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LAMPIRAN 1
                                    KATA PENGANTAR KUESIONER
Perihal                   : Permohonan Pengisian Kuesioner 
Judul Penelitian	 :  Pengaruh Budaya Organisasi, Motivasi Ekstrinsik, dan 
   Disiplin 	Kerja Terhadap Kinerja Pegawai Dinas Peternakan 
   dan Kesehatan Hewan Kabupaten Brebes. 
Kepada Yth, 
Bapak/Ibu/Saudara/i Responden 
Di tempat 

Dengan hormat, 
Dalam rangka menyelesaikan penelitian skripsi dengan judul “ Pengaruh Budaya Organisasi, Motivasi Ekstrinsik, dan Disiplin Kerja Terhadap Kinerja Pegawai Dinas Peternakan dan Kesehatan Hewan Kabupaten Brebes”, saya mahasiswa Program Studi Manajemen Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari sdr/i untuk mengisi kuesioner yang telah kami sediakan, 
Apapun data yang kami minta adalah sesuai dengan kondisi yang dirasakan sdr/i selama ini terkait dengan budaya organisasi, motivasi ekstrinsik, dan disiplin kerja dan kinerja pegawai. Setiap jawaban yang diberikan pada kuesioner ini merupakan bantuan yang tidak terniai harganya bagi penelitian ini. Kami akan menjaga kerahasiaan jawaban sdr/i dan tidak akan berpengaruh terhadap pekerjaan , karena data ini hanya untuk kepentingan penelitian. 
Akhir kata saya ucapkan terima kasih kepada sdr/i yang telah bersedia meluangkan waktunya mengisi kuesioner ini.
                                                                                                    Tegal, April  2024

						          Rizki Awalul Hayati
A. IDENTITAS RESPONDEN 

Mohon beri tanda ceklis (√) pada salah satu kotak yang mewakili identitas dari Bapak/Ibu/Saudara/I 
1. Nama Lengkap		: 
2. Jenis Kelamin		:             Laki-Laki               Perempuan 
3. Umur			:             20-30 Tahun          30-40 Tahun
                                                                40-50 Tahun            >50 Tahun

4. Pendidikan Terakhir		:             SMA/SMK              DIII
                                                                 S1                             S2

B. PETUNJUK PENGISIAN 
1. Isilah identitas secara lengkap 
2. Bacalah pertanyaan dengan teliti sebelum menjawab 
3. Berilah jawaban sesuai dengan kondisi yang bapak/ibu /saudara/I rasakan agar diperoleh data yang benar, akurat, dan objektif. 
4. Isilah pernyataan dibawah ini dengan memberi tanda check list (√) pada kolom yang tersedia : 
STS (Skor 1) 	: Sangat Tidak Setuju 
TS (Skor 2)	: Tidak Setuju 
N(Skor 3)	: Netral 
S (Skor 4)	: Setuju
SS (Skor 5)	: Sangat Setuju 


Variabel Kinerja (Y) 
	No 
	PERNYATAAN
	TANGGAPAN

	
	
	STS
	TS

	N

	S

	SS


	    Jumlah Pekerjaan Yang Dihasilkan Individu

	1. 
	Pekerjaan yang saya hasilkan sesuai dengan target  yang telah di tentukan instansi 
	
	
	
	
	

	2. 
	Saya selalu menyelesaikan pekerjaan yang telah menjadi tanggungjawab saya dalam kurun waktu tertentu 
	
	
	
	
	

	Standar Kualitas 

	3. 
	Saya mampu menghasilkan pekerjaan sesuai dengan kualitas yang di tetapkan instansi 
	
	
	
	
	

	4. 
	Saya memiliki kemampuan dalam melaksanakan pekerjaan 
	
	
	
	
	

	       Menyelesaikan Pekerjaan Tepat Waktu

	5. 
	Saya tidak pernah menunda- nunda pekerjaan 
	
	
	
	
	

	6. 
	Dalam bekerja saya selalu menggunakan waktu dengan sebaik- baiknya
	
	
	
	
	

	         Tingkat Kehadiran 

	7. 
	Saya selalu hadir tepat waktu saat bekerja 
	
	
	
	
	

	8. 
	Saya melakukan pekerjaan sesuai dengan jam kerja yang telah di tentukan instansi
	
	
	
	
	

	          Kerjasama Tim 

	9. 
	Saya dapat membina kerjasama yang baik dengan tim
	
	
	
	
	

	10. 
	Saya melakukan kerjasama dengan tim untuk memperoleh hasil pekerjaan yang optimal
	
	
	
	
	






Variabel Budaya Organisasi (X1)
	No 
	PERNYATAAN
	TANGGAPAN

	
	
	STS
	TS

	N

	S

	SS


	               Perilaku

	1. 
	Saya berperilaku baik kepada rekan kerja
	
	
	
	
	

	2. 
	Saya berperilaku baik di tempat kerja
	
	
	
	
	

	                Jujur

	3. 
	Saya bersikap jujur dalam mengerjakan pekerjaan
	
	
	
	
	

	4. 
	Saya bersikap terbuka dengan urusan pekerjaan
	
	
	
	
	

	               Kode Etik

	5. 
	Saya selalu mematuhi kode etik yang di tetapkan instansi
	
	
	
	
	

	6. 
	Dalam bekerja saya bertindak sesuai dengan kode etik
	
	
	
	
	

	               Kebiasaan Baik 

	7. 
	Saya mempunyai kebiasaan baik dengan rekan kerja
	
	
	
	
	

	8. 
	Saya mempunyai kebiasaan baik di lingkungan kerja
	
	
	
	
	

	               Mengingat Sejarah Organisasi

	9. 
	Saya selalu mengingat sejarah organisasi 
	
	
	
	
	

	10. 
	Saya selalu menjaga nama baik sejarah organisasi
	
	
	
	
	






	No 
	PERNYATAAN
	TANGGAPAN

	
	
