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LAMPIRAN-LAMPIRAN 

 

 



Lampiran 1. Kuesioner Penelitian 

 

 

Perihal : Permohonan Pengisian Kuesioner 

Judul penelitian : Pengaruh Talent Management, Work-Life Balance, Dan 

Dukungan Organisasi Terhadap Kinerja Pegawai Dengan 

Komitmen Pegawai Sebagai Pemediasi Pada Politeknik 

Keselamatan Transportasi Jalan Kota Tegal. 

Kepada  

Yth. Bapak/Ibu 

Pegawai Politeknik Keselamatan Transportasi Jalan Kota Tegal 

 

Dengan hormat, 

Dalam rangka menyelesaikan penelitian, Saya mahasiswa Program 

Studi Magister Manajemen Program Pasca Sarjana Universitas Pancasakti 

Tegal, memohon partisipasi Bapak/Ibu untuk mengisi kuesioner yang telah 

disediakan. Adapun data yang diminta adalah sesuai dengan kondisi yang 

dirasakan selama ini. Saya akan menjaga kerahasiaan data tersebut karena 

data ini hanya untuk kepentingan penelitian. Setiap jawaban yang diberikan 

merupakan bantuan yang tidak ternilai harganya bagi penelitian ini. Atas 

perhatian dan bantuannya, Saya mengucapkan terima kasih. 

 

 

Tegal,     Oktober 2023 

Hormat saya, 

 

 

Vinno El Tosi 

NPM. 7121800058 



A. Identitas Responden 

1. Nama Responden 

………………………………….   (Boleh Tidak Diisi) 

2. Jenis Kelamin 

a. Laki-laki     

b. Perempuan 

3. Usia 

a. 20 – 30 Tahun 

b. 31 – 40 Tahun 

c. 41 – 50 Tahun 

d. Di atas 51 Tahun 

4. Pendidikan Terakhir 

a. SLTA atau sederajat 

b. Diploma 

c. Sarjana (S1) 

d. Pascasarjana (S2) 

e. Doktoral (S3) 

 

B. Petunjuk Pengisian Kuesioner 

Untuk pernyataan dibawah ini, dimohon memberikan respon terhadap semua 

pernyataan dalam kuesioner ini dengan memberikan penilaian tentang sejauh 

mana pernyataan itu sesuai dengan realita.  Untuk pernyataan di bawah ini, 

isilah jawaban dengan memberikan tanda (√) pada kolom yang mewakili 

jawaban Anda: 

Nilai 1 =   Sangat tidak setuju  

Nilai 2 =   Tidak setuju  

Nilai 3 =   Kurang setuju  

Nilai 4 =   Netral  

Nilai 5 =   Cukup setuju  

Nilai 6 =   Setuju  

Nilai 7 =   Sangat setuju  



C. Pernyataan Mengenai Kinerja 

No Pernyataan 
Jawaban  

SS S CS N KS TS STS 

Indikator Kualitas 

1 Saya mampu menyelesaikan tugas-tugas 

dengan sangat teliti 

       

2. Kualitas kerja saya sudah memenuhi 

standar organisasi/perusahaan 

       

Indikator Kuantitas 

3. Saya menyelesaikan tugas yang menjadi 

beban atau tanggung jawab saya dengan 

baik 

       

4. Saya menguasai bidang pekerjaan saya 

saat ini dengan semua tugas pokoknya 

dapat terselesaikan dengan baik 

       

Indikator Tepat waktu 

5. Saya menyelesaikan pekerjaan tepat 

waktu 

       

6. Saya hadir di tempat kerja tepat waktu 

 

       

Indikator Efektifitas dan kemandirian 

7. Saya menggunakan sumber daya instansi 

dengan efisien 

       

8. Saya menyelesaikan tugas tanpa perlu 

pengawasan atasan yang berlebihan 

       

 

 



D. Pernyataan Mengenai Talent Management 

No Pernyataan 
Jawaban  

SS S CS N KS TS STS 

Indikator Kualitas dan karakter pribadi 

1 Saya menganalisis masalah sebelum 

membuat sebuah keputusan 

       

2. Saya selalu mencari informasi baru untuk 

memperluas wawasan 

       

Indikator Potensi 

3. Saya berani menghadapi tantangan karena 

dalam tantangan terdapat pembelajaran 

yang dapat diambil 

       

4. Saya mampu menangkap peluang untuk 

menambah pengetahuan, baik dari dalam 

maupun dari luar instansi 

       

Indikator Jiwa pembelajar 

5. Saya memiliki kemauan  untuk terus 

belajar 

       

6. Saya memiliki rasa ingin tahu terhadap 

hal-hal baru 

       

 



E. Pernyataan Mengenai Work-life balance 

No Pernyataan 
Jawaban  

SS S CS N KS TS STS 

Indikator Keseimbangan waktu 

1 Saya mampu membagi waktu antara 

pekerjaan dan keluarga 

       

2. Saya masih memiliki waktu untuk 

menyalurkan hobi 

       

Indikator Keseimbangan keterlibatan 

3. Saya mampu menjalankan peran dan 

tanggung jawab saya dengan baik 

       

4. Saling mendukung antara peran di 

tempat kerja dan keluarga 

       

Indikator Keseimbangan kepuasan 

5. Saya senang dengan peran saya di tempat 

kerja 

       

6. Saya senang dengan peran saya di 

keluarga 

       

 



F. Pernyataan Mengenai Dukungan Organisasi 

No Pernyataan 
Jawaban  

SS S CS N KS TS STS 

Indikator Fairness 

1 Instansi memberikan penilaian yang adil 

atas kontribusi pegawai dalam bekerja 

       

2. Instansi memberikan kompensasi yang 

sesuai dengan peraturan perundangan 

       

Indikator Supervisor support 

3. Pimpinan menghargai hasil kerja dan 

kontribusi pegawai kepada instansi 

       

4. Pimpinan memberikan motivasi untuk 

terus berkembang 

       

Indikator Organizational rewards 

5. Instansi mengadakan program 

pengembangan pegawai melalui 

pendidikan dan pelatihan 

       

6. Instansi memberikan tunjangan sesuai 

dengan pekerjaan/prestasi kerja pegawai 

       

 



G. Pernyataan Mengenai Komitmen Organisasi 

No Pernyataan 
Jawaban  

SS S CS N KS TS STS 

Indikator Affective commitment 

1 Saya ingin bekerja di instansi ini sampai 

akhir karir Saya 

       

2. Saya bangga bisa bekerja di instansi ini        

Indikator Continuance commitment 

3. Saya bergantung pada instansi ini dan 

berkeinginan tetap bekerja di instansi ini 

       

4. Saya berkeinginan tetap bekerja di 

instansi ini karena keuntungan yang 

ditawarkan 

       

Indikator Normative commitment 

5. Saya berkomitmen terhadap instansi 

yaitu dengan melaksanakan tugas dengan 

baik 

       

