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Lampiran 1
Kuesioner Penelitian

Perihal: Permohonan Pengisian Kuesioner

Judul Penelitian: Pengaruh Fasilitas Kantor, Budaya Organisasi dan workplace
Friendship terhadap Kinerja Pegawai Balai Pelatihan dan Penyuluhan Perikanan

Tegal.

Kepada Yth,
Bapak/Ibu/Sdr Responden
Di Tempat

Dengan Hormat,

Dalam rangka menyelesaikan penelitian, saya Mahasiswa Fakultas Ekonomi
dan Bisnis Universitas Pancasakti Tegal, mohon partisipasi dari Bapak/lbu/Sdr

untuk mengisi kuesioner yang telah kami sediakan.

Adapun data yang kami minta adalah sesuai dengan kondisi yang dirasakan
Sdr selama ini. Kami akan menjaga kerahasiaan karena data ini hanya untuk

kepentingan penelitian.

Setiap jawaban yang diberikan merupakan bantuan yang tidak ternilai

harganya bagi penelitian ini.

Atas perhatian dan bantuannya, kami mengucapkan terima kasih.

Hormat saya,

Umi Diyana



. ldentitas Responden

1.

2.

Nama

Jenis Kelamin

Pendidikan Terakhir

Umur

4. Masa Kerja

. Petunjuk pengisian

: (] Laki-laki

. () SMA/SMK

() s1

() 21-30 Tahun

() 40-50 Tahun

: (] 0-5 Tahun

() 16-25 Tahun
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() Perempuan
() D3/D4
() s2

() 31-40 Tahun
() >51 Tahun
() 6-15 Tahun
() 25tahun

1. Jawablah pertanyaan/pernyataan dengan jujur dan benar.

2.

Bacalah dengan

menjawabnya.

cermat

pertanyaan/pernyataan

sebelum anda

Pilihlah salah satu jawaban yang tersedia dengan memberikan tanda

checklist (v') pada salah satu jawaban yang menurut anda paling benar.

Keterangan:

Untuk Variabel Y (Kinerja Pegawai)

SL : Selalu
SR . Sering

B : Biasanya
KD

BP : Belum Pernah

: Kadang-kadang

Untuk Variabel X (Fasilitas

Kantor, Budaya Organisasi,

Workplace friendship)

SS

: Sangat Setuju
: Setuju

: Netral

STS

: Tidak Setuju
: Sangat Tidak Setuju



Daftar Pernyataan Kuesioner
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No. Variabel Kinerja Pegawai SL | SR KD | BP

1. | Dapat menyelesaikan setiap pekerjaan yang
diberikan sesuai target

2. | Dapat menyelesaikan pekerjaan yang
diberikan dengan baik dan rapi.

3. | Pekerjaan yang dihasilkan memenuhi
standar.

4. | Dapat menyelesaikan setiap pekerjaan yang
diberikan sesuai standar yang ditetapkan.

5. | Dapat menyelesaikan setiap pekerjaan yang
diberikan tepat waktu.

6. | Dapat menyelesaikan setiap pekerjaan
tanpa menunda-nunda.

7. | Hadir tepat waktu di tempat Kkerja.

8. | Selalu mematuhi jadwal kerja yang telah
ditetapkan.

9. | Dapat bekerjasama dengan rekan kerja
dalam menyelesaikan pekerjaan.

10. | Berhubungan baik dengan rekan kerja

No. Variabel Fasilitas Kantor SS|S TS | STS

1. | BPPP Tegal menyediakan mesin
pengganda yang memadai untuk
mempercepat proses kerja.

2. | BPPP Tegal menyediakan mesin hitung
untuk memberikan hasil yang akurat.

3. | BPPP Tegal menyediakan komputer yang
memadai.

4. | BPPP Tegal menyediakan gedung yang
memadai untuk bekerja.

5. | BPPP Tegal menyediakan ruangan kerja
yang nyaman untuk bekerja.

6. | BPPP Tegal menyediakan penerangan
yang cukup di setiap ruangan.

7. | BPPP Tegal menyediakan mebel yang
nyaman untuk bekerja.

8. | BPPP Tegal menyediakan alat komunikasi
yang memadai untuk berkomunikasi di
tempat kerja.

9. | BPPP Tegal menyediakan alat penyegar

ruangan untuk meningkatkan kualitas
udara.
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10.

BPPP Tegal menyediakan peralatan rumah
tangga kantor yang lengkap.

11.

BPPP Tegal menyediakan rumah dinas
yang layak untuk pegawai.

12.

BPPP Tegal menyediakan kendaraan dinas
yang layak untuk pegawai.

13.

BPPP Tegal menyediakan makan siang
untuk pegawai.

14.

BPPP Tegal menyediakan fasilitas
kendaraan untuk kepentingan sosial.

15.

BPPP Tegal menyediakan mushola untuk
beribadah.

Variabel Budaya Organisasi

SS

TS

STS

BPPP Tegal menuntut para pegawainya
untuk saling memberi perhatian terhadap
masalah yang terjadi.

BPPP Tegal menuntut para pegawainya
untuk selalu teliti dalaam menyelesaikan
pekerjaan.

BPPP Tegal menuntut para pegawainya
untuk selalu cermat dalam menyelesaikan
pekerjaan.

BPPP Tegal menuntut para pegawainya
untuk selalu fokus dalam menyelesaikan
pekerjaan.

Para pegawai di BPPP Tegal dapat
melakukan kerjasama tim untuk mencapai
tujuan bersama.

BPPP Tegal menuntut para pegawainya
untuk dapat memenuhi standar yang sudah
ditetapkan dalam bekerja.

BPPP Tegal menuntut para pegawainya
untuk memiliki kualifikasi keahlian dalam
menyelesaikan tugas-tugasnya.

BPPP Tegal menuntut para pegawainya
untuk menjaga kedisiplinan yang tinggi
dalam menyelesaikan pekerjaan.

BPPP Tegal menuntut para pegawainya
untuk memiliki kerajinan yang tinggi
dalam menyelesaikan pekerjaan.

10.

BPPP Tegal menuntut para pegawainya
untuk selalu menjaga kesehatan.
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11.