	STS
	TS

	N

	S

	SS


	              Penghargaan

	1. 
	Saya diberi penghargaan atas prestasi kerja yang diperoleh 
	
	
	
	
	

	2. 
	Saya bersemangat bekerja untuk mendapatkan penghargaan 
	
	
	
	
	

	                     Lingkungan Kerja

	3.   
	Saya mudah beradaptasi dengan lingkungan kerja sekitar
	
	
	
	
	

	4. 
	Lingkungan kerja yang nyaman membuat saya fokus dalam bekerja
	
	
	
	
	

	                  Sarana dan Prasarana

	5. 
	Sarana dan Prasarana yang ada di instansi sudah memadai
	
	
	
	
	

	6. 
	Saya menjaga sarana dan prasarana dengan baik
	
	
	
	
	

	                 Penilaian Prestasi Kerja

	7. 
	Penilaian prestasi kerja yang saya dapat selalu baik
	
	
	
	
	

	8. 
	Atasan menilai prestasi kerja bawahan dengan baik 
	
	
	
	
	

	               Prestasi Kerja Yang Dicapai

	9. 
	Saya dapat mencapai prestasi kerja dengan hasil memuaskan
	
	
	
	
	

	10. 
	Saya selalu termotivasi untuk mencapai prestasi kerja yang baik
	
	
	
	
	


 Variabel Motivasi Ekstrinsik (X2) 






Variabel Disiplin Kerja (X3) 
	No 
	PERNYATAAN
	TANGGAPAN

	
	
	STS
	TS

	N

	S

	SS


	                   Jumlah Kehadiran

	1. 
	Dalam lima hari kerja saya selalu hadir di tempat kerja tepat waktu
	
	
	
	
	

	2. 
	Saya selalu meminta izin kepada atasan jika tidak masuk kerja 
	
	
	
	
	

	               Mematuhi Peraturan Organisasi

	3. 
	Saya mematuhi peraturan yang ada di instansi
	
	
	
	
	

	4. 
	Saya bekerja sesuai dengan standar operasional prosedur dengan baik
	
	
	
	
	

	                Mematuhi Arahan Atasan

	5. 
	Saya selalu mengikuti arahan atasan dalam mengerjakan pekerjaan
	
	
	
	
	

	6. 
	Saya tidak pernah menolak saat diberi arahan oleh atasan
	
	
	
	
	

	                        Sukarela

	7. 
	Saya sukarela dalam mengerjakan pekerjaan tanpa diperintah
	
	
	
	
	

	8. 
	Saya mengerjakan pekerjaan dengan baik tanpa adanya paksaan
	
	
	
	
	

	                Kesediaan Tanggungjawab

	9. 
	Saya bersedia tanggungjawab dengan hasil pekerjaan yang dikerjakan
	
	
	
	
	

	10. 
	Saya memiliki kesediaan untuk mengerjakan pekerjaan yang menjadi tanggungjawab saya
	
	
	
	
	









Lampiran 2 Surat Izin Penelitian
[image: ]




Lampiran 3 Surat Balasan Penelitian  
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[image: ][image: ][image: ]Lampiran 4 Dokumentasi Penyebaran Kuesioner


[image: ] Lampiran 5 Tabulasi Data Kinerja (Y) 



              Lampiran 6 Tabulasi Data Budaya Organisasi (X1)
[image: ]



          Lampiran 7 Tabulasi Data Motivasi Ekstrinsik (X2)
[image: ]


[bookmark: _Hlk168747362][image: ]  Lampiran 8 Tabulasi Data Disiplin Kerja (X3)



Lampiran 9 Transformasi Data Kinerja (Y)
[image: ]


Lampiran 10 Transformasi Data Budaya Organisasi (X1)
[image: ]


Lampiran 11 Transformasi Data Motivasi Ekstrinsik (X2) 
[image: ]



Lampiran 12 Transformasi Data Disiplin Kerja (X3) 	
[image: ]


[image: ]            Lampiran 13 Hasil Uji Validitas Kinerja (Y) 
[image: ]  Lampiran 14 Hasil Uji Validitas Budaya Organisasi (X1)
[image: ] Lampiran 15 Hasil Uji Validitas Motivasi Ekstrinsik (X2)
[image: ]      Lampiran 16 Hasil Uji Validitas Disiplin Kerja (X3)
[image: ]Lampiran 17  Hasil Uji Reliabilitas Kinerja (Y)

[image: ]Lampiran 18  Hasil Uji Reliabilitas Budaya Organisasi (X1)

[image: ]  Lampiran 19  Hasil uji Reliabilitas Motivasi Ekstrinsik (X2)

[image: ]            Lampiran 20  Hasil uji Reliabilitas Disiplin Kerja  (X3)





         Lampiran 21  Hasil Analisis Statistik Deksriptif 
	Descriptive Statistics

	
	N
	Minimum
	Maximum
	Mean
	Std. Deviation

	Budaya Organisasi
	37
	10
	43
	32.38
	7.184

	Motivasi Ekstrinsik
	37
	13
	41
	27.65
	6.036

	Disiplin Kerja
	37
	15
	43
	30.48
	6.282

	Kinerja
	37
	10
	38
	26.26
	6.888

	Valid N (listwise)
	37
	
	
	
	



[image: ]  Lampiran 22  Hasil Grafik Histogram

[image: ]  Lampiran 23 Hasil Grafik P-P Plot 

Lampiran 24 Hasil Uji Normalitas Kolmogorov Smirnov
	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	37

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	3.37546122

	Most Extreme Differences
	Absolute
	.106

	
	Positive
	.106

	
	Negative
	-.070

	Test Statistic
	.106

	Asymp. Sig. (2-tailed)
	.200c,d

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.

	d. This is a lower bound of the true significance.









