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LAMPIRAN



LAMPIRAN

Lampiran 1

Kuesioner

Identitas Peneliti

Nama : Irma Nafisa

NIM : 4120600308

Jurusan : Manajemen, Universitas Pancasakti Tegal

Assalamualaikum wr. wb.

Dalam rangka pengumpulan data skripsi, saya sebagai peneliti memohon

kesediaan Saudara/i untuk menjadi responden dengan mengisi kuesioner

penelitian ini. Peneliti menjamin kerahasiaan identitas responden, dan jawaban

yang diberikan tidak mempengaruhi penilaian apapun berkaitan dengan diri

responden. Dengan demikian, sangat diharapkan Saudara/i mengisi seluruh aitem

dengan sejujur- jujurnya.

Sekian permohonan saya. Hasil penelitian akan digunakan sebijaksana

mungkin, dan semoga bermanfaat bagi khalayak. Terima kasih atas kerjasama

Saudara/i.

Wassalamualaikum wr. Wb



Petunjuk Pengisian

1. Isi kolom identitas dengan lengkap.

2. Perhatikan keterangan pilihan jawaban berikut :

SS : berikan tanda check (v) pada kolom respon SS bila Anda Sangat

Sesuai dengan pernyataan.

S : berikan tanda check (v) pada kolom respon S bila Anda Sesuai

dengan pernyataan.

N : berikan tanda check (v) pada kolom respon N bila Anda Netral

dengan pernyataan.

TS : berikan tanda check (v) pada kolom respon TS bila Anda Tidak

Sesuai dengan pernyataan.

STS : berikan tanda check (v) pada kolom respon STS bila Anda

Sangat Tidak Sesuai dengan pernyataan.

3. Mohon baca dengan seksama setiap pernyataan.

4. Isi seluruh pernyataan dengan sejujur-jujurnya, dan sangat tidak

dianjurkan mengosongkan jawaban.

5. Pengisian diperbolehkan tidak runtut sesuai nomor urut.

6. Setelah selesai, berikan kuesioner ini kepada peneliti.

7. Selamat berpartisipasi dan Terima Kasih atas partisipasi saudara dalam

penelitian ini.



Identitas Responden

Nama /Inisial :

Jenis Kelamin:

a. Laki-laki

b. Perempuan

Usia:

a. 20 – 24 Tahun c. 30 – 34 Tahun e. 40-44 Tahun g. > 50 Tahun

b. 25 – 29 Tahun d. 35-39 Tahun f. 45-49 Tahun

Pendidikan :

a. SMA

b. DIII/DIV

c. S1/S1Keatas

Masa Kerja :

a. 1 – 5 Tahun

b. 6 – 10 Tahun

c. > 10 Tahun

-------- SELAMAT MENGERJAKAN --------



Kuesioner I
Employee Engangement

No Pernyataan
Pilihan Jawaban

SS S N TS STS

1 Kompetensi yang saya miliki meningkat
disbanding awal saya bekerja disini

2 Saya tertarik untuk dapat melakukan hal-hal baru
pada profesi yang saya tekuni

3 Saya cenderung perfeksionis pada hasil pekerjaan
yang saya lakukan

4 Saya merasa tidak puas ketika hasil pekerjaan saya
masih ada yang kurang

5 Saya senang berdiskusi dengan rekan kerja saya
tentang pekerjaan yang sulit bagi saya

6 Atasan kerja saya memberikan motivasi ketika
saya menghadapi pekerjaan yang sulit

7 Atasan kerja memberikan saya apresiasi atas
proses pekerjaan yang sulit yang saya lakukan

8 Rekan kerja saya memberikan masukan dan saran
terkait pekerjaan yang saya lakukan

9 Rekan kerja saya mengajari saya untuk
menyelesaikan pekerjaan yang belum saya kuasai

10
Peralatan dan perlengkapan tempat kerja sudah
dapat mempermudah saya untuk menyelesaikan
pekerjaan saya



Kuesioner II
Quality Of Work Life

No Pernyataan
Pilihan Jawaban

SS S N TS STS

1 Gaji yang saya terima sesuai dengan Upah
Minimum Kabupaten/Kota

2
Pada tempat kerja saya apresiasi yang didapatkan
karyawan didasarkan atas prestasi kerja yang
dihasilkan

3 Tempat kerja saya mengadakan pelatihan yang
dapat diikuti oleh karyawan

4
Saya memiliki peluang untuk naik jabatan atau
menduduki suatu jabatan struktural di tempat saya
bekerja

5
Atasan kerja saya tidak pernah membedakan
strata, pangkat ataupun golongan ketika
memberikan arahan kerja kepada karyawan

6 Atasan kerja saya mempertimbangkan masukan
dan saran yang disampaikan oleh bawahan

7
Atasan kerja saya memberikan kesempatan ruang
dan waktu untuk menyampaikan keluh kesah
karyawan

8 Tempat kerja saya memberikan hak cuti kepada
karyawan sesuai dengan peraturan yang berlaku

9 Saya tidak dipersulit oleh atasan kerja untuk
pengambilan hak cuti

10 Masyarakat sekitar tempat kerja saya merasa puas
terhadap pelayanan kesehatan yang kami berikan



Kuesioner III
Internal Corporate Social Responsibility

No Pernyataan
Pilihan Jawaban

SS S N TS STS

1 Saya tetap menyelesaikan pekerjaan sayan meskiput sangat
sukar bai saya

2 Toleransi waktu dalam penyelesaian pekerjaan saya bukan
harapan ketika saya bekerja

3 Saya merasa puas dengan hasil pekerjaan yang saya lakukan

4 Saya membagi tugas dengan rekan kerja saya jika terdapat
tugas yang berat dari atasan

5 Saya memiliki cara yang lebih efektif dalam menyelesaikan
pekerjaan saya

6 Tempat kerja saya telah memiliki regulasi untuk kesehatan
dan keselamatan kerja karyawan

7 Tempat kerja saya telah memiliki Alat Pelindung Diri (APD)
yang sesuai peraturan kementrian

8
Tempat kerja saya memiliki sarana dan prosedur dalam
menanggulangi masalah psikis maupun internal untuk
karyawan

9 Saya dimudahkan dalam bekerja pada era digital ini

10 Pembaharuan peraturan kerja ditempat kerja saya dapat
mempermudah pekerjaan saya

11 Menurut saya prosedur untuk melanjutkan pendidikan
karyawan sangat mudah

12 Ruang terbuka di tempat kerja saya telah sesuai dengan
peraturan Dinas Kesehatan dan Dinas Lingkungan Hidup



Kuesioner IV
Work Life Balance

No Pernyataan
Pilihan Jawaban

SS S N TS STS

1
Setelah pulang kerja saya masih bersemanggat
untuk melakukan berbagai hal lainyang saya
inginkan.

2 Saya dapat melakukan hal-hal pribadi setelah saya
pulang kantor

3 Saya tidak mengabaikan kebutuhan pribadi saya
meskipun terdapat tuntutan pekerjaan.

4 Saya memiliki waktu untuk berolahraga

5 Saya tidak merasa lelah dan depresi karena
pekerjaan saya

6 Saya biasanya tidak bekerja lebih dari 6 hari
dalam 1 minggu

7 Saya biasanya tidak bekerja lebih dari 12 jam
dalam sehari

8
Pekerjaan saya tetap menyenangkan meskipun
banyak hal yang terjadi pada kehidupan pribadi
saya

9 Kehidupan pribadi saya membuat saya merasa
siap untuk bekerja dihari berikutnya

10 Suasana dalam pekerjaan saya mendukung
aktivitas yang saya sukai dalam kehidupan pribadi



Lampiran 2

Jawaban Non Responden Uji Validitas dan Reliabilitas

Employee Engagement (Y)

Jawaban Aitem Employe Engagement Total
1 2 3 4 5 6 7 8 9 10

1 5 5 5 5 5 5 5 5 5 5 50
2 4 4 4 4 4 4 4 4 4 5 41
3 4 4 4 4 4 4 4 1 4 4 37
4 4 4 4 4 5 5 5 4 4 4 43
5 3 2 3 4 3 4 4 3 2 2 30
6 5 5 5 5 5 5 4 4 5 5 48
7 4 4 4 5 4 5 4 4 4 4 42
8 4 5 5 5 4 3 3 3 2 4 38
9 5 5 5 5 5 5 5 5 5 5 50
10 5 5 3 5 5 5 4 4 4 5 45
11 4 3 4 4 4 2 2 4 4 2 33
12 4 4 5 4 4 3 3 4 4 4 39
13 4 4 5 4 5 4 4 4 5 3 42
14 4 5 5 5 5 4 4 4 4 4 44
15 4 5 5 4 5 4 5 3 4 3 42
16 3 3 3 5 4 3 3 3 3 3 33
17 5 4 4 5 5 4 4 4 5 5 45
18 4 5 4 5 5 5 5 5 5 5 48
19 4 5 5 3 5 5 5 4 3 5 44
20 3 4 3 5 5 3 3 4 4 3 37
21 5 5 5 5 5 5 5 5 5 5 50
22 4 5 5 4 5 3 3 5 4 3 41
23 4 4 4 4 4 4 4 4 4 4 40
24 4 5 4 5 4 4 4 4 5 4 43
25 5 5 5 5 5 5 5 5 5 5 50
26 4 4 3 4 3 4 4 3 3 2 34
27 3 3 3 3 3 3 3 3 3 3 30
28 4 4 4 4 5 4 4 4 4 4 41
29 3 3 3 3 3 3 3 3 3 3 30
30 4 5 5 5 5 5 1 5 5 5 45



Lampiran 3

Jawaban Non Responden Uji Validitas dan Reliabilitas

Quality Of Work Life (X1)

Jawaban Aitem Quality Work Life Total
1 2 3 4 5 6 7 8 9 10

1 4 4 5 5 4 5 5 4 5 5 46
2 4 4 4 4 4 4 4 4 5 4 41
3 1 3 3 4 3 4 3 1 1 4 27
4 3 3 4 4 3 4 4 3 4 3 35
5 2 4 4 3 4 3 2 5 4 2 33
6 4 4 5 5 4 5 5 3 3 5 43
7 4 4 4 4 4 4 4 4 3 4 39
8 4 3 2 4 3 4 4 4 5 4 37
9 3 5 4 5 5 5 5 5 5 5 47
10 3 3 5 3 3 3 3 4 4 5 36
11 2 3 1 2 3 2 2 3 3 4 25
12 3 4 4 4 4 4 3 5 4 4 39
13 2 3 2 1 3 1 3 4 3 4 26
14 3 3 4 3 3 3 4 5 5 4 37
15 2 2 3 4 2 4 2 3 3 3 28
16 3 3 3 3 3 3 3 4 2 3 30
17 4 5 4 5 5 5 5 5 5 4 47
18 2 4 4 5 4 5 5 4 4 1 38
19 2 3 1 1 3 1 2 3 4 2 22
20 3 3 3 4 3 4 3 4 4 3 34
21 4 4 5 4 4 4 4 4 3 1 37
22 3 3 3 3 3 3 3 5 5 3 34
23 3 3 4 3 3 3 4 4 4 4 35
24 3 4 4 5 4 5 4 2 4 5 40
25 5 5 5 5 5 5 5 4 5 5 49
26 4 4 4 4 4 4 3 5 3 3 38
27 3 3 3 3 3 3 3 1 2 3 27
28 4 4 5 4 4 4 4 4 4 4 41
29 3 3 4 3 3 3 3 2 1 3 28
30 2 2 5 5 2 5 5 4 3 1 34



Lampiran 4

Jawaban Non Responden Uji Validitas dan Reliabilitas

Internal Corporate Social responsibility (X2)

Jawaban Aitem Internal Corporate Social Resposibility Total
1 2 3 4 5 6 7 8 9 10 11 12