6. Saya yakin akan tetap bekerja di instansi 

ini meskipun sedang menghadapi masa 

sulit 

       

 

 



Lampiran 2. Hasil Pengujian Instrumen Penelitian Variabel Talent 

Management 

 

 

Tabulasi data Untuk Pengujian Instrumen Penelitian Variabel Talent Management 

No 

Resp 
TM01 TM02 TM03 TM04 TM05 TM06 TM 

R_1 1 7 7 7 7 7 36 

R_2 6 6 7 7 6 6 38 

R_3 6 6 6 6 6 6 36 

R_4 6 6 7 5 6 6 36 

R_5 6 6 5 5 6 7 35 

R_6 7 7 7 7 7 7 42 

R_7 6 6 6 6 6 6 36 

R_8 7 7 7 7 7 7 42 

R_9 7 7 6 6 7 7 40 

R_10 6 6 5 5 6 6 34 

R_11 3 2 2 2 2 3 14 

R_12 6 6 6 6 6 6 36 

R_13 7 7 7 7 7 7 42 

R_14 7 7 7 7 7 7 42 

R_15 7 7 6 6 6 7 39 

R_16 6 6 5 5 6 6 34 

R_17 6 6 6 6 6 6 36 

R_18 5 6 5 5 6 6 33 

R_19 7 7 6 7 7 7 41 

R_20 6 6 6 6 6 6 36 

R_21 5 5 5 5 7 7 34 

R_22 6 6 6 6 7 6 37 

R_23 6 6 6 6 7 7 38 

R_24 6 5 4 5 5 5 30 

R_25 5 7 5 6 7 7 37 

R_26 5 6 6 6 6 5 34 

R_27 7 7 7 7 7 7 42 

R_28 7 7 7 7 7 7 42 

R_29 2 2 2 5 2 3 16 

R_30 5 5 4 4 5 6 29 

 



Correlations 

 

 

Correlations 

 TM01 TM02 TM03 TM04 TM05 TM06 TM 

TM01 Pearson Correlation 1 .619** .556** .437* .573** .568** .727** 

Sig. (2-tailed)  .000 .001 .016 .001 .001 .000 

N 30 30 30 30 30 30 30 

TM02 Pearson Correlation .619** 1 .877** .785** .928** .901** .962** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

TM03 Pearson Correlation .556** .877** 1 .839** .848** .768** .922** 

Sig. (2-tailed) .001 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

TM04 Pearson Correlation .437* .785** .839** 1 .742** .668** .836** 

Sig. (2-tailed) .016 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 

TM05 Pearson Correlation .573** .928** .848** .742** 1 .930** .943** 

Sig. (2-tailed) .001 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 

TM06 Pearson Correlation .568** .901** .768** .668** .930** 1 .906** 

Sig. (2-tailed) .001 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 

TM Pearson Correlation .727** .962** .922** .836** .943** .906** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

 

 



Reliability 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.938 6 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

TM01 29.8333 31.730 .594 .959 

TM02 29.5667 29.220 .942 .911 

TM03 29.8667 29.085 .880 .919 

TM04 29.7333 32.547 .772 .933 

TM05 29.4667 29.430 .915 .914 

TM06 29.3667 32.033 .870 .923 

 
 

 

 

 



Lampiran 3. Hasil Pengujian Instrumen Penelitian Variabel Work-life 

Balance 

 

 

Tabulasi data Untuk Pengujian Instrumen Penelitian Variabel Work Life Balance 

No Resp WB01 WB02 WB03 WB04 WB05 WB06 WB 

R_1 7 7 7 7 7 7 42 

R_2 6 6 6 6 6 6 36 

R_3 6 6 6 6 6 6 36 

R_4 6 6 7 6 6 7 38 

R_5 6 6 6 6 6 6 36 

R_6 7 7 7 7 7 7 42 

R_7 6 6 6 7 6 6 37 

R_8 7 7 7 7 7 7 42 

R_9 7 7 7 7 7 7 42 

R_10 6 6 6 6 4 6 34 

R_11 6 6 7 7 5 6 37 

R_12 6 6 6 6 6 6 36 

R_13 4 4 6 7 7 7 35 

R_14 7 6 7 7 7 7 41 

R_15 6 6 7 7 6 6 38 

R_16 7 5 6 6 6 6 36 

R_17 6 6 6 6 6 6 36 

R_18 6 6 6 6 5 7 36 

R_19 4 4 4 3 4 3 22 

R_20 6 5 6 6 6 7 36 

R_21 4 4 4 4 3 3 22 

R_22 6 6 6 6 7 7 38 

R_23 7 7 7 7 7 7 42 

R_24 4 5 5 5 5 3 27 

R_25 6 7 6 7 6 7 39 

R_26 7 7 7 7 7 7 42 

R_27 7 6 7 7 7 7 41 

R_28 7 7 7 7 7 7 42 

R_29 5 6 6 6 6 3 32 

R_30 6 6 6 5 5 6 34 

 



Correlations 

 

Correlations 

 WB01 WB02 WB03 WB04 WB05 WB06 WB 

WB01 Pearson Correlation 1 .805** .821** .691** .647** .755** .887** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

WB02 Pearson Correlation .805** 1 .770** .687** .590** .589** .824** 

Sig. (2-tailed) .000  .000 .000 .001 .001 .000 

N 30 30 30 30 30 30 30 

WB03 Pearson Correlation .821** .770** 1 .885** .763** .775** .940** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

WB04 Pearson Correlation .691** .687** .885** 1 .777** .760** .905** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 

WB05 Pearson Correlation .647** .590** .763** .777** 1 .695** .849** 

Sig. (2-tailed) .000 .001 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 

WB06 Pearson Correlation .755** .589** .775** .760** .695** 1 .883** 

Sig. (2-tailed) .000 .001 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 

WB Pearson Correlation .887** .824** .940** .905** .849** .883** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 



Reliability 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.935 6 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

WB01 30.5333 19.913 .837 .920 

WB02 30.6000 21.076 .756 .930 

WB03 30.3333 20.575 .918 .915 

WB04 30.3333 19.678 .862 .917 

WB05 30.5667 19.702 .777 .928 

WB06 30.4667 17.430 .803 .932 

 

 



Lampiran 4. Hasil Pengujian Instrumen Penelitian Variabel Dukungan 

Organisasi 

 

 