BPPP Tegal menuntut para pegawainya
untuk selalu mengonsumsi makanan yang
bergizi.

Variabel Workplace Friendship

SS

TS

STS

Para pegawai BPPP Tegal memiliki
hubungan timbal balik yang baik dalam
bekerja.

Para pegawai BPPP Tegal memiliki
kesetiaan yang tinggi dengan rekana kerja
dan pekerjaan.

Para pegawai BPPP Tegal dalam bekerja
selalu senang dan bersemangat.

Para pegawai BPPP Tegal memiliki
kebebasan dalam berbicara.

Para pegawai BPPP Tegal menghargai
kontribusi yang diberikan para pegawai
dalam bekerja.

Para pegawai BPPP Tegal sangat
memperhatikan keselamatan dan
kesehatan para pegawainya.

BPPP Tegal menyediakan sarana dan
prasarana kerja yanag memadai.

Para pegawai BPPP Tegal memiliki
komitmen yang kuat untuk mencapai
tujuan yang sama.

Para pegawai BPPP Tegal memiliki jiwa
persahabatan yang positif di tempat kerja.

10.

Para pegawai BPPP Tegal saling
menghargai dan menghormati tanpa
memandang latar belakang atau posisi
jabatan.

11.

Para pegawai BPPP Tegal memiliki
hubungan yang harmonis tanpa

memandang ras, bahasa, suku dan budaya.
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Lampiran 2

Tabulasi Data Uji Validitas dan Reliabilitas Variabel Kinerja ()

KINERJA PEGAWAI (Y)

43

38

17
40

45

41

30
44
47

45

40

44
44
38
40

35

25
42

47

34
34
49

39
41

40

46

46

47

40
36

Y5/Y6|Y.7[Y8|Y9|Y.10 Z

Kode. Responden | Y.1|[Y.2|Y.3|Y4

R-01
R-02
R-03
R-04
R-05
R-06
R-07
R-08
R-09
R-10
R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29
R-30
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Lampiran 3

Tabulasi Data Uji Validitas dan Reliabilitas VVariabel Fasilitas Kantor (X1)

FASILITAS KANTOR (X1)

X1.1| X1.2 | X1.3 | X14 | X15| X1.6 | X1.7 | X1.8 | X1.9 | X1.10 | X1.11 | X1.12 | X1.13 | X1.14 | X1..

Kode

Responden

R-01
R-02
R-03
R-04
R-05
R-06
R-07
R-08
R-09
R-10
R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29
R-30
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Lampiran 4

Tabulasi Data Uji Validitas dan Reliabilitas Variabel Budaya Organisasi (X2)

BUDAYA ORGANISASI X2

44
38
32

44

51
47

41

47

51

33
44
46

52
45

44

33
28

47

52
44

34

33
40

46

45

54
50
44
41

36

X2.1| X2.2 | X23 | X2.4 | X25 | X2.6 | X2.7 | X2.8 | X2.9 | X2.10 | X2.11 Z

Kode

Responden

R-01
R-02
R-03
R-04
R-05
R-06
R-07
R-08
R-09
R-10
R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29

R-30
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Tabulasi Data Uji Validitas dan Reliabilitas VVariabel Workplace Friendship (X3)

Lampiran 5

WORKPLACE FRIENDSHIP X3

39
38
39
44
48

49

50
45

54
32

44
47

52
49

50
33
24
41

55
49

34
34
33
45

46

52
52
45

40

37

X3.1| X3.2 | X3.3| X34 | X35 | X3.6|X3.7|X3.8| X3.9|X3.10 | X3.11 Z

Kode

Responden

R-01
R-02
R-03
R-04
R-05
R-06
R-07
R-08
R-09
R-10
R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29
R-30




Lampiran 6
Output SPSS Uji Validitas Variabel Kinerja (Y)

Correlations

147

Y. Y.2 [ Y4 Y5 Y.6 Y7 Y.8 Y.9 Y10 | TOTALY
.1 Pearson 1 T36° T78" 524" 703" 204 J41” 768" 282 F20” 881"
Sig. (2- 000 ,000 003 000 122 000 000 131 000 ,000
N 30 0 30 30 30 29 i 0 0 0 30
.2 Fearson T3 1 732" Bog” 452 A50° B43” F47" 303 Foz" BB5"
Sig. (2- ,000 ,000 ,000 012 014 000 000 032 ,000 ,000
N 30 30 30 30 30 29 0 0 30 30 30
¥.3 Fearsan J78 F3z2" 1 Fo0” 4727 362 Bz20” B73 335 BT 836"
Sig. (2- ,000 ,000 ,000 008 054 000 ,000 070 ,000 ,000
N 30 0 30 30 30 29 i 0 0 0 30
¥.4 Pearson 524" 606~ 500" 1 096 246 B51” 653 253 252 J05"
Sig. (2- 003 000 ,000 516 199 000 000 78 79 ,000
N 30 0 30 30 30 29 i 0 0 0 30
.5 Pearson o3 452 472 096 1 355 405 482 218 G2a G147
Sig. (2- 000 012 008 616 059 005 007 248 000 ,000
N 30 30 30 30 30 29 30 30 30 30 30
G Pearson 204 450 (362 246 /355 1 280 533" 200 422 545"
Sig. (2- 122 014 054 199 059 142 003 298 023 002
N 29 29 29 29 29 29 29 29 29 29 29
Y7 Fearson T41” G437 f20° 5517 496" 280 1 849" 173 290 833"
Sig. (2- 000 000 ,000 ,000 005 142 000 362 033 ,000
N 30 0 30 30 30 29 i 0 0 0 30
¥.8 Pearson 768" 747" 5737 653”7 482" 533" 849" 1 330 5797 821"
Sig. (2- 000 000 ,000 ,000 007 003 000 075 001 ,000
N 30 0 30 30 30 29 i 0 0 0 30
Y.9 Pearson 282 393 335 253 218 200 A73 330 1 364 A40°
Sig. (2- A31 032 070 178 248 298 362 075 048 015
N 30 30 30 30 30 29 0 0 30 30 30
¥.10 Pearsan Jz0” Joz” [T 252 B2g” 422 390 579" 364" 1 el
Sig. (2- 000 000 ,000 79 000 023 033 001 048 ,000
N 30 0 30 30 30 29 i 0 0 0 30
TOTALY  Pearson 881" BB5" 836" 705" 6147 545" 833" 921" 440° Fal:a 1
Sig. (2- 000 000 ,000 ,000 000 002 000 000 015 000
N 30 0 30 30 30 29 i 0 0 0 30

** Correlation is significant at the 0.01 level (2-tailed).

* Correlation is significant at the 0.05 level (2-tailed).




