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Lampiran 1 

Surat Izin Penelitian 
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Lampiran 2 

Surat Balasan Izin Penelitian 

 

 



120 
 

 
 

Lampiran 3 

KATA PENGANTAR 

Perihal : Permohonan Pengisian Kuesioner 

Judul Penelitian : Pengaruh Budaya Organisasi, Komitmen Organisasi, dan 

Pengembangan Karir terhadap Kinerja Karyawan PT. Pos 

Indonesia (Persero) Brebes 

 

Kepada Yth, 

Bapak/Ibu/Saudara/i 

Di tempat 

Dengan Hormat 

Penulis mahasiswa Fakultas Ekonomi dan Bisnis Universitas Pancasakti Tegal 

meminta bantuan untuk mengisi kuesioner berikut untuk menyelesaikan penelitian 

skripsi.Adapun data yang kami minta sesuai dengan kondisi yang dirasakan 

Bapak/Ibu/Saudara/i selama ini. Kami akan menjaga kerahasiaanya karena data ini 

hanya untuk kepentingan penelitian. 

Setiap jawaban adalah bantuan yang tidak ternilai bagi penelitian ini. Kami 

memberi Bapak/Ibu/Saudara/i waktu satu minggu setelah kuesioner disebarluaskan, 

agar mereka dapat mengembalikannya segera. 

Penulis sangat berterima kasih atas bantuan dan perhatian. 

Tegal, Mei 2024 

 

Deni Nurkhamim  
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IDENTITAS RESPONDEN DAN PETUNJUK PENGISIAN 

A. Identitas Responden 

Mohon beri tanda check list (√) pada salah satu kotak yang mewakili identitas 

diri Bapak/Ibu/Saudara/i. 

1. Jenis Kelamin  :   Laki- laki   Perempuan 

2. Umur :   18- 30 Tahun   31- 40 Tahun 

    >40 Tahun    

3. Pendidikan :   SMA   S1 

    D3    

4. Masa Kerja :   1- 5 Tahun   5- 10 Tahun 

    > 10 Tahun    

B. Petunjuk Pengisian 

1. Istilah identitas secara lengkap 

2. Bacalah pertanyaan dengan teliti sebelum menjawab 

3. Berilah jawaban sesuai dengan kondisi yang Bapak/Ibu/Saudara/i rasakan 

agar diperoleh daya yang benar, akurat dan objektif 

4. Istilah pernyataan dibawah ini dengan memberi tanda (√) pada kolom yang 

telah tersedia : 

STS (Skor 1) : Sangat tidak setuju 

TS (Skor 2) : Tidak Setuju 

N (Skor 3) : Netral 

S (Skor 4) : Setuju 

SS (Skor 5) : Sangat Setuju 
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DAFTAR PERNYATAAN KUESIONER 

1. Kinerja (Y) 
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2. Budaya Organisasi (X1) 
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3. Komitmen Organisasi (X2) 

 

 



125 
 

 
 

4. Pengembangan Karir (X3) 
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Lampiran 4 

Tabulasi Identitas Responden 

No Jenis Kelamin Pendidikan Usia (Tahun) Masa Kerja (Tahun) 

1 L D3 18- 30 > 10 

2 L S1 18- 30 1- 5 

3 L S1 31- 40 5- 10 

4 L SMA 18- 30 1- 5 

5 L SMA 18- 30 > 10 

6 L S1 18- 30 5- 10 

7 L S1 31- 40 5- 10 

8 L D3 18- 30 5- 10 

9 P SMA > 40 > 10 

10 L SMA 31- 40 1- 5 

11 L S1 31- 40 > 10 

12 L S1 > 40 5- 10 

13 L D3 31- 40 1- 5 

14 L SMA 18- 30 5- 10 

15 L S1 18- 30 1- 5 

16 L SMA > 40 5- 10 

17 P S1 31- 40 5- 10 

18 P S1 18- 30 5- 10 

19 L S1 18- 30 1- 5 

20 L D3 31- 40 > 10 

21 L SMA 18- 30 5- 10 

22 L SMA 18- 30 5- 10 

23 L D3 18- 30 5- 10 

24 P D3 > 40 > 10 

25 L SMA > 40 > 10 

26 P D3 18- 30 1- 5 

27 L D3 18- 30 1- 5 

28 P S1 18- 30 1- 5 

29 L SMA 31- 40 5- 10 

30 L SMA 31- 40 5- 10 

31 L SMA 18- 30 1- 5 

32 L S1 18- 30 5- 10 

33 L SMA 18- 30 1- 5 

34 L S1 18- 30 1- 5 

35 L SMA 18- 30 1- 5 

36 L SMA 18- 30 1- 5 

37 L D3 18- 30 5- 10 

38 L SMA 18- 30 1- 5 
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39 L D3 31- 40 > 10 

40 L SMA 18- 30 1- 5 

41 L S1 18- 30 1- 5 

42 L SMA 18- 30 1- 5 

43 L S1 18- 30 5- 10 

44 P S1 18- 30 5- 10 

45 L D3 18- 30 > 10 

46 L S1 18- 30 5- 10 

47 L S1 18- 30 1- 5 

48 L SMA > 40 > 10 

49 L S1 > 40 > 10 

50 L S1 18- 30 1- 5 

51 L SMA 18- 30 1- 5 

52 L SMA > 40 5- 10 

53 L SMA > 40 > 10 
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Lampiran 5 

Tabulasi Hasil Penelitian (Ordinal) 

1. Variabel Kinerja (Y) 

No Responden Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 TOTAL  

1 4 4 5 5 3 5 5 4 4 5 44 

2 5 5 5 3 5 5 4 4 5 5 46 

3 4 4 3 4 4 5 3 4 5 4 40 

4 3 4 4 4 4 5 4 3 4 4 39 

5 5 5 4 5 5 4 4 5 4 5 46 

6 4 4 4 3 5 3 5 3 4 4 39 

7 5 5 4 3 4 5 4 4 4 4 42 

8 4 5 5 3 5 4 5 5 5 5 46 

9 5 5 5 5 5 5 5 5 5 5 50 

10 4 5 5 5 3 5 4 4 5 4 44 

11 3 5 3 3 3 3 5 4 3 4 36 

12 4 3 3 4 5 4 4 4 5 3 39 

13 4 4 4 3 4 4 4 5 3 4 39 

14 5 5 5 5 5 5 5 4 5 5 49 

15 5 4 4 5 4 3 4 4 4 5 42 

16 4 5 4 5 5 5 5 3 4 4 44 

17 4 4 4 5 5 4 5 4 5 4 44 

18 5 5 5 5 5 5 5 4 5 4 48 

19 4 3 4 4 5 4 4 5 5 5 43 

20 5 4 4 5 3 4 4 5 4 4 42 

21 5 5 5 5 5 5 5 5 4 5 49 

22 4 5 5 5 4 5 5 4 5 4 46 

23 5 5 5 5 5 5 5 5 5 4 49 

24 5 5 5 5 5 5 5 5 5 5 50 

25 5 4 5 5 5 5 5 5 4 5 48 

26 5 5 4 5 5 5 5 4 5 5 48 

27 5 4 5 5 5 5 5 4 5 4 47 

28 4 3 4 3 3 4 4 4 5 4 38 

29 5 3 5 5 5 5 5 5 5 5 48 

30 4 5 5 5 5 5 5 5 5 4 48 

31 4 4 4 4 4 4 4 4 5 5 42 
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32 5 5 5 4 5 5 5 5 5 5 49 