Tabulasi data Untuk Pengujian Instrumen Penelitian Variabel Dukungan 

Organisasi 

No 

Resp 
DO01 DO02 DO03 DO04 DO05 DO06 DO 

R_1 6 5 7 7 7 7 39 

R_2 6 6 6 6 6 6 36 

R_3 4 4 4 4 4 4 24 

R_4 5 6 6 7 5 5 34 

R_5 6 6 6 6 7 7 38 

R_6 7 7 7 7 7 7 42 

R_7 6 6 6 6 6 6 36 

R_8 7 7 7 7 7 7 42 

R_9 6 7 6 7 7 6 39 

R_10 5 5 5 5 4 6 30 

R_11 5 5 5 5 5 5 30 

R_12 6 6 6 6 6 6 36 

R_13 3 3 3 3 4 3 19 

R_14 7 7 7 7 7 7 42 

R_15 6 6 6 6 6 5 35 

R_16 4 4 4 4 6 4 26 

R_17 6 6 6 6 6 6 36 

R_18 6 5 6 6 7 6 36 

R_19 7 7 7 6 6 5 38 

R_20 4 6 6 7 7 5 35 

R_21 4 4 4 4 5 4 25 

R_22 6 6 6 7 7 7 39 

R_23 7 6 7 6 6 7 39 

R_24 4 4 4 4 5 5 26 

R_25 6 4 6 6 6 4 32 

R_26 6 6 5 5 6 6 34 

R_27 7 7 7 7 7 7 42 

R_28 6 6 6 6 6 6 36 

R_29 5 6 4 6 6 5 32 

R_30 5 4 5 6 7 5 32 

 



Correlations 

 

Correlations 

 DO01 DO02 DO03 DO04 DO05 DO06 DO 

DO01 Pearson Correlation 1 .794** .891** .729** .630** .793** .911** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

DO02 Pearson Correlation .794** 1 .774** .784** .581** .733** .881** 

Sig. (2-tailed) .000  .000 .000 .001 .000 .000 

N 30 30 30 30 30 30 30 

DO03 Pearson Correlation .891** .774** 1 .860** .678** .770** .937** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

DO04 Pearson Correlation .729** .784** .860** 1 .774** .716** .913** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 

DO05 Pearson Correlation .630** .581** .678** .774** 1 .645** .800** 

Sig. (2-tailed) .000 .001 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 

DO06 Pearson Correlation .793** .733** .770** .716** .645** 1 .877** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 

DO Pearson Correlation .911** .881** .937** .913** .800** .877** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 



Reliability 

 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.946 6 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

DO01 28.7333 23.582 .869 .932 

DO02 28.7667 23.702 .823 .937 

DO03 28.6667 23.057 .905 .927 

DO04 28.5000 23.431 .871 .931 

DO05 28.3000 26.010 .727 .948 

DO06 28.7000 23.803 .818 .938 

 



Lampiran 5. Hasil Pengujian Instrumen Penelitian Variabel Komitmen 

Organisasi 

 

 

Tabulasi data Untuk Pengujian Instrumen Penelitian Variabel Komitmen 

Organsiasi  

No 

Resp 
KO01 KO02 KO03 KO04 KO05 KO06 KO 

R_1 5 7 5 5 7 5 34 

R_2 6 6 6 6 6 6 36 

R_3 2 6 4 4 6 4 26 

R_4 6 7 1 1 6 6 27 

R_5 6 6 5 6 6 6 35 

R_6 7 7 7 7 7 7 42 

R_7 6 6 6 6 6 6 36 

R_8 7 7 7 7 7 7 42 

R_9 7 7 7 7 7 7 42 

R_10 4 2 4 4 6 4 24 

R_11 6 7 6 6 7 7 39 

R_12 6 6 6 6 6 6 36 

R_13 7 7 7 7 7 7 42 

R_14 7 7 7 7 7 7 42 

R_15 6 7 7 6 7 7 40 

R_16 6 6 6 6 6 6 36 

R_17 6 6 6 6 6 6 36 

R_18 7 6 6 6 6 6 37 

R_19 4 3 4 4 7 7 29 

R_20 7 7 7 6 6 7 40 

R_21 4 4 4 4 7 4 27 

R_22 7 7 7 6 7 7 41 

R_23 7 7 7 6 6 6 39 

R_24 6 6 5 5 6 6 34 

R_25 4 5 5 4 6 5 29 

R_26 5 6 6 5 7 6 35 

R_27 7 7 5 5 7 7 38 

R_28 7 7 7 6 7 7 41 

R_29 7 7 5 6 7 6 38 

R_30 6 5 5 5 6 5 32 

 

 

 



Correlations 

 

Correlations 

 KO01 KO02 KO03 KO04 KO05 KO06 KO 

KO01 Pearson Correlation 1 .663** .586** .621** .216 .749** .850** 

Sig. (2-tailed)  .000 .001 .000 .252 .000 .000 

N 30 30 30 30 30 30 30 

KO02 Pearson Correlation .663** 1 .468** .452* .271 .591** .755** 

Sig. (2-tailed) .000  .009 .012 .148 .001 .000 

N 30 30 30 30 30 30 30 

KO03 Pearson Correlation .586** .468** 1 .922** .296 .576** .862** 

Sig. (2-tailed) .001 .009  .000 .112 .001 .000 

N 30 30 30 30 30 30 30 

KO04 Pearson Correlation .621** .452* .922** 1 .291 .548** .860** 

Sig. (2-tailed) .000 .012 .000  .118 .002 .000 

N 30 30 30 30 30 30 30 

KO05 Pearson Correlation .216 .271 .296 .291 1 .459* .440* 

Sig. (2-tailed) .252 .148 .112 .118  .011 .015 

N 30 30 30 30 30 30 30 

KO06 Pearson Correlation .749** .591** .576** .548** .459* 1 .822** 

Sig. (2-tailed) .000 .001 .001 .002 .011  .000 

N 30 30 30 30 30 30 30 

KO Pearson Correlation .850** .755** .862** .860** .440* .822** 1 

Sig. (2-tailed) .000 .000 .000 .000 .015 .000  

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 



Reliability 

 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.866 6 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

KO01 29.9000 18.438 .759 .825 

KO02 29.7000 19.734 .621 .852 

KO03 30.1667 17.523 .766 .824 

KO04 30.3333 18.161 .771 .822 

KO05 29.3333 26.092 .358 .886 

KO06 29.7333 20.754 .748 .833 

 

 

 



Lampiran 6. Hasil Pengujian Instrumen Penelitian Variabel Kinerja Pegawai 

 

 