Lampiran 7
Output SPSS Uji Validitas Variabel Fasilitas Kantor (X1)

Correlations

148

X1 x1.2 X1.3 K14 X1.5 X186 X117 X118 x19 X110 X111 x112 X113 K114 X115 TOTAL X1

1.1 Pearson

Carrelatio 1 632 588 552 525 143 475 483 448 BB2 420 532 Tr4 376 454 T24

n

Sig. (2-

tailed) 000 001 .00z 003 A52 .oos .oo7 013 .0oo 021 003 .0oo 041 010 .0oo0

M 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
[$1.2 Pearson

Correlatio 632 1 .398 608 565 280 539 564 500 697 473 385 697 528 589 759

n

Sig. (2-

tailed) ,000 029 ,000 ,001 134 .00z ,001 ,00s Rajule) Rujel:) 036 ,aoo 00z ,001 Rejule)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
%1.3 Pearson

Correlatio 588 398 1 596 632 241 332 T2T B76 679 380 563 498 553 B76 F75

n

Sig. (2-

tailed) 001 029 001 Rujule} 199 073 ,000 ,000 L0000 029 L0001 ,005 00z L0000 000

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
1.4 Pearson

Correlatio 552 608 596 1 705 328 .395 .G04 .G00 658 507 577 449 492 478 766

n

Sig. (2-

tailed) ooz 000 o011 000 079 .021 000 ,oo0 000 004 .00 012 ,006 ,oo8 000

™M 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
X1.5 Pearson

Carrelatio 525 565" 6327 705 1 187 303 73z 729 595 486 409 368 T3 601 785

n

Sig. (2-

tailed) 003 001 000 000 321 032 .ooo .ooo 001 L0086 025 048 .ooo0 .ooo0 000

M 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20
[%1.6 Pearson

Correlatio 1432 280 241 326 87 1 578 < 435 258 481" 500 235 3847 280 506"

n

Sig. (2-

tailed) 452 134 199 079 321 001 040 018 168 007 005 211 L0386 133 004

M 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
[$1.7 Pearson

Correlatio 475 539 332 .395 393 578 1 435 356 370 407 466 311 337 384 595

n

Sig. (2-

tailed) ,00s 002 orz Rujcy 032 ,001 L0186 ,054 044 026 Rejuls] ,095 069 L0386 ,001

M 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
1.8 Pearson

Correlatio 483 564 T2T7 G604 73z 377 435 1 FIT 651 476 485 501 755 719 844

n

Sig. (2-

tailed) 007 001 Rujule} Rujule} Rujule} 040 016 ,000 L0000 ooz 007 ,005 L0000 L0000 000

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
1.9 Pearson

Caorrelatio 448 500 676 600 729 435 356 TTT 1 501 410 434 401 .9z20 Arnl=) 818

n

lsall?éftﬁ}i 013 005 000 000 000 016 054 000 005 025 007 028 Reluls] Reluls] Reluls]

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
X110 Pearson

Carrelatio 6627 L6977 6797 6587 595" 258 370 (6517 5017 1 6897 647" 799" ABE" 622" 8407

n

lsall?esz}i 000 000 000 000 001 168 044 .ooo 005 .ooo 000 .0oo 009 .ooo0 000

M 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20
%1.11 Pearson

Correlatio 420" 4737 .380° 507" 486" 43817 407" 476" 410" 6897 1 718" 6307 438™ 253 705"

n

Sig. (2-

tailed) 021 .oos 039 004 006 007 028 .oos 025 000 000 .0oo 008 78 000

M 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20
¥1.12 Pearson

Correlatio 532 385 563 577 409 500 466 485 484 647 718 1 598 394 ,165 FO6

n

Sig. (2-

tailed) L0032 J026 ,001 ,001 025 005 ,009 007 ,oo7 ,ooo Rujule) ,aoo ,031 ,382 ,ooo0

M 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
X112 Pearson

Correlatio 774 697 498 .449 368 235 311 501 401 799 B30 598 1 390 412 728

n

tSali?ééz{ Rujule} Rujule} Rujuls) 012 045 211 ,0a5 005 J0zs L0000 ,000 ,000 033 024 000

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
K114 Pearson

Correlatio 376 528 563 492 731 .384 337 755 .8z0 AGE 483 394 390 1 686 TE1

n

tsali?éff}i 041 Rujuic) Rujui=d Rujulc) Rujule} 036 069 000 L0000 J009 006 021 033 000 000

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
X1.15 Pearson

Correlatio 4647 5897 BTG 478" 6017 280 3847 719" 706" 522" 253 165 412 .B8E 1 7367

n

Sig. (2-

tailed) 010 001 000 .oos 000 133 038 .ooo .ooo 000 78 382 024 .ooo0 000

M 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20
TOTAL X1 Pearson

Carrelatio 7247 750" 775" 766 785" 506 595 S44° 818 840" 705" 706 728" 7817 736 1

n

ISEII?EKEIE}_ 000 000 000 000 000 004 001 .ooo .ooo 000 .ooo 000 .0oo .ooo0 .ooo0

M 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20 20

** Correlation is signifi

cant atthe 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




Lampiran 8
Output SPSS Uji Validitas Variabel Budaya Organisasi (X2)