33 4 3 5 5 4 3 4 4 5 4 41 

34 4 5 4 4 5 4 5 4 5 5 45 

35 5 5 4 4 5 5 4 4 4 4 44 

36 5 4 3 5 5 4 5 5 5 5 46 

37 4 4 4 5 3 4 5 4 5 4 42 

38 3 4 5 4 5 4 3 4 5 4 41 

39 5 5 4 5 5 4 4 4 5 5 46 

40 4 4 5 4 3 3 3 4 4 5 39 

41 5 5 5 4 4 4 5 5 5 5 47 

42 4 4 4 5 4 5 5 4 5 4 44 

43 4 4 5 5 5 4 4 4 4 5 44 

44 3 4 5 4 4 5 5 5 5 3 43 

45 4 5 4 4 5 5 4 5 5 5 46 

46 4 5 4 5 5 5 5 5 5 4 47 

47 5 4 5 3 5 4 5 4 5 5 45 

48 4 5 5 4 4 4 5 5 5 4 45 

49 4 4 5 5 5 4 4 4 4 5 44 

50 5 4 4 5 5 4 4 4 5 5 45 

51 4 5 4 5 5 4 3 3 4 5 42 

52 5 5 5 5 4 5 4 5 4 5 47 

53 4 4 4 5 5 5 5 4 3 5 44 

 

2. Variabel Budaya Organisasi 

No Responden X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 TOTAL 

1 4 5 4 4 5 4 4 5 4 4 43 

2 3 4 3 5 4 4 4 4 5 4 40 

3 4 5 3 4 5 3 5 5 4 3 41 

4 3 4 4 5 4 4 5 4 5 5 43 

5 4 4 4 4 4 3 4 4 5 4 40 

6 4 4 3 4 4 5 5 3 4 3 39 

7 3 5 5 5 5 5 5 4 4 4 45 

8 4 3 5 5 5 4 3 5 3 4 41 

9 4 4 4 5 5 5 4 4 4 3 42 

10 4 5 4 5 5 4 5 5 4 4 45 

11 5 4 3 5 4 3 5 4 5 5 43 

12 5 4 4 5 5 5 5 5 5 3 46 

13 5 5 5 5 5 5 5 4 5 4 48 
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14 3 4 3 4 5 4 5 4 4 4 40 

15 4 5 5 5 5 5 5 5 5 5 49 

16 5 5 4 5 5 4 5 5 4 5 47 

17 5 5 5 5 5 5 5 5 4 4 48 

18 4 4 4 4 5 5 4 5 5 5 45 

19 5 5 5 5 5 4 5 4 5 3 46 

20 3 4 5 5 5 4 5 5 4 4 44 

21 4 5 3 4 5 3 5 5 5 4 43 

22 5 5 5 5 5 4 5 5 5 5 49 

23 5 5 4 5 5 5 5 5 5 5 49 

24 4 5 5 5 5 5 5 5 5 4 48 

25 5 5 4 5 5 5 5 5 5 5 49 

26 4 4 4 5 5 4 5 4 4 3 42 

27 5 4 3 4 5 3 4 5 3 4 40 

28 4 4 3 4 4 3 4 4 3 3 36 

29 4 4 4 4 5 5 5 5 5 4 45 

30 5 5 4 5 4 5 5 5 5 4 47 

31 5 5 4 4 4 4 4 4 4 4 42 

32 5 5 4 5 5 5 5 5 5 5 49 

33 4 5 4 3 4 4 5 4 4 4 41 

34 5 5 4 4 3 3 4 5 5 5 43 

35 5 5 4 5 4 3 3 4 5 4 42 

36 4 5 5 5 4 5 4 4 5 5 46 

37 4 5 4 5 5 5 4 5 4 5 46 

38 4 5 5 5 4 5 4 5 4 5 46 

39 5 4 4 4 5 5 5 5 5 4 46 

40 5 4 3 5 4 4 3 4 4 3 39 

41 5 5 5 4 4 5 5 5 5 5 48 

42 5 5 5 5 5 5 5 5 5 5 50 

43 5 5 5 5 4 4 4 4 4 4 44 

44 4 4 4 5 4 5 4 4 5 5 44 

45 5 4 4 4 5 4 5 5 5 5 46 

46 4 5 5 4 4 4 5 5 4 5 45 

47 5 5 3 4 5 5 4 5 5 4 45 

48 4 4 4 5 5 5 5 5 4 4 45 

49 5 5 5 5 4 4 4 4 4 4 44 

50 5 4 4 4 4 5 5 5 5 4 45 

51 4 4 3 4 4 5 5 4 4 4 41 

52 5 4 4 4 5 5 5 4 4 5 45 
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53 5 5 3 5 5 4 5 5 5 4 46 

 

3. Variabel Komitmen Organisasi (X2) 

No Responden X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 TOTAL 

1 4 5 3 5 5 5 5 4 5 4 45 

2 5 5 5 4 5 5 4 5 5 5 48 

3 4 3 4 4 4 4 5 4 5 4 41 

4 5 4 5 5 5 4 5 5 5 4 47 

5 3 3 3 5 4 3 5 4 4 3 37 

6 5 4 4 4 5 5 5 5 5 5 47 

7 4 5 4 3 4 4 4 4 4 3 39 

8 5 5 3 4 5 5 5 4 5 4 45 

9 4 3 3 4 4 4 4 5 4 5 40 

10 5 4 5 3 5 4 5 5 5 4 45 

11 5 5 5 5 4 5 5 5 5 5 49 

12 3 5 4 4 5 4 3 4 3 4 39 

13 5 4 5 5 5 4 5 5 5 4 47 

14 4 3 3 4 4 5 3 5 4 4 39 

15 3 4 3 4 4 5 5 4 3 3 38 

16 5 5 4 5 5 5 5 5 4 5 48 

17 4 5 3 4 4 4 3 4 4 4 39 

18 4 5 4 5 5 4 4 4 5 4 44 

19 4 5 4 4 4 5 5 3 4 4 42 

20 5 5 5 5 5 5 5 5 5 4 49 

21 4 5 4 3 5 4 4 4 4 5 42 

22 5 5 5 4 4 5 5 5 5 5 48 

23 4 5 4 5 4 5 5 5 4 5 46 

24 5 5 3 5 5 4 5 4 5 5 46 

25 4 5 4 5 5 4 4 5 4 3 43 

26 5 5 4 5 5 5 5 4 5 4 47 

27 4 3 4 3 4 4 3 4 4 4 37 

28 5 5 3 5 5 4 5 5 5 5 47 

29 3 4 4 4 4 5 5 5 3 5 42 

30 4 5 5 5 4 5 4 5 4 5 46 

31 4 4 4 4 4 4 4 4 4 4 40 

32 4 4 5 5 5 5 5 5 5 5 48 

33 4 3 4 4 5 4 5 5 4 4 42 

34 3 4 5 5 4 4 5 5 5 5 45 
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35 5 5 4 5 4 4 4 3 4 4 42 

36 4 4 5 4 4 4 5 4 5 4 43 

37 4 5 4 5 4 5 4 5 4 5 45 

38 3 5 4 5 5 5 4 5 4 5 45 

39 4 4 4 5 5 5 5 4 4 4 44 

40 4 3 3 5 4 4 4 3 3 4 37 

41 5 4 4 5 5 4 4 5 5 5 46 

42 5 5 5 4 3 4 5 4 5 5 45 

43 5 4 4 4 4 4 4 4 5 5 43 

44 4 4 4 5 5 5 5 5 4 4 45 

45 4 5 3 5 4 5 4 5 5 3 43 

46 4 4 4 4 4 5 5 5 5 5 45 

47 5 5 4 4 5 5 5 5 4 4 46 

48 4 4 5 4 5 5 4 3 5 5 44 

49 5 5 4 5 4 4 4 4 4 4 43 

50 4 4 4 5 5 5 5 4 4 4 44 

51 4 3 4 5 5 4 4 4 3 4 40 

52 4 4 5 4 5 4 4 4 5 5 44 

53 4 4 5 5 5 5 5 5 5 5 48 

 

Variabel Pengembangan Karir (X3) 

