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Perihal			: Permohonan pengisian kuesioner
Judul Penelitian 	: Pengaruh Job Insecurity, Stres Kerja, dan Beban Kerja Terhadap Turnover Intention Karyawan PT. Merdeka Peken Raya Suradadi Tegal
Kepada Yth. Bapak/ Ibu/ Saudara Responden
Di Tempat
Dengan Hormat,
Dalam rangka menyelesaikan penelitian, saya Anjani Putri Melati (4120600067) mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, memohon partisipasi dari saudara untuk mengisi kuesioner yang kami sediakan.
Adapun data yang kami minta adalah sesuai dengan kondisi yang dirasakan saudara selama ini. Kami akan menjaga kerahasiaan karena data ini hanya untuk kepentingan penelitian. Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai harganya bagi penelitian ini. Atas perhatian dan bantuannya, saya mengucapkan terimakasih.

								Tegal, 26 April 2024


Anjani Putri Melati

A. Identitas Responden
1. Jenis Kelamin		:         Laki-laki 	          Perempuan
2. Pendidikan Terakhir	:     SMA/SMK                     DI/DII/DIII
        SI			           S2
3. Umur tahun 		:    20-30 Tahun	       31-40 Tahun
   >40 Tahun

B. Petunjuk Pengisian Kuesioner
Berikan tanda checklist/centang pada kotak yang tersedia dijawaban yang anda pilih dan yang sesuai dengan kondisi sebenarnya yang ada pada PT. Merdeka Peken Raya Suradadi Tegal.
Keterangan pilihan jawaban:
		SS	: Sangat Setuju
		S	: Setuju
		N	: Netral
		TS	: Tidak Setuju
		STS	: Sangat Tidak Setuju




Variabel Turnover Intention
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	N
	TS
	STS

	1.
	Saya sering absen atau tidak masuk kerja
	
	
	
	
	

	2.
	Saya pernah tidak masuk kerja lebih dari 3 hari
	
	
	
	
	

	3.
	Saya merasa tidak menyelesaikan pekerjaan tepat waktu
	
	
	
	
	

	4.
	Saya merasa sudah melakukan protes saat pekerjaan dirasa terlalu berat atau membebankan
	
	
	
	
	

	5.
	Saya berfikir untuk berpindah kerja, dan mencari pekerjaan lain
	
	
	
	
	

	6.
	Saya merasa mulai melanggar tata tertib, seperti terlambat masuk kerja dan bekerja tidak sesuai shift
	
	
	
	
	

	7.
	Saya merasa tidak puas dalam bekerja, dan mulai mencari alternatif pekerjaan lain
	
	
	
	
	

	8.
	Gaji yang diberikan perusahaan tidak sesuai dengan pekerjaan yang saya lakukan
	
	
	
	
	

	9.
	Gaji yang diberikan tidak cukup untuk memenuhi kebutuhan saya
	
	
	
	
	

	10.
	Adanya kepantasan penghasilan yang diterima setiap bulannya memotivasi saya untuk bekerja lebih baik lagi
	
	
	
	
	






Variabel Job Insecurity
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	N
	TS
	STS

	1.

	Saya merasa senang karena perusahaan menepati janji untuk menaikkan gaji sesuai dengan besaran yang dijanjikan
	
	
	
	
	

	2.
	Saya merasa masa kerja dijadikan pertimbangan dalam melakukan promosi jabatan di perusahaan
	
	
	
	
	

	3.
	Saya merasa adanya ketidaknyamanan dalam bekerja yang berdampak pada keberlangsungan karir saya 
	
	
	
	
	

	4.
	Saya merasa tidak mampu saat mengerjakan pekerjaan yang bukan kompetensi saya
	
	
	
	
	

	5.
	Saya merasa tidak mampu mempertahankan pekerjaan karena perusahaan kurang memberikan fasilitas yang memadai dan lingkungan yang kurang bagus
	
	
	
	
	

	6.
	Saya merasa lingkungan kerja tidak sehat dan selalu tidak kondusif
	
	
	
	
	

	7.
	Saya merasa komunikasi yang terjadi saat ini mampu menciptakan hubungan yang baik antar sesama karyawan di perusahaan
	
	
	
	
	

	8.
	Saya merasa adanya perubahan organisasi dalam perusahaan
	
	
	
	
	

	9.
	Saya merasa usia mempengaruhi pekerjaan karyawan
	
	
	
	
	

	10.
	Saya merasa gender mempengaruhi dalam mengerjakan pekerjaan dan cara mengatasi permasalahan di perusahaan
	
	
	
	
	

	11.
	Saya merasa keefisien dalam proses pekerjaan karyawan dilihat dari tingkat pendidikannya
	
	
	
	
	

	12.
	Saya merasa karyawan dengan masa kerja yang lama memberikan dampak positif dan arahan serta bimbingan yang baik
	
	
	
	
	

	13.
	Saya merasa sosial ekonomi yang berbeda membuat gaya hidup dilingkungan kerja tidak sehat
	
	
	
	
	

	14.
	Saya merasa pengalaman kerja membuat pekerjaan dan wewenang yang diberikan ke saya lebih mudah
	
	
	
	
	

	15.
	Saya merasa mampu mengendalikan situasi didalam diri saya saat dilingkungan kerja
	
	
	
	
	

	16.
	Saya merasa motivasi dan dukungan dari atasan sangat berpengaruh untuk kinerja yang maksimal
	
	
	
	
	

	17.
	Rasa percaya diri akan kemampuannya dalam menyelesaikan pekerjaan adalah kunci keberhasilan 
	
	
	
	
	



	18.
	Atasan yang tidak percaya dengan kinerja karyawannya akan membuat ketidaknyamanan dalam lingkungan kerja
	
	
	
	
	





Variabel Stres Kerja
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	N
	TS
	STS

	1.
	Tempat kerja yang tidak kondusif dengan kebisingan dan kotor membuat stres dan gangguan fokus dalam bekerja
	
	
	
	
	

	2.
	Saya merasa pencahayaan didalam ruang kerja kurang memadai yang membuat karyawan mengantuk saat bekerja
	
	
	
	
	

	3.
	Tuntutan tugas yang tidak wajar akan membuat karyawan tidak nyaman dengan pekerjannya
	
	
	
	
	

	4.
	Beban kerja yang menumpuk dan jam kerja yang tidak sesuai SOP akan membuat karyawan stres yang berlebihan
	
	
	
	
	

	5.
	Saya merasa karyawan yang mempunyai konflik pribadi sangat mempengaruhi pekerjaannya
	
	
	
	
	

	6.
	Saya merasa sering telat masuk kerja karena harus mengurus anak dirumah
	
	
	
	
	

	7
	Saya merasa terbebani apabila ditugaskan atasan untuk keluar kantor saat jam kerja dan kerjaan saya belum selesai
	
	
	
	
	

	8
	Saya merasa tidak mampu menyelesaikan pekerjaan apabila bukan divisi dari saya
	
	
	
	
	

	9.
	Saya merasa tidak nyaman apabila pekerjaan saya tidak diapresiasi oleh atasan dan patner kerja
	
	
	
	
	

	10.
	Saya merasa terbebani apabila diberi tanggung jawab pekerjaan dan wewenang yang berlebihan
	
	
	
	
	




Variabel Beban Kerja
	No
	Pernyataan
	Jawaban

	
	
	SS
	S
	N
	TS
	STS

	1.
	Saya merasa kondisi kerja yang kondusif membuat karyawan merasa nyaman dalam bekerja
	
	
	
	
	

	2.
	Saya merasa memiliki organisasi kerja yang saling peduli sesama karyawan
	
	
	
	
	

	3.
	Lingkungan kerja yang sehat dan persaingan antar karyawan ysng sehat membuat kondisi kantor selalu kondusif
	
	
	
	
	

	4.
	Tuntutan sikap dalam bekerja di lingkungan kerja membuat kesehatan mental saya terganggu
	
	
	
	
	

	5.
	Gaji dan tunjangan yang diberikan perusahaan membuat saya lebih rajin dalam bekerja
	
	
	
	
	

	6.
	Setiap ada persepsi yang berbeda antar karyawan dan pekerjaannya harus saling menghargai satu sama lain
	
	
	
	
	

	7.
	Kepercayaan atasan kepada karyawannya menjadi salah satu motivasi untuk karyawannya
	
	
	
	
	

	8.
	Saya merasa karyawan yang sudah bekerja lama di perusahaan ini wajar memiliki keinginan untuk naik jabatan yang lebih baik
	
	
	
	
	

	9.
	Saya merasa puas apabila hasil pekerjaan saya diberikan penghargaan dari perusahaan
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	Responden
	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	Total