Correlations

149

H2.1 2.2 2.3 W24 2.5 H2.6 H2T H2.8 2.9 X210 X211 TOTAL.X2
2.1 Pearson
Correlatio 1 573 410 137 .443 315 415" .BEB 616 5107 497 758
n
Sig. (2-
tailed) 001 024 A72 014 090 022 .000 000 004 005 000
M 30 30 30 30 30 30 30 30 30 30 30 30
(K22 Pearson
Correlatio 5737 1 T8 443 608 5507 4427 5887 311 292 090 T27
n
Sig. (2-
tailed) 001 000 014 ,000 002 015 001 095 AT G326 000
M 30 30 30 30 30 30 30 20 30 30 30 30
(X2.3 Pearson
Correlatio 4107 ral-y 1 498" 547 B06" 404 494" 229 043 126 653
n
Sig. (2-
tailed) 024 000 005 002 000 027 L0085 223 822 507 000
™ 30 30 30 30 30 30 30 30 30 30 30 30
2.4 Pearson
Carrelatio 3T 443 498" 1 5607 4597 ,339 220 -,007 082 -,040 ATTT
n
Sig. (2-
tailed) AT2 014 005 001 009 066 243 970 [BBB 834 008
r 20 30 30 30 30 30 30 320 30 30 30 30
2.5 Pearson
Carrelatio 443 .G0g" 547 5607 1 = 7E4” 572" BT 302 -,025 7207
n
Sig. (2-
: 014 ,000 002 001 003 Raluls] 001 379 105 894 ,000
tailed)
r 30 30 30 30 30 30 30 20 30 30 30 30
2.6 Pearson
Carrelatio 315 5507 =l 4697 817 A 508" 507" 351 ,230 164 679"
n
Sig. (2-
.080 002 000 009 003 004 004 057 222 385 000
tailed)
] 30 30 30 30 30 30 30 30 30 30 30 30
2.7 Pearson
Correlatio 415" 442 404 339 TEa” 505" hl 6837 374 546" 087 7537
n
Sig. (2-
022 015 027 066 000 004 000 042 002 (649 000
tailed)
M 20 20 20 20 30 30 30 30 20 20 20 30
x2.8 Pearson
Correlatio BBB 588" 494” 220 572" 507" 65837 1 Ba2” 6117 344 857"
n
Sig. (2-
tailed) 000 001 005 243 001 004 Reluls] 000 000 062 000
M 30 30 30 30 30 30 30 30 30 30 30 30
x2.9 Pearson
Correlatio B167 311 229 -,007 BT 351 3T4 5427 1 Fara ATE 673
n
Sig. (2-
tailed) 000 095 223 970 379 057 042 000 000 008 000
r 30 30 30 30 30 30 30 20 30 30 30 30
X2 10 Pearson
Correlatio 5107 292 043 082 302 230 545 B117 TFT 1 444 K-y
n
Sig. (2-
tailed) 004 AT 822 GBE 105 222 002 000 000 014 000
™ 30 30 30 30 30 30 30 30 30 30 30 30
211 Pearson
Carrelatio 497" .00 126 -,040 -,025 164 087 344 A7E" Ad4” 1 458
n
Sig. (2-
tailed) 005 (636 507 824 594 385 649 062 008 014 011
r 20 30 30 30 30 30 30 320 30 30 30 30
TOTAL. X2 Pearson
Correlatio 758" TF27 853" AT 7207 BT 7537 857" 6737 6737 458" 1
n
Sig. (2-
: ,000 ,000 ,000 o008 ,000 ,000 Raluls] ,000 ,000 ,000 011
tailed)
r 30 30 30 30 30 30 30 20 30 30 30 30

** Coarrelation is signifi

cant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).




Lampiran 9

Output SPSS Uji Validitas Variabel Workplace Friendship (X3)

Correlations

150

X3 X3.2 X33 X34 X35 X3.6 K37 X3.8 X3.9 X310 X311 TOTAL.X3
2.1 Pearson
Correlatio 1 429 L300 035 - 107 123 312 381 331 av2” 103 406
n
Sig. (2-
h 018 107 .B55 575 516 093 0328 074 .oog 586 026
tailed)
™ 30 20 20 20 20 30 30 20 20 20 20 30
K32 Pearson
Correlatio 420 1 5427 ars’ 5417 B577 5a8" BaT B35" 5217 532" Fes”
n
Sig. (2-
h 018 L0000 L0414 ooz 001 L0001 L0000 L0000 003 ooz L0000
tailed)
™ 30 20 20 20 20 30 30 20 20 20 20 30
X323 Pearson
Correlatio 300 643" 1 5597 GB06BT 45817 5147 =l TF217 5607 6257 BT
n
Sig. (2-
tailed) 107 000 001 000 007 004 000 000 .00 000 000
™ 30 30 20 20 20 30 30 20 20 20 20 30
K34 Pearson
Correlatio 035 a7s’ 5597 1 TB17 479" 4gg9” 5187 430 240 422 644"
n
Sig. (2-
h 8585 041 L0 L0000 007 006 003 18 201 ,020 L0000
tailed)
™M 30 30 30 30 30 30 30 30 30 30 30 30
(X35 Pearson
Correlatio =107 5417 606" TF617 1 F45" G247 5407 6427 393 5697 7697
n
Sig. (2-
h ST 0oz 000 000 000 000 ooz 000 032 001 000
tailed)
™ 30 30 30 30 30 30 30 30 30 30 30 30
X3.6 FPearson
Caorrelatio 123 557 4817 4797 7457 1 BTY 52T 649" BO7 5637 781
n
Sig. (2-
h 516 L0011 oo Loo7 L0000 000 003 L0000 L0000 L0001 000
tailed)
™ 30 20 20 20 20 30 30 20 20 20 20 30
K37 Fearson
Correlatio 312 58" 5147 4897 6247 B7a7 1 BB BTF07 5347 6237 R
n
Sig. (2-
: 093 L0011 Joo04 006 L0000 000 000 L0000 ooz L0000 L0000
tailed)
™ 30 30 30 30 30 30 30 30 30 30 30 30
K28 Pearson
Caorrelatio 381 Racra 695" 5187 5407 5277 BB 1 782" 5207 ira 8417
n
Sig. (2-
h 038 000 Looo 00z ,oo2 003 000 Looo 00z L0000 000
tailed)
™ 30 20 20 30 30 30 30 20 20 30 30 30
X3.9 Pearson
Correlatio chcly| Raclon F217 430 6427 6497 BTO07 Fez" 1 az2” 2147 .zo8”
n
Sig. (2-
h 074 000 L0000 018 L0000 L0000 L0000 L0000 L0000 L0000 L0000
tailed)
™ 30 20 20 20 20 30 30 20 20 20 20 30
X210 Pearson
Correlatio - 5217 5607 240 393 Ralvran 5347 5207 gz2” 1 G22” Tas”
n
Sig. (2-
tailed) 009 003 .00 201 032 000 0oz 003 000 000 000
™ 30 20 20 20 20 30 30 20 20 20 20 30
X311 Pearson
Correlatio 03 532" 625" 422 5597 Kl Ri=c TFo7r 2147 6227 1 78T
n
Sig. (2-
h 586 ooz L0000 020 L0011 L0001 L0000 L0000 L0000 L0000 L0000
tailed)
™M 30 30 30 30 30 30 30 30 30 30 30 30
TOTAL X2 Pearson
Correlatio 406 - 807" Bdd4” 7697 7817 B117 B4 8asg” F487 - 1
n
Sig. (2-
tailed) 026 000 ,00o0 ,000 ,000 000 000 000 ,00o0 ,000 ,000
™ 30 30 30 30 30 30 30 30 30 30 30 30