Lampiran 25 Hasil Uji Multikoleniaritas 
	Coefficientsa

	Model
	Collinearity Statistics

	
	Tolerance
	VIF

	1
	Budaya Organisasi
	.492
	2.032

	
	Motivasi Ekstrinsik
	.486
	2.057

	
	Disiplin Kerja
	.653
	1.532

	a. Dependent Variable: Kinerja










[image: ]  Lampiran 26 Hasil Grafik Scatterplot

 Lampiran 27 Hasil Uji Autokorelasi 
	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate
	Durbin-Watson

	1
	.872a
	.760
	.738
	3.525554
	1.847

	a. Predictors: (Constant), Disiplin Kerja, Budaya Organisasi, Motivasi Ekstrinsik

	b. Dependent Variable: Kinerja






	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-6.392
	3.283
	
	-1.947
	.060

	
	Budaya Organisasi
	.248
	.117
	.258
	2.124
	.041

	
	Motivasi Ekstrinsik
	.487
	.140
	.427
	3.489
	.001

	
	Disiplin Kerja
	.366
	.116
	.334
	3.165
	.003

	a. Dependent Variable: Kinerja


Lampiran 28  Hasil Uji Analisis Regresi Linear Berganda 





	Coefficientsa

	Model
	Unstandardized Coefficients
	Standardized Coefficients
	T
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	-6.392
	3.283
	
	-1.947
	.060

	
	Budaya Organisasi
	.248
	.117
	.258
	2.124
	.041

	
	Motivasi Ekstrinsik
	.487
	.140
	.427
	3.489
	.001

	
	Disiplin Kerja
	.366
	.116
	.334
	3.165
	.003

	a. Dependent Variable: Kinerja


 Lampiran 29 Hasil Uji t (Parsial) 

Lampiran 30 Hasil Uji f  (Simultan)
	ANOVAa

	Model
	Sum of Squares
	Df
	Mean Square
	F
	Sig.

	1
	Regression
	1297.677
	3
	432.559
	34.801
	.000b

	
	Residual
	410.175
	33
	12.430
	
	

	
	Total
	1707.851
	36
	
	
	

	a. Dependent Variable: Kinerja

	b. Predictors: (Constant), Disiplin Kerja, Budaya Organisasi, Motivasi Ekstrinsik



	Model Summary

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.872a
	.760
	.738
	3.525554

	a. Predictors: (Constant), Disiplin Kerja, Budaya Organisasi, Motivasi Ekstrinsik
b. Dependent Variable: Kinerja


Lampiran 31 Hasil Uji  Koefisien Determinasi 
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Perihal  : Ijin Penelitian Dan Permintaan Data
Kepada  : Yih. Kepala Dinas Peternakan Dan Kesehatan Hewan Kabupaten Brebes

1. Taman Siswa No. 28, Brebes
Di - Brebes. :

Dengan hormat, salah satu syarat untuk menyelesaikan program sariana (51)
Fakultas Ekonomi dan Bismis mahasiswa ¢ wajibken mengadakan penelitian
sebagai bahan menyusun skripsl.

Berkenaan dengan hal itu, mohon perkenaan Bapak membanty memberi data
yang diperfukan dalam penelitan tersebut kepada mahasiswa:

Nama < Rizki Awalul Hayati
pm £4120800120
Program Studl < Manajemen
JudulSkiipsi  Pengarub Budaya Organisasi, Motivasi Ekstrinsik, dan

Disiplin Kerja Terhadap Kinarja Pegawai Dinas Peternakan
Dan Kesehatan Hewan Kabupaten Brebes.

‘Atas bantuan dan kerjasama yang baik kami ucapkan terimakasih,

Dekan.
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Nomor : B/3S524/X1/2023
Lampiran  : 1 (satu) Bendel
Hal : Balasan Surat Ijin Mengadakan Penelitian

Yth. Dekan Universitas Pancasakti Tegal
__ Fakultas Ekonomi Dan Bisnis

di
Tegal

Menindak lmmjuti surat dari Universitas Pancasakti Tegal Nomor : 341/FKOM-
UNIKU/KM/2023 perihal Permohonan ‘Ijin Mengadakan Penclitian, maka dengan ini kami
memberikan ijin untuk melakukan Penelitian di wilayah kerja Dinas Peternakan dan Keschatan
Hewan Kabupaten Brebes kepada :

Nama Mahasiswa : Rizki Awalul Hayati
NIM : 4120600120

Program Studi : Manajemen

Jenjang D8l

Judul Penelitian : Pengaruh Budaya Organisasi, Motivasi Ekstrinsik, dan

Disiplin Kerja Terhadap Kinerja Pegawai Dinas
Peternakan Dan Kesehatan Hewan Kabupaten Brebes

Demikian surat inj kami sampaikan, Atas perhatiannya kami sampaikan terima kasih.

KEPALA DINAS PETERNAKAN
DAN KESEHATAN HEWAN
KABUPATEN BREBES

drh:JSMU SUBROTO, M.Si.
. . -Pembina Tk. 1
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Responden 