Tabulasi data Untuk Pengujian Instrumen Penelitian Variabel Kinerja Pegawai 

No Resp KN01 KN02 KN03 KN04 KN05 KN06 KN07 KN08 KN 

R_1 6 6 6 5 5 6 7 6 47 

R_2 6 6 6 6 6 6 6 7 49 

R_3 6 6 6 6 6 6 6 6 48 

R_4 6 6 6 5 7 7 7 7 51 

R_5 5 6 5 6 6 6 6 5 45 

R_6 7 7 7 7 7 7 7 7 56 

R_7 6 6 6 6 6 6 6 6 48 

R_8 7 7 7 7 7 7 7 7 56 

R_9 7 6 7 7 7 7 7 7 55 

R_10 6 5 6 4 6 6 6 6 45 

R_11 6 6 6 6 6 7 6 6 49 

R_12 6 6 6 6 6 6 6 6 48 

R_13 7 7 7 7 7 7 7 7 56 

R_14 7 7 7 7 7 7 7 7 56 

R_15 7 6 7 7 6 6 6 6 51 

R_16 6 5 6 6 5 6 6 6 46 

R_17 6 6 6 6 6 6 6 6 48 

R_18 6 6 6 6 6 6 6 6 48 

R_19 6 6 6 6 6 7 7 7 51 

R_20 5 6 5 5 6 6 6 6 45 

R_21 6 4 6 6 6 5 4 6 43 

R_22 7 6 7 7 6 6 6 7 52 

R_23 7 7 7 7 7 7 7 6 55 

R_24 5 5 3 5 5 4 4 6 37 

R_25 6 6 6 6 7 7 6 6 50 

R_26 5 5 5 6 6 6 6 5 44 

R_27 7 7 7 7 7 6 7 7 55 

R_28 7 6 7 7 7 7 7 6 54 

R_29 6 6 6 6 6 6 6 7 49 

R_30 5 5 5 5 5 7 5 6 43 

 



Correlations 

 
Correlations 

 KN01 KN02 KN03 KN04 KN05 KN06 KN07 KN08 KN 

KN01 Pearson 

Correlation 
1 .630** .920** .768** .668** .457* .613** .621** .886** 

Sig. (2-tailed)  .000 .000 .000 .000 .011 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

KN02 Pearson 

Correlation 
.630** 1 .602** .604** .665** .567** .787** .507** .832** 

Sig. (2-tailed) .000  .000 .000 .000 .001 .000 .004 .000 

N 30 30 30 30 30 30 30 30 30 

KN03 Pearson 
Correlation 

.920** .602** 1 .713** .669** .616** .697** .530** .902** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .003 .000 

N 30 30 30 30 30 30 30 30 30 

KN04 Pearson 

Correlation 
.768** .604** .713** 1 .608** .373* .448* .367* .768** 

Sig. (2-tailed) .000 .000 .000  .000 .042 .013 .046 .000 

N 30 30 30 30 30 30 30 30 30 

KN05 Pearson 

Correlation 
.668** .665** .669** .608** 1 .606** .632** .453* .819** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .012 .000 

N 30 30 30 30 30 30 30 30 30 

KN06 Pearson 

Correlation 
.457* .567** .616** .373* .606** 1 .744** .354 .734** 

Sig. (2-tailed) .011 .001 .000 .042 .000  .000 .055 .000 

N 30 30 30 30 30 30 30 30 30 

KN07 Pearson 
Correlation 

.613** .787** .697** .448* .632** .744** 1 .446* .838** 

Sig. (2-tailed) .000 .000 .000 .013 .000 .000  .014 .000 

N 30 30 30 30 30 30 30 30 30 

KN08 Pearson 

Correlation 
.621** .507** .530** .367* .453* .354 .446* 1 .645** 

Sig. (2-tailed) .000 .004 .003 .046 .012 .055 .014  .000 

N 30 30 30 30 30 30 30 30 30 

KN Pearson 

Correlation 
.886** .832** .902** .768** .819** .734** .838** .645** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  
N 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 



Reliability 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.922 8 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

KN01 43.1667 17.178 .847 .903 

KN02 43.3667 17.413 .775 .908 

KN03 43.2333 15.771 .857 .901 

KN04 43.2333 17.357 .683 .916 

KN05 43.1333 17.844 .764 .910 

KN06 43.0333 18.171 .653 .918 

KN07 43.1333 16.809 .775 .908 

KN08 43.0333 19.275 .563 .924 

 
 



Lampiran 7. Hasil Pengolahan Data Variabel Talent Management 

 

 