*. Correlation is significant at the 0.05 level (2-tailed).

** Correlation is significant at the 0.01 level (2-tailed).
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Lampiran 10
Output SPSS Uji Reliabilitas Variabel Kinerja (Y)

Case Processing Summary

N %
Cases  Valid 29 96.7
Excluded? 1 33
Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha N of ltems

.920 10
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Lampiran 11
Output SPSS Uji Reliabilitas Variabel Fasilitas Kantor (X1)

Case Processing Summary

N %
Cases Valid 30 100.0
Excluded? 0 0
Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha N of ltems

.940 15
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Lampiran 12
Output SPSS Uji Reliabilitas Variabel Budaya Organisasi (X2)

Case Processing Summary

N %
Cases  Valid 30 100.0
Excluded? 0 .0
Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha N of Items

.876 11
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Lampiran 13
Output SPSS Uji Reliabilitas Variabel Workplace Friendship (X3)

Case Processing Summary

N %
Cases  Valid 30 100.0
Excluded? 0 .0
Total 30 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha N of Items

.922 11
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40
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47

40
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49

50
50
30
48
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39
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42

41

Y1{Y2 |Y3 |Y4 |[Y5|Y6 | Y7 Y8 |Y9 Y10}

Data Penelitian Variabel Kinerja Pegawai (Y)

Lampiran 14
Responden

R-1

R-2

R-3

R-4

R-5

R-6

R-7

R-8

R-9

R-10
R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29
R-30
R-31
R-32
R-33
R-34
R-35
R-36
R-37
R-38
R-39
R-40
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46

46

44
47

30
50
30
50
44
40
39
46

48

48

50
48

42

36

44
50
35
35
49

36

50
50

R-41
R-42
R-43
R-44
R-45
R-46
R-47
R-48
R-49
R-50
R-51
R-52
R-53
R-54
R-55
R-56
R-57
R-58
R-59
R-60
R-61
R-62
R-63
R-64
R-65
R-66
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\ X1.4 \ X1.5 \ X1.6 y X1.7 \ X1.8 \ X1.9 | X1.10 | X1.11 \ X1.12 \ X1.13 | X:

X1.1| X1.2 | X1.3

Data Penelitian Variabel Fasilitas Kantor (X1)

Lampiran 15

Responden

R-1

R-10
R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29
R-30
R-31
R-32
R-33
R-34
R-35
R-36
R-37
R-38
R-39
R-40

R-2
R-3
R-4
R-5
R-6
R-7
R-8
R-9
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R-41
R-42
R-43
R-44
R-45
R-46
R-47
R-48
R-49
R-50
R-51
R-52
R-53
R-54
R-55
R-56
R-57
R-58
R-59
R-60
R-61
R-62
R-63
R-64
R-65
R-66
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51

48

55
55
41

47

44
44
42

42

44
51

44
44
44
43

55
47

53
54
45

55
52
43

54
44
44
44
45

55
46

55
50
55
52
47

44
44
44

X2.2 | X2.3 | X24 | X25| X2.6 | X2.7 | X2.8 | X2.9 | X2.10 | X2.11 | )

X2.1

Data Penelitian Variabel Budaya Organisasi (X2)

Lampiran 16

Responden

R-1

R-2

R-3

R-4

R-5

R-6

R-7

R-8

R-9

R-10
R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29
R-30
R-31
R-32
R-33
R-34
R-35
R-36
R-37
R-38
R-39
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42

44
55
43

48

44
55
44
55
40

44
49

52
55
53
55
55
46

44
55
55
41

41

55
41

52
55

R-40
R-41
R-42
R-43
R-44
R-45
R-46
R-47
R-48
R-49
R-50
R-51
R-52
R-53
R-54
R-55
R-56
R-57
R-58
R-59
R-60
R-61
R-62
R-63
R-64
R-65
R-66
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46

46

54
49

43

43

44
44
44
44
44
47

44
44
44
42

55
48

48

48

47

55
50
36
54
44
44
44
41

55
46

55
55
54
53
47

43

44
44
40

X3.1 | X3.2 | X3.3 | X3.4 | X3.5| X3.6 | X3.7 | X3.8 | X3.9 | X3.10 | X3.11 | )’

Data Penelitian Variabel Workplace Friendship (X3)

Lampiran 17

Responden

R-1

R-2

R-3

R-4

R-5

R-6

R-7

R-8

R-9
R-10

R-11
R-12
R-13
R-14
R-15
R-16
R-17
R-18
R-19
R-20
R-21
R-22
R-23
R-24
R-25
R-26
R-27
R-28
R-29
R-30
R-31
R-32
R-33
R-34
R-35
R-36
R-37
R-38
R-39
R-40
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50
55
44
45

44
55
44
44
44
44
42

53
51

53
54
55
50
38
51

55
34
34
55
34
55
55

R-41
R-42
R-43
R-44
R-45
R-46
R-47
R-48
R-49
R-50
R-51
R-52
R-53
R-54
R-55
R-56
R-57
R-58
R-59
R-60
R-61
R-62
R-63
R-64
R-65
R-66




Lampiran 18
Pengolahan Data Interval (MSI) Variabel Kinerja Pegawai ()