1 5 5 5 5 5 5 5 5 5 5 5 5 50
2 4 4 5 4 5 4 4 5 5 4 4 4 44
3 4 4 5 3 3 4 5 2 5 3 3 3 38
4 4 3 3 4 3 3 4 4 4 4 4 4 36
5 3 2 2 3 3 4 4 3 2 2 3 4 28
6 4 5 5 5 5 5 5 5 5 5 5 5 49
7 4 4 5 4 5 4 4 4 4 4 4 4 42
8 5 3 5 3 5 3 3 2 5 3 3 3 37
9 5 5 5 5 5 4 4 4 4 4 4 4 45
10 5 5 5 5 5 5 5 3 5 4 4 5 47
11 4 3 4 4 4 2 2 2 3 2 3 4 30
12 3 2 4 3 4 4 5 4 3 4 4 4 36
13 5 4 2 3 3 4 4 3 2 3 3 3 33
14 4 3 4 5 5 4 4 4 4 4 4 4 41
15 3 2 4 4 5 3 5 4 4 4 4 4 38
16 3 3 3 3 3 3 3 3 3 3 3 3 30
17 4 5 4 5 5 4 4 4 4 4 5 5 43
18 4 5 5 5 5 5 4 5 5 5 5 5 48
19 2 1 5 3 2 2 4 4 5 3 1 1 31
20 4 4 3 3 3 4 4 4 3 4 4 4 36
21 4 3 4 3 3 4 5 4 5 4 4 5 39
22 5 3 3 4 3 3 3 2 3 3 3 3 32
23 3 3 3 3 3 3 4 3 3 3 3 3 31
24 3 3 4 5 4 5 5 4 4 4 4 4 41
25 5 5 5 5 5 5 5 5 5 5 5 5 50
26 3 3 4 4 3 4 3 3 3 3 3 3 33
27 3 3 3 3 3 3 3 3 3 3 3 3 30
28 4 4 4 4 4 4 4 4 4 4 4 4 40
29 2 3 3 3 3 3 5 3 5 5 3 5 35
30 3 3 4 4 4 3 4 5 5 5 4 5 40



Lampiran 5

Jawaban Non Responden Uji Validitas dan Reliabilitas

Work Life Balance (X3)

Jawaban Aitem Internal Work Life Balance Total
1 2 3 4 5 6 7 8 9 10

1 5 5 5 5 5 5 5 5 5 5 50
2 4 4 4 4 4 4 5 4 4 4 41
3 3 5 2 3 3 3 4 4 4 3 34
4 4 4 3 4 3 4 4 4 4 4 38
5 2 4 4 3 2 4 3 2 2 3 29
6 3 4 4 3 3 5 5 4 4 5 40
7 4 4 4 4 2 4 4 4 4 4 38
8 5 4 5 2 3 3 3 3 4 4 36
9 1 2 5 4 4 4 3 3 3 4 33
10 5 5 3 1 3 1 1 3 3 3 28
11 1 3 4 4 2 4 4 3 3 4 32
12 3 3 4 3 3 4 3 4 4 4 35
13 2 4 5 2 4 4 3 4 2 2 32
14 4 4 4 3 4 5 1 4 4 4 37
15 5 5 5 5 3 4 2 4 5 5 43
16 3 3 3 3 3 3 3 3 3 3 30
17 5 4 4 4 4 5 4 4 5 5 44
18 5 5 5 3 5 5 5 4 4 5 46
19 2 3 1 5 4 1 2 3 2 3 26
20 4 4 3 4 3 3 4 4 4 4 37
21 3 4 4 4 3 4 4 3 3 3 35
22 3 3 3 3 2 3 2 3 3 3 28
23 4 4 4 4 3 4 4 4 3 3 37
24 4 3 4 4 3 3 2 3 4 4 34
25 5 5 5 5 5 5 5 5 5 5 50
26 3 4 3 3 3 3 3 3 3 3 31
27 3 3 3 3 3 3 3 3 3 3 30
28 4 4 4 4 4 4 4 4 4 4 40
29 3 3 3 3 3 1 1 1 3 3 24
30 4 4 4 4 4 4 4 3 5 5 41



Lampiran 6

Data Uji MSI Non Responden Emloyee Engagement (Y)

1 2 3 4 5 6 7 8 9 10
1.000 1.000 1.000 2.228 3.304 6.000 7.000 8.000 9.000 10.000
4.571 3.831 3.184 3.594 3.304 4.254 4.459 4.539 4.030 3.782
3.195 2.611 2.042 2.228 2.010 3.096 3.271 3.272 2.807 3.782
3.195 2.611 2.042 2.228 2.010 3.096 3.271 1.000 2.807 2.712
3.195 2.611 2.042 2.228 3.304 4.254 4.459 3.272 2.807 2.712
1.986 1.000 1.000 2.228 1.000 3.096 3.271 2.137 1.000 1.000
4.571 3.831 3.184 3.594 3.304 4.254 3.271 3.272 4.030 3.782
3.195 2.611 2.042 3.594 2.010 4.254 3.271 3.272 2.807 2.712
3.195 3.831 3.184 3.594 2.010 2.137 2.291 2.137 1.000 2.712
4.571 3.831 3.184 3.594 3.304 4.254 4.459 4.539 4.030 3.782
4.571 3.831 1.000 3.594 3.304 4.254 3.271 3.272 2.807 3.782
3.195 1.804 2.042 2.228 2.010 1.000 1.575 3.272 2.807 1.000
3.195 2.611 3.184 2.228 2.010 2.137 2.291 3.272 2.807 2.712
3.195 2.611 3.184 2.228 3.304 3.096 3.271 3.272 4.030 1.949
3.195 3.831 3.184 3.594 3.304 3.096 3.271 3.272 2.807 2.712
3.195 3.831 3.184 2.228 3.304 3.096 4.459 2.137 2.807 1.949
1.986 1.804 1.000 3.594 2.010 2.137 2.291 2.137 1.879 1.949
4.571 2.611 2.042 3.594 3.304 3.096 3.271 3.272 4.030 3.782
3.195 3.831 2.042 3.594 3.304 4.254 4.459 4.539 4.030 3.782
3.195 3.831 3.184 1.000 3.304 4.254 4.459 3.272 1.879 3.782
1.986 2.611 1.000 3.594 3.304 2.137 2.291 3.272 2.807 1.949
4.571 3.831 3.184 3.594 3.304 4.254 4.459 4.539 4.030 3.782
3.195 3.831 3.184 2.228 3.304 2.137 2.291 4.539 2.807 1.949
3.195 2.611 2.042 2.228 2.010 3.096 3.271 3.272 2.807 2.712
3.195 3.831 2.042 3.594 2.010 3.096 3.271 3.272 4.030 2.712
4.571 3.831 3.184 3.594 3.304 4.254 4.459 4.539 4.030 3.782
3.195 2.611 1.000 2.228 1.000 3.096 3.271 2.137 1.879 1.000
1.986 1.804 1.000 1.000 1.000 2.137 2.291 2.137 1.879 1.949
3.195 2.611 2.042 2.228 3.304 3.096 3.271 3.272 2.807 2.712
1.986 1.804 1.000 1.000 1.000 2.137 2.291 2.137 1.879 1.949
3.195 3.831 3.184 3.594 3.304 4.254 1.000 4.539 4.030 3.782



Lampiran 7

Data Uji MSI Non Responden Quality Of Work Life (X1)

1 2 3 4 5 6 7 8 9 10
1.000 1.000 2.237 3.081 4.585 6.000 7.000 8.000 9.000 10.000
3.941 3.404 4.285 4.206 3.484 4.172 3.926 3.029 4.172 4.155
3.941 3.404 3.125 3.081 3.484 3.070 2.919 3.029 4.172 3.064
1.000 2.273 2.237 3.081 2.350 3.070 2.068 1.000 1.000 3.064
2.912 2.273 3.125 3.081 2.350 3.070 2.919 2.145 3.113 2.217
1.995 3.404 3.125 2.175 3.484 2.186 1.000 4.251 3.113 1.640
3.941 3.404 4.285 4.206 3.484 4.172 3.926 2.145 2.298 4.155
3.941 3.404 3.125 3.081 3.484 3.070 2.919 3.029 2.298 3.064
3.941 2.273 1.646 3.081 2.350 3.070 2.919 3.029 4.172 3.064
2.912 4.541 3.125 4.206 4.585 4.172 3.926 4.251 4.172 4.155
2.912 2.273 4.285 2.175 2.350 2.186 2.068 3.029 3.113 4.155
1.995 2.273 1.000 1.550 2.350 1.554 1.000 2.145 2.298 3.064
2.912 3.404 3.125 3.081 3.484 3.070 2.068 4.251 3.113 3.064
1.995 2.273 1.646 1.000 2.350 1.000 2.068 3.029 2.298 3.064
2.912 2.273 3.125 2.175 2.350 2.186 2.919 4.251 4.172 3.064
1.995 1.000 2.237 3.081 1.000 3.070 1.000 2.145 2.298 2.217
2.912 2.273 2.237 2.175 2.350 2.186 2.068 3.029 1.650 2.217
3.941 4.541 3.125 4.206 4.585 4.172 3.926 4.251 4.172 3.064
1.995 3.404 3.125 4.206 3.484 4.172 3.926 3.029 3.113 1.000
1.995 2.273 1.000 1.000 2.350 1.000 1.000 2.145 3.113 1.640
2.912 2.273 2.237 3.081 2.350 3.070 2.068 3.029 3.113 2.217
3.941 3.404 4.285 3.081 3.484 3.070 2.919 3.029 2.298 1.000
2.912 2.273 2.237 2.175 2.350 2.186 2.068 4.251 4.172 2.217
2.912 2.273 3.125 2.175 2.350 2.186 2.919 3.029 3.113 3.064
2.912 3.404 3.125 4.206 3.484 4.172 2.919 1.650 3.113 4.155
5.194 4.541 4.285 4.206 4.585 4.172 3.926 3.029 4.172 4.155
3.941 3.404 3.125 3.081 3.484 3.070 2.068 4.251 2.298 2.217
2.912 2.273 2.237 2.175 2.350 2.186 2.068 1.000 1.650 2.217
3.941 3.404 4.285 3.081 3.484 3.070 2.919 3.029 3.113 3.064
2.912 2.273 3.125 2.175 2.350 2.186 2.068 1.650 1.000 2.217
1.995 1.000 4.285 4.206 1.000 4.172 3.926 3.029 2.298 1.000



Lampiran 8

Data Uji MSI Non Responden Internal Corporate Social Responsibility (X2)

1 2 3 4 5 6 7 8 9 10 11 12
1.000 1.904 2.052 2.114 4.172 6.000 7.000 8.000 9.000 10.000 11.000 12.000
4.571 4.571 4.003 3.169 4.172 4.339 4.318 4.014 3.905 4.339 4.726 4.386
3.453 3.706 4.003 2.114 4.172 3.162 3.048 4.014 3.905 3.162 3.542 3.227
3.453 3.706 4.003 1.000 2.417 3.162 4.318 1.000 3.905 2.116 2.376 2.201
3.453 2.891 2.052 2.114 2.417 2.116 3.048 2.881 2.854 3.162 3.542 3.227
2.511 1.904 1.000 1.000 2.417 3.162 3.048 1.973 1.000 1.000 2.376 3.227
3.453 4.571 4.003 3.169 4.172 4.339 4.318 4.014 3.905 4.339 4.726 4.386
3.453 3.706 4.003 2.114 4.172 3.162 3.048 2.881 2.854 3.162 3.542 3.227
4.571 2.891 4.003 1.000 4.172 2.116 1.993 1.000 3.905 2.116 2.376 2.201
4.571 4.571 4.003 3.169 4.172 3.162 3.048 2.881 2.854 3.162 3.542 3.227
4.571 4.571 4.003 3.169 4.172 4.339 4.318 1.973 3.905 3.162 3.542 4.386
3.453 2.891 2.912 2.114 3.240 1.000 1.000 1.000 2.061 1.000 2.376 3.227
2.511 1.904 2.912 1.000 3.240 3.162 4.318 2.881 2.061 3.162 3.542 3.227
4.571 3.706 1.000 1.000 2.417 3.162 3.048 1.973 1.000 2.116 2.376 2.201
3.453 2.891 2.912 3.169 4.172 3.162 3.048 2.881 2.854 3.162 3.542 3.227
2.511 1.904 2.912 2.114 4.172 2.116 4.318 2.881 2.854 3.162 3.542 3.227
2.511 2.891 2.052 1.000 2.417 2.116 1.993 1.973 2.061 2.116 2.376 2.201
3.453 4.571 2.912 3.169 4.172 3.162 3.048 2.881 2.854 3.162 4.726 4.386
3.453 4.571 4.003 3.169 4.172 4.339 3.048 4.014 3.905 4.339 4.726 4.386
1.704 1.000 4.003 1.000 1.000 1.000 3.048 2.881 3.905 2.116 1.000 1.000
3.453 3.706 2.052 1.000 2.417 3.162 3.048 2.881 2.061 3.162 3.542 3.227
3.453 2.891 2.912 1.000 2.417 3.162 4.318 2.881 3.905 3.162 3.542 4.386
4.571 2.891 2.052 2.114 2.417 2.116 1.993 1.000 2.061 2.116 2.376 2.201
2.511 2.891 2.052 1.000 2.417 2.116 3.048 1.973 2.061 2.116 2.376 2.201
2.511 2.891 2.912 3.169 3.240 4.339 4.318 2.881 2.854 3.162 3.542 3.227
4.571 4.571 4.003 3.169 4.172 4.339 4.318 4.014 3.905 4.339 4.726 4.386
2.511 2.891 2.912 2.114 2.417 3.162 1.993 1.973 2.061 2.116 2.376 2.201
2.511 2.891 2.052 1.000 2.417 2.116 1.993 1.973 2.061 2.116 2.376 2.201
3.453 3.706 2.912 2.114 3.240 3.162 3.048 2.881 2.854 3.162 3.542 3.227
1.704 2.891 2.052 1.000 2.417 2.116 4.318 1.973 3.905 4.339 2.376 4.386
2.511 2.891 2.912 2.114 3.240 2.116 3.048 4.014 3.905 4.339 3.542 4.386