No Responden X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 TOTAL 

1 5 3 4 5 4 4 3 3 5 4 40 

2 5 4 4 4 5 3 4 4 5 5 43 

3 4 3 4 4 4 4 5 3 4 4 39 

4 4 5 4 4 5 5 3 4 3 4 41 

5 5 5 4 5 5 4 5 5 4 4 46 

6 5 5 5 5 4 5 5 5 5 5 49 

7 5 4 4 3 4 5 3 5 4 4 41 

8 4 5 4 5 5 5 5 4 4 5 46 

9 4 3 4 4 5 5 4 5 4 3 41 

10 5 4 5 5 5 5 5 5 5 4 48 

11 4 5 4 4 5 4 4 4 4 5 43 

12 4 4 4 4 4 4 3 4 4 3 38 

13 5 5 4 5 5 3 4 5 3 4 43 

14 5 5 4 5 5 5 5 5 5 4 48 

15 4 5 5 4 5 4 4 4 3 4 42 
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16 4 4 5 3 4 5 4 4 4 5 42 

17 5 5 4 4 5 5 5 5 5 5 48 

18 5 5 5 4 5 5 4 4 5 4 46 

19 5 5 5 5 5 5 4 5 5 5 49 

20 5 5 5 5 5 5 5 4 4 5 48 

21 4 5 5 3 4 5 5 5 4 5 45 

22 5 5 5 5 5 5 4 5 5 5 49 

23 5 5 5 4 5 5 5 5 5 5 49 

24 5 5 5 5 5 5 4 5 4 4 47 

25 5 4 5 5 5 5 5 5 5 5 49 

26 5 4 4 4 4 4 4 4 4 5 42 

27 5 5 5 4 4 5 5 5 4 4 46 

28 4 5 5 5 5 5 5 5 5 5 49 

29 5 5 5 5 5 5 4 5 5 5 49 

30 4 4 5 4 5 5 3 4 4 5 43 

31 4 4 4 4 4 4 4 4 4 4 40 

32 5 5 5 5 5 5 5 5 5 5 50 

33 4 5 5 4 3 4 4 5 3 4 41 

34 4 4 3 5 3 4 5 4 5 5 42 

35 5 5 4 3 4 5 5 5 4 4 44 

36 4 4 3 4 5 5 4 4 5 4 42 

37 4 5 4 5 4 3 5 4 5 4 43 

38 5 5 4 5 4 5 4 5 4 5 46 

39 4 4 5 5 5 5 5 4 4 4 45 

40 5 3 5 5 5 4 4 5 3 4 43 

41 5 5 5 4 5 4 4 5 5 5 47 

42 4 4 4 4 4 4 4 4 5 4 41 

43 5 5 5 5 5 5 4 4 4 4 46 

44 4 4 3 5 5 5 3 3 3 4 39 

45 4 4 5 4 3 5 4 4 5 5 43 

46 4 4 4 4 4 4 5 5 5 5 44 

47 4 4 4 5 5 5 5 5 5 5 47 

48 5 3 5 4 5 4 4 4 5 4 43 

49 4 4 4 5 5 5 5 5 5 5 47 

50 5 4 5 5 4 5 5 4 4 4 45 

51 5 5 4 3 5 3 5 4 5 4 43 

52 5 5 5 4 4 4 4 4 4 5 44 

53 3 3 4 5 5 4 5 5 5 5 44 
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Lampiran 6 

Analisis Statistik Deskriptif 

Descriptive Statistics 

 N Minimum Maximum Mean 
Std. 

Deviation 

Budaya Organisasi  53 36.00 50.00 44.3585 3.13844 

Komitmen Organisasi  53 37.00 49.00 43.7547 3.29863 

Pengembangan Karir  53 38.00 50.00 44.4906 3.15389 

Kinerja  53 36.00 50.00 44.3585 3.39170 

Valid N (listwise) 53     

 

Output SPSS Uji Validitas dan Uji Realibilitas 

• Uji Validitas 

Variabel Kinerja (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Kinerja 

Y.1 Pearson 

Correlation 
1 .213 .474** .438* .421* .329 .158 .431* .269 .469** .699** 

Sig. (2-tailed)  .258 .008 .015 .020 .076 .403 .017 .151 .009 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.2 Pearson 

Correlation 
.213 1 .367* .178 .147 .322 .352 .029 -.030 .186 .468** 

Sig. (2-tailed) .258  .046 .346 .437 .083 .056 .878 .874 .325 .009 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.3 Pearson 

Correlation 
.474** .367* 1 .430* .290 .570** .558** .345 .374* .472** .805** 

Sig. (2-tailed) .008 .046  .018 .120 .001 .001 .062 .042 .008 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.4 Pearson 

Correlation 
.438* .178 .430* 1 .229 .450* .369* .211 .295 .229 .665** 

Sig. (2-tailed) .015 .346 .018  .224 .013 .045 .264 .113 .223 .000 

N 30 30 30 30 30 30 30 30 30 30 30 
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Y.5 Pearson 

Correlation 
.421* .147 .290 .229 1 .230 .396* .191 .391* .268 .603** 

Sig. (2-tailed) .020 .437 .120 .224  .221 .030 .312 .033 .152 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.6 Pearson 

Correlation 
.329 .322 .570** .450* .230 1 .172 .093 .440* .144 .638** 

Sig. (2-tailed) .076 .083 .001 .013 .221  .363 .624 .015 .449 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.7 Pearson 

Correlation 
.158 .352 .558** .369* .396* .172 1 .084 .090 .237 .564** 

Sig. (2-tailed) .403 .056 .001 .045 .030 .363  .660 .636 .207 .001 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.8 Pearson 

Correlation 
.431* .029 .345 .211 .191 .093 .084 1 .101 .414* .472** 

Sig. (2-tailed) .017 .878 .062 .264 .312 .624 .660  .595 .023 .008 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.9 Pearson 

Correlation 
.269 -.030 .374* .295 .391* .440* .090 .101 1 .058 .502** 

Sig. (2-tailed) .151 .874 .042 .113 .033 .015 .636 .595  .759 .005 

N 30 30 30 30 30 30 30 30 30 30 30 

Y.10 Pearson 

Correlation 
.469** .186 .472** .229 .268 .144 .237 .414* .058 1 .556** 

Sig. (2-tailed) .009 .325 .008 .223 .152 .449 .207 .023 .759  .001 

N 30 30 30 30 30 30 30 30 30 30 30 

TOTAL Pearson 

Correlation 
.699** .468** .805** .665** .603** .638** .564** .472** .502** .556** 1 

Sig. (2-tailed) .000 .009 .000 .000 .000 .000 .001 .008 .005 .001  

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 



136 
 

 
 

Variabel Budaya Organisasi (X1) 

Correlations 

 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 

Budaya 

Organisasi 

X1.1 Pearson 

Correlation 
1 .355 .114 .201 .157 .100 .162 .306 .171 .121 .485** 

Sig. (2-tailed)  .054 .550 .286 .407 .600 .391 .100 .367 .524 .007 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.2 Pearson 

Correlation 
.355 1 .279 .210 .318 .213 .587** .326 .350 .213 .661** 

Sig. (2-tailed) .054  .136 .266 .087 .258 .001 .079 .058 .259 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.3 Pearson 

Correlation 
.114 .279 1 .595** .444* .511** .110 .272 .170 .186 .663** 

Sig. (2-tailed) .550 .136  .001 .014 .004 .564 .145 .368 .325 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.4 Pearson 

Correlation 
.201 .210 .595** 1 .111 .403* .269 .084 .247 .234 .591** 

Sig. (2-tailed) .286 .266 .001  .558 .027 .151 .658 .188 .214 .001 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.5 Pearson 

Correlation 
.157 .318 .444* .111 1 .273 .135 .559** -.114 .026 .470** 

Sig. (2-tailed) .407 .087 .014 .558  .145 .477 .001 .548 .891 .009 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.6 Pearson 

Correlation 
.100 .213 .511** .403* .273 1 .258 .081 .326 .110 .610** 

Sig. (2-tailed) .600 .258 .004 .027 .145  .168 .670 .079 .564 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.7 Pearson 

Correlation 
.162 .587** .110 .269 .135 .258 1 .011 .465** .117 .528** 

Sig. (2-tailed) .391 .001 .564 .151 .477 .168  .953 .010 .539 .003 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.8 Pearson 