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y.10 Total  

1 5 5 5 5 5 5 4 4 4 4 46

2 4 4 4 4 4 4 4 4 4 4 40

3 5 4 5 4 4 4 5 4 5 5 45

4 5 5 5 5 5 5 5 5 5 5 50

5 5 5 5 5 5 4 5 5 5 5 49

6 5 4 4 5 5 4 4 4 5 5 45

7 4 4 4 5 5 4 4 5 5 5 45

8 3 3 4 4 4 4 4 3 3 4 36

9 5 4 4 5 4 4 4 4 4 5 43

10 3 4 4 4 4 3 3 4 4 4 37

11 5 5 5 5 5 5 4 4 4 4 46

12 2 3 3 4 3 3 3 3 3 3 30

13 5 4 4 5 4 4 5 5 4 4 44

14 4 4 4 4 4 4 4 4 4 4 40

15 4 3 4 4 3 3 4 4 4 4 37

16 4 4 4 4 4 4 4 4 4 4 40

17 5 4 3 4 4 4 4 4 3 4 39

18 4 4 4 5 4 4 5 5 4 4 43

19 4 5 4 5 4 4 5 4 4 4 43

20 4 4 4 4 4 4 4 4 4 5 41

21 4 5 4 4 4 4 5 5 5 5 45

22 4 5 4 5 5 5 5 5 5 5 48

23 3 3 3 4 4 3 4 4 3 4 35

24 3 3 3 4 3 3 3 3 3 3 31

25 4 4 4 4 4 4 4 4 4 4 40

26 4 4 4 4 4 4 4 4 4 4 40

27 3 3 3 4 3 3 5 4 4 3 35

28 5 5 5 4 4 5 5 5 5 5 48

29 4 4 4 4 4 4 4 4 4 4 40

30 5 5 5 5 5 5 4 4 5 5 48

31 4 3 4 4 4 4 3 4 4 5 39

32 4 4 4 4 4 4 4 4 4 4 40

33 4 4 4 5 5 4 5 5 5 5 46

34 4 4 4 4 5 5 4 4 4 4 42

35 5 4 4 4 5 5 4 4 5 4 44

36 5 5 5 5 5 5 5 5 5 5 50

37 4 4 4 5 4 4 5 4 4 4 42


image7.emf
Responden X1.1 X1.2X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total

1 4 4 4 4 4 4 4 4 4 4 40

2 4 4 4 4 4 4 4 4 4 4 40

3 4 4 4 4 3 4 4 4 3 4 38

4 5 5 4 4 4 4 4 4 3 3 40

5 5 5 5 3 5 5 5 5 3 4 45

6 5 5 5 4 4 5 5 5 4 4 46

7 5 5 4 4 5 5 5 5 4 4 46

8 4 4 4 3 4 4 4 4 3 4 38

9 5 5 5 5 5 5 5 4 3 5 47

10 4 4 4 3 4 4 4 4 3 4 38

11 4 4 4 4 4 4 4 4 4 4 40

12 1 2 2 1 2 2 2 3 2 1 18

13 4 4 4 4 5 4 4 4 4 5 42

14 4 4 4 4 4 4 4 4 4 4 40

15 4 4 4 4 4 4 4 4 3 4 39

16 4 4 4 4 4 4 4 4 4 4 40

17 4 4 4 4 4 4 3 3 3 3 36

18 5 5 4 4 5 5 4 4 4 5 45

19 4 4 5 5 4 4 4 4 4 4 42

20 5 5 5 5 5 5 5 5 4 4 48

21 4 4 5 5 4 4 5 5 4 5 45

22 4 4 4 4 4 4 4 4 4 4 40

23 3 3 4 3 3 4 3 3 3 3 32

24 3 3 3 3 3 3 3 3 3 3 30

25 4 4 4 4 4 4 4 4 4 4 40

26 4 4 4 4 4 4 4 4 4 4 40

27 4 4 4 3 3 3 3 3 3 3 33

28 4 4 5 4 5 5 4 4 3 3 41

29 5 4 5 5 5 4 4 4 4 5 45

30 5 5 5 5 5 5 5 4 4 4 47

31 4 4 4 4 4 4 4 4 3 4 39

32 4 4 4 4 4 4 4 4 4 4 40

33 5 5 5 4 5 4 4 5 5 5 47

34 4 4 4 4 4 4 4 4 4 4 40

35 4 4 5 5 4 5 5 4 5 5 46

36 5 5 5 4 5 5 4 5 4 5 47

37 4 4 4 4 4 4 4 4 4 4 40


image8.emf
Responden  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Total 

1 5 5 4 4 5 4 4 4 4 4 43

2 3 4 4 4 4 4 4 4 4 4 39

3 4 4 4 4 4 4 4 4 4 4 40

4 3 3 4 5 3 4 5 5 4 5 41

5 3 4 4 5 3 5 5 5 5 5 44

6 2 4 4 4 4 4 4 4 5 5 40

7 3 2 4 5 3 4 4 4 4 4 37

8 3 3 3 4 3 4 3 4 3 3 33

9 3 2 4 4 2 5 5 5 4 4 38

10 3 4 4 4 3 3 3 3 3 3 33

11 4 4 4 4 4 4 4 4 4 4 40

12 3 2 2 3 2 3 3 3 3 3 27

13 5 2 4 5 2 4 4 4 4 4 38

14 4 4 4 4 4 4 4 4 4 4 40

15 3 3 4 4 3 4 4 4 4 4 37

16 4 4 4 4 4 4 4 4 4 4 40

17 3 2 3 5 2 4 5 4 4 4 36

18 4 3 4 5 2 4 4 4 4 5 39

19 4 2 4 4 2 4 3 3 4 4 34

20 5 4 5 5 4 4 4 4 4 4 43

21 5 2 5 4 5 5 5 5 5 4 45

22 4 3 5 5 4 5 5 5 5 5 46

23 3 3 3 4 3 3 3 3 3 3 31

24 3 3 3 3 3 3 3 3 3 3 30

25 3 4 4 4 4 4 4 4 4 4 39

26 4 4 4 4 4 4 4 4 4 4 40

27 1 1 5 3 4 4 4 5 3 4 34

28 4 4 3 4 3 3 4 4 4 4 37

29 3 3 4 4 3 4 3 3 4 4 35

30 4 3 4 4 3 4 4 4 4 4 38

31 3 3 4 5 3 4 4 4 3 4 37

32 3 4 4 4 2 4 3 4 3 4 35

33 5 3 5 4 3 5 4 4 4 5 42

34 5 4 4 4 4 4 4 5 5 4 43

35 3 4 5 5 3 5 4 5 5 4 43

36 5 5 5 5 5 5 4 5 5 5 49

37 4 4 4 5 3 4 4 4 4 4 40
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Responden  X3.1  X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 Total