Lampiran 9

Data Uji MSI Non RespondenWork Life Balance (X3)

1 2 3 4 5 6 7 8 9 10
1.000 1.000 2.392 3.682 4.262 6.000 7.000 8.000 9.000 10.000
4.101 4.372 4.571 4.871 4.262 4.155 4.254 5.167 4.254 4.539
3.108 3.128 3.411 3.682 3.299 2.978 4.254 3.802 3.114 3.446
2.343 4.372 1.572 2.607 2.275 2.001 3.202 3.802 3.114 2.376
3.108 3.128 2.392 3.682 2.275 2.978 3.202 3.802 3.114 3.446
1.705 3.128 3.411 2.607 1.000 2.978 2.407 1.575 1.000 2.376
2.343 3.128 3.411 2.607 2.275 4.155 4.254 3.802 3.114 4.539
3.108 3.128 3.411 3.682 1.000 2.978 3.202 3.802 3.114 3.446
4.101 3.128 4.571 1.704 2.275 2.001 2.407 2.556 3.114 3.446
1.000 1.000 4.571 3.682 3.299 2.978 2.407 2.556 2.101 3.446
4.101 4.372 2.392 1.000 2.275 1.000 1.000 2.556 2.101 2.376
1.000 2.052 3.411 3.682 1.000 2.978 3.202 2.556 2.101 3.446
2.343 2.052 3.411 2.607 2.275 2.978 2.407 3.802 3.114 3.446
1.705 3.128 4.571 1.704 3.299 2.978 2.407 3.802 1.000 1.000
3.108 3.128 3.411 2.607 3.299 4.155 1.000 3.802 3.114 3.446
4.101 4.372 4.571 4.871 2.275 2.978 1.776 3.802 4.254 4.539
2.343 2.052 2.392 2.607 2.275 2.001 2.407 2.556 2.101 2.376
4.101 3.128 3.411 3.682 3.299 4.155 3.202 3.802 4.254 4.539
4.101 4.372 4.571 2.607 4.262 4.155 4.254 3.802 3.114 4.539
1.705 2.052 1.000 4.871 3.299 1.000 1.776 2.556 1.000 2.376
3.108 3.128 2.392 3.682 2.275 2.001 3.202 3.802 3.114 3.446
2.343 3.128 3.411 3.682 2.275 2.978 3.202 2.556 2.101 2.376
2.343 2.052 2.392 2.607 1.000 2.001 1.776 2.556 2.101 2.376
3.108 3.128 3.411 3.682 2.275 2.978 3.202 3.802 2.101 2.376
3.108 2.052 3.411 3.682 2.275 2.001 1.776 2.556 3.114 3.446
4.101 4.372 4.571 4.871 4.262 4.155 4.254 5.167 4.254 4.539
2.343 3.128 2.392 2.607 2.275 2.001 2.407 2.556 2.101 2.376
2.343 2.052 2.392 2.607 2.275 2.001 2.407 2.556 2.101 2.376
3.108 3.128 3.411 3.682 3.299 2.978 3.202 3.802 3.114 3.446
2.343 2.052 2.392 2.607 2.275 1.000 1.000 1.000 2.101 2.376
3.108 3.128 3.411 3.682 3.299 2.978 3.202 2.556 4.254 4.539



Lampiran 10

Hasil Uji Validitas Employee Engagement (Y)

Correlations
EG Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 TOTAL

EG Pearson
Correlation 1 ,682** ,576** ,495** ,602** ,613** ,458* ,500** ,662** ,698** ,843**

Sig. (2-tailed) ,000 ,001 ,005 ,000 ,000 ,011 ,005 ,000 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

Y.2 Pearson
Correlation ,682** 1 ,693** ,482** ,717** ,550** ,345 ,509** ,549** ,679** ,836**

Sig. (2-tailed) ,000 ,000 ,007 ,000 ,002 ,062 ,004 ,002 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

Y.3 Pearson
Correlation ,576** ,693** 1 ,229 ,612** ,326 ,211 ,465** ,472** ,481** ,679**

Sig. (2-tailed) ,001 ,000 ,224 ,000 ,079 ,262 ,010 ,009 ,007 ,000
N 30 30 30 30 30 30 30 30 30 30 30

Y.4 Pearson
Correlation ,495** ,482** ,229 1 ,477** ,365* ,084 ,416* ,494** ,443* ,585**

Sig. (2-tailed) ,005 ,007 ,224 ,008 ,047 ,659 ,022 ,006 ,014 ,001
N 30 30 30 30 30 30 30 30 30 30 30

Y.5 Pearson
Correlation ,602** ,717** ,612** ,477** 1 ,498** ,328 ,605** ,669** ,601** ,820**

Sig. (2-tailed) ,000 ,000 ,000 ,008 ,005 ,077 ,000 ,000 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

Y.6 Pearson
Correlation ,613** ,550** ,326 ,365* ,498** 1 ,623** ,413* ,488** ,710** ,771**

Sig. (2-tailed) ,000 ,002 ,079 ,047 ,005 ,000 ,023 ,006 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

Y.7 Pearson
Correlation ,458* ,345 ,211 ,084 ,328 ,623** 1 ,144 ,244 ,375* ,537**

Sig. (2-tailed) ,011 ,062 ,262 ,659 ,077 ,000 ,447 ,193 ,041 ,002
N 30 30 30 30 30 30 30 30 30 30 30

Y.8 Pearson
Correlation ,500** ,509** ,465** ,416* ,605** ,413* ,144 1 ,618** ,492** ,698**

Sig. (2-tailed) ,005 ,004 ,010 ,022 ,000 ,023 ,447 ,000 ,006 ,000
N 30 30 30 30 30 30 30 30 30 30 30

Y.9 Pearson
Correlation ,662** ,549** ,472** ,494** ,669** ,488** ,244 ,618** 1 ,575** ,778**

Sig. (2-tailed) ,000 ,002 ,009 ,006 ,000 ,006 ,193 ,000 ,001 ,000
N 30 30 30 30 30 30 30 30 30 30 30

Y.10 Pearson
Correlation ,698** ,679** ,481** ,443* ,601** ,710** ,375* ,492** ,575** 1 ,830**

Sig. (2-tailed) ,000 ,000 ,007 ,014 ,000 ,000 ,041 ,006 ,001 ,000
N 30 30 30 30 30 30 30 30 30 30 30

TOT Pearson ,843** ,836** ,679** ,585** ,820** ,771** ,537** ,698** ,778** ,830** 1



AL Correlation
Sig. (2-tailed) ,000 ,000 ,000 ,001 ,000 ,000 ,002 ,000 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

Lampiran 11
Hasil Uji Validitas Quality Of Work Life (X1)

Correlations
QWL X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TOTAL

QWL Pearson
Correlation 1 ,587** ,496** ,428* ,587** ,428* ,522** ,326 ,417* ,381* ,736**

Sig. (2-tailed) ,001 ,005 ,018 ,001 ,018 ,003 ,079 ,022 ,038 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.2 Pearson
Correlation ,587** 1 ,417* ,479** 1,000** ,479** ,511** ,359 ,423* ,353 ,777**

Sig. (2-tailed) ,001 ,022 ,007 ,000 ,007 ,004 ,051 ,020 ,056 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.3 Pearson
Correlation ,496** ,417* 1 ,682** ,417* ,682** ,638** ,238 ,160 ,116 ,709**

Sig. (2-tailed) ,005 ,022 ,000 ,022 ,000 ,000 ,205 ,398 ,542 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.4 Pearson
Correlation ,428* ,479** ,682** 1 ,479** 1,000** ,747** ,108 ,251 ,156 ,781**

Sig. (2-tailed) ,018 ,007 ,000 ,007 ,000 ,000 ,571 ,182 ,412 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.5 Pearson
Correlation ,587** 1,000*

* ,417* ,479** 1 ,479** ,511** ,359 ,423* ,353 ,777**

Sig. (2-tailed) ,001 ,000 ,022 ,007 ,007 ,004 ,051 ,020 ,056 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.6 Pearson
Correlation ,428* ,479** ,682** 1,000** ,479** 1 ,747** ,108 ,251 ,156 ,781**

Sig. (2-tailed) ,018 ,007 ,000 ,000 ,007 ,000 ,571 ,182 ,412 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.7 Pearson
Correlation ,522** ,511** ,638** ,747** ,511** ,747** 1 ,219 ,398* ,216 ,801**

Sig. (2-tailed) ,003 ,004 ,000 ,000 ,004 ,000 ,244 ,029 ,251 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.8 Pearson
Correlation ,326 ,359 ,238 ,108 ,359 ,108 ,219 1 ,653** -,026 ,488**

Sig. (2-tailed) ,079 ,051 ,205 ,571 ,051 ,571 ,244 ,000 ,892 ,006
N 30 30 30 30 30 30 30 30 30 30 30

X1.9 Pearson
Correlation ,417* ,423* ,160 ,251 ,423* ,251 ,398* ,653** 1 ,275 ,626**

Sig. (2-tailed) ,022 ,020 ,398 ,182 ,020 ,182 ,029 ,000 ,142 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X1.10 Pearson
Correlation ,381* ,353 ,116 ,156 ,353 ,156 ,216 -,026 ,275 1 ,439*

Sig. (2-tailed) ,038 ,056 ,542 ,412 ,056 ,412 ,251 ,892 ,142 ,015
N 30 30 30 30 30 30 30 30 30 30 30

X1.TO
TAL

Pearson
Correlation ,736** ,777** ,709** ,781** ,777** ,781** ,801** ,488** ,626** ,439* 1



Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,006 ,000 ,015
N 30 30 30 30 30 30 30 30 30 30 30

**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

Lampiran 12

Hasil Uji Validias Internal Corporate Social Responsability (X2)
Correlations

ICSR X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 TOTAL
ICSR Pearson

Correlation 1 ,687** ,288 ,433* ,500** ,435* -,019 ,000 ,119 ,118 ,452* ,272 ,510**

Sig. (2-
tailed) ,000 ,123 ,017 ,005 ,016 ,919 1,000 ,532 ,535 ,012 ,146 ,004

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.2 Pearson

Correlation ,687** 1 ,407* ,627** ,589** ,691** ,220 ,335 ,327 ,505** ,713** ,578** ,769**

Sig. (2-
tailed) ,000 ,026 ,000 ,001 ,000 ,243 ,071 ,078 ,004 ,000 ,001 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.3 Pearson

Correlation ,288 ,407* 1 ,517** ,632** ,339 ,272 ,380* ,778** ,424* ,332 ,193 ,720**

Sig. (2-
tailed) ,123 ,026 ,003 ,000 ,067 ,146 ,038 ,000 ,019 ,073 ,307 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.4 Pearson

Correlation ,433* ,627** ,517** 1 ,741** ,585** ,219 ,511** ,374* ,537** ,703** ,553** ,784**