Correlation 
.306 .326 .272 .084 .559** .081 .011 1 .057 .374* .521** 

Sig. (2-tailed) .100 .079 .145 .658 .001 .670 .953  .766 .041 .003 

N 30 30 30 30 30 30 30 30 30 30 30 
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X1.9 Pearson 

Correlation 
.171 .350 .170 .247 -.114 .326 .465** .057 1 .394* .572** 

Sig. (2-tailed) .367 .058 .368 .188 .548 .079 .010 .766  .031 .001 

N 30 30 30 30 30 30 30 30 30 30 30 

X1.10 Pearson 

Correlation 
.121 .213 .186 .234 .026 .110 .117 .374* .394* 1 .516** 

Sig. (2-tailed) .524 .259 .325 .214 .891 .564 .539 .041 .031  .004 

N 30 30 30 30 30 30 30 30 30 30 30 

TOTAL Pearson 

Correlation 
.485** .661** .663** .591** .470** .610** .528** .521** .572** .516** 1 

Sig. (2-tailed) .007 .000 .000 .001 .009 .000 .003 .003 .001 .004  

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Variabel komitmen Organisasi (X2) 

Correlations 

 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

Komitmen 

Organisasi 

X2.1 Pearson 

Correlation 
1 .304 .404* .207 .503** .241 .369* .386* .830** .398* .811** 

Sig. (2-tailed)  .103 .027 .272 .005 .200 .045 .035 .000 .030 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.2 Pearson 

Correlation 
.304 1 .201 .271 .397* .347 .122 -.078 .158 .210 .529** 

Sig. (2-tailed) .103  .286 .148 .030 .060 .522 .683 .404 .266 .003 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.3 Pearson 

Correlation 
.404* .201 1 .021 .136 .195 .154 .433* .294 .213 .548** 

Sig. (2-tailed) .027 .286  .912 .473 .303 .416 .017 .115 .258 .002 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.4 Pearson 

Correlation 
.207 .271 .021 1 .255 .113 .398* .254 .287 .093 .513** 

Sig. (2-tailed) .272 .148 .912  .174 .552 .029 .175 .123 .623 .004 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.5 Pearson 

Correlation 
.503** .397* .136 .255 1 -.056 .186 .119 .463** .072 .518** 

Sig. (2-tailed) .005 .030 .473 .174  .771 .325 .532 .010 .705 .003 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.6 Pearson 

Correlation 
.241 .347 .195 .113 -.056 1 .248 .211 .036 .372* .467** 

Sig. (2-tailed) .200 .060 .303 .552 .771  .187 .263 .851 .043 .009 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.7 Pearson 

Correlation 
.369* .122 .154 .398* .186 .248 1 .124 .419* .136 .565** 

Sig. (2-tailed) .045 .522 .416 .029 .325 .187  .515 .021 .472 .001 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.8 Pearson 

Correlation 
.386* -.078 .433* .254 .119 .211 .124 1 .179 .436* .518** 

Sig. (2-tailed) .035 .683 .017 .175 .532 .263 .515  .345 .016 .003 

N 30 30 30 30 30 30 30 30 30 30 30 
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X2.9 Pearson 

Correlation 
.830** .158 .294 .287 .463** .036 .419* .179 1 .207 .681** 

Sig. (2-tailed) .000 .404 .115 .123 .010 .851 .021 .345  .272 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X2.10 Pearson 

Correlation 
.398* .210 .213 .093 .072 .372* .136 .436* .207 1 .547** 

Sig. (2-tailed) .030 .266 .258 .623 .705 .043 .472 .016 .272  .002 

N 30 30 30 30 30 30 30 30 30 30 30 

TOTAL Pearson 

Correlation 
.811** .529** .548** .513** .518** .467** .565** .518** .681** .547** 1 

Sig. (2-tailed) .000 .003 .002 .004 .003 .009 .001 .003 .000 .002  

N 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Variabel Pengembangan Karir (X3) 

Correlations 

 
X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 

Pengembangan 

Karir 

X3.1 Pearson 

Correlation 
1 .193 .120 .424* .106 -.004 .184 .391* .497** .127 .514** 

Sig. (2-tailed)  .308 .527 .019 .578 .984 .331 .033 .005 .504 .004 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.2 Pearson 

Correlation 
.193 1 .346 .237 .413* .236 .324 .482** -.026 .365* .628** 

Sig. (2-tailed) .308  .061 .207 .023 .210 .081 .007 .894 .047 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.3 Pearson 

Correlation 
.120 .346 1 .115 .117 .538** .251 .324 .274 .382* .591** 

Sig. (2-tailed) .527 .061  .544 .539 .002 .181 .081 .143 .037 .001 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.4 Pearson 

Correlation 
.424* .237 .115 1 .476** .003 .284 .205 .338 .071 .549** 

Sig. (2-tailed) .019 .207 .544  .008 .988 .129 .278 .068 .709 .002 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.5 Pearson 

Correlation 
.106 .413* .117 .476** 1 .084 .140 .294 .112 .141 .479** 

Sig. (2-tailed) .578 .023 .539 .008  .658 .461 .115 .556 .457 .007 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.6 Pearson 

Correlation 
-.004 .236 .538** .003 .084 1 .222 .401* .311 .190 .522** 

Sig. (2-tailed) .984 .210 .002 .988 .658  .238 .028 .094 .314 .003 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.7 Pearson 

Correlation 
.184 .324 .251 .284 .140 .222 1 .370* .306 .316 .628** 

Sig. (2-tailed) .331 .081 .181 .129 .461 .238  .044 .100 .089 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.8 Pearson 

Correlation 
.391* .482** .324 .205 .294 .401* .370* 1 .249 .087 .663** 

Sig. (2-tailed) .033 .007 .081 .278 .115 .028 .044  .185 .647 .000 

N 30 30 30 30 30 30 30 30 30 30 30 
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X3.9 Pearson 

Correlation 
.497** -.026 .274 .338 .112 .311 .306 .249 1 .360 .600** 

Sig. (2-tailed) .005 .894 .143 .068 .556 .094 .100 .185  .051 .000 

N 30 30 30 30 30 30 30 30 30 30 30 

X3.10 Pearson 

Correlation 
.127 .365* .382* .071 .141 .190 .316 .087 .360 1 .539** 

Sig. (2-tailed) .504 .047 .037 .709 .457 .314 .089 .647 .051  .002 

N 30 30 30 30 30 30 30 30 30 30 30 

TOTAL Pearson 

Correlation 
.514** .628** .591** .549** .479** .522** .628** .663** .600** .539** 1 

Sig. (2-tailed) .004 .000 .001 .002 .007 .003 .000 .000 .000 .002  

N 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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• Uji Realibilitas 

Variabel Kinerja (Y) 
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Variabel Budaya Organisasi (X1) 

 

 

 
 

  



144 
 

 
 

Variabel Komitmen Organisasi (X2) 
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Variabel Pengembangan Karir (X3) 
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Lampiran 7 

Methode Successive Interval (MSI) 

Variabel Kinerja (Y) 