	1
	4
	4
	4
	3
	4
	3
	4
	4
	3
	4
	37

	2
	1
	1
	1
	1
	5
	5
	5
	1
	1
	1
	22

	3
	1
	1
	1
	3
	2
	1
	2
	3
	2
	5
	21

	4
	2
	2
	2
	2
	2
	2
	2
	2
	2
	2
	20

	5
	1
	4
	2
	3
	4
	1
	2
	2
	3
	4
	26

	6
	1
	1
	1
	4
	3
	1
	3
	3
	3
	4
	24

	7
	1
	3
	1
	4
	2
	1
	1
	4
	2
	2
	21

	8
	3
	3
	3
	3
	3
	3
	3
	4
	4
	5
	34

	9
	3
	4
	3
	4
	3
	3
	4
	3
	4
	3
	34

	10
	2
	2
	1
	3
	4
	1
	3
	2
	3
	3
	24

	11
	4
	5
	5
	2
	3
	5
	4
	4
	3
	2
	37

	12
	2
	2
	2
	4
	4
	2
	4
	2
	2
	4
	28

	13
	1
	1
	1
	3
	4
	2
	4
	2
	2
	5
	25

	14
	5
	5
	4
	4
	5
	4
	3
	3
	4
	4
	41

	15
	4
	4
	4
	3
	2
	4
	4
	2
	3
	1
	31

	16
	1
	1
	1
	4
	2
	1
	2
	3
	3
	4
	22

	17
	1
	1
	1
	5
	1
	1
	1
	1
	1
	1
	14

	18
	4
	4
	4
	4
	4
	4
	4
	5
	5
	4
	42

	19
	3
	3
	3
	4
	3
	4
	3
	5
	5
	5
	38

	20
	1
	1
	3
	3
	2
	4
	4
	2
	4
	4
	28

	21
	2
	1
	2
	4
	1
	2
	3
	3
	3
	3
	24

	22
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	23
	3
	3
	4
	3
	4
	3
	4
	4
	3
	4
	35

	24
	1
	1
	2
	3
	4
	3
	4
	3
	3
	3
	27

	25
	1
	2
	5
	3
	1
	1
	1
	1
	1
	1
	17

	26
	4
	5
	3
	4
	4
	5
	4
	4
	5
	5
	43

	27
	1
	1
	3
	2
	2
	2
	3
	3
	3
	4
	24

	28
	3
	3
	4
	4
	4
	3
	3
	5
	5
	5
	39

	29
	1
	2
	1
	2
	3
	2
	2
	2
	2
	3
	20

	30
	1
	1
	2
	2
	5
	2
	1
	5
	5
	5
	29

	31
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	33
	1
	1
	1
	1
	1
	1
	1
	1
	1
	1
	10
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	Responden
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1.12
	X1.13
	X1.14
	X1.15
	X1.16
	X1.17
	X1.18
	Total

	1
	4
	3
	4
	5
	5
	5
	5
	5
	5
	5
	4
	3
	5
	4
	5
	5
	4
	4
	76

	2
	5
	5
	1
	1
	1
	1
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	5
	69

	3
	5
	5
	4
	4
	4
	3
	5
	3
	3
	4
	3
	5
	4
	5
	5
	5
	5
	5
	72

	4
	5
	4
	5
	3
	3
	2
	5
	5
	5
	4
	5
	5
	5
	5
	5
	5
	5
	5
	76

	5
	4
	3
	2
	2
	2
	2
	3
	4
	4
	3
	2
	5
	4
	4
	4
	5
	5
	5
	59

	6
	3
	4
	3
	3
	3
	3
	3
	4
	3
	4
	3
	3
	3
	4
	4
	4
	4
	4
	59

	7
	4
	2
	2
	2
	2
	2
	5
	1
	4
	1
	1
	3
	1
	3
	3
	4
	5
	1
	42

	8
	4
	4
	3
	3
	3
	3
	4
	3
	3
	3
	3
	4
	3
	3
	3
	3
	3
	3
	54

	9
	5
	2
	5
	3
	1
	1
	3
	3
	3
	3
	3
	3
	3
	3
	3
	5
	4
	4
	52

	10
	4
	4
	2
	2
	3
	4
	4
	3
	4
	2
	3
	3
	4
	4
	4
	4
	4
	4
	58

	11
	4
	3
	4
	4
	4
	2
	5
	3
	5
	3
	5
	5
	4
	4
	5
	5
	5
	5
	71

	12
	2
	4
	4
	4
	4
	4
	4
	4
	2
	2
	4
	4
	4
	4
	4
	5
	4
	5
	66

	13
	2
	4
	5
	3
	2
	2
	2
	2
	4
	4
	4
	4
	2
	4
	4
	5
	5
	5
	61

	14
	3
	4
	5
	3
	4
	3
	3
	4
	4
	4
	5
	4
	4
	2
	3
	4
	3
	3
	62

	15
	2
	1
	2
	3
	2
	2
	2
	2
	1
	4
	4
	1
	3
	2
	1
	2
	1
	1
	34

	16
	2
	3
	2
	4
	3
	2
	3
	3
	3
	3
	3
	4
	3
	4
	4
	4
	4
	4
	56

	17
	5
	5
	1
	5
	1
	1
	5
	1
	1
	1
	1
	5
	1
	1
	5
	5
	5
	5
	49

	18
	5
	5
	4
	4
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	4
	5
	4
	4
	72

	19
	5
	5
	4
	4
	4
	5
	5
	5
	3
	3
	3
	5
	5
	5
	3
	5
	4
	4
	72

	20
	4
	4
	4
	3
	4
	4
	5
	5
	4
	5
	4
	4
	3
	5
	4
	4
	3
	3
	68

	21
	2
	2
	4
	4
	3
	4
	3
	3
	4
	3
	1
	4
	2
	3
	2
	2
	4
	2
	50

	22
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	51

	23
	4
	4
	3
	3
	3
	3
	3
	3
	3
	4
	4
	4
	4
	3
	3
	4
	4
	3
	58

	24
	4
	4
	4
	3
	4
	2
	4
	4
	3
	2
	3
	4
	3
	4
	4
	4
	4
	4
	60

	25
	3
	5
	5
	3
	4
	4
	4
	4
	1
	1
	1
	1
	1
	1
	5
	5
	5
	5
	55

	26
	3
	4
	4
	5
	4
	4
	5
	5
	5
	4
	5
	4
	5
	4
	4
	4
	4
	5
	75

	27
	4
	4
	2
	3
	3
	2
	4
	3
	4
	2
	3
	4
	3
	4
	4
	4
	4
	4
	57

	28
	5
	4
	4
	3
	3
	3
	5
	3
	4
	3
	5
	5
	4
	4
	4
	4
	5
	4
	67

	29
	4
	4
	2
	4
	2
	2
	4
	2
	4
	4
	3
	3
	2
	4
	3
	3
	4
	4
	54

	30
	5
	5
	4
	2
	4
	5
	5
	5
	5
	4
	4
	5
	4
	4
	4
	4
	4
	3
	71

	31
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	68

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	68

	33
	5
	5
	1
	1
	1
	1
	5
	1
	1
	1
	5
	5
	1
	5
	5
	5
	5
	5
	53






[bookmark: _Toc168770987]Lampiran 4 Jawaban Responden Pernyataan Stres Kerja
	Responden
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	Total

	1
	5
	4
	4
	3
	3
	4
	3
	4
	4
	3
	37

	2
	1
	5
	5
	5
	1
	1
	1
	1
	1
	1
	22

	3
	5
	5
	5
	5
	4
	3
	4
	4
	5
	4
	44

	4
	5
	5
	5
	5
	5
	3
	5
	5
	5
	5
	48

	5
	5
	5
	5
	5
	5
	1
	3
	3
	5
	3
	40

	6
	4
	3
	4
	4
	4
	1
	3
	3
	3
	3
	32

	7
	5
	5
	5
	5
	5
	2
	4
	3
	3
	5
	42

	8
	4
	4
	4
	4
	4
	3
	3
	3
	3
	3
	35

	9
	5
	5
	5
	5
	3
	1
	3
	5
	4
	2
	38

	10
	4
	3
	4
	4
	3
	1
	3
	3
	4
	3
	32

	11
	5
	5
	5
	5
	3
	1
	3
	4
	4
	4
	39

	12
	5
	4
	4
	5
	5
	2
	4
	4
	4
	4
	41

	13
	5
	4
	5
	4
	4
	1
	4
	4
	2
	2
	35

	14
	4
	3
	2
	3
	3
	2
	4
	5
	5
	4
	35

	15
	1
	2
	1
	1
	1
	2
	2
	2
	3
	1
	16

	16
	4
	3
	4
	4
	3
	1
	3
	3
	2
	2
	29

	17
	5
	1
	5
	5
	5
	1
	5
	5
	5
	5
	42

	18
	5
	5
	4
	4
	5
	4
	4
	5
	5
	5
	46

	19
	5
	4
	3
	4
	4
	4
	4
	4
	5
	4
	41

	20
	5
	4
	4
	4
	5
	5
	3
	3
	4
	5
	42

	21
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	22
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	30