163

Succesive

Interval

Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Z
4,115 | 4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 | 3,452 | 3,872 | 39,384
3,000 | 3,000 |3,000 {3,000 3,000]| 2,338 3,410 | 3,000 | 4,760 | 5,257 | 33,765
5454 | 5,484 |5475 |5,353 5,425 | 4,393 5319 |5,179 | 4,760 | 5,257 | 52,100
5454 | 5484 | 4,169 | 4,066 | 5,425 | 3,223 3,410 | 5,179 | 4,760 | 5,257 | 46,427
4,115 | 4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 | 3,452 (5,257 | 40,768
4,115 | 5,484 |5,475 |5,353|4,128 | 3,223 3,410 | 3,948 | 4,760 | 5,257 | 45,154
3,000 | 3,000 |3,000 {3,000 3,000]| 2,338 3,410 | 3,000 |2,704 | 3,000 | 29,453
5454 | 4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 |3,452 (3,872 |40,722
5454 | 5484 |5475 |5,353 5,425 | 4,393 5319 |5,179 | 3,452 | 5,257 | 50,792
5454 | 5,484 |5475 |5,353 5,425 | 4,393 5319 |5,179 | 3,452 | 5,257 | 50,792
4,115 | 4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 | 3,452 | 3,872 | 39,384
5454 | 5,484 |5475 |5,353 5,425 | 4,393 5319 |5,179 | 4,760 | 5,257 | 52,100
5454 | 5,484 |5475 |5,353 5,425 | 4,393 5,319 |5,179 | 4,760 | 5,257 | 52,100
5454 | 5484 |5475 |5,353 5,425 | 4,393 3,410 | 3,948 | 4,760 | 5,257 | 48,960
5454 |5,484 |4,169 | 3,000 | 4,128 | 4,393 5319 |5,179 | 3,452 | 3,872 | 44,450
3,000 |4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 |4,760 | 5,257 | 40,960
5454 |5,484 |5475 |5,353 5,425 | 4,393 5,319 | 5,179 | 4,760 | 5,257 | 52,100
4,115 | 4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 |3,452 |3,872 | 39,384
5454 | 5484 |5475 |5,353 5,425 | 4,393 5319 |5,179 | 4,760 | 5,257 | 52,100
4,115 | 4,161 | 4,169 | 3,000 | 4,128 | 3,223 5319 |5,179 | 4,760 | 5,257 | 43,312
3,000 | 3,000 |3,000 {3,000/ 3,000]| 3,223 4,249 | 3,948 | 3,452 | 3,872 | 33,744
5454 | 5,484 |5475 |5,353 5,425 | 4,393 5,319 | 5,179 | 4,760 | 5,257 | 52,100
5454 | 4,161 | 4,169 | 4,066 | 5425 | 4,393 5319 |5,179 | 4,760 | 5,257 | 48,183
4,115 | 3,000 | 3,000 | 3,000 | 3,000 |1,514 3,410 | 3,000 |2,704 | 3,872 | 30,616
5454 | 4,161 | 4,169 | 4,066 | 4,128 | 2,338 3,410 | 3,948 | 3,452 | 5,257 | 40,383
4,115 | 4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 | 3,452 | 3,872 | 39,384
4,115 | 4,161 | 4,169 | 5,353 |5,425 | 4,393 5,319 |5,179 | 4,760 | 5,257 | 48,132
4,115 | 4,161 | 4,169 | 4,066 | 4,128 | 3,223 4,249 | 3,948 | 3,452 | 3,872 | 39,384
5454 | 4,161 |5,475 | 4,066 | 5,425 | 4,393 5,319 | 5,179 | 4,760 | 3,872 | 48,105
5454 | 5,484 |5475 |5,353 4,128 | 4,393 5319 |5,179 | 4,760 | 5,257 | 50,802
5454 | 5,484 |5475 |5,353 5,425 | 4,393 5319 |5,179 | 4,760 | 5,257 | 52,100
5,454 | 5,484 |5475 |5,353 5,425 | 4,393 5,319 | 5,179 | 4,760 | 5,257 | 52,100
3,000 | 3,000 |3,000 {3,000/ 3,000]| 2,338 3,410 | 3,000 | 2,704 | 3,000 | 29,453
5,454 | 5,484 |5475 |5,353 5,425 | 3,223 5,319 | 5,179 | 3,452 | 5,257 | 49,623
4,115 | 5,484 |5,475 |5,353|5,425 | 4,393 5,319 | 5,179 | 3,452 | 5,257 | 49,454
4,115 | 4,161 | 3,000 | 4,066 | 3,000 | 3,223 3,410 | 5,179 | 3,452 | 5,257 | 38,865
5,454 |5,484 |5475 |5,353 5,425 | 4,393 5,319 | 5,179 | 4,760 | 5,257 | 52,100
5454 | 5,484 |5475 |5,353 5,425 | 4,393 5,319 |5,179 | 4,760 | 5,257 | 52,100
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4,115 [ 4,161 [ 4,169 | 4,066 4,128 3,223 | 4,249 | 3,948 | 4,760 | 5,257 | 42,076
5454 | 5484 | 4,169 | 4,066 5425|2338 |2,000 |3,000 |4,760 |5,257 | 41,952
4,115 | 4,161 | 5475 |5353 4,128 4,393 | 5319 | 3,948 | 4,760 | 5257 | 46,910
4,115 | 5484 | 5475 | 5353 4,128 3,223 | 4,249 | 5179 | 4,760 | 5,257 | 47,224
4,115 | 4,161 | 4,169 |5353 4,128 3,223 |57319 | 5179 | 3452|5257 | 44,358
4,115 | 4,161 | 4,169 |5353 | 5425 4,393 |5319 | 5179 | 4,760 | 5257 | 48,132
3,000 | 3,000 |3,000 |3,000]3,000]|2338 |3410 |3,000 |2,704 3,000 29,453
5454 | 5484 | 5475 | 5353 5425|4393 |5319 |5179 | 4,760 | 5,257 | 52,100
3,000 | 3,000 |3,000 |3,000]3,000]|2338 |3410 |3,000 |2,704 3,000 29453
5454 | 5484 | 5475 |5353|5425|4,393 |5319 |5179 |4,760 | 5,257 | 52,100
5454 | 4,161 | 4,169 | 5353 5425|1000 |5319 |5179 |4,760 | 5,257 | 46,077
4,115 | 4,161 | 4,169 | 4,066 | 4,128 3,223 | 4,249 | 3,948 | 3,452 3,872 39,384
4,115 | 4,161 | 4,169 | 4,066 | 4,128 2,338 | 3,410 | 3,948 | 3,452 | 5257 | 39,045
5454 | 5484 3000 |5353|5425|4,393 |3410 |5179 |4,760 | 5,257 | 47,716
5454 | 5484 | 5475 | 5353 4,128 3223 |5319 |5179 |4,760 | 5,257 | 49,633
4,115 | 5484 | 4,169 |5353 | 5425 4,393 |5319 | 5179 | 4,760 | 5257 | 49,455
5454 | 5484 | 5475 |5353 5425|4393 |5319 |5179 |4,760 | 5,257 | 52,100
5454 | 5484 | 5475 | 5353 5425|4393 |3,410 |5179 |4,760 | 5,257 | 50,191
4,115 | 4,161 | 4,169 | 4,066 | 4,128 [ 2,338 | 4,249 | 5179 | 4,760 | 5257 | 42,422
4,115 | 3,000 | 4,169 | 4,066 | 3,000 | 2,338 | 3,410 | 3,000 | 3,452 | 5,257 | 35,807
4,115 | 4,161 |5475 |5353 4,128 3,223 | 4,249 | 3,948 | 4,760 | 5257 | 44,670
5454 | 5484 | 5475 | 5353 5425|4393 |5319 |5179 |4,760 | 5,257 | 52,100
5454 | 4,161 | 4,169 | 4,066 | 4,128 2,338 | 3,410 | 3,000 | 2,000 | 3,000 | 35,726
5454 | 4,161 | 4,169 | 4,066 | 4,128 | 2,338 | 3,410 |3,000 | 2,000 | 3,000 | 35,726
5454 | 5484 | 5475 |5353 5425|3223 |5319 |5179 |4,760 | 5,257 | 50,930
5454 | 4,161 | 4,169 | 4,066 | 4,128 | 2,338 | 3,410 | 3,000 | 2,000 | 3,872 | 36,598
5454 | 5484 | 5475 |5353 5425|4393 |5319 |5179 |4,760 | 5,257 | 52,100
5454 | 5484 | 5475 | 5353 5425|4393 |5319 |5179 | 4,760 | 5,257 | 52,100