1 4 4 4 4 4 4 4 5 4 5 42

2 4 4 4 4 4 4 4 4 4 4 40

3 4 4 4 4 4 4 4 4 4 4 40

4 5 5 4 5 4 3 3 4 5 4 42

5 5 5 5 5 4 4 4 4 5 5 46

6 4 5 4 4 4 5 5 4 5 4 44

7 4 4 4 4 4 4 4 4 4 4 40

8 4 5 5 4 5 5 4 4 5 5 46

9 4 5 5 4 5 4 4 4 4 5 44

10 3 4 4 4 4 3 3 3 4 4 36

11 4 5 5 5 5 5 5 5 5 5 49

12 3 3 3 4 4 4 4 4 4 4 37

13 4 5 5 5 4 3 4 4 5 5 44

14 4 4 4 4 4 4 4 4 4 4 40

15 4 4 4 4 4 4 3 3 4 4 38

16 4 4 4 4 4 4 4 4 4 4 40

17 5 5 4 4 4 4 4 4 4 4 42

18 5 5 4 4 4 5 4 4 5 5 45

19 5 5 4 4 4 4 4 4 5 4 43

20 4 4 4 4 4 4 4 4 4 4 40

21 4 5 5 4 4 4 5 5 5 5 46

22 5 5 5 5 5 5 5 5 5 5 50

23 4 4 4 4 4 3 3 3 4 4 37

24 4 5 3 3 4 3 3 3 4 4 36

25 4 4 4 4 4 4 4 4 4 4 40

26 4 4 5 4 5 5 5 4 5 4 45

27 5 2 4 3 3 3 1 3 3 3 30

28 5 5 5 5 5 5 4 4 5 5 48

29 4 5 5 5 5 4 4 4 5 4 45

30 4 5 5 5 5 5 4 4 4 4 45

31 3 4 4 4 4 4 4 4 4 4 39

32 4 4 4 4 4 4 4 4 4 4 40

33 5 5 5 4 5 4 4 4 4 5 45

34 5 4 4 4 4 4 4 4 4 5 42

35 4 4 4 4 4 4 3 3 4 4 38

36 5 5 5 5 5 5 5 5 5 5 50

37 4 4 4 4 4 4 4 4 4 4 40


image10.emf
Responden Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y.10 Total 

1 4,364 3,655 3,964 2,608 3,8273,801 2,375 2,574 2,344 2,42731,938

2 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 2,42723,391

3 4,364 2,319 3,964 1,000 2,4112,400 3,773 2,574 3,717 3,85730,379

4 4,364 3,655 3,964 2,608 3,8273,801 3,773 4,076 3,717 3,85737,641

5 4,364 3,655 3,964 2,608 3,8272,400 3,773 4,076 3,717 3,85736,240

6 4,364 2,319 2,491 2,608 3,8272,400 2,375 2,574 3,717 3,85730,531

7 3,050 2,319 2,491 2,608 3,8272,400 2,375 4,076 3,717 3,85730,720

8 1,953 1,000 2,491 1,000 2,4112,400 2,375 1,000 1,000 2,42718,057

9 4,364 2,319 2,491 2,608 2,4112,400 2,375 2,574 2,344 3,85727,744

10 1,953 2,319 2,491 1,000 2,4111,000 1,000 2,574 2,344 2,42719,520

11 4,364 3,655 3,964 2,608 3,8273,801 2,375 2,574 2,344 2,42731,938

12 1,000 1,000 1,000 1,000 1,0001,000 1,000 1,000 1,000 1,00010,000

13 4,364 2,319 2,491 2,608 2,4112,400 3,773 4,076 2,344 2,42729,214

14 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 2,42723,391

15 3,050 1,000 2,491 1,000 1,0001,000 2,375 2,574 2,344 2,42719,261

16 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 2,42723,391

17 4,364 2,319 1,000 1,000 2,4112,400 2,375 2,574 1,000 2,42721,870

18 3,050 2,319 2,491 2,608 2,4112,400 3,773 4,076 2,344 2,42727,901

19 3,050 3,655 2,491 2,608 2,4112,400 3,773 2,574 2,344 2,42727,733

20 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 3,85724,822

21 3,050 3,655 2,491 1,000 2,4112,400 3,773 4,076 3,717 3,85730,430

22 3,050 3,655 2,491 2,608 3,8273,801 3,773 4,076 3,717 3,85734,855

23 1,953 1,000 1,000 1,000 2,4111,000 2,375 2,574 1,000 2,42716,740

24 1,953 1,000 1,000 1,000 1,0001,000 1,000 1,000 1,000 1,00010,953

25 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 2,42723,391

26 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 2,42723,391

27 1,953 1,000 1,000 1,000 1,0001,000 3,773 2,574 2,344 1,00016,645

28 4,364 3,655 3,964 1,000 2,4113,801 3,773 4,076 3,717 3,85734,618

29 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 2,42723,391

30 4,364 3,655 3,964 2,608 3,8273,801 2,375 2,574 3,717 3,85734,741

31 3,050 1,000 2,491 1,000 2,4112,400 1,000 2,574 2,344 3,85722,128

32 3,050 2,319 2,491 1,000 2,4112,400 2,375 2,574 2,344 2,42723,391

33 3,050 2,319 2,491 2,608 3,8272,400 3,773 4,076 3,717 3,85732,118

34 3,050 2,319 2,491 1,000 3,8273,801 2,375 2,574 2,344 2,42726,208

35 4,364 2,319 2,491 1,000 3,8273,801 2,375 2,574 3,717 2,42728,894

36 4,364 3,655 3,964 2,608 3,8273,801 3,773 4,076 3,717 3,85737,641

37 3,050 2,319 2,491 2,608 2,4112,400 3,773 2,574 2,344 2,42726,398

Succesive Interval


image11.emf
Responden  X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total