Tabulasi data Penelitian Variabel Talent Management 

No Resp. TM01 TM02 TM03 TM04 TM05 TM06 

R_1 7 7 5 5 6 7 

R_2 6 7 7 7 6 7 

R_3 6 6 7 6 7 7 

R_4 6 7 6 5 6 6 

R_5 7 7 7 7 7 7 

R_6 4 4 6 4 5 6 

R_7 6 6 6 6 6 6 

R_8 5 5 4 4 6 5 

R_9 5 5 6 5 5 5 

R_10 6 7 6 6 6 6 

R_11 7 7 6 6 7 6 

R_12 5 6 5 6 7 7 

R_13 7 7 7 7 7 7 

R_14 6 5 5 5 6 6 

R_15 5 5 5 5 7 6 

R_16 6 7 7 6 7 7 

R_17 7 7 7 7 7 6 

R_18 6 6 6 6 6 6 

R_19 6 6 6 6 6 6 

R_20 1 7 7 7 7 7 

R_21 6 6 7 7 6 6 

R_22 6 6 6 6 6 6 

R_23 6 6 7 5 6 6 

R_24 6 6 5 5 6 7 

R_25 7 7 7 7 7 7 

R_26 6 6 6 6 6 6 

R_27 7 7 7 7 7 7 

R_28 7 7 6 6 7 7 

R_29 6 6 5 5 6 6 

R_30 5 6 5 5 6 6 

R_31 6 6 6 6 6 6 

R_32 7 7 7 7 7 7 

R_33 7 7 7 7 7 7 

R_34 7 7 6 6 6 7 

R_35 6 6 5 5 6 6 

R_36 6 6 6 6 6 6 

R_37 5 6 5 5 6 6 

R_38 7 7 6 7 7 7 

R_39 6 6 6 6 6 6 

R_40 5 5 5 5 7 7 



No Resp. TM01 TM02 TM03 TM04 TM05 TM06 

R_41 6 6 6 6 7 6 

R_42 6 6 6 6 7 7 

R_43 6 5 4 5 5 5 

R_44 5 7 5 6 7 7 

R_45 5 6 6 6 6 5 

R_46 7 7 7 7 7 7 

R_47 7 7 7 7 7 7 

R_48 2 2 6 5 7 7 

R_49 5 5 4 4 5 6 

R_50 7 7 6 5 6 5 

R_51 6 6 6 6 6 6 

R_52 5 7 6 6 6 6 

R_53 6 6 6 6 6 6 

R_54 7 7 7 7 7 7 

R_55 4 4 3 4 6 5 

R_56 6 6 6 6 6 6 

R_57 7 7 2 2 7 7 

R_58 7 7 7 7 7 7 

R_59 6 6 6 6 7 7 

R_60 7 7 7 7 7 7 

R_61 6 6 6 6 7 7 

R_62 7 6 7 6 7 6 

R_63 7 7 7 7 7 7 

R_64 7 7 7 7 7 7 

R_65 5 5 6 6 7 7 

R_66 6 6 6 5 6 6 

R_67 6 7 6 6 6 6 

R_68 7 7 6 6 6 7 

R_69 5 5 6 7 7 7 

R_70 5 6 5 4 6 5 

R_71 4 4 4 4 4 4 

R_72 5 5 5 4 6 6 

R_73 6 6 6 6 6 6 

R_74 5 5 5 5 5 5 

R_75 6 7 6 7 7 7 

R_76 6 5 5 5 5 5 

R_77 6 6 6 6 6 6 

R_78 7 7 6 6 5 6 

R_79 5 6 5 6 6 6 

R_80 7 7 7 7 7 7 

R_81 7 7 7 7 7 7 

R_82 5 6 6 6 6 6 

R_83 6 7 7 6 5 6 

R_84 7 7 6 6 7 6 

R_85 7 5 7 6 7 7 

R_86 7 7 7 7 7 7 

R_87 7 7 7 7 7 7 



No Resp. TM01 TM02 TM03 TM04 TM05 TM06 

R_88 6 7 7 7 7 6 

R_89 5 5 5 5 5 5 

R_90 5 6 5 7 7 7 

R_91 6 2 4 4 3 3 

R_92 6 6 7 7 6 6 

R_93 6 6 6 6 6 6 

R_94 6 6 7 5 6 6 

R_95 6 6 5 5 6 7 

R_96 7 7 7 6 7 7 

R_97 6 6 6 6 6 6 

R_98 7 7 7 6 7 7 

R_99 7 7 6 6 7 7 

R_100 6 6 5 5 6 6 

R_101 5 6 5 5 6 6 

R_102 6 6 6 6 6 6 

R_103 7 7 7 7 7 7 

R_104 7 7 7 6 7 7 

R_105 4 4 4 4 4 4 

R_106 5 5 5 4 6 6 

R_107 6 6 6 6 6 6 

R_108 5 5 5 5 5 5 

R_109 6 7 6 7 7 7 

R_110 6 5 5 5 5 5 

R_111 6 6 6 6 6 6 

R_112 7 7 6 6 5 6 

R_113 5 6 5 6 6 6 

R_114 7 7 7 7 7 7 

R_115 7 6 7 7 6 7 

R_116 5 6 6 5 6 6 

R_117 6 7 7 6 5 6 

R_118 5 7 6 5 6 6 

R_119 6 6 6 6 6 6 

R_120 7 7 6 7 7 7 

R_121 5 6 5 5 7 7 

R_122 6 6 6 6 6 6 

R_123 7 7 5 7 7 7 

R_124 7 7 7 7 7 7 

R_125 6 6 6 6 7 7 

R_126 7 7 7 7 7 7 

R_127 6 6 6 6 7 7 

R_128 7 6 7 7 7 6 

R_129 5 6 5 5 7 7 

 

 



Lampiran 8. Hasil Pengolahan Data Variabel Work-life Balance 

 

 