Lampiran 19

Pengolahan Data Interval (MSI) Variabel Fasilitas Kantor (X1)
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Succesive Interval

X1.1

X1.2

X1.3

X1.4

X1.5

X1.6

X1.7

X1.8

X1.9

X1.10

X1.11

X1.12

X1.13

X1.14

X1.1¢

4,339

4,127

5,271

4,657

4,468

4,632

5,598

5,162

3,917

3,677

3,277

3,820

3,130

4,338

6,089

4,339

4,127

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

1,757

3,820

3,130

4,338

4,526

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

4,161

5,612

6,089

5,582

4,127

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

2,429

4,338

6,089

4,339

4,127

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

3,277

3,820

3,130

4,338

4,526

5,582

5,444

5,271

6,201

4,468

6,179

4,224

2,974

5,319

4,931

1,757

2,000

1,849

5,612

6,089

4,339

4,127

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

3,277

3,820

2,429

4,338

4,526

4,339

4,127

5,271

6,201

5,968

6,179

4,224

2,974

3,917

2,000

1,000

2,898

1,000

3,206

4,526

5,582

5,444

5,271

6,201

5,968

4,632

5,598

3,920

3,917

3,677

4,270

3,820

3,130

4,338

4,526

5,582

5,444

5,271

6,201

5,968
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3,920

3,917

2,000

1,757

2,000
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3,206

6,089

4,339

4,127

5,271

6,201

5,968

6,179

5,598
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5,319

4,931

3,277

5,018

3,130

5,612

6,089

5,582

5,444

5,271
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5,968

6,179

5,598
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4,931

4,270

5,018

4,161

5,612
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4,127

3,958

4,657

4,468

4,632
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3,920
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4,339

4,127

5,271

6,201

4,468

4,632

4,224

3,920

3,917

4,931

4,270

3,820

3,130

4,338

6,089

4,339

4,127

5,271

4,657

4,468

6,179

4,224

2,000

5,319

2,793

1,000

3,820

1,000

3,206

6,089

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

4,161

5,612

6,089

5,582

5,444

3,958

4,657

4,468

6,179

4,224

3,920

5,319

4,931

2,493

3,820

2,429

4,338

4,526

4,339

5,444

5,271

6,201

5,968

6,179

4,224

3,920

3,917

3,677

3,277

5,018

3,130

5,612

6,089

5,582

5,444

3,958

6,201

5,968

6,179

3,000

5,162

2,798

3,677

1,757

2,000

1,849

5,612

6,089

4,339

3,033

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

2,493

3,820

1,000

2,000

4,526
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5,444

5,271

6,201

5,968
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5,598
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5,319

4,931

4,270

5,018

4,161
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6,179

5,598
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5,319

3,677

3,277

3,820
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4,338

6,089

4,339

5,444

2,982

3,000

3,000

4,632

3,000

2,974

3,917

2,000

1,000

2,000

1,000

3,206

4,526

5,582

5,444

5,271

6,201

5,968

6,179

5,598

2,974

5,319

3,677

2,493

3,820
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4,338
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4,127

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

3,277

3,820

3,130

4,338
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3,958

4,657
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4,632

4,224

3,920

3,917

3,677

3,277

3,820

3,130

4,338

4,526

3,243

4,127

2,982

4,657

4,468

4,632

4,224

2,974

5,319

2,793

2,493

3,820

2,429

4,338

6,089

4,339

4,127

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

4,161

5,612

6,089

4,339

4,127

3,958

4,657

4,468

6,179

4,224

3,920

5,319

3,677

4,270

3,820

4,161

4,338

4,526

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

4,161

5,612

6,089

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

4,161

5,612

6,089

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

3,677

3,277

3,820

3,130

5,612

6,089

5,582

4,127

5,271

6,201

5,968

6,179

5,598

5,162

3,917

3,677

2,493

2,898

3,130

4,338

6,089

3,243

3,033

3,958

4,657

5,968

6,179

5,598

5,162

5,319

3,677

2,493

2,898

2,429

5,612

6,089

3,243

4,127
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4,657
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4,224
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2,798