  4 4 5 5 3 5 5 4 4 5 TOTAL 

1 2,372 2,227 3,698 3,218 1,000 3,565 3,609 2,450 2,150 3,931 28,219 

2 3,791 3,595 3,698 1,000 3,230 3,565 2,212 2,450 3,593 3,931 31,065 

3 2,372 2,227 1,000 1,962 1,942 3,565 1,000 2,450 3,593 2,450 22,561 

4 1,000 2,227 2,293 1,962 1,942 3,565 2,212 1,000 2,150 2,450 20,801 

5 3,791 3,595 2,293 3,218 3,230 2,200 2,212 3,891 2,150 3,931 30,511 

6 2,372 2,227 2,293 1,000 3,230 1,000 3,609 1,000 2,150 2,450 21,331 

7 3,791 3,595 2,293 1,000 1,942 3,565 2,212 2,450 2,150 2,450 25,449 

8 2,372 3,595 3,698 1,000 3,230 2,200 3,609 3,891 3,593 3,931 31,119 

9 3,791 3,595 3,698 3,218 3,230 3,565 3,609 3,891 3,593 3,931 36,121 

10 2,372 3,595 3,698 3,218 1,000 3,565 2,212 2,450 3,593 2,450 28,153 

11 1,000 3,595 1,000 1,000 1,000 1,000 3,609 2,450 1,000 2,450 18,104 

12 2,372 1,000 1,000 1,962 3,230 2,200 2,212 2,450 3,593 1,000 21,018 

13 2,372 2,227 2,293 1,000 1,942 2,200 2,212 3,891 1,000 2,450 21,588 

14 3,791 3,595 3,698 3,218 3,230 3,565 3,609 2,450 3,593 3,931 34,679 

15 3,791 2,227 2,293 3,218 1,942 1,000 2,212 2,450 2,150 3,931 25,214 

16 2,372 3,595 2,293 3,218 3,230 3,565 3,609 1,000 2,150 2,450 27,482 

17 2,372 2,227 2,293 3,218 3,230 2,200 3,609 2,450 3,593 2,450 27,642 

18 3,791 3,595 3,698 3,218 3,230 3,565 3,609 2,450 3,593 2,450 33,198 

19 2,372 1,000 2,293 1,962 3,230 2,200 2,212 3,891 3,593 3,931 26,684 

20 3,791 2,227 2,293 3,218 1,000 2,200 2,212 3,891 2,150 2,450 25,432 

21 3,791 3,595 3,698 3,218 3,230 3,565 3,609 3,891 2,150 3,931 34,678 

22 2,372 3,595 3,698 3,218 1,942 3,565 3,609 2,450 3,593 2,450 30,492 

23 3,791 3,595 3,698 3,218 3,230 3,565 3,609 3,891 3,593 2,450 34,640 

24 3,791 3,595 3,698 3,218 3,230 3,565 3,609 3,891 3,593 3,931 36,121 

25 3,791 2,227 3,698 3,218 3,230 3,565 3,609 3,891 2,150 3,931 33,309 

26 3,791 3,595 2,293 3,218 3,230 3,565 3,609 2,450 3,593 3,931 33,275 

27 3,791 2,227 3,698 3,218 3,230 3,565 3,609 2,450 3,593 2,450 31,830 

28 2,372 1,000 2,293 1,000 1,000 2,200 2,212 2,450 3,593 2,450 20,571 

29 3,791 1,000 3,698 3,218 3,230 3,565 3,609 3,891 3,593 3,931 33,525 

30 2,372 3,595 3,698 3,218 3,230 3,565 3,609 3,891 3,593 2,450 33,221 

31 2,372 2,227 2,293 1,962 1,942 2,200 2,212 2,450 3,593 3,931 25,182 

32 3,791 3,595 3,698 1,962 3,230 3,565 3,609 3,891 3,593 3,931 34,864 

33 2,372 1,000 3,698 3,218 1,942 1,000 2,212 2,450 3,593 2,450 23,935 

34 2,372 3,595 2,293 1,962 3,230 2,200 3,609 2,450 3,593 3,931 29,235 

35 3,791 3,595 2,293 1,962 3,230 3,565 2,212 2,450 2,150 2,450 27,698 

36 3,791 2,227 1,000 3,218 3,230 2,200 3,609 3,891 3,593 3,931 30,689 

37 2,372 2,227 2,293 3,218 1,000 2,200 3,609 2,450 3,593 2,450 25,412 

38 1,000 2,227 3,698 1,962 3,230 2,200 1,000 2,450 3,593 2,450 23,809 
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39 3,791 3,595 2,293 3,218 3,230 2,200 2,212 2,450 3,593 3,931 30,513 

40 2,372 2,227 3,698 1,962 1,000 1,000 1,000 2,450 2,150 3,931 21,789 

41 3,791 3,595 3,698 1,962 1,942 2,200 3,609 3,891 3,593 3,931 32,212 

42 2,372 2,227 2,293 3,218 1,942 3,565 3,609 2,450 3,593 2,450 27,719 

43 2,372 2,227 3,698 3,218 3,230 2,200 2,212 2,450 2,150 3,931 27,687 

44 1,000 2,227 3,698 1,962 1,942 3,565 3,609 3,891 3,593 1,000 26,486 

45 2,372 3,595 2,293 1,962 3,230 3,565 2,212 3,891 3,593 3,931 30,644 

46 2,372 3,595 2,293 3,218 3,230 3,565 3,609 3,891 3,593 2,450 31,817 

47 3,791 2,227 3,698 1,000 3,230 2,200 3,609 2,450 3,593 3,931 29,728 

48 2,372 3,595 3,698 1,962 1,942 2,200 3,609 3,891 3,593 2,450 29,312 

49 2,372 2,227 3,698 3,218 3,230 2,200 2,212 2,450 2,150 3,931 27,687 

50 3,791 2,227 2,293 3,218 3,230 2,200 2,212 2,450 3,593 3,931 29,144 

51 2,372 3,595 2,293 3,218 3,230 2,200 1,000 1,000 2,150 3,931 24,989 

52 3,791 3,595 3,698 3,218 1,942 3,565 2,212 3,891 2,150 3,931 31,994 

53 2,372 2,227 2,293 3,218 3,230 3,565 3,609 2,450 1,000 3,931 27,895 

 

Variabel Budaya Organisasi (X1) 

  4 5 4 4 5 4 4 5 4 4 TOTAL 

1 2,227 4,137 2,228 2,543 4,080 2,092 2,150 4,109 2,326 2,267 28,159 

2 1,000 2,605 1,000 4,080 2,543 2,092 2,150 2,575 3,764 2,267 24,076 

3 2,227 4,137 1,000 2,543 4,080 1,000 3,593 4,109 2,326 1,000 26,015 

4 1,000 2,605 2,228 4,080 2,543 2,092 3,593 2,575 3,764 3,593 28,073 

5 2,227 2,605 2,228 2,543 2,543 1,000 2,150 2,575 3,764 2,267 23,901 

6 2,227 2,605 1,000 2,543 2,543 3,364 3,593 1,000 2,326 1,000 22,201 

7 1,000 4,137 3,484 4,080 4,080 3,364 3,593 2,575 2,326 2,267 30,907 

8 2,227 1,000 3,484 4,080 4,080 2,092 1,000 4,109 1,000 2,267 25,339 

9 2,227 2,605 2,228 4,080 4,080 3,364 2,150 2,575 2,326 1,000 26,636 

10 2,227 4,137 2,228 4,080 4,080 2,092 3,593 4,109 2,326 2,267 31,139 

11 3,595 2,605 1,000 4,080 2,543 1,000 3,593 2,575 3,764 3,593 28,348 

12 3,595 2,605 2,228 4,080 4,080 3,364 3,593 4,109 3,764 1,000 32,419 

13 3,595 4,137 3,484 4,080 4,080 3,364 3,593 2,575 3,764 2,267 34,940 

14 1,000 2,605 1,000 2,543 4,080 2,092 3,593 2,575 2,326 2,267 24,081 

15 2,227 4,137 3,484 4,080 4,080 3,364 3,593 4,109 3,764 3,593 36,432 

16 3,595 4,137 2,228 4,080 4,080 2,092 3,593 4,109 2,326 3,593 33,834 

17 3,595 4,137 3,484 4,080 4,080 3,364 3,593 4,109 2,326 2,267 35,036 

18 2,227 2,605 2,228 2,543 4,080 3,364 2,150 4,109 3,764 3,593 30,663 

19 3,595 4,137 3,484 4,080 4,080 2,092 3,593 2,575 3,764 1,000 32,401 

20 1,000 2,605 3,484 4,080 4,080 2,092 3,593 4,109 2,326 2,267 29,637 

21 2,227 4,137 1,000 2,543 4,080 1,000 3,593 4,109 3,764 2,267 28,720 

22 3,595 4,137 3,484 4,080 4,080 2,092 3,593 4,109 3,764 3,593 36,528 

23 3,595 4,137 2,228 4,080 4,080 3,364 3,593 4,109 3,764 3,593 36,544 

24 2,227 4,137 3,484 4,080 4,080 3,364 3,593 4,109 3,764 2,267 35,105 

25 3,595 4,137 2,228 4,080 4,080 3,364 3,593 4,109 3,764 3,593 36,544 
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26 2,227 2,605 2,228 4,080 4,080 2,092 3,593 2,575 2,326 1,000 26,806 