	23
	3
	4
	4
	4
	4
	4
	3
	4
	3
	4
	37

	24
	4
	4
	5
	5
	5
	2
	3
	4
	4
	4
	40

	25
	5
	5
	5
	5
	5
	5
	5
	5
	3
	3
	46

	26
	5
	5
	4
	4
	4
	4
	5
	4
	5
	4
	44

	27
	3
	2
	3
	2
	3
	2
	3
	3
	2
	3
	26

	28
	5
	4
	4
	5
	4
	3
	4
	3
	4
	4
	40

	29
	5
	4
	2
	4
	4
	1
	4
	4
	4
	4
	36

	30
	4
	3
	4
	4
	4
	4
	3
	2
	4
	4
	36

	31
	4
	4
	4
	4
	4
	4
	4
	4
	3
	4
	39

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	4
	40

	33
	1
	2
	2
	2
	2
	2
	2
	2
	2
	2
	19






[bookmark: _Toc168770988]Lampiran 5 Jawaban Responden Pernyataan Beban Kerja
	Responden
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	Total

	1
	3
	4
	4
	5
	5
	4
	4
	4
	4
	37

	2
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	3
	5
	5
	5
	3
	5
	5
	5
	5
	5
	43

	4
	5
	5
	5
	3
	5
	5
	5
	5
	5
	43

	5
	5
	4
	4
	3
	5
	5
	5
	5
	5
	41

	6
	4
	3
	4
	3
	3
	5
	4
	4
	4
	34

	7
	5
	4
	5
	3
	5
	4
	4
	3
	5
	38

	8
	4
	4
	5
	2
	4
	4
	4
	4
	4
	35

	9
	1
	5
	1
	1
	3
	3
	4
	5
	5
	28

	10
	4
	4
	4
	3
	4
	3
	4
	3
	4
	33

	11
	5
	4
	5
	3
	4
	4
	4
	4
	5
	38

	12
	4
	4
	4
	4
	5
	4
	4
	4
	4
	37

	13
	5
	4
	5
	4
	5
	4
	4
	4
	4
	39

	14
	4
	3
	3
	2
	2
	3
	4
	3
	4
	28

	15
	1
	2
	1
	2
	1
	1
	1
	1
	1
	11

	16
	4
	3
	4
	3
	4
	4
	4
	4
	4
	34

	17
	5
	5
	5
	1
	5
	5
	5
	5
	5
	41

	18
	4
	4
	5
	4
	4
	5
	5
	4
	4
	39

	19
	5
	5
	5
	3
	4
	3
	4
	5
	5
	39

	20
	4
	4
	4
	4
	4
	4
	4
	4
	5
	37

	21
	4
	4
	4
	4
	3
	3
	4
	4
	4
	34

	22
	3
	3
	3
	3
	3
	3
	3
	3
	3
	27

	23
	4
	4
	4
	4
	4
	3
	4
	4
	4
	35

	24
	4
	5
	5
	4
	3
	4
	4
	5
	5
	39

	25
	5
	5
	5
	5
	5
	5
	5
	5
	5
	45

	26
	4
	4
	4
	4
	4
	5
	4
	5
	5
	39

	27
	4
	4
	4
	3
	4
	4
	5
	5
	4
	37

	28
	5
	4
	4
	3
	5
	5
	4
	5
	5
	40

	29
	4
	4
	5
	4
	4
	4
	4
	4
	4
	37

	30
	4
	4
	2
	4
	4
	5
	5
	5
	5
	38

	31
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	32
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36

	33
	4
	4
	4
	4
	4
	4
	4
	4
	4
	36






[bookmark: _Toc168770989]
Lampiran 6 Uji Validitas Turnover Intention
	Correlations

	
	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	Total

	Y1
	Pearson Correlation
	1
	.590**
	-.037
	.044
	.101
	.287
	.020
	.267
	-.097
	-.013
	.441*

	
	Sig. (2-tailed)
	
	.001
	.848
	.817
	.596
	.125
	.915
	.154
	.609
	.947
	.015

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y2
	Pearson Correlation
	.590**
	1
	.075
	-.117
	.096
	.387*
	-.014
	.096
	.113
	.016
	.473**

	
	Sig. (2-tailed)
	.001
	
	.696
	.537
	.613
	.035
	.941
	.613
	.552
	.933
	.008

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y3
	Pearson Correlation
	-.037
	.075
	1
	.144
	.051
	.431*
	.318
	.427*
	.111
	.237
	.537**

	
	Sig. (2-tailed)
	.848
	.696
	
	.449
	.789
	.017
	.087
	.019
	.558
	.208
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y4
	Pearson Correlation
	.044
	-.117
	.144
	1
	.096
	.380*
	.133
	.317
	.129
	.104
	.370*

	
	Sig. (2-tailed)
	.817
	.537
	.449
	
	.614
	.038
	.483
	.088
	.497
	.585
	.044

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y5
	Pearson Correlation
	.101
	.096
	.051
	.096
	1
	.224
	.385*
	.129
	.279
	-.126
	.418*

	
	Sig. (2-tailed)
	.596
	.613
	.789
	.614
	
	.234
	.036
	.495
	.136
	.508
	.021

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y6
	Pearson Correlation
	.287
	.387*
	.431*
	.380*
	.224
	1
	.368*
	.388*
	.216
	.179
	.728**

	
	Sig. (2-tailed)
	.125
	.035
	.017
	.038
	.234
	
	.046
	.034
	.252
	.343
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y7
	Pearson Correlation
	.020
	-.014
	.318
	.133
	.385*
	.368*
	1
	.586**
	.439*
	.098
	.614**

	
	Sig. (2-tailed)
	.915
	.941
	.087
	.483
	.036
	.046
	
	.001
	.015
	.605
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y8
	Pearson Correlation
	.267
	.096
	.427*
	.317
	.129
	.388*
	.586**
	1
	.263
	.288
	.694**

	
	Sig. (2-tailed)
	.154
	.613
	.019
	.088
	.495
	.034
	.001
	
	.160
	.123
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y9
	Pearson Correlation
	-.097
	.113
	.111
	.129
	.279
	.216
	.439*
	.263
	1
	.284
	.526**

	
	Sig. (2-tailed)
	.609
	.552
	.558
	.497
	.136
	.252
	.015
	.160
	
	.128
	.003

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Y10
	Pearson Correlation
	-.013
	.016
	.237
	.104
	-.126
	.179
	.098
	.288
	.284
	1
	.415*

	
	Sig. (2-tailed)
	.947
	.933
	.208
	.585
	.508
	.343
	.605
	.123
	.128
	
	.023

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Total
	Pearson Correlation
	.441*
	.473**
	.537**
	.370*
	.418*
	.728**
	.614**
	.694**
	.526**
	.415*
	1

	
	Sig. (2-tailed)
	.015
	.008
	.002
	.044
	.021
	.000
	.000
	.000
	.003
	.023
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).







[bookmark: _Toc168770990]Lampiran 7 Uji Validitas Job Insecurity

	Correlations

	
	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1.12
	X1.13
	X1.14
	X1.15
	X1.16
	X1.17
	X1.18
	Total

	X1.1
	Pearson Correlation
	1
	.503**
	.107
	.334
	-.190
	-.053
	.123
	.059
	-.227
	-.026
	.320
	.154
	.440*
	.208
	.060
	.011
	-.023
	.104
	.362*

	
	Sig. (2-tailed)
	
	.005
	.572
	.071
	.315
	.782
	.517
	.756
	.227
	.891
	.085
	.417
	.015
	.271
	.751
	.953
	.904
	.584
	.050

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.2
	Pearson Correlation
	.503**
	1
	-.032
	.619**
	-.082
	.087
	.239
	.339
	-.315
	-.112
	.222
	.090
	.256
	.046
	.081
	.316
	-.012
	.334
	.460*

	
	Sig. (2-tailed)
	.005
	
	.867
	.000
	.665
	.646
	.203
	.067
	.090
	.555
	.239
	.635
	.173
	.807
	.670
	.089
	.951
	.072
	.010

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.3
	Pearson Correlation
	.107
	-.032
	1
	.199
	.250
	.363*
	.188
	.229
	.202
	.165
	.367*
	-.266
	.253
	-.013
	.019
	-.155
	.429*
	.276
	.431*

	
	Sig. (2-tailed)
	.572
	.867
	
	.292
	.183
	.049
	.321
	.223
	.285
	.384
	.046
	.155
	.177
	.947
	.919
	.414
	.018
	.140
	.017

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.4
	Pearson Correlation
	.334
	.619**
	.199
	1
	.229
	.342
	.362*
	.409*
	-.012
	.137
	.170
	.145
	.262
	.108
	.090
	.131
	.284
	.310
	.629**