Tabulasi data Penelitian Variabel Work-Life Balance 

No Resp. WB01 WB02 WB03 WB04 WB05 WB06 

R_1 5 3 7 7 7 7 

R_2 7 6 6 7 7 7 

R_3 5 5 5 6 7 7 

R_4 7 7 7 7 6 6 

R_5 7 7 7 7 7 7 

R_6 5 4 6 6 5 5 

R_7 6 6 6 6 6 6 

R_8 4 4 4 4 4 5 

R_9 6 6 6 7 6 6 

R_10 6 5 7 7 7 7 

R_11 6 7 7 7 7 7 

R_12 7 6 7 7 6 7 

R_13 7 7 7 7 7 7 

R_14 5 4 5 4 5 7 

R_15 5 5 5 5 4 6 

R_16 6 6 6 6 6 6 

R_17 4 6 5 6 5 5 

R_18 6 6 6 6 6 6 

R_19 6 6 6 6 4 7 

R_20 7 7 7 7 7 7 

R_21 6 6 6 6 6 6 

R_22 6 6 6 6 6 6 

R_23 6 6 7 6 6 7 

R_24 6 6 6 6 6 6 

R_25 7 7 7 7 7 7 

R_26 6 6 6 7 6 6 

R_27 7 7 7 7 7 7 

R_28 7 7 7 7 7 7 

R_29 6 6 6 6 4 6 

R_30 6 6 7 7 5 6 

R_31 6 6 6 6 6 6 

R_32 4 4 6 7 7 7 

R_33 7 6 7 7 7 7 

R_34 6 6 7 7 6 6 

R_35 7 5 6 6 6 6 

R_36 6 6 6 6 6 6 

R_37 6 6 6 6 5 7 

R_38 4 4 4 3 4 6 

R_39 6 5 6 6 6 7 

R_40 4 4 4 4 3 7 



No Resp. WB01 WB02 WB03 WB04 WB05 WB06 

R_41 6 6 6 6 7 7 

R_42 7 7 7 7 7 7 

R_43 4 5 5 5 5 6 

R_44 6 7 6 7 6 7 

R_45 7 7 7 7 7 7 

R_46 7 6 7 7 7 7 

R_47 7 7 7 7 7 7 

R_48 5 6 6 6 6 7 

R_49 6 6 6 5 5 6 

R_50 4 4 5 5 7 7 

R_51 7 6 6 7 6 7 

R_52 7 6 5 6 6 7 

R_53 6 6 6 6 6 6 

R_54 4 7 7 7 7 7 

R_55 3 5 6 6 5 7 

R_56 6 6 6 6 7 6 

R_57 1 1 4 5 2 6 

R_58 6 7 7 7 7 7 

R_59 7 5 7 7 7 7 

R_60 6 6 6 6 7 7 

R_61 7 6 6 6 6 7 

R_62 6 5 7 6 6 6 

R_63 7 7 7 7 7 7 

R_64 7 7 7 7 7 7 

R_65 5 6 7 7 5 5 

R_66 6 6 6 6 7 7 

R_67 6 6 6 6 6 6 

R_68 7 6 7 7 6 7 

R_69 5 4 7 5 6 6 

R_70 4 4 5 5 5 5 

R_71 3 3 3 3 3 3 

R_72 5 6 6 6 5 6 

R_73 6 6 6 7 6 7 

R_74 5 5 5 5 5 5 

R_75 7 6 7 7 6 7 

R_76 6 5 6 5 5 6 

R_77 6 5 6 7 6 7 

R_78 6 6 5 6 6 5 

R_79 5 4 5 5 4 5 

R_80 7 7 7 7 7 7 

R_81 7 7 7 7 7 7 

R_82 5 5 5 6 5 6 

R_83 6 5 6 6 6 7 

R_84 6 6 7 7 6 7 

R_85 7 4 6 6 6 7 

R_86 7 7 7 7 7 7 

R_87 6 6 6 7 7 7 



No Resp. WB01 WB02 WB03 WB04 WB05 WB06 

R_88 6 6 6 7 7 6 

R_89 6 5 6 6 5 6 

R_90 5 5 6 6 6 7 

R_91 7 7 5 6 3 7 

R_92 6 6 6 6 6 6 

R_93 6 6 6 6 6 6 

R_94 6 6 7 6 6 7 

R_95 6 6 6 6 6 6 

R_96 7 7 6 7 7 7 

R_97 6 6 6 7 6 6 

R_98 6 7 7 7 6 7 

R_99 7 7 7 7 7 7 

R_100 6 6 6 6 4 6 

R_101 6 6 7 7 5 6 

R_102 6 6 6 6 6 6 

R_103 4 4 6 7 7 7 

R_104 7 6 7 7 7 7 

R_105 3 3 3 3 3 3 

R_106 5 6 6 6 5 6 

R_107 6 6 6 7 6 7 

R_108 5 5 5 5 5 5 

R_109 7 6 7 7 6 7 

R_110 6 5 6 5 5 6 

R_111 6 5 6 7 6 7 

R_112 6 6 5 6 6 5 

R_113 5 4 5 5 4 5 

R_114 7 6 7 7 6 7 

R_115 7 7 7 7 7 7 

R_116 5 5 5 6 5 5 

R_117 6 6 6 7 6 6 

R_118 7 7 5 7 6 6 

R_119 6 6 6 6 6 6 

R_120 4 4 7 7 7 7 

R_121 5 5 6 7 6 6 

R_122 6 6 6 6 7 7 

R_123 6 6 4 6 2 2 

R_124 6 6 7 7 7 7 

R_125 7 7 7 7 7 7 

R_126 6 6 6 7 7 7 

R_127 7 7 6 7 6 6 

R_128 6 6 7 6 6 6 

R_129 5 5 6 7 6 6 

 

 



Lampiran 9. Hasil Pengolahan Data Variabel Dukungan Organisasi 

 

 

Tabulasi data Penelitian Variabel Dukungan Organisasi 

No Resp. DO01 DO02 DO03 DO04 DO05 DO06 

R_1 3 3 6 6 6 3 

R_2 6 5 5 5 6 6 

R_3 5 5 5 5 6 5 

R_4 6 6 7 5 6 6 

R_5 7 7 7 7 7 7 

R_6 6 5 5 5 6 5 

R_7 6 6 6 6 6 6 

R_8 5 5 5 5 6 6 

R_9 4 4 4 5 5 4 

R_10 6 6 7 7 7 7 

R_11 7 7 7 7 7 7 

R_12 5 5 5 5 5 5 

R_13 7 7 7 7 6 6 

R_14 2 3 5 4 4 3 

R_15 2 3 2 2 4 2 

R_16 4 5 5 5 6 5 

R_17 4 5 5 6 6 4 

R_18 6 6 6 6 6 6 

R_19 6 6 6 6 6 6 

R_20 6 5 7 7 7 7 

R_21 6 6 6 6 6 6 

R_22 4 4 4 4 4 4 

R_23 5 6 6 7 5 5 

R_24 6 6 6 6 7 7 

R_25 7 7 7 7 7 7 

R_26 6 6 6 6 6 6 

R_27 7 7 7 7 7 7 

R_28 6 7 6 7 7 6 

R_29 5 5 5 5 4 6 

R_30 5 5 5 5 5 5 

R_31 6 6 6 6 6 6 

R_32 3 3 3 3 4 3 

R_33 7 7 7 7 7 7 

R_34 6 6 6 6 6 5 

R_35 4 4 4 4 6 4 

R_36 6 6 6 6 6 6 

R_37 6 5 6 6 7 6 

R_38 7 7 7 6 6 5 

R_39 4 6 6 7 7 5 

R_40 4 4 4 4 5 4 



No Resp. DO01 DO02 DO03 DO04 DO05 DO06 

R_41 6 6 6 7 7 7 

R_42 7 6 7 6 6 7 

R_43 4 4 4 4 5 5 

R_44 6 4 6 6 6 4 

R_45 6 6 5 5 6 6 

R_46 7 7 7 7 7 7 

R_47 6 6 6 6 6 6 

R_48 5 6 4 6 6 5 

R_49 5 4 5 6 7 5 

R_50 4 5 4 5 6 4 

R_51 6 6 7 6 7 7 

R_52 5 6 5 6 6 5 

R_53 6 6 6 6 6 6 

R_54 2 3 2 7 7 2 

R_55 2 2 3 1 2 6 

R_56 6 6 6 7 7 6 

R_57 2 5 3 3 5 1 

R_58 6 6 7 6 6 6 

R_59 6 6 7 7 7 7 

R_60 7 7 7 7 7 7 

R_61 5 3 3 2 4 1 

R_62 6 6 6 6 7 6 

R_63 7 7 7 7 7 7 

R_64 7 7 7 7 7 7 

R_65 4 4 4 3 3 3 

R_66 6 6 6 6 6 6 

R_67 6 6 6 6 6 6 

R_68 7 7 6 6 6 6 

R_69 5 5 6 6 6 5 

R_70 5 4 5 4 5 5 

R_71 4 4 4 4 4 4 

R_72 6 6 6 6 6 6 

R_73 6 6 6 6 6 6 

R_74 5 5 5 5 5 5 

R_75 5 5 6 6 6 5 

R_76 5 5 6 5 5 5 

R_77 5 5 5 5 6 6 

R_78 6 5 7 6 6 5 

R_79 5 6 5 5 5 5 

R_80 5 5 5 7 7 5 

R_81 7 7 7 7 7 7 

R_82 2 4 5 5 6 2 

R_83 5 6 7 7 7 7 

R_84 6 6 6 6 7 7 

R_85 2 1 2 2 4 3 

R_86 7 7 7 7 6 6 

R_87 6 6 6 7 7 6 



No Resp. DO01 DO02 DO03 DO04 DO05 DO06 

R_88 7 7 7 6 7 7 

R_89 4 4 4 5 5 4 

R_90 5 5 6 5 7 7 

R_91 1 1 2 3 6 6 

R_92 6 6 6 6 6 6 

R_93 4 4 4 4 4 4 

R_94 5 6 6 7 5 5 

R_95 6 6 6 6 7 7 

R_96 7 6 7 7 6 7 

R_97 6 6 6 6 6 6 

R_98 7 7 6 7 7 7 

R_99 6 7 6 7 7 6 

R_100 5 5 5 5 4 6 

R_101 5 5 5 5 5 5 

R_102 6 6 6 6 6 6 

R_103 3 3 3 3 4 3 

R_104 6 7 7 7 7 7 

R_105 4 4 4 4 4 4 

R_106 6 6 6 6 6 6 

R_107 6 6 6 6 6 6 

R_108 5 5 5 5 5 5 

R_109 5 5 6 6 6 5 

R_110 5 5 6 5 5 5 

R_111 5 5 5 5 6 6 

R_112 6 5 7 6 6 5 

R_113 5 6 5 5 5 5 

R_114 5 5 5 7 7 5 

R_115 7 7 7 7 7 7 

R_116 5 4 5 5 6 2 

R_117 5 6 7 7 7 7 

R_118 5 6 5 6 6 5 

R_119 6 6 6 6 6 6 

R_120 2 3 2 7 7 2 

R_121 5 5 6 5 7 7 

R_122 6 6 6 7 7 6 

R_123 2 5 3 3 5 5 

R_124 6 6 7 6 6 6 

R_125 6 6 7 7 7 7 

R_126 7 7 7 7 7 7 

R_127 5 3 3 2 4 5 

R_128 6 6 6 6 7 6 

R_129 5 5 6 5 7 7 

 