Sig. (2-
tailed) ,017 ,000 ,003 ,000 ,001 ,246 ,004 ,042 ,002 ,000 ,002 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.5 Pearson

Correlation ,500** ,589** ,632** ,741** 1 ,514** ,228 ,452* ,430* ,514** ,738** ,591** ,797**

Sig. (2-
tailed) ,005 ,001 ,000 ,000 ,004 ,226 ,012 ,018 ,004 ,000 ,001 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.6 Pearson

Correlation ,435* ,691** ,339 ,585** ,514** 1 ,585** ,489** ,245 ,532** ,728** ,576** ,757**

Sig. (2-
tailed) ,016 ,000 ,067 ,001 ,004 ,001 ,006 ,191 ,002 ,000 ,001 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.7 Pearson

Correlation -,019 ,220 ,272 ,219 ,228 ,585** 1 ,493** ,481** ,635** ,436* ,464** ,564**

Sig. (2-
tailed) ,919 ,243 ,146 ,246 ,226 ,001 ,006 ,007 ,000 ,016 ,010 ,001

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.8 Pearson

Correlation ,000 ,335 ,380* ,511** ,452* ,489** ,493** 1 ,439* ,782** ,656** ,508** ,685**

Sig. (2-
tailed) 1,000 ,071 ,038 ,004 ,012 ,006 ,006 ,015 ,000 ,000 ,004 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.9 Pearson

Correlation ,119 ,327 ,778** ,374* ,430* ,245 ,481** ,439* 1 ,654** ,320 ,372* ,688**

Sig. (2- ,532 ,078 ,000 ,042 ,018 ,191 ,007 ,015 ,000 ,085 ,043 ,000



tailed)
N 30 30 30 30 30 30 30 30 30 30 30 30 30

X2.10 Pearson
Correlation ,118 ,505** ,424* ,537** ,514** ,532** ,635** ,782** ,654** 1 ,728** ,703** ,800**

Sig. (2-
tailed) ,535 ,004 ,019 ,002 ,004 ,002 ,000 ,000 ,000 ,000 ,000 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.11 Pearson

Correlation ,452* ,713** ,332 ,703** ,738** ,728** ,436* ,656** ,320 ,728** 1 ,849** ,819**

Sig. (2-
tailed) ,012 ,000 ,073 ,000 ,000 ,000 ,016 ,000 ,085 ,000 ,000 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.12 Pearson

Correlation ,272 ,578** ,193 ,553** ,591** ,576** ,464** ,508** ,372* ,703** ,849** 1 ,676**

Sig. (2-
tailed) ,146 ,001 ,307 ,002 ,001 ,001 ,010 ,004 ,043 ,000 ,000 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
X2.TO
TAL

Pearson
Correlation ,510** ,769** ,720** ,784** ,797** ,757** ,564** ,685** ,688** ,800** ,819** ,676** 1

Sig. (2-
tailed) ,004 ,000 ,000 ,000 ,000 ,000 ,001 ,000 ,000 ,000 ,000 ,000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).

Lampiran 13

Hasil Uji ValiditaasWork Life Balance (X3)

Correlations
WLB X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 TOTAL

WLB Pearson
Correlation 1 ,691** ,283 ,078 ,373* ,206 ,162 ,469** ,726** ,531** ,646**

Sig. (2-tailed) ,000 ,130 ,683 ,042 ,275 ,391 ,009 ,000 ,003 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X3.2 Pearson
Correlation ,691** 1 ,240 ,006 ,333 ,296 ,342 ,542** ,476** ,325 ,604**

Sig. (2-tailed) ,000 ,201 ,974 ,072 ,112 ,064 ,002 ,008 ,079 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X3.3 Pearson
Correlation ,283 ,240 1 ,084 ,340 ,693** ,325 ,350 ,395* ,500** ,618**

Sig. (2-tailed) ,130 ,201 ,658 ,066 ,000 ,079 ,058 ,031 ,005 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X3.4 Pearson
Correlation ,078 ,006 ,084 1 ,291 ,322 ,384* ,359 ,408* ,487** ,493**

Sig. (2-tailed) ,683 ,974 ,658 ,119 ,083 ,036 ,051 ,025 ,006 ,006
N 30 30 30 30 30 30 30 30 30 30 30

X3.5 Pearson
Correlation ,373* ,333 ,340 ,291 1 ,350 ,326 ,498** ,398* ,434* ,614**

Sig. (2-tailed) ,042 ,072 ,066 ,119 ,058 ,079 ,005 ,029 ,017 ,000
N 30 30 30 30 30 30 30 30 30 30 30



X3.6 Pearson
Correlation ,206 ,296 ,693** ,322 ,350 1 ,646** ,652** ,514** ,606** ,779**

Sig. (2-tailed) ,275 ,112 ,000 ,083 ,058 ,000 ,000 ,004 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X3.7 Pearson
Correlation ,162 ,342 ,325 ,384* ,326 ,646** 1 ,589** ,405* ,470** ,694**

Sig. (2-tailed) ,391 ,064 ,079 ,036 ,079 ,000 ,001 ,027 ,009 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X3.8 Pearson
Correlation ,469** ,542** ,350 ,359 ,498** ,652** ,589** 1 ,591** ,497** ,798**

Sig. (2-tailed) ,009 ,002 ,058 ,051 ,005 ,000 ,001 ,001 ,005 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X3.9 Pearson
Correlation ,726** ,476** ,395* ,408* ,398* ,514** ,405* ,591** 1 ,860** ,830**

Sig. (2-tailed) ,000 ,008 ,031 ,025 ,029 ,004 ,027 ,001 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

X3.10 Pearson
Correlation ,531** ,325 ,500** ,487** ,434* ,606** ,470** ,497** ,860** 1 ,824**

Sig. (2-tailed) ,003 ,079 ,005 ,006 ,017 ,000 ,009 ,005 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

TOT
AL

Pearson
Correlation ,646** ,604** ,618** ,493** ,614** ,779** ,694** ,798** ,830** ,824** 1

Sig. (2-tailed) ,000 ,000 ,000 ,006 ,000 ,000 ,000 ,000 ,000 ,000
N 30 30 30 30 30 30 30 30 30 30 30

**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).



Lampiran 14

Uji Realibilitas Variabel Employee Engagement (Y)
Reliability Statistics

Cronbach's
Alpha N of Items

,902 10
Sumber : Olah Data SPSS 2024

Lampiran 15

Uji Realibilitas Variabel Quality Of Work Life (X1)
Reliability Statistics

Cronbach's
Alpha N of Items

,867 10
Sumber : Olah Data SPSS 2024

Lampiran 16

Uji Realibilitas Variabel Internal Corporate Social Responsibility (X2)
Reliability Statistics

Cronbach's
Alpha N of Items

,916 12
Sumber : Olah Data SPSS 2024

Lampiran 17
Uji Realibilitas VariabelWork Life Balance (X3)

Reliability Statistics
Cronbach's
Alpha N of Items

,872 10
Sumber : Olah Data SPSS 2024



Lampiran 18
Jawaban Responden Employee Engagement (Y)

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10
1 5 5 5 5 5 5 4 5 5 5
2 5 5 4 5 5 5 4 4 5 5
3 5 5 5 5 5 4 5 5 4 5
4 5 5 5 5 4 5 5 5 5 4
5 5 5 5 5 5 5 4 4 4 5
6 5 5 4 4 5 5 4 5 5 4
7 5 5 4 5 5 5 4 4 5 5
8 5 5 5 4 5 4 4 5 4 4
9 5 5 4 5 5 4 5 5 5 4
10 5 5 5 5 4 5 5 4 5 5
11 5 5 5 5 4 5 4 5 4 5
12 5 5 5 5 5 4 4 5 4 5
13 5 5 5 5 5 5 5 5 5 5
14 5 4 5 5 5 5 4 5 4 4
15 5 5 4 5 5 4 4 5 4 5
16 5 5 5 5 4 4 4 5 5 5
17 5 4 5 5 4 5 4 5 4 5
18 4 4 3 4 5 5 5 5 4 5
19 5 5 5 4 5 5 4 5 5 5
20 5 4 5 5 5 4 5 5 5 5
21 5 4 4 5 5 5 5 5 5 5
22 5 5 5 4 5 5 5 4 5 5
23 5 4 4 4 5 5 5 5 4 4
24 5 4 5 5 5 5 4 5 5 5
25 4 4 5 4 5 4 5 5 5 5
26 4 5 5 5 5 4 5 4 5 5
27 4 4 5 5 5 5 5 5 4 4
28 4 3 5 4 5 5 5 5 5 4
29 5 5 4 5 4 4 4 5 5 5
30 5 4 5 5 5 5 4 4 4 4
31 5 4 5 4 5 5 5 5 4 5
32 5 5 5 5 5 5 5 5 5 5
33 5 4 5 5 4 5 5 5 4 4
34 5 4 5 5 5 5 5 3 4 5
35 4 4 5 5 4 4 4 5 5 5



36 4 4 4 5 4 4 5 5 4 4
37 5 5 5 5 5 5 5 5 5 5
38 4 5 5 4 5 4 5 5 4 5
39 4 5 5 5 4 4 5 5 5 5
40 5 4 4 5 5 4 4 5 4 5
41 4 4 5 4 4 5 5 5 5 5
42 5 5 4 5 4 4 5 5 4 4
43 5 4 4 5 5 4 5 4 4 4
44 5 4 5 5 4 4 5 5 5 5
45 5 5 5 5 5 5 4 5 5 5
46 5 5 4 5 5 5 4 4 5 5
47 5 5 5 5 5 4 5 5 4 5
48 5 5 5 5 4 5 5 5 5 4
49 5 5 5 5 5 5 4 4 4 5
50 5 5 4 4 5 5 4 5 5 4
51 5 5 4 5 5 5 4 4 5 5
52 5 5 5 4 5 4 4 5 4 4
53 5 5 4 5 5 4 5 5 5 4
54 5 5 5 5 4 5 5 4 5 5
55 5 5 5 5 4 5 4 5 4 5
56 5 5 5 5 5 4 4 5 4 5
57 5 5 5 5 5 5 5 5 5 5
58 5 4 5 5 5 5 4 5 4 4
59 5 5 4 5 5 4 4 5 4 5
60 5 5 5 5 4 4 4 5 5 5
61 5 4 5 5 4 5 4 5 4 5
62 4 4 3 4 5 5 5 5 4 5
63 5 5 5 4 5 5 4 5 5 5
64 5 4 5 5 5 4 5 5 5 5
65 5 4 4 5 5 5 5 5 5 5
66 5 5 5 4 5 5 5 4 5 5
67 5 4 4 4 5 5 5 5 4 4
68 5 4 5 5 5 5 4 5 5 5
69 4 4 5 4 5 4 5 5 5 5
70 4 5 5 5 5 4 5 4 5 5
71 4 4 5 5 5 5 5 5 4 4
72 4 3 5 4 5 5 5 5 5 4
73 5 5 4 5 4 4 4 5 5 5



Lampiran 19
Jawaban Responden Quality Of Work Life (X1)

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10
1 5 5 5 5 5 5 4 5 5 5
2 5 5 4 4 5 5 4 5 5 4
3 5 5 5 5 5 4 5 5 4 5
4 5 5 5 5 4 5 5 5 5 4
5 5 5 5 5 5 5 4 4 4 5
6 5 5 4 4 5 5 4 5 5 4
7 4 4 2 3 4 4 4 5 4 4
8 5 4 5 5 5 5 4 4 4 4
9 5 4 5 4 5 5 5 5 4 5
10 5 4 4 5 5 5 5 5 5 5
11 5 4 5 4 5 5 5 5 4 5
12 4 4 5 4 4 3 3 3 4 3
13 5 5 5 5 5 5 5 5 5 5
14 4 4 5 4 4 5 4 4 4 4
15 4 4 4 4 4 4 3 4 4 5
16 5 5 5 5 4 4 4 5 5 5
17 4 5 5 5 4 4 5 5 5 4
18 4 4 3 4 4 3 4 2 4 4
19 5 4 4 5 5 5 5 5 5 5
20 5 5 5 4 5 5 5 4 5 5
21 5 4 4 4 5 5 5 5 4 4
22 5 4 5 5 5 5 4 5 5 5
23 2 3 2 5 3 3 2 3 4 2
24 4 4 4 4 4 4 3 4 4 5
25 4 4 2 3 3 3 3 2 4 3
26 5 5 4 5 4 5 5 5 4 5
27 4 4 2 2 4 2 4 3 4 4
28 4 4 2 3 4 4 4 5 4 4
29 4 5 5 5 4 4 5 5 5 4
30 4 4 2 2 4 2 4 3 4 4
31 5 5 5 4 5 4 5 5 5 4
32 5 5 5 5 5 5 5 5 5 5
33 4 4 5 5 4 4 5 5 4 4
34 5 5 4 5 4 5 5 5 4 4
35 4 4 5 5 4 4 4 4 4 4