	
	Sig. (2-tailed)
	.071
	.000
	.292
	
	.224
	.065
	.049
	.025
	.948
	.470
	.370
	.444
	.161
	.570
	.637
	.492
	.128
	.095
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.5
	Pearson Correlation
	-.190
	-.082
	.250
	.229
	1
	.473**
	.288
	.496**
	.353
	.473**
	-.059
	.348
	-.037
	.212
	.325
	.071
	.536**
	-.157
	.483**

	
	Sig. (2-tailed)
	.315
	.665
	.183
	.224
	
	.008
	.122
	.005
	.056
	.008
	.758
	.059
	.845
	.262
	.080
	.708
	.002
	.406
	.007

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.6
	Pearson Correlation
	-.053
	.087
	.363*
	.342
	.473**
	1
	-.123
	.451*
	.240
	.382*
	.088
	.141
	.226
	-.005
	.215
	-.211
	.275
	.006
	.460*

	
	Sig. (2-tailed)
	.782
	.646
	.049
	.065
	.008
	
	.519
	.012
	.202
	.037
	.644
	.458
	.230
	.980
	.254
	.264
	.141
	.974
	.011

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.7
	Pearson Correlation
	.123
	.239
	.188
	.362*
	.288
	-.123
	1
	.013
	-.028
	.077
	.236
	.227
	.027
	.153
	-.030
	.215
	.239
	.132
	.400*

	
	Sig. (2-tailed)
	.517
	.203
	.321
	.049
	.122
	.519
	
	.948
	.883
	.684
	.209
	.228
	.889
	.418
	.876
	.254
	.204
	.487
	.029

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.8
	Pearson Correlation
	.059
	.339
	.229
	.409*
	.496**
	.451*
	.013
	1
	.108
	.099
	-.145
	-.073
	.013
	.033
	.057
	-.096
	.197
	-.042
	.369*

	
	Sig. (2-tailed)
	.756
	.067
	.223
	.025
	.005
	.012
	.948
	
	.571
	.601
	.445
	.702
	.947
	.863
	.764
	.615
	.297
	.824
	.045

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.9
	Pearson Correlation
	-.227
	-.315
	.202
	-.012
	.353
	.240
	-.028
	.108
	1
	.333
	-.170
	-.130
	-.172
	.441*
	.320
	.196
	.367*
	.130
	.370*

	
	Sig. (2-tailed)
	.227
	.090
	.285
	.948
	.056
	.202
	.883
	.571
	
	.072
	.371
	.492
	.365
	.015
	.084
	.299
	.046
	.493
	.044

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.10
	Pearson Correlation
	-.026
	-.112
	.165
	.137
	.473**
	.382*
	.077
	.099
	.333
	1
	.064
	.338
	-.020
	.119
	.613**
	.189
	.542**
	-.262
	.428*

	
	Sig. (2-tailed)
	.891
	.555
	.384
	.470
	.008
	.037
	.684
	.601
	.072
	
	.737
	.067
	.917
	.533
	.000
	.317
	.002
	.162
	.018

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.11
	Pearson Correlation
	.320
	.222
	.367*
	.170
	-.059
	.088
	.236
	-.145
	-.170
	.064
	1
	.389*
	.436*
	.276
	.030
	.391*
	.119
	.175
	.404*

	
	Sig. (2-tailed)
	.085
	.239
	.046
	.370
	.758
	.644
	.209
	.445
	.371
	.737
	
	.034
	.016
	.140
	.875
	.033
	.531
	.356
	.027

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.12
	Pearson Correlation
	.154
	.090
	-.266
	.145
	.348
	.141
	.227
	-.073
	-.130
	.338
	.389*
	1
	.219
	.414*
	.376*
	.354
	.282
	-.182
	.393*

	
	Sig. (2-tailed)
	.417
	.635
	.155
	.444
	.059
	.458
	.228
	.702
	.492
	.067
	.034
	
	.244
	.023
	.041
	.055
	.132
	.337
	.032

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.13
	Pearson Correlation
	.440*
	.256
	.253
	.262
	-.037
	.226
	.027
	.013
	-.172
	-.020
	.436*
	.219
	1
	.302
	-.081
	-.062
	.099
	.144
	.369*

	
	Sig. (2-tailed)
	.015
	.173
	.177
	.161
	.845
	.230
	.889
	.947
	.365
	.917
	.016
	.244
	
	.105
	.670
	.745
	.604
	.447
	.045

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.14
	Pearson Correlation
	.208
	.046
	-.013
	.108
	.212
	-.005
	.153
	.033
	.441*
	.119
	.276
	.414*
	.302
	1
	.329
	.547**
	.366*
	-.063
	.488**

	
	Sig. (2-tailed)
	.271
	.807
	.947
	.570
	.262
	.980
	.418
	.863
	.015
	.533
	.140
	.023
	.105
	
	.076
	.002
	.047
	.743
	.006

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.15
	Pearson Correlation
	.060
	.081
	.019
	.090
	.325
	.215
	-.030
	.057
	.320
	.613**
	.030
	.376*
	-.081
	.329
	1
	.386*
	.638**
	-.015
	.500**

	
	Sig. (2-tailed)
	.751
	.670
	.919
	.637
	.080
	.254
	.876
	.764
	.084
	.000
	.875
	.041
	.670
	.076
	
	.035
	.000
	.939
	.005

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.16
	Pearson Correlation
	.011
	.316
	-.155
	.131
	.071
	-.211
	.215
	-.096
	.196
	.189
	.391*
	.354
	-.062
	.547**
	.386*
	1
	.366*
	.188
	.418*

	
	Sig. (2-tailed)
	.953
	.089
	.414
	.492
	.708
	.264
	.254
	.615
	.299
	.317
	.033
	.055
	.745
	.002
	.035
	
	.047
	.320
	.021

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.17
	Pearson Correlation
	-.023
	-.012
	.429*
	.284
	.536**
	.275
	.239
	.197
	.367*
	.542**
	.119
	.282
	.099
	.366*
	.638**
	.366*
	1
	.178
	.699**

	
	Sig. (2-tailed)
	.904
	.951
	.018
	.128
	.002
	.141
	.204
	.297
	.046
	.002
	.531
	.132
	.604
	.047
	.000
	.047
	
	.347
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X1.18
	Pearson Correlation
	.104
	.334
	.276
	.310
	-.157
	.006
	.132
	-.042
	.130
	-.262
	.175
	-.182
	.144
	-.063
	-.015
	.188
	.178
	1
	.380*

	
	Sig. (2-tailed)
	.584
	.072
	.140
	.095
	.406
	.974
	.487
	.824
	.493
	.162
	.356
	.337
	.447
	.743
	.939
	.320
	.347
	
	.038

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Total
	Pearson Correlation
	.362*
	.460*
	.431*
	.629**
	.483**
	.460*
	.400*
	.369*
	.370*
	.428*
	.404*
	.393*
	.369*
	.488**
	.500**
	.418*
	.699**
	.380*
	1

	
	Sig. (2-tailed)
	.050
	.010
	.017
	.000
	.007
	.011
	.029
	.045
	.044
	.018
	.027
	.032
	.045
	.006
	.005
	.021
	.000
	.038
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).






[bookmark: _Toc168770991]Lampiran 8 Uji Validitas Stres Kerja

	Correlations

	
	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	Total

	X2.1
	Pearson Correlation
	1
	.328
	.321
	.196
	.509**
	.101
	.292
	.483**
	.594**
	-.038
	.666**

	
	Sig. (2-tailed)
	
	.076
	.083
	.299
	.004
	.594
	.117
	.007
	.001
	.841
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.2
	Pearson Correlation
	.328
	1
	.406*
	.308
	-.034
	.160
	.466**
	.154
	.325
	.006
	.571**

	
	Sig. (2-tailed)
	.076
	
	.026
	.098
	.860
	.397
	.009
	.415
	.080
	.973
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.3
	Pearson Correlation
	.321
	.406*
	1
	.749**
	.249
	.375*
	.068
	.513**
	.356
	.451*
	.726**

	
	Sig. (2-tailed)
	.083
	.026
	
	.000
	.184
	.041
	.721
	.004
	.054
	.012
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.4
	Pearson Correlation
	.196
	.308
	.749**
	1
	.430*
	.251
	-.107
	.434*
	.247
	.243
	.578**

	
	Sig. (2-tailed)
	.299
	.098
	.000
	
	.018
	.180
	.574
	.017
	.188
	.195
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.5
	Pearson Correlation
	.509**
	-.034
	.249
	.430*
	1
	-.122
	-.112
	.335
	.549**
	-.029
	.398*

	
	Sig. (2-tailed)
	.004
	.860
	.184
	.018
	
	.521
	.554
	.070
	.002
	.877
	.029

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.6
	Pearson Correlation
	.101
	.160
	.375*
	.251
	-.122
	1
	.269
	.321
	-.039
	.352
	.448*

