 6 6 7 7 7 7 7 6 7 

55 6 6 7 6 6 7 6 5 7 6 

56 7 7 7 7 7 7 7 7 7 7 

57 6 6 6 6 7 6 7 7 6 7 

58 6 5 6 5 6 5 6 5 5 6 

59 7 7 6 7 7 7 6 7 7 7 

60 6 6 6 6 6 5 5 6 6 6 

61 6 6 6 6 6 6 6 6 7 6 

62 6 6 6 6 6 6 5 5 6 6 

63 7 7 7 7 7 7 7 7 7 7 

64 7 7 7 7 7 7 7 7 7 7 

65 7 6 6 5 7 4 4 5 7 7 

66 6 6 7 5 6 5 6 6 7 6 

67 6 6 6 6 6 6 6 6 6 6 

68 7 7 7 7 7 6 7 7 7 7 

69 7 7 7 7 6 7 7 6 7 7 

70 6 5 5 6 5 6 7 5 6 6 

71 5 5 5 5 4 4 6 4 4 4 

72 7 6 7 4 6 5 7 6 7 7 

73 5 6 7 7 6 6 7 6 7 6 

74 6 6 6 6 6 6 6 6 6 6 

75 5 6 5 5 6 5 6 5 6 5 

76 6 6 6 6 6 6 6 5 6 6 

77 7 6 7 5 6 4 7 7 7 7 

78 5 4 6 5 4 3 6 4 5 5 

79 6 6 6 5 6 5 6 6 6 5 

80 7 7 7 7 7 7 7 7 7 7 

81 5 5 6 5 5 5 6 6 6 6 



No.  KJP01 KJP02 KJP03 KJP04 KJP05 KJP06 KJP07 KJP08 KJP09 KJP10 

82 7 7 7 7 7 7 7 7 7 7 

83 6 6 6 6 6 6 6 6 6 6 

84 6 6 6 6 6 5 7 6 6 7 

85 7 7 7 7 7 7 7 7 7 7 

86 6 6 7 6 6 6 6 6 6 6 

87 6 7 7 6 6 6 6 6 6 7 

88 7 6 7 6 7 7 7 6 6 7 

89 4 4 4 4 3 5 4 3 4 4 

90 6 6 5 6 6 5 6 6 5 6 

91 6 6 6 6 6 6 6 6 6 6 

92 6 5 6 6 5 6 5 5 6 6 

93 5 6 6 6 6 2 2 2 7 7 

94 6 6 6 6 6 6 6 6 6 6 

95 6 6 7 6 7 5 6 6 6 7 

96 6 6 6 7 7 7 7 7 6 7 

97 6 6 7 6 6 7 6 5 7 6 

98 6 7 7 6 6 7 7 7 7 6 

99 6 6 6 6 7 6 7 7 6 7 

100 6 5 6 5 6 5 6 5 5 6 

101 7 7 6 7 7 7 6 7 7 7 

102 6 6 6 6 6 5 5 6 6 6 

103 6 6 6 6 6 6 6 6 7 6 

104 6 6 6 6 6 6 5 5 6 6 

105 6 7 6 6 7 7 7 7 7 6 

106 7 7 7 7 7 7 7 7 7 7 

107 7 6 6 5 7 4 4 5 7 7 

108 6 6 7 5 6 5 6 6 7 6 

109 6 6 6 6 6 6 6 6 6 6 

110 5 5 5 5 4 4 6 2 2 2 

111 7 6 7 4 6 5 7 6 7 7 

112 5 6 7 7 6 6 7 6 7 6 

113 6 6 6 6 6 6 6 6 6 6 

114 5 6 5 5 6 5 6 5 6 5 

115 6 6 6 6 6 6 6 5 6 6 

116 7 6 7 5 6 4 3 3 3 3 

117 5 4 6 5 4 3 6 4 5 5 

118 6 6 6 5 6 5 6 6 6 5 

119 5 7 7 5 6 7 7 7 7 7 

120 5 5 6 5 5 5 6 6 6 6 

121 7 7 7 7 7 7 7 7 7 7 

122 6 6 6 6 6 6 6 6 6 6 

123 6 6 6 6 6 5 7 6 6 5 

124 7 7 7 7 7 7 7 7 7 7 



No.  KJP01 KJP02 KJP03 KJP04 KJP05 KJP06 KJP07 KJP08 KJP09 KJP10 

125 6 6 7 6 6 6 6 6 6 6 

126 6 7 7 6 6 6 6 6 6 5 

127 7 6 7 6 5 7 5 6 6 5 

128 5 5 5 5 5 4 5 5 5 5 

129 5 7 5 4 4 4 4 4 7 5 

 



Lampiran 12 

 

Hasil Perhitungan PLS 
 
 

 



 

 



 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 



 

 

 

 



 

 

 

 

 



 

 

 

 

 
 
 
 
 