36 4 4 4 5 4 4 5 5 4 4
37 5 5 5 5 5 5 5 5 5 5
38 4 5 5 4 5 4 5 5 4 5
39 4 5 5 5 4 4 5 5 5 5
40 5 4 4 5 4 4 4 5 5 5
41 4 4 5 5 4 4 4 4 4 4
42 5 4 4 5 5 4 4 5 4 5
43 5 4 4 5 5 4 5 4 4 4
44 4 4 4 5 4 4 5 5 4 4
45 5 5 5 5 5 5 4 5 5 5
46 5 5 4 4 5 5 4 5 5 4
47 5 5 5 5 5 4 5 5 4 5
48 5 5 5 5 4 5 5 5 5 4
49 5 5 5 5 5 5 4 4 4 5
50 5 5 4 4 5 5 4 5 5 4
51 4 4 2 3 4 4 4 5 4 4
52 5 4 5 5 5 5 4 4 4 4
53 5 4 5 4 5 5 5 5 4 5
54 5 4 4 5 5 5 5 5 5 5
55 5 4 5 4 5 5 5 5 4 5
56 4 4 5 4 4 3 3 3 4 3
57 5 5 5 5 5 5 5 5 5 5
58 4 4 5 4 4 5 4 4 4 4
59 4 4 4 4 4 4 3 4 4 5
60 5 5 5 5 4 4 4 5 5 5
61 4 5 5 5 4 4 5 5 5 4
62 4 4 3 4 4 3 4 2 4 4
63 5 4 4 5 5 5 5 5 5 5
64 5 5 5 4 5 5 5 4 5 5
65 5 4 4 4 5 5 5 5 4 4
66 5 4 5 5 5 5 4 5 5 5
67 2 3 2 5 3 3 2 3 4 2
68 4 4 4 4 4 4 3 4 4 5
69 4 4 2 3 3 3 3 2 4 3
70 5 5 4 5 4 5 5 5 4 5
71 4 4 2 2 4 2 4 3 4 4
72 4 4 2 3 4 4 4 5 4 4
73 4 5 5 5 4 4 5 5 5 4



Lampiran 20

Jawaban Responden Internal Corporate Social Responsability (X2)

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12
1 5 5 5 5 4 5 1 5 1 1 4 5
2 5 5 5 5 5 4 1 5 1 1 4 5
3 5 5 5 5 5 5 3 5 1 2 5 5
4 5 4 5 5 5 5 2 5 2 1 4 4
5 5 5 4 5 5 4 2 5 1 1 4 5
6 5 5 5 5 4 4 2 5 1 1 5 5
7 4 4 5 5 5 5 1 5 1 2 4 4
8 4 3 5 4 5 5 3 5 2 1 5 4
9 5 5 4 5 4 4 2 5 1 1 5 5
10 4 4 5 5 5 4 1 5 1 1 4 4
11 4 5 5 5 4 4 3 5 1 2 5 4
12 5 4 5 5 5 5 1 5 1 1 5 5
13 4 5 5 4 4 5 3 4 1 1 5 5
14 5 5 5 5 4 4 1 5 1 1 5 5
15 4 4 4 5 4 4 3 5 1 1 4 4
16 5 5 4 5 4 4 1 5 1 1 5 5
17 5 4 5 5 5 5 3 4 1 1 4 4
18 5 4 5 4 5 5 3 5 1 2 4 5
19 4 5 5 4 5 4 1 5 1 1 4 5
20 4 4 4 5 4 4 3 5 1 1 4 4
21 5 5 5 5 4 4 3 5 1 1 5 4
22 4 5 5 4 5 4 2 5 2 2 4 5
23 4 5 5 5 4 4 3 5 2 1 5 5
24 5 5 5 5 5 4 2 5 1 1 4 5
25 5 4 5 5 5 5 3 5 1 1 5 5
26 5 4 5 4 5 5 3 5 1 2 4 5
27 5 5 5 5 5 5 2 5 1 1 5 5
28 5 5 5 4 4 5 2 5 1 1 4 4
29 5 4 5 5 5 5 2 3 1 1 4 5
30 5 5 5 5 4 4 2 5 2 2 5 5
31 4 4 4 5 4 4 2 5 1 1 4 4
32 5 4 5 5 5 5 3 5 1 1 5 5
33 4 5 5 4 5 4 3 5 1 1 4 5
34 4 4 5 4 4 5 3 4 2 1 4 4
35 5 5 4 5 4 4 1 5 1 1 4 4



36 5 4 4 5 5 5 1 4 1 1 4 5
37 5 5 5 5 4 5 3 5 1 2 5 5
38 5 4 4 5 4 4 3 5 1 1 5 5
39 4 4 5 4 4 5 1 5 1 1 5 5
40 5 4 4 5 5 4 1 5 1 1 4 5
41 4 4 5 4 4 5 1 5 2 2 5 5
42 5 5 4 5 4 4 3 5 1 1 4 4
43 5 4 4 5 5 4 3 4 1 1 4 4
44 5 4 5 5 4 4 3 5 1 2 5 5
45 5 5 5 5 4 5 1 5 2 1 4 5
46 5 5 5 5 5 4 1 5 1 1 4 5
47 5 5 5 5 5 5 3 5 1 1 5 5
48 5 4 5 5 5 5 2 5 1 2 4 4
49 5 5 4 5 5 4 2 5 1 1 4 5
50 5 5 5 5 4 4 2 5 1 1 5 5
51 4 4 5 5 5 5 1 5 1 1 4 4
52 4 3 5 4 5 5 3 5 2 2 5 4
53 5 5 4 5 4 4 2 5 1 1 5 5
54 4 4 5 5 5 4 1 5 1 1 4 4
55 4 5 5 5 4 4 3 5 1 1 5 4
56 5 4 5 5 5 5 1 5 2 1 5 5
57 4 5 5 4 4 5 3 4 1 1 5 5
58 5 5 5 5 4 4 1 5 1 1 5 5
59 4 4 4 5 4 4 3 5 1 2 4 4
60 5 5 4 5 4 4 1 5 2 1 5 5
61 5 4 5 5 5 5 3 4 1 1 4 4
62 5 4 5 4 5 5 3 5 1 1 4 5
63 4 5 5 4 5 4 1 5 1 2 4 5
64 4 4 4 5 4 4 3 5 1 1 4 4
65 5 5 5 5 4 4 3 5 1 1 5 4
66 4 5 5 4 5 4 2 5 1 1 4 5
67 4 5 5 5 4 4 3 5 2 2 5 5
68 5 5 5 5 5 4 2 5 1 1 4 5
69 5 4 5 5 5 5 3 5 1 1 5 5
70 5 4 5 4 5 5 3 5 1 1 4 5
71 5 5 5 5 5 5 2 5 2 1 5 5
72 5 5 5 4 4 5 2 5 1 1 4 4
73 5 4 5 5 5 5 2 3 1 1 4 5



Lampiran 21
Jawaban RespondenWork Life Balance (X3)

X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10
1 5 5 4 5 4 5 5 5 4 5
2 4 5 5 4 4 5 5 5 5 4
3 5 5 5 5 4 4 4 5 4 5
4 4 5 5 4 4 5 5 5 4 5
5 3 4 5 4 5 5 5 5 4 5
6 4 5 5 5 4 4 5 5 5 4
7 5 4 5 5 5 5 5 5 5 5
8 4 5 5 4 4 5 4 4 5 5
9 4 4 4 4 4 4 5 5 4 4
10 5 5 5 5 4 4 5 5 5 5
11 4 4 5 5 5 4 4 5 4 4
12 5 5 5 4 5 4 5 5 5 4
13 5 5 5 5 4 4 5 5 5 5
14 5 5 5 4 5 5 5 5 5 5
15 5 4 5 5 5 4 5 5 5 4
16 5 5 5 4 4 4 4 5 4 5
17 5 4 4 5 4 4 4 5 5 5
18 5 5 5 5 4 4 4 5 5 4
19 5 5 5 5 5 5 5 5 5 5
20 5 4 4 5 5 4 4 5 5 4
21 5 5 4 4 5 4 4 4 5 5
22 5 5 5 5 5 4 4 4 5 5
23 5 5 5 5 5 5 5 4 4 4
24 5 5 5 5 4 4 5 5 5 4
25 5 5 4 4 4 4 4 5 4 5
26 5 5 4 5 5 5 5 5 5 5
27 4 5 4 4 4 5 4 5 5 5
28 4 4 5 5 4 4 5 5 4 4
29 5 5 4 5 4 5 5 5 4 4
30 5 4 4 4 5 5 4 5 5 5
31 5 4 5 4 5 5 5 5 4 5
32 5 5 5 5 5 5 5 5 5 5
33 5 5 5 4 4 5 5 5 4 4
34 5 4 5 5 5 5 5 3 4 5
35 4 4 5 5 4 4 4 4 4 4



36 4 4 4 5 4 4 5 5 4 4
37 5 5 5 5 5 5 5 5 5 5
38 4 5 5 4 5 4 5 5 4 5
39 4 5 5 5 4 4 5 5 5 5
40 5 5 5 5 5 4 4 5 4 5
41 4 4 5 4 4 5 4 4 4 4
42 5 5 4 5 4 4 5 5 4 4
43 5 4 4 5 5 5 5 4 4 5
44 5 5 5 5 4 5 5 5 5 5
45 5 5 4 5 4 5 5 5 4 5
46 4 5 5 4 4 5 5 5 5 4
47 5 5 5 5 4 4 4 5 4 5
48 4 5 5 4 4 5 5 5 4 5
49 3 4 5 4 5 5 5 5 4 5
50 4 5 5 5 4 4 5 5 5 4
51 5 4 5 5 5 5 5 5 5 5
52 4 5 5 4 4 5 4 4 5 5
53 4 4 4 4 4 4 5 5 4 4
54 5 5 5 5 4 4 5 5 5 5
55 4 4 5 5 5 4 4 5 4 4
56 5 5 5 4 5 4 5 5 5 4
57 5 5 5 5 4 4 5 5 5 5
58 5 5 5 4 5 5 5 5 5 5
59 5 4 5 5 5 4 5 5 5 4
60 5 5 5 4 4 4 4 5 4 5
61 5 4 4 5 4 4 4 5 5 5
62 5 5 5 5 4 4 4 5 5 4
63 5 5 5 5 5 5 5 5 5 5
64 5 4 4 5 5 4 4 5 5 4
65 5 5 4 4 5 4 4 4 5 5
66 5 5 5 5 5 4 4 4 5 5
67 5 5 5 5 5 5 5 4 4 4
68 5 5 5 5 4 4 5 5 5 4
69 5 5 4 4 4 4 4 5 4 5
70 5 5 4 5 5 5 5 5 5 5
71 4 5 4 4 4 5 4 5 5 5
72 4 4 5 5 4 4 5 5 4 4
73 5 5 4 5 4 5 5 5 4 4



Lampiran 22
Data Uji MSI Employee Engagement (Y)

No Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Total
1 2,743 3,963 3,802 2,686 2,686 2,615 1,000 3,915 2,604 2,664 28,677
2 2,743 3,963 2,262 2,686 2,686 2,615 1,000 2,256 2,604 2,664 25,477
3 2,743 3,963 3,802 2,686 2,686 1,000 2,599 3,915 1,000 2,664 27,057
4 2,743 3,963 3,802 2,686 1,000 2,615 2,599 3,915 2,604 1,000 26,926
5 2,743 3,963 3,802 2,686 2,686 2,615 1,000 2,256 1,000 2,664 25,414
6 2,743 3,963 2,262 1,000 2,686 2,615 1,000 3,915 2,604 1,000 23,787
7 2,743 3,963 2,262 2,686 2,686 2,615 1,000 2,256 2,604 2,664 25,477
8 2,743 3,963 3,802 1,000 2,686 1,000 1,000 3,915 1,000 1,000 22,108
9 2,743 3,963 2,262 2,686 2,686 1,000 2,599 3,915 2,604 1,000 25,456
10 2,743 3,963 3,802 2,686 1,000 2,615 2,599 2,256 2,604 2,664 26,931
11 2,743 3,963 3,802 2,686 1,000 2,615 1,000 3,915 1,000 2,664 25,387
12 2,743 3,963 3,802 2,686 2,686 1,000 1,000 3,915 1,000 2,664 25,458
13 2,743 3,963 3,802 2,686 2,686 2,615 2,599 3,915 2,604 2,664 30,275
14 2,743 2,453 3,802 2,686 2,686 2,615 1,000 3,915 1,000 1,000 23,899
15 2,743 3,963 2,262 2,686 2,686 1,000 1,000 3,915 1,000 2,664 23,918
16 2,743 3,963 3,802 2,686 1,000 1,000 1,000 3,915 2,604 2,664 25,376
17 2,743 2,453 3,802 2,686 1,000 2,615 1,000 3,915 1,000 2,664 23,877
18 1,000 2,453 1,000 1,000 2,686 2,615 2,599 3,915 1,000 2,664 20,932
19 2,743 3,963 3,802 1,000 2,686 2,615 1,000 3,915 2,604 2,664 26,991
20 2,743 2,453 3,802 2,686 2,686 1,000 2,599 3,915 2,604 2,664 27,151
21 2,743 2,453 2,262 2,686 2,686 2,615 2,599 3,915 2,604 2,664 27,225
22 2,743 3,963 3,802 1,000 2,686 2,615 2,599 2,256 2,604 2,664 26,931
23 2,743 2,453 2,262 1,000 2,686 2,615 2,599 3,915 1,000 1,000 22,272
24 2,743 2,453 3,802 2,686 2,686 2,615 1,000 3,915 2,604 2,664 27,167
25 1,000 2,453 3,802 1,000 2,686 1,000 2,599 3,915 2,604 2,664 23,722
26 1,000 3,963 3,802 2,686 2,686 1,000 2,599 2,256 2,604 2,664 25,259
27 1,000 2,453 3,802 2,686 2,686 2,615 2,599 3,915 1,000 1,000 23,755
28 1,000 1,000 3,802 1,000 2,686 2,615 2,599 3,915 2,604 1,000 22,220
29 2,743 3,963 2,262 2,686 1,000 1,000 1,000 3,915 2,604 2,664 23,836
30 2,743 2,453 3,802 2,686 2,686 2,615 1,000 2,256 1,000 1,000 22,240
31 2,743 2,453 3,802 1,000 2,686 2,615 2,599 3,915 1,000 2,664 25,476
32 2,743 3,963 3,802 2,686 2,686 2,615 2,599 3,915 2,604 2,664 30,275
33 2,743 2,453 3,802 2,686 1,000 2,615 2,599 3,915 1,000 1,000 23,812
34 2,743 2,453 3,802 2,686 2,686 2,615 2,599 1,000 1,000 2,664 24,247
35 1,000 2,453 3,802 2,686 1,000 1,000 1,000 3,915 2,604 2,664 22,123
36 1,000 2,453 2,262 2,686 1,000 1,000 2,599 3,915 1,000 1,000 18,914



37 2,743 3,963 3,802 2,686 2,686 2,615 2,599 3,915 2,604 2,664 30,275
38 1,000 3,963 3,802 1,000 2,686 1,000 2,599 3,915 1,000 2,664 23,629
39 1,000 3,963 3,802 2,686 1,000 1,000 2,599 3,915 2,604 2,664 25,232
40 2,743 2,453 2,262 2,686 2,686 1,000 1,000 3,915 1,000 2,664 22,408
41 1,000 2,453 3,802 1,000 1,000 2,615 2,599 3,915 2,604 2,664 23,652
42 2,743 3,963 2,262 2,686 1,000 1,000 2,599 3,915 1,000 1,000 22,167
43 2,743 2,453 2,262 2,686 2,686 1,000 2,599 2,256 1,000 1,000 20,684
44 2,743 2,453 3,802 2,686 1,000 1,000 2,599 3,915 2,604 2,664 25,465
45 2,743 3,963 3,802 2,686 2,686 2,615 1,000 3,915 2,604 2,664 28,677
46 2,743 3,963 2,262 2,686 2,686 2,615 1,000 2,256 2,604 2,664 25,477
47 2,743 3,963 3,802 2,686 2,686 1,000 2,599 3,915 1,000 2,664 27,057
48 2,743 3,963 3,802 2,686 1,000 2,615 2,599 3,915 2,604 1,000 26,926
49 2,743 3,963 3,802 2,686 2,686 2,615 1,000 2,256 1,000 2,664 25,414
50 2,743 3,963 2,262 1,000 2,686 2,615 1,000 3,915 2,604 1,000 23,787
51 2,743 3,963 2,262 2,686 2,686 2,615 1,000 2,256 2,604 2,664 25,477
52 2,743 3,963 3,802 1,000 2,686 1,000 1,000 3,915 1,000 1,000 22,108
53 2,743 3,963 2,262 2,686 2,686 1,000 2,599 3,915 2,604 1,000 25,456
54 2,743 3,963 3,802 2,686 1,000 2,615 2,599 2,256 2,604 2,664 26,931
55 2,743 3,963 3,802 2,686 1,000 2,615 1,000 3,915 1,000 2,664 25,387
56 2,743 3,963 3,802 2,686 2,686 1,000 1,000 3,915 1,000 2,664 25,458
57 2,743 3,963 3,802 2,686 2,686 2,615 2,599 3,915 2,604 2,664 30,275
58 2,743 2,453 3,802 2,686 2,686 2,615 1,000 3,915 1,000 1,000 23,899
59 2,743 3,963 2,262 2,686 2,686 1,000 1,000 3,915 1,000 2,664 23,918
60 2,743 3,963 3,802 2,686 1,000 1,000 1,000 3,915 2,604 2,664 25,376
61 2,743 2,453 3,802 2,686 1,000 2,615 1,000 3,915 1,000 2,664 23,877
62 1,000 2,453 1,000 1,000 2,686 2,615 2,599 3,915 1,000 2,664 20,932
63 2,743 3,963 3,802 1,000 2,686 2,615 1,000 3,915 2,604 2,664 26,991
64 2,743 2,453 3,802 2,686 2,686 1,000 2,599 3,915 2,604 2,664 27,151
65 2,743 2,453 2,262 2,686 2,686 2,615 2,599 3,915 2,604 2,664 27,225
66 2,743 3,963 3,802 1,000 2,686 2,615 2,599 2,256 2,604 2,664 26,931
67 2,743 2,453 2,262 1,000 2,686 2,615 2,599 3,915 1,000 1,000 22,272
68 2,743 2,453 3,802 2,686 2,686 2,615 1,000 3,915 2,604 2,664 27,167
69 1,000 2,453 3,802 1,000 2,686 1,000 2,599 3,915 2,604 2,664 23,722
70 1,000 3,963 3,802 2,686 2,686 1,000 2,599 2,256 2,604 2,664 25,259
71 1,000 2,453 3,802 2,686 2,686 2,615 2,599 3,915 1,000 1,000 23,755
72 1,000 1,000 3,802 1,000 2,686 2,615 2,599 3,915 2,604 1,000 22,220
73 2,743 3,963 2,262 2,686 1,000 1,000 1,000 3,915 2,604 2,664 23,836



Lampiran 23

Data Uji MSI Quality Of Work Life (X1)

No X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total
1 4,005 4,249 3,317 3,866 3,878 3,974 2,854 3,603 2,611 4,156 36,514
2 4,005 4,249 2,095 2,559 3,878 3,974 2,854 3,603 2,611 2,759 32,587
3 4,005 4,249 3,317 3,866 3,878 2,699 4,156 3,603 1,000 4,156 34,930
4 4,005 4,249 3,317 3,866 2,426 3,974 4,156 3,603 2,611 2,759 34,968
5 4,005 4,249 3,317 3,866 3,878 3,974 2,854 2,348 1,000 4,156 33,649
6 4,005 4,249 2,095 2,559 3,878 3,974 2,854 3,603 2,611 2,759 32,587
7 2,497 2,723 1,000 1,735 2,426 2,699 2,854 3,603 1,000 2,759 23,297
8 4,005 2,723 3,317 3,866 3,878 3,974 2,854 2,348 1,000 2,759 30,725
9 4,005 2,723 3,317 2,559 3,878 3,974 4,156 3,603 1,000 4,156 33,372
10 4,005 2,723 2,095 3,866 3,878 3,974 4,156 3,603 2,611 4,156 35,067
11 4,005 2,723 3,317 2,559 3,878 3,974 4,156 3,603 1,000 4,156 33,372
12 2,497 2,723 3,317 2,559 2,426 1,813 1,878 1,742 1,000 1,685 21,641
13 4,005 4,249 3,317 3,866 3,878 3,974 4,156 3,603 2,611 4,156 37,816
14 2,497 2,723 3,317 2,559 2,426 3,974 2,854 2,348 1,000 2,759 26,460
15 2,497 2,723 2,095 2,559 2,426 2,699 1,878 2,348 1,000 4,156 24,381
16 4,005 4,249 3,317 3,866 2,426 2,699 2,854 3,603 2,611 4,156 33,787
17 2,497 4,249 3,317 3,866 2,426 2,699 4,156 3,603 2,611 2,759 32,185
18 2,497 2,723 1,575 2,559 2,426 1,813 2,854 1,000 1,000 2,759 21,207
19 4,005 2,723 2,095 3,866 3,878 3,974 4,156 3,603 2,611 4,156 35,067
20 4,005 4,249 3,317 2,559 3,878 3,974 4,156 2,348 2,611 4,156 35,254
21 4,005 2,723 2,095 2,559 3,878 3,974 4,156 3,603 1,000 2,759 30,752
22 4,005 2,723 3,317 3,866 3,878 3,974 2,854 3,603 2,611 4,156 34,988
23 1,000 1,000 1,000 3,866 1,000 1,813 1,000 1,742 1,000 1,000 14,421
24 2,497 2,723 2,095 2,559 2,426 2,699 1,878 2,348 1,000 4,156 24,381
25 2,497 2,723 1,000 1,735 1,000 1,813 1,878 1,000 1,000 1,685 16,331
26 4,005 4,249 2,095 3,866 2,426 3,974 4,156 3,603 1,000 4,156 33,532
27 2,497 2,723 1,000 1,000 2,426 1,000 2,854 1,742 1,000 2,759 19,002
28 2,497 2,723 1,000 1,735 2,426 2,699 2,854 3,603 1,000 2,759 23,297
29 2,497 4,249 3,317 3,866 2,426 2,699 4,156 3,603 2,611 2,759 32,185
30 2,497 2,723 1,000 1,000 2,426 1,000 2,854 1,742 1,000 2,759 19,002
31 4,005 4,249 3,317 2,559 3,878 2,699 4,156 3,603 2,611 2,759 33,836
32 4,005 4,249 3,317 3,866 3,878 3,974 4,156 3,603 2,611 4,156 37,816
33 2,497 2,723 3,317 3,866 2,426 2,699 4,156 3,603 1,000 2,759 29,048
34 4,005 4,249 2,095 3,866 2,426 3,974 4,156 3,603 1,000 2,759 32,135
35 2,497 2,723 3,317 3,866 2,426 2,699 2,854 2,348 1,000 2,759 26,491