27 3,595 2,605 1,000 2,543 4,080 1,000 2,150 4,109 1,000 2,267 24,350 

28 2,227 2,605 1,000 2,543 2,543 1,000 2,150 2,575 1,000 1,000 18,643 

29 2,227 2,605 2,228 2,543 4,080 3,364 3,593 4,109 3,764 2,267 30,780 

30 3,595 4,137 2,228 4,080 2,543 3,364 3,593 4,109 3,764 2,267 33,681 

31 3,595 4,137 2,228 2,543 2,543 2,092 2,150 2,575 2,326 2,267 26,456 

32 3,595 4,137 2,228 4,080 4,080 3,364 3,593 4,109 3,764 3,593 36,544 

33 2,227 4,137 2,228 1,000 2,543 2,092 3,593 2,575 2,326 2,267 24,987 

34 3,595 4,137 2,228 2,543 1,000 1,000 2,150 4,109 3,764 3,593 28,119 

35 3,595 4,137 2,228 4,080 2,543 1,000 1,000 2,575 3,764 2,267 27,190 

36 2,227 4,137 3,484 4,080 2,543 3,364 2,150 2,575 3,764 3,593 31,917 

37 2,227 4,137 2,228 4,080 4,080 3,364 2,150 4,109 2,326 3,593 32,295 

38 2,227 4,137 3,484 4,080 2,543 3,364 2,150 4,109 2,326 3,593 32,014 

39 3,595 2,605 2,228 2,543 4,080 3,364 3,593 4,109 3,764 2,267 32,149 

40 3,595 2,605 1,000 4,080 2,543 2,092 1,000 2,575 2,326 1,000 22,816 

41 3,595 4,137 3,484 2,543 2,543 3,364 3,593 4,109 3,764 3,593 34,726 

42 3,595 4,137 3,484 4,080 4,080 3,364 3,593 4,109 3,764 3,593 37,800 

43 3,595 4,137 3,484 4,080 2,543 2,092 2,150 2,575 2,326 2,267 29,249 

44 2,227 2,605 2,228 4,080 2,543 3,364 2,150 2,575 3,764 3,593 29,129 

45 3,595 2,605 2,228 2,543 4,080 2,092 3,593 4,109 3,764 3,593 32,203 

46 2,227 4,137 3,484 2,543 2,543 2,092 3,593 4,109 2,326 3,593 30,647 

47 3,595 4,137 1,000 2,543 4,080 3,364 2,150 4,109 3,764 2,267 31,010 

48 2,227 2,605 2,228 4,080 4,080 3,364 3,593 4,109 2,326 2,267 30,880 

49 3,595 4,137 3,484 4,080 2,543 2,092 2,150 2,575 2,326 2,267 29,249 

50 3,595 2,605 2,228 2,543 2,543 3,364 3,593 4,109 3,764 2,267 30,611 

51 2,227 2,605 1,000 2,543 2,543 3,364 3,593 2,575 2,326 2,267 25,042 

52 3,595 2,605 2,228 2,543 4,080 3,364 3,593 2,575 2,326 3,593 30,503 

53 3,595 4,137 1,000 4,080 4,080 2,092 3,593 4,109 3,764 2,267 32,717 

 

Variabel Komitmen Organisasi (X2) 

  4 5 3 5 5 5 5 4 5 4 TOTAL 

1 2,352 3,364 1,000 3,638 4,195 4,255 3,580 2,266 3,595 2,305 30,551 

2 3,738 3,364 3,575 2,239 4,195 4,255 2,184 3,667 3,595 3,689 34,502 

3 2,352 1,000 2,277 2,239 2,665 2,723 3,580 2,266 3,595 2,305 25,002 

4 3,738 2,092 3,575 3,638 4,195 2,723 3,580 3,667 3,595 2,305 33,108 

5 1,000 1,000 1,000 3,638 2,665 1,000 3,580 2,266 2,227 1,000 19,376 

6 3,738 2,092 2,277 2,239 4,195 4,255 3,580 3,667 3,595 3,689 33,328 

7 2,352 3,364 2,277 1,000 2,665 2,723 2,184 2,266 2,227 1,000 22,058 

8 3,738 3,364 1,000 2,239 4,195 4,255 3,580 2,266 3,595 2,305 30,538 

9 2,352 1,000 1,000 2,239 2,665 2,723 2,184 3,667 2,227 3,689 23,746 

10 3,738 2,092 3,575 1,000 4,195 2,723 3,580 3,667 3,595 2,305 30,470 

11 3,738 3,364 3,575 3,638 2,665 4,255 3,580 3,667 3,595 3,689 35,766 

12 1,000 3,364 2,277 2,239 4,195 2,723 1,000 2,266 1,000 2,305 22,370 
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13 3,738 2,092 3,575 3,638 4,195 2,723 3,580 3,667 3,595 2,305 33,108 