	
	Sig. (2-tailed)
	.594
	.397
	.041
	.180
	.521
	
	.151
	.084
	.836
	.056
	.013

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.7
	Pearson Correlation
	.292
	.466**
	.068
	-.107
	-.112
	.269
	1
	.296
	.158
	.235
	.546**

	
	Sig. (2-tailed)
	.117
	.009
	.721
	.574
	.554
	.151
	
	.113
	.403
	.211
	.002

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.8
	Pearson Correlation
	.483**
	.154
	.513**
	.434*
	.335
	.321
	.296
	1
	.325
	.588**
	.758**

	
	Sig. (2-tailed)
	.007
	.415
	.004
	.017
	.070
	.084
	.113
	
	.080
	.001
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.9
	Pearson Correlation
	.594**
	.325
	.356
	.247
	.549**
	-.039
	.158
	.325
	1
	.000
	.582**

	
	Sig. (2-tailed)
	.001
	.080
	.054
	.188
	.002
	.836
	.403
	.080
	
	1.000
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X2.10
	Pearson Correlation
	-.038
	.006
	.451*
	.243
	-.029
	.352
	.235
	.588**
	.000
	1
	.458*

	
	Sig. (2-tailed)
	.841
	.973
	.012
	.195
	.877
	.056
	.211
	.001
	1.000
	
	.011

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Total
	Pearson Correlation
	.666**
	.571**
	.726**
	.578**
	.398*
	.448*
	.546**
	.758**
	.582**
	.458*
	1

	
	Sig. (2-tailed)
	.000
	.001
	.000
	.001
	.029
	.013
	.002
	.000
	.001
	.011
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).
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Lampiran 9 Uji Validitas Beban Kerja
	Correlations

	
	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	Total

	X3.1
	Pearson Correlation
	1
	.570**
	.689**
	.407*
	.272
	.249
	.703**
	.529**
	.692**
	.809**

	
	Sig. (2-tailed)
	
	.001
	.000
	.026
	.146
	.184
	.000
	.003
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.2
	Pearson Correlation
	.570**
	1
	.509**
	.158
	.141
	.121
	.378*
	.171
	.397*
	.560**

	
	Sig. (2-tailed)
	.001
	
	.004
	.405
	.458
	.525
	.040
	.365
	.030
	.001

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.3
	Pearson Correlation
	.689**
	.509**
	1
	.622**
	.583**
	.427*
	.524**
	.374*
	.454*
	.800**

	
	Sig. (2-tailed)
	.000
	.004
	
	.000
	.001
	.019
	.003
	.041
	.012
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.4
	Pearson Correlation
	.407*
	.158
	.622**
	1
	.489**
	.385*
	.421*
	.323
	.256
	.616**

	
	Sig. (2-tailed)
	.026
	.405
	.000
	
	.006
	.036
	.021
	.082
	.173
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.5
	Pearson Correlation
	.272
	.141
	.583**
	.489**
	1
	.475**
	.408*
	.535**
	.270
	.624**

	
	Sig. (2-tailed)
	.146
	.458
	.001
	.006
	
	.008
	.025
	.002
	.148
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.6
	Pearson Correlation
	.249
	.121
	.427*
	.385*
	.475**
	1
	.527**
	.662**
	.295
	.627**

	
	Sig. (2-tailed)
	.184
	.525
	.019
	.036
	.008
	
	.003
	.000
	.114
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.7
	Pearson Correlation
	.703**
	.378*
	.524**
	.421*
	.408*
	.527**
	1
	.722**
	.850**
	.866**

	
	Sig. (2-tailed)
	.000
	.040
	.003
	.021
	.025
	.003
	
	.000
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.8
	Pearson Correlation
	.529**
	.171
	.374*
	.323
	.535**
	.662**
	.722**
	1
	.655**
	.762**

	
	Sig. (2-tailed)
	.003
	.365
	.041
	.082
	.002
	.000
	.000
	
	.000
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	X3.9
	Pearson Correlation
	.692**
	.397*
	.454*
	.256
	.270
	.295
	.850**
	.655**
	1
	.771**

	
	Sig. (2-tailed)
	.000
	.030
	.012
	.173
	.148
	.114
	.000
	.000
	
	.000

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	Total
	Pearson Correlation
	.809**
	.560**
	.800**
	.616**
	.624**
	.627**
	.866**
	.762**
	.771**
	1

	
	Sig. (2-tailed)
	.000
	.001
	.000
	.000
	.000
	.000
	.000
	.000
	.000
	

	
	N
	30
	30
	30
	30
	30
	30
	30
	30
	30
	30

	**. Correlation is significant at the 0.01 level (2-tailed).

	*. Correlation is significant at the 0.05 level (2-tailed).
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	Succesive Interval

	Y1
	Y2
	Y3
	Y4
	Y5
	Y6
	Y7
	Y8
	Y9
	Y10
	Total

	3,022
	2,908
	3,098
	2,701
	3,302
	2,451
	3,369
	3,380
	2,623
	2,829
	29,683

	1,000
	1,000
	1,000
	1,000
	4,462
	4,018
	4,813
	1,000
	1,000
	1,000
	20,293

	1,000
	1,000
	1,000
	2,701
	1,898
	1,000
	1,793
	2,662
	1,849
	3,916
	18,819

	1,910
	1,879
	1,881
	1,860
	1,898
	1,906
	1,793
	1,945
	1,849
	1,693
	18,613

	1,000
	2,908
	1,881
	2,701
	3,302
	1,000
	1,793
	1,945
	2,623
	2,829
	21,981

	1,000
	1,000
	1,000
	3,801
	2,508
	1,000
	2,393
	2,662
	2,623
	2,829
	20,816

	1,000
	2,304
	1,000
	3,801
	1,898
	1,000
	1,000
	3,380
	1,849
	1,693
	18,924

	2,307
	2,304
	2,385
	2,701
	2,508
	2,451
	2,393
	3,380
	3,371
	3,916
	27,716

	2,307
	2,908
	2,385
	3,801
	2,508
	2,451
	3,369
	2,662
	3,371
	2,114
	27,877

	1,910
	1,879
	1,000
	2,701
	3,302
	1,000
	2,393
	1,945
	2,623
	2,114
	20,867

	3,022
	3,832
	4,134
	1,860
	2,508
	4,018
	3,369
	3,380
	2,623
	1,693
	30,438

	1,910
	1,879
	1,881
	3,801
	3,302
	1,906
	3,369
	1,945
	1,849
	2,829
	24,671

	1,000
	1,000
	1,000
	2,701
	3,302
	1,906
	3,369
	1,945
	1,849
	3,916
	21,988

	4,136
	3,832
	3,098
	3,801
	4,462
	3,094
	2,393
	2,662
	3,371
	2,829
	33,679

	3,022
	2,908
	3,098
	2,701
	1,898
	3,094
	3,369
	1,945
	2,623
	1,000
	25,657

	1,000
	1,000
	1,000
	3,801
	1,898
	1,000
	1,793
	2,662
	2,623
	2,829
	19,606

	1,000
	1,000
	1,000
	5,245
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	14,245

	3,022
	2,908
	3,098
	3,801
	3,302
	3,094
	3,369
	4,324
	4,211
	2,829
	33,959

	2,307
	2,304
	2,385
	3,801
	2,508
	3,094
	2,393
	4,324
	4,211
	3,916
	31,244

	1,000
	1,000
	2,385
	2,701
	1,898
	3,094
	3,369
	1,945
	3,371
	2,829
	23,592

	1,910
	1,000
	1,881
	3,801
	1,000
	1,906
	2,393
	2,662
	2,623
	2,114
	21,290

	2,307
	2,304
	2,385
	2,701
	2,508
	2,451
	2,393
	2,662
	2,623
	2,114
	24,449

	2,307
	2,304
	3,098
	2,701
	3,302
	2,451
	3,369
	3,380
	2,623
	2,829
	28,365

	1,000
	1,000
	1,881
	2,701
	3,302
	2,451
	3,369
	2,662
	2,623
	2,114
	23,103

	1,000
	1,879
	4,134
	2,701
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	15,714

	3,022
	3,832
	2,385
	3,801
	3,302
	4,018
	3,369
	3,380
	4,211
	3,916
	35,237

	1,000
	1,000
	2,385
	1,860
	1,898
	1,906
	2,393
	2,662
	2,623
	2,829
	20,556

	2,307
	2,304
	3,098
	3,801
	3,302
	2,451
	2,393
	4,324
	4,211
	3,916
	32,109

	1,000
	1,879
	1,000
	1,860
	2,508
	1,906
	1,793
	1,945
	1,849
	2,114
	17,853

	1,000
	1,000
	1,881
	1,860
	4,462
	1,906
	1,000
	4,324
	4,211
	3,916
	25,560

	3,022
	2,908
	3,098
	3,801
	3,302
	3,094
	3,369
	3,380
	3,371
	2,829
	32,174

	3,022
	2,908
	3,098
	3,801
	3,302
	3,094
	3,369
	3,380
	3,371
	2,829
	32,174

	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	10,000


 