 



Lampiran 10. Hasil Pengolahan Data Variabel Komitmen Organisasi 

 

 

Tabulasi data Penelitian Variabel Komitmen Organsiasi  

No Resp. KO01 KO02 KO03 KO04 KO05 KO06 

R_1 6 7 6 6 7 6 

R_2 6 6 5 5 7 6 

R_3 7 7 7 7 7 7 

R_4 7 7 5 5 7 6 

R_5 7 7 6 3 7 7 

R_6 6 6 6 5 6 6 

R_7 6 6 6 6 6 6 

R_8 5 6 5 5 6 5 

R_9 7 7 7 5 6 7 

R_10 7 7 7 4 7 7 

R_11 1 7 1 1 7 5 

R_12 5 6 7 7 7 6 

R_13 4 7 5 5 7 5 

R_14 3 5 3 3 6 6 

R_15 2 4 3 3 6 3 

R_16 6 6 5 5 6 5 

R_17 4 7 5 5 7 4 

R_18 6 6 6 6 6 6 

R_19 7 7 6 6 6 6 

R_20 5 7 5 5 7 5 

R_21 6 6 6 6 6 6 

R_22 2 6 4 4 6 4 

R_23 6 7 1 1 6 6 

R_24 6 6 5 6 6 6 

R_25 7 7 7 7 7 7 

R_26 6 6 6 6 6 6 

R_27 7 7 7 7 7 7 

R_28 7 7 7 7 7 7 

R_29 4 6 4 4 6 4 

R_30 6 7 6 6 7 7 

R_31 6 6 6 6 6 6 

R_32 7 7 7 7 7 7 

R_33 7 7 7 7 7 7 

R_34 6 7 7 6 7 7 

R_35 6 6 6 6 6 6 

R_36 6 6 6 6 6 6 

R_37 7 6 6 6 6 6 

R_38 4 7 4 4 7 7 

R_39 7 7 7 6 6 7 

R_40 4 4 4 4 7 4 



No Resp. KO01 KO02 KO03 KO04 KO05 KO06 

R_41 7 7 7 6 7 7 

R_42 7 7 7 6 6 6 

R_43 6 6 5 5 6 6 

R_44 4 5 5 4 6 5 

R_45 5 6 6 5 7 6 

R_46 7 7 5 5 7 7 

R_47 7 7 7 6 7 7 

R_48 7 7 5 6 7 6 

R_49 6 5 5 5 6 5 

R_50 7 6 5 5 6 6 

R_51 6 7 7 7 7 6 

R_52 5 6 5 5 6 5 

R_53 6 6 6 6 6 6 

R_54 7 1 7 7 7 7 

R_55 1 2 3 3 7 2 

R_56 6 6 5 4 6 6 

R_57 7 6 4 7 3 5 

R_58 6 7 6 6 7 7 

R_59 7 7 7 6 7 6 

R_60 7 7 7 7 7 7 

R_61 4 4 5 6 5 5 

R_62 6 6 6 6 6 6 

R_63 7 7 7 7 7 7 

R_64 7 7 7 7 7 7 

R_65 5 4 5 5 6 6 

R_66 6 6 6 6 6 6 

R_67 6 6 6 6 6 6 

R_68 7 7 7 6 7 7 

R_69 6 7 6 6 6 6 

R_70 5 5 5 5 5 5 

R_71 4 4 4 4 4 4 

R_72 7 7 5 7 5 6 

R_73 7 7 7 6 6 6 

R_74 5 5 5 5 5 5 

R_75 2 5 4 4 5 4 

R_76 5 5 5 5 6 5 

R_77 4 5 5 2 6 4 

R_78 6 5 5 6 6 5 

R_79 5 6 5 5 5 5 

R_80 5 7 5 5 7 5 

R_81 7 7 7 7 7 7 

R_82 6 6 4 5 5 5 

R_83 7 7 7 7 7 7 

R_84 7 6 7 6 7 6 

R_85 4 7 4 4 7 4 

R_86 7 7 7 7 7 7 

R_87 7 7 5 6 7 6 



No Resp. KO01 KO02 KO03 KO04 KO05 KO06 

R_88 6 7 7 6 7 6 

R_89 5 5 5 5 6 5 

R_90 3 7 4 4 7 4 

R_91 7 4 7 7 6 4 

R_92 6 6 6 6 6 6 

R_93 2 6 4 4 6 4 

R_94 6 7 1 1 6 6 

R_95 6 6 5 6 6 6 

R_96 7 7 7 7 7 7 

R_97 6 6 6 6 6 6 

R_98 6 7 7 7 6 7 

R_99 7 7 7 7 7 7 

R_100 4 6 4 4 6 4 

R_101 6 7 6 6 7 7 

R_102 6 6 6 6 6 6 

R_103 7 7 7 7 7 7 

R_104 7 7 7 7 7 6 

R_105 4 4 4 4 4 4 

R_106 7 7 5 7 5 6 

R_107 7 7 7 6 6 6 

R_108 5 5 5 5 5 5 

R_109 2 5 4 4 5 4 

R_110 5 5 5 5 6 5 

R_111 4 5 5 2 6 4 

R_112 6 5 5 6 6 5 

R_113 5 6 5 5 5 5 

R_114 5 7 5 5 6 6 

R_115 7 7 7 7 6 7 

R_116 5 5 3 4 4 4 

R_117 7 7 7 7 7 7 

R_118 5 6 5 5 6 5 

R_119 6 6 6 6 6 6 

R_120 3 3 4 4 4 4 

R_121 3 7 4 4 7 4 

R_122 6 6 5 4 6 6 

R_123 7 6 4 7 3 5 

R_124 5 6 5 5 6 6 

R_125 7 7 7 6 7 6 

R_126 7 7 7 7 7 7 

R_127 4 4 5 6 5 5 

R_128 6 6 6 6 6 6 

R_129 3 7 4 4 7 4 

 

 

 



Lampiran 11. Hasil Pengolahan Data Variabel Kinerja Pegawai 

 

 