2,793
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3,820

2,429
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4,632
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2,429
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3,243

3,033

2,000

6,201

3,000

3,000

3,000

2,000

2,000

2,000

2,493

2,898

1,849

4,338

6,089

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

3,277

3,820

3,130

5,612

6,089

5,582

5,444

2,982

6,201

5,968

6,179

5,598

5,162

5,319

4,931

2,493

5,018

1,849

5,612

6,089

4,339

4,127

5,271

4,657

5,968

6,179

4,224

3,920

3,917

4,931

2,493

2,000

2,429

4,338

6,089

4,339

4,127

5,271

6,201

5,968

6,179

5,598

2,974

3,917

3,677

2,493

2,898

2,429

3,206

6,089

4,339

4,127

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

3,277

3,820

3,130

4,338

4,526

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

4,161

5,612
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4,339

4,127

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

3,277

3,820

3,130

4,338

4,526

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

5,018

4,161

5,612

6,089

2,000

2,000

3,958

4,657

4,468

4,632

4,224

3,920

3,917

3,677

1,757

2,000
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4,338

4,526

4,339

4,127

5,271

4,657

4,468
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5,598
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3,820
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6,089

4,339

5,444

3,958

4,657
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4,632
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3,920

3,917
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1,757
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1,849

3,206
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4,339

4,127

5,271
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5,968

4,632

5,598

5,162

5,319

4,931
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5,018
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5,598

3,920
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5,968

6,179

5,598

3,920

5,319

3,677

3,277

3,820

1,849

3,206

6,089

3,243

3,033

5,271

6,201

5,968

6,179

5,598

5,162

2,798

4,931

2,493

5,018

1,000

5,612

6,089

5,582

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

4,270

2,898

2,429

5,612

6,089

5,582

5,444

5,271

4,657

4,468

4,632

4,224

3,920

2,798

2,793

1,757

2,898
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4,338

6,089

3,243

3,033

3,958

6,201

5,968

6,179

4,224

3,920

3,917

4,931

3,277

3,820

1,849

3,206

3,00C

5,582

5,444

2,982

6,201

5,968

6,179

5,598

5,162

5,319

4,931

1,000

3,820

1,000

5,612

6,089

3,243

5,444

5,271

6,201

5,968

6,179

5,598

5,162

5,319

4,931

2,493

5,018

2,429

5,612

6,089

3,243

3,033

2,982

4,657

4,468

4,632

3,000

2,974

3,917

2,793

2,493

2,898

1,849

3,206

4,526

3,243

3,033

2,982

4,657

4,468

4,632

3,000

2,974

3,917
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2,898

1,849
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4,526
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5,444
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6,179

5,598
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6,179

5,598
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5,319

4,931

2,493

2,898

3,130

4,338

6,089
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Lampiran 20

Pengolahan Data Interval (MSI) Variabel Budaya Organisasi (X2)

Succesive

Interval

X2.1 X2.2 X2.3 X2.4 | X25 | X2.6 |X2.7 | X28 |X29 | X210 | X2.11 Z
4,446 3,984 | 4,000 6,419 | 5,779 | 6,368 | 4,868 | 5597 | 5,853 | 6,136 | 5,325 | 58,775
5,880 3,984 | 4,000 6,419 | 5,779 | 6,368 | 4,868 | 4,000 | 4,411 | 6,136 | 3,011 | 54,856
5,880 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5597 | 5,853 | 6,136 | 5,325 | 64,842
5,880 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5,597 | 5,853 | 6,136 | 5,325 | 64,842
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 3,000 | 4,000 | 3,000 | 4,628 | 3,011 | 44,107
4,446 5471 | 5,596 4,868 | 4,346 | 4,823 | 4,868 | 5,597 | 5,853 | 4,628 | 3,011 | 53,508
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
3,000 2,628 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 45,634
3,000 2,628 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 45,634
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
4,446 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5,597 | 4,411 | 4,628 | 4,061 | 59,194
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
4,446 3,984 | 4,000 4,868 | 4,346 | 6,368 | 4,868 | 4,000 | 4,411 | 4,628 | 2,000 | 47,920
5,880 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5597 | 5,853 | 6,136 | 5,325 | 64,842
4,446 3,984 | 5,596 4,868 | 5,779 | 4,823 | 4,868 | 4,000 | 5,853 | 4,628 | 4,061 | 52,906
4,446 3,984 | 5596 6,419 | 5,779 | 6,368 | 6,419 | 5,597 | 5,853 | 6,136 | 5,325 | 61,922
4,446 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5597 | 5,853 | 6,136 | 5,325 | 63,409
4,446 3,984 | 4,000 4,868 | 5,779 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 49,868
5,880 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5597 | 5,853 | 6,136 | 5,325 | 64,842
4,446 5471 | 5,596 4,868 | 5,779 | 6,368 | 6,419 | 5597 | 5,853 | 6,136 | 4,061 | 60,594
4,446 5471 | 5,596 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 3,000 | 3,000 | 3,011 | 47,430
4,446 5,471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5597 | 5,853 | 6,136 | 5,325 | 63,409
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
4,446 3,984 | 4,000 4,868 | 4,346 | 4,823 | 4,868 | 4,000 | 4,411 | 4,628 | 4,061 | 48,436
3,000 3,984 | 4,000 4,868 | 3,000 | 4,823 | 4,868 | 5,597 | 5,853 | 6,136 | 4,061 | 50,191
5,880 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5,597 | 5,853 | 6,136 | 5,325 | 64,842
4,446 3,984 | 4,000 6,419 | 4,346 | 4,823 | 4,868 | 5,597 | 4,411 | 4,628 | 4,061 | 51,583
5,880 5471 | 5,596 6,419 | 5,779 | 6,368 | 6,419 | 5597 | 5,853 | 6,136 | 5,325 | 6