14 2,352 1,000 1,000 2,239 2,665 4,255 1,000 3,667 2,227 2,305 22,710 

15 1,000 2,092 1,000 2,239 2,665 4,255 3,580 2,266 1,000 1,000 21,098 

16 3,738 3,364 2,277 3,638 4,195 4,255 3,580 3,667 2,227 3,689 34,630 

17 2,352 3,364 1,000 2,239 2,665 2,723 1,000 2,266 2,227 2,305 22,141 

18 2,352 3,364 2,277 3,638 4,195 2,723 2,184 2,266 3,595 2,305 28,899 

19 2,352 3,364 2,277 2,239 2,665 4,255 3,580 1,000 2,227 2,305 26,263 

20 3,738 3,364 3,575 3,638 4,195 4,255 3,580 3,667 3,595 2,305 35,912 

21 2,352 3,364 2,277 1,000 4,195 2,723 2,184 2,266 2,227 3,689 26,277 

22 3,738 3,364 3,575 2,239 2,665 4,255 3,580 3,667 3,595 3,689 34,368 

23 2,352 3,364 2,277 3,638 2,665 4,255 3,580 3,667 2,227 3,689 31,714 

24 3,738 3,364 1,000 3,638 4,195 2,723 3,580 2,266 3,595 3,689 31,789 

25 2,352 3,364 2,277 3,638 4,195 2,723 2,184 3,667 2,227 1,000 27,627 

26 3,738 3,364 2,277 3,638 4,195 4,255 3,580 2,266 3,595 2,305 33,213 

27 2,352 1,000 2,277 1,000 2,665 2,723 1,000 2,266 2,227 2,305 19,815 

28 3,738 3,364 1,000 3,638 4,195 2,723 3,580 3,667 3,595 3,689 33,190 

29 1,000 2,092 2,277 2,239 2,665 4,255 3,580 3,667 1,000 3,689 26,464 

30 2,352 3,364 3,575 3,638 2,665 4,255 2,184 3,667 2,227 3,689 31,616 

31 2,352 2,092 2,277 2,239 2,665 2,723 2,184 2,266 2,227 2,305 23,329 

32 2,352 2,092 3,575 3,638 4,195 4,255 3,580 3,667 3,595 3,689 34,638 

33 2,352 1,000 2,277 2,239 4,195 2,723 3,580 3,667 2,227 2,305 26,565 

34 1,000 2,092 3,575 3,638 2,665 2,723 3,580 3,667 3,595 3,689 30,224 

35 3,738 3,364 2,277 3,638 2,665 2,723 2,184 1,000 2,227 2,305 26,120 

36 2,352 2,092 3,575 2,239 2,665 2,723 3,580 2,266 3,595 2,305 27,392 

37 2,352 3,364 2,277 3,638 2,665 4,255 2,184 3,667 2,227 3,689 30,318 

38 1,000 3,364 2,277 3,638 4,195 4,255 2,184 3,667 2,227 3,689 30,496 

39 2,352 2,092 2,277 3,638 4,195 4,255 3,580 2,266 2,227 2,305 29,186 

40 2,352 1,000 1,000 3,638 2,665 2,723 2,184 1,000 1,000 2,305 19,866 

41 3,738 2,092 2,277 3,638 4,195 2,723 2,184 3,667 3,595 3,689 31,798 

42 3,738 3,364 3,575 2,239 1,000 2,723 3,580 2,266 3,595 3,689 29,769 

43 3,738 2,092 2,277 2,239 2,665 2,723 2,184 2,266 3,595 3,689 27,468 

44 2,352 2,092 2,277 3,638 4,195 4,255 3,580 3,667 2,227 2,305 30,587 

45 2,352 3,364 1,000 3,638 2,665 4,255 2,184 3,667 3,595 1,000 27,721 

46 2,352 2,092 2,277 2,239 2,665 4,255 3,580 3,667 3,595 3,689 30,411 

47 3,738 3,364 2,277 2,239 4,195 4,255 3,580 3,667 2,227 2,305 31,847 

48 2,352 2,092 3,575 2,239 4,195 4,255 2,184 1,000 3,595 3,689 29,176 

49 3,738 3,364 2,277 3,638 2,665 2,723 2,184 2,266 2,227 2,305 27,386 

50 2,352 2,092 2,277 3,638 4,195 4,255 3,580 2,266 2,227 2,305 29,186 

51 2,352 1,000 2,277 3,638 4,195 2,723 2,184 2,266 1,000 2,305 23,940 

52 2,352 2,092 3,575 2,239 4,195 2,723 2,184 2,266 3,595 3,689 28,911 

53 2,352 2,092 3,575 3,638 4,195 4,255 3,580 3,667 3,595 3,689 34,638 
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Variabel Pengembangan Karir (X3) 

  5 3 4 5 4 4 3 3 5 4 TOTAL 

1 4,166 1,000 2,381 3,595 2,181 2,127 1,000 1,000 3,508 2,506 23,465 

2 4,166 2,121 2,381 2,227 3,621 1,000 2,225 2,354 3,508 3,991 27,593 

3 2,636 1,000 2,381 2,227 2,181 2,127 3,570 1,000 2,173 2,506 21,800 

4 2,636 3,449 2,381 2,227 3,621 3,523 1,000 2,354 1,000 2,506 24,695 

5 4,166 3,449 2,381 3,595 3,621 2,127 3,570 3,793 2,173 2,506 31,382 

6 4,166 3,449 3,823 3,595 2,181 3,523 3,570 3,793 3,508 3,991 35,600 

7 4,166 2,121 2,381 1,000 2,181 3,523 1,000 3,793 2,173 2,506 24,845 

8 2,636 3,449 2,381 3,595 3,621 3,523 3,570 2,354 2,173 3,991 31,292 

9 2,636 1,000 2,381 2,227 3,621 3,523 2,225 3,793 2,173 1,000 24,578 

10 4,166 2,121 3,823 3,595 3,621 3,523 3,570 3,793 3,508 2,506 34,228 

11 2,636 3,449 2,381 2,227 3,621 2,127 2,225 2,354 2,173 3,991 27,182 

12 2,636 2,121 2,381 2,227 2,181 2,127 1,000 2,354 2,173 1,000 20,198 

13 4,166 3,449 2,381 3,595 3,621 1,000 2,225 3,793 1,000 2,506 27,736 

14 4,166 3,449 2,381 3,595 3,621 3,523 3,570 3,793 3,508 2,506 34,113 

15 2,636 3,449 3,823 2,227 3,621 2,127 2,225 2,354 1,000 2,506 25,966 

16 2,636 2,121 3,823 1,000 2,181 3,523 2,225 2,354 2,173 3,991 26,026 

17 4,166 3,449 2,381 2,227 3,621 3,523 3,570 3,793 3,508 3,991 34,229 

18 4,166 3,449 3,823 2,227 3,621 3,523 2,225 2,354 3,508 2,506 31,402 

19 4,166 3,449 3,823 3,595 3,621 3,523 2,225 3,793 3,508 3,991 35,695 

20 4,166 3,449 3,823 3,595 3,621 3,523 3,570 2,354 2,173 3,991 34,265 

21 2,636 3,449 3,823 1,000 2,181 3,523 3,570 3,793 2,173 3,991 30,139 

22 4,166 3,449 3,823 3,595 3,621 3,523 2,225 3,793 3,508 3,991 35,695 

23 4,166 3,449 3,823 2,227 3,621 3,523 3,570 3,793 3,508 3,991 35,671 

24 4,166 3,449 3,823 3,595 3,621 3,523 2,225 3,793 2,173 2,506 32,875 

25 4,166 2,121 3,823 3,595 3,621 3,523 3,570 3,793 3,508 3,991 35,712 

26 4,166 2,121 2,381 2,227 2,181 2,127 2,225 2,354 2,173 3,991 25,944 

27 4,166 3,449 3,823 2,227 2,181 3,523 3,570 3,793 2,173 2,506 31,412 

28 2,636 3,449 3,823 3,595 3,621 3,523 3,570 3,793 3,508 3,991 35,509 

29 4,166 3,449 3,823 3,595 3,621 3,523 2,225 3,793 3,508 3,991 35,695 

30 2,636 2,121 3,823 2,227 3,621 3,523 1,000 2,354 2,173 3,991 27,468 

31 2,636 2,121 2,381 2,227 2,181 2,127 2,225 2,354 2,173 2,506 22,929 

32 4,166 3,449 3,823 3,595 3,621 3,523 3,570 3,793 3,508 3,991 37,040 

33 2,636 3,449 3,823 2,227 1,000 2,127 2,225 3,793 1,000 2,506 24,786 

34 2,636 2,121 1,000 3,595 1,000 2,127 3,570 2,354 3,508 3,991 25,902 

35 4,166 3,449 2,381 1,000 2,181 3,523 3,570 3,793 2,173 2,506 28,743 

36 2,636 2,121 1,000 2,227 3,621 3,523 2,225 2,354 3,508 2,506 25,720 

37 2,636 3,449 2,381 3,595 2,181 1,000 3,570 2,354 3,508 2,506 27,180 

38 4,166 3,449 2,381 3,595 2,181 3,523 2,225 3,793 2,173 3,991 31,477 

39 2,636 2,121 3,823 3,595 3,621 3,523 3,570 2,354 2,173 2,506 29,922 

40 4,166 1,000 3,823 3,595 3,621 2,127 2,225 3,793 1,000 2,506 27,857 

41 4,166 3,449 3,823 2,227 3,621 2,127 2,225 3,793 3,508 3,991 32,930 

42 2,636 2,121 2,381 2,227 2,181 2,127 2,225 2,354 3,508 2,506 24,265 

43 4,166 3,449 3,823 3,595 3,621 3,523 2,225 2,354 2,173 2,506 31,435 
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44 2,636 2,121 1,000 3,595 3,621 3,523 1,000 1,000 1,000 2,506 22,002 

45 2,636 2,121 3,823 2,227 1,000 3,523 2,225 2,354 3,508 3,991 27,407 

46 2,636 2,121 2,381 2,227 2,181 2,127 3,570 3,793 3,508 3,991 28,534 

47 2,636 2,121 2,381 3,595 3,621 3,523 3,570 3,793 3,508 3,991 32,739 

48 4,166 1,000 3,823 2,227 3,621 2,127 2,225 2,354 3,508 2,506 27,557 

49 2,636 2,121 2,381 3,595 3,621 3,523 3,570 3,793 3,508 3,991 32,739 

50 4,166 2,121 3,823 3,595 2,181 3,523 3,570 2,354 2,173 2,506 30,013 

51 4,166 3,449 2,381 1,000 3,621 1,000 3,570 2,354 3,508 2,506 27,555 

52 4,166 3,449 3,823 2,227 2,181 2,127 2,225 2,354 2,173 3,991 28,715 

53 1,000 1,000 2,381 3,595 3,621 2,127 3,570 3,793 3,508 3,991 28,586 
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Lampiran 8 