[bookmark: _Toc168770994]Lampiran 11 Data Uji MSI Job Insecurity
	Succesive Interval

	X1.1
	X1.2
	X1.3
	X1.4
	X1.5
	X1.6
	X1.7
	X1.8
	X1.9
	X1.10
	X1.11
	X1.12
	X1.13
	X1.14
	X1.15
	X1.16
	X1.17
	X1.18
	Total

	2,549
	2,401
	3,170
	4,781
	4,926
	4,462
	3,958
	4,089
	4,114
	4,462
	3,021
	1,980
	4,211
	3,146
	4,554
	3,904
	3,014
	2,902
	65,644

	3,702
	4,554
	1,000
	1,000
	1,000
	1,000
	3,958
	4,089
	4,114
	4,462
	4,029
	4,072
	4,211
	4,433
	4,554
	3,904
	4,355
	4,072
	62,508

	3,702
	4,554
	3,170
	3,711
	3,482
	2,739
	3,958
	2,396
	2,086
	3,259
	2,170
	4,072
	3,113
	4,433
	4,554
	3,904
	4,355
	4,072
	63,729

	3,702
	3,305
	4,349
	2,697
	2,466
	2,034
	3,958
	4,089
	4,114
	3,259
	4,029
	4,072
	4,211
	4,433
	4,554
	3,904
	4,355
	4,072
	67,602

	2,549
	2,401
	1,924
	1,793
	1,798
	2,034
	2,036
	3,155
	2,986
	2,346
	1,564
	4,072
	3,113
	3,146
	3,345
	3,904
	4,355
	4,072
	50,595

	1,793
	3,305
	2,449
	2,697
	2,466
	2,739
	2,036
	3,155
	2,086
	3,259
	2,170
	1,980
	2,263
	3,146
	3,345
	2,611
	3,014
	2,902
	47,416

	2,549
	1,803
	1,924
	1,793
	1,798
	2,034
	3,958
	1,000
	2,986
	1,000
	1,000
	1,980
	1,000
	2,168
	2,319
	2,611
	4,355
	1,000
	37,279

	2,549
	3,305
	2,449
	2,697
	2,466
	2,739
	2,864
	2,396
	2,086
	2,346
	2,170
	2,902
	2,263
	2,168
	2,319
	1,720
	1,894
	2,053
	43,386

	3,702
	1,803
	4,349
	2,697
	1,000
	1,000
	2,036
	2,396
	2,086
	2,346
	2,170
	1,980
	2,263
	2,168
	2,319
	3,904
	3,014
	2,902
	44,135

	2,549
	3,305
	1,924
	1,793
	2,466
	3,439
	2,864
	2,396
	2,986
	1,745
	2,170
	1,980
	3,113
	3,146
	3,345
	2,611
	3,014
	2,902
	47,749

	2,549
	2,401
	3,170
	3,711
	3,482
	2,034
	3,958
	2,396
	4,114
	2,346
	4,029
	4,072
	3,113
	3,146
	4,554
	3,904
	4,355
	4,072
	61,406

	1,000
	3,305
	3,170
	3,711
	3,482
	3,439
	2,864
	3,155
	1,564
	1,745
	3,021
	2,902
	3,113
	3,146
	3,345
	3,904
	3,014
	4,072
	53,952

	1,000
	3,305
	4,349
	2,697
	1,798
	2,034
	1,000
	1,695
	2,986
	3,259
	3,021
	2,902
	1,689
	3,146
	3,345
	3,904
	4,355
	4,072
	50,557

	1,793
	3,305
	4,349
	2,697
	3,482
	2,739
	2,036
	3,155
	2,986
	3,259
	4,029
	2,902
	3,113
	1,638
	2,319
	2,611
	1,894
	2,053
	50,358

	1,000
	1,000
	1,924
	2,697
	1,798
	2,034
	1,000
	1,695
	1,000
	3,259
	3,021
	1,000
	2,263
	1,638
	1,000
	1,000
	1,000
	1,000
	29,329

	1,000
	2,401
	1,924
	3,711
	2,466
	2,034
	2,036
	2,396
	2,086
	2,346
	2,170
	2,902
	2,263
	3,146
	3,345
	2,611
	3,014
	2,902
	44,753

	3,702
	4,554
	1,000
	4,781
	1,000
	1,000
	3,958
	1,000
	1,000
	1,000
	1,000
	4,072
	1,000
	1,000
	4,554
	3,904
	4,355
	4,072
	46,950

	3,702
	4,554
	3,170
	3,711
	3,482
	3,439
	2,864
	4,089
	2,986
	3,259
	3,021
	4,072
	3,113
	3,146
	3,345
	3,904
	3,014
	2,902
	61,772

	3,702
	4,554
	3,170
	3,711
	3,482
	4,462
	3,958
	4,089
	2,086
	2,346
	2,170
	4,072
	4,211
	4,433
	2,319
	3,904
	3,014
	2,902
	62,585

	2,549
	3,305
	3,170
	2,697
	3,482
	3,439
	3,958
	4,089
	2,986
	4,462
	3,021
	2,902
	2,263
	4,433
	3,345
	2,611
	1,894
	2,053
	56,658

	1,000
	1,803
	3,170
	3,711
	2,466
	3,439
	2,036
	2,396
	2,986
	2,346
	1,000
	2,902
	1,689
	2,168
	1,566
	1,000
	3,014
	1,544
	40,235

	1,793
	2,401
	2,449
	2,697
	2,466
	2,739
	2,036
	2,396
	2,086
	2,346
	2,170
	1,980
	2,263
	2,168
	2,319
	1,720
	1,894
	2,053
	39,977

	2,549
	3,305
	2,449
	2,697
	2,466
	2,739
	2,036
	2,396
	2,086
	3,259
	3,021
	2,902
	3,113
	2,168
	2,319
	2,611
	3,014
	2,053
	47,182

	2,549
	3,305
	3,170
	2,697
	3,482
	2,034
	2,864
	3,155
	2,086
	1,745
	2,170
	2,902
	2,263
	3,146
	3,345
	2,611
	3,014
	2,902
	49,440

	1,793
	4,554
	4,349
	2,697
	3,482
	3,439
	2,864
	3,155
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	4,554
	3,904
	4,355
	4,072
	49,216

	1,793
	3,305
	3,170
	4,781
	3,482
	3,439
	3,958
	4,089
	4,114
	3,259
	4,029
	2,902
	4,211
	3,146
	3,345
	2,611
	3,014
	4,072
	62,719

	2,549
	3,305
	1,924
	2,697
	2,466
	2,034
	2,864
	2,396
	2,986
	1,745
	2,170
	2,902
	2,263
	3,146
	3,345
	2,611
	3,014
	2,902
	47,320

	3,702
	3,305
	3,170
	2,697
	2,466
	2,739
	3,958
	2,396
	2,986
	2,346
	4,029
	4,072
	3,113
	3,146
	3,345
	2,611
	4,355
	2,902
	57,336

	2,549
	3,305
	1,924
	3,711
	1,798
	2,034
	2,864
	1,695
	2,986
	3,259
	2,170
	1,980
	1,689
	3,146
	2,319
	1,720
	3,014
	2,902
	45,066

	3,702
	4,554
	3,170
	1,793
	3,482
	4,462
	3,958
	4,089
	4,114
	3,259
	3,021
	4,072
	3,113
	3,146
	3,345
	2,611
	3,014
	2,053
	60,957

	2,549
	3,305
	3,170
	3,711
	3,482
	3,439
	2,864
	3,155
	2,986
	3,259
	3,021
	2,902
	3,113
	3,146
	3,345
	2,611
	3,014
	2,902
	55,972

	2,549
	3,305
	3,170
	3,711
	3,482
	3,439
	2,864
	3,155
	2,986
	3,259
	3,021
	2,902
	3,113
	3,146
	3,345
	2,611
	3,014
	2,902
	55,972

	3,702
	4,554
	1,000
	1,000
	1,000
	1,000
	3,958
	1,000
	1,000
	1,000
	4,029
	4,072
	1,000
	4,433
	4,554
	3,904
	4,355
	4,072
	49,632



[bookmark: _Toc168770995]Lampiran 12 Data Uji MSI Stres Kerja
	Succesive Interval