Tabulasi data Penelitian Variabel Kinerja Pegawai 

No Resp. KN01 KN02 KN03 KN04 KN05 KN06 KN07 KN08 

R_1 6 7 7 6 7 3 7 7 

R_2 6 6 7 7 6 6 6 6 

R_3 6 7 7 5 5 7 7 6 

R_4 6 6 6 7 6 6 5 6 

R_5 2 5 5 3 5 7 7 5 

R_6 5 5 5 5 6 5 4 6 

R_7 6 6 6 6 6 6 6 6 

R_8 5 5 5 4 4 5 5 5 

R_9 6 6 7 6 6 6 5 6 

R_10 6 6 7 7 6 6 6 6 

R_11 7 7 7 7 7 7 7 7 

R_12 4 5 6 4 5 6 6 6 

R_13 7 7 7 7 7 7 7 7 

R_14 6 5 5 7 7 6 6 7 

R_15 6 6 6 6 6 6 5 6 

R_16 5 5 5 6 5 5 6 6 

R_17 5 7 6 6 5 6 6 6 

R_18 6 6 6 6 6 6 6 6 

R_19 6 6 6 6 6 5 6 7 

R_20 6 6 6 5 5 6 7 6 

R_21 6 6 6 6 6 6 6 7 

R_22 6 6 6 6 6 6 6 6 

R_23 6 6 6 5 7 7 7 7 

R_24 6 6 5 6 6 6 6 5 

R_25 7 7 7 7 7 7 7 7 

R_26 6 6 6 6 6 6 6 6 

R_27 5 7 7 7 7 7 7 7 

R_28 6 6 7 7 7 7 7 7 

R_29 6 5 6 4 6 6 6 6 

R_30 4 6 6 6 6 7 6 6 

R_31 6 6 6 6 6 6 6 6 

R_32 7 7 7 7 7 7 7 7 

R_33 7 7 7 7 7 7 7 7 

R_34 6 6 7 7 6 6 6 6 

R_35 6 5 6 6 5 6 6 6 

R_36 6 6 6 6 6 6 6 6 

R_37 6 6 6 6 6 6 6 6 

R_38 6 6 6 6 6 7 7 7 

R_39 6 6 5 5 6 6 6 6 

R_40 7 4 6 6 6 5 4 6 



No Resp. KN01 KN02 KN03 KN04 KN05 KN06 KN07 KN08 

R_41 5 6 7 7 6 6 6 7 

R_42 7 7 7 7 7 7 7 6 

R_43 5 5 5 5 5 4 4 6 

R_44 6 6 6 6 7 7 6 6 

R_45 5 5 5 6 6 6 6 5 

R_46 7 7 7 7 7 6 7 7 

R_47 6 6 7 7 7 7 7 6 

R_48 6 6 6 6 6 6 6 7 

R_49 6 5 5 5 5 7 5 6 

R_50 6 6 7 6 7 7 7 7 

R_51 6 6 6 6 7 6 6 6 

R_52 6 6 7 5 6 6 6 6 

R_53 6 6 6 6 6 6 6 6 

R_54 7 7 7 7 5 5 5 7 

R_55 6 6 6 6 6 5 6 7 

R_56 6 5 6 6 6 6 6 7 

R_57 6 5 4 6 3 2 7 6 

R_58 5 5 5 4 7 5 6 6 

R_59 7 7 7 6 6 7 6 7 

R_60 7 6 6 6 6 6 6 6 

R_61 5 6 6 6 6 6 5 6 

R_62 6 6 6 6 6 7 6 7 

R_63 7 7 7 7 7 7 7 7 

R_64 7 7 7 7 7 7 7 7 

R_65 6 6 7 5 6 4 6 7 

R_66 5 6 6 6 6 6 6 6 

R_67 6 5 6 6 6 5 6 6 

R_68 7 6 6 6 6 7 7 7 

R_69 6 5 6 6 6 6 6 5 

R_70 4 4 4 5 4 4 6 5 

R_71 4 4 4 4 4 4 4 4 

R_72 5 5 4 5 4 7 5 5 

R_73 6 6 6 6 6 6 6 6 

R_74 5 5 5 5 5 5 5 5 

R_75 6 6 6 6 7 3 5 7 

R_76 5 5 6 5 5 5 5 6 

R_77 5 6 6 5 6 6 6 6 

R_78 6 5 6 6 6 5 5 7 

R_79 4 5 6 5 4 4 6 6 

R_80 7 5 6 6 5 5 7 7 

R_81 7 7 7 7 7 7 7 7 

R_82 6 6 6 5 6 5 5 6 

R_83 5 7 6 7 6 5 7 5 

R_84 6 6 5 6 7 6 6 7 

R_85 5 4 7 7 7 5 5 7 

R_86 7 7 7 7 7 7 7 7 

R_87 6 6 6 6 6 6 7 6 



No Resp. KN01 KN02 KN03 KN04 KN05 KN06 KN07 KN08 

R_88 7 6 7 6 7 7 7 6 

R_89 5 5 5 5 5 6 5 5 

R_90 6 7 7 7 7 6 7 7 

R_91 3 4 6 4 3 6 6 7 

R_92 6 6 6 6 6 6 6 7 

R_93 6 6 6 6 6 6 6 6 

R_94 6 6 6 5 7 7 7 7 

R_95 6 6 5 6 6 6 6 5 

R_96 7 7 6 7 7 7 6 7 

R_97 6 6 6 6 6 6 6 6 

R_98 5 7 6 7 7 7 7 7 

R_99 6 6 7 7 7 7 7 7 

R_100 4 5 6 4 6 6 6 4 

R_101 6 6 6 6 6 7 6 6 

R_102 6 6 6 6 6 6 6 6 

R_103 6 6 7 6 7 7 7 6 

R_104 7 6 6 7 6 7 6 7 

R_105 4 4 4 4 4 4 4 4 

R_106 5 5 4 5 4 7 5 5 

R_107 6 6 6 6 6 6 6 6 

R_108 5 5 5 5 5 5 5 5 

R_109 6 6 6 6 7 6 5 6 

R_110 5 5 6 5 5 5 5 5 

R_111 5 6 6 5 6 6 6 5 

R_112 6 5 6 6 6 5 5 6 

R_113 5 5 6 5 4 4 6 5 

R_114 6 5 6 6 5 5 7 6 

R_115 7 7 6 7 7 7 7 6 

R_116 6 4 6 5 4 4 4 6 

R_117 5 7 6 7 7 7 7 5 

R_118 6 5 7 5 5 5 5 6 

R_119 6 6 6 6 6 6 6 6 

R_120 7 4 7 7 4 4 4 7 

R_121 6 4 7 7 4 4 4 7 

R_122 6 6 6 6 6 6 6 7 

R_123 6 5 4 6 5 5 5 6 

R_124 5 6 5 4 6 6 6 6 

R_125 7 6 7 6 6 6 6 7 

R_126 7 7 6 6 7 7 7 6 

R_127 5 5 6 6 5 5 5 6 

R_128 6 6 6 6 6 6 6 7 

R_129 6 4 7 7 4 4 4 7 

 



Lampiran 12. Hasil Perhitungan Menggunakan PLS 

 

 

Hasil Perhitungan Dengan PLS 

 

 



 

 

 



 



 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 