Output SPSS Uji Asumsi Klasik 

• Normalitas 
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• Uji Multikolinieritas 

 

 

 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 53 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.05625409 

Most Extreme Differences Absolute .062 

Positive .062 

Negative -.062 

Test Statistic .062 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 



154 
 

 
 

• Uji Heterosdastisitas 

Correlations 

 
Budaya 

Organisasi 
Komitmen 
Organisasi 

Pengembangan 
Karir 

Unstandardized 
Residual 

Spearman's 
rho 

Budaya 
Organisasi 

Correlation 
Coefficient 

1.000 .233 .161 -.041 

Sig. (2-tailed) . .093 .249 .772 

N 53 53 53 53 

Komitmen 
Organisasi 

Correlation 
Coefficient 

.233 1.000 .189 .006 

Sig. (2-tailed) .093 . .176 .965 

N 53 53 53 53 

Pengembangan 
Karir 

Correlation 
Coefficient 

.161 .189 1.000 .027 

Sig. (2-tailed) .249 .176 . .848 

N 53 53 53 53 

Unstandardized 
Residual 

Correlation 
Coefficient 

-.041 .006 .027 1.000 

Sig. (2-tailed) .772 .965 .848 . 

N 53 53 53 53 
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Lampiran 9 

Output SPSS Analisis Regresi Linear Berganda, Uji t dan Ui F 

• Analisis Regresi Linear Berganda 

 

• Uji Parsial (Uji t) 

 

• Uji Simultan (Uji F) 

 

• Koefisien Determinasi 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 31.428 7.337  4.284 .000 

Budaya Organisasi .388 .119 .359 3.272 .002 

Komitmen Organisasi -.508 .103 -.545 -4.925 .000 

Pengembangan Karir .404 .117 .375 3.452 .001 

a. Dependent Variable: Kinerja 

 

Coefficientsa 

Model 

Unstandardized Coefficients Standardized Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 31.428 7.337  4.284 .000 

x1 .388 .119 .359 3.272 .002 

x2 -.508 .103 -.545 -4.925 .000 

x3 .404 .117 .375 3.452 .001 

a. Dependent Variable: Y 

 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 264.592 3 88.197 12.955 .000b 

Residual 333.597 49 6.808   

Total 598.189 52    

a. Dependent Variable: Kinerja 
b. Predictors: (Constant), Pengembangan Karir, Budaya Organisasi, Komitmen Organisasi 

 



156 
 

 
 

 



157 
 

 
 

Lampiran 10 

Titik Persentase Distribusi t (df = 1 – 60) 
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Lampiran 11 

Tabel Uji F 

α = 0,05 df1=(k-1) 

df2=(n-k-1) 

1 2 3 4 5 6 7 8 

 

1 
161.44 

8 

 

199,500 
215.70 

7 

 

224,583 
 

230,162 
233.98 

6 

 

236,768 
 

238,883 

2 18,513 19,000 19,164 19,247 19,296 19,330 19,353 19,371 

3 10,128 9,552 9,277 9,117 9,013 8,941 8,887 8,845 

4 7,709 6,944 6,591 6,388 6,256 6,163 6,094 6,041 

5 6,608 5,786 5,409 5,192 5,050 4,950 4,876 4,818 

6 5,987 5,143 4,757 4,534 4,387 4,284 4,207 4,147 

7 5,591 4,737 4,347 4,120 3,972 3,866 3,787 3,726 

8 5,318 4,459 4,066 3,838 3,687 3,581 3,500 3,438 

9 5,117 4,256 3,863 3,633 3,482 3,374 3,293 3,230 

10 4,965 4,103 3,708 3,478 3,326 3,217 3,135 3,072 

11 4,844 3,982 3,587 3,357 3,204 3,095 3,012 2,948 

12 4,747 3,885 3,490 3,259 3,106 2,996 2,913 2,849 

13 4,667 3,806 3,411 3,179 3,025 2,915 2,832 2,767 

14 4,600 3,739 3,344 3,112 2,958 2,848 2,764 2,699 

15 4,543 3,682 3,287 3,056 2,901 2,790 2,707 2,641 

16 4,494 3,634 3,239 3,007 2,852 2,741 2,657 2,591 

17 4,451 3,592 3,197 2,965 2,810 2,699 2,614 2,548 

18 4,414 3,555 3,160 2,928 2,773 2,661 2,577 2,510 

19 4,381 3,522 3,127 2,895 2,740 2,628 2,544 2,477 

20 4,351 3,493 3,098 2,866 2,711 2,599 2,514 2,447 

21 4,325 3,467 3,072 2,840 2,685 2,573 2,488 2,420 

22 4,301 3,443 3,049 2,817 2,661 2,549 2,464 2,397 

23 4,279 3,422 3,028 2,796 2,640 2,528 2,442 2,375 

24 4,260 3,403 3,009 2,776 2,621 2,508 2,423 2,355 

25 4,242 3,385 2,991 2,759 2,603 2,490 2,405 2,337 

26 4,225 3,369 2,975 2,743 2,587 2,474 2,388 2,321 

27 4,210 3,354 2,960 2,728 2,572 2,459 2,373 2,305 

28 4,196 3,340 2,947 2,714 2,558 2,445 2,359 2,291 

29 4,183 3,328 2,934 2,701 2,545 2,432 2,346 2,278 
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30 4,171 3,316 2,922 2,690 2,534 2,421 2,334 2,266 

31 4,160 3,305 2,911 2,679 2,523 2,409 2,323 2,255 

32 4,149 3,295 2,901 2,668 2,512 2,399 2,313 2,244 

33 4,139 3,285 2,892 2,659 2,503 2,389 2,303 2,235 

34 4,130 3,276 2,883 2,650 2,494 2,380 2,294 2,225 

35 4,121 3,267 2,874 2,641 2,485 2,372 2,285 2,217 

36 4,113 3,259 2,866 2,634 2,477 2,364 2,277 2,209 

37 4,105 3,252 2,859 2,626 2,470 2,356 2,270 2,201 

38 4,098 3,245 2,852 2,619 2,463 2,349 2,262 2,194 

39 4,091 3,238 2,845 2,612 2,456 2,342 2,255 2,187 

40 4,085 3,232 2,839 2,606 2,449 2,336 2,249 2,180 

41 4,079 3,226 2,833 2,600 2,443 2,330 2,243 2,174 

42 4,073 3,220 2,827 2,594 2,438 2,324 2,237 2,168 

43 4,067 3,214 2,822 2,589 2,432 2,318 2,232 2,163 

44 4,062 3,209 2,816 2,584 2,427 2,313 2,226 2,157 

45 4,057 3,204 2,812 2,579 2,422 2,308 2,221 2,152 

46 4,052 3,200 2,807 2,574 2,417 2,304 2,216 2,147 

47 4,047 3,195 2,802 2,570 2,413 2,299 2,212 2,143 

48 4,043 3,191 2,798 2,565 2,409 2,295 2,207 2,138 

49 4,038 3,187 2,794 2,561 2,404 2,290 2,203 2,134 

50 4,034 3,183 2,790 2,557 2,400 2,286 2,199 2,130 

51 4,030 3,179 2,786 2,553 2,397 2,283 2,195 2,126 

52 4,027 3,175 2,783 2,550 2,393 2,279 2,192 2,122 

53 4,023 3,172 2,779 2,546 2,389 2,275 2,188 2,119 

54 4,020 3,168 2,776 2,543 2,386 2,272 2,185 2,115 

55 4,016 3,165 2,773 2,540 2,383 2,269 2,181 2,112 

56 4,013 3,162 2,769 2,537 2,380 2,266 2,178 2,109 

57 4,010 3,159 2,766 2,534 2,377 2,263 2,175 2,106 

58 4,007 3,156 2,764 2,531 2,374 2,260 2,172 2,103 

59 4,004 3,153 2,761 2,528 2,371 2,257 2,169 2,100 

60 4,001 3,150 2,758 2,525 2,368 2,254 2,167 2,097 

 