36 2,497 2,723 2,095 3,866 2,426 2,699 4,156 3,603 1,000 2,759 27,825
37 4,005 4,249 3,317 3,866 3,878 3,974 4,156 3,603 2,611 4,156 37,816
38 2,497 4,249 3,317 2,559 3,878 2,699 4,156 3,603 1,000 4,156 32,115
39 2,497 4,249 3,317 3,866 2,426 2,699 4,156 3,603 2,611 4,156 33,582
40 4,005 2,723 2,095 3,866 2,426 2,699 2,854 3,603 2,611 4,156 31,038
41 2,497 2,723 3,317 3,866 2,426 2,699 2,854 2,348 1,000 2,759 26,491
42 4,005 2,723 2,095 3,866 3,878 2,699 2,854 3,603 1,000 4,156 30,879
43 4,005 2,723 2,095 3,866 3,878 2,699 4,156 2,348 1,000 2,759 29,529
44 2,497 2,723 2,095 3,866 2,426 2,699 4,156 3,603 1,000 2,759 27,825
45 4,005 4,249 3,317 3,866 3,878 3,974 2,854 3,603 2,611 4,156 36,514
46 4,005 4,249 2,095 2,559 3,878 3,974 2,854 3,603 2,611 2,759 32,587
47 4,005 4,249 3,317 3,866 3,878 2,699 4,156 3,603 1,000 4,156 34,930
48 4,005 4,249 3,317 3,866 2,426 3,974 4,156 3,603 2,611 2,759 34,968
49 4,005 4,249 3,317 3,866 3,878 3,974 2,854 2,348 1,000 4,156 33,649
50 4,005 4,249 2,095 2,559 3,878 3,974 2,854 3,603 2,611 2,759 32,587
51 2,497 2,723 1,000 1,735 2,426 2,699 2,854 3,603 1,000 2,759 23,297
52 4,005 2,723 3,317 3,866 3,878 3,974 2,854 2,348 1,000 2,759 30,725
53 4,005 2,723 3,317 2,559 3,878 3,974 4,156 3,603 1,000 4,156 33,372
54 4,005 2,723 2,095 3,866 3,878 3,974 4,156 3,603 2,611 4,156 35,067
55 4,005 2,723 3,317 2,559 3,878 3,974 4,156 3,603 1,000 4,156 33,372
56 2,497 2,723 3,317 2,559 2,426 1,813 1,878 1,742 1,000 1,685 21,641
57 4,005 4,249 3,317 3,866 3,878 3,974 4,156 3,603 2,611 4,156 37,816
58 2,497 2,723 3,317 2,559 2,426 3,974 2,854 2,348 1,000 2,759 26,460
59 2,497 2,723 2,095 2,559 2,426 2,699 1,878 2,348 1,000 4,156 24,381
60 4,005 4,249 3,317 3,866 2,426 2,699 2,854 3,603 2,611 4,156 33,787
61 2,497 4,249 3,317 3,866 2,426 2,699 4,156 3,603 2,611 2,759 32,185
62 2,497 2,723 1,575 2,559 2,426 1,813 2,854 1,000 1,000 2,759 21,207
63 4,005 2,723 2,095 3,866 3,878 3,974 4,156 3,603 2,611 4,156 35,067
64 4,005 4,249 3,317 2,559 3,878 3,974 4,156 2,348 2,611 4,156 35,254
65 4,005 2,723 2,095 2,559 3,878 3,974 4,156 3,603 1,000 2,759 30,752
66 4,005 2,723 3,317 3,866 3,878 3,974 2,854 3,603 2,611 4,156 34,988
67 1,000 1,000 1,000 3,866 1,000 1,813 1,000 1,742 1,000 1,000 14,421
68 2,497 2,723 2,095 2,559 2,426 2,699 1,878 2,348 1,000 4,156 24,381
69 2,497 2,723 1,000 1,735 1,000 1,813 1,878 1,000 1,000 1,685 16,331
70 4,005 4,249 2,095 3,866 2,426 3,974 4,156 3,603 1,000 4,156 33,532
71 2,497 2,723 1,000 1,000 2,426 1,000 2,854 1,742 1,000 2,759 19,002
72 2,497 2,723 1,000 1,735 2,426 2,699 2,854 3,603 1,000 2,759 23,297
73 2,497 4,249 3,317 3,866 2,426 2,699 4,156 3,603 2,611 2,759 32,185



Lampiran 24

Data Uji MSI Internal Corporate Sociasl Responsability (X2)

No X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 Total
1 2,632 4,047 2,712 2,698 1,000 2,597 1,000 3,536 1,000 1,000 1,000 2,632 25,853
2 2,632 4,047 2,712 2,698 2,597 1,000 1,000 3,536 1,000 1,000 1,000 2,632 25,853
3 2,632 4,047 2,712 2,698 2,597 2,597 3,085 3,536 1,000 2,743 2,599 2,632 32,876
4 2,632 2,540 2,712 2,698 2,597 2,597 1,991 3,536 2,781 1,000 1,000 1,000 27,084
5 2,632 4,047 1,000 2,698 2,597 1,000 1,991 3,536 1,000 1,000 1,000 2,632 25,133
6 2,632 4,047 2,712 2,698 1,000 1,000 1,991 3,536 1,000 1,000 2,599 2,632 26,846
7 1,000 2,540 2,712 2,698 2,597 2,597 1,000 3,536 1,000 2,743 1,000 1,000 24,423
8 1,000 1,000 2,712 1,000 2,597 2,597 3,085 3,536 2,781 1,000 2,599 1,000 24,906
9 2,632 4,047 1,000 2,698 1,000 1,000 1,991 3,536 1,000 1,000 2,599 2,632 25,134
10 1,000 2,540 2,712 2,698 2,597 1,000 1,000 3,536 1,000 1,000 1,000 1,000 21,083
11 1,000 4,047 2,712 2,698 1,000 1,000 3,085 3,536 1,000 2,743 2,599 1,000 26,418
12 2,632 2,540 2,712 2,698 2,597 2,597 1,000 3,536 1,000 1,000 2,599 2,632 27,542
13 1,000 4,047 2,712 1,000 1,000 2,597 3,085 1,835 1,000 1,000 2,599 2,632 24,506
14 2,632 4,047 2,712 2,698 1,000 1,000 1,000 3,536 1,000 1,000 2,599 2,632 25,854
15 1,000 2,540 1,000 2,698 1,000 1,000 3,085 3,536 1,000 1,000 1,000 1,000 19,858
16 2,632 4,047 1,000 2,698 1,000 1,000 1,000 3,536 1,000 1,000 2,599 2,632 24,143
17 2,632 2,540 2,712 2,698 2,597 2,597 3,085 1,835 1,000 1,000 1,000 1,000 24,696
18 2,632 2,540 2,712 1,000 2,597 2,597 3,085 3,536 1,000 2,743 1,000 2,632 28,073
19 1,000 4,047 2,712 1,000 2,597 1,000 1,000 3,536 1,000 1,000 1,000 2,632 22,523
20 1,000 2,540 1,000 2,698 1,000 1,000 3,085 3,536 1,000 1,000 1,000 1,000 19,858
21 2,632 4,047 2,712 2,698 1,000 1,000 3,085 3,536 1,000 1,000 2,599 1,000 26,307
22 1,000 4,047 2,712 1,000 2,597 1,000 1,991 3,536 2,781 2,743 1,000 2,632 27,038
23 1,000 4,047 2,712 2,698 1,000 1,000 3,085 3,536 2,781 1,000 2,599 2,632 28,088
24 2,632 4,047 2,712 2,698 2,597 1,000 1,991 3,536 1,000 1,000 1,000 2,632 26,844
25 2,632 2,540 2,712 2,698 2,597 2,597 3,085 3,536 1,000 1,000 2,599 2,632 29,627
26 2,632 2,540 2,712 1,000 2,597 2,597 3,085 3,536 1,000 2,743 1,000 2,632 28,073
27 2,632 4,047 2,712 2,698 2,597 2,597 1,991 3,536 1,000 1,000 2,599 2,632 30,040
28 2,632 4,047 2,712 1,000 1,000 2,597 1,991 3,536 1,000 1,000 1,000 1,000 23,514
29 2,632 2,540 2,712 2,698 2,597 2,597 1,991 1,000 1,000 1,000 1,000 2,632 24,399
30 2,632 4,047 2,712 2,698 1,000 1,000 1,991 3,536 2,781 2,743 2,599 2,632 30,369
31 1,000 2,540 1,000 2,698 1,000 1,000 1,991 3,536 1,000 1,000 1,000 1,000 18,765
32 2,632 2,540 2,712 2,698 2,597 2,597 3,085 3,536 1,000 1,000 2,599 2,632 29,627
33 1,000 4,047 2,712 1,000 2,597 1,000 3,085 3,536 1,000 1,000 1,000 2,632 24,608
34 1,000 2,540 2,712 1,000 1,000 2,597 3,085 1,835 2,781 1,000 1,000 1,000 21,549
35 2,632 4,047 1,000 2,698 1,000 1,000 1,000 3,536 1,000 1,000 1,000 1,000 20,912



36 2,632 2,540 1,000 2,698 2,597 2,597 1,000 1,835 1,000 1,000 1,000 2,632 22,531
37 2,632 4,047 2,712 2,698 1,000 2,597 3,085 3,536 1,000 2,743 2,599 2,632 31,279
38 2,632 2,540 1,000 2,698 1,000 1,000 3,085 3,536 1,000 1,000 2,599 2,632 24,721
39 1,000 2,540 2,712 1,000 1,000 2,597 1,000 3,536 1,000 1,000 2,599 2,632 22,615
40 2,632 2,540 1,000 2,698 2,597 1,000 1,000 3,536 1,000 1,000 1,000 2,632 22,634
41 1,000 2,540 2,712 1,000 1,000 2,597 1,000 3,536 2,781 2,743 2,599 2,632 26,139
42 2,632 4,047 1,000 2,698 1,000 1,000 3,085 3,536 1,000 1,000 1,000 1,000 22,997
43 2,632 2,540 1,000 2,698 2,597 1,000 3,085 1,835 1,000 1,000 1,000 1,000 21,387
44 2,632 2,540 2,712 2,698 1,000 1,000 3,085 3,536 1,000 2,743 2,599 2,632 28,175
45 2,632 4,047 2,712 2,698 1,000 2,597 1,000 3,536 2,781 1,000 1,000 2,632 27,633
46 2,632 4,047 2,712 2,698 2,597 1,000 1,000 3,536 1,000 1,000 1,000 2,632 25,853
47 2,632 4,047 2,712 2,698 2,597 2,597 3,085 3,536 1,000 1,000 2,599 2,632 31,134
48 2,632 2,540 2,712 2,698 2,597 2,597 1,991 3,536 1,000 2,743 1,000 1,000 27,046
49 2,632 4,047 1,000 2,698 2,597 1,000 1,991 3,536 1,000 1,000 1,000 2,632 25,133
50 2,632 4,047 2,712 2,698 1,000 1,000 1,991 3,536 1,000 1,000 2,599 2,632 26,846
51 1,000 2,540 2,712 2,698 2,597 2,597 1,000 3,536 1,000 1,000 1,000 1,000 22,680
52 1,000 1,000 2,712 1,000 2,597 2,597 3,085 3,536 2,781 2,743 2,599 1,000 26,649
53 2,632 4,047 1,000 2,698 1,000 1,000 1,991 3,536 1,000 1,000 2,599 2,632 25,134
54 1,000 2,540 2,712 2,698 2,597 1,000 1,000 3,536 1,000 1,000 1,000 1,000 21,083
55 1,000 4,047 2,712 2,698 1,000 1,000 3,085 3,536 1,000 1,000 2,599 1,000 24,676
56 2,632 2,540 2,712 2,698 2,597 2,597 1,000 3,536 2,781 1,000 2,599 2,632 29,323
57 1,000 4,047 2,712 1,000 1,000 2,597 3,085 1,835 1,000 1,000 2,599 2,632 24,506
58 2,632 4,047 2,712 2,698 1,000 1,000 1,000 3,536 1,000 1,000 2,599 2,632 25,854
59 1,000 2,540 1,000 2,698 1,000 1,000 3,085 3,536 1,000 2,743 1,000 1,000 21,601
60 2,632 4,047 1,000 2,698 1,000 1,000 1,000 3,536 2,781 1,000 2,599 2,632 25,923
61 2,632 2,540 2,712 2,698 2,597 2,597 3,085 1,835 1,000 1,000 1,000 1,000 24,696
62 2,632 2,540 2,712 1,000 2,597 2,597 3,085 3,536 1,000 1,000 1,000 2,632 26,330
63 1,000 4,047 2,712 1,000 2,597 1,000 1,000 3,536 1,000 2,743 1,000 2,632 24,266
64 1,000 2,540 1,000 2,698 1,000 1,000 3,085 3,536 1,000 1,000 1,000 1,000 19,858
65 2,632 4,047 2,712 2,698 1,000 1,000 3,085 3,536 1,000 1,000 2,599 1,000 26,307
66 1,000 4,047 2,712 1,000 2,597 1,000 1,991 3,536 1,000 1,000 1,000 2,632 23,514
67 1,000 4,047 2,712 2,698 1,000 1,000 3,085 3,536 2,781 2,743 2,599 2,632 29,831
68 2,632 4,047 2,712 2,698 2,597 1,000 1,991 3,536 1,000 1,000 1,000 2,632 26,844
69 2,632 2,540 2,712 2,698 2,597 2,597 3,085 3,536 1,000 1,000 2,599 2,632 29,627
70 2,632 2,540 2,712 1,000 2,597 2,597 3,085 3,536 1,000 1,000 1,000 2,632 26,330
71 2,632 4,047 2,712 2,698 2,597 2,597 1,991 3,536 2,781 1,000 2,599 2,632 31,821
72 2,632 4,047 2,712 1,000 1,000 2,597 1,991 3,536 1,000 1,000 1,000 1,000 23,514
73 2,632 2,540 2,712 2,698 2,597 2,597 1,991 1,000 1,000 1,000 1,000 2,632 24,399