1 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

2 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

3 2,9933,0302,9063,3081,8763,0303,191 2,529 2,403 3,270 28,536

4 4,4734,5322,9063,3083,0813,0303,191 2,529 2,403 2,024 31,477

5 4,4734,5324,4172,0244,4734,5324,664 4,038 2,403 3,270 38,827

6 4,4734,5324,4173,3083,0814,5324,664 4,038 3,785 3,270 40,101

7 4,4734,5322,9063,3084,4734,5324,664 4,038 3,785 3,270 39,982

8 2,9933,0302,9062,0243,0813,0303,191 2,529 2,403 3,270 28,457

9 4,4734,5324,4174,7394,4734,5324,664 2,529 2,403 4,664 41,426

10 2,9933,0302,9062,0243,0813,0303,191 2,529 2,403 3,270 28,457

11 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

12 1,0001,0001,0001,0001,0001,0001,000 1,000 1,000 1,000 10,000

13 2,9933,0302,9063,3084,4733,0303,191 2,529 3,785 4,664 33,908

14 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

15 2,9933,0302,9063,3083,0813,0303,191 2,529 2,403 3,270 29,741

16 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

17 2,9933,0302,9063,3083,0813,0301,876 1,000 2,403 2,024 25,650

18 4,4734,5322,9063,3084,4734,5323,191 2,529 3,785 4,664 38,393

19 2,9933,0304,4174,7393,0813,0303,191 2,529 3,785 3,270 34,064

20 4,4734,5324,4174,7394,4734,5324,664 4,038 3,785 3,270 42,924

21 2,9933,0304,4174,7393,0813,0304,664 4,038 3,785 4,664 38,440

22 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

23 1,6841,6842,9062,0241,8763,0301,876 1,000 2,403 2,024 20,506

24 1,6841,6841,5572,0241,8761,6841,876 1,000 2,403 2,024 17,811

25 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

26 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

27 2,9933,0302,9062,0241,8761,6841,876 1,000 2,403 2,024 21,815

28 2,9933,0304,4173,3084,4734,5323,191 2,529 2,403 2,024 32,900

29 4,4733,0304,4174,7394,4733,0303,191 2,529 3,785 4,664 38,330

30 4,4734,5324,4174,7394,4734,5324,664 2,529 3,785 3,270 41,414

31 2,9933,0302,9063,3083,0813,0303,191 2,529 2,403 3,270 29,741

32 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

33 4,4734,5324,4173,3084,4733,0303,191 4,038 5,338 4,664 41,465

34 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

35 2,9933,0304,4174,7393,0814,5324,664 2,529 5,338 4,664 39,986

36 4,4734,5324,4173,3084,4734,5323,191 4,038 3,785 4,664 41,414

37 2,9933,0302,9063,3083,0813,0303,191 2,529 3,785 3,270 31,123

Succesive Interval


image12.emf
Responden  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 Total 