	X2.1
	X2.2
	X2.3
	X2.4
	X2.5
	X2.6
	X2.7
	X2.8
	X2.9
	X2.10
	Total

	3,574
	3,264
	3,102
	2,159
	2,156
	3,046
	2,710
	3,588
	3,463
	2,454
	29,516

	1,000
	4,417
	4,355
	4,297
	1,000
	1,000
	1,000
	1,000
	1,000
	1,000
	20,068

	3,574
	4,417
	4,355
	4,297
	3,060
	2,384
	3,806
	3,588
	4,554
	3,351
	37,386

	3,574
	4,417
	4,355
	4,297
	4,200
	2,384
	4,926
	4,716
	4,554
	4,530
	41,952

	3,574
	4,417
	4,355
	4,297
	4,200
	1,000
	2,710
	2,636
	4,554
	2,454
	34,196

	2,356
	2,451
	3,102
	3,019
	3,060
	1,000
	2,710
	2,636
	2,645
	2,454
	25,435

	3,574
	4,417
	4,355
	4,297
	4,200
	1,920
	3,806
	2,636
	2,645
	4,530
	36,379

	2,356
	3,264
	3,102
	3,019
	3,060
	2,384
	2,710
	2,636
	2,645
	2,454
	27,631

	3,574
	4,417
	4,355
	4,297
	2,156
	1,000
	2,710
	4,716
	3,463
	1,793
	32,480

	2,356
	2,451
	3,102
	3,019
	2,156
	1,000
	2,710
	2,636
	3,463
	2,454
	25,348

	3,574
	4,417
	4,355
	4,297
	2,156
	1,000
	2,710
	3,588
	3,463
	3,351
	32,910

	3,574
	3,264
	3,102
	4,297
	4,200
	1,920
	3,806
	3,588
	3,463
	3,351
	34,564

	3,574
	3,264
	4,355
	3,019
	3,060
	1,000
	3,806
	3,588
	1,894
	1,793
	29,354

	2,356
	2,451
	1,803
	2,159
	2,156
	1,920
	3,806
	4,716
	4,554
	3,351
	29,272

	1,000
	1,803
	1,000
	1,000
	1,000
	1,920
	1,697
	1,803
	2,645
	1,000
	14,867

	2,356
	2,451
	3,102
	3,019
	2,156
	1,000
	2,710
	2,636
	1,894
	1,793
	23,117

	3,574
	1,000
	4,355
	4,297
	4,200
	1,000
	4,926
	4,716
	4,554
	4,530
	37,151

	3,574
	4,417
	3,102
	3,019
	4,200
	3,046
	3,806
	4,716
	4,554
	4,530
	38,963

	3,574
	3,264
	2,291
	3,019
	3,060
	3,046
	3,806
	3,588
	4,554
	3,351
	33,554

	3,574
	3,264
	3,102
	3,019
	4,200
	4,134
	2,710
	2,636
	3,463
	4,530
	34,631

	2,356
	3,264
	3,102
	3,019
	3,060
	3,046
	3,806
	3,588
	3,463
	3,351
	32,055

	1,695
	2,451
	2,291
	2,159
	2,156
	2,384
	2,710
	2,636
	2,645
	2,454
	23,583

	1,695
	3,264
	3,102
	3,019
	3,060
	3,046
	2,710
	3,588
	2,645
	3,351
	29,481

	2,356
	3,264
	4,355
	4,297
	4,200
	1,920
	2,710
	3,588
	3,463
	3,351
	33,503

	3,574
	4,417
	4,355
	4,297
	4,200
	4,134
	4,926
	4,716
	2,645
	2,454
	39,717

	3,574
	4,417
	3,102
	3,019
	3,060
	3,046
	4,926
	3,588
	4,554
	3,351
	36,637

	1,695
	1,803
	2,291
	1,697
	2,156
	1,920
	2,710
	2,636
	1,894
	2,454
	21,256

	3,574
	3,264
	3,102
	4,297
	3,060
	2,384
	3,806
	2,636
	3,463
	3,351
	32,937

	3,574
	3,264
	1,803
	3,019
	3,060
	1,000
	3,806
	3,588
	3,463
	3,351
	29,929

	2,356
	2,451
	3,102
	3,019
	3,060
	3,046
	2,710
	1,803
	3,463
	3,351
	28,361

	2,356
	3,264
	3,102
	3,019
	3,060
	3,046
	3,806
	3,588
	2,645
	3,351
	31,238

	2,356
	3,264
	3,102
	3,019
	3,060
	3,046
	3,806
	3,588
	3,463
	3,351
	32,055

	1,000
	1,803
	1,803
	1,697
	1,544
	1,920
	1,697
	1,803
	1,894
	1,793
	16,953




[bookmark: _Toc168770996]Lampiran 13 Data Uji MSI Beban Kerja
	Succesive Interval

	X3.1
	X3.2
	X3.3
	X3.4
	X3.5
	X3.6
	X3.7
	X3.8
	X3.9
	Total

	1,638
	3,136
	2,651
	4,781
	4,355
	3,144
	2,946
	2,934
	2,694
	28,279

	4,072
	4,554
	3,958
	4,781
	4,355
	4,355
	4,483
	4,241
	4,136
	38,933

	4,072
	4,554
	3,958
	2,530
	4,355
	4,355
	4,483
	4,241
	4,136
	36,683

	4,072
	4,554
	3,958
	2,530
	4,355
	4,355
	4,483
	4,241
	4,136
	36,683

	4,072
	3,136
	2,651
	2,530
	4,355
	4,355
	4,483
	4,241
	4,136
	33,958

	2,684
	1,894
	2,651
	2,530
	2,143
	4,355
	2,946
	2,934
	2,694
	24,831

	4,072
	3,136
	3,958
	2,530
	4,355
	3,144
	2,946
	1,894
	4,136
	30,170

	2,684
	3,136
	3,958
	1,720
	3,102
	3,144
	2,946
	2,934
	2,694
	26,317

	1,000
	4,554
	1,000
	1,000
	2,143
	2,114
	2,946
	4,241
	4,136
	23,134

	2,684
	3,136
	2,651
	2,530
	3,102
	2,114
	2,946
	1,894
	2,694
	23,751

	4,072
	3,136
	3,958
	2,530
	3,102
	3,144
	2,946
	2,934
	4,136
	29,958

	2,684
	3,136
	2,651
	3,578
	4,355
	3,144
	2,946
	2,934
	2,694
	28,121

	4,072
	3,136
	3,958
	3,578
	4,355
	3,144
	2,946
	2,934
	2,694
	30,816

	2,684
	1,894
	1,808
	1,720
	1,566
	2,114
	2,946
	1,894
	2,694
	19,319

	1,000
	1,000
	1,000
	1,720
	1,000
	1,000
	1,000
	1,000
	1,000
	9,720

	2,684
	1,894
	2,651
	2,530
	3,102
	3,144
	2,946
	2,934
	2,694
	24,579

	4,072
	4,554
	3,958
	1,000
	4,355
	4,355
	4,483
	4,241
	4,136
	35,153

	2,684
	3,136
	3,958
	3,578
	3,102
	4,355
	4,483
	2,934
	2,694
	30,923

	4,072
	4,554
	3,958
	2,530
	3,102
	2,114
	2,946
	4,241
	4,136
	31,652

	2,684
	3,136
	2,651
	3,578
	3,102
	3,144
	2,946
	2,934
	4,136
	28,310

	2,684
	3,136
	2,651
	3,578
	2,143
	2,114
	2,946
	2,934
	2,694
	24,880

	1,638
	1,894
	1,808
	2,530
	2,143
	2,114
	1,566
	1,894
	1,566
	17,153

	2,684
	3,136
	2,651
	3,578
	3,102
	2,114
	2,946
	2,934
	2,694
	25,839

	2,684
	4,554
	3,958
	3,578
	2,143
	3,144
	2,946
	4,241
	4,136
	31,383

	4,072
	4,554
	3,958
	4,781
	4,355
	4,355
	4,483
	4,241
	4,136
	38,933

	2,684
	3,136
	2,651
	3,578
	3,102
	4,355
	2,946
	4,241
	4,136
	30,828

	2,684
	3,136
	2,651
	2,530
	3,102
	3,144
	4,483
	4,241
	2,694
	28,664

	4,072
	3,136
	2,651
	2,530
	4,355
	4,355
	2,946
	4,241
	4,136
	32,422

	2,684
	3,136
	3,958
	3,578
	3,102
	3,144
	2,946
	2,934
	2,694
	28,175

	2,684
	3,136
	1,544
	3,578
	3,102
	4,355
	4,483
	4,241
	4,136
	31,258

	2,684
	3,136
	2,651
	3,578
	3,102
	3,144
	2,946
	2,934
	2,694
	26,868

	2,684
	3,136
	2,651
	3,578
	3,102
	3,144
	2,946
	2,934
	2,694
	26,868

	2,684
	3,136
	2,651
	3,578
	3,102
	3,144
	2,946
	2,934
	2,694
	26,868




[bookmark: _Toc168770997]Lampiran 14 Uji Normalitas
	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	33

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	4246.18138011

	Most Extreme Differences
	Absolute
	.109

	
	Positive
	.051

	
	Negative
	-.109

	Test Statistic
	.109

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.
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[bookmark: _Toc168770998]Lampiran 15 Uji Multikolinieritas

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.
	Collinearity Statistics

	
	B
	Std. Error
	Beta
	
	
	Tolerance
	VIF

	1
	(Constant)
	14134.780
	4968.878
	
	2.845
	.008
	
	