Lampiran 25
Data Uji MSIWork Life Balance (X3)

No X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 Total
1 3,822 2,646 1,000 2,620 1,000 2,599 2,625 3,853 1,000 2,611 23,776
2 2,287 2,646 2,655 1,000 1,000 2,599 2,625 3,853 2,601 1,000 22,267
3 3,822 2,646 2,655 2,620 1,000 1,000 1,000 3,853 1,000 2,611 22,206
4 2,287 2,646 2,655 1,000 1,000 2,599 2,625 3,853 1,000 2,611 22,276
5 1,000 1,000 2,655 1,000 2,601 2,599 2,625 3,853 1,000 2,611 20,944
6 2,287 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 1,000 22,288
7 3,822 1,000 2,655 2,620 2,601 2,599 2,625 3,853 2,601 2,611 26,986
8 2,287 2,646 2,655 1,000 1,000 2,599 1,000 2,146 2,601 2,611 20,545
9 2,287 1,000 1,000 1,000 1,000 1,000 2,625 3,853 1,000 1,000 15,766
10 3,822 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 2,611 25,433
11 2,287 1,000 2,655 2,620 2,601 1,000 1,000 3,853 1,000 1,000 19,016
12 3,822 2,646 2,655 1,000 2,601 1,000 2,625 3,853 2,601 1,000 23,803
13 3,822 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 2,611 25,433
14 3,822 2,646 2,655 1,000 2,601 2,599 2,625 3,853 2,601 2,611 27,013
15 3,822 1,000 2,655 2,620 2,601 1,000 2,625 3,853 2,601 1,000 23,777
16 3,822 2,646 2,655 1,000 1,000 1,000 1,000 3,853 1,000 2,611 20,586
17 3,822 1,000 1,000 2,620 1,000 1,000 1,000 3,853 2,601 2,611 20,506
18 3,822 2,646 2,655 2,620 1,000 1,000 1,000 3,853 2,601 1,000 22,197
19 3,822 2,646 2,655 2,620 2,601 2,599 2,625 3,853 2,601 2,611 28,633
20 3,822 1,000 1,000 2,620 2,601 1,000 1,000 3,853 2,601 1,000 20,497
21 3,822 2,646 1,000 1,000 2,601 1,000 1,000 2,146 2,601 2,611 20,426
22 3,822 2,646 2,655 2,620 2,601 1,000 1,000 2,146 2,601 2,611 23,701
23 3,822 2,646 2,655 2,620 2,601 2,599 2,625 2,146 1,000 1,000 23,714
24 3,822 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 1,000 23,822
25 3,822 2,646 1,000 1,000 1,000 1,000 1,000 3,853 1,000 2,611 18,932
26 3,822 2,646 1,000 2,620 2,601 2,599 2,625 3,853 2,601 2,611 26,978
27 2,287 2,646 1,000 1,000 1,000 2,599 1,000 3,853 2,601 2,611 20,597
28 2,287 1,000 2,655 2,620 1,000 1,000 2,625 3,853 1,000 1,000 19,040
29 3,822 2,646 1,000 2,620 1,000 2,599 2,625 3,853 1,000 1,000 22,165
30 3,822 1,000 1,000 1,000 2,601 2,599 1,000 3,853 2,601 2,611 22,086
31 3,822 1,000 2,655 1,000 2,601 2,599 2,625 3,853 1,000 2,611 23,765
32 3,822 2,646 2,655 2,620 2,601 2,599 2,625 3,853 2,601 2,611 28,633
33 3,822 2,646 2,655 1,000 1,000 2,599 2,625 3,853 1,000 1,000 22,200
34 3,822 1,000 2,655 2,620 2,601 2,599 2,625 1,000 1,000 2,611 22,532
35 2,287 1,000 2,655 2,620 1,000 1,000 1,000 2,146 1,000 1,000 15,708



36 2,287 1,000 1,000 2,620 1,000 1,000 2,625 3,853 1,000 1,000 17,386
37 3,822 2,646 2,655 2,620 2,601 2,599 2,625 3,853 2,601 2,611 28,633
38 2,287 2,646 2,655 1,000 2,601 1,000 2,625 3,853 1,000 2,611 22,278
39 2,287 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 2,611 23,898
40 3,822 2,646 2,655 2,620 2,601 1,000 1,000 3,853 1,000 2,611 23,807
41 2,287 1,000 2,655 1,000 1,000 2,599 1,000 2,146 1,000 1,000 15,687
42 3,822 2,646 1,000 2,620 1,000 1,000 2,625 3,853 1,000 1,000 20,566
43 3,822 1,000 1,000 2,620 2,601 2,599 2,625 2,146 1,000 2,611 22,023
44 3,822 2,646 2,655 2,620 1,000 2,599 2,625 3,853 2,601 2,611 27,032
45 3,822 2,646 1,000 2,620 1,000 2,599 2,625 3,853 1,000 2,611 23,776
46 2,287 2,646 2,655 1,000 1,000 2,599 2,625 3,853 2,601 1,000 22,267
47 3,822 2,646 2,655 2,620 1,000 1,000 1,000 3,853 1,000 2,611 22,206
48 2,287 2,646 2,655 1,000 1,000 2,599 2,625 3,853 1,000 2,611 22,276
49 1,000 1,000 2,655 1,000 2,601 2,599 2,625 3,853 1,000 2,611 20,944
50 2,287 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 1,000 22,288
51 3,822 1,000 2,655 2,620 2,601 2,599 2,625 3,853 2,601 2,611 26,986
52 2,287 2,646 2,655 1,000 1,000 2,599 1,000 2,146 2,601 2,611 20,545
53 2,287 1,000 1,000 1,000 1,000 1,000 2,625 3,853 1,000 1,000 15,766
54 3,822 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 2,611 25,433
55 2,287 1,000 2,655 2,620 2,601 1,000 1,000 3,853 1,000 1,000 19,016
56 3,822 2,646 2,655 1,000 2,601 1,000 2,625 3,853 2,601 1,000 23,803
57 3,822 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 2,611 25,433
58 3,822 2,646 2,655 1,000 2,601 2,599 2,625 3,853 2,601 2,611 27,013
59 3,822 1,000 2,655 2,620 2,601 1,000 2,625 3,853 2,601 1,000 23,777
60 3,822 2,646 2,655 1,000 1,000 1,000 1,000 3,853 1,000 2,611 20,586
61 3,822 1,000 1,000 2,620 1,000 1,000 1,000 3,853 2,601 2,611 20,506
62 3,822 2,646 2,655 2,620 1,000 1,000 1,000 3,853 2,601 1,000 22,197
63 3,822 2,646 2,655 2,620 2,601 2,599 2,625 3,853 2,601 2,611 28,633
64 3,822 1,000 1,000 2,620 2,601 1,000 1,000 3,853 2,601 1,000 20,497
65 3,822 2,646 1,000 1,000 2,601 1,000 1,000 2,146 2,601 2,611 20,426
66 3,822 2,646 2,655 2,620 2,601 1,000 1,000 2,146 2,601 2,611 23,701
67 3,822 2,646 2,655 2,620 2,601 2,599 2,625 2,146 1,000 1,000 23,714
68 3,822 2,646 2,655 2,620 1,000 1,000 2,625 3,853 2,601 1,000 23,822
69 3,822 2,646 1,000 1,000 1,000 1,000 1,000 3,853 1,000 2,611 18,932
70 3,822 2,646 1,000 2,620 2,601 2,599 2,625 3,853 2,601 2,611 26,978
71 2,287 2,646 1,000 1,000 1,000 2,599 1,000 3,853 2,601 2,611 20,597
72 2,287 1,000 2,655 2,620 1,000 1,000 2,625 3,853 1,000 1,000 19,040
73 3,822 2,646 1,000 2,620 1,000 2,599 2,625 3,853 1,000 1,000 22,165



Lampiran 26
Hasil Uji Normalitas
Kolmogorov Smirnov

One-Sample Kolmogorov-Smirnov Test
Unstandardized Residual

N 73
Normal Parametersa,b Mean .0000000

Std. Deviation 1.60030090
Most Extreme
Differences

Absolute .070
Positive .059
Negative -.070

Test Statistic .070
Asymp. Sig. (2-tailed) .200c,d

Sumber: Olah Data SPSS 2024

Lampiran 27
Hasil Uji Multikolinearitas

Coefficientsa

Model

Unstandardized
Coefficients

Standardized
Coefficients

t Sig.

Collinearity
Statistics

B Std. Error Beta Tolerance VIF
1 (Constant) 7.216 2.413 2.991 .004

WLB .238 .033 .621 7.157 .000 .886 1.129
ICSR .208 .066 .269 3.134 .003 .907 1.103
QWL .240 .064 .315 3.780 .000 .959 1.043

Sumber: Olah Data SPSS 2024



Lampiran 28
Hasil Uji Heteroskedasdisitas

Sumber : Olah Data SPSS 2024

Lampiran 29

Hasil Uji Autokorelasi

Model Summaryb

Model R R Square
Adjusted R
Square

Std. Error of
the Estimate

Durbin-
Watson

1 .734a .539 .519 1.634720 1.978
Sumber : Olah Data SPSS 2024

Lampiran 30

Hasil Uji Analisis Regresi Linear Berganda

Coefficientsa

Model
Unstandardized Coefficients

Standardized
Coefficients

t Sig.B Std. Error Beta
1 (Constant) 7.216 2.413 2.991 .004

QWL .238 .033 .621 7.157 .000
ICSR .208 .066 .269 3.134 .003
WLB .240 .064 .315 3.780 .000

Sumber : Olah Data SPSS 2024



Lampiran 31
Hasil Uji Parsial (Uji t)

Coefficientsa

Model
Unstandardized Coefficients

Standardized
Coefficients

t Sig.B Std. Error Beta
1 (Constant) 7.216 2.413 2.991 .004

QWL .238 .033 .621 7.157 .000
ICSR .208 .066 .269 3.134 .003
WLB .240 .064 .315 3.780 .000

Sumber : Olah Data SPSS 2024

Lampiran 32
Hasil Uji Simultan (Uji F)

ANOVAa

Model
Sum of
Squares df Mean Square F Sig.

1 Regression 215.949 3 71.983 26.937 .000b
Residual 184.389 69 2.672
Total 400.338 72

Sumber : Olah Data SPSS 2024

Lampiran 33
Hasil Uji Koefisien Determinasi (R2)

Model Summary
Model R R Square Adjusted R Square Std. Error of the Estimate
1 .734a .539 .519 1.634720
a. Predictors: (Constant), QWL, ICSR, WLB

Sumber : Olah Data SPSS 2024
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Data r Tabel



Lampiran 35
Data t Tabel

Titik Persentase Distribusi t





Lampiran 36
Data F Tabel

Titik Persentase Distribusi F untuk Probabilitas + 0,05
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Tabel Durbin Watson



Lampiran 38

Data Pendukung Penelitian















Lampiran 39

Surat Izin Penelitian



Surat Balasan Izin Penelitian
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