1 4,7395,338 3,269 2,500 4,2832,5292,433 2,400 2,394 2,529 32,413

2 2,6793,976 3,269 2,500 3,1632,5292,433 2,400 2,394 2,529 27,871

3 3,7393,976 3,269 2,500 3,1632,5292,433 2,400 2,394 2,529 28,931

4 2,6792,953 3,269 3,961 2,1422,5293,869 3,801 2,394 4,038 31,636

5 2,6793,976 3,269 3,961 2,1424,0383,869 3,801 3,786 4,038 35,562

6 1,5573,976 3,269 2,500 3,1632,5292,433 2,400 3,786 4,038 29,651

7 2,6792,088 3,269 3,961 2,1422,5292,433 2,400 2,394 2,529 26,423

8 2,6792,953 1,953 2,500 2,1422,5291,000 2,400 1,000 1,000 20,156

9 2,6792,088 3,269 2,500 1,0004,0383,869 3,801 2,394 2,529 28,168

10 2,6793,976 3,269 2,500 2,1421,0001,000 1,000 1,000 1,000 19,567

11 3,7393,976 3,269 2,500 3,1632,5292,433 2,400 2,394 2,529 28,931

12 2,6792,088 1,000 1,000 1,0001,0001,000 1,000 1,000 1,000 12,768

13 4,7392,088 3,269 3,961 1,0002,5292,433 2,400 2,394 2,529 27,341

14 3,7393,976 3,269 2,500 3,1632,5292,433 2,400 2,394 2,529 28,931

15 2,6792,953 3,269 2,500 2,1422,5292,433 2,400 2,394 2,529 25,827

16 3,7393,976 3,269 2,500 3,1632,5292,433 2,400 2,394 2,529 28,931

17 2,6792,088 1,953 3,961 1,0002,5293,869 2,400 2,394 2,529 25,403

18 3,7392,953 3,269 3,961 1,0002,5292,433 2,400 2,394 4,038 28,716

19 3,7392,088 3,269 2,500 1,0002,5291,000 1,000 2,394 2,529 22,048

20 4,7393,976 4,739 3,961 3,1632,5292,433 2,400 2,394 2,529 32,861

21 4,7392,088 4,739 2,500 4,2834,0383,869 3,801 3,786 2,529 36,373

22 3,7392,953 4,739 3,961 3,1634,0383,869 3,801 3,786 4,038 38,088

23 2,6792,953 1,953 2,500 2,1421,0001,000 1,000 1,000 1,000 17,228

24 2,6792,953 1,953 1,000 2,1421,0001,000 1,000 1,000 1,000 15,728

25 2,6793,976 3,269 2,500 3,1632,5292,433 2,400 2,394 2,529 27,871

26 3,7393,976 3,269 2,500 3,1632,5292,433 2,400 2,394 2,529 28,931

27 1,0001,000 4,739 1,000 3,1632,5292,433 3,801 1,000 2,529 23,193

28 3,7393,976 1,953 2,500 2,1421,0002,433 2,400 2,394 2,529 25,066

29 2,6792,953 3,269 2,500 2,1422,5291,000 1,000 2,394 2,529 22,995

30 3,7392,953 3,269 2,500 2,1422,5292,433 2,400 2,394 2,529 26,887

31 2,6792,953 3,269 3,961 2,1422,5292,433 2,400 1,000 2,529 25,894

32 2,6793,976 3,269 2,500 1,0002,5291,000 2,400 1,000 2,529 22,882

33 4,7392,953 4,739 2,500 2,1424,0382,433 2,400 2,394 4,038 32,375

34 4,7393,976 3,269 2,500 3,1632,5292,433 3,801 3,786 2,529 32,725

35 2,6793,976 4,739 3,961 2,1424,0382,433 3,801 3,786 2,529 34,085

36 4,7395,338 4,739 3,961 4,2834,0382,433 3,801 3,786 4,038 41,156

37 3,7393,976 3,269 3,961 2,1422,5292,433 2,400 2,394 2,529 29,371

Succesive Interval


image13.emf
Responden 

X3.1  X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 Total

1 2,537 2,679 2,591 2,740 2,926 2,400 3,347 4,121 2,774 4,364 30,479

2 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

3 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

4 4,017 4,128 2,591 4,317 2,926 1,000 2,024 2,554 4,313 2,812 30,681

5 4,017 4,128 4,086 4,317 2,926 2,400 3,347 2,554 4,313 4,364 36,451

6 2,537 4,128 2,591 2,740 2,926 3,801 4,822 2,554 4,313 2,812 33,223

7 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

8 2,537 4,128 4,086 2,740 4,532 3,801 3,347 2,554 4,313 4,364 36,402

9 2,537 4,128 4,086 2,740 4,532 2,400 3,347 2,554 2,774 4,364 33,461

10 1,000 2,679 2,591 2,740 2,926 1,000 2,024 1,000 2,774 2,812 21,546

11 2,537 4,128 4,086 4,317 4,532 3,801 4,822 4,121 4,313 4,364 41,021

12 1,000 1,557 1,000 2,740 2,926 2,400 3,347 2,554 2,774 2,812 23,109

13 2,537 4,128 4,086 4,317 2,926 1,000 3,347 2,554 4,313 4,364 33,572

14 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

15 2,537 2,679 2,591 2,740 2,926 2,400 2,024 1,000 2,774 2,812 24,482

16 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

17 4,017 4,128 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 30,288

18 4,017 4,128 2,591 2,740 2,926 3,801 3,347 2,554 4,313 4,364 34,781

19 4,017 4,128 2,591 2,740 2,926 2,400 3,347 2,554 4,313 2,812 31,828

20 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

21 2,537 4,128 4,086 2,740 2,926 2,400 4,822 4,121 4,313 4,364 36,437

22 4,017 4,128 4,086 4,317 4,532 3,801 4,822 4,121 4,313 4,364 42,501

23 2,537 2,679 2,591 2,740 2,926 1,000 2,024 1,000 2,774 2,812 23,083

24 2,537 4,128 1,000 1,000 2,926 1,000 2,024 1,000 2,774 2,812 21,200

25 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

26 2,537 2,679 4,086 2,740 4,532 3,801 4,822 2,554 4,313 2,812 34,876

27 4,017 1,000 2,591 1,000 1,000 1,000 1,000 1,000 1,000 1,000 14,608

28 4,017 4,128 4,086 4,317 4,532 3,801 3,347 2,554 4,313 4,364 39,459

29 2,537 4,128 4,086 4,317 4,532 2,400 3,347 2,554 4,313 2,812 35,025

30 2,537 4,128 4,086 4,317 4,532 3,801 3,347 2,554 2,774 2,812 34,887

31 1,000 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 25,823

32 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

33 4,017 4,128 4,086 2,740 4,532 2,400 3,347 2,554 2,774 4,364 34,941

34 4,017 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 4,364 30,391

35 2,537 2,679 2,591 2,740 2,926 2,400 2,024 1,000 2,774 2,812 24,482

36 4,017 4,128 4,086 4,317 4,532 3,801 4,822 4,121 4,313 4,364 42,501

37 2,537 2,679 2,591 2,740 2,926 2,400 3,347 2,554 2,774 2,812 27,359

Succesive Interval


image14.emf
Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Total_Y

Pearson 

Correlation

1 .716** .783** .555** .447* .603** .606** .528** .580** .550** .749**

Sig. (2-

tailed)

0.000 0.000 0.001 0.013 0.000 0.000 0.003 0.001 0.002 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.716** 1 .812** .737** .642** .774** .721** .804** .740** .705** .914**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.783** .812** 1 .711** .607** .665** .716** .668** .736** .605** .870**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.555** .737** .711** 1 .387* .642** .708** .761** .819** .685** .851**

Sig. (2-

tailed)

0.001 0.000 0.000 0.035 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.447* .642** .607** .387* 1 .579** .467** .420* .444* .489** .652**

Sig. (2-

tailed)

0.013 0.000 0.000 0.035 0.001 0.009 0.021 0.014 0.006 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.603** .774** .665** .642** .579** 1 .585** .604** .560** .622** .786**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.001 0.001 0.000 0.001 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.606** .721** .716** .708** .467** .585** 1 .883** .827** .667** .880**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.009 0.001 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.528** .804** .668** .761** .420* .604** .883** 1 .875** .718** .890**

Sig. (2-

tailed)

0.003 0.000 0.000 0.000 0.021 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.580** .740** .736** .819** .444* .560** .827** .875** 1 .685** .890**

Sig. (2-

tailed)

0.001 0.000 0.000 0.000 0.014 0.001 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.550** .705** .605** .685** .489** .622** .667** .718** .685** 1 .809**

Sig. (2-

tailed)

0.002 0.000 0.000 0.000 0.006 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.749** .914** .870** .851** .652** .786** .880** .890** .890** .809** 1