	
	Job Insecurity
	.513
	.113
	.744
	4.532
	.000
	.589
	1.698

	
	Stres Kerja
	.395
	.152
	.407
	2.600
	.015
	.648
	1.543

	
	Beban Kerja
	-.995
	.189
	-.960
	-5.276
	.000
	.479
	2.088

	a. Dependent Variable: Turnover Intention





[bookmark: _Toc168770999]Lampiran 16 Uji Heteroskedastisitas
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[bookmark: _Toc168771000]Lampiran 17 Uji Regresi Linier Berganda

	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	14134.780
	4968.878
	
	2.845
	.008

	
	X1
	.513
	.113
	.744
	4.532
	.000

	
	X2
	.395
	.152
	.407
	2.600
	.015

	
	X3
	-.995
	.189
	-.960
	-5.276
	.000

	





[bookmark: _Toc168771001]Lampiran 18 Uji Hipotesis
1. Uji t
	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	14134.780
	4968.878
	
	2.845
	.008

	
	X1
	.513
	.113
	.744
	4.532
	.000

	
	X2
	.395
	.152
	.407
	2.600
	.015

	
	X3
	-.995
	.189
	-.960
	-5.276
	.000

	




2. Uji F
	ANOVAa

	Model
	Sum of Squares
	df
	Mean Square
	F
	Sig.

	1
	Regression
	678200080.961
	3
	226066693.654
	11.363
	.000b

	
	Residual
	576961802.009
	29
	19895234.552
	
	

	
	Total
	1255161882.970
	32
	
	
	

	a. Dependent Variable: Turnover Intention

	b. Predictors: (Constant), Job Insecurity, Stres Kerja, dan Beban Kerja
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df = (N-2)
	Tingkat signifikansi untuk uji satu arah

	
	0.05
	0.025
	0.01
	0.005
	0.0005

	
	Tingkat signifikansi untuk uji dua arah

	
	0.1
	0.05
	0.02
	0.01
	0.001

	1
	0.9877
	0.9969
	0.9995
	0.9999
	1.0000

	2
	0.9000
	0.9500
	0.9800
	0.9900
	0.9990

	3
	0.8054
	0.8783
	0.9343
	0.9587
	0.9911

	4
	0.7293
	0.8114
	0.8822
	0.9172
	0.9741

	5
	0.6694
	0.7545
	0.8329
	0.8745
	0.9509

	6
	0.6215
	0.7067
	0.7887
	0.8343
	0.9249

	7
	0.5822
	0.6664
	0.7498
	0.7977
	0.8983

	8
	0.5494
	0.6319
	0.7155
	0.7646
	0.8721

	9
	0.5214
	0.6021
	0.6851
	0.7348
	0.8470

	10
	0.4973
	0.5760
	0.6581
	0.7079
	0.8233

	11
	0.4762
	0.5529
	0.6339
	0.6835
	0.8010

	12
	0.4575
	0.5324
	0.6120
	0.6614
	0.7800

	13
	0.4409
	0.5140
	0.5923
	0.6411
	0.7604

	14
	0.4259
	0.4973
	0.5742
	0.6226
	0.7419

	15
	0.4124
	0.4821
	0.5577
	0.6055
	0.7247

	16
	0.4000
	0.4683
	0.5425
	0.5897
	0.7084

	17
	0.3887
	0.4555
	0.5285
	0.5751
	0.6932

	18
	0.3783
	0.4438
	0.5155
	0.5614
	0.6788

	19
	0.3687
	0.4329
	0.5034
	0.5487
	0.6652

	20
	0.3598
	0.4227
	0.4921
	0.5368
	0.6524

	21
	0.3515
	0.4132
	0.4815
	0.5256
	0.6402

	22
	0.3438
	0.4044
	0.4716
	0.5151
	0.6287

	23
	0.3365
	0.3961
	0.4622
	0.5052
	0.6178

	24
	0.3297
	0.3882
	0.4534
	0.4958
	0.6074

	25
	0.3233
	0.3809
	0.4451
	0.4869
	0.5974

	26
	0.3172
	0.3739
	0.4372
	0.4785
	0.5880

	27
	0.3115
	0.3673
	0.4297
	0.4705
	0.5790

	28
	0.3061
	0.3610
	0.4226
	0.4629
	0.5703

	29
	0.3009
	0.3550
	0.4158
	0.4556
	0.5620

	30
	0.2960
	0.3494
	0.4093
	0.4487
	0.5541

	31
	0.2913
	0.3440
	0.4032
	0.4421
	0.5465

	32
	0.2869
	0.3388
	0.3972
	0.4357
	0.5392

	33
	0.2826
	0.3338
	0.3916
	0.4296
	0.5322

	34
	0.2785
	0.3291
	0.3862
	0.4238
	0.5254

	35
	0.2746
	0.3246
	0.3810
	0.4182
	0.5189
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	Y
	X1
	X2
	X3

	29683.00
	65644.00
	29516.00
	28279.00

	20293.00
	62508.00
	20068.00
	38933.00

	18819.00
	63729.00
	37386.00
	36683.00

	18613.00
	67602.00
	41952.00
	36683.00

	21981.00
	50595.00
	34196.00
	33958.00

	20816.00
	47416.00
	25435.00
	24831.00

	18924.00
	37279.00
	36379.00
	30170.00

	27716.00
	43386.00
	27631.00
	26317.00

	27877.00
	44135.00
	32480.00
	23134.00

	20867.00
	47749.00
	25348.00
	23751.00

	30438.00
	61406.00
	32910.00
	29958.00

	24671.00
	53952.00
	34564.00
	28121.00

	21988.00
	50557.00
	29354.00
	30816.00

	33679.00
	50358.00
	29272.00
	19319.00

	25657.00
	29329.00
	14867.00
	9720.00

	19606.00
	44753.00
	23117.00
	24579.00

	14245.00
	46950.00
	37151.00
	35153.00

	33959.00
	61772.00
	38963.00
	30923.00

	31244.00
	62585.00
	33554.00
	31652.00

	23592.00
	56658.00
	34631.00
	28310.00

	21290.00
	40235.00
	32055.00
	24880.00

	24449.00
	39977.00
	23583.00
	17153.00

	28365.00
	47182.00
	29481.00
	25839.00

	23103.00
	49440.00
	33503.00
	31383.00

	15714.00
	49216.00
	39717.00
	38933.00

	35237.00
	62719.00
	36637.00
	30828.00

	20556.00
	47320.00
	21256.00
	28664.00

	32109.00
	57336.00
	32937.00
	32422.00

	17853.00
	45066.00
	29929.00
	28175.00

	25560.00
	60957.00
	28361.00
	31258.00

	32174.00
	55972.00
	31238.00
	26868.00

	32174.00
	55972.00
	32055.00
	26868.00

	10000.00
	49632.00
	16953.00
	26868.00
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Scatterplot
Dependent Variable: Turnover Intention
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YAYASAN PENDIDIKAN PANCASAK'T
UNIVERSITAS PANCASAKTI TE

FAKULTAS EKONOM
H

58/K/E/FEB/UPS/X/2023 Tegal, 17 Oktober 2023

1jin Penelitian Dan Permintaan Data

Kepada ktur PT. Merdeka Peken Raya Suradadi Tegal

Di - Tegal

Dengan hormat, salah satu syarat untuk menyelesaikan program sarjana (S1)

Fakultas Ekonomi dan Bisnis mahasiswa di wajibkan mengadakan penelitian

sebagai bahan menyusun skripsi

Berkenaan dengan hal itu, mohon perkenaan Bapak/Ibu membantu memberi

datayang diperlukan dalam penelitian tersebut kepada mahasiswa:

Nama Anjani Putri Melati

NPM 4120600067

Program Studi Manajemen

Judul Skripsi Pengaruh Job Insecurity, Stres Kerja, dan Beban Kerja
Terhadap Turnover Intention Karyawan PT. Merdeka

Peken Raya Suradadi Tegal.

Atas bantuan dan kerjasama yang baik kami ucapkan terimakasih,
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MERDEKA PEKEN RAYA

Surat Izin Penelitian
Nemcr : 006 SRR MPRA-2024

Yang bertanda tangan dibawah

Nama Didicsugone. 5T
Jabatan Dirsktur

Dengan ini mansrangan bahisa

Nama i uts el
o 120600067
ProgramStudi s Manajemen
Fabulas koo dan Bisns

Diberkan i untuk melslsanakan peneian yang berjudul "Pengaruh Job
Insecurity, Stres Kerja, dan Beban Kerja Terhadap Tumover Intention
Karyawan PT. Mardeka Poken Raya Suradadi Tegal” pads tanggal 21 Desember
2023 sompaidangan 4 ei 2024,

Derian surs ketarangan i dibust untk digunskan sebagaimans mestin.

Tega, 26 Novamber 2023

Hormat Kami,
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