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Y4

Correlations

Y1

Y2

Y3

Total_Y

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 Total_X1

Pearson 

Correlation

1 .903** .753**.688** .724** .691** .721** .684** .592** .710** .876**

Sig. (2-

tailed)

0.000 0.0000.000 0.000 0.000 0.000 0.000 0.001 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.903** 1 .722**.768** .812** .722** .775** .788** .636** .661** .916**

Sig. (2-

tailed)

0.000 0.0000.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.753** .722** 1.799** .638** .768** .606** .678** .439* .795** .850**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.015 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.688** .768** .799** 1 .723** .782** .676** .619** .459* .691** .853**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.011 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.724** .812** .638**.723** 1 .621** .786** .738** .630** .671** .864**

Sig. (2-

tailed)

0.000 0.000 0.0000.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.691** .722** .768**.782** .621** 1 .713** .662** .644** .748** .864**

Sig. (2-

tailed)

0.000 0.000 0.0000.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.721** .775** .606**.676** .786** .713** 1 .776** .676** .640** .860**

Sig. (2-

tailed)

0.000 0.000 0.0000.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.684** .788** .678**.619** .738** .662** .776** 1 .535** .573** .827**

Sig. (2-

tailed)

0.000 0.000 0.0000.000 0.000 0.000 0.000 0.002 0.001 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.592** .636** .439* .459* .630** .644** .676** .535** 1 .741** .744**

Sig. (2-

tailed)

0.001 0.000 0.0150.011 0.000 0.000 0.000 0.002 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.710** .661** .795**.691** .671** .748** .640** .573** .741** 1 .851**

Sig. (2-

tailed)

0.000 0.000 0.0000.000 0.000 0.000 0.000 0.001 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.876** .916** .850**.853** .864** .864** .860** .827** .744** .851** 1

Sig. (2-

tailed)

0.000 0.000 0.0000.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

X1.4

Correlations

X1.1

X1.2

X1.3

Total_X1

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

X1.5

X1.6

X1.7

X1.8

X1.9

X1.10


image16.emf
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Pearson 

Correlation

1 .724** .599** .435* .562** .424* 0.167 .711** .571** .529** .728**

Sig. (2-

tailed)

0.000 0.000 0.016 0.001 0.020 0.379 0.000 0.001 0.003 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.724** 1 .640** .647** .597** .694** .523** .767** .715** .681** .876**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.003 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.599** .640** 1 .714** .707** .641** 0.326 .524** .537** .683** .796**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.079 0.003 0.002 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.435* .647** .714** 1 .682** .661** .502** .573** .639** .772** .822**

Sig. (2-

tailed)

0.016 0.000 0.000 0.000 0.000 0.005 0.001 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.562** .597** .707** .682** 1 .587** 0.324 .481** .485** .481** .740**

Sig. (2-

tailed)

0.001 0.000 0.000 0.000 0.001 0.081 0.007 0.007 0.007 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.424* .694** .641** .661** .587** 1 .771** .675** .697** .752** .847**

Sig. (2-

tailed)

0.020 0.000 0.000 0.000 0.001 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

0.167 .523** 0.326 .502** 0.324 .771** 1 .564** .574** .631** .651**

Sig. (2-

tailed)

0.379 0.003 0.079 0.005 0.081 0.000 0.001 0.001 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.711** .767** .524** .573** .481** .675** .564** 1 .803** .771** .857**

Sig. (2-

tailed)

0.000 0.000 0.003 0.001 0.007 0.000 0.001 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.571** .715** .537** .639** .485** .697** .574** .803** 1 .792** .845**

Sig. (2-

tailed)

0.001 0.000 0.002 0.000 0.007 0.000 0.001 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.529** .681** .683** .772** .481** .752** .631** .771** .792** 1 .877**

Sig. (2-

tailed)

0.003 0.000 0.000 0.000 0.007 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.728** .876** .796** .822** .740** .847** .651** .857** .845** .877** 1

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

X2.10

Total_X2

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 Total_X3

Pearson 

Correlation

1 .731** .795** .852** .780** .653** .558** .579** .386* .611** .858**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.001 0.001 0.035 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.731** 1 .718** .748** .576** .530** 0.341 .399* 0.331 .506** .733**

Sig. (2-

tailed)

0.000 0.000 0.000 0.001 0.003 0.065 0.029 0.074 0.004 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.795** .718** 1 .901** .889** .632** .567** .593** .456* .570** .883**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.001 0.001 0.011 0.001 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.852** .748** .901** 1 .843** .681** .600** .591** .369* .687** .898**

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.001 0.045 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.780** .576** .889** .843** 1 .710** .606** .596** .484** .627** .874**

Sig. (2-

tailed)

0.000 0.001 0.000 0.000 0.000 0.000 0.001 0.007 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.653** .530** .632** .681** .710** 1 .656** .792** .727** .654** .844**

Sig. (2-

tailed)

0.000 0.003 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.558** 0.341 .567** .600** .606** .656** 1 .858** .658** .731** .788**

Sig. (2-

tailed)

0.001 0.065 0.001 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.579** .399* .593** .591** .596** .792** .858** 1 .791** .750** .829**

Sig. (2-

tailed)

0.001 0.029 0.001 0.001 0.001 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.386* 0.331 .456* .369* .484** .727** .658** .791** 1 .649** .691**

Sig. (2-

tailed)

0.035 0.074 0.011 0.045 0.007 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.611** .506** .570** .687** .627** .654** .731** .750** .649** 1 .813**

Sig. (2-

tailed)

0.000 0.004 0.001 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

Pearson 

Correlation

.858** .733** .883** .898** .874** .844** .788** .829** .691** .813** 1

Sig. (2-

tailed)

0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000 0.000

N 30 30 30 30 30 30 30 30 30 30 30

X3.4

Correlations

X3.1

X3.2

X3.3

Total_X3

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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